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The application form explained 

Before completing your application, please ensure that you have read both the relevant 

how to apply to set up a free school guidance and the criteria for assessment carefully. 

Please also ensure that you can provide all the information and documentation 

required. 

Sections 

Declaration 

The declaration must be made by a company member on behalf of the company/trust.  

The declaration section is found on page 8 of this form. All applicants are required to 

complete this section in full. 

All applicants will need to complete sections A, B, C, E, H and I in full.  

For sections D, F and G, the information you need to provide will depend on the type of 

group you are. Please refer to the relevant section of the how to apply to set up a free 

school guidance document and the criteria for assessment, for the information your 

group should include in these sections. 

Section A asks you for applicant details in the Excel form.  

Section B asks you to outline your proposed free school(s) in the Excel form.  

Section C asks you for detailed information on the vision for your school(s) and is to be 

completed using the Word form.  

Section D asks you for detailed information on your proposed education plan(s) and is 

to be completed using the Word form.  

Section E asks you to evidence that there is a need for the school(s) you are 

proposing in the Word form. 

 

Section F asks you to demonstrate that you have the capacity and capability to open 

the school(s) you are proposing and is to be completed using the Word form.  

Section G specifically asks about costs. This requires the completion of the relevant 

sections of the Excel budget template.  

Studio schools use a different Excel budget template than mainstream and 16-19 free 

schools. 

Section H asks for information about premises, and suitable site(s) you have identified. 

This requires the completion of the relevant section of the Excel application form.  

Section I is about your suitability to set up and then run a free school. The form is 

available here. 
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Failure to submit all the information required may mean that we are unable to consider 

your application. 

Submitting Sections A to H 

The completed Word and Excel templates and the budget plans need to be submitted 

by email to the department by the application deadline to: 

FS.applications@education.gsi.gov.uk. Your email must be no larger than 9MB in size. 

If your documents are larger than 9MB, please send multiple emails clearly indicating 

that the emails are connected (e.g. email 1 of 3). 

Applications for a Studio School should also be sent to: 

applications@studioschooltrust.org.  

The Word template should be between 50 and 100 pages long (depending on which 

type of group you are); formatted for printing on A4 paper; completed in Arial 12 point 

font; and include page numbers. Annexes are excluded from the page limit and should 

be restricted to CVs for key individuals. Please do not include photographs, images and 

logos in your application. 

The contents of the budget Excel template and Excel application form are excluded 

from the page limit.   

Please include the name of your school in the file name for all Word and Excel 

templates. 

You also need to submit two hard copies (of Sections A-H and the budget plans) by a 

guaranteed method such as ‘Recorded Signed For’ post to: Free Schools Applications 

Team, Department for Education, 3rd Floor, Sanctuary Buildings, Great Smith Street, 

London SW1P 3BT. You may also hand deliver if you prefer. 

It is essential that the hard copies are identical to the version you email. 

Submitting Section I 

Section I, i.e. the Personal Information form, is required for each member, director, and 

principal designate who has not submitted forms within the past 365 days; together with 

a list of those members, directors, and principals designate who have submitted 

Section I forms within the past 365 days. These need to be submitted by email 

alongside a copy of Section A (from the Excel template) to 

due.diligence@education.gsi.gov.uk stating the name of the school in the subject title.  
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Data protection 

Personal data is collected on the Word and Excel templates in order to consider an 

application to set up a free school and will not be used for other purposes.  For the 

purposes of the Data Protection Act, the Department for Education is the data controller 

for this personal information and for ensuring that it is processed in accordance with the 

terms of the Act. The department will hold all personal information you supply securely 

and will only make it available to those who need to see it as part of the free school 

application process. All personal information supplied in these forms will only be 

retained for as long as it is needed for this process.  
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Declaration 

**This must be signed by a company member on behalf of the company/trust** 

I confirm that the information provided in this application is correct to the best of my 

knowledge.  I further confirm that if the application is successful the company will 

operate a free school in accordance with:  

 the requirements outlined in the how to apply to set up a free school guidance; 

 the funding agreement with the Secretary of State;  

 all relevant obligations and requirements that apply to open academies (eg 

safeguarding, welfare and bullying) – this includes statutory requirements (those 

that are enshrined in legislation) and non-statutory requirements (those 

contained in DfE guidance); and 

 the School Admissions Code, the School Admissions Appeal Code and the 

admissions law as it applies to maintained schools. 16 to 19 applicants do not 

need to follow these codes, but must have admissions arrangements and criteria 

which are fair, objective and transparent. 

