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Chair’s Foreword
 

The UK labour market has performed well in recession and recovery. Since 2012, increased job creation has pulled 
unemployment towards pre-recession levels. The number of high skilled jobs was not hit by the recession and has 
grown robustly for much of the time since then. From 2006 to 2013 the UK labour market added more high skilled 
jobs than any other EU member state. 

<HW�UHSHDWHG�EXOOHWLQV�IURP�WKH�2ɝFH�IRU�1DWLRQDO�6WDWLVWLFV�ZDUQ�WKDW�SURGXFWLYLW\�LV�VWDJQDQW�Ȃ�HYHQ�IDOOLQJ��$QG� 
SURGXFWLYLW\�PDWWHUV�PRVW��7KRXJK�ZHOO�ZRUQ��WKH�DSKRULVP�RI�1REHO�ODXUHDWH�3DXO�.UXJPDQ�EHDUV�UHSHDWLQJ�� 
SURGXFWLYLW\��KH�ZURWH��LV�QRW�HYHU\WKLQJ�Ȃ�EXW�LQ�WKH�ORQJ�UXQ��LW�LV�DOPRVW�HYHU\WKLQJ��ΖI�RQH�VWDWLVWLF�IURP�WKH�ODVW�\HDU� 
sums up the distance still to travel on skills and employment, it is the stark fall in output per worker per hour. 

7KHUH�DUH�OLNHO\�WR�EH�VHYHUDO�FDXVHV�RI�WKH�IDOO�LQ�SURGXFWLYLW\�JURZWK��ΖW�LV�QRW�UHIHUUHG�WR� 
as ‘the productivity puzzle’ for nothing. We believe that a successful response must 

be based on an accurate reading of the problem. For this reason, in 2014-15 we 
devoted much our research team’s time and resource to producing some of 

the UK’s most rigorous and robust business surveys. The strength of UKCES 
research is in tying our huge survey datasets to expert understanding of“Skills, 

matched to 
good jobs, 
can be a 
route back to 
productivity 
growth” 

LQGXVWU\�DQG�JHRJUDSK\��*RRG�HYLGHQFH�PXVW�XQGHUOLH�RXU�H΍RUWV�WR� 
diagnose and deal with the fall in productivity. 

3XWWLQJ�SURGXFWLYLW\�ȴUVW�VHWV�XS�VNLOOV�DV�RQH�RI�WKH�PRVW�LPSRUWDQW�ZD\V� 
to grip the problem. Skills made up an important and sustainable part 
of the productivity growth of the 1990s and 2000s. The skills of people, 
ZKHQ�PDWFKHG�WR�JRRG�MREV��FDQ�EH�D�URXWH�EDFN�WR�SURGXFWLYLW\�JURZWK�Ȃ� 
and the improvements in pay and progression that implies. 

The principle that underlies all our work is employer ownership. We 
EHOLHYH�LQ�HPSOR\HUV�RZQLQJ�WKHLU�RZQ�VNLOOV�Ȃ�LQ�WKH�VHQVH�RI�WDNLQJ� 

responsibility for the training and development agenda. Bringing employers 
closer to the problem brings us all closer to a solution. 

One of the most encouraging developments this year has been the creation 
of employer-led, employer-focused industrial partnerships. These path-breaking 

collaborations bring together industry leaders and smaller enterprises, ordinarily 
in competition, to work together on skills for their common good. Recognising the 

responsibility for skills that goes beyond one individual company, eight sectors have organised 
themselves, with government co-investment, to add to the pool of talent upon which they all draw. 

Ζ�DP�SURXG�RI�ZKDW�ZH�KDYH�DFKLHYHG�WKLV�\HDU��$QG�Ζ�ORRN�IRUZDUG�WR�FRQWLQXLQJ�WKLV�YLWDO�ZRUN� 

SIR CHARLIE MAYFIELD 

Chairman, UK Commission for Employment and Skills 
Chairman, John Lewis Partnership 
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Employers should lead on skills and government should enable them 

Improving workplace productivity should be recognised as the key 
route to increasing pay and prosperity 

‘Earning and learning’ should be the gold standard in vocational 
education 

Education and employers should be better connected to prepare 
people for work 

Success should be measured by a wider set of outcomes not just 
educational attainment 
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Strategic Report
 

Growth through People 
The UK economy has been growing robustly since the start of 2013, growing by 2.8 per cent in 2014.1 There has 
been rapid jobs growth and employment has hit new highs. But the recovery has been characterised by stagnant 
productivity, about the same in 2014 as it was in 2007.2 

3URGXFWLYLW\�LV�YLWDO�EHFDXVH�LW�GHWHUPLQHV�FRPSHWLWLYHQHVV�IRU�EXVLQHVV�DQG�ZDJHV�IRU�SHRSOH�DW�ZRUN��7KH� 
FRQQHFWLRQ�EHWZHHQ�VNLOOV�Ȃ�PDWFKHG�WR�MREV�Ȃ�DQG�SURGXFWLYLW\�LV�FOHDU�3 as is the connection from productivity to 
pay and progression. Higher productivity should translate to better lives. 

7KHUH�DUH�PDQ\�IDFWRUV�D΍HFWLQJ�UDWHV�RI�SURGXFWLYLW\�EXW�WKH�8.&(6�IRFXV�LV�RQ�JURZWK�WKURXJK�SHRSOH�Ȃ�DW�LWV� 
simplest, improving productivity through matching skills to jobs. We need people who are capable, agile and able to 
respond to the challenges presented by globalisation and new technologies. But we also need workplaces where 
VNLOOHG�ZRUNHUV�DQG�WRROV�DUH�XVHG�H΍HFWLYHO\�WR�FUHDWH�SURGXFWV�DQG�VHUYLFHV�WKDW�FXVWRPHUV�YDOXH�� 

2XU�*URZWK�WKURXJK�3HRSOH�VWUDWHJ\�VHWV�RXW�ȴYH�SULRULWLHV�IRU�DFWLRQ�WR�FUHDWH�WKH�EHVW�RSSRUWXQLWLHV�IRU�WDOHQWV� 
DQG�VNLOOV�RI�SHRSOH�WR�GULYH�FRPSHWLWLYHQHVV��HQWHUSULVH�DQG�JURZWK�LQ�D�JOREDO�HFRQRP\� 

UKCES is well positioned to achieve these priorities. Our unique proposition is the combination of our unparalleled 
evidence, the insights of our Commissioners, and the reach of our employer networks. 

Our evidence is sourced from national statistics, detailed qualitative work and, above all, our business surveys. Some 
RI�WKH�ODUJHVW�EXVLQHVV�VXUYH\V�LQ�WKH�ZRUOG��WKH�(PSOR\HU�6NLOOV�6XUYH\�DQG�(PSOR\HU�3HUVSHFWLYHV�6XUYH\�FDSWXUH� 
unparalleled detail on skills issues for companies across the UK and at a local level. 

2XU�&RPPLVVLRQHUV�DUH�GUDZQ�IURP�D�UDQJH�RI�EXVLQHVV�VL]HV��VHFWRUV�DQG�QDWLRQV�EXW�DUH�XQLȴHG�LQ�WKHLU�EHOLHI� 
that skills and employment can change lives, as well as their determination to place skills at the centre of the debate 
about productivity. Commissioners work closely with ministers in all four nations to drive better outcomes for skills, 
jobs and growth. They also lead our work to promote and embed UKCES research and policy with senior employers, 
RɝFLDOV��DQG�PLQLVWHUV� 

12ɝFH�IRU�1DWLRQDO�6WDWLVWLFV��4XDUWHUO\�1DWLRQDO�$FFRXQWV��4������ 
22ɝFH�IRU�1DWLRQDO�6WDWLVWLFV��3URGXFWLYLW\���/DERXU�SURGXFWLYLW\�NH\�PHDVXUHV�����$SULO����� 
36HH��IRU�H[DPSOH��*URZWK�7KURXJK�3HRSOH��(YLGHQFH�DQG�$QDO\VLV��S���� 
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UKCES is unique in the range of partners we work with to develop our thinking and to help us to achieve change, 
from business leaders to further and higher education providers, government and industry bodies. 

Each year we work towards achieving our priorities through four strategic objectives, plus an overarching corporate 
objective. The following sections provide a selection of our key achievements under each objective, over the 2014­
���ȴQDQFLDO�\HDU� 

Objective 1: Lead the debate with industry to drive 
better outcomes for skills jobs and growth 
This year has seen us continue to lead the employment and skills debate with industry and 
employers, drawing on robust research and analysis, Commissioner insights and stakeholder 
consultation. 

ΖQȵXHQWLDO�DGYLFH 
UKCES led the debate on boosting growth and productivity in 2014-15 with the publication of Growth Through 
3HRSOH��ODXQFKHG�E\�6LU�&KDUOLH�0D\ȴHOG�LQ�1RYHPEHU�������7KLV�UHSRUW�VHWV�RXW�RXU�VWUDWHJLF�YLVLRQ�IRU�VNLOOV�DQG� 
growth in the UK and is a call to action for employers to lead the way, working with unions and the government. Co-
VLJQHG�E\�WKH�&RQIHGHUDWLRQ�RI�%ULWLVK�ΖQGXVWU\��&%Ζ��DQG�WKH�7UDGHV�8QLRQ�&RQJUHVV��78&���WKH�UHSRUW�ZDV�IRUPDOO\� 
endorsed by 22 business leaders, trade organisations, and further and higher education providers. 

ΖQ���������ZH�FRQWLQXHG�WR�VKDSH�WKH�GHEDWH�RQ�\RXWK�XQHPSOR\PHQW�ZLWK�WKH�SXEOLFDWLRQ�RI�WZR�IXUWKHU�UHSRUWV� 
LQ�RXU�VHULHV�DQDO\VLQJ�WKH�\RXWK�ODERXU�PDUNHW��ΖQ�-XQH��'DPH�)LRQD�.HQGULFN�ODXQFKHG�3UHFDULRXV�)XWXUHV�ZKLFK� 
highlighted the importance of gaining access to the workplace through work experience or through earning and 
OHDUQLQJ��ΖQ�)HEUXDU\�WKH�&DWFK�������UHSRUW�ORRNHG�DW�WKH�WUHQGV�LQ�\RXWK�HPSOR\PHQW�DQG�H[SHULHQFH��7KHVH� 
UHSRUWV�HPSKDVLVHG�WKH�QHHG�IRU�HPSOR\HUV�WR�FUHDWH�DQG�R΍HU�FDUHHU�RSSRUWXQLWLHV�IRU�\RXQJ�SHRSOH��ΖQ�SDUWLFXODU�� 
ZH�XVHG�RXU�&RPPLVVLRQHUV�DQG�QHWZRUNV�WR�FDOO�RQ�HPSOR\HUV�RI�DOO�VL]HV�WR�PDNH�KLJK�TXDOLW\�$SSUHQWLFHVKLSV� 
a key part of their workforce development strategy. The learning from these reports also informed our advice to 
JRYHUQPHQW�RQ�$SSUHQWLFHVKLS�UHIRUP� 

:H�VKDUHG�PHVVDJHV�IURP�RXU�UHSRUWV�ZLWK�LQȵXHQWLDO�DXGLHQFHV��LQFOXGLQJ�DW�D�MRLQW�HYHQW�ZLWK�WKH�ΖQFOXVLYH�*URZWK� 
$OO�3DUW\�3DUOLDPHQWDU\�*URXS��:LWK�VSHHFKHV�IURP�6LU�&KDUOLH�0D\ȴHOG��/RUG�%DNHU�DQG�/RUG�:ULJJOHVZRUWK��WKLV� 
HYHQW�VKRZFDVHG�WKH�*URZWK�7KURXJK�3HRSOH�UHSRUW� 

Robust evidence 
7KH�WZR�8.&(6�ȵDJVKLS�HPSOR\HU�VXUYH\V�UXQ�LQ�DOWHUQDWH�\HDUV��(DFK�LV�XQLTXH�LQ�WHUPV�RI�LWV�VL]H�DQG�VFRSH��DQG� 
together they provide detailed, relevant, and granular data that guides and informs decision-making in government 
and business. 

7KLV�\HDU��ZH�UDQ�WKH�8.�(PSOR\HU�3HUVSHFWLYHV�6XUYH\��D�VWXG\�RI�DURXQG��������HVWDEOLVKPHQWV�DFURVV�WKH�8.��ΖWV� 
focus is employers’ views on and experiences of training providers, schools, colleges, and universities in the ‘skills 
V\VWHPȇ��:H�FRQWLQXHG�WR�SXEOLVK�ȴQGLQJV�IURP�ODVW�\HDUȇV�8.�(PSOR\HU�6NLOOV�6XUYH\��ZLWK�WKH�UHOHDVH�RI�UHSRUWV� 
RI�ȴQGLQJV�IURP�6FRWODQG��:DOHV��DQG�1RUWKHUQ�ΖUHODQG��7KH�(PSOR\HU�6NLOOV�6XUYH\�LV�WKH�GHȴQLWLYH�VRXUFH�IRU� 
intelligence on employer skills needs in the UK, with a sample size of over 90,000 establishments. 

7RZDUGV�WKH�HQG�RI�WKH�\HDU��WKH�*URZWK�7KURXJK�3HRSOH��(YLGHQFH�DQG�$QDO\VLV�UHSRUW�SUHVHQWHG�D�FRPSUHKHQVLYH� 
UHYLHZ�RI�WKH�VWDWH�RI�WKH�8.�ODERXU�PDUNHW�WR�XQGHUSLQ�WKH�SULRULWLHV�VHW�RXW�LQ�*URZWK�7KURXJK�3HRSOH��7KLV�UHSRUW� 
ZDV�FRPPHQGHG�E\�WKH�2(&'�DV�DQ�H[DPSOH�RI�JRRG�SUDFWLFH�LQ�XVH�RI�HYLGHQFH�DQG�DQDO\VLV��DQG�RQH�ZKLFK�WKH\� 
will promote to other countries. 
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Research impact 

• $Q�RYHUYLHZ�RI�NH\�ȴQGLQJV�IRU�6FRWODQG�IURP�8.&(6�GDWD�ZDV�SUHVHQWHG�WR�WKH�6NLOOV�&RPPLWWHH��DQG� 
EHVSRNH�GDWD�IURP�WKH�(PSOR\HU�6NLOOV�6XUYH\�KDV�EHHQ�XVHG�E\�6NLOOV�'HYHORSPHQW�6FRWODQG�LQ����5HJLRQDO�
6NLOOV�$VVHVVPHQWV��56$V���Ȋ56$V�R΍HU�D�FRPSUHKHQVLYH�DQDO\VLV�RI�WKH�GHPDQG�IRU�VNLOOV�DFURVV�6FRWODQGȇV� 
UHJLRQDO�HFRQRPLHV��8.&(6�UHVHDUFK�LV�SDUDPRXQW�WR�WKH�YDOXH�RI�WKH�56$V��ΖW�SURYLGHV�D�KLJK�TXDOLW\�� 
robust evidence source. This supports the alignment of skills provision with the demands of the economy 
and employers at a regional level.” 

• 2XU�UHVHDUFK�LQIRUPHG�WKH������:HOVK�6NLOOV�6WUDWHJ\�DQG�UHVHDUFK�ZDV�XVHG�LQ�HYLGHQFH�WR�WKH�%Ζ6�6HOHFW� 
&RPPLWWHH�ΖQTXLU\�RQ�$SSUHQWLFHVKLSV�� 

• '()5$�XVHG�(66�GDWD�WR�LQIRUP�WKH�$JUL�7HFK�ΖQGXVWULDO�6WUDWHJ\�DQG�5XUDO�'HYHORSPHQW�SURJUDPPH�DQG� 
WKH�0LJUDWLRQ�$GYLVRU\�&RPPLWWHH��0$&��XVHV�(66�GDWD�DV�HYLGHQFH�IRU�WKH�6KRUWDJH�2FFXSDWLRQ�/LVW��62/��� 

• 7KH�'HSDUWPHQW�IRU�(PSOR\PHQW�DQG�/HDUQLQJ�1RUWKHUQ�ΖUHODQG�LV�XVLQJ�GDWD�IURP�RXU�HPSOR\HU�VXUYH\V�WR�
LGHQWLI\�VHFWRU�VNLOOV�LVVXHV��7KLV�LQIRUPDWLRQ�ZLOO�DOORZ�JRYHUQPHQW�WR�DOORFDWH�LWV�IXQGLQJ�LQ�D�PRUH�HɝFLHQW� 
PDQQHU�WR�PHHW�EXVLQHVV�QHHGV�DQG�SURYLGH�WKH�HYLGHQFH�IRU�PRUH�ȵH[LEOH�UHVSRQVHV�WR�IXWXUH�VNLOOV� 
QHHGV��ȊΖW�LV�RQO\�E\�JHWWLQJ�D�FOHDU�XQGHUVWDQGLQJ�RI�FXUUHQW�DQG�IXWXUH�VNLOO�QHHGV�WKDW�ZH�FDQ�WDLORU�RXU� 
SURJUDPPHV�H΍HFWLYHO\�WR�PHHW�WKH�QHHGV�RI�WKH�HFRQRP\��ΖQ�WKLV�FRQWH[W�WKH�UHVHDUFK�XQGHUWDNHQ�E\�WKH� 
UK Commission is invaluable.” 

 

 

1HWZRUNV�DQG�SDUWQHUVKLSV 
ΖQ�WKH�VDPH�ZD\�WKDW�ZH�EHOLHYH�EXVLQHVVHV�VKRXOG�FROODERUDWH�IRU�EHVW�UHVXOWV�RQ�VNLOOV��ZH�ZRUN�ZLWK�D�UDQJH�RI� 
partners to strengthen our insights and make our voice heard more widely. 

7KLV�\HDU�ZH�SURGXFHG�D�QHZ�IUDPHZRUN�IRU�PHDVXULQJ�KXPDQ�FDSLWDO�ZLWKLQ�ȴUPV��LQ�SDUWQHUVKLS�ZLWK�WKH� 
&KDUWHUHG�ΖQVWLWXWH�RI�3HUVRQQHO�'HYHORSPHQW��&Ζ3'���&KDUWHUHG�ΖQVWLWXWH�RI�0DQDJHPHQW�$FFRXQWDQWV��&Ζ0$���WKH� 
5R\DO�6RFLHW\�RI�$UWV��56$��DQG�VHQLRU�EXVLQHVV�OHDGHUV��3XEOLVKHG�LQ�-XO\��9DOXLQJ�\RXU�7DOHQW�DLPV�WR�HQFRXUDJH� 
employers to measure human capital as an asset, with a view to stimulating employer investment in training and 
skills. 

Recognising the importance of accessible and detailed labour market intelligence at a local level, we presented 
a series of research workshops on using our employer survey data to 
/RFDO�(QWHUSULVH�3DUWQHUVKLSV�DFURVV�(QJODQG�DQG�WR�RWKHU�8.�ORFDO�OHYHO� 
stakeholders. Our survey data provides detailed and comparable statistics 
DW�D�/(3�OHYHO��DQG�DV�SDUW�RI�RXU�RXWUHDFK�WR�/(3�FXVWRPHUV�ZH�SURGXFHG� 
ȊKHDWPDSVȋ�WR�VXSSRUW�RXU�SROLF\�ZRUN�RQ�\RXWK�HPSOR\PHQW� 

The crucial connection between education and employers to prepare people 
for work was the focus of partnerships with higher and further education 
ERGLHV��)RU�H[DPSOH�LQ�0D\�ZH�SXEOLVKHG�$�1HZ�&RQYHUVDWLRQ�Ȃ�HPSOR\HU� 
and college engagement with the 157 and Gazelle groups of further 
HGXFDWLRQ�FROOHJHV��ΖQ�KLJKHU�HGXFDWLRQ��ZH�FROODERUDWHG�ZLWK�8QLYHUVLWLHV� 
UK to publish Forging Futures which explored examples of universities 
collaborating with businesses. 

7KURXJK�RXU�&RPPLVVLRQHUV�DQG�RXU�QHWZRUNV�ZH�LQȵXHQFHG�HPSOR\HUV�WR� 
step up and take responsibility for developing their workforce. We actively 
SURPRWH�WKH�YDOXH�RI�KLJK�TXDOLW\�$SSUHQWLFHVKLSV�WR�HPSOR\HUV��ODUJH�DQG� 
small) and encourage them get involved in shaping the skills system to meet 
their needs, for example through involvement in industrial partnerships and 
trailblazer apprenticeship standards, and through connecting with schools 
and colleges to give young people experience of the workplace. 

Our heat map shows the 
proportion of employers 
R΍HULQJ�DSSUHQWLFHVKLS��DQG� 
EUHDNV�GRZQ�GDWD�E\�/RFDO� 
Enterprise Partnership areas 



UK Commission for Employment and Skills (a company limited by guarantee)10 

Our communications 

Our achievements are underpinned by creative and proactive 
communications activities. The 2014-15 year saw a continued 
increase in coverage for UKCES in print and broadcast media, 
as well as online and on social media. 2014-15 saw our most 
successful campaigns and coverage, as measured in impact 
and reach. 

0HDVXUHG�E\�UHDFK��&DUHHUV�RI�WKH�)XWXUH�ZDV�RXU�PRVW� 
successful communications campaign. Centred around a week
RI�VNLOOV�DQQRXQFHPHQWV�LQ�FRQMXQFWLRQ�ZLWK�'HSDUWPHQWV� 
for Business and Education we achieved 73 pieces of media 
coverage across broadcast, national, regional, trade and 
VHFWRU�PHGLD��2QOLQH�LW�ZDV�D�UHPDUNDEOH�VXFFHVV�����P� 
timeline deliveries on Twitter; great engagement with 1.8k 
tweets from 900 contributors. This drove a record amount of 
WUDɝF�WR�WKH�DVVRFLDWHG�SXEOLFDWLRQ�RQ�RXU�ZHEVLWH� 

0HDVXUHG�E\�SLHFHV�RI�FRYHUDJH��RXU�PHGLD�SUHVHQFH� 
increased by 42 per cent year-on-year. On social media, our 
Twitter followers increased by 17 per cent. 

 

TOTAL NUMBER OF PIECES OF 
MEDIA COVERAGE ACHIEVED 

TWITTER FOLLOWERS 

0 

500 

1000 

1500 

2000 

������� 2014/15 

WEB USERS 

2013/14 
2014/15 

8,221 
9,649 

2013/14 
2014/15 

142,294 
203,052 

+17% 

+42% 

Objective 2: Work with industrial partnerships and 
networks to push forward employer ownership of skills 
We believe businesses can be at their best, like people in an organisation, when they work 
together. UKCES works with employers to support them to take ownership and invest in the 
skills of their workforce. 

ΖQGXVWULDO�SDUWQHUVKLSV 
$�NH\�DFKLHYHPHQW�WKLV�\HDU�KDV�EHHQ�WKH�FUHDWLRQ�RI�HLJKW�KLJK� 
SURȴOH�LQGXVWULDO�SDUWQHUVKLSV�ZKLFK�EULQJ�WRJHWKHU�HPSOR\HUV� 
across an industry sector to lead the development of skills. 
:RUNLQJ�DORQJVLGH�%Ζ6�DQG�WKH�6NLOOV�)XQGLQJ�$JHQF\��ZH� 
successfully negotiated grant agreements with partnerships 
covering the aerospace, automotive, creative, nuclear, digital, 
HQHUJ\�	�HɝFLHQF\��VFLHQFH�DQG�WXQQHOOLQJ��FRQVWUXFWLRQ�� 
LQGXVWULHV��/HG�E\�PDMRU�EXVLQHVVHV��WKH�SDUWQHUVKLSV�DUH� 
FROODERUDWLRQV�ZLWKLQ�VHFWRUV�WKDW�GHȴQH�DQG�GHOLYHU�RQ�WKHLU� 
industry’s skills priorities. 

The partnerships are co-funded by business and government. For 
every £1 invested by government, employers are investing £1.70 
through cash and in-kind contributions, creating a total potential 
investment of £354 million. 

Partnership Lead employer 

$HURVSDFH $LUEXV 

$XWRPRWLYH -DJXDU�/DQG�5RYHU 

&UHDWLYH�ΖQGXVWULHV Channel 4 

Energy and 
(ɝFLHQF\ 

1DWLRQDO�*ULG 

1XFOHDU� 0DJQR[ 

Science GlaxoSmithKline 

7HFK�3DUWQHUVKLS Cisco 

Tunnelling and 
Underground 
Construction 

Crossrail 



ΖQGXVWULDO�SDUWQHUVKLSV�IXQGLQJ�VXPPDU\ 

Total Funding: £354 million 

*RYHUQPHQW�IXQGLQJ��£131 million 

(PSOR\HU�LQ�NLQG�IXQGLQJ��£153 million 

(PSOR\HU�FDVK�IXQGLQJ��£70 million 

'LVWULEXWLRQ�RI�IXQGLQJ�E\�SLORW 

$HURVSDFH 

$XWRPRWLYH 

&UHDWLYH�ΖQG 

Energy & £115.7m
(ɝFLHQF\ 

1XFOHDU 

Science 

Tech 

Tunnelling

Government funding £m Total funding 

Employer in kind funding 

Employer cash funding 

£20.6m

 £30.5m

 £37.3m

 £8.36m

 £84.4m

 £54m 

£2.8m 
0 20 40 60 80 100 120 
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Industrial partnership examples 

The (QHUJ\�DQG�(ɝFLHQF\�3DUWQHUVKLS has created 
WKH�(QHUJ\�	�(ɝFLHQF\�ΖQGHSHQGHQW�$VVHVVPHQW�6HUYLFH� 
�((Ζ$6���DQ�HPSOR\HU�OHG�DVVHVVPHQW�ERG\�DEOH�WR�WDNH� 
JUHDWHU�RZQHUVKLS�RI�WKH�DVVHVVPHQW�SURFHVV��ΖW�ZLOO� 
FUHDWH�HɝFLHQW��KLJK�TXDOLW\�DVVHVVPHQW�SURFHVVHV�DQG� 
decisions that ensure comparability across employers 
and providers, and consistency of decisions over time. 
$V�ZHOO�DV�HOLPLQDWLQJ�GXSOLFDWLRQ�DQG�WKH�DVVRFLDWHG� 
cost savings, the service will ensure a consistent skills 
quality within a highly regulated operating environment. 

With a car leaving the UK production line every 20 
VHFRQGV�WKH�$XWRPRWLYH�VHFWRU�QHHGV�D�VNLOOHG�DQG� 
adaptable workforce. The Automotive Industrial 
Partnership is developing a comprehensive ‘all career / 
all sector’ industry standard jobs frameworks from level 
RQH�WR�VHYHQ��DV�ZHOO�DV�UROH�VSHFLȴFDWLRQV�DQG�FDUHHU� 
routes at all levels and across the automotive sector. 

Businesses in the digital sector operate in a rapidly 
evolving market so it is crucial that skills development 
RSHUDWHV�DW�WKH�VDPH�VSHHG��7KH�'LJLWDO�ΖQGXVWULDO� 
3DUWQHUVKLS��WKH�Tech Partnership�ȇV�'HJUHH� 
$SSUHQWLFHVKLSV�DOORZ�\RXQJ�SHRSOH�WR�FRPSOHWH�D�IXOO� 
honours degree alongside their employment. Students 
will not pay fees and will earn a wage throughout. This 
approach has been created by business, with support 
from universities. 

ΖQYHVWPHQW�IXQGV 
7KH�(PSOR\HU�ΖQYHVWPHQW�)XQG�DQG�*URZWK�DQG�ΖQQRYDWLRQ�)XQG�LQYHVWPHQW�SURJUDPPHV�DUH�QRZ�FRPLQJ�WR�D� 
FRQFOXVLRQ��6LQFH�$SULO������ZH�KDYH�FR�LQYHVWHG�LQ�����SURMHFWV�LQ�D�UDQJH�RI�VHFWRUV��IURP�IRRG�SURGXFHUV�WR� 
GLJLWDO�WHFKQRORJLHV��DQG�ZLWK�EXVLQHVVHV�RI�DOO�VL]HV��ΖQYHVWPHQWV�UDQJH�IURP�VXSSRUWLQJ�VPDOO�EXVLQHVVHV�WR�WDNH�RQ� 
WKHLU�ȴUVW�$SSUHQWLFH�WR�HQKDQFLQJ�WKH�VNLOOV�RI�VHFWRUV�DQG�VXSSO\�FKDLQV��2YHU�WKH�OLIHWLPH�RI�WKH�IXQGV�HPSOR\HUV� 
will have contributed 58 percent of the total combined investment, through cash and in-kind contributions. 

EMPLOYER 
INVESTMENT 

UKCES 
INVESTMENT 

£137 
m 

£103 
m 

116 PROJECTS 356,000 individuals receiving career advice 

200,000 accredited training courses 

105,000 non-accredited training courses 

24,000 EXVLQHVVHV�HQJDJHG�DQG�RU�EHQHȴWLQJ 
19,800 stimulated apprenticeships 

16,000 paid work placements 

10,000 EHQHȴFLDULHV�LQWR�ZRUN 
4,500 directly funded apprenticeships 

1,500 unpaid work placements 

7KH�(PSOR\HU�ΖQYHVWPHQW�)XQG�DQG�*URZWK�DQG�ΖQQRYDWLRQ�)XQG��RXWSXWV�DQG�RXWFRPHV 
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ΖQYHVWPHQW�SURMHFWV�EXLOW�D�EURDG�UDQJH�RI�VNLOOV�LQIUDVWUXFWXUH�DFURVV�LQGXVWU\��7KH\�VWLPXODWHG�QHDUO\�������� 
$SSUHQWLFHVKLSV�DQG�GLUHFWO\�IXQGHG�������$SSUHQWLFHVKLSV��RYHU���������RWKHU�OHDUQLQJ�RU�WUDLQLQJ�RXWSXWV�DQG� 
over 16,000 paid work placement starts. The infrastructure has laid the foundations for economic growth with over 
KDOI�RI�WKH�LQYHVWPHQWV�SUHGLFWHG�WR�EH�VXVWDLQDEOH�EH\RQG�WKH�OLIH�RI�WKH�LQLWLDO�LQYHVWPHQW��7KH�ȴYH�:RPHQ�DQG� 
Work projects, which were designed to examine new recruitment and career pathways for women, are expected to 
have trained over 1,300 women in total on completion. 

Investment case study: Society of Biology 

/LIH�VFLHQFHV�KDV�EHHQ�LGHQWLȴHG�DV�D�JURZWK�VHFWRU�LPSRUWDQW�WR�WKH�8.�HFRQRP\��:KLOH�DW�SUHVHQW�WKH� 
quantity of graduates entering the sector is adequate to meet demand, employers report that graduates 
joining them are equipped with a variable quality of practical laboratory and experimental skills. 

7KH�6RFLHW\�RI�%LRORJ\��D�UHSUHVHQWDWLYH�ERG\�IRU�WKH�ȴHOG��DSSOLHG�WR�8.&(6�XQGHU�WKH�*URZWK�DQG� 
ΖQQRYDWLRQ�)XQG�WR�GHYHORS�DQ�DFFUHGLWDWLRQ�SURFHVV�IRU�8.�KLJKHU�HGXFDWLRQ�GHJUHH�FRXUVHV��7KH� 
DFFUHGLWDWLRQ�PDUN�VHUYHV�DV�D�VWDPS�RI�TXDOLW\�IRU�VSHFLȴF�MRE�DSSOLFDEOH�UHVHDUFK�VNLOOV�OHDUQHG�GXULQJ�WKH� 
degree course. 

/DUJH�VHFWRU�HPSOR\HUV�EDFN�WKH�DFFUHGLWDWLRQ�VFKHPH��$VWUD=HQHFD�KDYH�VWDWHG�WKHLU�LQWHQWLRQ�WR�XSGDWH� 
their recruitment criteria to include degree accreditation. Other sector employers that have been involved 
ZLWK�WKH�DFFUHGLWDWLRQ�VFKHPH�LQFOXGH�0HGΖPPXQH��D�UHVHDUFK�DQG�GHYHORSPHQW�FRPSDQ\��'HVFULELQJ� 
WKH�EHQHȴWV�RI�WKH�VFKHPH�WR�DQ�HPSOR\HU�OLNH�KHUV��-DFTXL�+DOO��YLFH�SUHVLGHQW�IRU�5	'�VNLOOV��WUDLQLQJ�DQG� 
VWDQGDUGV��VD\V��Ȋ7KHUH�LV�D�KXJH�YDULDWLRQ�LQ�WKH�DPRXQW�RI�SUDFWLFDO�VNLOOV�WDXJKW�>DW�XQLYHUVLW\@�DQG�WKLV�ZLOO� 
help to drive consistency.” 

