M-EC
a small business supporting the armed forces
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Partnering with Defence:
Employer conference
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ABOUT US:

MLEC

Consulting Development Engineers
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VLIS

Civil Engineering - Drainage - Flood Risk - Transport - Highways
Structures - Geotechnical - Contamination - Sustainability
Noise & Air Quality - Utilities - Geomatics




VITAL STATISTICS

Employ nearly 50 staff

Founded in December 2009

2015 turnover £2.55 million

10% of staff are ivi -L-l\l

apprentices



OUR SUPPORT FOR RESERVISTS/ARMED FORCES

In 2013

We employed our first reservist
* Learning curve
» Opening our eyes to the opportunities

e Mutual benefits

» Developing ‘reservist friendly’ employment package
» Staff awareness and internal promotion

» Raising own profile and promoting the Reserve Forces through P.R.

In 2014 * A second member of staff became a reservist
In2015 « January 2015 M-EC signed the Armed Forces Covenant
&

ARMED FORCES

The Covenant is a promise from the COVENANT

nation ensuring that those who serve or
who have served in the Armed Forces,
and their families, are treated fairly.
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% SaBRE

Certificate of Support

This certificate is awarded to

Mewies Engineering Consultants Ltd

in national recognition of their commitment
to be a Supportive Employer of the
Armed Forces’ Reserves

Certificate of Support
February 2014

AWARDS

Mewies Engineering Consultants Ltd

Silver
November 2014

ARMED FORCES

COVENANT

M-EC Consulting
Development Engineers

nio f lide, Vel

Chief of the Defence Staff

Gold
January 2016

Only small business in the UK to
receive the Gold Award
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GENERATING INTERNAL AND EXTERNAL PROMOTION

Uniform to Work Day (now Reserves Day)
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Vehicle safety demonstration e

Sponsored training tops awarded to
reservists at local squadron




HOW DO WE EXTERNALLY PROMOTE OUR SUPPORT

The Times, Friday, July 4, 2014 Fax No. 01530 811361

Editarial and Advertising 01530 813101

bitt

who

o designed to raise c
awareness of the work of

M-EC has received a certificate of support to recognise its employment of Army
Reservist, Phillip Mabbitt. Senior structural technician, Phillip is also staff sergeant
for the 168 Pioneer Regiment Royal Logistics Corps, part of the Army Reserve based
in Grantham, Lincolnshire.

M-EC has been working with SaBRE, an MOD campaign to promote the benefits

of employing Reservists. Eddie Mewies, managing director said: “SaBRE is an
excellent organisation, which we are proud to partner. Ph:l]lp isa real asset, i
he is extremely motivated, highly d and dto -all i
attributes resulting from his first-class Reservist training.”

Phillip has completed active service tours in Bosnia, Iraq and Kosovo and more
recently has utilised his skills as a technician to construct an Afghan training village
in Akrotiri, Cyprus.

We're proud /' De S Gold Award
holders & enjoyed a memorab\e reception
at Downing Street m-ec.co.uk/news,

011

Website
Targeted P.R.
Social media
Careers events
Aspire (company newsletter)
Clear message of our support

Stat Sergeant, Phillip Mabbitt from 203
. Transport Squadron ware his military uniform
* to work at M-EC Consulting Develop

i Engineers to give a vehicle safety locture.

more vehicles o our fleet

to
e of his military

o
[Front L-R] Staff Sergeant Phillip mhnm. Private
L Sheils, Eddie Mewies M-EC, Corporal Sarah
Hewitt and Private Ellie Swatiand with
i

ot the M-EC team behind.

ARQ Winter 2015/16

Pte Rosie James and Eddie Mewies.

Private Rosie James

rivate Rosie James joined 203
PTranspon Squadron, based

in Loughborough, in 2014,
completing Phase 1 training in
June 2015 and has already gained
a Class C driving licence.

In civilian life, Rosie is an environmental
consultant with Mewies Engineering
Consultancy, a company specialising
in preparing noise, air quality, odour
and vibration assessments for potential
development sites. Eddie Mewies,
Managing Director at M-EC, commented:

“We have actively been supporting

the Reserve Forces since 2013 and

hhave found many mutual benefits of

employing Reservists, particularly in terms.

of leadership and organisational skills.”
M-EC has been selected to receive a gold
award, the highest in the MOD's Employer
Recognition Scheme, and is the only small
business in the UK to receive this award.
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HOW DO WE INTERNALLY PROMOTE OUR SUPPORT

Supporting the Armed Forces « \We state our support in job
offers/career opportunities

* Regular events centred around
team building or training

* Networking opportunities with
Reservists to increase
In racognition of ous outsanding TN awareness/promotion

support of the Armed Forces
community
® We support employees who

it Bmer o S « Dedicated Reservists, veterans
and spouses company policies
werw.meec.co.uk to provide support and

0152?53 flexibility for training etc.

expertise of veterans

® We offer employment to
Service spouses & partners _
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WHAT HAVE WE GAINED?

» Awareness of the benefits of employing Reservists
e True commitment — support for the armed forces

» High quality staff - good candidates for reservists
- better skilled and motivated staff

ARMED FORCES DAY
» Good linkages through local squadron, SaBRE, events and networking SHOW YOUR SUPPORT

» Current employees thinking about joining the reserve forces

o Positive impact - transferable skills
- motivation
- leadership
- organisation
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