Case No. 2400000/2018

EMPLOYMENT TRIBUNALS

Claimant: Mr E Apps

Respondent: Penine Acute Hospitals NHS Trust

JUDGMENT ON RECONSIDERATION

The claimant’s letter sent under cover of an email of 12 July 2018 is treated as an
application for reconsideration. In exercise of the power conferred by Rule 71 and 72
of the Rules of Procedure set out in Schedule 1 to the Employment Tribunals
(Constitution and Rules of Procedure) Regulations 2013, | refuse the application for
a reconsideration because there is no reasonable prospect of the original decision
being varied or revoked under rule 72(1).

REASONS

1. The Tribunal had reference to the content of the Claimant’s undated letter sent
under cover of an email of 12 July 2015. The letter contained some points
which were essentially further submissions of matters already before the
Tribunal. In particular, the claimant made further representations to seek draw a
distinction between the words “suspension” and “exclusion”, which the tribunal
did not accept could be distinguished for the purposes of contractual
interpretation in this case for the reasons summarised at paragraph 17 of the
Judgment.

2.  The application for reconsideration does not disclose any additional information
or evidence, or otherwise show that there is a reasonable prospect of the
original decision being varied or revoked.

3.  Accordingly, the application for reconsideration is dismissed because it has no
reasonable prospect of success under Rule 72(1). There must be finality in
litigation.
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