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Claimant:    Miss E Daglish 
 
Respondents:   The Ship (Herne Bay) Ltd (1) 
                                    Ei Group plc (2) 
                                    Mrs S Young (3) 
 
 
Preliminary hearing heard at: Ashford, Kent   On: 18 May 2018   
 
Before:  Employment Judge Wallis    
                       
                 
 
Representation 
Claimant: In person    
Respondent 1: Mr P Tapsell, counsel 
Respondent 2:    Mr G Anderson, counsel 
Respondent 3:    In person  
 

 
JUDGMENT 

 
1. The name of the Second Respondent is amended as shown above; 

 

2. The disability discrimination claim and the notice pay claim were 
dismissed upon withdrawal by the Claimant; 

 
3. There was no TUPE transfer to any of the Respondents;   

 
4. The Second and Third Respondents were dismissed from the 

proceedings; 
 

5. The wages claim was identified as being made against Waterfront 
Investments (Ramsgate) Ltd, a company which is not currently a 
Respondent and which is subject to a winding-up order; 

 

6. The Claimant will notify the Tribunal office in writing by 8 June 2018 
whether she wishes to pursue the wages claim, after which a decision 
will be made whether such a claim should be struck out on the grounds 
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that it has no reasonable prospect of success; 
 

7. The claims of indirect sex discrimination and holiday pay against the 
First Respondent are dismissed upon withdrawal by the Claimant, the 
parties having agreed to settle those matters and all other claims 
arising from the employment of the Claimant by the First Respondent, 
upon payment of the sum of £300.  

     
 

 
     Employment Judge Wallis 
      
     Date 22 May 2018 
 
      
 
 
 

Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 


