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and it also mitigates against promoting or raising expectation for promotion when the organisation 
has no need for more senior people.  
 
Because the work is more predictable and consistent, Dstl Support Functions are likely to have a 
more rigid career structure with levels assigned to jobs and roles. Where this is the case, 
progression may be more appropriate through the JO process. 
 
N.B. throughout the framework the terms technical, professional and functional are used to indicate 
a person’s area of expertise which is of value to the organisation. This includes, for example 
project management or commercial expertise as well as science and technology. 
Similarly, department, is used to define a business unit and should be interpreted to include 
functions and domains as well as operating departments. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 




























	201607773
	Career Level Framework - Supporting Information