1DWLRQDO�2FFXSDWLRQDO�6WDQGDUGV� 
8.&(6�LV�UHVSRQVLEOH�IRU�FRRUGLQDWLQJ�DQG�TXDOLW\�DVVXULQJ�WKH�1DWLRQDO�2FFXSDWLRQDO�6WDQGDUGV��126��SURJUDPPH� 
on behalf of the four nations. Our reformed commissioning approach continues to improve responsiveness to 
HPSOR\HU�GHPDQG�DQG�YDOXH�IRU�PRQH\�DQG�WKLV�\HDU�ZH�LQWURGXFHG�D�QHZ�UHIHUHQFH�IUDPHZRUN�ZKLFK�OLQNV�126� 
DQG�DSSUHQWLFHVKLSV�WR�D�ZLGH�UDQJH�RI�ODERXU�PDUNHW�LQWHOOLJHQFH��/0Ζ���VXFK�DV�HDUQLQJV�DQG�MRE�JURZWK�GDWD���7KLV� 
DOORZV�XV�WR�PDNH�HYLGHQFH�EDVHG�MXGJHPHQWV�WR�SULRULWLVH�QHZ�126�DQG�DSSUHQWLFHVKLS�GHYHORSPHQWV��LQFOXGLQJ� 
WKH�QHZ�WUDLOEOD]HU�DSSUHQWLFHVKLSV�LQ�(QJODQG���ΖW�ZLOO�DOVR�KHOS�XV�WR�PHDVXUH�LPSDFW�DJDLQVW�NH\�/0Ζ�LQGLFDWRUV�� 
Over 250 standards and apprenticeship framework contracts were successfully delivered in 2014-15 (97 per cent 
of the total commissioned) against total contract values of £3.1m. This funding was matched by £3m in employer 
in-kind contributions. 

ΖQ�UHVSRQVH�WR�VWDNHKROGHU�IHHGEDFN�DQG�UHIRUPV�WR�YRFDWLRQDO�TXDOLȴFDWLRQV�DQG�DSSUHQWLFHVKLSV�DFURVV�WKH�8.��ZH� 
XQGHUWRRN�UHVHDUFK�WR�LQIRUP�WKLQNLQJ�RQ�KRZ�126�PLJKW�DGDSW�WR�DFFRPPRGDWH�WKHVH�GHYHORSPHQWV�� 

250 Over 250 standards and apprenticeship framework 
contracts were successfully delivered in 2014-15 

£3m 

97%This was 97% of the total commissioned 

Total contract values were £3.1m, and this funding was 
matched by £3m employer in-kind contributions 



Progress at 31 March 2015 

Market testing 

Open for bids 

Applications assessed 

Contract negotiations 

Live delivery 

Projects completed 

3URMHFWV�LQ�FRPSHWLWLRQ 

UKCES investment (000s) 

(PSOR\HU�FRQWULEXWLRQ�����V� 

���2΍�VLWH� 
construction 

2. Management 
and leadership 

3. Progression 
pathways 

4. Skills for 
innovation 

5. Leadership & 
Entrepreneurship 
LQ�VPDOO�ȴUPV 

6. Addressing 
gender pay 
imbalance 

Five Seven 

£616 £1,200 

£618 £1,100 
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Objective 3: Test out employer-led innovation to 
address persistent skills challenges 
8.&(6�ODXQFKHG�WKH�8.�)XWXUHV�3URJUDPPH�LQ�$SULO�������7KH�)XWXUHV�3URJUDPPH�LV�D�FRPSHWLWLYH�FR�LQYHVWPHQW� 
fund that enables us to support employers to test and develop innovative skills solutions that they lead. The 
programme draws on learning from UKCES research and analysis, as well as previous investments, to create a 
genuinely new approach to employer-led innovation in the skills market. 

By the end of 2014-15 there were six competitions in varying stages of development. Each competition is targeted 
RQ�D�SHUVLVWHQW�ZRUNIRUFH�GHYHORSPHQW�FKDOOHQJH�LQFOXGLQJ��VNLOOV�SUREOHPV�LQ�WKH�R΍�VLWH�FRQVWUXFWLRQ�VHFWRU�� 
management and leadership skills in supply chains and networks; progression pathways in retail and hospitality; 
VNLOOV�IRU�LQQRYDWLRQ�LQ�PDQXIDFWXULQJ��OHDGHUVKLS�DQG�HQWUHSUHQHXUVKLS�LQ�VPDOO�ȴUPV��DQG�ZRUNSODFH�VROXWLRQV�WR� 
the gender pay and opportunity gap. We will share learning within and across competitions to inform industry best 
practice and government policy. 

2YHU�WKH�FRXUVH�RI�WKH�\HDU��&RPSHWLWLRQ���KDV�EHHQ�VXFFHVVIXO�LQ�GULYLQJ�HPSOR\HU�FROODERUDWLRQ��ZLWK�WKH�ȴYH� 
SURMHFWV�WHVWLQJ�VROXWLRQV�ZLWK�HDFK�RWKHU�DQG�VKDULQJ�HGXFDWLRQ�UHVRXUFHV��$�SURMHFW�ΖQQRYDWLRQ�/DE�ZDV�KHOG� 
LQ�1RYHPEHU������ZKLFK�UHVXOWHG�LQ�WKH�SURMHFWV�WDNLQJ�DZD\�D�QXPEHU�RI�DFWLRQV�WR�EROVWHU�WKHLU�DFWLYLWLHV�DQG� 
WR�FROODERUDWH�RQ�VHFWRU�ZLGH�LVVXHV��$OO�FRPSHWLWLRQ���SURMHFWV�FDPH�WR�DQ�HQG�RQ����0DUFK������DQG�D�IXUWKHU� 
ΖQQRYDWLRQ�/DE��IRFXVLQJ�RQ�HYDOXDWLRQ�DQG�OHVVRQV�OHDUQHG��ZLOO�WDNH�SODFH�LQ�0D\�������:H�H[SHFW�WR�GUDZ�RXW� 
learning of value to other emerging sectors about how to embed skills development in their growth. 

8.�)XWXUHV�3URJUDPPH�&RPSHWLWLRQ���Ȃ�6NDQVND�2΍VLWH�&RQVWUXFWLRQ�6FKRRO 

2΍VLWH�FRQVWUXFWLRQ�LV�ZRUWK�RYHU�e���EQ�WR�WKH�8.�HFRQRP\��$V�ZHOO�DV�EHLQJ�PRUH�HɝFLHQW�LQ�FRPSDULVRQ� 
WR�WUDGLWLRQDO�PHWKRGV��R΍VLWH�FDQ�KHOS�DGGUHVV�VRPH�RI�WKH�LQGXVWU\ȇV�PRVW�SUHVVLQJ�FKDOOHQJHV��VXFK�DV� 
providing new housing and reducing carbon emissions. 

$V�D�VHFWRU�XQGHUJRLQJ�VLJQLȴFDQW�JURZWK��QHZ�DQG�H[LVWLQJ�EXVLQHVVHV�ȴQG�VNLOOV�VSHFLȴF�WR�R΍VLWH�DUH�LQ�KLJK� 
GHPDQG��:KLOH�EXVLQHVVHV�UXQ�WKHLU�RZQ�WUDLQLQJ�SURJUDPPHV��WKHVH�DUH�RIWHQ�VKRUW�WHUP��DQG�VSHFLȴF�RQO\� 
to the needs of that business. 

$V�SDUW�RI�WKH�ȴUVW�FRPSHWLWLRQ�LQ�WKH�8.�)XWXUHV�3URJUDPPH��6NDQVND��DQ�LQWHUQDWLRQDO�FRQVWUXFWLRQ�ȴUP�� 
ZRUNHG�FORVHO\�ZLWK�$FWLRQ�6XVWDLQDELOLW\��WKH�VXVWDLQDEOH�VXSSO\�FKDLQ�PDQDJHPHQW�H[SHUWV��WR�GHYHORS� 
DQ�RQOLQH�R΍HU�RI�PDQDJHPHQW�WUDLQLQJ��WKH�2΍VLWH�0DQDJHPHQW�6FKRRO��7KLV�KDV�DFKLHYHG�VLJQLȴFDQW� 
LQGXVWU\�EX\�LQ��RI�WKH�WRS�WHQ�FRQVWUXFWLRQ�FRPSDQLHV�LQ�WKH�8.��ȴYH�VLW�RQ�WKH�VFKRROȇV�VWHHULQJ�JURXS���%\� 
FROODERUDWLQJ�RQ�VNLOOV�LVVXHV��WKHVH�ȴUPV�GUDZ�WRJHWKHU�WKHLU�LQGXVWU\�LQVLJKW�WR�PHHW�WKH�NQRZOHGJH�JDSV� 
LGHQWLȴHG�E\�WKH�VHFWRU�Ȃ�VXFK�FULWLFDO�VNLOO�DUHDV�DV�SURMHFW�PDQDJHPHQW��GHVLJQ�DQG�Ζ7�VNLOOV��� 

3DLG�IRU�E\�WKHVH�ODUJHU�RUJDQLVDWLRQV��VXSSO\�FKDLQ�ȴUPV�FDQ�DFFHVV�WKH�VFKRROȇV�PDWHULDOV�IRU�IUHH��HQDEOLQJ� 
WKH�ZKROH�VHFWRU�WR�EHQHȴW�DQG�JURZ� 
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Objective 4: Help businesses to realise the potential of 
their people through Investors in People 

ΖQYHVWRUV�LQ�3HRSOH�ZRUNV�ZLWK�RYHU��������RUJDQLVDWLRQV�DFURVV����FRXQWULHV��:H�EHOLHYH�WKDW�RUJDQLVDWLRQV� 
succeed by realising the potential of their people. 

ΖQ���������ΖQYHVWRUV�LQ�3HRSOH��ΖΖ3��VRXJKW�WR�LGHQWLI\�RUJDQLVDWLRQV�WKDW�GR�EHWWHU�E\�HYHU\�PHDVXUH�WR�ȴQG�RXW� 
KRZ�WKH\�R΍HU�JUHDW�SURGXFWV�RU�VHUYLFHV��LQVSLUH�IDQWDVWLF�OR\DOW\�IURP�VWD΍�DQG�FXVWRPHUV��DQG�GHOLYHU�LPSUHVVLYH� 
UHVXOWV��7KHVH�Ȇ2XWSHUIRUPHUVȇ�DUH�WKH�IRFXV�RI�RXU�UHGHVLJQHG�ΖΖ3�6WDQGDUG�ZKLFK�ZLOO�EH�ODXQFKHG�LQ���������� 
7KURXJK�UHVHDUFK�DQG�D�FURZGVRXUFLQJ�H[HUFLVH�ZH�GHȴQHG�ZKDW�LW�PHDQV�WR�EH�DQ�2XWSHUIRUPLQJ�RUJDQLVDWLRQ��� 

• /HDGHUV�PDNH�WKH�RUJDQLVDWLRQȇV�REMHFWLYHV�FOHDU�DQG�LQVSLUH�SHRSOH�WR�GHOLYHU�DJDLQVW�WKHP� 
• 3HRSOH�DQG�OHDGHUV�DFW�LQ�OLQH�ZLWK�WKH�RUJDQLVDWLRQȇV�YDOXHV�DW�DOO�WLPHV� 
• There is a culture of trust and ownership in the organisation and people feel empowered. 
• Objectives within the organisation are fully aligned, performance is measured and feedback used; 
• Recognition and reward is clear and appropriate, creating a culture of appreciation and motivation; 
• The organisation is structured to deliver the organisation’s ambition; 
• 3HRSOHȇV�FDSDELOLWLHV�DUH�DFWLYHO\�PDQDJHG�DQG�GHYHORSHG�DQG�FROODERUDWLYH�ZRUNLQJ�LV�HQFRXUDJHG� 
• There is a focus on continuous improvement, supported by a culture of innovation; 
• The organisation has a focus on the future and is responsive to change. 

2YHU�WKH�ODVW����WR����\HDUV��WKH�HQWHUSULVH�YDOXH�RI�RUJDQLVDWLRQV�KDV�VKLIWHG�IURP�WDQJLEOH�WR�LQWDQJLEOH�DVVHWV��ΖW� 
is the quality of people, leadership and culture that drives innovation, creates best in class products and services 
DQG�GHWHUPLQHV�ORQJ�WHUP�VXVWDLQDELOLW\��:LWK�WKLV�DV�RXU�JXLGLQJ�SULQFLSOH�ZH�GHYHORSHG�D�QHZ�ΖΖ3�6WDQGDUG�ZKLFK� 
focuses on the nine characteristics of Outperformers. 

7R�UDLVH�WKH�SURȴOH�RI�WKH�QHZ�6WDQGDUG�ZH�UROOHG�RXW�D�KLJK�SURȴOH�PHGLD�FDPSDLJQ�DURXQG�WKH�WKHPH�RI� 
2XWSHUIRUPDQFH��VXSSRUWHG�E\�D�VHULHV�RI�URDGVKRZV�DQG�DGYHUWLVLQJ��/DXQFKHG�DW�WKH�VWDUW�RI�������WKH�FDPSDLJQ� 
KDV�DOUHDG\�EHJXQ�WR�JHQHUDWH�QHZ�LQWHUHVW�LQ�JDLQLQJ�DFFUHGLWDWLRQ��:H�DOVR�ODXQFKHG�WKH�ΖΖ3�DQQXDO�DZDUGV� 
ceremony, with over 550 applicants from across the world. 

ΖQ�VXSSRUW�RI�WKH�QHZ�6WDQGDUG��WKLV�\HDU�DOVR�VDZ�WKH� 

7KH�QHZ�ΖQYHVWRUV�LQ�3HRSOH�6WDQGDUG 

GHYHORSPHQW�RI�DQ�+5�$QDO\WLFV�0RGXOH�WR�KHOS� 
organisations to measure the value that their talent 
is adding to help achieve their ambitions. We 
UHGHYHORSHG�WUDLQLQJ�PDWHULDOV�IRU�RXU�FRKRUW�RI�ΖΖ3� 
WUDLQHUV�DQG�XQGHUWRRN�D�VLJQLȴFDQW�DPRXQW�RI� 
work on a new, national Customer Relationship 
0DQDJHPHQW�V\VWHP��� 

ΖQ������WKH�0LQLVWHU�IRU�(PSOR\PHQW�DQG� 
/HDUQLQJ�LQ�1RUWKHUQ�ΖUHODQG�UHTXHVWHG� 
that UKCES take on the responsibility for 
PDQDJLQJ�WKH�GHOLYHU\�RI�ΖQYHVWRUV�LQ�3HRSOH� 
LQ�1RUWKHUQ�ΖUHODQG��7KLV�UHVSRQVLELOLW\�ZDV� 
KDQGHG�RYHU�WR�8.&(6�RQ���$SULO������� 



3URJUDPPH�)XQGLQJ�OHYHOV 
expenditure 
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£9.9m 

£31.3m 
£5.9m 

-39% -49% 
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&RUSRUDWH�2EMHFWLYH��$Q�HɝFLHQW�DQG�H΍HFWLYH�
 
organisation 

ΖQ�WHUPV�RI�RXU�SURJUDPPH�EXGJHW��LQ�OLJKW�RI�WKH�FRQWLQXLQJ�QHHG�WR� 
help government achieve spending reductions, we have continued to 
reduce our programme delivery spend, with a 43 per cent reduction 
in our total programme spend compared to 2013-14. This represents 
a 49 per cent reduction compared to 2010-11 in cash terms. This 
saving has mainly been achieved by increasingly focussing our activity 
on delivering more targeted research and innovation-led programmes 
RI�IXQGLQJ��VXFK�DV�WKH�)XWXUHV�3URJUDPPH��DQG�PRYLQJ�DZD\�IURP� 
larger programmes of funding employer led delivery activity such as 
WKH�*URZWK�DQG�ΖQQRYDWLRQ�)XQG�DQG�WKH�(PSOR\HU�ΖQYHVWPHQW�)XQG� 

$V�D�UHVXOW�RI�D�VWURQJ�IRFXV�RQ�LQWHUQDO�FRVW�HɝFLHQF\�LQ��������� 
DQG�DFWLYHO\�LQYHVWLQJ�LQ�RXU�XVH�RI�WHFKQRORJ\��VXFK�DV�2ɝFH������WR� 
DLG�VWD΍�SURGXFWLYLW\�DQG�HɝFLHQF\��ZH�KDYH�FRQWLQXHG�WR�JHQHUDWH� 
HɝFLHQF\�VDYLQJV��6WULSSLQJ�RXW�WKH�RQH�R΍��RXWVRXUFHG�(PSOR\HU� 
Ownership assessment cost incurred in 2013-14, our average non-pay running costs per full time equivalent 
reduced by 11 per cent compared to 2013-14 in cash terms. This included a 12 per cent reduction in average travel 
and subsistence costs per full time equivalent compared to 2013-14 in cash terms. This represents an overall non-
pay cost saving since 2010-11of 18 per cent in real terms. 

Our pay costs have also been held in check through continued pay restraint, with a one per cent decrease in the 
average total pay cost (excluding redundancy costs) per full time equivalent since 2013-14 in cash terms. This 
represents an overall 25 per cent reduction since 2010-11 in real terms. 

$V�D�UHVXOW�ZH�KDYH�DFKLHYHG�DQ�RYHUDOO�IRXU�SHU�FHQW�UHGXFWLRQ�LQ�WKH�WRWDO�SD\�DQG�QRQ�SD\�RUJDQLVDWLRQDO�FRVWV� 
�H[FOXGLQJ�UHGXQGDQF\�DQG�RXWVRXUFHG�(23�DVVHVVPHQW�FRVWV��SHU�IXOO�WLPH�HTXLYDOHQW�LQ�FDVK�WHUPV�VLQFH��������� 
and a 23 per cent reduction in average total organisational costs per head in real terms since 2010-11. 

7KH�RUJDQLVDWLRQDO�FRVWV�VDYLQJV�LQ�WKLV�DUHD��DV�ZHOO�DV�D����SHU�FHQW�UHGXFWLRQ�LQ�WKH�VWD΍�VXSSRUWLQJ�WKH�FRUSRUDWH� 
services functions since 2010-11 as a proportion of the workforce to just 11 per cent by 2014-15, has helped us 
achieve a 39 per cent reduction in our total administration budget expenditure in cash terms from a spend level of 
£9.9 million in 2010-11. 

ΖQ���������ZH�KDYH�RQFH�DJDLQ�FRPH�ZLWKLQ�RQH�SHU�FHQW�RI�RXU�WRWDO�\HDU�HQG�H[SHQGLWXUH�IRUHFDVW�PDGH�DW�WKH� 
PLG�\HDU�SRLQW��7KLV�LV�LQ�OLQH�ZLWK�WKH�H[SHFWDWLRQ�VHW�IRU�XV�E\�%Ζ6�DQG�ZDV�DFKLHYHG�WKURXJK�D�FRQWLQXHG�IRFXV�RQ� 
DFWLYHO\�PDQDJLQJ�RXU�VSHQGLQJ�FRPPLWPHQWV�DQG�ȴQDQFLDO�SODQQLQJ� 

/RRNLQJ�IRUZDUG��WR�HQVXUH�ZH�FRQWLQXH�WR�KDYH�WKH�ULJKW�LQWHUQDO�FDSDELOLWLHV�WR�PHHW�RXU�HYROYLQJ�UHPLW�DQG�WKH� 
UHVXOWLQJ�FKDQJLQJ�FDSDELOLW\�QHHGV��ZH�ODXQFKHG�D�YROXQWDU\�H[LW�VFKHPH�LQ���������ZLWK����VWD΍�H[LWV�DJUHHG�E\� 
the end of 2014-15, with the exit costs funded from our 2014-15 administration budget. 

Our Team 
We practice what we preach in terms of investing in the skills of our 
VWD΍��:H�ȴUPO\�EHOLHYH�WKDW�JRRG�SHRSOH�PDNH�D�JUHDW�EXVLQHVV�DQG� 
WKHUHIRUH�ZH�GHPRQVWUDWH�D�VWURQJ�FRPPLWPHQW�WR�VWD΍�GHYHORSPHQW��ΖQ�1RYHPEHU������WKH�RUJDQLVDWLRQ�ZDV� 
UHDVVHVVHG�DJDLQVW�WKH�ΖQYHVWRUV�LQ�3HRSOH�6WDQGDUG��DQG�ZH�DUH�SURXG�WR�KDYH�EHHQ�DFFUHGLWHG�DV�ΖQYHVWRUV�LQ� 
3HRSOH�*ROG��WKH�KLJKHVW�UDWLQJ��7KLV�SXWV�XV�LQ�WKH�WRS�VHYHQ�SHU�FHQW�RI�DFFUHGLWHG�RUJDQLVDWLRQV�DFURVV�WKH�8.� 

6WD΍�VXUYH\V�DUH�XVHG�WR�PHDVXUH�HPSOR\HH�HQJDJHPHQW�DQG�WKH�VXUYH\�IRU���������VKRZHG�WKDW�HQJDJHPHQW�KDV� 
VLJQLȴFDQWO\�ULVHQ�WR����SHU�FHQW�IURP����SHU�FHQW�LQ����������7KLV�UHȵHFWV�WKH�ZLGH�UDQJH�RI�QHZ�LQLWLDWLYHV�ZKLFK� 
were introduced to strengthen our current policies and processes and drive forward improvements. These included 
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WKH�ODXQFK�RI�D�3HRSOH�6WUDWHJ\�DQG�FRPSHWHQF\�IUDPHZRUN��WKH�LQWURGXFWLRQ�RI�EXVLQHVV�SODQQLQJ�VHVVLRQV�DQG� 
VWUHQJWKHQLQJ�RXU�LQWHUQDO�FRPPXQLFDWLRQV��:H�VHHN�RQJRLQJ�VWD΍�IHHGEDFN�WKURXJK�WHDP�PHHWLQJV�DQG�DZD\� 
GD\V�DV�ZHOO�DV�WKURXJK�RXU�(PSOR\HH�3DUWQHUVKLS�)RUXP��D�JURXS�WKDW�FRQVXOWV�ZLWK�VWD΍�DQG�PDQDJHPHQW�RQ�RXU� 
performance, business planning, organisational change, and pay and conditions. 

We are committed to growing our own talent by providing opportunities for 
young people. These opportunities work for us and for the young people we 
HPSOR\��ZH�DUH�DEOH�WR�EULQJ�LQ�WDOHQWHG�DQG�HQWKXVLDVWLF�WDOHQW��DQG�WKH\�DUH� 
DEOH�WR�ȊHDUQ�DQG�OHDUQȋ�� 

We have steadily increased the numbers of apprentices, interns, trainees 
and student placements during the last three years and currently employ 
15 people in this group compared to 11 in 2012-13. This equates to 11 per 
FHQW�RI�RXU�WRWDO�ZRUNIRUFH��ΖQ�DGGLWLRQ�����RI�RXU�VWD΍�KDYH�SURJUHVVHG�WR� 
full-time positions from our graduate internship programme, and four of our 
VWD΍�KDYH�SURJUHVVHG�IURP�DSSUHQWLFHVKLSV�� 

ΖQ�SDUWQHUVKLS�ZLWK�6KHɝHOG�+DOODP�8QLYHUVLW\��HDFK�\HDU�ZH�KRVW�D�VWXGHQW� 
on a sandwich placement. Graduate interns are paid and apprentices are 
SDLG�DW�WKH�QDWLRQDOO\�DJUHHG�DSSUHQWLFHVKLS�UDWHV��ΖQWHUQV�DUH�HQFRXUDJHG�WR� 
undertake professional development and training and our apprentices attain 
QDWLRQDOO\�UHFRJQLVHG�TXDOLȴFDWLRQV��� 

$SSUHQWLFH 

Graduate 
intern/trainee 

Student 
placement 

3UHYLRXV� 
apprentice 

3UHYLRXV� 
graduate 
intern/trainee 

Business Services 3URMHFW�'HOLYHU\ Research 

Executive 

Our approach is that UKCES is one single team. Functionally we are grouped into three professional specialisms, and 
VWD΍�ZRUN�WRJHWKHU�DFURVV�WKHVH�JURXSV�WR�DFKLHYH�RXU�REMHFWLYHV��6WD΍�DUH�VXSSRUWHG�WR�GHYHORS�WKHLU�SURIHVVLRQDO� 
skills through annual personal development plans. Each professional specialism is supported by its own Continuing 
3URIHVVLRQDO�'HYHORSPHQW�JURXS��ZKLFK�VKDUH�EHVW�SUDFWLFH�DQG�SURPRWH�OHDUQLQJ�WKURXJKRXW�WKH�RUJDQLVDWLRQ�� 
(DFK�EDQG�RI�VWD΍�SURJUHVVLRQ�KDV�FOHDUO\�GHȴQHG�DQG�FRPSDUDEOH�FRPSHWHQF\�SURȴOHV��DOORZLQJ�VWD΍�PHPEHUV�WR� 
see clear routes of progression through the organisation. 
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UKCES is committed to equality of opportunity in its employment practices and policies. We do not discriminate for 
DQ\�UHDVRQ�DJDLQVW�DQ\�RI�RXU�VWD΍�RU�SRWHQWLDO�VWD΍��DQG�ZH�ZRXOG�QRW�WROHUDWH�VXFK�GLVFULPLQDWLRQ�����SHU�FHQW�RI� 
our workforce is female, compared to 65 per cent in 2013-14. 

:H�XVH�WKH�FRPPRQ�&LYLO�6HUYLFH�/HDUQLQJ�SRUWDO�WR�GHOLYHU�FRUSRUDWH�WUDLQLQJ��DOORZLQJ�XV�WR�DFFHVV�D�ZLGH�UDQJH� 
RI�WUDLQLQJ�DQG�EHQHȴW�IURP�WKH�&LYLO�6HUYLFHȇV�HFRQRP\�RI�VFDOH��:H�DOVR�UXQ�LQWHUQDO�WUDLQLQJ�VHVVLRQV�DQG�ȆDFWLRQ� 
OHDUQLQJ�VHWVȇ��XVLQJ�UHDO�H[DPSOHV�DV�OHDUQLQJ�RSSRUWXQLWLHV��ΖQ���������ZH�ZRUNHG�ZLWK�VWD΍�WR�LGHQWLI\�VNLOOV� 
gaps and, in order to address these, subsequently ran corporate sessions on coaching, handling constructive 
FRQYHUVDWLRQV�DQG�LQȵXHQFLQJ��ΖQ���������VWD΍�XQGHUWRRN�����GD\V�RI�IRUPDO�OHDUQLQJ�DQG�GHYHORSPHQW��HTXLYDOHQW� 
to over eight days per person. 

Looking Forward 
7KURXJKRXW���������ZH�ZLOO�FRQWLQXH�WR�IRFXV�RQ�WKH�SULRULWLHV�VHW�RXW�LQ�*URZWK�7KURXJK� 
3HRSOH�DQG�WR�PDNH�SURJUHVV�DJDLQVW�ȴYH�FRUH�REMHFWLYHV� 

2EMHFWLYH����/HDG�WKH�GHEDWH�ZLWK�LQGXVWU\�WR�GULYH�EHWWHU�RXWFRPHV� 
for jobs skills and growth 
8QGHUSLQQHG�E\�REMHFWLYH�DQDO\VLV�DQG�GULYHQ�E\�H΍HFWLYH�&RPPLVVLRQHU�OHDGHUVKLS��VXFFHVV�LQ���������LV�WR� 
SURYLGH�ODERXU�PDUNHW�LQWHOOLJHQFH�DQG�LQVLJKWV�ZKLFK�LQȵXHQFH�SROLF\��LPSURYH�GHFLVLRQ�PDNLQJ�DQG�LQVSLUH�DFWLRQ�LQ� 
support of an agenda for growth through people. 

2EMHFWLYH��� Work with industrial partnerships and wider networks to 
push forward employer ownership of skills 
Working with industrial partnerships and wider networks of employers, success in 2015-16 is to demonstrate the 
YDOXH�DQG�LPSDFW�RI�H΍HFWLYH�FROODERUDWLYH�OHDGHUVKLS�E\�HPSOR\HUV�LQ�GHOLYHULQJ�JURZWK�WKURXJK�SHRSOH�� 

2EMHFWLYH����7HVW�ȆZKDW�ZRUNVȇ�LQ�DGGUHVVLQJ�EDUULHUV�WR�JURZWK� 
through people and inform industry and government policies 
7KH�8.�)XWXUHV�3URJUDPPH�LV�DQ�RSSRUWXQLW\�WR�ZRUN�ZLWK�HPSOR\HUV�LQ�GHYHORSLQJ�DQG�WHVWLQJ�QHZ�DSSURDFKHV�LQ� 
addressing workforce skills needs. Success in 2015-16 is to demonstrate the value of the programme to employers 
and governments based on the policy insights that the programme delivers. 

2EMHFWLYH����+HOS�EXVLQHVVHV�WR�UHDOLVH�WKH�SRWHQWLDO�RI�WKHLU�SHRSOH� 
WKURXJK�ΖQYHVWRUV�LQ�3HRSOH 
ΖQ���������ZH�DLP�WR�JURZ�WKH�ΖQYHVWRUV�LQ�3HRSOH�EXVLQHVV�E\�R΍HULQJ�D�ZRUOG�FODVV�EHVW�SUDFWLFH�6WDQGDUG�DQG� 
UDLVLQJ�WKH�SURȴOH�DQG�FDFKHW�IRU�HPSOR\HUV�ZKR�DUH�SDUW�RI�WKH�ΖQYHVWRUV�LQ�3HRSOH�FRPPXQLW\� 

&RUSRUDWH�2EMHFWLYH��8.&(6�LV�D�ZHOO�PDQDJHG�DQG�H΍HFWLYH� 
organisation 
7KH�GHȴQLWLRQ�RI�VXFFHVV�IRU���������LV�WKDW�ZH�KDYH�WKH�EHVW�TXDOLW\�FRUSRUDWH�DQG�JRYHUQDQFH�VHUYLFHV�DQG� 
expertise to help the organisation to work smarter and maximise our impact, whilst maintaining our reputation as a 
well-managed public body. 
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Sustainability Report
 

$V�D�1RQ�'HSDUWPHQWDO�3XEOLF�%RG\��8.&(6�LV�H[SHFWHG�WR�UHSRUW�RQ�LWV�HQYLURQPHQWDO�VXVWDLQDELOLW\�SHUIRUPDQFH�� 
8.&(6�KDV�EHHQ�JUDQWHG�DQ�H[HPSWLRQ�E\�WKH�&DELQHW�2ɝFH�QRW�WR�SURGXFH�D�VXVWDLQDELOLW\�UHSRUW�DV�WKH�RYHUDOO� 
HQYLURQPHQWDO�LPSDFW�RI�8.&(6�LV�ORZ�JLYHQ�LW�KDV�D�ȵRRU�VSDFH�WRWDOOLQJ�XQGHU�����P2�DQG�RQ�DYHUDJH�������VWD΍� 
in the year. 

0�'DYLV�� � � � 6LU�&�0D\ȴHOG� � � � ���-XQH����� 

&KLHI�([HFXWLYH� � � � &KDLUPDQ� � � � 'DWH 
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Director’s Report
 

7KH�$QQXDO�5HSRUW�DQG�$FFRXQWV�KDYH�EHHQ�SUHSDUHG�LQ�D�IRUP�GLUHFWHG�E\�WKH�6HFUHWDU\�RI�6WDWH�IRU�%XVLQHVV�� 
ΖQQRYDWLRQ�DQG�6NLOOV�LQ�DFFRUGDQFH�ZLWK�WKH�)LQDQFLDO�5HSRUWLQJ�0DQXDO�DQG�IXOȴO�WKH�UHTXLUHPHQWV�RI�WKH� 
&RPSDQLHV�$FW������� 

Principal activity and business review 
7KH�SULQFLSDO�DFWLYLW\�DQG�WKH�EXVLQHVV�UHYLHZ�LV�VHW�RXW�RQ�SDJHV���WR����RI�WKLV�$QQXDO�5HSRUW� 

Incorporation 
The UK Commission for Employment and Skills is a company limited by guarantee and was incorporated on 13 
1RYHPEHU�������8QGHU�&ODXVH���RI�WKH�0HPRUDQGXP�RI�$VVRFLDWLRQ�DOO�PHPEHUV�XQGHUWDNH�WR�FRQWULEXWH�WR� 
the company such an amount as may be required, not exceeding £1, in the event of it being wound up during 
WKH�SHULRG�RI�PHPEHUVKLS�RU�ZLWKLQ�RQH�\HDU�DIWHUZDUGV��8.&(6�LV�DQ�H[HFXWLYH�1RQ�'HSDUWPHQWDO�3XEOLF�%RG\� 
�1'3%��MRLQWO\�VSRQVRUHG�E\�WKH�'HSDUWPHQW�IRU�%XVLQHVV��ΖQQRYDWLRQ�DQG�6NLOOV��%Ζ6���WKH�'HSDUWPHQW�IRU�:RUN�DQG� 
3HQVLRQV��':3���WKH�'HSDUWPHQW�IRU�(GXFDWLRQ��'I(���+0�7UHDVXU\��+07���WKH�'HSDUWPHQW�IRU�(PSOR\PHQW�DQG� 
/HDUQLQJ�1RUWKHUQ�ΖUHODQG��WKH�6FRWWLVK�*RYHUQPHQW��DQG�WKH�:HOVK�*RYHUQPHQW�� 

Governance and decision making 
7KH�&RPPLVVLRQHUV�DUH�GLUHFWRUV�RI�WKH�FRPSDQ\�DQG�DUH�UHVSRQVLEOH�IRU�WKH�PDQDJHPHQW�RI�8.&(6��$W����0DUFK� 
�����WKHUH�ZHUH����GLUHFWRUV��FRPSDUHG�ZLWK����GLUHFWRUV�DW����0DUFK�������8.&(6�GHOHJDWHG�LWV�RUJDQLVDWLRQDO� 
RYHUVLJKW�UROH�WR�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS�� 

The membership of the board and other legal and administration details are set out on page 56. 

8.&(6�KDV�D�FRQȵLFW�RI�LQWHUHVW�SROLF\�DQG�LWV�5HJLVWHU�RI�0HPEHUV�ΖQWHUHVWV�LV�UHJXODUO\�XSGDWHG��7KH�IXOO�UHJLVWHU� 
FDQ�IRXQG�RQ�WKH�ZZZ�JRY�XN�ZHEVLWH��www.gov.uk/ukces 

Further details of the organisation’s governance groups and decision making are contained in the Governance 
Statement on pages 29 to 36. 

