


  

       
 

 

   
 

     

     

   

 
                               

                     
                           

                           
                               

                           
             

 
                           
                           

                       
                           

       
 

                       
                       
                       

                         
     

   

The Armed Forces Covenant 

An Enduring Covenant Between
 

The People of the United Kingdom
 

Her Majesty’s Government
 

– and –
 

All those who serve or have served in the Armed Forces of the Crown
 

And their Families
 

The first duty of Government is the defence of the realm. Our Armed Forces fulfil that 
responsibility on behalf of the Government, sacrificing some civilian freedoms, facing 

danger and, sometimes, suffering serious injury or death as a result of their duty. 
Families also play a vital role in supporting the operational effectiveness of our Armed 

Forces. In return, the whole nation has a moral obligation to the members of the Naval 
Service, the Army and the Royal Air Force, together with their families. They deserve 

our respect and support, and fair treatment. 

Those who serve in the Armed Forces, whether Regular or Reserve, those who have 

served in the past, and their families, should face no disadvantage compared to other 
citizens in the provision of public and commercial services. Special consideration is 

appropriate in some cases, especially for those who have given most such as the 

injured and the bereaved. 

This obligation involves the whole of society: it includes voluntary and charitable 

bodies, private organisations, and the actions of individuals in supporting the Armed 

Forces. Recognising those who have performed military duty unites the country and 

demonstrates the value of their contribution. This has no greater expression than in 

upholding this Covenant. 



  

         
                      

                                              
                                                                  

                                                            
                                                          
                                                         
                           
                                      
                                                              

Section 1: Principles of The Armed Forces Covenant1.1 We, WYG, will endeavour in our business dealings to uphold the key principles of the ArmedForces Covenant, which are:
• no member f th Armed Forces Community should face disadvantage in the provision ofpublic and oo meer ial ervices compared to any other citiz n;
• in some circcummstancces sspecial treatment may be appropriatee especially for the injured orbereaved. Section 2: Demonstrating our Commitment2.1 WYG recognis s he value serving personnel, r se vists, veterans and military families bring to ourbusiness. We will se eek tto uphold the principles of thee Arrmed Forces Covenant, by:

• promoting the fact that we r an Armed Forcesfriendly organisation through articles on ourwebsite, through media eleaasees, and by displaying the Armed Forces Covenant logo in ourcorrespondence and literrature;
• seeking to support the employment of veterans young and o d and by working wit theCa eer Transition Partnership (CTP), in order to establish a taillored employment pathhway forSerrvice Leavers;
• seeking t work with similar exServic organisations such as, but not li it d to, t OfficersAssociati oon (OA) to su port th employment of Service leavers and memmbeers of thhee Reserves;
• offering mentoring oppportunitiees to Seervice leavers through the Royal British Legion (RBL)Mentoring Scheme;
• encouraging eng gement with a d support to local Reserve Forces and Cadets Associationsthrough senior staaff at our r gionnal ffic s;
• s riving to support the employment oof Seervice spouses and partners including reasonableatttempts to find alternative eemployment within the business in another location if they needto move to accompany their partner; 



  

                                                                               
                                                              
                                   
                      
                          
                                         
                                     
                                                                           

• endeavouring to offer a degree of flexibility in granting leave for Service spouses and partnersbefore, during, and after a partner’s de loyment (this includes co sid ration of special paidleave for employees who ar bereaved or wh se loved on are innjureed);
• actively encouraging and seeeking to suppport oour employeeess who choose to be members ofthe Reserve forces, i cluding establishi g a comprehensive Reservist Policy that recognises andsupports their traini nng and mobilisationn obligations;
• off ing support to our local cadet units, either in our local community or in local schools,wheerre possible;
• seeking to work closely with local Reserve Forces’ and Cadets’ Associations;
• Armed Forces Day a d t support local ev nts;
• 

iimmiinngg ttoo aaccttiivveellyy ppaarrttiiccii aattee iinn the a nu l RBL/Poppy cootland Poppy Appeeal by encouragingaaand releasing staff to supppport local a nnd naational evenntss;
• iming to sponsor and/ r participate in Armed Force charitable activities and wider ArmedForc s tech ical and pr oofessional devel pment eventss;
• 

aactiveely idenntifying and committing to oother Armed Forcesrelated events and activitiesthrough our regional offices (ba ed on loc l circu stances).2.2 We will publicise these co mitmentss through our litera ure and/or on our website, setting uthow we will seek to honour the mm and inviting feedbaack fromm tthe Service community and our custoomerson how we are doing. 