I have fully disclosed all financial liabilities and the full extent of each/any debt for which 

the company, trust or existing school is liable. 

I confirm that I am not and have never been barred from regulated activity within the 

meaning given by the Safeguarding Vulnerable Groups Act 2006. I further declare that 

all current members and directors of the company have confirmed to me that they are 

not and have never been so barred, and that if it comes to my attention whilst I am a 

member or director of the company that I or any other member or director are or have 

been so barred I will notify the Department for Education. I and all other members and 

directors of the company understand that the company’s free school application may be 

rejected if a member or director of the company is found to have been barred from 

regulated activity. 

I acknowledge that this application may be rejected should any information be 

deliberately withheld or misrepresented that is later found to be material in considering 

the application. 

Signed:  

Position: Chair of company / Member of company (please delete as appropriate) 

Print name: 

Date: 

NB: This declaration only needs to be signed in the two hard copy versions of 

your application.  Please use black ink. 
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Completing the application form 

Section A – applicant details (use Excel spread sheet) 

This section will need to be completed by all applicants. Please: 

 complete the Section A tab in the Excel spread sheet; and 

 refer to the how to apply to set up a free school guidance and the criteria for 

assessment for what should be included in this section. 

Section B – outline of the school (use Excel spread sheet) 

This section will need to be completed by all applicants. Please: 

 complete the Section B tab in the Excel spread sheet; and 

 refer to the how to apply to set up a free school guidance and the criteria for 

assessment for what should be included in this section. 
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curriculum time dedicated to 

sport/matches, whether or not 

they study PE. 

GEOGRAPHY 1.7, 3.3, 5 

M at KS 3, 

optional KS 4 

& 5 

 

HISTORY 1.7, 3.3, 5 

M at KS 3, 

optional KS 4 

& 5 

 

LATIN 0.8, 3.3, 5 

M at KS 3, 

optional KS 4 

& 5 

Combined with Classical Civ in 

Classics4All lessons at KS3, 

optional thereafter 

MATHEMATICS 4.2, 4.2, 5 

M at KS 3 & 

4, optional 

KS 5 

Further Maths will be an option at 

KS5 (we would be the only 

provider in Shepway to offer 

Maths, and Further Maths at 

KS5) 

MODERN FOREIGN 

LANGUAGE 
3.3, 3.3, 5 

M at KS 3 

and KS 4. 

Optional KS 5 

The mainstream options will be 

French and either Spanish or 

German (the two most used by 

local employers & top rated by 

universities), but it is intended 

that a south east Asian language 

will be an option also (to support 

local employment needs related 

to the 2RGR) 

MUSIC 1.7, 3.3, 5 

M at KS 3, 

optional KS 4 

& 5 

Additional music (various 

ensembles) will be offered as 

after school clubs 

PE 2.5, 3.3, 5 

M at KS 3, 

optional KS 4 

& 5 

 

PHYSICS 1.7, 1.7, 5 

M at KS 3 & 

4, optional 

KS 5  

Offered as an individual, or 

combined science at KS4 

POLITICS 0, 0, 5 
Optional at 

KS 5 
 

PSHCE 0.8, 0.8, Mandatory 
This lesson will be delivered as a 

weekly rotation spanning the 
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Section F – capacity and capability 

Please note:  

If you are not an approved academy sponsor, but are interested in finding out more 

about this role and potentially apply to become a sponsor, please make contact with 

the department’s Sponsor Approval team.  

It is important to make clear that approval as an academy sponsor will not guarantee a 

free school application is approved. Each free school application is considered against 

the criteria set out in this guidance. Similarly, approval to deliver a free school project 

does not mean that you would be automatically chosen to deliver a specific academy 

project. All projects are carefully considered on a case-by-case basis. It is the role of 

the department to consider which of our sponsors will provide the best possible solution 

for a particular school(s), and ministers will make a final decision as to whether the 

proposed sponsor should take forward a specific project, based on that advice.  