Going concern assessment 
ΖQ�WKH�OLJKW�RI�WKH�FRQȴUPDWLRQ�RI�D�*UDQW�LQ�$LG�UHVRXUFH�EXGJHW�DOORFDWLRQ�RI�e�����PLOOLRQ�SURYLGHG�E\�JRYHUQPHQW� 
LQ�WKH�*UDQW�LQ�$LG�OHWWHU�IRU����������WKH�GLUHFWRUV�KDYH�UHYLHZHG�WKH�ȴQDQFLDO�SRVLWLRQ�DV�DW����0DUFK������DQG�DUH� 
FRPIRUWDEOH�WKDW�8.&(6�UHPDLQV�D�JRLQJ�FRQFHUQ�DQG�WKDW�LW�ZLOO�KDYH�VXɝFLHQW�FDVK�WR�SD\�LWV�OLDELOLWLHV�DV�WKH\�IDOO� 
due. 

:KHUHDV�WKH�RSHUDWLQJ�FRVWV�LQ�WKH�1HW�([SHQGLWXUH�$FFRXQW�DUH�UHFRJQLVHG�RQ�DQ�DFFUXDOV�EDVLV��1'3%V�FDQ�RQO\� 
UHFRJQLVH�WKH�DFWXDO�DPRXQW�RI�FDVK�UHFHLYHG�GXULQJ�WKH�SHULRG�LQ�UHVSHFW�RI�*UDQW�ΖQ�$LG�ȴQDQFLQJ��1'3%V�DUH� 
UHTXLUHG�E\�%Ζ6�WR�OLPLW�WKH�DPRXQW�RI�FDVK�KHOG�WR����RI�WKH�*UDQW�ΖQ�$LG�EXGJHW�DQG�8.&(6�KDG�e�����PLOOLRQ� 
RI�DFFUXHG�FRVWV�DQG�WUDGH�SD\DEOHV�DV�DW����0DUFK�������7KLV�KDV�UHVXOWHG�LQ�WKH�6WDWHPHQW�RI�)LQDQFLDO�3RVLWLRQ� 
showing net liabilities of £9.8 million at the end of the year. 

Payments to suppliers 
UKCES endeavours to pay suppliers as soon as possible once an invoice or claim is received and delivery is 
FRQȴUPHG��DQG�ZLWKLQ�WKH�JXLGHOLQHV�UHTXLUHG�RI�JRYHUQPHQW�ERGLHV��2YHU�WKH�FRXUVH�RI�WKH�\HDU�8.&(6�KDV�SDLG� 
suppliers within 8 days of receipt of invoice on average over the year, compared with an average of 7 days in the 
SUHYLRXV�\HDU��2Q�DYHUDJH����RI�SD\PHQWV�PDGH�ZHUH�RYHU����GD\V�IURP�UHFHLSW�RI�LQYRLFH�FRPSDUHG�ZLWK����LQ� 
2013-14. 
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Auditors 
8QGHU�WKH�*RYHUQPHQW�5HVRXUFHV�DQG�$FFRXQWV�$FW�������$XGLW�RI�QRQ�SURȴW�PDNLQJ�&RPSDQLHV��2UGHU������� 
ZKLFK�FDPH�LQWR�IRUFH�RQ���0DUFK�������WKH�&RPSWUROOHU�DQG�$XGLWRU�*HQHUDO�LV�UHTXLUHG�WR�DXGLW�8.&(6ȇ�DFFRXQWV� 
IRU�WKH�\HDU�HQGHG����0DUFK�������$Q�DPRXQW�RI�e������������������e��������KDV�EHHQ�SURYLGHG�IRU�DXGLW�IHHV�� 
7KH�1DWLRQDO�$XGLW�2ɝFH��1$2��KDV�QRW�FDUULHG�RXW�DQ\�RWKHU�SDLG�ZRUN�IRU�8.&(6�LQ���������� 

Disclosure of relevant audit information 
$V�$FFRXQWLQJ�2ɝFHU�DQG�&(2��DV�IDU�DV�Ζ�DP�DZDUH�WKHUH�LV�QR�UHOHYDQW�DXGLW�LQIRUPDWLRQ�RI�ZKLFK�8.&(6ȇ�DXGLWRUV� 
DUH�XQDZDUH��Ζ�KDYH�WDNHQ�DOO�RI�WKH�VWHSV�WKDW�Ζ�RXJKW�WR�KDYH�WDNHQ�WR�PDNH�P\VHOI�DZDUH�RI�DQ\�UHOHYDQW�DXGLW� 
information and to establish that UKCES’ auditors are aware of that information. 

Sickness absence data 
'XULQJ�WKH�\HDU�8.&(6�KDG�������GD\V���������������GD\V��RI�DEVHQFH�IURP�ZRUN�GXH�WR�VLFNQHVV��2I�WKLV�������� 
GD\V�UHODWH�WR���VWD΍�RQ�ORQJ�WHUP�VLFN�OHDYH�GXULQJ�WKH�SHULRG��������������GD\V�UHODWHG�WR���VWD΍�PHPEHU�RQ�ORQJ� 
WHUP�VLFN�OHDYH�GXULQJ�WKH�SHULRG���7KH�QXPEHU�RI�GD\V�R΍�IRU�WKH�UHPDLQLQJ�VWD΍��H[FOXGLQJ�DJHQF\�VWD΍�DQG�VWD΍� 
RQ�ORQJ�WHUP�VLFN��HTXDWHV�WR�DQ�DYHUDJH�RI�����GD\V���������������GD\V��VLFN�OHDYH�SHU�VWD΍�PHPEHU��ΖQFOXVLYH�RI� 
VWD΍�RQ�ORQJ�WHUP�VLFN��WKLV�HTXDWHV�WR�DQ�DYHUDJH�RI�����GD\V���������������GD\V��VLFN�OHDYH�SHU�VWD΍�PHPEHU� 

Reporting of personal data related incidents 
7KH�WDEOHV�WKDW�IROORZ�KDYH�EHHQ�SUHSDUHG�LQ�UHVSRQVH�WR�&DELQHW�2ɝFH�JXLGDQFH�RQ�UHSRUWLQJ�SHUVRQDO�GDWD� 
related incidents in the management commentary section of departmental resource accounts. 

7DEOH����6XPPDU\�RI�SURWHFWHG�SHUVRQDO�GDWD�UHODWHG�LQFLGHQWV�IRUPDOO\�UHSRUWHG�WR�WKH�OHDG� 
VSRQVRU�GHSDUWPHQW�LQ�������� 

Date of incident 
(month) 

Nature of incident Nature of data 
involved 

Number of people 
SRWHQWLDOO\�D΍HFWHG 

1RWLȴFDWLRQ�VWHSV 

1�$ 1LO 1LO 1LO 1LO 

Further information on information risk 
UKCES will continue to monitor and assess its information in order to identify and address any security weaknesses 
and to ensure continuous improvement of its systems. 

ΖQFLGHQWV�GHHPHG�E\�WKH�GDWD�FRQWUROOHU�QRW�WR�IDOO�ZLWKLQ�WKH�FULWHULD�IRU�QHHGLQJ�WR�EH�UHSRUWHG�WR�WKH�ΖQIRUPDWLRQ� 
&RPPLVVLRQHUȇV�2ɝFH��EXW�UHFRUGHG�FHQWUDOO\�E\�8.&(6��DUH�VHW�RXW�LQ�7DEOH���EHORZ���1RWH�WKDW�VPDOO��ORFDOLVHG� 
LQFLGHQWV�DUH�QRW�UHFRUGHG�FHQWUDOO\�DQG�DUH�QRW�LQFOXGHG�LQ�WKHVH�ȴJXUHV��� 

7DEOH����6XPPDU\�RI�RWKHU�SURWHFWHG�SHUVRQDO�GDWD�UHODWHG�LQFLGHQWV� 

Category Nature of incident Total 

Ζ /RVV�RI�LQDGHTXDWHO\�SURWHFWHG�HOHFWURQLF�HTXLSPHQW��GHYLFHV�RU�SDSHU�GRFXPHQWV�IURP� 
secured government premises 

1LO 

ΖΖ /RVV�RI�LQDGHTXDWHO\�SURWHFWHG�HOHFWURQLF�HTXLSPHQW��GHYLFHV�RU�SDSHU�GRFXPHQWV�IURP� 
outside secured government premises 

1LO 

ΖΖΖ ΖQVHFXUH�GLVSRVDO�RI�LQDGHTXDWHO\�SURWHFWHG�HOHFWURQLF�HTXLSPHQW��GHYLFHV�RU�SDSHU�GRF­
uments 

1LO 

Ζ9 Unauthorised disclosure 1LO 

9� Other 1LO 
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Disabled employees 
$SSOLFDWLRQV�IRU�HPSOR\PHQW�E\�GLVDEOHG�SHUVRQV�DUH�JLYHQ�IXOO�DQG�IDLU�FRQVLGHUDWLRQ�IRU�DOO�YDFDQFLHV�LQ�DFFRUGDQFH� 
ZLWK�WKHLU�SDUWLFXODU�DSWLWXGHV�DQG�DELOLWLHV��ΖQ�WKH�HYHQW�RI�HPSOR\HHV�EHFRPLQJ�GLVDEOHG��HYHU\�H΍RUW�LV�PDGH�WR� 
retain them and adjustments made to work and or facilities where reasonably practicable and as appropriate in 
order that their employment with the company can continue. 

ΖW�LV�WKH�SROLF\�RI�8.&(6�WKDW�WUDLQLQJ��FDUHHU�GHYHORSPHQW�DQG�SURPRWLRQ�RSSRUWXQLWLHV�VKRXOG�EH�DYDLODEOH�WR�DOO� 
employees. 

Diversity and equality policy statement 
8.&(6�YDOXHV�LQGLYLGXDO�GL΍HUHQFH�DQG�EHOLHYHV�WKDW�D�GLYHUVLW\�RI�EDFNJURXQGV�ZLWKLQ�WKH�ZRUNIRUFH�EULQJV�D�YDULHW\� 
of ideas and experience that create a productive work environment, helping to ensure that key business objectives 
DUH�PHW��$V�D�PRGHUQ�HPSOR\HU�8.&(6�LV�FRPPLWWHG�WR�HTXDOLW\�RI�RSSRUWXQLW\�LQ�DOO�LWV�HPSOR\PHQW�SUDFWLFHV�� 
policies and procedures. 

ΖQ�PHHWLQJ�LWV�FRPPLWPHQW�WR�SURPRWLQJ�GLYHUVLW\�DQG�HTXDOLW\�RI�RSSRUWXQLW\��8.&(6�ZLOO�FRPEDW�XQODZIXO�DQG� 
unfair discrimination. Our policy therefore is that everyone should be treated fairly and without discrimination 
in relation to their human rights regardless of race, ethnicity, gender, disability, sexual orientation, gender 
reassignment, age, marital status, religion or similar belief, trade union membership, national or social origin. 

Provision of information and consultation with employees 
We consider good communication with our employees to be very important and communicate through regular 
PHHWLQJV�RQ�DQ�LQGLYLGXDO��WHDP�DQG�RUJDQLVDWLRQ�ZLGH�OHYHO��ΖQ�DGGLWLRQ�WKHUH�DUH�UHJXODU�PHHWLQJV�RI�WKH�(PSOR\HH� 
3DUWQHUVKLS�)RUXP��LQFOXGLQJ�WUDGH�XQLRQ�DQG�VWD΍�UHSUHVHQWDWLRQ��WR�LQIRUP��GLVFXVV�DQG��ZKHUH�DSSURSULDWH�� 
FRQVXOW�RQ�PDWWHUV�D΍HFWLQJ�HPSOR\HHV��:H�KDYH�DLPHG�WR�LQYROYH�VWD΍�LQ�HYHU\�VWHS�RI�WKH�MRXUQH\�LQ�UHVKDSLQJ� 
RXU�RUJDQLVDWLRQ��VR�WKH\�IHHO�SDUW�RI�LW�DQG�SRVLWLYH�DERXW�RXU�IXWXUH��6WD΍�DUH�NHSW�XSGDWHG�DERXW�RUJDQLVDWLRQDO� 
SHUIRUPDQFH�YLD�RXU�SHUIRUPDQFH�UHSRUW��ZKLFK�LV�VKDUHG�RQ�D�TXDUWHUO\�EDVLV��DQG��WR�DVVHVV�VWD΍�VDWLVIDFWLRQ��ZH� 
SHULRGLFDOO\�XQGHUWDNH�D�VWD΍�VXUYH\�DQG�VKDUH�WKH�ȴQGLQJV�ZLWK�VWD΍��PDQDJHPHQW�DQG�&RPPLVVLRQHUV� 

Corporate social responsibility 
UKCES is committed to meeting or exceeding all legal requirements and ethical standards and norms while 
FRQGXFWLQJ�RXU�EXVLQHVV��ΖQ�DGGLWLRQ�WR�RXU�ZLGHU�UROH�RI�ZRUNLQJ�LQ�WKH�SXEOLF�LQWHUHVW�WR�LPSURYH�HPSOR\PHQW�DQG� 
skills in the UK we aim to encourage and support employee participation in the local community and respect for the 
environment by actively seeking to recycle wherever possible and minimise travel and use of resources. 

Financial Review 
Incoming resources 
8.&(6�LV�IXQGHG�E\�*UDQW�ΖQ�$LG�ȴQDQFLQJ�IURP�%Ζ6�RQ�EHKDOI�RI�DOO�WKH�VSRQVRULQJ�GHSDUWPHQWV�DQG�'HYROYHG� 
$GPLQLVWUDWLRQV� 

�$W���$SULO������WKH�WRWDO�*UDQW�ΖQ�$LG�UHVRXUFH�EXGJHW�DOORFDWHG�IRU�WKH����PRQWK�SHULRG�WR����0DUFK������ 
DPRXQWHG�WR�e����P��'XULQJ�WKH�\HDU�8.&(6�UHFHLYHG�DQ�XSGDWHG�*UDQW�LQ�$LG�OHWWHU��ZLWK�WKH�ȴQDO�*UDQW�ΖQ�$LG� 
resource budget being set at £38.2m which includes non-cash costs of £0.2m. 

7KH�*UDQW�ΖQ�$LG�FDVK�OLPLW�IRU���������ZDV�e����P��RI�ZKLFK�e����P�ZDV�XWLOLVHG�LQ�WKH�\HDU�� 

8QGHU�WKH�WHUPV�RI�LWV�DJUHHPHQW�ZLWK�%Ζ6�8.&(6�LV�QRW�DOORZHG�WR�FDUU\�IRUZDUG�DQ\�XQXVHG�*UDQW�ΖQ�$LG�WR�WKH� 
IROORZLQJ�\HDU��+RZHYHU�WKH�GHSDUWPHQW�FRPPLWV�WR�SURYLGH�VXɝFLHQW�FDVK�WR�IXQG�WKH�DFFUXHG�H[SHQGLWXUH�DV�WKH� 
liabilities become due but, in accordance with government accounting guidance, this funding commitment is not 
UHȵHFWHG�LQ�WKH�DFFRXQWV�� 

%HFDXVH�*UDQW�ΖQ�$LG�IXQGLQJ�LV�WUHDWHG�DV�ȴQDQFLQJ�UDWKHU�WKDQ�LQFRPH�LQ�WKH�6WDWHPHQW�RI�&RPSUHKHQVLYH�1HW� 
([SHQGLWXUH�WKH�UHVXOWV�IRU�WKH�SHULRG�VKRZ�D�ORVV�HTXLYDOHQW�WR�WKH�H[SHQGLWXUH�WR�EH�PHW�IURP�*UDQW�ΖQ�$LG�� 
7KH�*UDQW�ΖQ�$LG�ȴQDQFLQJ�UHFRJQLVHG�LV�WKH�YDOXH�RI�FDVK�GUDZQ�GRZQ��7KH�ORVV�DWWULEXWHG�WR�*HQHUDO�5HVHUYHV� 
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WKHUHIRUH�UHȵHFWV�WKH�YDOXH�RI�DFFUXHG�H[SHQGLWXUH�DW����0DUFK������ 

ΖQ���������8.&(6�DOVR�UHFHLYHG�e���P�����������e���P��RI�OLFHQFH�DQG�PHUFKDQGLVH�LQFRPH�LQ�UHODWLRQ�WR�WKH� 
ΖQYHVWRUV�LQ�3HRSOH�EXVLQHVV��7KLV�KDV�LQFUHDVHG�DV�D�UHVXOW�RI�QHZ�OLFHQVLQJ�DUUDQJHPHQW�EHLQJ�LQ�SODFH�ZLWK�WKH� 
ΖQYHVWRUV�LQ�3HRSOH�'HOLYHU�3DUWQHUV�WR�VKDUH�D�ODUJHU�VKDUH�RI�WKH�DVVHVVPHQW�DQG�DVVRFLDWHG�LQFRPH�WKDW�WKH\� 
receive. 

Application of resources received 
2I�WKH�WRWDO�H[SHQGLWXUH�LQFXUUHG�LQ�WKH�\HDU�RI�e����P�����������e����P����������������������RI�WRWDO�H[SHQGLWXUH� 
ZDV�JUDQW�IXQGLQJ�WR�HPSOR\HU�OHG�SDUWQHU�ERGLHV���������������������ZDV�GLUHFWO\�VSHQW�E\�8.&(6�RQ�LWV�GHOLYHU\� 
DFWLYLWLHV�DQG��������������������ZDV�XVHG�WR�IXQG�WKH�RUJDQLVDWLRQȇV�VWD΍�DQG�RUJDQLVDWLRQDO�FRVWV�IXQGHG�RXW�RI� 
the administration budget including depreciation and amortisation. 

Partner programme activity 
ΖQ���������8.&(6�FRQWLQXHG�WKH�SURFHVV�RI�FKDQJH�LQ�KRZ�LW�DFKLHYHV�LWV�REMHFWLYHV�WKURXJK�WKLUG�SDUW\�SDUWQHU� 
bodies. UKCES has moved from a position in previous years of mainly providing strategic core funding to licensed 
Sector Skills Councils to support the achievement of our aims, to a position in 2014-15 where we are solely funding 
projects with employer-led bodies, including Sector Skills Councils, to deliver skills solutions through competitive 
ELGGLQJ�URXQGV��2I�WKH�e����P�����������e����P��WKDW�ZDV�VSHQW�LQ�WKH�\HDU�WR�IXQG�WKHVH�SDUWQHU�ERGLHV� 

• 	 e���P�����������e����P��ZDV�SURYLGHG�LQ�WKH�\HDU�WR�IXQG�WKH�UHPDLQLQJ�(PSOR\HU�ΖQYHVWPHQW�)XQG��(Ζ)�� 
SURMHFWV��$OO�UHPDLQLQJ�(Ζ)�SURMHFWV�ZHUH�FRPSOHWHG�LQ��������� 

• 	 e����P�����������e����P��ZDV�SURYLGHG�LQ�WKH�\HDU�WR�IXQG����*URZWK�DQG�ΖQQRYDWLRQ�)XQG��*Ζ)��SURMHFWV���� 
projects will continue into 2015-16. 

• 	 e���P�����������e���P��ZDV�SURYLGHG�LQ�WKH�\HDU�WKURXJK�WKH�6WDQGDUGV�DQG�)UDPHZRUNV�IXQGLQJ�FRQWUDFWV� 
WR�IXQG�WKH�GHOLYHU\�RI�����UHYLVHG�DQG����QHZ�1DWLRQDO�2FFXSDWLRQDO�6WDQGDUGV��126���$SSUHQWLFHVKLS� 
IUDPHZRUNV�RU�6FRWWLVK�9RFDWLRQDO�4XDOLȴFDWLRQV� 

• 	 e���P�����������e���P��ZDV�SURYLGHG�LQ�WKH�\HDU�WR�VXSSRUW�WKH�IXQGLQJ�RI����SURMHFWV�XQGHU�WKH�)XWXUHV� 
programme. 

• 	 e���P�����������e���P��ZDV�SURYLGHG�LQ�WKH�\HDU�WR�VXSSRUW�IXQGLQJ�RI���(PSOR\HU�/HDGHUVKLS�3URMHFWV��(/3�� 
WKDW�ZHUH�DOORFDWHG�IXQGLQJ�WKURXJK�WKH�(PSOR\HU�2ZQHUVKLS�RI�6NLOOV�3LORW�SURJUDPPH� 

$OO�IXQGLQJ�SURJUDPPHV�KDYH�VSHFLȴF�JXLGHOLQHV�DQG�DOO�DSSOLFDQWV�DUH�VXEMHFW�WR�D�IRUPDO�SURFHVV�RI�DVVHVVPHQW� 
and approval. The contract and project delivery is closely monitored and reported on by UKCES through regular 
delivery progress updates from the funded organisations through the year. 

8.&(6ȇV�ΖQYHVWPHQW�6XE�%RDUG�ZDV�UHVSRQVLEOH�IRU�RYHUVLJKW�RI�WKH�(Ζ)��*Ζ)�DQG�(/3�EXGJHWV�	�FRQWUDFWV�LQ��������� 
DQG�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS�ZDV�UHVSRQVLELOLW\�IRU�WKH�RYHUVLJKW�RI�WKH�6WDQGDUGV�DQG�)UDPHZRUNV�IXQGLQJ� 
contracts. 

Direct programme spend activity 
7KH�EXGJHW�DYDLODEOH�IRU�8.&(6ȇV�SURJUDPPH�DFWLYLW\�ZDV�DOORFDWHG�WR�VXSSRUW�WKH�GHOLYHU\�RI�VSHFLȴF�SURMHFWV�LQ� 
OLQH�ZLWK�WKH�%XVLQHVV�3ODQ�SULRULWLHV��7KH�IRUHFDVW�VSHQG�RQ�HDFK�SURMHFW�FRPSDUHG�WR�EXGJHW�ZDV�PRQLWRUHG� 
RQ�D�UHJXODU�EDVLV�E\�2EMHFWLYH�GHOLYHUDEOH�OHDGV�DQG�WKH�([HFXWLYH�'LUHFWRUV�DQG�WKH�$VVLVWDQW�'LUHFWRU�ZLWK� 
UHVSRQVLELOLW\�IRU�)LQDQFH�DQG�ZDV�RYHUVHHQ�E\�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS��7KH�H[SHQGLWXUH�LQ�WKLV�DUHD�RI� 
activity increased to £9.8m for 2014-15, compared with £7.4m for 2013-14. With the increase mainly arising due to 
D�e���P�ΖQYHVWRUV�ΖQ�3HRSOH�PDUNHWLQJ�FDPSDLJQ�LQ���������WR�VXSSRUW�WKH�UROO�RXW�RI�WKH�QHZ�ΖQYHVWRUV�ΖQ�3HRSOH� 
)UDPHZRUN��DV�ZHOO�DV�EHFDXVH�RI�LQFUHDVHG�5HVHDUFK�VWD΍�DQG�ΖQYHVWRUV�LQ�3HRSOH�VWD΍�OHYHOV� 

Organisational administration activity 
�������������������RI�WKH�WRWDO�H[SHQGLWXUH�RU�e���P�����������e���P��VXSSRUWV�WKH�RQ�JRLQJ�DGPLQLVWUDWLRQ�FRVWV� 
of the organisation, including depreciation and other non-cash related costs. 
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7KH�VDODU\�FRVWV�ZHUH�e���P�KLJKHU�LQ�������DV�D�UHVXOW�RI�D�RQH�R΍�e���P�RI�YROXQWDU\�H[LW�FRVWV�DV�ZHOO�DV�D� 
���LQFUHDVH�LQ�VWDɝQJ�OHYHOV��7KH�WRWDO�$GPLQLVWUDWLRQ�3D\�FRVWV�RQO\�LQFUHDVHG�E\�e���P�EHFDXVH�DQ�LQFUHDVLQJ� 
SURSRUWLRQ�RI�VWD΍�DUH�HLWKHU�5HVHDUFK�RU�ΖQYHVWRUV�LQ�3HRSOH��7KHVH�FDWHJRULHV�RI�VWD΍�DUH�IXQGHG�RXW�RI� 
programme. 

1RQ�SD\�FRVWV�UHGXFHG�E\�e���P�LQ���������FRPSDUHG�WR���������PDLQO\�DV�D�FRQVHTXHQFH�RI�QR�ORQJHU�KDYLQJ� 
WR�VXSSRUWLQJ�WKH�RXWVRXUFHG�DVVHVVPHQW�FRVWV�RI�WKH�(PSOR\HU�2ZQHUVKLS�3LORW�ELGV�LQ���������DV�ZHOO�DV�WKH� 
achievements made in delivering non-pay cost savings in 2014-15. 

7KH�RYHUDOO�SURSRUWLRQ�RI�H[SHQGLWXUH�WKDW�LV�DFFRXQWHG�IRU�E\�WKH�DGPLQLVWUDWLRQ�H[SHQGLWXUH�URVH�IURP�����WR� 
����EHFDXVH�WKH�SURJUDPPH�H[SHQGLWXUH�UHGXFHG�VLJQLȴFDQWO\�LQ���������DV�WKH�(PSOR\HU�ΖQYHVWPHQW�)XQG�FDPH� 
to an end. 

ΖW�LV�ZRUWK�QRWLQJ�WKDW�WKH�FRUSRUDWH�VHUYLFHV�FRVWV�ZLWKLQ�WKH�DGPLQLVWUDWLRQ�EXGJHW�FRPSDUHV�ZHOO�WR�RWKHU� 
government cost benchmarks for corporate services costs. 

The organisational administration budget is controlled at a functional level by budget managers, is monitored on a 
UHJXODU�EDVLV�E\�WKH�([HFXWLYH�'LUHFWRUV�DQG�WKH�$VVLVWDQW�'LUHFWRU�ZLWK�UHVSRQVLELOLW\�IRU�)LQDQFH�DQG�LV�RYHUVHHQ�E\� 
WKH�6WUDWHJLF�0DQDJHPHQW�*URXS�� 

Statement of Financial Position 
$OO�NQRZQ�OLDELOLWLHV�KDYH�EHHQ�SURYLGHG�IRU�LQ�WKH�6WDWHPHQW�RI�)LQDQFLDO�3RVLWLRQ�DV�DW�WKH�HQG�RI�WKH�SHULRG�� 
where relevant, with the exception of any pension liability, which is not recognised in accordance with the pensions 
accounting policy. 

2XWVWDQGLQJ�WUDGH�SD\DEOHV�DW�WKH�HQG�RI���������UHSUHVHQWHG�WKH�HTXLYDOHQW�RI�DSSUR[LPDWHO\���GD\V��������������� 
days) of total payments made in the year. 

$V�DW����0DUFK������8.&(6�LV�UHSRUWLQJ�QHJDWLYH�*HQHUDO�5HVHUYHV�RI�e���P�����������e���P���7KLV�LV�EHFDXVH� 
8.&(6�KDG�UHFRJQLVHG�WUDGH�DQG�RWKHU�SD\DEOHV�RI�e����P�DW�WKH�HQG�RI�WKH�SHULRG�����������e���P���EXW�KDV� 
UHFRJQLVHG�WKH�DVVRFLDWHG�*UDQW�ΖQ�$LG�IXQGLQJ�IRU�WKHVH�OLDELOLWLHV�RQO\�ZKHQ�LW�KDV�EHHQ�UHFHLYHG��7KLV�LV�LQ�OLQH�ZLWK� 
WKH�VWDQGDUG�DFFRXQWLQJ�WUHDWPHQW�LQ�UHVSHFW�WR�*UDQW�ΖQ�$LG�ȴQDQFLQJ�IRU�1'3%V�� 

0�'DYLV�� � � � 6LU�&�0D\ȴHOG� � � � ���-XQH����� 

&KLHI�([HFXWLYH� � � � &KDLUPDQ� � � � 'DWH 



UK Commission for Employment and Skills (a company limited by guarantee)24 

Remuneration Report
 

Strategic management group 
5HPXQHUDWLRQ�LV�RYHUVHHQ�E\�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS�ZKRVH�PHPEHUV�GXULQJ�WKH�\HDU�ZHUH�DV�IROORZV� 

-XOLH�.HQQ\�&%(�'/��&KDLUPDQ���'DYH�3UHQWLV��'U�'HLUGUH�+XJKHV�2%(��*UDKDPH�6PLWK��-HUHP\�$QGHUVRQ�&%(��3DXO� 
0F.HOYLH�2%(��6HDQ�7DJJDUW�DQG�7RQ\�/DX�:DONHU�&%(��5HWLUHG�-XQH��������ΖQ�DGGLWLRQ��6LU�&KDUOLH�0D\ȴHOG�FDQ� 
DWWHQG�WKLV�JURXS�LQ�KLV�H[�RɝFLR�FDSDFLW\�DV�&KDLU� 

Executive director remuneration policy 
7KH�SD\�VWUDWHJ\�LV�EDVHG�RQ�UHPXQHUDWLRQ�SULQFLSOHV�ZKLFK�DUH�GHVLJQHG�WR� 

0DNH�D�VLJQLȴFDQW�FRQWULEXWLRQ�WR�WKH�FRQWLQXRXV�LPSURYHPHQW�DQG�VXFFHVV�RI�8.&(6� 

'HYHORS�D�FORVH�OLQN�EHWZHHQ�UHZDUG�DQG�EXVLQHVV�VWUDWHJ\� 

ΖPSURYH�WKH�UHFUXLWPHQW�DQG�UHWHQWLRQ�RI�KLJK�FDOLEUH�VWD΍� 

5HZDUG�VWD΍�DSSURSULDWHO\�IRU�WKHLU�FRQWULEXWLRQ� 

3URYLGH�LQFHQWLYHV�IRU�LPSURYHG�SHUIRUPDQFH� 

$VVLVW�LQ�WKH�LGHQWLȴFDWLRQ�RI�GHYHORSPHQW�QHHGV��DQG 

3URYLGH�DQ�D΍RUGDEOH�IUDPHZRUN�WKDW�VDWLVȴHV�WKH�QHHGV�RI�WKH�EXVLQHVV�DQG�WKH�UHTXLUHPHQWV�RI�%Ζ6�XQGHU� 
the delegated pay guidelines. 

7KH�SD\�VWUDWHJ\�IRU�WKH�&KLHI�([HFXWLYH�DQG�([HFXWLYH�'LUHFWRUV�LV�WKH�VDPH�DV�IRU�DOO�SHUPDQHQW�VWD΍��7KH�&KLHI� 
([HFXWLYHȇV�SD\�DUUDQJHPHQWV�ZHUH�DSSURYHG�E\�%Ζ6�ZLWK�LQSXW�IURP�WKH�&RPPLVVLRQȇV�&KDLUPDQ�DQG�6WUDWHJLF� 
0DQDJHPHQW�*URXS�ZLWKLQ�WKH�FRQWH[W�RI�JRYHUQPHQW�JXLGDQFH� 

The following information is subject to audit. 

������� ������� ������� ������� ������� ������� ������� ������� ������� ������� 

Salary 

£000’s 

Salary 

£000’s 

Bonus 
Payments1 

£000’s 

Bonus 
Payments1 

£000’s 

Pension 
%HQHȴW 
£000’s 

Pension 
%HQHȴW 

£000’s 

Voluntary 
exit 

£000’s 

Voluntary 
exit 

£000’s 

Total 

£000’s 

Total 

£000’s 

Company Directors2 

6LU�&KDUOLH�0D\ȴHOG3 35-40 30-35 - - - - - - 35-40 30-35 

0LFKDHO�'DYLV 125-130 125-130 - - 45-50 45-50 - - 175-180 175-180 

Executive Directors 

.D\�'LFNLQVRQ4 0 10-15 - - - - - -4 - 10-15 

ΖDQ�.LQGHU 85-90 85-90 - 5-10 25-30 0-5 - - 110-115 95-100 

6LPRQ�3HUU\PDQ 85-90 85-90 - 5-10 40-45 5-10 75-805 - 205-210 100-105 

Non Executive Directors2 

'HLUGH�+XJKHV�2%( 0-5 0-5 - - 0-5 - - - 0-5 0-5 

6FRWW�-RKQVRQ 0-5 0-5 - - 0-5 - - - 0-5 0-5 

Seyi Obakin 0-5 0-5 - - 0-5 - - - 0-5 0-5 

/L]�6D\FH�2%(6 5-10 5-10 - - - - - - 5-10 5-10 

Band of highest 
paid Director 125-130 125-130 

Median of total 
Renumeration 35.1 34.4 

Ratio 3.6 3.7 
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Reporting bodies are required to disclose the relationship between the salary of the most highly-paid individual 
in their organisation and the median earnings of the organisation’s workforce. The salary of the most-highly paid 
LQGLYLGXDO�LQ�8.&(6�LQ�WKH�ȴQDQFLDO�\HDU���������ZDV�0LFKDHO�'DYLV�ZLWK�D�VDODU\��LQFOXGLQJ�/RQGRQ�ZHLJKWLQJ�� 
of £128.5k. The lowest paid salary was £10.5k. The total remuneration was 3.6 times the median salary of the 
workforce, which was £35.1k. 

