Case No. 2400096/2016

EMPLOYMENT TRIBUNALS

Claimant: Mrs E Worsley

Respondent: Commissioners for HM Revenue & Customs

Heard at: Manchester On: 21 September 2018

Before: Employment Judge Feeney

REPRESENTATION:

Claimant: In person
Respondent: Mr J Hurd, Counsel

JUDGMENT

The judgment of the Tribunal is that the claimant's application for a postponement is
refused. The hearing is still listed for six days beginning 26 November 2018.

ORDERS

The Employment Judge orders that:

1. The matter is listed for a further preliminary hearing case management on 30
October 2018 at 2.15pm to consider the issue of postponement again.

2. The claimant is, by 5 October 2018, to:

(&) Write to the respondent with a list of documents already disclosed which
she wishes to have included in the bundle;

(b) Send to the respondent an index of new documents she wishes to have
included in the bundle.

3. The respondent, by 19 October 2018, is to include these in the bundle, or if
they object is to set out to the claimant and the Tribunal why they object by the same
date, and to put those documents in a separate bundle with an index and the
Tribunal hearing the preliminary hearing for case management will decide whether or
not the documents can be included, or failing that the Tribunal hearing the case.
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4. The claimant to update her witness statement by 5 November 2018 and serve
it on the respondent by the same date. The updating is limited to setting out the
statement in numbered paragraphs, when referring to documents in the bundle to put
in the bundle reference number (if there is a second non agreed bundle that should
be referred to as pg x B2), and each page should be numbered.

5. The Tribunal will make arrangements for the claimant's ex line manager to
give evidence by video link. On the basis that the claimant will be giving evidence
first the Tribunal will seek to book a room for this purpose for 28, 29 and 30
November 2018.

Employment Judge Feeney
Date+ 25" September 2018

JUDGMENT AND ORDERS SENT TO THE PARTIES ON

28 September 2018

FOR THE TRIBUNAL OFFICE

Note

Reasons for the judgment having been given orally at the hearing, written reasons will not be provided
unless a request was made by either party at the hearing or a written request is presented by either
party within 14 days of the sending of this written record of the decision.

Public access to employment tribunal decisions
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.

(1) Any person who without reasonable excuse fails to comply with an Order to
which section 7(4) of the Employment Tribunals Act 1996 applies shall be
liable on summary conviction to a fine of £1,000.00.

(2) Under rule 6, if this Order is not complied with, the Tribunal may take such
action as it considers just which may include (a) waiving or varying the
requirement; (b) striking out the claim or the response, in whole or in part, in
accordance with rule 37; (c) barring or restricting a party’s participation in the
proceedings; and/or (d) awarding costs in accordance with rule 74-84.

(3) You may apply under rule 29 for this Order to be varied, suspended or set
aside.