 
 

F1 (a) Skills and experience of your team 

All applicants will need to complete this section, but you will give us different 

information depending on which type of group you are. Please refer to the how to apply 

to set up a free school guidance and the criteria for assessment for what should be 

included in this section. 

If you are a sponsor with at least one school, or a MAT with at least two schools, and 

you have a letter or email from your RSC office saying how many free schools you 

have capacity to open, you need to: 

 Tell us who (a named individual) is in charge during pre-opening and provide 

their CV. 

If you do not meet the criteria set out above, please: 

 complete the table below; and 

 provide a short commentary on your plans to manage the pre-opening project. 

You must complete a separate line for each member. Please identify individuals who 

will be company members, trustees, the chair of trustees, members of the pre-opening 

team and if applicable, the local governing body, including the chair if they have been 

identified. 
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Turner Schools has not identified a Principal Designate for the Turner at this point. We have, however, created a provisional shortlist 

of three exceptional candidates who are interested in the role. We anticipate that the recruitment process will proceed as follows: 

 School approved in the first quarter of 2017 

 Shortlisted candidates informed of recruitment process. Following DfE scrutiny of the prepared shortlist and feedback, 

advertising takes place to open recruitment pool over March – April 2017. 

 All shortlisted candidates undertake an interview process - including panel interview, teaching assessment, teaching 

observation, written exercise and competency testing – in May 2017. 

 Appointment confirmed in time for successful candidate to resign their current role in June 2017. 

 Principal designate start date January 2018, in order to prepare for the school’s opening in September 2018. 

This timeline gives sufficient time to run a second round of advertising/interviewing as required whilst still meeting the Headteacher 

resignation date at the end of September for the January start date. We are, however, confident of recruiting in the first round, as we 

know from our previous discussions with candidates that the Turner opportunity is an attractive one. 
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Guiding principles 

The financial plan for the School is based on the forecast pupil roll as described in 

section D and the staffing structure in section D3 with payroll and non-payroll costs 

benchmarked against comparable schools. The driving principle underpinning the 

planning is that the School must be able to operate on core funds, with a balanced or 

surplus budget, and that it should deliver excellent value for money for the taxpayer, 

while prioritising excellence in education. We are confident that these principles are 

met in both the 100% and 70% recruitment scenarios (refer to G1.4 below).   

G1.1 Central Services and Topslice 

Turner Schools will provide its schools with centralised services so that strong, 

entrepreneurial financial governance is deployed across all the schools. This will ensure 

value for money across the Trust and enable school Principals to focus on continually 

improving standards in teaching and learning to accelerate pupil progress, thanks to the 

central team taking on activities which otherwise take time and attention away from 

pupils. 

In the initial years, central services will include the direction, target-setting, challenge, 

and support that the CEO can personally provide, plus the following team: 

 Director of Operations to oversee school logistics, safeguarding, recruitment 

and major contractors and procurement (eg catering, cleaning and school 

supplies); 

 Finance and Data Manager to provide capacity to the schools as well as to 

ensure financial efficiency and continual school improvement via the 

implementation of the principles of OGAT’s Curriculum Led Financial Planning, 

while evidencing the impact on pupil attendance, progress and attainment 

through data oversight; 

 Community and Projects Manager; 
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 Consultant Finance Director; 

 Consultant Director of Standards to review and support development in school 

attendance, behaviour, curriculum and assessment, classroom activity and 

teacher on-going training. 

 Consultant Director of SEND to ensure the needs of all learners are met, 

assuming high standards for all, such as achieving chronological age in 

reading, for example; and to provide staff support and training, including via 

modelling, to achieve such; 

 Primary EP, SEND specialist for transition activity; 

 High-level HR and payroll 

 Company secretarial, clerk to governors and other executive services including 

managing recruitment, that free-up school staff to focus on the progress and 

attainment of pupils. 

 Independent governance and staff effectiveness reviews led by former Ofsted 

inspectors and school leaders (Peter Gale and John Viner). The MAT’s board 

will also be subject to effectiveness review by these partners annually. 

 Co-curricular provision to enable all pupils to benefit from Classics for All in a 

longer school day, and/or Saturday sport, depending on school and pupil 

context. 