'XULQJ���������DQG���������WKHUH�ZHUH�QR�EHQHȴWV�LQ�NLQG�UHFHLYHG�IRU�DQ\�GLUHFWRUV� 

1 7KH�SHUIRUPDQFH�SD\�IRU���������UHODWHV�WR�SHUIRUPDQFH�LQ�UHVSHFW�RI���������6LPLODUO\�WKH���������ȴJXUH�UHODWHV�WR�WKH������ 
���SHUIRUPDQFH�\HDU��2QO\�WKH�DPRXQWV�UHSRUWHG�XQGHU�WKH�3HUIRUPDQFH�3D\�FROXPQ�DUH�EDVHG�RQ�HPSOR\HH�SHUIRUPDQFH��DOO� 
RWKHU�DPRXQWV�DUH�ȴ[HG�VDODULHV�SHU�LQGLYLGXDO�FRQWUDFWV� 
2�0LFKDHO�'DYLV��'HLGUH�+XJKHV��6FRWW�-RKQVRQ�	�6H\L�2EDNLQ�ZHUH�WKH�RQO\�6WDWXWRU\�&RPSDQ\�'LUHFWRUV�RI�WKH�RUJDQLVDWLRQ�WR� 
receive any pension entitlement. 
3�7KH�ȴJXUH�UHSUHVHQWV�WKH�DPRXQW�SDLG�WR�WKH�-RKQ�/HZLV�3DUWQHUVKLS�IRU�PDNLQJ�DYDLODEOH�KLV�VHUYLFHV�DV�&KDLU�RI�8.&(6��7KH� 
DQQXDO�IHH�LV�e��N�SOXV�9$7��e��N�SOXV�9$7�LQ���������� 
4 .D\�'LFNLQVRQ�OHIW�XQGHU�VWDQGDUG�YROXQWDU\�H[LW�VFKHPH�WHUPV�RQ����0D\�������6KH�ZDV�DFFHSWHG�XQGHU�WKH�VFKHPH�LQ������ 
13 but left in 2013-14. The costs were accrued in 2012-13 but were paid in 2013-14. Kay received a compensation payment of 
e��N�e��N�LQ���������LQFOXGLQJ�FRPSHQVDWLRQ�LQ�OLHX�RI�QRWLFH��ΖQ�DGGLWLRQ�WKH�FRVW�WR�WKH�RUJDQLVDWLRQ�RI�EX\LQJ�RXW�WKH�DFWXDULDO� 
UHGXFWLRQ�RQ�KHU�SHQVLRQ�ZDV�e���N�e���N��.D\�GLG�QRW�UHFHLYH�DQ\�DGGLWLRQDO�FRPSHQVDWLRQ�IRU�ORVV�RI�RɝFH� 
5�6LPRQ�3HUU\PDQ�OHIW�XQGHU�VWDQGDUG�YROXQWDU\�H[LW�VFKHPH�WHUPV�RQ����$SULO�������+H�ZDV�DFFHSWHG�XQGHU�WKH�VFKHPH�LQ������ 
15 but left in 2015-16. The costs were accrued in 2014-15 but were paid in 2015-16. Simon received a compensation payment of 
£25-£30k in 2015-16 including compensation in lieu of notice. 
6�5HSUHVHQWV�WKH�DPRXQW�SDLG�WR�'LVDELOLW\�5LJKWV�8.�IRU�PDNLQJ�DYDLODEOH�KHU�VHUYLFHV�DV�D�1RQ�([HFXWLYH�'LUHFWRU�WR�8.&(6�LQ� 
2013-14 and 2014-15. 

Pension entitlements for the year ended 31 March 2015 

1�0LFKDHO�'DYLV��'HLGUH�+XJKHV��6FRWW�-RKQVRQ�	�6H\L�2EDNLQ�ZHUH�WKH�RQO\�6WDWXWRU\�&RPSDQ\�'LUHFWRUV�RI�WKH�RUJDQLVDWLRQ�WR� 
receive any pension entitlement 
2�7KH�DFWXDULDO�IDFWRUV�XVHG�WR�FDOFXODWH�&(79V�ZHUH�FKDQJHG�LQ����������7KH�&(79V�DW����0DUFK������DQG����0DUFK������KDYH� 
ERWK�EHHQ�FDOFXODWHG�XVLQJ�WKH�QHZ�IDFWRUV��IRU�FRQVLVWHQF\��7KH�&(79�DW����0DUFK������WKHUHIRUH�GL΍HUV�IURP�WKH�FRUUHVSRQGLQJ� 
ȴJXUH�LQ�ODVW�\HDUȇV�UHSRUW�ZKLFK�ZDV�FDOFXODWHG�XVLQJ�WKH�SUHYLRXV�IDFWRUV� 

Accrued Pension 
at pension age as 

at 31/03/15 and 
related lump sum 

£000’s 

Real increase in 
period of pension 
and related lump 

sum at pension age 
£000’s 

CETV as at 
31/3/15 

£000’s 

CETV as at 
31/3/142 

£000’s 

Real 
increase in 

CETV 

£000’s 

Employer contribu� 
tion to Partnership 

Pension account 

£000’s 

Company Directors1 

6LU�&KDUOLH�0D\ȴHOG - - - - - -

0LFKDHO�'DYLV  15-20  2.5-5  158 124  16 0 

Executive Directors 

.D\�'LFNLQVRQ - - - 530 - 0 

ΖDQ�.LQGHU  55-60  0-2.5 957 889 23 0 

6LPRQ�3HUU\PDQ  50-55  0-2.5  1,150 1,057  41 0 

Non Executive Directors1 

'HLUGH�+XJKHV�2%(  0-5  0-2.5  1 0  1 0 

6FRWW�-RKQVRQ  0-5  0-2.5  1 0  1 0 

Seyi Obakin  0-5 0-2.5  1 0  1 0 
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Civil service pensions 
3HQVLRQ�EHQHȴWV�DUH�SURYLGHG�WKURXJK�WKH�&LYLO�6HUYLFH�SHQVLRQ�DUUDQJHPHQWV��)URP����-XO\�������FLYLO�VHUYDQWV�PD\� 
EH�LQ�RQH�RI�IRXU�GHȴQHG�EHQHȴW�VFKHPHV��HLWKHU�D�ȴQDO�VDODU\�VFKHPH��FODVVLF��SUHPLXP�RU�FODVVLF�SOXV���RU�D�ZKROH� 
FDUHHU�VFKHPH��QXYRV���7KHVH�VWDWXWRU\�DUUDQJHPHQWV�DUH�XQIXQGHG�ZLWK�WKH�FRVW�RI�EHQHȴWV�PHW�E\�PRQLHV�YRWHG� 
E\�3DUOLDPHQW�HDFK�\HDU��3HQVLRQV�SD\DEOH�XQGHU�FODVVLF��SUHPLXP��FODVVLF�SOXV�DQG�QXYRV�DUH�LQFUHDVHG�DQQXDOO\� 
LQ�OLQH�ZLWK�3HQVLRQV�ΖQFUHDVH�OHJLVODWLRQ��0HPEHUV�MRLQLQJ�IURP�2FWREHU������PD\�RSW�IRU�HLWKHU�WKH�DSSURSULDWH� 
GHȴQHG�EHQHȴW�DUUDQJHPHQW�RU�D�ȆPRQH\�SXUFKDVHȇ�VWDNHKROGHU�SHQVLRQ�ZLWK�DQ�HPSOR\HU�FRQWULEXWLRQ��SDUWQHUVKLS� 
pension account). 

(PSOR\HH�FRQWULEXWLRQV�DUH�VDODU\�UHODWHG�DQG�UDQJH�EHWZHHQ������DQG�������RI�SHQVLRQDEOH�HDUQLQJV�IRU�FODVVLF� 
DQG������DQG�������IRU�SUHPLXP��FODVVLF�SOXV�DQG�QXYRV��%HQHȴWV�LQ�FODVVLF�DFFUXH�DW�WKH�UDWH�RI�����WK�RI�ȴQDO� 
SHQVLRQDEOH�HDUQLQJV�IRU�HDFK�\HDU�RI�VHUYLFH��ΖQ�DGGLWLRQ��D�OXPS�VXP�HTXLYDOHQW�WR�WKUHH�\HDUV�LQLWLDO�SHQVLRQ�LV� 
SD\DEOH�RQ�UHWLUHPHQW��)RU�SUHPLXP��EHQHȴWV�DFFUXH�DW�WKH�UDWH�RI�����WK�RI�ȴQDO�SHQVLRQDEOH�HDUQLQJV�IRU�HDFK� 
\HDU�RI�VHUYLFH��8QOLNH�FODVVLF��WKHUH�LV�QR�DXWRPDWLF�OXPS�VXP��&ODVVLF�SOXV�LV�HVVHQWLDOO\�D�K\EULG�ZLWK�EHQHȴWV� 
IRU�VHUYLFH�EHIRUH���2FWREHU������FDOFXODWHG�EURDGO\�DV�SHU�FODVVLF�DQG�EHQHȴWV�IRU�VHUYLFH�IURP�2FWREHU������ 
ZRUNHG�RXW�DV�LQ�SUHPLXP��ΖQ�QXYRV�D�PHPEHU�EXLOGV�XS�D�SHQVLRQ�EDVHG�RQ�KLV�SHQVLRQDEOH�HDUQLQJV�GXULQJ�WKHLU� 
SHULRG�RI�VFKHPH�PHPEHUVKLS��$W�WKH�HQG�RI�WKH�VFKHPH�\HDU�����0DUFK��WKH�PHPEHUȇV�HDUQHG�SHQVLRQ�DFFRXQW�LV� 
FUHGLWHG�ZLWK������RI�WKHLU�SHQVLRQDEOH�HDUQLQJV�LQ�WKDW�VFKHPH�\HDU�DQG�WKH�DFFUXHG�SHQVLRQ�LV�XSUDWHG�LQ�OLQH�ZLWK� 
3HQVLRQV�ΖQFUHDVH�OHJLVODWLRQ��ΖQ�DOO�FDVHV�PHPEHUV�PD\�RSW�WR�JLYH�XS��FRPPXWH��SHQVLRQ�IRU�D�OXPS�VXP�XS�WR�WKH� 
OLPLWV�VHW�E\�WKH�)LQDQFH�$FW������ 

The partnership pension account is a stakeholder pension arrangement. The employer makes a basic contribution 
RI�EHWZHHQ����DQG��������GHSHQGLQJ�RQ�WKH�DJH�RI�WKH�PHPEHU��LQWR�D�VWDNHKROGHU�SHQVLRQ�SURGXFW�FKRVHQ�E\� 
the employee from a panel of three providers. The employee does not have to contribute, but where they do make 
FRQWULEXWLRQV��WKH�HPSOR\HU�ZLOO�PDWFK�WKHVH�XS�WR�D�OLPLW�RI����RI�SHQVLRQDEOH�VDODU\��LQ�DGGLWLRQ�WR�WKH�HPSOR\HUȇV� 
EDVLF�FRQWULEXWLRQ���(PSOR\HUV�DOVR�FRQWULEXWH�D�IXUWKHU������RI�SHQVLRQDEOH�VDODU\�WR�FRYHU�WKH�FRVW�RI�FHQWUDOO\� 
SURYLGHG�ULVN�EHQHȴW�FRYHU��GHDWK�LQ�VHUYLFH�DQG�LOO�KHDOWK�UHWLUHPHQW�� 

The accrued pension quoted is the pension the member is entitled to receive when they reach pension age, or 
LPPHGLDWHO\�RQ�FHDVLQJ�WR�EH�DQ�DFWLYH�PHPEHU�RI�WKH�VFKHPH�LI�WKH\�DUH�DOUHDG\�DW�RU�RYHU�SHQVLRQ�DJH��3HQVLRQ� 
age is 60 for members of classic, premium and classic plus and 65 for members of nuvos. 

Further details about the Civil Service pension arrangements can be found at the website 
www.civilservicepensionscheme.org.uk 

1HZ�FDUHHU�$YHUDJH�SHQVLRQ�DUUDQJHPHQWV�ZLOO�EH�LQWURGXFHG�IURP��VW�$SULO������DQG�WKH�PDMRULW\�RI�FODVVLF�� 
premium, classic plus and nuvos members will join the new scheme. 

Further details of this new scheme are available at 
www.civilservicepensionscheme.org.uk/members/the-new-pension-scheme-alpha/ 

Cash Equivalent Transfer Values (CETV) 
$�&DVK�(TXLYDOHQW�7UDQVIHU�9DOXH��&(79��LV�WKH�DFWXDULDOO\�DVVHVVHG�FDSLWDOLVHG�YDOXH�RI�WKH�SHQVLRQ�VFKHPH�EHQHȴWV� 
DFFUXHG�E\�D�PHPEHU�DW�D�SDUWLFXODU�SRLQW�LQ�WLPH��7KH�EHQHȴWV�YDOXHG�DUH�WKH�PHPEHUȇV�DFFUXHG�EHQHȴWV�DQG� 
DQ\�FRQWLQJHQW�VSRXVHȇV�SHQVLRQ�SD\DEOH�IURP�WKH�VFKHPH��$�&(79�LV�D�SD\PHQW�PDGH�E\�D�SHQVLRQ�VFKHPH�RU� 
DUUDQJHPHQW�WR�VHFXUH�SHQVLRQ�EHQHȴWV�LQ�DQRWKHU�SHQVLRQ�VFKHPH�RU�DUUDQJHPHQW�ZKHQ�WKH�PHPEHU�OHDYHV�D� 
VFKHPH�DQG�FKRRVHV�WR�WUDQVIHU�WKH�EHQHȴWV�DFFUXHG�LQ�WKHLU�IRUPHU�VFKHPH��7KH�SHQVLRQ�ȴJXUHV�VKRZQ�UHODWH�WR� 
WKH�EHQHȴWV�WKDW�WKH�LQGLYLGXDO�KDV�DFFUXHG�DV�D�FRQVHTXHQFH�RI�WKHLU�WRWDO�PHPEHUVKLS�RI�WKH�SHQVLRQ�VFKHPH��QRW� 
just their service in a senior capacity to which disclosure applies. 

7KH�ȴJXUHV�LQFOXGH�WKH�YDOXH�RI�DQ\�SHQVLRQ�EHQHȴW�LQ�DQRWKHU�VFKHPH�RU�DUUDQJHPHQW�ZKLFK�WKH�PHPEHU�KDV� 
WUDQVIHUUHG�WR�WKH�&LYLO�6HUYLFH�SHQVLRQ�DUUDQJHPHQWV��7KH\�DOVR�LQFOXGH�DQ\�DGGLWLRQDO�SHQVLRQ�EHQHȴW�DFFUXHG� 
WR�WKH�PHPEHU�DV�D�UHVXOW�RI�WKHLU�EX\LQJ�DGGLWLRQDO�SHQVLRQ�EHQHȴWV�DW�WKHLU�RZQ�FRVW��&(79V�DUH�ZRUNHG�RXW�LQ� 
DFFRUGDQFH�ZLWK�7KH�2FFXSDWLRQDO�3HQVLRQ�6FKHPHV��7UDQVIHU�9DOXHV���$PHQGPHQW��5HJXODWLRQV������DQG�GR�QRW� 
WDNH�DFFRXQW�RI�DQ\�DFWXDO�RU�SRWHQWLDO�UHGXFWLRQ�WR�EHQHȴWV�UHVXOWLQJ�IURP�/LIHWLPH�$OORZDQFH�7D[�ZKLFK�PD\�EH� 
GXH�ZKHQ�SHQVLRQ�EHQHȴWV�DUH�WDNHQ�� 

www.civilservicepensionscheme.org.uk/members/the-new-pension-scheme-alpha
www.civilservicepensionscheme.org.uk
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Real increase in CETV 
7KLV�UHȵHFWV�WKH�LQFUHDVH�LQ�&(79�WKDW�LV�IXQGHG�E\�WKH�HPSOR\HU��ΖW�GRHV�QRW�LQFOXGH�WKH�LQFUHDVH�LQ�DFFUXHG� 
SHQVLRQ�GXH�WR�LQȵDWLRQ��FRQWULEXWLRQV�SDLG�E\�WKH�HPSOR\HH��LQFOXGLQJ�WKH�YDOXH�RI�DQ\�EHQHȴWV�WUDQVIHUUHG�IURP� 
another pension scheme or arrangement) and uses common market valuation factors for the start and end of the 
period. 

&RPSHQVDWLRQ�IRU�ORVV�RI�RɝFH 

���VWD΍�KDYH�EHHQ�DSSURYHG�WR�OHDYH�XQGHU�YROXQWDU\�H[LW�WHUPV����RI�ZKLFK�OHIW�LQ�$SULO�������7KH\�UHFHLYHG�D� 
compensation in lieu of notice payment of £90-95k which was accrued in 2014-15 but actually paid in 2015-16. 

Unaudited information 
Performance pay awards 
7KH�SHUIRUPDQFH�RI�DOO�VWD΍��LQFOXGLQJ�VHQLRU�PDQDJHUV��LV�HYDOXDWHG�WKURXJK�WKH�ΖQGLYLGXDO�3HUIRUPDQFH�DQG� 
'HYHORSPHQW��Ζ3D'��IUDPHZRUN� 

6WD΍�DSSUDLVDO�LQWHUYLHZV�WDNH�SODFH�DFURVV�8.&(6�WR�GHWHUPLQH�WKH�OHYHO�RI�DFKLHYHPHQW�DJDLQVW�SHUVRQDO� 
objectives. These take into account the values and behaviours applied in the course of achieving the objectives. 
3HUIRUPDQFH�LV�DVVHVVHG�DJDLQVW�WKH�IROORZLQJ�OHYHOV� 

Outstanding 

Superior
 

Successful 

1HHGV�LPSURYHPHQW�
 
1HHGV�VLJQLȴFDQW�LPSURYHPHQW
 
1HZ�LQ�SRVW
 

The performance levels awarded normally determine the level of pay increase and/or bonus. However as a public 
ERG\��WKH�RUJDQLVDWLRQ�KDV�EHHQ�UHVWULFWHG�WR�D����SD\�DZDUG�IRU�VWD΍��$Q�HQG�RI�\HDU�ERQXV�ZDV�SDLG�LQ��������� 
LQ�UHODWLRQ�WR���������SHUIRUPDQFH�\HDU��7KLV�ZDV�SDLG�WR�����RI�VWD΍�LQ�UHVSHFW�RI���������SHUIRUPDQFH�\HDU� 
DQG�ZLOO�EH�SDLG�WR�QR�PRUH�WKDQ�����RI�VWD΍�LQ�UHVSHFW�RI���������SHUIRUPDQFH�\HDU��7KH�([HFXWLYH�'LUHFWRU�SD\� 
DZDUGV�DUH�DJUHHG�E\�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS��VXEMHFW�WR�UHFRPPHQGDWLRQV�IURP�WKH�&KLHI�([HFXWLYH��7KH� 
&KLHI�([HFXWLYHȇV�SD\�DZDUG�LV�DJUHHG�E\�%Ζ6�RQ�WKH�UHFRPPHQGDWLRQ�RI�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS�DQG�WKH� 
&KDLUPDQ��ΖI�WKH�SHUIRUPDQFH�OHYHO�LV�DVVHVVHG�DV�1HHGV�ΖPSURYHPHQW�RU�EHORZ�WKHQ�QR�ERQXV�RU�SD\�LQFUHDVH�LV� 
awarded. 

6HQLRU�VWD΍�HPSOR\PHQW�SROLF\ 
7KH�([HFXWLYH�'LUHFWRUV�DUH�RQ�D�SHUPDQHQW�FRQWUDFW�EDVLV�LQ�OLQH�ZLWK�DOO�RWKHU�HPSOR\HHV��7KH�QRWLFH�SHULRG� 
WKH\�DUH�UHTXLUHG�WR�VHUYH�LQ�WKH�HYHQW�WKH\�ZLVK�WR�OHDYH�LV�VL[�PRQWKV��8.&(6�KDV�QR�VSHFLȴF�SROLF\�LQ�UHVSHFW�RI� 
termination payments for senior managers. 

6HQLRU�VWD΍�VHUYLFH�FRQWUDFWV�1&RQWUDFW�ZDV�WUDQVIHUUHG�IURP�66'$�XQGHU�D�&2623�DUUDQJHPHQW�IURP�66'$�RQ���$SULO������ 
Name Start date of contract End of contract date 
.D\�'LFNLQVRQ� � ��$SULO�����1� � ���0D\����� 

6LPRQ�3HUU\PDQ�� ��$SULO�����1� � ���$SULO����� 

0LFKDHO�'DYLV� � ��0DUFK����� 

ΖDQ�.LQGHU� � ���-XO\����� 

On behalf of the Board 

0�'DYLV��         

&KLHI�([HFXWLYH� � � � &KDLUPDQ� � � � 'DWH 
� � � 6LU�&�0D\ȴHOG� � � � ���-XQH�����
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$FFRXQWLQJ�2ɝFHUȇV�DQG�&KDLUPDQȇV�6WDWHPHQW�
 
of Responsibilities 

The directors and Chief Executive are responsible for preparing the Strategic Report and the 
ȴQDQFLDO�VWDWHPHQWV�LQ�DFFRUGDQFH�ZLWK�DSSOLFDEOH�ODZ�DQG�UHJXODWLRQV�� 

&RPSDQ\�ODZ�UHTXLUHV�WKH�GLUHFWRUV�WR�SUHSDUH�ȴQDQFLDO�VWDWHPHQWV�IRU�HDFK�ȴQDQFLDO�\HDU��8QGHU�WKH�)UDPHZRUN� 
$JUHHPHQW�ZLWK�WKH�'HSDUWPHQW�RI�%XVLQHVV�ΖQQRYDWLRQ�DQG�6NLOOV��WKH\�DUH�UHTXLUHG�WR�IROORZ�WKH�SULQFLSOHV�RI� 
+0�7UHDVXU\ȇV�)LQDQFLDO�5HSRUWLQJ�0DQXDO����������&RQVHTXHQWO\�WKH\�KDYH�HOHFWHG�XQGHU�WKH�&RPSDQLHV�$FW� 
�����WR�SUHSDUH�WKH�ȴQDQFLDO�VWDWHPHQWV�LQ�DFFRUGDQFH�ZLWK�Ζ)56�DV�DGRSWHG�E\�WKH�(8�DQG�DSSOLFDEOH�ODZ�DQG�WR� 
SURYLGH�WKH�DGGLWLRQDO�GLVFORVXUHV�UHTXLUHG�E\�WKH�)LQDQFLDO�5HSRUWLQJ�0DQXDO���������ZKHUH�WKHVH�JR�EH\RQG�WKH� 
UHTXLUHPHQWV�RI�WKH�&RPSDQLHV�$FW������ 

8QGHU�FRPSDQ\�ODZ�WKH�GLUHFWRUV�PXVW�QRW�DSSURYH�WKH�ȴQDQFLDO�VWDWHPHQWV�XQOHVV�WKH\�DUH�VDWLVȴHG�WKDW�WKH\�JLYH� 
D�WUXH�DQG�IDLU�YLHZ�RI�WKH�VWDWH�RI�D΍DLUV�RI�WKH�FRPSDQ\�DQG�RI�WKH�VXUSOXV�RU�GHȴFLW�RI�8.&(6�IRU�WKDW�SHULRG��ΖQ� 
SUHSDULQJ�WKRVH�ȴQDQFLDO�VWDWHPHQWV�WKH�GLUHFWRUV�DUH�UHTXLUHG�WR�� 

Select suitable accounting policies and then apply them consistently; 

0DNH�MXGJPHQWV�DQG�HVWLPDWHV�WKDW�DUH�UHDVRQDEOH�DQG�SUXGHQW� 

6WDWH�ZKHWKHU�DSSOLFDEOH�DFFRXQWLQJ�VWDQGDUGV�DV�VHW�RXW�LQ�WKH�*RYHUQPHQW�)LQDQFLDO�5HSRUWLQJ�0DQXDO�KDYH� 
EHHQ�IROORZHG��VXEMHFW�WR�DQ\�PDWHULDO�GHSDUWXUHV�GLVFORVHG�DQG�H[SODLQHG�LQ�WKH�ȴQDQFLDO�VWDWHPHQWV��DQG� 

3UHSDUH�WKH�ȴQDQFLDO�VWDWHPHQWV�RQ�WKH�JRLQJ�FRQFHUQ�EDVLV��XQOHVV�LW�LV�LQDSSURSULDWH�WR�SUHVXPH�WKDW�8.&(6� 
will continue in operation. 

The directors are responsible for keeping proper accounting records that disclose with reasonable accuracy at any 
WLPH�WKH�ȴQDQFLDO�SRVLWLRQ�RI�WKH�FRPSDQ\�DQG�HQDEOH�WKHP�WR�HQVXUH�WKDW�WKH�ȴQDQFLDO�VWDWHPHQWV�FRPSO\�ZLWK� 
WKH�&RPSDQLHV�$FW������DQG�WKH�*RYHUQPHQW�)LQDQFLDO�5HSRUWLQJ�0DQXDO��)5H0���7KH\�DUH�DOVR�UHVSRQVLEOH�IRU� 
safeguarding the assets of the company and hence for taking reasonable steps for the prevention and detection of 
fraud and other irregularities. 

7KH�$FFRXQWLQJ�2ɝFHU�IRU�WKH�'HSDUWPHQW�KDV�GHVLJQDWHG�WKH�&KLHI�([HFXWLYH�DV�$FFRXQWLQJ�2ɝFHU�IRU�8.&(6�� 
7KH�UHVSRQVLELOLWLHV�RI�DQ�$FFRXQWLQJ�2ɝFHU��LQFOXGHV�UHVSRQVLELOLW\�IRU�WKH�SURSULHW\�DQG�UHJXODULW\�RI�WKH�SXEOLF� 
ȴQDQFHV�IRU�ZKLFK�WKH�$FFRXQWLQJ�2ɝFHU�LV�DQVZHUDEOH��IRU�NHHSLQJ�SURSHU�UHFRUGV�DQG�IRU�VDIHJXDUGLQJ�8.&(6� 
DVVHWV��DV�VHW�RXW�LQ�0DQDJLQJ�3XEOLF�0RQH\�SXEOLVKHG�E\�+0�7UHDVXU\�� 

On behalf of the Board 

0�'DYLV�� � � � 6LU�&�0D\ȴHOG� � � � ���-XQH����� 

&KLHI�([HFXWLYH� � � � &KDLUPDQ� � � � 'DWH 
Ʌ 
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Governance Statement
 

Scope of Responsibility 
ΖW�LV�UHFRJQLVHG�WKDW�LW�LV�WKH�UHVSRQVLELOLW\�RI�WKH�&KLHI�([HFXWLYH�2ɝFHU��DV�$FFRXQWLQJ�2ɝFHU��WR�HQVXUH�WKDW�WKHUH� 
is a sound system of governance and internal control; and that the business of the UK Commission for Employment 
DQG�6NLOOV�LV�FRQGXFWHG�LQ�DFFRUGDQFH�ZLWK�0DQDJLQJ�3XEOLF�0RQH\�WR�HQVXUH�SXEOLF�PRQH\�LV�VDIHJXDUGHG�DQG� 
SURSHUO\�DFFRXQWHG�IRU�DQG�XVHG�HFRQRPLFDOO\��HɝFLHQWO\�DQG�H΍HFWLYHO\�� 

The Purpose of the Governance Statement 
The Governance Statement, for which the CEO takes personal responsibility, aims to provide a clear understanding 
of the dynamics of the business and its control structure. Essentially, it supplements the accounts by recording the 
stewardship of the organisation to provide a sense of how the organisation’s performance has been controlled; and 
RI�KRZ�VXFFHVVIXOO\�LW�KDV�FRSHG�ZLWK�WKH�FKDOOHQJH�LW�IDFHV��ΖQ�GRLQJ�WKLV��WKH�&(2�LV�VXSSRUWHG�E\�D�JRYHUQDQFH� 
framework which includes UKCES, its sub-groups and the relationship with the Executive.
 

This statement explains how the organisation has complied with the principles of good governance and reviews the 

H΍HFWLYHQHVV�RI�WKHVH�DUUDQJHPHQWV� 

The Role of Commissioners 
&RPPLVVLRQHUV�DUH�GLUHFWRUV�RI�WKH�FRPSDQ\�DQG�DUH�UHVSRQVLEOH�IRU�WKH�PDQDJHPHQW�RI�8.&(6��$W����0DUFK������ 
WKHUH�ZHUH����GLUHFWRUV��FRPSDUHG�ZLWK����GLUHFWRUV�DW����0DUFK�������8.&(6�KDV�GHOHJDWHG�LWV�RUJDQLVDWLRQDO� 
RYHUVLJKW�UROH�WR�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS��� 

&RPPLVVLRQHUV�DUH�SXEOLFO\�DSSRLQWHG�E\�WKH�6HFUHWDULHV�RI�6WDWH�RI�WKH�'HSDUWPHQW�IRU�%XVLQHVV��ΖQQRYDWLRQ� 
DQG�6NLOOV�DQG�WKH�'HSDUWPHQW�IRU�:RUN�DQG�3HQVLRQV��$SSRLQWPHQWV�DUH�PDGH�LQ�FRQVXOWDWLRQ�ZLWK�WKH�PLQLVWHUV� 
LQ�WKH�WKUHH�GHYROYHG�QDWLRQV�Ȃ�6FRWODQG��:DOHV�DQG�1RUWKHUQ�ΖUHODQG���ZKR�DOVR�PDNH�WKHLU�RZQ�&RPPLVVLRQHU� 
appointments. The Chairman is appointed through a public appointments process. 


Commissioners bring the inspirational leadership that drives the UKCES’s agenda. They are supported by the Chief 

Executive and have an active role in delivering UKCES’s remit to achieve maximum impact. 


7KH�8.&(6�&RPPLVVLRQHU�/HDGHUVKLS�PRGHO�PHDQV�WKDW�&RPPLVVLRQHUV�DUH�RXWZDUG�IDFLQJ�DQG�ȆKDQGV�RQȇ��7KH\� 
are focused on outcomes and impact. Through their existing positions they bring independence and credibility and 
DFFHVV�WR�D�ZKROH�UDQJH�RI�LPSRUWDQW�QHWZRUNV��&RPPLVVLRQHUV� 

• 	 3URYLGH�VWUDWHJLF�OHDGHUVKLS�DQG�ZRUN�FORVHO\�ZLWK�WKH�([HFXWLYH�WR�GHOLYHU�SULRULWLHV�DQG�REMHFWLYHV� 

• 	 Bring an informed Commissioner perspective to enable greater challenge; 

• 	 $UH�WKH�YRLFH�RI�8.&(6�RQ�UHOHYDQW�LVVXHV�E\�VSHDNLQJ�SXEOLFO\�RQ�UHOHYDQW�WRSLFV�DQG�VXSSRUW�WKH�&KDLUPDQ�LQ� 
WDNLQJ�D�OHDG�UROH�LQ�PHHWLQJV�ZLWK�0LQLVWHUV�RQ�8.&(6�SULRULWLHV� 

• 	 Use their position, credibility and networks to persuade employers and others of the importance of skills in 
supporting enterprise, jobs and growth; and 

• 	 :RUN�ZLWK�VWD΍�WR�ȆURDG�WHVWȇ�PDWHULDOV��DGYLFH�RU�LGHDV�LQLWLDWLYHV� 



Policy insights

6LU�&KDUOLH�0D\ȴHOG��Chairman 

UK Commission for Employment and Skills 

0LFKDHO�'DYLV��Chief Executive 

Oversee Delivery 

Objective Delivery Group 1 
Policy insights 

Douglas McCormick (lead) 
'HLUGUH�+XJKHV 
Fiona Kendrick 
Gail Cartmail 
-DPHV�:DWHV 
-HUHP\�$QGHUVRQ 

-RKQ�&R\QH 
/L]�6D\FH 
6FRWW�-RKQVRQ 
Seyi Obakin 
:LOO�%XWOHU�$GDPV 
'DYLG�)DLUKXUVW 

Objective Delivery Group 2 
Industrial Partnerships & Standards and Frameworks 

Nigel Whitehead (lead) 
Frances O’Grady 
-DPHV�:DWHV 

-HUHP\�$QGHUVRQ 
-RKQ�&R\QH 
7RE\�3H\WRQ�-RQHV 

Investment sub-group 
Make investment decisions and agreements, 
PRQLWRU�GHOLYHU\�DQG�LGHQWLI\�H΍HFWLYH�SUDFWLFH 

John Coyne (Chair) 
Grahame Smith 
Sean Taggart 

Gail Cartmail 
%LOO�0F*LQQLV 

Objective Delivery Group 3 
UK Futures Programme 

Scott Waddington (lead) 3DXO�0F.HOYLH 
'DYH�3UHQWLV Sean Taggart 
'DYLG�)DLUKXUVW :LOO�%XWOHU�$GDPV 
Grahame Smith 

Objective Delivery Group 4 
Investors in People 

Provide Assurance 

Research Group 
Agrees research strategy, ensuring it supports 
UKCES goals and objectives 

Grahame Smith (Chair) 
'HLUGUH�+XJKHV 
/L]�6D\FH 
3DXO�0F.HOYLH 

9DOHULH�7RGG 
-RKQ�&R\QH 
Barbara Spicer 

Audit and Risk Group 
Supports Directors in their responsibilities on risk, 
control and governance 

Seyi Obakin (Chair) -XOLH�.HQQ\� 
'RXJODV�0F&RUPLFN 6FRWW�-RKQVRQ 
-DPHV�:DWHV Gail Cartmail 

Strategic Management Group 
Advises on performance against business 
REMHFWLYHV�DQG�H΍HFWLYH�UHVRXUFH�PDQDJHPHQW 

Julie Kenny (Chair) 
&KDUOLH�0D\ȴHOG 
'DYH�3UHQWLV 
'HLUGUH�+XJKHV 

Grahame Smith 
-HUHP\�$QGHUVRQ 
3DXO�0F.HOYLH 
Sean Taggart 

Valerie Todd (lead) 
'DYH�3UHQWLV 
-DPHV�:DWHV 
6FRWW�-RKQVRQ 

Barbara Spicer 
Sean Taggart 
:LOO�%XWOHU�$GDPV 
Grahame Smith 

The Executive 
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Governance structure and decision making 
'HFLVLRQ�PDNLQJ�E\�&RPPLVVLRQHUV�WDNHV�SODFH�DW�IXOO�PHHWLQJV�RI�WKH�&RPPLVVLRQ�DQG�WKURXJK�D�VHULHV�RI� 
&RPPLVVLRQHU�*URXSV�WKDW�KDYH�EHHQ�IRUPDOO\�HVWDEOLVKHG�WR�FDUU\�RXW�VSHFLȴF�UROHV�ZKLFK�DUH�VKRZQ�EHORZ� 



Annual report and accounts for the year ended 31 March 2015 31 

ΖQ�0DUFK������WKH�&RPPLVVLRQȇV�6WUDWHJLF�0DQDJHPHQW�*URXS�DJUHHG�QHZ�JRYHUQDQFH�DUUDQJHPHQWV��WR�RSHUDWH� 
IURP���$SULO�������ZKLFK�ZLOO�HQVXUH�GHOLYHU\�RI�DOO�IXWXUH�EXVLQHVV�SODQV��7KLV�LV�FRPSULVHG�RI� 

• 	 )RUPDO�*RYHUQDQFH�*URXSV�Ȃ�WKHVH�*URXSV�SURYLGH�DVVXUDQFH��FKDOOHQJH�DQG�FRQWURO�WR�WKH�&RPPLVVLRQ�DQG� 
FRPSULVH�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS��WKH�$XGLW�DQG�5LVN�*URXS�DQG�WKH�5HVHDUFK�*URXS��DQG� 

• 	 2EMHFWLYH�'HOLYHU\�*URXSV�Ȃ�7KHVH�*URXSV�IRFXV�RQ�GHOLYHU\�DQG�UHȵHFW�WKH�%XVLQHVV�3ODQ�REMHFWLYHV��7KH� 
2EMHFWLYH�'HOLYHU\�*URXSV�GULYH�IRUZDUG�WKH�8.&(6�DJHQGD�DQG�DOVR�KROG�WKH�([HFXWLYH�WR�DFFRXQW�RQ� 
SHUIRUPDQFH��7KH\�KDYH�GLUHFW�OLQH�RI�VLJKW�EDFN�WR�WKH�&RPPLVVLRQ��6RPH�RI�WKH�2EMHFWLYH�'HOLYHU\�*URXSV� 
KDYH�GHOHJDWHG�GHFLVLRQ�PDNLQJ�SRZHUV�WKDW�UHȵHFW�WKHLU�UROH��7KH\�PHHW�DW�OHDVW�RQFH�D�TXDUWHU�WR�UHȵHFW�WKH� 
performance management cycle. 

