
Case No: 1400673/2017   
 

 
 
 
10.2  Judgment  - rule 61                                                                                  
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Claimant:  Miss J Roe    
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Claimant: Mr T Downey, Havant CAB    
Respondents: Mr J Gray, Solicitor     

 

UNANIMOUS JUDGMENT  
 

The Claimant's claims of unfair dismissal due to pregnancy (s.99 Employment 
Rights Act 1996); unfavourable treatment due to her pregnancy (s.18 Equality Act 
2010); indirect discrimination because of her sex (s.19 Equality Act 2010); 
disability discrimination by failure to make reasonable adjustments (s.20 Equality 
Act 2010); discrimination for something arising from disability (s.15 Equality Act 
2010); failure to provide written reasons for dismissal (s.94 (4) Employment Rights 
Act 1996); and failure to provide a written statement of terms and conditions of 
employment (s.1 Employment Rights Act 1996) fail and are dismissed. 
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