 CPD provision from the central team, and – in time – ITE.   

 Fundraising 

 Partnerships 

 

Turner Schools will provide these services, which can be summarised as adding capacity 

to the schools, plus providing challenge and support to the schools and their staff in an 

inclusive and positive manner, financed by a top slice. We will operate a top-slice on core 

funds of 7% in our secondary schools, including the Turner. This is at the higher end, but 
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will be taken from general funds, and will exclude deprivation grants such as pupil 

premium funds, constituting 5% of total funds. The Trust budget, central services, school 

improvement plans and growth have been modelled on this basis. Annual Board reviews 

will include the appropriateness and impact of this policy and practice, and findings will 

be shared with the schools. 

 

G1.2: Additional funding 

We expect to receive significant additional income, in excess of what is shown in the 

spreadsheet. This income will consist of: 

 

 Lettings income is reasonably secure as there is a lettings programme already in 

operation on the site. Based on this existing activity, we would expect to bring in at 

least an additional  annually from this activity. This would go a long way 

towards meeting the relatively high premises costs (due to age of part of the site), 

freeing-up additional funds for teaching staff and educational resources. 

 Donations from a private family, of around annually, have been verbally 

committed, should the school be approved. These will be used to fund an 

extensive trips programme, during which all pupils will be taken to France for 

outwards bounds activities. No income is currently shown from trips in the 

spreadsheet. Should these donations prove not to be forthcoming to the expected 

degree, charges would be made to families who are not eligible for pupil premium. 

 Classics for All have verbally committed to provide income to contribute to 

educational resources and teaching staff. Again, this income and expenditure is 

not shown in the spreadsheet so would provide additional resource. 

 

We are confident, therefore, that we will secure  of additional funding for the first 

year. These funds would be used to bring forward the recruitment of one of the Vice 
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Principals and invest more into subsidised trips including an outward bound style trip to 

France. Any additional funds would be invested in teaching capacity and educational 

resources, as appropriate year by year. 

 

G1.3: Benchmarking of expenditure 

Throughout the budgeting, likely financial costs are extrapolated from sensible and 

relevant comparisons to other schools or groups of schools, including Pimlico 

Academy, and publically available information on expenditure locally at Folkestone 

Academy and at  Other benchmarks used in projected expenditure include 

average values for schools in the South East of England (provided by the  

DfE/EfA) and data from Schools Financial Benchmarking 

(https://www.education.gov.uk/sfb/MetricStage.aspx) for non-London schools of a 

medium size (884 pupils).  

G1.4: Contingency planning 

The Turner’s financial resilience to reductions in income is robust because the education 

plan remains deliverable should only 70% of planned pupils arrive in September 2018 (84 

versus 120) with income thus reduced by 30%  Savings have been 

planned to bring costs in line with income, excluding additional income, whilst maintaining 

a surplus of 2%. The staffing reduction plan, while maintaining educational strength, is 

set out in D.3.3. 

 

Below please find a table summarising the actions that will be taken to ensure The 

Turner remains financially viable but not educationally compromised.  

Please note: We are aware that this analysis is no longer an explicit requirement of the 

criteria, but our experience of opening other projects is that it provides invaluable 

information and confidence for all concerned that the ambitious vision and education plan 

could be realised in a contingency situation. 
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would not be appointed.   

Pupil support payroll  In a scenario with radically lower pupil numbers the number of 

language assistants recruited would be less than originally 

planned and the majority of roles would be employed on term 

time only / part-time contracts. 

2019 to 2025 

 

Top slice payment  Given the lower total income, top slice payment to the Trust 

will be reduced accordingly along with a 1% reduction in the 

rate.  

2019 to 2025 
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Educational resources   Given the smaller number of classes and fewer teaching staff, 

the educational resource budget would be reduced accordingly 

(by 30%). This is appropriate, since having fewer pupils to teach 

will result in fewer resources being required.  

2019 to 2025 

 

Administrative staff 

payroll  

Savings can be made from year 1 by moving to a greater 

proportion of term time only / part time roles. The 

administrative staff will still have the capacity to perform their 

roles, as there will be a Receptionist, a Registrar / Office 

Administrator, a Data Manager and an ICT Technician.  

