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[bookmark: _GoBack]Dear,

Thank you for your email of 11th October 2016 where you requested the following information:
1. As a follow up to my previous request please provide a copy of the documents listed in the attached excel spreadsheet. 



Under the Freedom of Information Act 2000 ('the Act'), you have the right to: 
1. know whether we hold the information you require
1. be provided with that information (subject to any exemptions under the Act which may apply).


1) The documents and web links for the information we are able to release are attached. If you would like to receive hard copies, please get back to me with a postal address. 

Please note that some of the information is already in the public domain and is therefore exempt under Section 21 of the Act as we are not required to provide information which is already reasonably accessible to you. The information that this applies to can be seen on the attached spreadsheet (OMERB 10-16 01 Web links). 
The remainder of the information that you requested is exempt under section 36 (2) b ii and 36(2) (c) of the Freedom of Information Act, and should be withheld. In applying these exemptions I have had to balance the public interest in withholding the information against the public interest in disclosing the information. 
The papers you have requested are a record of discussions, oral evidence and summaries that contribute and ultimately lead to the publication of the independent report. The report is published and available on the OME website on gov.uk, and provides a transparent account of the Review Body’s thinking.  
As well as the information that we have provided to you in the attached document, we have also provided links to the large quantity of written evidence that is supplied to the NHSPRB in relation to this report.  However, in my opinion, the disclosure of the Review Body papers which we are withholding would be likely to inhibit the free and frank provision of advice and exchange of views with the parties, which is essential for the Review Bodies’ deliberations in preparing their independent reports.  This in turn would produce less useful reports, which would prejudice the effective conduct of public affairs. Hence, I consider that the freedom of information act exemptions mentioned above are engaged.
Please note that this information will be published on our Freedom of Information disclosure log 
Your personal details will be removed from the published response.

	
Appeals Procedure
If you are unhappy with the way the Office of Manpower Economics has handled your request you may ask for an internal review. You should contact Steven Mokogwu (steven.mokogwu@bis.gsi.gov.uk) at the Office of Manpower Economics if you wish to complain.
If you are not content with the outcome of the internal review, you have the right to apply directly to the Information Commissioner for a decision. Please remember to quote the reference number above in any future communications.
The Information Commissioner can be contacted at:

            Information Commissioner’s Office 
            Wycliffe House 
            Water Lane
            Wilmslow
            Cheshire
      
Yours sincerely,
[image: ]
Martin Williams
Director of The Office of Manpower Economics
Fleet Bank House
2-6 Salisbury Square
London EC4 8JX
NHS Pay Review Board Files.xlsx
Sheet1

		NHS PRB		Date 		Description 

		NHSPRB (2015) 4		8-Jan		Summary table of the issues the parties have asked NHSPRB to address

		NHSPRB (2015) 21		12-Feb		Seven-day services remit – outline report structure and oral evidence question areas

		NHSPRB (2015) 22		19-Feb		Seven-day services remit – supplementary evidence

		NHSPRB (2015) 23		19-Feb		Unsocial hours comparisons between Agenda for Change and Medical staff

		NHSPRB (2015) 25		19-Feb		Department of Health evidence to DDRB for seven-day services remit

		NHSPRB (2015) 26		26-Feb		The impact of changing unsocial hours and their rates on an individual

		NHSPRB (2015) 32		26-Feb		Seven-day services remit – latest supplementary evidence

		NHSPRB (2015) 36		12-Mar		Pilot Trusts’ cost implications for 7 day urgent care

		NHSPRB (2015) 45		26-Mar		Seven Day Services Remit Discussion paper

		NHSPRB (2015) 46		26-Mar		Slides from  East Midlands Collaborative Project – seven-day services

		NHSPRB (2015) 51		9-Apr		Seven-Day Services Outline Conclusions and Observations

		NHSPRB (2015) 68		2-Jun		Reduction in total earnings under alternative unsocial hours payment systems

		NHSPRB (2015) 84		3-Sep		Summary of NHSPRB Wash-up meetings (up to August 31) – Seven-day services report

		NHSPRB (2015) 84 Rev 1		15-Sep		Summary of NHSPRB Wash-up meetings – Seven-day services report

		NHSPRB (2015) 92		15-Oct		Reflections on NHSPRB Visits Programme 2015

		NHSPRB (2015) 100		5-Nov		Overtime, unsocial hours and on call payments

		NHSPRB (2015) 107		10-Nov		Supplementary evidence from the Parties

		NHSPRB (2015) 108		12-Nov		Turnover in UK and reasons for leaving in England

		NHSPRB (2015) 129		10-Dec		End of Contracting out

		NHSPRB (2016) 10		12-Jan		NHS Employers submission to the Migration Advisory Committee on the shortage of nurses

		NHSPRB (2016) 32		10-Mar		Reaction from the parties to the 29th NHSPRB Report 2016

		NHSPRB (2016) 35		4-Apr		Fit for Purpose:  Workforce Policy on the NHS

		NHSPRB (2016) 46		11-Jul		IES Report on labour market for nurses in the UK and its relationship to the demand for, and supply of, international nurses in the NHS

		NHSPRB (2016) 48		1-Sep		Summary of NHSPRB Wash-up meetings for the 29th NHSPRB Report 2016

		NHSPRB (2016) 51		1-Sep		Reflections on NHSPRB Visits Programme 2016
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