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BETWEEN 
Claimant          AND        Respondent    
Miss A Parsons            Oswestry 

Equestrian Centre 
Limited 

 
JUDGMENT OF THE EMPLOYMENT TRIBUNAL 

    
EMPLOYMENT JUDGE GASKELL 

 
This Judgment is made with the consent of the parties given in writing 

pursuant to Rule 64 of the Employment Tribunals Rules of Procedure 2013 
 

1 Following the judgement of the tribunal dated 19 March 2018 that the 
claimant had been wrongfully and unfairly dismissed and that she had suffered 
unlawful discrimination on the grounds of pregnancy, BY THE CONSENT OF 
THE PARTIES the tribunal makes an award of compensation to the claimant 
payable by the respondent in the following terms: - 
 
(a) Basic award for unfair dismissal:     £      35.25 
(b) Compensatory award for unfair dismissal:   £  3676.40 
(c) Compensation for injury to feelings:    £16,725 
 
Total award:         £20,436.65 
 
2 The remedy hearing scheduled for Thursday 4 October 2018 will not take 
place. 
 

 

        
       Employment Judge Gaskell 
       2 October 2018  
        
 
        
        
        