2019 to 2025 

  

 

Premises, Utilities 

and other overheads  

Given the smaller number of classes, and the lower teacher 

headcount and pupil numbers, there will be less spent on 

building and grounds maintenance as well as other general 

overheads. Utilities usage will reflect the lower numbers and 

the site will be managed to ensure per pupil costs are 

maintained at the level assumed in the original budget.  

2019 to 2025  
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Section H – premises (use Excel spread sheet) 

This section will need to be completed by all applicants. Please: 

 complete the Section H tab in the Excel spread sheet; and 

 refer to the relevant section of the how to apply to set up a free school guidance 

and the criteria for assessment for what should be included in this section. 

This section will need to be completed by all applicants. Please: 

 Provide CVs of key individuals as set out in the criteria booklet and any letters of 

support and maps.  

 Any annexes are excluded from the page limit, but should be submitted as part of 

your application, i.e. as one Word document. 

 Refer to the relevant section of how to apply to set up a free school guidance and 

the criteria for assessment for what should be included in this s
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In May, I sent you a Trust Capacity Survey.  This has been sent out to the majority of Trusts 

within the South East and South London (SESL) region.  I would like to thank you for completing 

the survey and providing me with your future plans.  The responses have been used to assess 

whether we have enough capacity in the region to support failing schools; to open new provision 

to meet the needs for school places and to provide a home for maintained schools wishing to 

convert to academy status and join a Trust. 

  

The information you provided in the survey and a range of other factors have been used to review 

and agree an indicative growth plan for your Trust; these factors include the number, feature and 

geography of schools currently within your Trust, your overall performance and track record. 

  

Based on your response, I have carefully considered the information you submitted and would 

like to confirm that I am content, in principle, for you to grow in the next three academic years by 

up to the following projects, in this region: 

            

16/17 Primary Number of 

pupils 

Secondary Number of 

pupils 
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Converter 1 460 0 0 

Sponsored 0 0 1 1000 

New 

provision/free 

school 

0 0 0 0 

17/18         

Converter 1 460 0 0 

Sponsored 0 0 1 1000 

New 

provision/free 

school 

0 0 0 0 

18/19         

Converter 0 0 0 0 

Sponsored 1 0 0 0 

New 

provision/free 

school 

1 0 1 0 

  

The table above does not include any projects that are within your Trust’s current pipeline, as 

these have already been approved.  An academy is in the pipeline if it has received an Academy 

Order (AO) but has not yet opened.  A free school is in the pipeline if you have received official 

confirmation that your application has been approved into pre-opening, but it has not yet 

opened.  Each proposed project’s approval will be considered on its own merits and be subject to 

your Trust’s overall performance.  If the number of projects you apply for differs but the overall 

numbers of pupils are similar to what I have included in the table above, I will be 

flexible.  However, each project will be reviewed to ensure it is viable. 

  

As you have indicated that you would like to grow with a new provision project, please do not 

hesitate to get in contact with New Schools Network (NSN).  They will offer their support to you 

as you progress with your free school application/proposal.  Please register with NSN 

at http://www.newschoolsnetwork.org/register-with-nsn (if you have not already done so). 

  

Please see attached a menu of support for MATs which provides essential guidance on trust 

growth, leadership and governance. 

  

Finally, I know there are a number of Trusts in SESL that have subsidiary/commercial companies 

that offer school improvement.  If this is applicable to your Trust, I would appreciate if you could 

provide me with a one pager update on how the company interacts and contributes to the 

academic performance of your Trust. 
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I look forward to working with you. 

  

 

  

 

 

 

  

 

 

Web:                                          https://www.gov.uk/government/people/dominic-herrington  

Twitter:                                        

SESL Sponsor Directory:         https://www.academyambassadors.org/rsc-sesl-sponsor-

directory   

 

 

Letters from Kent County Council, setting 

out place need: 

 

 

 

 

 

 

  Kroner House 

Eurogate Business Park 

Ashford 

Kent  

TN24 8XU 
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Update - Need for Places in Folkestone 

 

In my letter of 30 June 2016, I indicated that the Shepway secondary school forecast pupil 

numbers contained in the 2016-20 Commissioning Plan for Education Provision in Kent were 

likely to be conservative.  This was because we have seen a greater proportion of the Year 6 

cohort in Shepway expressing first preferences for one of its secondary schools.  In 2013/14 

the figure was 85%.  In 2015/16 it rose to 98%. 

