Case Number: 3347204/2016

EMPLOYMENT TRIBUNALS

Claimant Miss K Buttle

Respondent BP Exploration Operating Company Limited

RECONSIDERATION HEARING

Heard at: Reading On: 26 March 2018
Before: Employment Judge Gumbiti-Zimuto
Mr J Cameron and Mrs F Betts
Appearances
For the Claimant: Mr J Dawson (Counsel)
For the Respondent: Mr C Stone (Counsel)

. The Remedy Hearing in this matter has been listed to take place on the 10 and 11
December 2018 at Reading Employment Tribunal, 30-31 Friar Street, (Entrance in
Merchants Place), Reading RG1 1DX commencing at 10.00 am.

. This matter was listed for a remedy hearing to take place on the 26 March 2018.
The respondent made an application for a reconsideration of the judgment made in
favour of the claimant.

. Having heard the submissions of the parties on the 26 March 2018 the employment
tribunal concluded that there were no grounds for a reconsideration of the
Judgment. The respondent asks the tribunal to reconsider its conclusions based on
matters which the employment tribunal has already considered or alternatively the
respondent had the opportunity of placing before the employment tribunal at the
hearing. A reconsideration is not in the interests of justice.

. On the 27 March 2018 the employment tribunal received an email from the
respondent in which they seek a further reconsideration of the Judgment of the
Tribunal. This has been forwarded to the claimant.

. The further application for a reconsideration will be considered by the Employment
Judge pursuant to Rule 72 (1). The Employment Judge will consider any
representations from the claimant relating to the further application for a
reconsideration received within 14 days of the date this order is sent to the parties.
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If the decision of the Employment Judge is not to refuse the further application for a
reconsideration on the grounds that it has no reasonable prospect of success the
application for a reconsideration will be considered immediately before the remedy
hearing and if appropriate the Employment Tribunal will expect the parties to
immediately proceed with the remedy hearing.

Employment Judge Gumbiti-Zimuto
Dated:23 April 2018

Sent to the parties on:



