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Superannuation Schemes

It is a legal requirement that any superannuation scheme maintained by a trade union or 
an employers’ association for the benefit of members must be subject to periodic actuarial 
examination and that a copy of the actuary’s report must be sent to the Certification Officer. 
An explanation of the statutory provisions is given in this chapter together with information 
on the number of schemes maintained and the number of reports received. 

The statutory provisions
5.1 Sections 38-42 and section 131 of the Trade Union and Labour Relations (Consolidation) 

Act 1992 (“the 1992 Act”) require that any superannuation scheme maintained by a 
trade union or employers’ association2 covering members (as opposed to staff) must be 
examined periodically by a qualified actuary and a copy of each actuarial report sent 
to the Certification Officer. The actuarial examination is to be made not later than five 
years after the effective date of the preceding examination, but the Certification Officer 
has power to direct that in any particular case the period of five years may be reduced 
to such shorter period as he may specify. The Certification Officer also has power 
to exempt a members’ superannuation scheme from actuarial examination in certain 
circumstances. No trade union or employers’ association may maintain a members’ 
superannuation scheme unless it also maintains a separate fund for the payment of 
benefits in accordance with the scheme. A copy of the actuarial report made under the 
above provisions must be supplied free of charge to any member of the trade union or 
employers’ association on application to the organisation concerned.

5.2 The 1992 Act requires that the report by the actuary, following his or her examination 
of any scheme, shall state whether in the opinion of the actuary the premium or 
contribution rates are adequate, whether the accounting or funding arrangements are 
suitable and whether the separately maintained superannuation fund is adequate. The 
Certification Office continues to ensure that these requirements are not overlooked.

5.3 Where appropriate, actuarial reports received by the Certification Officer may be 
sent to the Government Actuaries Department (GAD) for its specialist comment.  
The views of GAD are passed on to the union. 

Schemes maintained
5.4 At the end of the reporting period there were eight members’ superannuation schemes 

known to the Certification Officer maintained by three trade unions. They are listed in 
Appendix 7 and are mostly small schemes. At the time of their last actuarial examination, 
four schemes had assets of over £500,000 and only the scheme of the National Union of 
Rail Maritime and Transport Workers covered more than 10,000 members.

2 In practice the requirements affect trade unions only. The Certification Office is not aware of any schemes maintained 
by employers’ associations.



32

5.5 The Certification Officer may grant exemption from the statutory requirement for 
actuarial examination on the grounds that a scheme is only applicable to a small 
number of members or for any other special reasons. There are three schemes 
which have been granted exemption on these grounds (see Appendix 7). During this 
reporting year, no application was made for exemption of any of the schemes. 

Actuarial reports received in 2016-2017
5.6 Actuarial report’s on the Unite the Union BAeSSA Superannuation Fund – a 

members’ superannuation scheme operated by Unite the Union, The RMT Orphan 
Fund operated by the National Union of Rail Maritime and Transport Workers and 
the GMB – BMS Section Members’ Superannuation Fund operated by the GMB 
were due and received during this period. There were no outstanding reports due at 
the end of the period. Unite the Union – AEEU Section Superannuation Fund is due 
to provide an actuarial report in the following period. This scheme is due to report to 
the Certification Officer by 31 December 2017.