 

As expected we have the latest forecasts, which have been sent to the DfE in our SCAP 

return, are higher than last year’s.  The table below sets out the anticipated surplus/deficit of 

both Year 7 and Year 7-11 places in the District’s schools, taking into account the closure of 

Pent Valley and the increased admissions at Folkestone Academy and Brockhill Park 

Performing Arts College.   

 

 

 

It is evident from these that additional capacity will be required in the District by 2018/19 at 

the latest, and that the need for Year 7 places quickly builds from 3FE to 6FE.  The forecast 

demand in 2022/23 and probably 2023/24 may well represent the peak, with numbers tailing 

off a little after this.  We might be best managing peak demand through admitting additional 

classes, rather than a permanent enlargement of the school or other local schools. 

 

Please contact me if you need any further information. 

 

Shepway

Year group Detail
2015-16 

(A)

2016-17 

(F)

2017-18 

(F)

2018-19 

(F)

2019-20 

(F)

2020-21 

(F)

2021-22 

(F)

2022-23 

(F)

Operational capacity 1,195 1,098 1,098 1,045 1,045 1,045 1,045 1,045

Roll 1,023 1,039 1,095 1,101 1,181 1,212 1,206 1,236

Surplus / (deficit) capacity 172 59 3 -56 -136 -167 -161 -191

% surplus / (deficit) capacity 14.4 5.4 0.3 -5.4 -13.0 -16.0 -15.4 -18.3

Operational capacity 5,840 5,368 5,316 5,331 5,331 5,331 5,278 5,225

Roll 4,917 4,934 5,096 5,247 5,431 5,623 5,791 5,932

Surplus / (deficit) capacity 923 434 220 84 -100 -292 -513 -707

% surplus / (deficit) capacity 15.8 8.1 4.1 1.6 -1.9 -5.5 -9.7 -13.5

Year 7

Years 7-11
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  Kroner House 

Eurogate Business Park 

Ashford 

Kent  

TN24 8XU 

 

   

   

   

   

 

 

 

Need for Places in Folkestone 

 

Thank you for your interest in establishing a free school in Folkestone, Kent.  The 

Comissioning Plan for Education Provision in Kent 2016 - 2020 sets out the County Council’s 

need for further school places.  However, you are right to question whether the capacity of 

Pent Valley Technology College is included or not in the forecast capacity in the area. 

Pent Valley currently offers 180 places per year group, giving 900 places for pupils in Years 7 

to 11.  Also, it offers Post 16 provision.  The current Commissioning Plan (2016-20) includes 

this capacity.  The next iteration, which will be drafted in the coming weeks, will remove this 

capacity.  Using the existing Plan’s forecast figures and removing Pent Valley’s capacity 

results in a 50 place deficit in Year 7 in 2018/19.  This rises to a 122 place deficit in 2019/20 

and to a 128 place shortfall in 2020/21 in Year 7.  By 2021/22 there will be a 443 place 

shortfall in secondary school places.  Allowing for a surplus to support parental preference 

(Kent seeks a 5% operating surplus), we will need 720 places by 2021/22. 
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Map showing the envisioned Turner Schools ‘ring of excellence’ 
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Stakeholder Letters of Support: 

 
 

 

 

         

        23 September 2016 

Dear Department for Education, 

I write to you as representative of the Folkestone Nepalese Community (FNC). 

We are so pleased Dr Saxton is here and wanting to help our community through 

better schools.  

The Turner Schools plans have been shared within the community here and are 

generating plenty of interest with our beloved people. 

We like the idea of teaching toleration and integration. We welcome a school 

where our international heritage and the contribution Nepalese have made to this 

country are welcomed. More than these things, we are pleased Dr Saxton wants 

to give our young grammar school standards but without selection, and help 

them get to university or into good local employers. 