7KH�IRUPDO�JRYHUQDQFH�JURXSV�DUH�DV�IROORZV� 

The Strategic Management Group�FRQVLVWV�RI�QRW�OHVV�WKDQ�ȴYH�&RPPLVVLRQHUV�SOXV�WKH�&KLHI�([HFXWLYH��ZLWK� 
D�TXRUXP�RI�WKUHH��7KH�FKDLUPDQ�RI�WKH�&RPPLVVLRQ�DWWHQGV�PHHWLQJV�DV�DSSURSULDWH�LQ�DQ�H[�RɝFLR�FDSDFLW\�� 
0HPEHUVKLS�LQFOXGHV�DSSURSULDWH�UHSUHVHQWDWLRQ�IURP�DFURVV�WKH�&RPPLVVLRQȇV�2EMHFWLYHV�DQG�WKH�$XGLW�DQG� 
5LVN�*URXS��7KH�6WUDWHJLF�0DQDJHPHQW�*URXS�PHHWV�DW�OHDVW�TXDUWHUO\��ΖWV�GXWLHV�DUH�WR�RYHUVHH�WKH�RSHUDWLRQ�RI� 
8.&(6��WR�DGYLVH�RQ�WKH�SHUIRUPDQFH�RI�WKH�RUJDQLVDWLRQ�DJDLQVW�EXVLQHVV�REMHFWLYHV�DQG�WKH�H΍HFWLYH�PDQDJHPHQW� 
of its resources; to coordinate and monitor delivery and strategic impact; and to ensure that the necessary cross 
FXWWLQJ�ZRUN�SURJUDPPHV�DUH�LQ�SODFH�WR�HQDEOH�8.&(6�WR�FDUU\�RXW�LWV�UROH�H΍HFWLYHO\��ΖW�LV�DOVR�UHVSRQVLEOH�IRU� 
decisions regarding remuneration and supports the Chairman to make recommendations to the Secretary of State 
concerning the appointment or re-appointment of Commissioners and the appointment and removal of the Chief 
([HFXWLYH��$GGLWLRQDO�PHHWLQJV�DUH�UHTXLUHG�WR�DSSURYH�WKH�%XVLQHVV�3ODQ��EXGJHWV�DQG�$QQXDO�5HSRUW�� 

The Audit and Risk Group consists of not less than three Commissioners, with a quorum of two. The Chairman 
RI�WKH�&RPPLVVLRQ�FDQQRW�EH�D�PHPEHU�RI�WKLV�JURXS��0HPEHUVKLS�LQFOXGHV�UHSUHVHQWDWLRQ�E\�D�&RPPLVVLRQHU� 
ZKR�LV�DOVR�D�PHPEHU�RI�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS��7KH�&KLHI�([HFXWLYH��WKH�([HFXWLYH�'LUHFWRU�DQG�WKH� 
$VVLVWDQW�'LUHFWRU�ZLWK�UHVSRQVLELOLW\�IRU�)LQDQFH�DQG�D�UHSUHVHQWDWLYH�IURP�ΖQWHUQDO�DQG�([WHUQDO�$XGLW�RUGLQDULO\� 
DWWHQG�PHHWLQJV��ΖQ�DFFRUGDQFH�ZLWK�EHVW�SUDFWLFH��WKH�JURXS�QRUPDOO\�PHHWV�IRXU�WLPHV�HDFK�\HDU��ΖWV�SXUSRVH�LV�WR� 
support the directors in discharging their responsibilities in relation to issues of risk, control and governance, and of 
DVVRFLDWHG�DVVXUDQFHV��ΖW�DOVR�SURYLGHV�DVVXUDQFH�EDFN�WR�WKH�&RPPLVVLRQ�LQ�WKH�IRUP�RI�DQ�$XGLW�DQG�5LVN�*URXS� 
$QQXDO�5HSRUW� 

The Research Group��FRQVLVWV�RI�QRW�OHVV�WKDQ�ȴYH�&RPPLVVLRQHUV��7KH�TXRUXP�IRU�PHHWLQJV�LV�WKUHH� 
Commissioners. The group meets as appropriate to support the cycle of business, but at least once a year. The 
&KDLUPDQ�PD\�DWWHQG�PHHWLQJV�LQ�DQ�H[�RɝFLR�FDSDFLW\��7KLV�JURXS�ZDV�VHW�XS�WR�DJUHH�WKH�UHVHDUFK�VWUDWHJ\�WR� 
best support the UKCES’s wider goals and objectives. 

7KH�2EMHFWLYH�'HOLYHU\�*URXSV�FRPSULVH�WKH�ΖQGLYLGXDO�&RPPLVVLRQHUV�ZKR�ZHUH�DSSRLQWHG�WR�WDNH�WKH�OHDG�RQ�HDFK� 
one of the four UKCES objectives. These Commissioners are supported by a team of Commissioners who contribute 
towards the development and delivery of that objective. 

Objective Delivery Group 1�Ȃ�7KH�UROH�RI�WKLV�*URXS�LV�WR�RYHUVHH�OHDGLQJ�WKH�GHEDWH�ZLWK�LQGXVWU\�WR�GULYH�EHWWHU� 
RXWFRPHV�IRU�VNLOOV��MREV�DQG�JURZWK��ΖW�LV�UHVSRQVLEOH�IRU�FKDOOHQJLQJ�DQG�VFUXWLQLVLQJ�SHUIRUPDQFH�ZLWKLQ�WKDW� 
Objective and making recommendations to the UK Commission in respect of its strategy pertaining to Objective 1. 

Objective Delivery Group 2 Ȃ�7KH�UROH�RI�WKLV�*URXS�LV�WR�RYHUVHH�WKH�GHOLYHU\�RI�WKH�ZRUN�ZLWK�LQGXVWULDO� 
SDUWQHUVKLSV�DQG�ZLGHU�QHWZRUNV�WR�SXVK�IRUZDUG�HPSOR\HU�RZQHUVKLS�RI�VNLOOV��ΖW�LV�UHVSRQVLEOH�IRU�FKDOOHQJLQJ�DQG� 
scrutinising performance within that Objective and making recommendations to the UK Commission in respect of its 
strategy pertaining to Objective 2. 

5HSRUWLQJ�LQWR�2EMHFWLYH�'HOLYHU\�*URXS���LV�WKH Investment Sub Board ZKLFK�FRQVLVWV�RI�QRW�OHVV�WKDQ�ȴYH� 
Commissioners and the Chief Executive, with a quorum of three. The Chairman may attend appropriate meetings 
LQ�DQ�H[�RɝFLR�FDSDFLW\��7KH�JURXS�PHHWV��DV�DSSURSULDWH��WR�VXSSRUW�WKH�PRQLWRULQJ�RI�RXU�(Ζ)��*Ζ)�DQG�(/3� 
LQYHVWPHQWV��QRUPDOO\�TXDUWHUO\��ΖWV�GXWLHV�DUH�WR�PDNH�DQG�DSSURYH�LQYHVWPHQW�GHFLVLRQV�RQ�EHKDOI�RI�8.&(6�LQ� 
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accordance with allocated funding, to approve variations to expenditure above £100,000 on a single agreement 
ZKLFK�KDV�SUHYLRXVO\�EHHQ�DJUHHG��WR�PRQLWRU�GHOLYHU\�DQG�LPSDFW�RI�WKH�GHFLVLRQV�PDGH��WR�LGHQWLI\�H΍HFWLYH� 
practice and lessons learned and advise on wider issues relating to employer investment in skills, to ensure the 
overall governance and decision-making arrangements for investments are aligned and robust and to make urgent 
decisions referred to it in respect of any such other business or operational matter as required. This group was 
GLVEDQGHG�DW�WKH�HQG�RI���������LQ�WKH�OLJKW�RI�WKH�UHGXFHG�QXPEHU�RI�(Ζ)�DQG�*Ζ)�IXQGLQJ�FRQWUDFWV� 

Objective Delivery Group 3 Ȃ�7KH�UROH�RI�WKLV�*URXS�LV�WR�RYHUVHH�WKH�WHVWLQJ�RXW�RI�HPSOR\HU�OHG�LQQRYDWLRQ� 
WR�DGGUHVV�SHUVLVWHQW�VNLOOV�FKDOOHQJHV��ΖW�LV�UHVSRQVLEOH�IRU�FKDOOHQJLQJ�DQG�VFUXWLQLVLQJ�SHUIRUPDQFH�ZLWKLQ�WKDW� 
Objective and making recommendations to the UK Commission in respect of its strategy pertaining to Objective 3. 
ΖW�KDV�GHOHJDWHG�DXWKRULW\�WR�PDNH�LQYHVWPHQW�GHFLVLRQV�DQG�YDULDWLRQV�RQ�EHKDOI�RI�WKH�&RPPLVVLRQ�LQ�DFFRUGDQFH� 
with allocated funding, to monitor delivery and impact of the decisions made. To ensure that the programme 
FRQWLQXRXVO\�OHDUQV�DERXW�H΍HFWLYHQHVV�DQG�ZKDW�ZRUNV��7R�DGYLVH�&RPPLVVLRQHUV�RQ�KRZ�WKH�3URJUDPPH�FDQ�EH� 
used to maximise their contribution to the Commission’s overall aims and to delivering informed policy and practice 
insights. 

Objective Delivery Group 4�FRQVLVWV�RI�QRW�OHVV�WKDQ�ȴYH�&RPPLVVLRQHUV��7KH�&KLHI�([HFXWLYH��PHPEHUV�RI�WKH� 
([HFXWLYH�/HDGHUVKLS�7HDP�RU�RWKHU�VWD΍�DWWHQG�RU�SURYLGH�LQIRUPDWLRQ�DV�GLUHFWHG��7KH�TXRUXP�IRU�PHHWLQJV�LV� 
WKUHH��7KH�&KDLUPDQ�PD\�DWWHQG�PHHWLQJV�LQ�DQ�H[�RɝFLR�FDSDFLW\��7KH�JURXS�PHHWV�DV�DSSURSULDWH�WR�VXSSRUW� 
WKH�F\FOH�RI�EXVLQHVV��EXW�DW�OHDVW�RQFH�D�\HDU��7KLV�QHZ�JURXS�ZDV�VHW�XS�LQ�������ΖWV�SXUSRVH�LV�WR�GULYH��OHDG�DQG� 
RYHUVHH�WKH�REMHFWLYH�RI�KHOSLQJ�EXVLQHVVHV�UHDOLVH�WKH�SRWHQWLDO�RI�WKHLU�SHRSOH�WKURXJK�ΖQYHVWRUV�LQ�3HRSOH��DQG�WR� 
DJUHH�WKH�ΖQYHVWRUV�LQ�3HRSOH�VWUDWHJ\�FRQWLQXLQJ�WR�HQVXUH�WKDW�LW�VXSSRUWV�WKH�ZLGHU�JRDOV�DQG�REMHFWLYHV�RI�8.&(6� 

7KH�&RPPLVVLRQ�KDV�DGRSWHG�D�FRPSOHPHQWDU\�6FKHPH�RI�'HOHJDWLRQ�WR�SURYLGH�WKHVH�JURXSV�ZLWK�DSSURSULDWH� 
GHFLVLRQ�PDNLQJ�SRZHUV��7KH�6FKHPH�RI�'HOHJDWLRQ�DOVR�VHWV�RXW�WKRVH�SRZHUV�WKDW�KDYH�EHHQ�GHOHJDWHG�WR�WKH� 
&KLHI�([HFXWLYH�DQG�([HFXWLYH�'LUHFWRUV��� 

%RDUG�3HUIRUPDQFH�DQG�(΍HFWLYHQHVV 

'XULQJ��������� 

• 	 7KH�&RPPLVVLRQ�PHW�WKUHH�WLPHV�DQG�DFKLHYHG�����JURXS�DWWHQGDQFH� 

• 	 7KH�6WUDWHJLF�0DQDJHPHQW�*URXS�PHW�ȴYH�WLPHV�DQG�DFKLHYHG�����JURXS�DWWHQGDQFH 

• 	 7KH�$XGLW�DQG�5LVN�*URXS�PHW�IRXU�WLPHV�DQG�DFKLHYHG�����JURXS�DWWHQGDQFH 

• 	 7KH�ΖQYHVWPHQW�6XE�*URXS�PHW�IRXU�WLPHV�DQG�DFKLHYHG�����JURXS�DWWHQGDQFH 

• 	 7KH�5HVHDUFK�*URXS�PHW�IRXU�WLPHV�DQG�DFKLHYHG�����DWWHQGDQFH 

• 	 2EMHFWLYH�'HOLYHU\�*URXS���PHW�ȴYH�WLPHV�DQG�DFKLHYHG�����DWWHQGDQFH�LQ�DGGLWLRQ�WR�����HQJDJHPHQW�ZLWK� 
Commissioner leads 

• 	 2EMHFWLYH�'HOLYHU\�*URXS���PHW�WKUHH�WLPHV�DQG�DFKLHYHG�����DWWHQGDQFH 

• 	 2EMHFWLYH�'HOLYHU\�*URXS���PHW�VHYHQ�WLPHV�DQG�DFKLHYHG�����DWWHQGDQFH 

• 	 2EMHFWLYH�'HOLYHU\�*URXS���PHW�ȴYH�WLPHV�DQG�DFKLHYHG�����DWWHQGDQFH 

'XULQJ�WKH�\HDU�WKH�$XGLW�DQG�5LVN�*URXS�PRQLWRUHG�DQG�UHYLHZHG�D�SURJUDPPH�RI�LQWHUQDO�DXGLW�UHYLHZV�DQG� 
reviewed and approved an updated risk policy and process. The group undertook a tender process to appoint new 
LQWHUQDO�DXGLWRUV��SURYLGHG�DQ�DQQXDO�$XGLW�DQG�5LVN�*URXS�UHSRUW�RQ�WKHLU�ZRUN�XQGHUWDNHQ�GXULQJ�WKH�\HDU��DV�ZHOO� 
DV�SURYLGLQJ�DVVXUDQFH�WR�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS�LQ�UHODWLRQ�WR�WKH�$QQXDO�5HSRUW�DQG�$FFRXQWV� 

7KH�6WUDWHJLF�0DQDJHPHQW�*URXS�KDG�RYHUVLJKW�RI�WKH�SHUIRUPDQFH�	�RSHUDWLRQV�RI�WKH�EXVLQHVV�WKURXJK�UHYLHZV� 
and challenge of the quarterly performance management reports; governance processes, including progress and 
SUHSDUDWLRQ�IRU�VWDJH�RQH�DQG�WZR�RI�WKH�7ULHQQLDO�5HYLHZ��&RPPLVVLRQHU�UHFUXLWPHQW�DQG�UH�DSSRLQWPHQWV��VWD΍� 
survey results; procurement approvals; pay and bonus award; resourcing and strategic risks; as well as approving 
WKH�$QQXDO�5HSRUW�DQG�$FFRXQWV�DQG�WKH�EXVLQHVV�SODQ�RQ�EHKDOI�RI�WKH�&RPPLVVLRQ� 

7KH�ΖQYHVWPHQW�6XE�%RDUG�IRFXVHG�RQ�WKH�DSSURYDO�RI�ȴYH�(PSOR\HU�/HDGHUVKLS�3URJUDPPH�SURMHFWV��UHYLHZLQJ� 
performance of the existing portfolio through quarterly investment management reports, encouraging the 
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development of sustainability strategies with delivery partners, reviewing performance data, establishing an 
DSSURSULDWH�HYDOXDWLRQ�SURJUDPPH�DQG�PDLQWDLQLQJ�RYHUVLJKW�RI�SURJUHVV�ZLWK�WKH�(PSOR\HU�2ZQHUVKLS�3LORWV� 
including the Commission’s work in establishing industrial partnerships. 

2YHU�WKH�SDVW����PRQWKV�2EMHFWLYH�'HOLYHU\�*URXS���KDV�EHHQ�ZRUNLQJ�RQ�OHDGLQJ�DQG�FKDPSLRQLQJ�WKH�UHGHVLJQ� 
RI�WKH�ΖQYHVWRUV�LQ�3HRSOH�)UDPHZRUN�ZKLFK�LQFOXGHV�LQWURGXFLQJ�EHQFKPDUNLQJ��GHVLJQLQJ�D�VXUYH\�DQG�PRYLQJ� 
towards measuring how embedded people practices are through a maturity index. The framework has been 
designed around nine high performance working people practices that contribute towards supporting businesses 
achieve their ambition. Commissioners have also been responsible for scrutinising the performance of the delivery 
QHWZRUN�WR�HQVXUH�WKH�ΖΖ3�EUDQG�YDOXHV�DUH�PDLQWDLQHG� 

The Research Group has focussed on setting the research strategy for the organisation as a whole and oversees the 
management of the research work programme to ensure that it supports the wider goals of the Commission and 
makes an impact. 

/DVW�\HDU��LQ�DFFRUGDQFH�ZLWK�JRRG�SUDFWLFH��&RPPLVVLRQHUV�PHW�IRU�WKHLU�DQQXDO�VHVVLRQ�ZLWKRXW�WKH�([HFXWLYH� 
WR�FRQVLGHU�WKH�H΍HFWLYHQHVV�RI�8.&(6��7KH�&KDLUPDQ�IHG�EDFN�WR�WKH�&KLHI�([HFXWLYH�RQ�WKH�RXWFRPH�RI�WKHVH� 
GLVFXVVLRQV��ΖQ�DFFRUGDQFH�ZLWK�JRRG�SUDFWLFH��WKH�&RPPLVVLRQ�FDUULHV�RXW�DQ�LQGHSHQGHQW�%RDUG�(΍HFWLYHQHVV� 
Review every three years to establish whether Commissioners are engaged, informed and supported. The last 
UHYLHZ�ZDV�FDUULHG�RXW�LQ�������(DFK�JRYHUQDQFH�JURXS�DOVR�ORRNV�DW�LWV�RZQ�H΍HFWLYHQHVV�RQ�DQ�DQQXDO�EDVLV� 

���&RPPLVVLRQHUV�FDPH�WR�WKH�HQG�RI�D�WHUP�RI�RɝFH�LQ�0D\��-XQH�RU�-XO\��������ΖQ�LWV�UROH�DV�1RPLQDWLRQV� 
&RPPLWWHH�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS�KDG�FDUULHG�RXW�D�GHWDLOHG�SLHFH�RI�ZRUN�WKDW�UHVXOWHG�LQ� 
recommendations to the Secretary of State about the re-appointment or otherwise of these Commissioners. 

'XH�WR�DGPLQLVWUDWLYH�GLɝFXOWLHV�ZLWKLQ�JRYHUQPHQW�GHSDUWPHQWV�WKH�UH�DSSRLQWPHQW�OHWWHUV�ZHUH�QRW�SUHSDUHG� 
SULRU�WR�WKH�WHUPV�RI�RɝFH�H[SLULQJ��7R�HQVXUH�SURSHU�JRYHUQDQFH��DQG��LQ�HDFK�FDVH��IROORZLQJ�D�VKRUW�SHULRG�WR� 
DOORZ�IRU�WKH�DGPLQLVWUDWLYH�GLɝFXOWLHV�WR�EH�UHVROYHG��WKHVH�&RPPLVVLRQHUV�ZHUH�UHPRYHG�IURP�WKH�&RPSDQLHV� 
+RXVH�5HJLVWHU�DV�'LUHFWRUV�� 

7KLV�PDWWHU�ZDV�VXEVHTXHQWO\�UHVROYHG�LQ�'HFHPEHU�ZKHQ�UH�DSSRLQWPHQW�OHWWHUV�ZHUH�LVVXHG�IRU�WKH���� 
Commissioners who were recommended for re-appointment. The letters were backdated to the date the term 
H[SLUHG�ZKLFK�UHVXOWHG�LQ�WKHUH�EHLQJ�QR�EUHDN�LQ�WKH�WHUP�RI�RɝFH�DV�D�&RPPLVVLRQHU��GXULQJ�WKH�LQWHUYHQLQJ� 
SHULRG�WKH�D΍HFWHG�PHPEHUV�ZHUH�LQYLWHG�WR�DWWHQG�&RPPLVVLRQHU�JRYHUQDQFH�JURXS�PHHWLQJV�EXW�ZLWKRXW�YRWLQJ� 
rights or counting toward quorum. 

Over the last year the organisation has continued to develop and enhance its information and performance 
reporting to meet the needs of the governance groups both in terms of timeliness, data quality and presentation. 

The corporate governance of the organisation was carried out in compliance with the Corporate Governance Code. 

How the Organisation Manages and Assesses its Risks 
8.&(6��ZLWK�WKH�VXSSRUW�RI�WKH�6WUDWHJLF�0DQDJHPHQW�*URXS��OHDGV�H΍HFWLYH�ULVN�PDQDJHPHQW�E\�DJUHHLQJ�WKH� 
organisation’s direction, focus and risk appetite. This is designed to encourage appropriate, well-managed risk taking 
WR�PD[LPLVH�WKH�H΍HFWLYHQHVV�DQG�LPSDFW�RI�WKH�RUJDQLVDWLRQ�DQG�PDNH�WKH�PRVW�RI�RSSRUWXQLWLHV�WR�GHOLYHU�JUHDWHU� 
EHQHȴWV�� 

7KH�ULVN�PDQDJHPHQW�DSSURDFK�LV�GHȴQHG�DQG�HPEHGGHG�YLD�D�IRUPDO�5LVN�0DQDJHPHQW�3ROLF\�DQG�3URFHVV�*XLGH� 
ZKLFK�GHȴQHV�WKH�ULVN�DSSHWLWH�DQG�KRZ�WKH�ULVNV�DUH�DVVHVVHG�LQ�WHUPV�RI�LPSDFW�DQG�OLNHOLKRRG��7KH�DSSHWLWH�LV� 
designed to identify and prioritise the risks to the achievement of UKCES’s objectives and is determined according to 
WKH�FDWHJRULVDWLRQ�RI�ULVN�LPSDFW��ΖW�GHWDLOV�WKH�ULVN�DSSHWLWH�IRU�WKDW�FDWHJRU\�DQG�JLYHV�JXLGDQFH�RQ�WKH�KLJKHVW�OHYHO� 
of risk acceptable for that category of impact. This policy was reviewed and updated in 2014 and was reviewed and 
DSSURYHG�E\�ERWK�$5*�DQG�60* 

The risk management process supports an overall Strategic Risk Register, along with Operational Risk Registers. 

8.&(6�KDV�GHOHJDWHG�WKH�RYHUVLJKW�RI�WKH�RUJDQLVDWLRQȇV�ULVNV�WR� 

• 	 7KH�6WUDWHJLF�0DQDJHPHQW�*URXS��ZKLFK�KDV�UHVSRQVLELOLW\�IRU�RYHUVHHLQJ��RQ�D�TXDUWHUO\�EDVLV��WKH� 
management of risks within the strategic risk register; escalated business plan outcome/asset risks from the 
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RSHUDWLRQDO�ULVN�UHJLVWHUV��DQG�IRU�SURSRVLQJ�DQ\�FKDQJHV�WR�WKH�5LVN�0DQDJHPHQW�3ROLF\� 

• 	 7KH�$XGLW�DQG�5LVN�*URXS��ZKLFK�SURYLGHV�DVVXUDQFH�RYHU�FRQWUROV�DQG�PDQDJHPHQW�RI�WKH�V\VWHP�RI�ULVN� 
PDQDJHPHQW��7KH�$XGLW�DQG�5LVN�*URXS�WDNHV�D�WKHPDWLF�DSSURDFK�WR�WKH�UHYLHZ�RI�WKH�RUJDQLVDWLRQȇV�WRS� 
strategic risks, mitigations and assurance to ensure that the key risks are reviewed in a more in-depth, holistic 
PDQQHU��7KH�$XGLW�DQG�5LVN�*URXS�KDV�IRUPDO�UHVSRQVLELOLW\�IRU�DSSURYLQJ�DQ\�FKDQJHV�WR�WKH�5LVN�3ROLF\�DQG� 
process. 

6LJQLȴFDQW�5LVNV�LQ���������DQG�0LWLJDWLQJ�$FWLRQV 
7KH�PRVW�VLJQLȴFDQW�ULVNV�WKDW�8.&(6�IDFHG�LQ�WKH�\HDU�ZHUH�LQ�WKH�IROORZLQJ�DUHDV�� 

• 	 ΖQGXVWULDO�SDUWQHUVKLSV�KDYH�D�FUXFLDO�UROH�WR�SOD\�LQ�JDOYDQLVLQJ�HPSOR\HU�OHG�DFWLRQ�RQ�VNLOOV��ΖQ�WKH�HDUO\�PRQWKV� 
of 2014/15, UKCES managed the risk of a suboptimal implementation of the industrial partnership concept. 
Recognising the complexity of the collaborative arrangements in place to establish the partnerships and the 
dangers of all partners not sharing a common view of what success looked like, UKCES strived to mitigate 
WKLV�ULVN�WKURXJK�FRQVWUXFWLYH�UHODWLRQVKLSV�ZLWK�%Ζ6�DQG�6)$�DQG�WKURXJK�VWURQJ�&RPPLVVLRQHU�OHDGHUVKLS�� 
ΖQ�WKH�ODWWHU�KDOI�RI�WKH�\HDU��ZLWK�JRRG�SURJUHVV�PDGH�RQ�FRQWUDFWLQJ��WKH�ULVN�ODUJHO\�UHIRFXVHG�RQ�WKH�ULVN� 
that employers fail to deliver the promise of leadership set out in their original proposals and that industrial 
partnerships do not become recognised as part of the skills landscape. High level relationship management and 
early assessment and monitoring of progress were the key strategies UKCES employed to mitigate this risk. 

• 	 $W�WKH�RXWVHW�RI����������8.&(6�UHFRJQLVHG�WKDW�LWV�DELOLW\�WR�OHDG�WKH�GHEDWH�ZLWK�LQGXVWU\�WR�GULYH�EHWWHU� 
outcomes for skills, jobs and growth could be compromised if it did not deliver a compelling call for action that 
VHFXUHG�VXɝFLHQW�VWDNHKROGHU�EDFNLQJ��7KH�FRQWUROV�SXW�LQ�SODFH�Ȃ�WKURXJK�HQVXULQJ�WKDW�DQ\�SURSRVDOV�KDG�D� 
VWURQJ�HYLGHQFH�EDVH�DQG�DFWLYHO\�HQJDJLQJ�VWDNHKROGHUV�LQ�LWV�GHYHORSPHQW�Ȃ�FRQWULEXWHG�WR�WKH�SXEOLFDWLRQ� 
of a statement (Growth Through People��LQ�1RYHPEHU������WKDW�ZDV�FR�VLJQHG�E\�WKH�&%Ζ�DQG�78&�DQG�ZKLFK� 
received strong support from key stakeholders. Following this, the essence of the risk changed to a risk that 
WKH�8.&(6�IDLOV�WR�FDSLWDOLVH�RQ�WKH�PRPHQWXP�DQG�FRQVHQVXV�DFKLHYHG�DURXQG�WKH�ȴYH�SULRULWLHV�IRU�DFWLRQ�LQ� 
Growth through People. UKCES tried to mitigate this risk by planning to take forward a range of activities under 
WKH�ȴYH�SULRULWLHV��LQFOXGLQJ�IXUWKHU�DQDO\VLV��SXEOLFDWLRQ�RI�SRVLWLRQ�SDSHUV��FRPPXQLFDWLRQ�RI�WKH�HYLGHQFH� 
base and further stakeholder engagement to ensure buy-in and further traction for our ideas. The aim of these 
activities was to build on the positive publicity achieved to seek opportunities to further communicate our 
messages. 

• 	 2XU���������%XVLQHVV�3ODQ�HPSKDVLVHG�WKDW�WKH�DSSURDFK�WR�RXU�ZRUN�ZRXOG�EH�&RPPLVVLRQHU�OHG�DQG� 
IRFXVHG�RQ�LPSDFW��7KHUH�ZDV�D�ULVN�WKDW�WKH�SURȴOH�RI�8.&(6�ZRXOG�QRW�EH�VXɝFLHQWO\�KLJK�RU�YDOXHG�WR�EH� 
DQ�H΍HFWLYH�SODWIRUP�IRU�&RPPLVVLRQHUV�WR�UHDFK�RXW�WR�LQGXVWU\�DQG�LQȵXHQFH�EHKDYLRXU��7KH�LPSRUWDQFH�RI� 
the organisation’s reputation, credibility and authority was conceived both as a risk but also as an opportunity 
WR�PDNH�D�GL΍HUHQFH�WR�VNLOOV�LQYHVWPHQW�EHKDYLRXU��$FWLRQ�WDNHQ�WR�ERWK�FRQWURO�WKH�ULVN�DQG�FDSLWDOLVH�RQ� 
the opportunity included using Commissioners, Commissioner networks, and partners, such as industrial 
SDUWQHUVKLSV��WR�JHW�RXU�PHVVDJH�RXW�DQG�GHSOR\LQJ�D�WDUJHWHG�DSSURDFK�WR�FRPPXQLFDWLRQV��$V�D�UHVXOW�8.&(6� 
reduced this risk in the latter half of the year, as we received more assurance that communication activities 
were making an impact, evidenced in social media campaigns, engagement with stories at a regional level and 
on website visits. 

