Case No: 1806254/17

EMPLOYMENT TRIBUNALS

Claimant: Mr A Wollenberg

Respondents: (1) Global Gaming Ventures (Leeds) Limited
(2) Mr AW Herd

Heard at: Watford On:5 and 6 June 2018

Before: Employment Judge Manley

Representation
Claimant: Mr P Halliday, counsel
Respondents: Mr D Tatton-Brown QC, counsel

JUDGMENT ON APPLICATION FOR
INTERIM RELIEF

1 The application for interim relief is refused.

2 The matter proceeds to the merits hearing already listed for seven
days between 4 to 12 February 2019 as set out in the summary
send to the parties on 6 May 2018.

ORDER

Made pursuant to the Employment Tribunal Rules 2013

Both parties will inform the tribunal in writing if they agree that a longer listing is
needed for the merits hearing by 13 June 2018.

CONSEQUENCES OF NON-COMPLIANCE

. Failure to comply with an order for disclosure may result on summary
conviction in a fine of up to £1,000 being imposed upon a person in default
under s.7(4) of the Employment Tribunals Act 1996.

. The Tribunal may also make a further order (an “unless order”) providing that
unless it is complied with, the claim or, as the case may be, the response
shall be struck out on the date of non-compliance without further
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consideration of the proceedings or the need to give notice or hold a
preliminary hearing or a hearing.

3. An order may be varied or revoked upon application by a person affected by
the order or by a judge on his/her own initiative.

Employment Judge Manley
Date: 6 June 2018

JUDGMENT SENT TO THE PARTIES ON

FOR THE TRIBUNAL OFFICE

Note
Reasons for the judgment having been given orally at the hearing, written reasons will not be

provided unless a request was made by either party at the hearing or a written request is
presented by either party within 14 days of the sending of this written record of the decision.
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