Yours sincerely, 

 

 

 

 

 

Maha Rai - General Secretary Folkestone Nepalese Community  Tel : 077334 55320 

Email : rai_maha@hotmail.com 

www.folkestonenepalese.co.uk 

F O L K E S T O N E  N E PA L E S E  C O M M U N I T Y
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On 22 Sep 2016, at 22:45, A  

 

 

 

  

Further to our recent conversation regarding secondary school provision in Cheriton, 

Folkestone I would like to reiterate that it is my opinion that a new community based 

secondary school is urgently required in the locality. Cheriton has a strong community 

feel the area is presently missing the facilities & sign posting provided by the previous 

school on the site. 

  

Additionally, being so close to the Channel Tunnel & an army barracks the potential focus 

on language acquisition will be a vital element in securing key employment skills 

for young people & their families. The recent closure of the  

resulted in  young people from the local community no longer having access to vocational 

& skills based qualifications. This also comes at a time when a large housing 

development is presently under construction & the local Gurkha regiment have been 

tasked with expanding their battalion. 

  

The vision articulated by Turner Schools has in my opinion match carefully the needs and 

aspirations of this very diverse & growing community. 

  

kind regards 

 

 

Cheriton Primary School 

Folkestone 

Kent 

CT20 3EP 
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use or dissemination, either whole or partial is prohibited. If you are not the intended recipient of the message, please notify the 

sender immediately.  

The views expressed in this message do not necessarily reflect those of The Channel Tunnel Group Ltd and/or France-Manche S.A. 

or any of their subsidiary companies.  

Please note that email transmission is not secure and information can be intercepted, corrupted, lost, destroyed, arrive late or 

incomplete.  

The Channel Tunnel Group Limited and France-Manche S.A do not accept liability for errors or omissions arising as a result of email 

transmission or its interception. 

For corporate information on Eurotunnel group companies please see our website: 

 

http://www.eurotunnel.com/uk/legal/ 

 

The Channel Tunnel Group Limited is an Appointed Representative of Eurotunnel Financial Services Limited which is authorised and 

regulated  

by the Financial Conduct Authority. 

 

 

From:  

Subject: RE: Supporting Secondary School proposal 

Date: 23 September 2016 at 14:01:49 BST 

To:  

 

The vision for a new secondary school sponsored by Turner schools at  would fit with 

the EDF Energy ambitions.(see EDF Website) 

Currently we support locals schools through STEM with ambassadors attending local schools. 

Schools visit for site tours. We have attended business fairs in the local area to talk to our 

prospective new recruits program. 

When advertising for apprentices for our maintenance technicians we get the information into 

local schools where we can. 

I can only see a form of partnership with a local school such as that proposed by Turner Schools 

to be of benefit to provide the station with a resource pool available who have the right 

qualifications for our requirements. 

Current entry requirements are available on the EDF Energy Website – the minimum 

requirement is for 5 GCSE’s which must me in Maths , English and 2 Science subjects. 

 

The addition of French as a foreign language proposed as part of the curriculum by Turner 

Schools could only be seen as beneficial for future career progression within a company whose 
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parent company is based in France. We have to date had workers move to France to work and 

vice versa so the addition of language skills would be of benefit. 

I believe our links to the community show our interest in such projects however to formalise 

such an arrangement would have to go through the appropriate channels. 

  

Regards 

 

 

 

  

  

EDF Energy Generation  

Dungeness B Power Station  

Romney Marsh  

Kent  

TN29 9PX 

 

   

http://www.edfenergy.com 

Ask yourself whether you need a hard copy. If you do, print it double sided 
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        The University of Buckingham 

        Buckingham 

        MK18 1EG 

        United Kingdom 

        Tel: +44(0) 1280 814080 

        Fax: +44(0) 1280 822245 

        info@buckingham.ac.uk 

        www.buckingham.ac.uk 

9 September 2016  

 

Letter of Support for the Turner Schools bid to run the new secondary school required in Folkestone: 

The Turner Academy 

 

FAO: Department for Education Free Schools Team 

 

I am writing in support of Turner Schools’ plan to run a secondary school in Kent.   vision for 

a school with high academic standards with excellent routes into employment for all students is 

compelling.   desire to place the teaching and learning of Modern Foreign Languages as a core 

component of its culture will only further benefit the students’ employability in the region and further 

afield. 