• 	 ΖQ����������%Ζ6�OHG�LWV�7ULHQQLDO�5HYLHZ�RI�8.&(6��DV�SDUW�RI�WKH�JRYHUQPHQWȇV�FRPPLWPHQW�WR�UHYLHZ�SXEOLF� 
bodies every 3 years and, alongside it, a Strategic Review of the organisation. Through the earlier part of 
the year, there was an acknowledgement of the risk that UKCES would not receive a timely outcome from 
the Reviews that were aligned to Commissioners’ expectations. This would have caused uncertainty and 
challenged the organisation’s ability to plan. UKCES sought to control this risk through proactive engagement 
and consultation with stakeholders and utilisation of Commissioners to facilitate a UK-wide representation of 
YLHZV��$V�WKH�\HDU�SURJUHVVHG�DQG�ȴQGLQJV�RI�WKH�5HYLHZV�VWDUWHG�WR�HPHUJH��8.&(6�IRFXVHG�LQ�RQ�WKH�VSHFLȴF� 
risk posed by the organisation being unable to reach agreement with government departments on a future 
ΖΖ3�RZQHUVKLS�PRGHO�LQ�D�WLPHO\�PDQQHU��8.&(6�HQGHDYRXUHG�WR�PLWLJDWH�WKLV�ULVN�E\�KROGLQJ�GLVFXVVLRQV�ZLWK� 
partners to seek consensus and clarity, to inform future planning. 
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• 	 *LYHQ�WKDW�8.&(6�LV�D�8.�ZLGH�ERG\�ZLWK�PXOWLSOH�JRYHUQPHQW�VSRQVRUV�LQFOXGLQJ�WKH�'HYROYHG�$GPLQLVWUDWLRQV�� 
DQG�WKDW�WKH�SROLF\�LQ�UHODWLRQ�WR�VNLOOV�LV�GHYROYHG��WKHUH�ZDV�VLJQLȴFDQW�SRWHQWLDO�IRU�FRQȵLFWLQJ�RU�GLYHUJHQW� 
policy interests across the UK governments relating to UKCES. This would have resulted in the loss of 
momentum on UKCES’ vision of greater employer ownership of skills and a loss of opportunity for UKCES to add 
value in each of the four home nations. Whilst this was not a risk UKCES could fully control UKCES attempted 
WR�PLWLJDWH�WKLV�E\�PDLQWDLQLQJ�GLDORJXH�ZLWK�WKH�UHOHYDQW�JRYHUQPHQW�GHSDUWPHQWV�DQG�WKH�'HYROYHG� 
$GPLQLVWUDWLRQV�WR�WU\�DQG�HQVXUH�WKDW�WKH�GLYHUJHQFH�ZDV�PLQLPLVHG��)ROORZLQJ�WKH�RXWFRPH�RI�WKH�7ULHQQLDO� 
Review Stage 1 and increased consensus on Occupational Standards, this risk decreased, but UKCES will 

continue to closely monitor this situation. 


Data Security 
$OO�GDWD�LV�KHOG�FHQWUDOO\�RQ�D�VHUYHU�DQG�DQ\�KHOG�RQ�ODSWRS�KDUG�GULYHV�LV�HQFU\SWHG�DQG�DGHTXDWHO\�SURWHFWHG� 
ZLWK�%HFU\SW��OHYHO���VHFXULW\�HQFU\SWLRQ�HQGRUVHG�E\�&(6*���7KHUH�KDYH�EHHQ�QR�VLJQLȴFDQW�ODSVHV�RI�GDWD�VHFXULW\� 
during the last year. 

Transparency 
8.&(6�KDV�IROORZHG�WKH�&DELQHW�2ɝFH�GDWD�SXEOLVKLQJ�UHTXLUHPHQWV�LQ�UHODWLRQ�WR�WKH�*RYHUQPHQWȇV�GDWD� 
WUDQVSDUHQF\�DJHQGD�DQG�KDV�JDLQHG�DVVXUDQFH�WKDW�DFWLYLWLHV�DQG�FRQWUROV�LQ�WKLV�DUHD�DUH�RSHUDWLQJ�VXɝFLHQWO\� 
H΍HFWLYHO\�DV�SDUW�RI�WKH�LQWHUQDO�DXGLW�UHYLHZV�FDUULHG�RXW�LQ�WKH�\HDU� 

Tax Compliance 
'XULQJ�WKH�\HDU�%Ζ6�LQLWLDWHG�D�WD[�SROLF\�WR�HQVXUH�WKDW�DOO�%Ζ6�SDUWQHU�RUJDQLVDWLRQV�WKDW�KDYH�R΍�SD\UROO�DSSRLQWHHV� 
are compliant in relation to the payment of tax. UKCES has reviewed those individuals who could fall under this 
GHȴQLWLRQ�DQG�VRXJKW�DQG�UHFHLYHG�DSSURSULDWH�DVVXUDQFH��7KHVH�DUUDQJHPHQWV�KDYH�DOVR�EHHQ�UHYLHZHG�E\� 
ΖQWHUQDO�$XGLW�LQ���������DQG�QR�LVVXHV�ZHUH�LGHQWLȴHG� 

5HYLHZ�RI�H΍HFWLYHQHVV 
$V�$FFRXQWLQJ�2ɝFHU�DQG�&KLHI�([HFXWLYH�2ɝFHU��Ζ�KDYH�UHVSRQVLELOLW\�IRU�FRQGXFWLQJ�DQ�DQQXDO�UHYLHZ�RI�WKH� 
H΍HFWLYHQHVV�RI�WKH�V\VWHP�RI�WKH�RUJDQLVDWLRQȇV�JRYHUQDQFH��ULVN�PDQDJHPHQW�DQG�LQWHUQDO�FRQWURO�� 

This review is informed by the work of the Executive Team within the organisation, who have responsibility for the 
development and maintenance of the governance structures, internal control framework, and the assurance of 
WKRVH�FRQWUROV�SURYLGHG�E\� 

• 	 WKH�$QQXDO�5HSRUW�RI�WKH�$XGLW�DQG�5LVN�*URXS� 

• 	 our internal auditors through their programme of reviews, including reviews of the systems of governance, 
management and risk assessment controls which were undertaken in the year; 

• comments made by the external auditors in their management letter ; and 

• other reports where relevant. 

8.&(6�REWDLQHG�DVVXUDQFH�IURP�WKH�$XGLW�DQG�5LVN�*URXS��LQ�LWV�$QQXDO�5HSRUW��WKDW�VXLWDEOH�FRQWUROV�DUH�LQ�SODFH� 
WKURXJK�DVVXUDQFH�SURYLGHG�WR�WKH�$XGLW�DQG�5LVN�*URXS�IURP�D�QXPEHU�RI�VRXUFHV�LQFOXGLQJ� 

• 	 the outcome of a programme of 7 internal audit reviews undertaken in the year; 

• 	 annual external audit feedback; 

• 	 WKH�6HFXULW\�5LVN�0DQDJHPHQW�2YHUYLHZ�$QQXDO�5HSRUW� 

• 	 DQ�$VVXUDQFH�0DWUL[�VKRZLQJ�ZKDW�DVVXUDQFH��LQFOXGLQJ�WKH�RXWFRPH�RI�LQYHVWPHQW�DXGLW�UHSRUWV�DQG�LQWHUQDO� 
audit reports, has been shared with which Commissioner Groups and when; and 

• 	 relevant feedback from the Executive team particularly in relation to stakeholder and sponsor feedback on 
UKCES. 

7KH�LQWHUQDO�DXGLW�RSLQLRQ�ZDV�WKDW�VXɝFLHQW�LQWHUQDO�DXGLW�ZRUN�KDV�EHHQ�XQGHUWDNHQ�WR�DOORZ�WKHP�WR�GUDZ�D� 
UHDVRQDEOH�FRQFOXVLRQ�DV�WR�WKH�DGHTXDF\�DQG�H΍HFWLYHQHVV�RI�8.&(6ȇV�ULVN�PDQDJHPHQW��JRYHUQDQFH�DQG�FRQWURO� 
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processes. 

7KH�*RYHUQDQFH�6WDWHPHQW�UHSUHVHQWV�WKH�HQG�SURGXFW�RI�WKH�UHYLHZ�RI�WKH�H΍HFWLYHQHVV�RI�WKH�JRYHUQDQFH� 
IUDPHZRUN��ULVN�PDQDJHPHQW�DQG�LQWHUQDO�FRQWURO��7KH�$XGLW�DQG�5LVN�*URXS�SURYLGHV�DQ�DQQXDO�UHSRUW�WR�WKH� 
Commission on internal controls, governance, and risk management approach and assurances. 

7KHUH�KDYH�EHHQ�QR�VLJQLȴFDQW�JRYHUQDQFH�RU�LQWHUQDO�FRQWURO�LVVXHV�UDLVHG�GXULQJ�WKH�ȴQDQFLDO�\HDU��QRU�KDV� 
WKHUH�EHHQ�DQ\�PDWHULDO�ȴQDQFLDO�ORVV�UHSRUWHG��)XUWKHU�DVVXUDQFH�RQ�LQWHUQDO�FRQWURO�ZDV�REWDLQHG�LQ�D�UHSRUW� 
XQGHUWDNHQ�E\�'HORLWWH�RQ�EHKDOI�RI�%Ζ6�LQ����������$Q�LQWHUQDO�DXGLW�UHYLHZ�RQ�PDQDJLQJ�WKH�ULVN�RI�ȴQDQFLDO�ORVV� 
ZDV�DOVR�XQGHUWDNHQ�LQ�������1R�VLJQLȴFDQW�JDSV�LQ�RXU�FRQWUROV�ZHUH�LGHQWLȴHG� 

Ζ�KDYH�EHHQ�DGYLVHG�RQ�WKH�LPSOLFDWLRQV�RI�WKH�UHVXOW�RI�WKH�UHYLHZ�RI�WKH�H΍HFWLYHQHVV�RI�WKH�V\VWHP�RI�JRYHUQDQFH� 
LQFOXGLQJ�LQWHUQDO�FRQWURO�DQG�ULVN�PDQDJHPHQW�E\�WKH�&RPPLVVLRQHUȇV�$XGLW�DQG�5LVN�*URXS�WKURXJK�LWV�DQQXDO� 
report. 

Ζ�KDYH�FRQVLGHUHG�WKH�HYLGHQFH�SURYLGHG�ZLWK�UHJDUG�WR�WKH�SURGXFWLRQ�RI�WKH�$QQXDO�*RYHUQDQFH�6WDWHPHQW�� 
The conclusion of the review is that there is a sound system of governance and internal control; and that the UK 
&RPPLVVLRQ�IRU�(PSOR\PHQW�DQG�6NLOOVȇ�EXVLQHVV�KDV�EHHQ�FRQGXFWHG�LQ�DFFRUGDQFH�ZLWK�0DQDJLQJ�3XEOLF�0RQH\� 

M Davis    23 June 2015 
&KLHI�([HFXWLYH� � � � 'DWH 
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7KH�&HUWLȴFDWH�DQG�5HSRUW�RI�WKH�&RPSWUROOHU�
 
and Auditor General to the members of the UK 
Commission for Employment and Skills 

Registered Company number 6425800 
Ζ�FHUWLI\�WKDW�Ζ�KDYH�DXGLWHG�WKH�ȴQDQFLDO�VWDWHPHQWV�RI�WKH�8.�&RPPLVVLRQ�IRU�(PSOR\PHQW�DQG�6NLOOV�IRU�WKH�\HDU� 
HQGHG����0DUFK������XQGHU�WKH�*RYHUQPHQW�5HVRXUFHV�DQG�$FFRXQWV�$FW�������7KH�ȴQDQFLDO�VWDWHPHQWV�FRPSULVH� 
WKH�6WDWHPHQW�RI�&RPSUHKHQVLYH�1HW�([SHQGLWXUH��6WDWHPHQW�RI�)LQDQFLDO�3RVLWLRQ��6WDWHPHQW�RI�&DVK�)ORZV�� 
6WDWHPHQW�RI�&KDQJHV�LQ�(TXLW\�DQG�WKH�UHODWHG�QRWHV��7KH�ȴQDQFLDO�UHSRUWLQJ�IUDPHZRUN�WKDW�KDV�EHHQ�DSSOLHG�LQ� 
WKHLU�SUHSDUDWLRQ�LV�DSSOLFDEOH�ODZ�DQG�ΖQWHUQDWLRQDO�)LQDQFLDO�5HSRUWLQJ�6WDQGDUGV�DV�DGRSWHG�E\�WKH�(XURSHDQ� 
8QLRQ��Ζ�KDYH�DOVR�DXGLWHG�WKH�LQIRUPDWLRQ�LQ�WKH�5HPXQHUDWLRQ�5HSRUW�WKDW�LV�GHVFULEHG�LQ�WKDW�UHSRUW�DV�KDYLQJ� 
been audited. 

Respective responsibilities of the directors and the auditor 
$V�H[SODLQHG�PRUH�IXOO\�LQ�WKH�$FFRXQWLQJ�2ɝFHUȇV�DQG�&KDLUPDQȇV�6WDWHPHQW�RI�5HVSRQVLELOLWLHV��WKH�GLUHFWRUV�DQG� 
&KLHI�([HFXWLYH�DUH�UHVSRQVLEOH�IRU�WKH�SUHSDUDWLRQ�RI�WKH�ȴQDQFLDO�VWDWHPHQWV�DQG�IRU�EHLQJ�VDWLVȴHG�WKDW�WKH\� 
JLYH�D�WUXH�DQG�IDLU�YLHZ��0\�UHVSRQVLELOLW\�LV�WR�DXGLW��FHUWLI\�DQG�UHSRUW�RQ�WKH�ȴQDQFLDO�VWDWHPHQWV�LQ�DFFRUGDQFH� 
ZLWK�WKH�*RYHUQPHQW�5HVRXUFHV�DQG�$FFRXQWV�$FW�������Ζ�FRQGXFWHG�P\�DXGLW�LQ�DFFRUGDQFH�ZLWK�ΖQWHUQDWLRQDO� 
6WDQGDUGV�RQ�$XGLWLQJ��8.�DQG�ΖUHODQG���7KRVH�VWDQGDUGV�UHTXLUH�PH�DQG�P\�VWD΍�WR�FRPSO\�ZLWK�WKH�$XGLWLQJ� 
3UDFWLFHV�%RDUGȇV�(WKLFDO�6WDQGDUGV�IRU�$XGLWRUV� 

6FRSH�RI�WKH�DXGLW�RI�WKH�ȴQDQFLDO�VWDWHPHQWV 
$Q�DXGLW�LQYROYHV�REWDLQLQJ�HYLGHQFH�DERXW�WKH�DPRXQWV�DQG�GLVFORVXUHV�LQ�WKH�ȴQDQFLDO�VWDWHPHQWV�VXɝFLHQW�WR� 
JLYH�UHDVRQDEOH�DVVXUDQFH�WKDW�WKH�ȴQDQFLDO�VWDWHPHQWV�DUH�IUHH�IURP�PDWHULDO�PLVVWDWHPHQW��ZKHWKHU�FDXVHG�E\� 
IUDXG�RU�HUURU��7KLV�LQFOXGHV�DQ�DVVHVVPHQW�RI��ZKHWKHU�WKH�DFFRXQWLQJ�SROLFLHV�DUH�DSSURSULDWH�WR�WKH�FRPSDQ\ȇV� 
FLUFXPVWDQFHV�DQG�KDYH�EHHQ�FRQVLVWHQWO\�DSSOLHG�DQG�DGHTXDWHO\�GLVFORVHG��WKH�UHDVRQDEOHQHVV�RI�VLJQLȴFDQW� 
DFFRXQWLQJ�HVWLPDWHV�PDGH�E\�WKH�GLUHFWRUV��DQG�WKH�RYHUDOO�SUHVHQWDWLRQ�RI�WKH�ȴQDQFLDO�VWDWHPHQWV��ΖQ�DGGLWLRQ� 
Ζ�UHDG�DOO�WKH�ȴQDQFLDO�DQG�QRQ�ȴQDQFLDO�LQIRUPDWLRQ�LQ�WKH�$QQXDO�5HSRUW�DQG�$FFRXQWV�WR�LGHQWLI\�PDWHULDO� 
LQFRQVLVWHQFLHV�ZLWK�WKH�DXGLWHG�ȴQDQFLDO�VWDWHPHQWV�DQG�WR�LGHQWLI\�DQ\�LQIRUPDWLRQ�WKDW�LV�DSSDUHQWO\�PDWHULDOO\� 
incorrect based on, or materially inconsistent with, the knowledge acquired by me in the course of performing the 
DXGLW��ΖI�Ζ�EHFRPH�DZDUH�RI�DQ\�DSSDUHQW�PDWHULDO�PLVVWDWHPHQWV�RU�LQFRQVLVWHQFLHV�Ζ�FRQVLGHU�WKH�LPSOLFDWLRQV�IRU� 
P\�FHUWLȴFDWH� 

Ζ�DP�UHTXLUHG�WR�REWDLQ�HYLGHQFH�VXɝFLHQW�WR�JLYH�UHDVRQDEOH�DVVXUDQFH�WKDW�WKH�H[SHQGLWXUH�DQG�LQFRPH�UHFRUGHG� 
LQ�WKH�ȴQDQFLDO�VWDWHPHQWV�KDYH�EHHQ�DSSOLHG�WR�WKH�SXUSRVHV�LQWHQGHG�E\�3DUOLDPHQW�DQG�WKH�ȴQDQFLDO�WUDQVDFWLRQV� 
UHFRUGHG�LQ�WKH�ȴQDQFLDO�VWDWHPHQWV�FRQIRUP�WR�WKH�DXWKRULWLHV�ZKLFK�JRYHUQ�WKHP� 

Opinion on regularity 
ΖQ�P\�RSLQLRQ��LQ�DOO�PDWHULDO�UHVSHFWV�WKH�H[SHQGLWXUH�DQG�LQFRPH�UHFRUGHG�LQ�WKH�ȴQDQFLDO�VWDWHPHQWV�KDYH�EHHQ� 
DSSOLHG�WR�WKH�SXUSRVHV�LQWHQGHG�E\�3DUOLDPHQW�DQG�WKH�ȴQDQFLDO�WUDQVDFWLRQV�UHFRUGHG�LQ�WKH�ȴQDQFLDO�VWDWHPHQWV� 
conform to the authorities which govern them. 

2SLQLRQ�RQ�ȴQDQFLDO�VWDWHPHQWV� 
ΖQ�P\�RSLQLRQ� 

• 	 7KH�ȴQDQFLDO�VWDWHPHQWV�JLYH�D�WUXH�DQG�IDLU�YLHZ�RI�WKH�VWDWH�RI�WKH�FRPSDQ\ȇV�D΍DLUV�DV�DW����0DUFK������DQG� 
of its net expenditure for the year then ended; and 

• 	 7KH�ȴQDQFLDO�VWDWHPHQWV�KDYH�EHHQ�SURSHUO\�SUHSDUHG�LQ�DFFRUGDQFH�ZLWK�ΖQWHUQDWLRQDO�)LQDQFLDO�5HSRUWLQJ� 
Standards as adopted by European Union; and 
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• 	 7KH�ȴQDQFLDO�VWDWHPHQWV�KDYH�EHHQ�SUHSDUHG�LQ�DFFRUGDQFH�ZLWK�WKH�&RPSDQLHV�$FW������ 

Opinion on other matters 
ΖQ�P\�RSLQLRQ� 

• 	 The part of the Remuneration Report to be audited has been properly prepared in accordance with the 
*RYHUQPHQW�)LQDQFLDO�5HSRUWLQJ�0DQXDO��DQG 

• 	 7KH�LQIRUPDWLRQ�JLYHQ�LQ�WKH�'LUHFWRUVȇ�5HSRUW�IRU�WKH�ȴQDQFLDO�\HDU�IRU�ZKLFK�WKH�ȴQDQFLDO�VWDWHPHQWV�DUH� 
SUHSDUHG�LV�FRQVLVWHQW�ZLWK�WKH�ȴQDQFLDO�VWDWHPHQWV� 

Matters on which I report by exception 
Ζ�KDYH�QRWKLQJ�WR�UHSRUW�LQ�UHVSHFW�RI�WKH�IROORZLQJ�PDWWHUV�ZKLFK�Ζ�UHSRUW�WR�\RX�LI��LQ�P\�RSLQLRQ� 

• 	 $GHTXDWH�DFFRXQWLQJ�UHFRUGV�KDYH�QRW�EHHQ�NHSW�RU�UHWXUQV�DGHTXDWH�IRU�P\�DXGLW�KDYH�QRW�EHHQ�UHFHLYHG� 
IURP�EUDQFKHV�QRW�YLVLWHG�E\�P\�VWD΍��RU 

• 	 7KH�ȴQDQFLDO�VWDWHPHQWV�DQG�WKH�SDUW�RI�WKH�5HPXQHUDWLRQ�5HSRUW�WR�EH�DXGLWHG�DUH�QRW�LQ�DJUHHPHQW�ZLWK�WKH� 
accounting records and returns; or 

• 	 Ζ�KDYH�QRW�UHFHLYHG�DOO�RI�WKH�LQIRUPDWLRQ�DQG�H[SODQDWLRQV�Ζ�UHTXLUH�IRU�P\�DXGLW��RU 

• 	 7KH�*RYHUQDQFH�6WDWHPHQW�GRHV�QRW�UHȵHFW�FRPSOLDQFH�ZLWK�+0�7UHDVXU\ȇV�JXLGDQFH� 

Report 
Ζ�KDYH�QR�REVHUYDWLRQV�WR�PDNH�RQ�WKHVH�ȴQDQFLDO�VWDWHPHQWV� 

Sir Amyas C E Morse 24 June 2015 

Comptroller and Auditor General 'DWH 

1DWLRQDO�$XGLW�2ɝFH 

��������%XFNLQJKDP�3DODFH�5RDG 

9LFWRULD 

/RQGRQ 

6:�:��63 



For the year ended For the year ended 
31 March 2015 31 March 2014 

Note £000’s £000’s £000’s £000’s 

Expenditure 

3DUWQHU�3URJUDPPH�IXQGLQJ 4 21,458 47,795 

'LUHFW�3URJUDPPH�6SHQG 5 9,821 7,402 

$GPLQ�SD\�FRVWV 6 4,129 3,609 

1RQ�SD\�$GPLQ�FRVWV 7 1,921 2,904 

'HSUHFLDWLRQ�DQG�DPRUWLVDWLRQ 8 234 316 

(37,563) (62,026) 

Income 

Other grants and income 2 847 422 

Net expenditure (36,716) (61,604) 

Net expenditure after Interest and taxation (36,716) (61,604) 
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Financial Statements
 

Registered Company number 6425800 
Statement of Comprehensive Net Expenditure 

There were no recognised gains or losses other than the net expenditure for the year. 

$OO�RSHUDWLRQV�ZHUH�FRQWLQXLQJ� 

7KH�DFFRPSDQ\LQJ�DFFRXQWLQJ�SROLFLHV�DQG�QRWHV�IRUP�DQ�LQWHJUDO�SDUW�RI�WKHVH�ȴQDQFLDO�VWDWHPHQWV� 



As at 31 March 2015 As at 31 March 2014 

Note £000’s £000’s £000’s £000’s 

1RQ�FXUUHQW�DVVHWV 

3URSHUW\��SODQW�DQG�HTXLSPHQW 8 132 239 

ΖQWDQJLEOH�DVVHWV 8 198 186 

7RWDO�QRQ�FXUUHQW�DVVHWV 330 425 

Current assets 

Stock 9 16 0 

Trade and other receivables 10 338 142 

Cash and cash equivalents 11 256 

Total current assets 365 398 

Total assets 695 823 

Current liabilities 

Trade and other payables 11 (10,453) (7,866) 

Total current liabilities (10,453) (7,866) 

Assets less liabilities (9,758) (7,043) 

General reserves (9,758) (7,043) 
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Registered Company number 6425800 
Statement of Financial Position 

7KH�DFFRPSDQ\LQJ�DFFRXQWLQJ�SROLFLHV�DQG�QRWHV�IRUP�DQ�LQWHJUDO�SDUW�RI�WKHVH�ȴQDQFLDO�VWDWHPHQWV� 

7KH�ȴQDQFLDO�VWDWHPHQWV�ZHUH�DSSURYHG�E\�WKH�%RDUG�RI�'LUHFWRUV�RQ����-XQH������ 

M Davis    23 June 2015 
&KLHI�([HFXWLYH� � � � 'DWH 



 For the year ended For the year ended 
31 March 2015 31 March 2014 

Note £000’s £000’s £000’s £000’s 

1HW�FDVK�RXWȵRZ�IURP�RSHUDWLQJ�DFWLYLWLHV 

&DVKȵRZV�IURP�RSHUDWLQJ�DFWLYLWLHV 
1HW�H[SHQGLWXUH 

(36,716) (61,604) 

$GMXVWPHQW�IRU�QRQ�FDVK�WUDQVDFWLRQV 8 234 417 

�ΖQFUHDVH����'HFUHDVH�LQ�VWRFN 9  (3)  0

�ΖQFUHDVH����'HFUHDVH�LQ�WUDGH�DQG� 
other receivables 

10 (196) 341 

�ΖQFUHDVH����'HFUHDVH�LQ�WUDGH�DQG� 
other payables 

11 
2,587 40 

2,622 798 

Cash generated from operations (34,094) (60,806) 

&DVKȵRZV�IURP�LQYHVWLQJ�DFWLYLWLHV 

3XUFKDVH�RI�WDQJLEOH�ȴ[HG�DVVHWV 8 (23) (93) 

3XUFKDVH�RI�LQWDQJLEOH�DVVHWV 8 (116) (134) 

1HW�FDVK�RXWȵRZ�IURP�FDSLWDO� 
expenditure 

(139) (227) 

&DVKȵRZV�IURP�ȴQDQFLQJ�DFWLYLWLHV 

5HFHLSW�RI�*UDQW�ΖQ�$LG�IXQGLQJ 3 33,988 60,199 

Increase/(decrease) in cash and cash equivalents (245) (834) 

Cash and cash equivalents at the beginning of the period 256 1,090 

Cash and cash equivalents at the end of the period 11 256 
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Registered Company number 6425800 
6WDWHPHQW�RI�&DVK�ȵRZV 

 

7KH�DFFRPSDQ\LQJ�DFFRXQWLQJ�SROLFLHV�DQG�QRWHV�IRUP�DQ�LQWHJUDO�SDUW�RI�WKHVH�ȴQDQFLDO�VWDWHPHQWV� 
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Registered Company number 6425800 

Statement of Changes in Taxpayers’ Equity 

For the year ended 
31 March 2015 

For the year ended 
31 March 2014 

Note £000’s General reserves 
£000’s 

£000’s General reserves 
£000’s 

At start of period (7,043) (5,638) 

Changes in reserves in the period 
1HW�H[SHQGLWXUH�DIWHU�LQWHUHVW�DQG� 
taxation 

(36,716) (61,604) 

Total recognised income and expense in 
the period 

(36,716) (61,604) 

*UDQW�ΖQ�$LG�ȴQDQFLQJ 3 33,988 60,199 

Stock valuation 13 0 

Total current liabilities (9,758) (7,043) 

7KH�DFFRPSDQ\LQJ�DFFRXQWLQJ�SROLFLHV�DQG�QRWHV�IRUP�DQ�LQWHJUDO�SDUW�RI�WKHVH�ȴQDQFLDO�VWDWHPHQWV� 
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Notes to the Accounts
 

���$FFRXQWLQJ�3ROLFLHV 
Basis of preparation 
7KH�ȴQDQFLDO�VWDWHPHQWV�KDYH�EHHQ�SUHSDUHG�LQ�DFFRUGDQFH�ZLWK�ΖQWHUQDWLRQDO�)LQDQFLDO�5HSRUWLQJ�6WDQGDUGV��Ζ)56�� 
adopted by the European Union. 

7KH�8.&(6�LV�DQ�([HFXWLYH�1RQ�'HSDUWPHQWDO�3XEOLF�%RG\��1'3%��LQFRUSRUDWHG�DV�D�FRPSDQ\� 

7R�FRPSO\�ZLWK�VWDWXWRU\�UHTXLUHPHQWV��WKHVH�ȴQDQFLDO�VWDWHPHQWV�KDYH�DOVR�EHHQ�SUHSDUHG�LQ�DFFRUGDQFH�ZLWK� 
WKH�&RPSDQLHV�$FW������DQG�IROORZ�WKH�SULQFLSOHV�LQ�WKH�*RYHUQPHQW�)LQDQFLDO�5HSRUWLQJ�0DQXDO��)5H0��DV�LVVXHG� 
E\�+HU�0DMHVW\ȇV�7UHDVXU\��+07��ZKHUH�WKHVH�GR�QRW�FRQȵLFW�ZLWK�WKH�&RPSDQLHV�$FW�DQG�WKH�UHTXLUHPHQWV�RI�Ζ)56� 
adopted by the EU. 

6R�IDU�DV�DSSURSULDWH�WKH�ȴQDQFLDO�VWDWHPHQWV�PHHW�WKH�UHTXLUHPHQWV�VWLSXODWHG�E\�WKH�)UDPHZRUN�$JUHHPHQW�IURP� 
WKH�'HSDUWPHQW�IRU�%XVLQHVV��ΖQQRYDWLRQ�DQG�6NLOOV��%Ζ6��ZKLFK�LV�WKH�OHDG�6SRQVRULQJ�'HSDUWPHQW� 

7KH�DFFRXQWLQJ�SROLFLHV�FRQWDLQHG�LQ�WKH�)5H0�DSSO\�ΖQWHUQDWLRQDO�)LQDQFLDO�5HSRUWLQJ�6WDQGDUGV��Ζ)56��DV�DGDSWHG� 
RU�LQWHUSUHWHG�IRU�WKH�SXEOLF�VHFWRU�FRQWH[W��:KHUH�WKH�)5H0�SHUPLWV�D�FKRLFH�RI�DFFRXQWLQJ�SROLF\��WKH�DFFRXQWLQJ� 
policy which is judged to be most appropriate to the particular circumstances of the UK Commission for the 
purpose of giving a true and fair view has been selected. The particular accounting policies adopted are described 
below. They have been consistently applied in dealing with items considered material in relation to the accounts. 

Accounting Convention 
These accounts have been prepared under the historical cost convention. 

Going concern 
The accounts have been prepared on the going concern basis, which assumes that UKCES’s activities will continue in 
operational existence for the foreseeable future. The validity of this assumption is dependent upon the continuation 
RI�VXSSRUW�IURP�8.&(6ȇV�IXQGHU�DQG�LQ�UHVSRQVH�WR�WKH�SURJUHVV�PDGH�LQ�REWDLQLQJ�IXWXUH�IXQGLQJ�FRQȴUPDWLRQ��ΖQ� 
WKH�OLJKW�RI�WKH�*UDQW�LQ�$LG�UHVRXUFH�EXGJHW�DOORFDWLRQ�SURYLGHG�E\�JRYHUQPHQW�LQ�WKH�*UDQW�LQ�$LG�OHWWHU�IRU������ 
����WKH�'LUHFWRUV�DUH�FRPIRUWDEOH�WKDW�LW�ZLOO�KDYH�VXɝFLHQW�FDVK�WR�SD\�LWV�OLDELOLWLHV�DV�WKH\�IDOO�GXH� 

Segmental reporting 
UKCES’s expenditure is analysed, at the highest level of reporting, by segments which align with the categories of 
H[SHQGLWXUH�VKRZQ�LQ�WKH�*UDQW�LQ�$LG�OHWWHU��7KH�H[SHQGLWXUH�EXGJHW�LV�ULQJ�IHQFHG�EHWZHHQ�VSHQGLQJ�RQ�WKH�FRVWV� 
of running the organisation and the costs of delivering its programmes of work. 

*UDQW�LQ�$LG�DQG�ΖQFRPH 

7KH�HOHPHQW�RI�*UDQW�ΖQ�$LG�WR�IXQG�UHYHQXH�H[SHQGLWXUH�LV�UHFHLYHG�E\�8.&(6�IURP�LWV�OHDG�VSRQVRULQJ� 
GHSDUWPHQW��WKH�'HSDUWPHQW�IRU�%XVLQHVV��ΖQQRYDWLRQ�DQG�6NLOOV��%Ζ6���DQG�KDV�EHHQ�WUHDWHG�DV�ȴQDQFLQJ�DV�LW�LV�D� 
JRYHUQPHQW�FRQWULEXWLRQ�IURP�WKH�RUJDQLVDWLRQȇV�FRQWUROOLQJ�SDUW\��JLYLQJ�ULVH�WR�D�ȴQDQFLDO�LQWHUHVW��ΖW�LV�FUHGLWHG�WR� 
general reserves in the period in which it is received. 

*UDQW�ΖQ�$LG�IXQGLQJ�WKDW�LV�DQWLFLSDWHG�LQ�UHVSHFW�RI�H[SHQVHV�LQFXUUHG�LQ�WKH�SHULRG�RYHU�DQG�DERYH�LQFRPH� 
DOUHDG\�GUDZQ�LV�QRW�DFFUXHG�IRU��+RZHYHU�%Ζ6�LV�FRPPLWWHG�WR�SURYLGLQJ�VXɝFLHQW�FDVK�WR�IXQG�WKH�DFFUXHG� 
expenditure as the liabilities fall due. 

