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Mr Stuart Shaw V Ocado Central Services Limited 
 
Heard at: Watford                                     On: 27 July 2018 
 
Before:  Employment Judge Henry 
 
Appearances 
 
For the Claimant:  In Person 
For the Respondent: Mr E Kemp, Counsel 
 
 

JUDGMENT 
 
1. The claimant’s claim for; discrimination on the protected characteristic of 

disability, protected interest disclosure, and an unlawful deduction from 
wages, are struck out pursuant to Rule 37 of the Employment Tribunals 
Rules of Procedure, in that the manner in which the proceedings have been 
conducted by the claimant has been unreasonable, and on the claimant’s 
non-compliance with the order of the tribunal sent to the parties on the 10 
January 2018. 
 

2. For clarity, the claimant’s claim for constructive unfair dismissal and breach 
of contract, in respect of the Coordinator role, remains a live issue for the 
tribunal’s determination. 

 
 
             _____________________________ 
             Employment Judge Henry 
 
             Date: 17 August 2018………………… 
 
             Sent to the parties on: ....................... 
 
      ............................................................ 
             For the Tribunal Office 
Note 
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided 
unless a request was made by either party at the hearing or a written request is presented by either party 
within 14 days of the sending of this written record of the decision. 


