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EMPLOYMENT TRIBUNALS 
 

Claimant             Respondent 
 

Mr J Wilmot v The Rhema Projects Limited 
 
Heard at:  Huntingdon         On:  22 August 2018 
 
Before:  Employment Judge McNeill QC 
 
Appearances 

For the Claimant:  Mr L Hutchings, Solicitor. 

For the Respondent: Did not attend and was not represented. 

 
REMEDY JUDGMENT 

 
1. The claimant’s claims for unfair dismissal and breach of contract having 

been upheld by a judgment under rule 21 of the Employment Tribunals 
Rules of Procedure sent to the parties and entered in the register on 28 
June 2018, the claimant is awarded compensation in the total sum of 
£2,688.50 which the respondent is ordered to pay to the claimant.   

2. The above award is made up as follows: 

2.1 A basic award for unfair dismissal of £576.00; 

2.2 A compensatory award of £1,690.00 (including damages in respect 
of the claimant’s notice period); 

2.3 A 25% uplift on the compensatory award pursuant to s.207A of the 
Trade Union and Labour Relations (Consolidation) Act 1992 of £422.50. 

 
       
 

      __________________________ 
      Employment Judge McNeill QC 
 
                  Date: 31/8/18………………………………….. 
 

      Sent to the parties on: ....................... 
 

      ............................................................ 
      For the Tribunal Office 
Note 
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Reasons for the judgment having been given orally at the hearing, written reasons will not be provided 

unless a request was made by either party at the hearing or a written request is presented by either party 

within 14 days of the sending of this written record of the decision. 