7KH�PDLQ�VRXUFH�RI�LQFRPH�LV�JHQHUDWHG�IURP�WKH�ΖQYHVWRUV�LQ�3HRSOH�'HOLYHU\�&HQWUHV�DQG�ΖQYHVWRUV�LQ�3HRSOH� 
PHUFKDQGLVH��8.&(6�KDV�D�OLFHQFH�IURP�JRYHUQPHQW�WR�XVH�WKH�ΖQYHVWRU�LQ�3HRSOH�6WDQGDUG�WR�RSHUDWH�D�EXVLQHVV� 
IRU�ZKLFK�LW�FKDUJHV�OLFHQFH�IHHV�WR�GHOLYHU\�SDUWQHUV��ΖQYHVWRU�LQ�3HRSOH�LQFRPH�LV�UHFRJQLVHG�LQ�WKH�DFFRXQWLQJ� 
SHULRG�LQ�ZKLFK�WKH�VHUYLFHV�DQG�SURGXFWV�DUH�UHQGHUHG��ZKHQ�LW�LV�SUREDEOH�WKDW�WKH�HFRQRPLF�EHQHȴWV�ZLOO�ȵRZ� 
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���$FFRXQWLQJ�3ROLFLHV��FRQWLQXHG� 
to UKCES and the revenue can be reliably measured. Revenue is measured at the fair value of the consideration 
UHFHLYHG�RU�UHFHLYDEOH�IRU�WKH�VDOH�RI�VHUYLFHV�DQG�SURGXFWV��QHW�RI�9$7� 

Charging policy 
8.&(6�LV�WKH�JXDUGLDQ�DQG�FKDPSLRQ�RI�WKH�ΖQYHVWRUV�LQ�3HRSOH�EUDQG�DQG�UDQJH�RI�SURGXFWV�DQG�VHUYLFHV��ΖW� 
LPSOHPHQWV�WKH�ΖQYHVWRUV�LQ�3HRSOH�)UDPHZRUN�LQ�WKH�8QLWHG�.LQJGRP�WKURXJK�D�QHWZRUN�RI�OLFHQVHG�ΖQYHVWRUV�LQ� 
3HRSOH�'HOLYHU\�3DUWQHUV�IRU�ZKLFK�WKH�GHOLYHU\�SDUWQHUV�DUH�FKDUJHG�D�IHH�LQ�UHWXUQ�IRU�WKH�ULJKW�WR�XVH�WKH�ΖQYHVWRUV� 
LQ�3HRSOH�LQWHOOHFWXDO�SURSHUW\� 

Foreign currency translation 
(a) Functional and presentation currency 

7KH�ȴQDQFLDO�VWDWHPHQWV�DUH�SUHVHQWHG�LQ�SRXQGV�VWHUOLQJ�EHFDXVH�WKDW�LV�WKH�FXUUHQF\�RI�WKH�SULPDU\�HFRQRPLF� 
environment in which UKCES operates. 

(b) Transactions and balances 

0RQHWDU\�DVVHWV�DQG�OLDELOLWLHV�GHQRPLQDWHG�LQ�IRUHLJQ�FXUUHQFLHV�DUH�WUDQVODWHG�LQWR�VWHUOLQJ�DW�UDWHV�RI�H[FKDQJH� 
UXOLQJ�DW�WKH�VWDWHPHQW�RI�ȴQDQFLDO�SRVLWLRQ�GDWH� 

Transactions in foreign currencies are translated into sterling at the exchange rate on the date of the transaction. 
([FKDQJH�JDLQV�DQG�ORVVHV�DULVLQJ�DW�WKH�SRLQW�RI�SD\PHQW�DUH�UHFRJQLVHG�LQ�WKH�6WDWHPHQW�RI�&RPSUHKHQVLYH�1HW� 
Expenditure. 

Value Added Tax 
8.&(6�EHFDPH�UHJLVWHUHG�IRU�9$7�LQ�$SULO������DV�D�GLUHFW�FRQVHTXHQFH�RI�WKH�WUDQVIHU�RI�WKH�ΖQYHVWRUV�LQ�3HRSOH� 
EXVLQHVV�LQWR�WKH�RUJDQLVDWLRQ��8.&(6�UHFRYHUV�9$7�RQ�LWV�EXVLQHVV�DFWLYLWLHV�EXW�QRW�RQ�LWV�QRQ�EXVLQHVV�DFWLYLWLHV� 

Leases 
/HDVHV�DUH�FODVVLȴHG�DV�ȴQDQFH�OHDVHV�ZKHQHYHU�WKH�WHUPV�RI�WKH�OHDVH�LQYROYH�WKH�VXEVWDQWLDO�WUDQVIHU�RI�WKH�ULVNV� 
DQG�UHZDUGV�RI�RZQHUVKLS�WR�WKH�OHVVHH��$OO�RWKHU�OHDVHV�DUH�FODVVLȴHG�DV�RSHUDWLQJ�OHDVHV� 

7KH�WRWDO�SD\PHQWV�PDGH�XQGHU�RSHUDWLQJ�OHDVHV�DUH�FKDUJHG�WR�WKH�6WDWHPHQW�RI�&RPSUHKHQVLYH�1HW�([SHQGLWXUH� 
on a straight-line basis over the period of the lease. When an operating lease is terminated before the lease period 
has expired, any payment required to be made to the lessor by way of penalty is recognised as an expense in the 
period in which termination takes place. 

:KHUH�SURSHUW\��SODQW�DQG�HTXLSPHQW�KDYH�EHHQ�ȴQDQFHG�E\�OHDVH�DJUHHPHQWV�XQGHU�ZKLFK�VXEVWDQWLDOO\�DOO�WKH� 
risks and rewards of ownership are transferred to UKCES, they are treated as if they have been purchased outright 
DQG�FODVVLȴHG�DV�ȴQDQFH�OHDVHV��)LQDQFH�OHDVHV�DUH�FDSLWDOLVHG�DW�WKH�FRPPHQFHPHQW�RI�WKH�OHDVH�DW�WKH�ORZHU�RI� 
the present value of the minimum lease payments or the fair value of the leased asset. Finance charges payable are 
recognised over the period of the lease based on the interest rate implicit in the lease to give a consistent periodic 
rate of return. 

Intangible assets 
ΖQWDQJLEOH�DVVHWV�DUH�VWDWHG�DW�WKH�DPRUWLVHG�KLVWRULF�FRVW�DV�D�SUR[\�IRU�IDLU�YDOXH�DQG�DUH�UHYLHZHG�DQQXDOO\�IRU� 
impairment. 

([SHQGLWXUH�RQ�WKH�DFTXLVLWLRQ�RI�LQWDQJLEOH�ȴ[HG�DVVHWV�LV�FDSLWDOLVHG�ZKHUH�WKHVH�FRVWV�H[FHHG�e������RU�ZKHUH�DQ� 
asset forms part of a larger group that in total is more than £1,000. 

Subsequent development costs are included in the asset’s carrying amount or recognised as a separate asset, 
DV�DSSURSULDWH��RQO\�ZKHQ�LW�LV�SUREDEOH�WKDW�IXWXUH�VHUYLFH�SRWHQWLDO�DVVRFLDWHG�ZLWK�WKH�LWHP�ZLOO�ȵRZ�WR�WKH�8.� 
&RPPLVVLRQ�DQG�WKH�FRVW�RI�WKH�LWHP�FDQ�EH�PHDVXUHG�UHOLDEO\��$OO�RWKHU�FRVWV�DUH�FKDUJHG�WR�WKH�6WDWHPHQW�RI� 



Annual report and accounts for the year ended 31 March 2015 45 

���$FFRXQWLQJ�3ROLFLHV��FRQWLQXHG� 
&RPSUHKHQVLYH�1HW�([SHQGLWXUH�GXULQJ�WKH�ȴQDQFLDO�SHULRG�LQ�ZKLFK�WKH\�DUH�LQFXUUHG�� 

Software licences are amortised on a straight-line basis over the shorter of the licence and the useful economic life 
of three years. Software development costs are not depreciated until the software has gone live. 

Property, Plant and Equipment 
ΖQ�DFFRUGDQFH�ZLWK�WKH�)5H0��8.&(6�KDV�RSWHG�WR�YDOXH�SURSHUW\��SODQW�DQG�HTXLSPHQW�RQ�D�GHSUHFLDWHG�KLVWRULFDO� 
cost basis, as a proxy for fair value. This method of valuation has been chosen because the organisation has a large 
number of relatively small-value items, with short useful lives. 

Expenditure on the acquisition of property, plant and equipment is capitalised where these costs exceed £1,000 or 
where an asset forms part of a larger group that in total is more than £1,000. 

Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as appropriate, 
RQO\�ZKHQ�LW�LV�SUREDEOH�WKDW�IXWXUH�VHUYLFH�SRWHQWLDO�DVVRFLDWHG�ZLWK�WKH�LWHP�ZLOO�ȵRZ�WR�8.&(6�DQG�WKH�FRVW�RI�WKH� 
LWHP�FDQ�EH�PHDVXUHG�UHOLDEO\��$OO�RWKHU�UHSDLUV�DQG�PDLQWHQDQFH�DUH�FKDUJHG�WR�WKH�6WDWHPHQW�RI�&RPSUHKHQVLYH� 
1HW�([SHQGLWXUH�GXULQJ�WKH�ȴQDQFLDO�SHULRG�LQ�ZKLFK�WKH\�DUH�LQFXUUHG� 

'HSUHFLDWLRQ�LV�FKDUJHG�VR�DV�WR�ZULWH�R΍�WKH�FRVW�RU�YDOXDWLRQ�RI�DVVHWV�RYHU�WKHLU�HVWLPDWHG�XVHIXO�OLYHV��XVLQJ�WKH� 
VWUDLJKW�OLQH�PHWKRG��RQ�WKH�IROORZLQJ�EDVLV� 

ΖPSURYHPHQWV�WR�OHDVHKROG�SURSHUW\�RYHU�WKH�SHULRG�RI�WKH�OHDVH 

ΖQIRUPDWLRQ�WHFKQRORJ\� ��\HDUV 
)XUQLWXUH�DQG�ȴWWLQJV� ��\HDUV 
Equipment 5 years 

The assets’ residual values and useful lives are reviewed, and adjusted, if appropriate, at each Statement of Financial 
3RVLWLRQ�GDWH� 

Inventories 
ΖQYHQWRULHV�DUH�YDOXHG�DW�WKH�ORZHU�RI�FRVW�RU�QHW�UHDOLVDEOH�YDOXH�LQ�OLQH�ZLWK�Ζ$6����7KH�LQYHQWRULHV�KHOG�UHODWH�WR� 
ΖQYHVWRUV�LQ�3HRSOH�PHUFKDQGLVH� 

ΖPSDLUPHQW�RI�QRQ�FXUUHQW�DVVHWV 
7KH�FDUU\LQJ�YDOXH�RI�8.&(6ȇV�DVVHWV�LV�UHYLHZHG�HDFK�6WDWHPHQW�RI�)LQDQFLDO�3RVLWLRQ�GDWH�WR�GHWHUPLQH�ZKHWKHU� 
WKHUH�LV�DQ\�LQGLFDWLRQ�RI�LPSDLUPHQW��ΖI�DQ\�VXFK�LQGLFDWLRQ�H[LVWV��WKH�DVVHWVȇ�UHFRYHUDEOH�DPRXQW�LV�HVWLPDWHG�LQ� 
DFFRUGDQFH�ZLWK�Ζ$6���� 

$Q�LPSDLUPHQW�ORVV�LV�UHFRJQLVHG�ZKHQHYHU�WKH�FDUU\LQJ�DPRXQW�RI�DQ�DVVHW�RU�LWV�FDVK�JHQHUDWLQJ�XQLW�LV�OHVV�WKDQ� 
WKH�UHFRYHUDEOH�DPRXQW��ΖPSDLUPHQW�ORVVHV�DUH�UHFRJQLVHG�LQ�WKH�6WDWHPHQW�RI�&RPSUHKHQVLYH�1HW�([SHQGLWXUH� 

Contributions to pension fund 
3DVW�DQG�SUHVHQW�HPSOR\HHV�DUH�FRYHUHG�E\�WKH�SURYLVLRQV�RI�WKH�3ULQFLSDO�&LYLO�6HUYLFH�3HQVLRQ�6FKHPH�ZKLFK� 
DUH�GHVFULEHG�LQ�1RWH����7KH�GHȴQHG�EHQHȴW�HOHPHQW�RI�WKH�VFKHPH�LV�XQIXQGHG�DQG�LV�QRQ�FRQWULEXWRU\��8.&(6� 
recognises the expected cost of this element on a systematic and rational basis over the period during which it 
EHQHȴWV�IURP�HPSOR\HHVȇ�VHUYLFHV�E\�SD\PHQW�WR�WKH�3ULQFLSDO�&LYLO�6HUYLFH�3HQVLRQ�6FKHPH��3&636��RI�DPRXQWV� 
FDOFXODWHG�RQ�DQ�DFFUXLQJ�EDVLV��/LDELOLW\�IRU�SD\PHQW�RI�IXWXUH�EHQHȴWV�LV�D�FKDUJH�RQ�WKH�3&636� 

7KH�FRVWV�RI�DOO�HPSOR\HU�SHQVLRQ�FRQWULEXWLRQV�DUH�FKDUJHG�WR�WKH�6WDWHPHQW�RI�&RPSUHKHQVLYH�1HW�([SHQGLWXUH� 
when incurred. 

Financial instruments 
)LQDQFLDO�DVVHWV�DQG�ȴQDQFLDO�OLDELOLWLHV�DUH�UHFRJQLVHG�LQ�8.&(6ȇV�6WDWHPHQW�RI�)LQDQFLDO�3RVLWLRQ�ZKHQ�8.&(6� 
EHFRPHV�D�SDUW\�WR�WKH�FRQWUDFWXDO�SURYLVLRQV�RI�D�ȴQDQFLDO�LQVWUXPHQW� 
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���$FFRXQWLQJ�3ROLFLHV��FRQWLQXHG� 
Financial assets 

)LQDQFLDO�DVVHWV�KHOG�E\�8.&(6�DUH�FODVVLȴHG�DV�ORDQV�DQG�UHFHLYDEOHV�DW�DPRUWLVHG�FRVW��7KH�FODVVLȴFDWLRQ�GHSHQGV� 
RQ�WKH�QDWXUH�DQG�SXUSRVH�RI�WKH�ȴQDQFLDO�DVVHWV�DQG�LV�GHWHUPLQHG�DW�WKH�WLPH�RI�LQLWLDO�UHFRJQLWLRQ� 

Loans and receivables 
/RDQV�DQG�UHFHLYDEOHV�DUH�QRQ�GHULYDWLYH�ȴQDQFLDO�DVVHWV�ZLWK�ȴ[HG�RU�GHWHUPLQDEOH�SD\PHQWV�WKDW�DUH�QRW�TXRWHG� 
in an active market. They are included in current assets, except for maturities greater than 12 months after the 
6WDWHPHQW�RI�)LQDQFLDO�3RVLWLRQ�GDWH��7KHVH�DUH�FODVVLȴHG�DV�QRQ�FXUUHQW�DVVHWV� 

/RDQV�DQG�UHFHLYDEOHV�DUH�PHDVXUHG�DW�DPRUWLVHG�FRVW�XVLQJ�WKH�H΍HFWLYH�LQWHUHVW�PHWKRG��OHVV�DQ\�LPSDLUPHQW�� 
ΖQWHUHVW�LQFRPH�LV�UHFRJQLVHG�E\�DSSO\LQJ�WKH�H΍HFWLYH�LQWHUHVW�UDWH��H[FHSW�IRU�VKRUW�WHUP�UHFHLYDEOHV�ZKHQ�WKH� 
recognition of interest would be immaterial. 

UKCES’s loans and receivables comprise ‘other receivables and ‘cash and cash equivalents’ in the Statement of 
)LQDQFLDO�3RVLWLRQ� 

3UHSD\PHQWV�DQG�RWKHU�UHFHLYDEOHV�KHOG�DV�DW����0DUFK������DUH�VWDWHG�DW�FRVW�OHVV�DOORZDQFHV�PDGH�IRU�GRXEWIXO� 
receivables, where applicable, which approximates fair value given the short dated nature of these assets. 

$�SURYLVLRQ�IRU�LPSDLUPHQW�RI�RWKHU�UHFHLYDEOHV��DOORZDQFH�IRU�GRXEWIXO�UHFHLYDEOHV��LV�HVWDEOLVKHG�ZKHQ�WKHUH�LV� 
objective evidence that UKCES will not be able to collect all amounts due according to the original terms of the 
receivable. 

Cash and cash equivalents 
Cash and cash equivalents comprise cash in hand. 

The cash balances are all held in Government Banking Service accounts. 

ΖPSDLUPHQW�RI�ȴQDQFLDO�DVVHWV 
)LQDQFLDO�DVVHWV�DUH�DVVHVVHG�IRU�LQGLFDWRUV�RI�LPSDLUPHQW�DW�HDFK�6WDWHPHQW�RI�)LQDQFLDO�3RVLWLRQ�GDWH��)LQDQFLDO� 
assets are impaired where there is evidence that, as a result of one or more events that occurred after the initial 
UHFRJQLWLRQ�RI�WKH�ȴQDQFLDO�DVVHW��WKH�HVWLPDWHG�IXWXUH�FDVK�ȵRZV�RI�WKH�LQYHVWPHQW�KDYH�EHHQ�LPSDFWHG��7KH� 
FDUU\LQJ�DPRXQW�RI�WKH�ȴQDQFLDO�DVVHW�LV�UHGXFHG�E\�WKH�LPSDLUPHQW�ORVV�GLUHFWO\�IRU�DOO�ȴQDQFLDO�DVVHWV�ZLWK�WKH� 
exception of trade receivables, where the carrying amount is reduced through the use of an allowance account. 
:KHQ�D�WUDGH�UHFHLYDEOH�LV�FRQVLGHUHG�XQFROOHFWLEOH��LW�LV�ZULWWHQ�R΍�DJDLQVW�WKH�DOORZDQFH�DFFRXQW��6XEVHTXHQW� 
UHFRYHULHV�RI�DPRXQWV�SUHYLRXVO\�ZULWWHQ�R΍�DUH�FUHGLWHG�DJDLQVW�WKH�DOORZDQFH�DFFRXQW��&KDQJHV�LQ�WKH�FDUU\LQJ� 
DPRXQW�RI�WKH�DOORZDQFH�DFFRXQW�DUH�UHFRJQLVHG�LQ�WKH�6WDWHPHQW�RI�&RPSUHKHQVLYH�1HW�([SHQGLWXUH� 

ΖI�LQ�D�VXEVHTXHQW�SHULRG��WKH�DPRXQW�RI�WKH�LPSDLUPHQW�ORVV�GHFUHDVHV�DQG�WKH�GHFUHDVH�FDQ�EH�UHODWHG�REMHFWLYHO\� 
to an event occurring after the impairment was recognised, the previously 

UHFRJQLVHG�LPSDLUPHQW�ORVV�LV�UHYHUVHG�WKURXJK�WKH�6WDWHPHQW�RI�&RPSUHKHQVLYH�1HW�([SHQGLWXUH�WR�WKH�H[WHQW� 
that the carrying amount of the investment at the date the impairment is reversed and does not exceed what the 
amortised cost would have been had the impairment not been recognised. 

Financial liabilities 
)LQDQFLDO�OLDELOLWLHV�KHOG�E\�8.&(6�DUH�FODVVLȴHG�DV�ȴQDQFLDO�OLDELOLWLHV�PHDVXUHG�DW�DPRUWLVHG�FRVW��)LQDQFLDO� 
liabilities measured at amortised cost are initially measured at fair value, net of transaction costs, and subsequently 
PHDVXUHG�DW�DPRUWLVHG�FRVW�XVLQJ�WKH�H΍HFWLYH�LQWHUHVW�PHWKRG��8.&(6ȇV�ȴQDQFLDO�OLDELOLWLHV�FRPSULVH�WUDGH� 
payables, other payables, accruals and deferred income. 

$OO�ȴQDQFLDO�OLDELOLWLHV�KHOG�E\�8.&(6�DV�DW����0DUFK������DUH�VKRUW�WHUP�LQ�QDWXUH�DQG�DUH�KHOG�DW�FRVW��7KH� 
'LUHFWRUV�FRQVLGHU�WKH�FDUU\LQJ�YDOXH�RI�WKHVH�ȴQDQFLDO�OLDELOLWLHV�WR�EH�D�UHDVRQDEOH�DSSUR[LPDWLRQ�RI�WKHLU�IDLU�YDOXH� 
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���$FFRXQWLQJ�3ROLFLHV��FRQWLQXHG� 
'H�UHFRJQLWLRQ�RI�ȴQDQFLDO�OLDELOLWLHV 
8.&(6�GHUHFRJQLVHV�ȴQDQFLDO�OLDELOLWLHV�ZKHQ��DQG�RQO\�ZKHQ��8.&(6ȇV�REOLJDWLRQV�DUH�GLVFKDUJHG��FDQFHOOHG�RU�WKH\� 
expire. 

Period Covered By Financial Statements 
7KLV�VHW�RI�DFFRXQWV�FRYHUV�WKH�WZHOYH�PRQWKV�SHULRG�WR����0DUFK������ 

Key accounting estimates and judgements 
7KH�SUHSDUDWLRQ�RI�ȴQDQFLDO�VWDWHPHQWV�UHTXLUHV�PDQDJHPHQW�WR�PDNH�MXGJHPHQWV��HVWLPDWHV�DQG�DVVXPSWLRQV� 
WKDW�D΍HFW�WKH�DSSOLFDWLRQ�RI�SROLFLHV�DQG�UHSRUWHG�DPRXQWV�RI�DVVHWV�DQG�OLDELOLWLHV��LQFRPH�DQG�H[SHQVHV��7KHVH� 
estimates and associated assumptions are based on historical experience and various other factors believed 
WR�EH�UHDVRQDEOH�XQGHU�WKH�FLUFXPVWDQFHV��$FWXDO�UHVXOWV�FRXOG�GL΍HU�IURP�WKHVH�HVWLPDWHV��7KHVH�XQGHUO\LQJ� 
assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the period 
LQ�ZKLFK�WKH�HVWLPDWH�LV�UHYLVHG�LI�WKH�UHYLVLRQ�D΍HFWV�RQO\�WKDW�SHULRG��RU�LQ�WKH�SHULRG�RI�WKH�UHYLVLRQ�DQG�IXWXUH� 
SHULRGV�LI�WKHVH�DUH�DOVR�D΍HFWHG��0DQDJHPHQW�KDV�PDGH�HVWLPDWHV�DQG�DVVXPSWLRQV�LQ�WKHVH�ȴQDQFLDO�VWDWHPHQWV� 
LQ�WKH�IROORZLQJ�DUHDV� 

• 	 the useful lives and expected pattern of consumption of the future service potential embodied in non-current 
assets 

• 	 the fair value of non-current assets; and 

• 	 WKH�IDLU�YDOXH�RI�ȴQDQFLDO�DVVHWV�DQG�ȴQDQFLDO�OLDELOLWLHV� 

1RQH�RI�WKH�DERYH�PHQWLRQHG�HVWLPDWHV�KDYH�D�VLJQLȴFDQW�ULVN�RI�FDXVLQJ�D�PDWHULDO�DGMXVWPHQW�WR�WKH�FDUU\LQJ� 
DPRXQWV�RI�DVVHWV�DQG�OLDELOLWLHV�ZLWKLQ�WKH�QH[W�ȴQDQFLDO�\HDU� 

1HZ�VWDQGDUGV��DPHQGPHQWV�DQG�LQWHUSUHWDWLRQV�QRW�\HW�H΍HFWLYH 

$Q\�QHZ�VWDQGDUGV�ZLOO�QRW�EH�DGRSWHG�DV�WKH\�ZLOO�QRW�KDYH�DQ�H[SHFWHG�PDWHULDO�LPSDFW�RQ�WKH�ȴQDQFLDO� 
statements of UKCES. 

General Reserves 
&ODXVH���RI�WKH�0HPRUDQGXP�RI�$VVRFLDWLRQ�RI�WKH�FRPSDQ\�UHTXLUHV�WKDW�WKH�LQFRPH�RI�WKH�FRPSDQ\�EH�DSSOLHG� 
solely towards the promotion of the objectives of the company and prohibits its distribution directly or indirectly, by 
ZD\�RI�D�GLYLGHQG��ERQXV�RU�RWKHUZLVH�E\�ZD\�RI�SURȴW�WR�WKH�PHPEHUV�RI�WKH�FRPSDQ\�SURYLGHG�WKDW�QRWKLQJ�VKDOO� 
SUHYHQW�WKH�FRPSDQ\�IURP�PDNLQJ�SD\PHQW�LQ�JRRG�IDLWK�DW�D�UHDVRQDEOH�SURSHU�UDWH�WR�DQ\�PHPEHU��RɝFLDO�RU� 
servant of the company in respect of remuneration for services rendered, interest on monies lent, rent for premises 
demised or reimbursement of out-of-pocket expenses. 

Liabilities of members 
8QGHU�&ODXVH���RI�WKH�0HPRUDQGXP�RI�$VVRFLDWLRQ�DOO�PHPEHUV�XQGHUWDNH�WR�FRQWULEXWH�WR�WKH�DVVHWV�RI�WKH� 
company such an amount as may be required, not exceeding £1, in the event of it being wound up during the 
period of membership and within one year afterwards. 

2. Other grants and income 
For the year ended 31 March 2015 

(£000’s) 
For the year ended 31 March 2014 

(£000’s) 
ΖL3�/LFHQFH�ΖQFRPH 693 322 

Other 154 100 

847 422 
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���*UDQW�ΖQ�$LG
 
For the year ended 31 March 2015 

(£000’s) 
For the year ended 31 March 2014 

(£000’s) 
*UDQW�ΖQ�$LG�UHFHLYHG� 
)URP�%Ζ6�RQ�EHKDOI�RI�JRYHUQPHQW� 
co-sponsors 

33,988 60,199 

33,988 60,199 

���3DUWQHU�3URJUDPPH�)XQGLQJ
 
For the year ended 31 March 2015 

(£000’s) 
For the year ended 31 March 2014 

(£000’s) 
2.1 Standards and Frameworks 
delivery funding 

3,060 4,339 

����(PSOR\HU�ΖQYHVWPHQW�)XQG 1,454 28,721 

2.3 *URZWK�DQG�ΖQQRYDWLRQ�)XQG 12,568 14,735 

����(PSOR\HU�/HDGHUVKLS� 
3URJUDPPH�)XQGLQJ� 

2,909 -

����)XWXUHV�3URJUDPPH�)XQGLQJ� 1,467 -

Total 21,458 47,795 

���'LUHFW�3URJUDPPH�6SHQG
 
For the year ended 31 March 2015 

(£000’s) 
For the year ended 31 March 2014 

(£000’s) 
����&RPPLVVLRQHU�ΖQVLJKWV 536 406 

����&RUH�5HVHDUFK�3URGXFWV 3,364 3,928 

2.1 Occupational Standards 367 69 

����ΖQGXVWULDO�3DUWQHUVKLSV 43 -

����ΖQYHVWPHQW�IXQGV 456 249 

3.1 Futures Fund 279 -

����ΖQYHVWRUV�ΖQ�3HRSOH 2,619 1,082 

)URQWOLQH�GHOLYHU\�VWD΍�FRVWV� 
�5HVHDUFK�VWD΍�DQG�FRUH�ΖQYHVWRUV� 
ΖQ�3HRSOH�VWD΍� 

2,157 1,668 

Total 9,821 7,402 

���$GPLQ�3D\�&RVWV
 
For the year ended 31 March 2015 

(£000’s) 
For the year ended 31 March 2014 

(£000’s) 

Salaries1 4,763 3,883 

Social security costs1 404 325 

Other pension costs1 843 700 

ΖQZDUG�VHFRQGHHV�DQG�WHPSRUDU\� 
VWD΍ 

25 191 

/HVV�IURQWOLQH�GHOLYHU\�VWD΍�FRVWV� 
allocated to programme 

(1,906) (1,490) 

Total 4,129 3,609 
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���$GPLQ�3D\�&RVWV��FRQWLQXHG� 
1 ΖQFOXGHG�LQ�WKH���������VDODULHV�ȴJXUH�LV�WKH�e���N�FRVW�RI�WKH�9ROXQWDU\�([LWV�WKDW�ZHUH�DJUHHG�DW�WKH�HQG�RI����������7KH� 
associated social security costs of £18k and pension costs of £29k have also been included. There were no such costs in 2013/14. 

$YHUDJH�QXPEHU�RI�HPSOR\HHV�GXULQJ�WKH�\HDU�ZHUH�DV�IROORZV� 

For the year ended 31 March 2015 
(FTEs) 

For the year ended 31 March 2014 
(FTEs) 

&RPSDQ\�'LUHFWRUV��&KLHI�([HFXWLYH� 1.0 1.0 

3HUPDQHQW�6WD΍{ 86.1 77.0 

)L[HG�7HUP�6WD΍�ZLWK�WHUPV�RI�OHVV�WKDQ��� 
years² 

7.6 5.4 

$SSUHQWLFHV��JUDGXDWH�LQWHUQV�DQG�WUDLQHHVu 18.3 20.3 

$JHQF\�6WD΍ 0.7 1.9 

6WD΍�6HFRQGHG�2XW 0.0 (0.2) 

Total 113.7 105.4 

¹ Excludes apprentices. 
² Excludes graduates. 
u�$SSUHQWLFHV�DUH�HPSOR\HG�RQ�SHUPDQHQW�FRQWUDFWV��ZKLOVW�JUDGXDWH�LQWHUQV�DUH�HPSOR\HG�RQ���PRQWK�WHUPV��DQG�JUDGXDWH� 
WUDLQHHV�DUH�HPSOR\HG�RQ�ȴ[HG�WHUPV�RI�EHWZHHQ���DQG���\HDUV� 

Pension contributions
 

Principal Civil Service Pension Scheme (PCSPS)
 
6WD΍�DUH�UHJLVWHUHG�XQGHU�WKH�3ULQFLSDO�&LYLO�6HUYLFH�3HQVLRQ�6FKHPH��3&636��� 

7KH�3&636�LV�DQ�XQIXQGHG�PXOWL�HPSOR\HU�GHȴQHG�EHQHȴW�VFKHPH��&RQWULEXWLRQV�RQ�D�ȊSD\�DV�\RX�JRȋ�EDVLV�DUH� 
FUHGLWHG�WR�WKH�H[FKHTXHU�XQGHU�DUUDQJHPHQWV�JRYHUQHG�E\�WKH�6XSHUDQQXDWLRQ�$FW�������7KH�FRPSDQ\�LV�XQDEOH� 
WR�LGHQWLI\�LWV�VKDUH�RI�WKH�XQGHUO\LQJ�DVVHWV�DQG�OLDELOLWLHV�RI�WKH�VFKHPH��$FFRUGLQJO\��WKH�FRPSDQ\�KDV�DFFRXQWHG� 
IRU�LWV�FRQWULEXWLRQV�DV�LI�LW�ZHUH�D�GHȴQHG�FRQWULEXWLRQ�VFKHPH��7KH�SHQVLRQV�FRVW�LV�DVVHVVHG�HYHU\�IRXU�\HDUV� 
in accordance with the advice of the Government actuary. For 2014-15 employers contributions of £827k were 
SD\DEOH�WR�WKH�3&636�����������e���N��DW�RQH�RI�IRXU�UDWHV�LQ�WKH�UDQJH�RI�������WR�����������������������WR� 
�������RI�SHQVLRQDEOH�SD\��EDVHG�RQ�VDODU\�EDQGV� 

Further information can be obtained from www.civilservicepensionscheme.org.uk. 

