Case No: 3325487/2017

EMPLOYMENT TRIBUNALS

Claimant Respondent

Miss K Smith % Brown Eagle Catering Company Limited

CERTIFICATE OF CORRECTION

Under the provisions of Rule 69 of the Employment Tribunals Rules of Procedure 2013,
Judgment sent to the parties on 18 June 2018, is corrected as follows:

1. Inserting “arrears of pay and redundancy pay’.

Signed

Employment Judge C Palmer QC

Dated 25 June 2018

SENT TO THE PARTIES ON

FOR THE TRIBUNAL OFFICE

Important note to parties:

Any dates for the filing appeals or reviews are not changed by this certificate of correction and
corrected judgment. These time limits still run from the date of the original judgment, or original
judgment with reasons, when appealing.



Case No: 3325487/2017

EMPLOYMENT TRIBUNALS

Claimant Respondent
Miss K Smith v Brown Eagle Catering Company Limited
Heard at: Watford On: 11 June 2018

Before: Employment Judge C Palmer QC
Appearances

For the Claimant: In Person
For the Respondent:  Brian Hendley, Consultant

PRELIMINARY HEARING

JUDGMENT

1. The claimant’s claims for unfair dismissal, notice pay, holiday pay, arrears of pay and
redundancy pay are dismissed.

Employment Judge C Palmer QC
Date: 25 June 2018

Sent to the partieson: ........ccccccecc

For the Tribunal Office
Note
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided unless a
request was made by either party at the hearing or a written request is presented by either party within 14 days
of the sending of this written record of the decision.