As one of the country’s leading and largest University Schools of Education we would look forward to 

working in collaboration with The Turner Academy, especially in developing the teaching of Modern 

Foreign Languages.  As a former Head Teacher and MFL Teacher I am personally committed to the 

learning of modern languages and can attest to its power to transform both aspiration and outcomes in 

schools. 

Yours faithfully 
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25 September 2016 

By Email 
 
 

 
For the Attention of the Free Schools Application Team, Department for 
Education 
 
I write to confirm that  Turner Schools and I have begun to consider how best 
to meet the needs of Folkestone's young people seeking a technical education from 16, and 
possibly 14, through a partnership for a stream of the proposed Turner Academy 
Folkestone.  
 
There is a strong rationale for this, as no other provider in Shepway is directing young 
towards skilled technical futures, and we would be delighted to collaborate with Turner 
Schools in delivering this as a meaningful alternative to an academic university route for 
The Turner's pupils. 
 

East Kent College is committed to ensuring that technical pathways are available for the 
young people of East Kent and am delighted that Turner Schools share our philosophy. On 
this basis I am pleased to support their application. 

 
Yours sincerely 
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From:  

Subject: re: Secondary School bid by Turner Schools 

Date: 23 September 2016 at 14:36:43 BST 

To:  

 

I am sorry for not getting back to you sooner, alot of our emails find themselves in SPAM, not sure why! 

  

 Valley. 

Kent Invicta Chamber has an exclusive arm - Young Chamber, which works within the business community 

and education sector to bridge skills gaps and make links with employers. 

Young Chamber has extensive knowledge and understanding in this field and works with schools across 

Kent on providing knowledge and understanding for Careers and apprenticeship opportunities locally for 

schools and its young people. 

Turner Schools have spent time discussing with the Chamber of Commerce the local demographic profiles 

of the schools, the curriculum and the employer links for young people and feel that this would be an 

excellent opportunity to work together in the future. 

We would be happy to support them in Kent and believe by working together we could provide better 

focus for the future of the young people and businesses within the community". 

  

Is this enough for you or would you like more? 

Best wishes 
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Company Registration Details:  Company Limited By Guarantee, Registered in England No. 2794615.  Registered 

Office: Ashford Business Point, Waterbrook Avenue, Sevington, Ashford, Kent. TN24 0LH 

Consultation Leaflet: 

 

 

 

Web consultation at: 



 

111 
 

www.turnerschools.com/turner-academy 

Press sample: 
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Table showing evidence of standards in Folkestone secondary schools (complied from DfE Performance tables) 

 Type of school Pupil Nos. % 

Ever6FSM 

% 

EAL 

% 

5A*-C 

+E&M 

% 

EBacc 

Entry 

% 

EBacc 

% 

E6FSM 

5A*-C 

+E&M 

% 

E6FSM 

EBacc 

% 

EAL 

5A*-C 

+E&M 

% EAL 

EBacc 

% 

Uni 

Folkestone 

Academy 

Comprehensive 1,891 46 9 41 4 3 25 1 29 0 35 

The Harvey 

Grammar 

School 

Grammar 890 9 9 95 53 42 100 31 100 58 63 

Folkestone 

School for 

Girls 

 

Grammar 1,079 12 7 100 75 65 100 44 100 90 61 

Brockhill 

performing 

Arts 

College 

Comprehensive 789 27 0 43 36 5 68 3 Supp Supp 35 

Astor 

College 

Comprehensive 1001 38 5 29 0 0 22 0 0 0 - 

National 

 

 3,184,728 29.4 15 53.8 - 22.9 - - - - 58 
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© Crown copyright 2016 

This publication (not including logos) is licensed under the terms of the Open Government Licence v3.0 except where otherwise stated. 

Where we have identified any third party copyright information you will need to obtain permission from the copyright holders concerned. 

To view this licence: 
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visit  www.nationalarchives.gov.uk/doc/open-government-licence/version/3  

email  psi@nationalarchives.gsi.gov.uk 

write to Information Policy Team, The National Archives, Kew, London, TW9 4DU 

About this publication: 

enquiries   www.education.gov.uk/contactus  

download  www.gov.uk/government/publications  

Reference:  DFE-00177-2016 

  
Follow us on Twitter: 

@educationgovuk  

Like us on Facebook: 

facebook.com/educationgovuk 

 

 

 

 