Partnership Pension Account 
Employees can opt to open a partnership account, a stakeholder pension with an employer contribution. The 
HPSOR\HU�FRQWULEXWLRQV�DUH�DJH�UHODWHG�DQG�UDQJH�IURP����WR��������������������WR��������RI�SHQVLRQDEOH�SD\��ΖQ� 
DGGLWLRQ�WKH�HPSOR\HU�PDWFKHV�DQ\�HPSOR\HH�FRQWULEXWLRQV�XS�WR����RI�SHQVLRQDEOH�SD\�� 

7RWDO�FRQWULEXWLRQV�WR�WKH�VFKHPH�LQ�WKH�\HDU�ZHUH�e��N�����������e�N�� 

Civil Service and Other Compensation Schemes 

Exit package cost 
£000’s 

1XPEHU�RI�VWD΍�IRU�WKH�\HDU�HQGHG���� 
March 2015 

1XPEHU�RI�VWD΍�IRU�WKH�\HDU�HQGHG� 
31 March 2014 

0-10 - -

10-25 - -

25-50 9 -

50-100 4 -

100-150 - -

150-200 - -

Total 13 � 

www.civilservicepensionscheme.org.uk
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���$GPLQ�3D\�&RVWV��FRQWLQXHG� 
Redundancy and other departure costs have been paid in accordance with the provisions of the Civil Service 
&RPSHQVDWLRQ�6FKHPH��D�VWDWXWRU\�VFKHPH�PDGH�XQGHU�WKH�6XSHUDQQXDWLRQ�$FW�������([LW�FRVWV�DUH�DFFRXQWHG� 
IRU�DW�WKH�SRLQW�ZKHQ�WKH�H[LW�KDV�EHHQ�DJUHHG�E\�ERWK�8.&(6�DQG�WKH�PHPEHU�RI�VWD΍��$V�DW����0DUFK�������WKHUH� 
ZHUH����VWD΍�H[LWV�DJUHHG�EXW�ZLWK�H[LW�GDWHV�LQ����������7KH�WRWDO�FRVWV�RI�WKH�H[LW�SDFNDJHV�DJUHHG�LQ�������ZHUH� 
e���N�����������e1Ζ/�� 

Where UKCES has agreed early retirements, the additional costs are met by UKCES and not by the Civil Service 
3HQVLRQ�6FKHPH��ΖOO�KHDOWK�UHWLUHPHQW�FRVWV�DUH�PHW�E\�WKH�SHQVLRQ�VFKHPH�DQG�DUH�QRW�LQFOXGHG�LQ�WKH�WDEOH�� 

���1RQ�3D\�$GPLQ�&RVWV 
For the year ended 31 March 2015 

(£000’s) 
For the year ended 31 March 2014 

(£000’s) 
6WD΍�'HYHORSPHQW�	�2WKHU�6WD΍�&RVWV 247 186 

Travel & Subsistence 588 626 

0HHWLQJV��&RQIHUHQFHV�	�(YHQWV 103 117 

3ULQWLQJ��6WDWLRQHU\�	�$GYHUWLVLQJ 26 49 

Equipment & Systems 223 249 

Communication Charges 125 144 

3URIHVVLRQDO�	�5HFUXLWPHQW�)HHV{ 364 1,121 

$FFRPPRGDWLRQ�	�)DFLOLWLHV 494 485 

)L[HG�DVVHWV�ZULWWHQ�R΍ - 102 

Financing & Bank Charges 2 2 

/HVV�IURQWOLQH�GHOLYHU\�VWD΍�RYHUKHDGV� 
charged to programme 

(251) (177) 

Total 1,921 2,904 
Of which the following items are 
included; 

$XGLWRUV�UHPXQHUDWLRQ�Ȃ�H[WHUQDO�DXGLW 36 36 

2SHUDWLQJ�OHDVH�UHQWDOV�Ȃ�EXLOGLQJV2 293 292 

2SHUDWLQJ�OHDVH�UHQWDOV�Ȃ�RWKHU 37 9 

Total 366 337 

¹ The 2013-14 charge is £701k higher than 2014-15 as a result of costs of outsourced grant assessment activity incurred by 
8.&(6�LQ�VXSSRUWLQJ�WKH�(PSOR\HU�2ZQHUVKLS�3LORWV�ELG�DVVHVVPHQWV� 
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���1RQ�FXUUHQW�DVVHWV 
Property, plant and equipment 
For the year ended 31 March 2015 

Information Technology 
£000’s 

Furniture and Fittings 
£000’s 

Leasehold Improvements 
£000’s 

Total 
£000’s 

Cost 
$W���$SULO����� 1,030 3 23 1,056 

$GGLWLRQV 23 - - 23 

$VVHWV�ZULWWHQ�R΍ - - - -

$W����0DUFK����� 1,053 3 23 1,079 

Depreciation 
$W���$SULO����� 811 1 5 817 

Charge for the year 125 - 5 130 

Eliminated on assets 
ZULWH�R΍� 

� � � � 

$W����0DUFK����� 936 1 10 947 

Net book amount 

$W����0DUFK����� 117 2 13 132 

For the year ended 31 March 2014 

Information Technology 
£000’s 

Furniture and Fittings 
£000’s 

Leasehold Improvements 
£000’s 

Total 
£000’s 

Cost 
$W���$SULO����� 1,071 12 23 1,106 

$GGLWLRQV 93 - - 93 

$VVHWV�ZULWWHQ�R΍ (134) (9) - (143) 

$W����0DUFK����� 1,030 3 23 1,056 

Depreciation 
$W���$SULO����� 708 11 - 719 

Charge for the year 154 - 5 159 

Eliminated on assets 
ZULWH�R΍� 

(51) (10) - (61) 

$W����0DUFK����� 811 1 5 817 

Net book amount 

$W����0DUFK����� 219 2 18 239 
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���1RQ�FXUUHQW�DVVHWV��FRQWLQXHG� 
Intangible Assets 
For the year ended 31 March 2015 

Software under development 
£000’s 

Software 
£000’s 

Total 
£000’s 

Cost 
$W���$SULO����������������������� 53 537 590 

$GGLWLRQV������������������������������������������������������������������������������������������ 89 27 116 

Transfer (142) 142 -

$W����0DUFK�������������� - 706 706 

Amortisation 
$W���$SULO����� - 404 404 

3URYLGHG�LQ�WKH�\HDU 25 79 104 

Transfer (25) 25 -

$W����0DUFK����� - 508 508 

Closing net book amount at 31 
March 2015 

� 198 198 

For the year ended 31 March 2014 

Software under development 
£000’s 

Software 
£000’s 

Total 
£000’s 

Cost 
$W���$SULO����� 20 486 506 

$GGLWLRQV 53 81 134 

$VVHWV�ZULWWHQ�R΍ (20) (30) (50) 

$W����0DUFK����� 53 537 590 

Amortisation 
$W���$SULO����� - 279 279 

3URYLGHG�LQ�WKH�\HDU - 157 157 

(OLPLQDWHG�RQ�$VVHWV�ZULWH�R΍ - (32) (32) 

$W����0DUFK����� - 404 404 

Closing net book amount at 31 
March 2014 

53 133 186 

���ΖQYHQWRULHV
 
At 31 March 2015 

£000’s 
At 31 March 2014 

£000’s 
Stock valuation as at 1st February 2015 13 -

Stock movement 3 -

Total 16 � 
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10. Trade and other receivables
 

At 31 March 2015 
£000’s 

At 31 March 2014 
£000’s 

3UHSD\PHQWV�	�DFFUXHG�LQFRPH 91 86 

Trade receivables 86 23 

9$7 161 33 

Total 338 142 
Of which 
Balances With central Government 161 33 

Balances with Other Government 
Bodies 6  11  

Balances with bodies external to 
Government 171 98 

Total 338 142 

11. Trade and other payables
 

At 31 March 2015 
£000’s 

At 31 March 2014 
£000’s 

Trade payables 1,743 198 

Grant funded related accruals 5,892 6,329

 Untaken leave 85 71

 Bonus accrual 55 55 

�����9ROXQWDU\�H[LW�FRVW�DFFUXDO 575 -

2WKHU�$FFUXDOV�	�'HIHUUHG�ΖQFRPH 2,103 1,213 

Total 10,453 7,866 
Of which 
Owing to central Government 187 -

Owing to Other Government 
Bodies 222 243 

Owing to bodies external to 
Government 10,044 7,623 

Total 10,453 7,866 

Trade payables principally comprise amounts outstanding for trade purchases and ongoing costs. The average 
FUHGLW�SHULRG�WDNHQ�IRU�WUDGH�SD\DEOHV�LV�����GD\V�����������������7KH�8.�&RPPLVVLRQ�KDV�ȴQDQFLDO�ULVN�PDQDJHPHQW� 
policies in place to ensure that all payables are paid within the internal credit timeframe. 

$FFUXDOV�IRU�XQWDNHQ�OHDYH�DUH�FDOFXODWHG�EDVHG�RQ�HPSOR\HH�OHDYH�GD\V�RXWVWDQGLQJ�DV�DW����0DUFK������ 

����&RQWLQJHQW�OLDELOLWLHV�GLVFORVHG�XQGHU�Ζ$6��� 

7KH�FRPSDQ\�KDG�QR�FRQWLQJHQW�OLDELOLWLHV�DW����0DUFK������RU����0DUFK������� 
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13. Financial instruments 
$V�WKH�FDVK�UHTXLUHPHQWV�RI�8.&(6�DUH�PHW�WKURXJK�*UDQW�LQ�$LG�SURYLGHG�E\�%Ζ6��)LQDQFLDO�LQVWUXPHQWV�SOD\�D� 
PRUH�OLPLWHG�UROH�LQ�FUHDWLQJ�DQG�PDQDJLQJ�ULVN�WKDQ�ZRXOG�DSSO\�WR�D�QRQ�SXEOLF�ERG\��7KH�PDMRULW\�RI�ȴQDQFLDO� 
LQVWUXPHQWV�UHODWH�WR�FRQWUDFWV�WR�EX\�QRQ�ȴQDQFLDO�LWHPV�LQ�OLQH�ZLWK�WKH�8.&(6ȇV�H[SHFWHG�SXUFKDVH�DQG�XVDJH� 
requirements and the UKCES is therefore exposed to little credit, liquidity or market risk. 

14. Capital commitments 
7KHUH�KDV�EHHQ�QR�FDSLWDO�H[SHQGLWXUH�FRPPLWWHG�DQG�FRQWUDFWHG�DV�DW����0DUFK����������0DUFK�������e��N�� 

����ΖQVXUDQFH� 
:LWK�WKH�H[FHSWLRQ�RI�WKLUG�SDUW\�LQVXUDQFH�UHTXLUHG�E\�WKH�5RDG�7UDɝF�$FWV�DQG�DQ\�RWKHUV�ZKLFK�DUH�VWDWXWRU\�RU� 
contractual obligations, the organisation follows the usual rules for public bodies of non-insurance. The organisation 
LV�LQGHPQLȴHG�E\�WKH�'HSDUWPHQW�IRU�%XVLQHVV��ΖQQRYDWLRQ�DQG�6NLOOV���%Ζ6��LQ�UHVSHFW�RI�WKH�HPSOR\HUȇV�OLDELOLW\� 
insurance. 

16. Commitments under leases 
2SHUDWLQJ�OHDVH�SD\PHQWV�DPRXQWLQJ�WR�e���N�����������e���N��ZHUH�UHFRJQLVHG�DV�DQ�H[SHQVH�GXULQJ�WKH�\HDU�� 
Total future minimum lease payments under operating leases are given in the table below for each of the following 
periods. 

Buildings1 

2015 
£000’s 

Other 
2015 

£000’s 

Buildings1 

2014 
£000’s 

Other 
2014 

£000’s 
ΖQ�RQH�\HDU�RU�OHVV 293 14 292 9 

%HWZHHQ�WZR�DQG�ȴYH�\HDUV 266 0 363 1 

*UHDWHU�WKDQ�ȴYH�\HDUV - - - -

Total 559 14 655 10 

1 7KH�RSHUDWLQJ�OHDVHV�UHODWH�WR�WKH�0HPRUDQGXP�RI�7HUPV�RI�2FFXSDWLRQ��0272��DJUHHPHQWV�LQ�UHODWLRQ�WR�WKH�UHQWDO�RI�WKH� 
:DWK�2ɝFH�ORFDWHG�DW�5HQDLVVDQFH�+RXVH��$GZLFN�3DUN�LQ�:DWK�XSRQ�'HDUQH�DQG�WKH�UHQWDO�IRU�WKH�/RQGRQ�RɝFH�VSDFH�LQ� 
6DQFWXDU\�%XLOGLQJV��/RQGRQ��%RWK�5HQDLVVDQFH�+RXVH�DQG�6DQFWXDU\�%XLOGLQJV�0272�DJUHHPHQWV�IRUP�SDUW�RI�WKH�&LYLO�(VWDWH� 
2FFXSDQF\�$JUHHPHQW�IRU�&URZQ�%RGLHV��&(2$�� 

7KH�0272�IRU�5HQDLVVDQFH�+RXVH�UXQV�WR����'HFHPEHU������DQG�FDQ�EH�WHUPLQDWHG�E\�WKH�8.&(6�ZLWK�H΍HFW�IURP��VW�$SULO� 
������XSRQ�VHUYLQJ����PRQWKȇV�QRWLFH��7KH�0272�IRU�6DQFWXDU\�%XLOGLQJV�UXQV�WR���WK�6HSWHPEHU������ZLWK�ERWK�SDUWLHV�KDYLQJ� 
the option to terminate the agreement on 1st October 2015 by serving 12 month’s 

����/RVVHV�DQG�VSHFLDO�SD\PHQWV 
For the 12 months to 31 March 2015 

(£000’s) 
For the 12 months to 31 March 2014 

(£000’s) 
/RVVHV�DQG�VSHFLDO�SD\PHQWV�WRWDO� 
YDOXH� 

1 -

7UDQVDFWLRQV�LQFOXGHG�LQ�WKH�ȴJXUH� 
DERYH�H[FHHGLQJ�e������� 

- -
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18. Transactions with related parties 
8.&(6�LV�D�1'3%�IXQGHG�E\�%Ζ6�DQG�LV�UHJDUGHG�DV�D�UHODWHG�SDUW\��)XQGLQJ�IRU�WKH�FXUUHQW�\HDU�FRPSULVHG�*UDQW�ΖQ� 
$LG��e������N�� 

ΖQ�DGGLWLRQ�WKH�:DWK�2ɝFH�ORFDWHG�DW�5HQDLVVDQFH�+RXVH�LV�UHQWHG�E\�ZD\�RI�VHSDUDWH�0HPRUDQGXP�RI�7HUPV�RI� 
2FFXSDWLRQ��0272��DJUHHPHQWV�ZLWK�%Ζ6��'XULQJ�WKH�\HDU�8.&(6�PDGH�WRWDO�UHQWDO�SD\PHQWV�IRU�WKH�\HDU�LQFOXGLQJ� 
UDWHV�DQG�VHUYLFH�FKDUJHV�DPRXQWHG�WR�e���N��'HWDLOV�RI�WKLV�UHQWDO�DUUDQJHPHQW�LV�RQ�1RWH����&RPPLWPHQWV�XQGHU� 
leases. 

'XULQJ�WKH�\HDU�8.&(6�DOVR�HQWHUHG�LQWR�WUDQVDFWLRQV�ZLWK�RWKHU�RUJDQLVDWLRQV�WKDW�FDQ�EH�FRQVLGHUHG�DV�UHODWHG� 
because of the nature of the involvement of Commissioners. The table below details the most material transactions 
DQG�WKH�UHODWLRQVKLS�RI�WKH�RUJDQLVDWLRQV�WR�8.&(6��$OO�ZHUH�DUPȇV�OHQJWK�WUDQVDFWLRQV�FDUULHG�RXW�LQ�WKH�QRUPDO� 
FRXUVH�RI�EXVLQHVV��ZHUH�FRPSHWLWLYHO\�OHW�DQG�ZHUH�DGPLQLVWHUHG�LQ�DFFRUGDQFH�ZLWK�8.&(6ȇV�FRQȵLFW�RI�LQWHUHVW� 
policy. The involvement of Commissioners for each relationship is noted against each party where relevant. 

For the year ended 31 March 2015 

Director1 UKCES Role/ 
Relationship 

Related 
Organisation 
Role/ 
Relationship 

Related 
Organisation 

Transaction Value 
included in 

accounts 
£000’s 

Amount yet to 
be paid at 31 

March 2015 
£000’s 

'DYLG�)DLUKXUVW 'LUHFWRU 1RQ�([HFXWLYH� 
Chairman 

3HRSOH��VW Employer 
ΖQYHVWPHQW�)XQG� 
and Growth and 
ΖQQRYDWLRQ�)XQG 

678 263 

-RKQ�&ULGODQG� 
CBE 

'LUHFWRU 'LUHFWRU Business in the 
Community 

Growth 
ΖQQRYDWLRQ�)XQG 

1,512 497 

-DPHV�:DWHV� 
CBE 

'LUHFWRU Chairman &Ζ7%���&RQVWUXF­
tion Skills2 

Universal 
Services 

712 9 

0LFKDHO�'DYLV Chief 
Executive 

%RDUG�0HPEHU� 
RI�$GYLVRU\� 
Board 

Skills Funding 
$JHQF\2 

Funding 
Contribution for 
Skills Show 

- 90  

Barbara Spicer 
CBE 

'LUHFWRU ΖQWHULP�&KLHI� 
Executive (left 
September 
2014) 

'U�'HLUGUH� 
Hughes OBE 

'LUHFWRU $VVRFLDWH� 
Fellow 

ΖQVWLWXWH�RI� 
Employment Re­
search, Universi­
ty of Warwick 

/0Ζ�IRU�$OO� 
support and 
other research 
activity 

320 242 

1LJHO�:KLWHKHDG� 
CBE, FREeng 

'LUHFWRU Chairman Whitehall 
ΖQGXVWU\�*URXS 

$QQXDO�0HPEHU­
ship 2014-15 

6 6 

6LPRQ�3HUU\PDQ Executive 
'LUHFWRU 

1RQ�([HFXWLYH� 
'LUHFWRU 

Engineering 
'HYHORSPHQW� 
Trust 

Employer 
/HDGHUVKLS� 
3URJUDPPH 

584 180 

{7KH�UHOHYDQW�GLUHFWRUV�DUH�H[FOXGHG�IURP�DQ\�&RPPLVVLRQ�GHFLVLRQV�D΍HFWLQJ�VSHQG�ZLWK�DQ\�SDUW\�ZKHUH�WKH\�KDYH�D�UHODWHG� 
party interest. 

² There is a related party relationship as a government body as well as in relation to having common directorship. 

19. Events after the reporting period 
7KHUH�KDYH�EHHQ�QR�HYHQWV�DIWHU�WKH�VWDWHPHQW�RI�ȴQDQFLDO�SRVLWLRQ�GDWH�DQG�XS�WR�WKH�GDWH�WKH�DFFRXQWV�ZHUH� 
DXWKRULVHG�IRU�LVVXH�UHTXLULQJ�DQ�DGMXVWPHQW�WR�WKH�ȴQDQFLDO�VWDWHPHQWV��7KH�GDWH�WKH�DFFRXQWV�ZHUH�DXWKRULVHG�IRU� 
LVVXH�LV�LQWHUSUHWHG�DV�WKH�GDWH�RI�WKH�&HUWLȴFDWH�DQG�5HSRUW�RI�WKH�&RPSWUROOHU�DQG�$XGLWRU�*HQHUDO� 
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Legal and admin details
 

Company registration number: 06425800 

5HJLVWHUHG�RɝFH��5HQDLVVDQFH�+RXVH��$GZLFN�3DUN��:DWK�XSRQ�'HDUQH��6RXWK�<RUNVKLUH�6����1%� 

Company Secretary: 6DUDK�%HDO�ZDV�DSSRLQWHG�DV�&RPSDQ\�6HFUHWDU\�RQ���WK�$SULO������ 

Bankers: +�0�3D\PDVWHU�*HQHUDO� 

Auditors: &RPSWUROOHU�DQG�$XGLWRU�*HQHUDO�1DWLRQDO�$XGLW�2ɝFH���������%XFNLQJKDP�3DODFH�5RDG�9LFWRULD�� 
/RQGRQ��6:�:��63� 

Register of directors interests 
7KH�UHJLVWHU�RI�GLUHFWRUVȇ�LQWHUHVWV�LV�DYDLODEOH�DW�WKH�FRPSDQ\ȇV�UHJLVWHUHG�RɝFH�� 

Directors 
7KH�GLUHFWRUV�LQ�RɝFH�GXULQJ�WKH�\HDU�DUH�OLVWHG�EHORZ�� 

Name Date of appointment Date left 

Executive Directors 
0LFKDHO�'DYLV 03/01/11 
6LU�&KDUOLH�0D\ȴHOG 16/11/10 
1RQ�([HFXWLYH�'LUHFWRUV 
'DYLG�3UHQWLV 01/04/08 
'U�%LOO�0F*LQQLV�&%(��'/ 01/10/08 31/03/15 
Grahame Smith 01/04/08 
-HUHP\�$QGHUVRQ�&%( 01/04/08 
-XOLH�.HQQ\�&%(��'/ 01/04/08 
/L]�6D\FH�2%( 01/04/08 
/RUG�9LFWRU�$GHERZDOH�&%( 01/04/08 10/06/14 
9DOHULH�7RGG�&%( 01/04/08 
-DPHV�:DWHV�&%( 01/04/09 31/03/15 
1LJHO�:KLWHKHDG�&%(��)5(QJ 01/04/09 
/XF\�$GDPV 17/05/11 16/05/14 
3URIHVVRU�-RKQ�&R\QH 17/05/11 
-RKQ�&ULGODQG�&%( 17/05/11 
Sean Taggart 17/05/11 
'DYLG�)DLUKXUVW 21/07/11 14/05/15 
'U�'HLUGUH�+XJKHV�2%( 21/07/11 
7RQ\�/DX�:DONHU�&%( 21/07/11 11/07/14 
Seyi Obakin 21/07/11 
3DXO�0F.HOYLH�2%( 01/04/12 
Scott Waddington 01/04/12 
Gail Cartmail 01/05/12 
7RE\�3H\WRQ�-RQHV 01/05/12 
6FRWW�-RKQVRQ 01/05/12 
Frances O’Grady 22/01/13 
Barbara Spicer CBE 02/09/13 
'RXJODV�0F&RUPLFN 02/09/13 
'DPH�)LRQD�.HQGULFN 02/09/13 
ΖTEDO�:DKKDE�2%( 02/09/13 12/08/14 
:LOO�%XWOHU�$GDPV�2%( 02/09/13 
0DUN�+XGGOHVWRQ 01/05/15 
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Commissioner Biographies
 

6LU�&KDUOLH�0D\ȴHOG 
Chairman 

&KDUOLH�0D\ȴHOG�ZDV�DSSRLQWHG�DV�8.&(6�&KDLUPDQ�LQ�1RYHPEHU������DQG� 
UHFHLYHG�D�NQLJKWKRRG�LQ�-XQH������IRU�VHUYLFHV�WR�EXVLQHVV��6LU�&KDUOLH�EHFDPH�WKH� 
-RKQ�/HZLV�3DUWQHUVKLSȇV�ȴIWK�&KDLUPDQ�LQ�0DUFK�������+H�MRLQHG�WKH�3DUWQHUVKLS� 
LQ������DV�+HDG�RI�%XVLQHVV�'HYHORSPHQW��UHVSRQVLEOH�IRU�EXVLQHVV�VWUDWHJ\�DQG� 
GHYHORSPHQW�IRU�ERWK�-RKQ�/HZLV�DQG�:DLWURVH��6LU�&KDUOLH�MRLQHG�WKH�ERDUG�DV� 
'HYHORSPHQW�'LUHFWSU�LQ������DQG�ZDV�UHVSRQVLEOH�IRU�GHYHORSLQJ�WKH�3DUWQHUVKLSȇV� 
RQOLQH�VWUDWHJ\��+H�EHFDPH�0DQDJLQJ�'LUHFWRU�RI�-RKQ�/HZLV�LQ�-DQXDU\������SULRU� 
WR�WDNLQJ�XS�KLV�DSSRLQWPHQW�DV�&KDLUPDQ�RI�WKH�3DUWQHUVKLS�LQ�0DUFK������ 

6LU�&KDUOLH�EHJDQ�KLV�FDUHHU�DV�DQ�RɝFHU�LQ�WKH�DUP\��+H�MRLQHG�6PLWK.OLQH�%HHFKDP� 
LQ������DQG�EHFDPH�0DUNHWLQJ�0DQDJHU�IRU�WKH�/XFR]DGH�EUDQG��EHIRUH�PRYLQJ�WR� 
0F.LQVH\�	�&R�LQ�������ZKHUH�KH�ZRUNHG�ZLWK�FRQVXPHU�DQG�UHWDLO�RUJDQLVDWLRQV� 

0LFKDHO�'DYLV 
Chief Executive 

0LFKDHO�'DYLV�LV�WKH�&KLHI�([HFXWLYH�RI�8.&(6��+H�SUHYLRXVO\�KHOG�WKH�SRVLWLRQ�RI� 
'LUHFWRU�RI�6WUDWHJ\�DQG�3HUIRUPDQFH�� 

%HIRUH�MRLQLQJ�8.&(6��0LFKDHO�ZDV�WKH�0DQDJLQJ�'LUHFWRU�RI�&)(�5HVHDUFK�� 
0LFKDHO�OHG�&)(�IURP�D�VWDUW�XS�WR�EHFRPLQJ�D�QDWLRQDO�VSHFLDOLVW�LQ�SROLF\�IRU�VNLOOV�� 
employment and economic development. 

3UHYLRXVO\��0LFKDHO�ZDV�&KDLUPDQ�RI�/DVWROLWH�/WG���D�PDQXIDFWXUHU�RI�OLJKWLQJ�FRQWURO� 
V\VWHPV�IRU�WKH�SKRWR�DQG�YLGHR�LQGXVWU\��DQG�&KDLUPDQ�RI�/HLFHVWHU�&ROOHJH� 

0LFKDHO�KROGV�D�%$��+RQV��LQ�(FRQRPLFV�IURP�/DQFDVWHU�8QLYHUVLW\� 

Barbara Spicer CBE 
Chief Executive, Plus Dane 

%DUEDUD�6SLFHU�LV�&KLHI�([HFXWLYH�RI�3OXV�'DQH���D�KRXVLQJ�DVVRFLDWLRQ�ZRUNLQJ� 
DFURVV�0HUVH\VLGH�DQG�&KHVKLUH��� 

%DUEDUD�ZRUNHG�SUHYLRXVO\�DV�&KLHI�([HFXWLYH�RI�WKH�6NLOOV�)XQGLQJ�$JHQF\�DQG� 
was Chief Executive of Salford City Council for eight years where she led key 
GHYHORSPHQWV��LQFOXGLQJ�WKH�ELG�WR�UHORFDWH�WKH�%%&�WR�6DOIRUG�4XD\V�DW�0HGLD&LW\� 
UK. 

+HU�EHOLHI�LV�WKDW�WKHUH�DUH�WZR�WKLQJV�WKDW�DUH�FULWLFDO�WR�WKH�ZHOO�EHLQJ�RI�LQGLYLGXDOV�� 
a real job and a decent home; Barbara has spent her career focused on trying to 
GHOLYHU�WKRVH�WKLQJV�IRU��DQG�ZLWK��SHRSOH�ZKR�VRPHWLPHV�ȴQG�LW�KDUG�WR�GHOLYHU� 
them for themselves. 
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%LOO�0F*LQQLV�&%(�'/ 
Northern Ireland Adviser on Employment and Skills 

%LOO�0F*LQQLV�ZDV�DSSRLQWHG�DV�WKH�1RUWKHUQ�ΖUHODQG�$GYLVHU�RQ�(PSOR\PHQW� 
and Skills in October 2008, and was a Commissioner at the UK Commission for 
(PSOR\PHQW�DQG�6NLOOV�XQWLO�KLV�WHUP�FDPH�WR�DQ�HQG�RQ����0DUFK�������+H�ZDV� 
SUHYLRXVO\�&KDLU�RI�WKH�0F$YR\�*URXS�/LPLWHG��R΍�VLWH�EXLOGLQJ�VROXWLRQV���KDYLQJ� 
been appointed in 2000, and is now a non-executive director of Cunningham 
&RYHUV�/WG��0DJKHUD� 

Bill has been a board member for a number of public and private organisations 
LQFOXGLQJ�ΖQYHVW�1RUWKHUQ�ΖUHODQG��WKH�1DWLRQDO�(PSOR\PHQW�3DQHO�DQG�WKH�6HFWRU� 
6NLOOV�'HYHORSPHQW�$JHQF\��+H�ZDV�DZDUGHG�DQ�2%(�LQ������DQG�D�&%(�LQ�WKH������ 
IRU�KLV�VHUYLFHV�WR�1RUWKHUQ�ΖUHODQG�LQGXVWU\�� 

'DYH�3UHQWLV 
General Secretary, UNISON 

'DYH�3UHQWLV�KDV�EHHQ�JHQHUDO�VHFUHWDU\�RI�81Ζ621�VLQFH�-DQXDU\������ 

+H�LV�D�SDVVLRQDWH�DGYRFDWH�IRU�SXEOLF�VHUYLFHV�DQG�SXEOLF�VHUYLFH�ZRUNHUV��'DYH� 
KDV�EHHQ�LQVWUXPHQWDO�LQ�GULYLQJ�81Ζ621ȇV�HTXDOLW\�DJHQGD�DQG�DQ�XQUHOHQWLQJ� 
IRUFH�LQ�LWV�FDPSDLJQV�RI�RSSRVLWLRQ�WR�UDFLVP��WKH�IDU�ULJKW�DQG�WKH�%13��8QGHU�KLV� 
OHDGHUVKLS��WKH�XQLRQ�KDV�FRQWLQXHG�WR�JURZ�LQ�PHPEHUVKLS�DQG�LQȵXHQFH�� 

His sense of fair play, compassion, and his strong work ethic, were honed in the 
VWUHHWV�RI�/HHGV�ZKHUH�KH�ZDV�ERUQ�DQG�EURXJKW�XS��+H�VWXGLHG�KLVWRU\�DW�WKH� 
8QLYHUVLW\�RI�/RQGRQ�DQG�PDVWHUHG�LQ�LQGXVWULDO�UHODWLRQV�DW�WKH�8QLYHUVLW\�RI� 
Warwick. 

'DYH�LV�D�PHPEHU�RI�WKH�78&�*HQHUDO�&RXQFLO�DQG�LWV�H[HFXWLYH�FRPPLWWHH�� 

+H�LV�D�YLVLWLQJ�IHOORZ�RI�1XɝHOG�&ROOHJH��2[IRUG�DQG�3UHVLGHQW�RI�3XEOLF�6HUYLFHV� 
ΖQWHUQDWLRQDO�Ȃ�WKH�XPEUHOOD�ERG\�IRU�SXEOLF�VHFWRU�WUDGH�XQLRQV�DFURVV�WKH�ZRUOG� 

'DYLG�)DLUKXUVW 
&KLHI�3HRSOH�2ɝFHU��0F'RQDOGȇV�(XURSH 

'DYLG�MRLQHG�0F'RQDOGȇV�LQ������DQG�FXUUHQWO\�KDV�UHVSRQVLELOLW\�IRU�WKH�SHRSOH� 
practices for more than 22,000 restaurants employing over 1.2m people in Europe, 
$VLD�3DFLȴF��0LGGOH�(DVW��$IULFD��DQG�/DWLQ�$PHULFD� 

+H�LV�D�&KDUWHUHG�&RPSDQLRQ�RI�WKH�&Ζ3'��FKDLUPDQ�RI�3HRSOH��VW��DQG�D�)HOORZ�RI� 
/DQFDVWHU�8QLYHUVLW\�0DQDJHPHQW�6FKRRO��'DYLG�KDV�DOVR�EHHQ�DZDUGHG�KRQRUDU\� 
GRFWRUDWHV�LQ�%XVLQHVV�$GPLQLVWUDWLRQ�E\�0DQFKHVWHU�0HWURSROLWDQ�8QLYHUVLW\�DQG� 
0LGGOHVH[�8QLYHUVLW\�� 

)RU�IRXU�FRQVHFXWLYH�\HDUV�EHWZHHQ������DQG������KH�ZDV�YRWHG�WKH�8.ȇV�Ȇ0RVW� 
ΖQȵXHQWLDO�3UDFWLWLRQHUȇ�E\�+5�0DJD]LQH�DQG�LQ�6HSWHPEHU������KH�ZDV�DZDUGHG� 
their lifetime achievement award. 

'DYLG�UHVLJQHG�DV�D�&RPPLVVLRQHU�RQ����0D\����� 
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'U�'HLUGUH�+XJKHV�2%( 
Chair of the National Council for Careers 

'U�'HLUGUH�+XJKHV�VSHFLDOLVHV�LQ�FDUHHUV��HPSOR\PHQW�DQG�VNLOOVȇ�SROLFLHV��UHVHDUFK� 
and practice. Her work covers all sectors of career education and guidance, 
including schools, colleges, universities, public employment services, vocational 
WUDLQLQJ�DQG�VRFLDO�LQFOXVLRQ��6KH�LV�DQ�$VVRFLDWH�)HOORZ�DW�:DUZLFN�8QLYHUVLW\ȇV� 
ΖQVWLWXWH�IRU�(PSOR\PHQW�5HVHDUFK��Ζ(5��ZRUNLQJ�ZLWK�YDULRXV�8.��(XURSHDQ�DQG� 
LQWHUQDWLRQDO�RUJDQLVDWLRQV��6KH�LV�&KDLU�RI�WKH�3URPRWLRQV�6HQLRU�$GYLVRU\�%RG\� 
'I(�&I%7�Ȇ&RUH�0DWKV�6XSSRUW�3URJUDPPH�IRU�SRVW����VWXGHQWV�LQ�(QJODQGȇ��6KH� 
SUHYLRXVO\�FKDLUHG�WKH�1DWLRQDO�&DUHHUV�&RXQFLO�LQ�(QJODQG������������� 

'HLUGUH�ZDV�DZDUGHG�DQ�2%(�LQ������LQ�UHFRJQLWLRQ�RI�KHU�VHUYLFHV�WR�FDUHHU� 
guidance. 

'RXJODV�0F&RUPLFN 
CEO, Sweett Group 

'RXJODV�0F&RUPLFN�LV�&(2�RI�6ZHHWW�*URXS��D�JOREDO�SURYLGHU�RI�SURIHVVLRQDO� 
services for the construction and management of building and infrastructure 
projects. He has over 30 years’ experience in the construction industry with a 
EDFNJURXQG�LQ�TXDQWLW\�VXUYH\LQJ�DQG�SURMHFW�PDQDJHPHQW��3ULRU�WR�6ZHHWW�*URXS�� 
'RXJODV�ZDV�*URXS�0DQDJLQJ�'LUHFWRU��5DLO��$WNLQV��8.��� 

'RXJODV�KROGV�DQ�06F�LQ�&RQVWUXFWLRQ�0DQDJHPHQW��D�%6F�LQ�4XDQWLW\� 
6XUYH\LQJ�DQG�LV�D�)HOORZ�RI�WKH�5R\DO�ΖQVWLWXWLRQ�RI�&KDUWHUHG�6XUYH\RUV��+H�LV�D� 
Commissioner for the UK Commission for Employment and Skills, a non-executive 
'LUHFWRU�RI�WKH�ΖQVWLWXWH�IRU�&ROODERUDWLYH�:RUNLQJ�DQG�VLWV�RQ�WKH�(GLWRULDO�%RDUG�RI� 
5DLO�5HYLHZ�0DJD]LQH� 

'DPH�)LRQD�.HQGULFN 
Chairman and Chief Executive, Nestlé UK & Ireland 

)LRQD�.HQGULFN�KDV�EHHQ�&KDLUPDQ�DQG�&(2�RI�1HVWO«�8.�DQG�ΖUHODQG�VLQFH�2FWREHU� 
������6KH�LV�WKH�ȴUVW�ZRPDQ�WR�KHDG�WKH�FRPSDQ\��ZKLFK�KDV�D�WXUQRYHU�RI�e���EQ� 
and employs 8,000 people. 

)LRQD�MRLQHG�1HVWO«�8.�LQ������DIWHU�VWDUWLQJ�KHU�FDUHHU�LQ�WHDFKLQJ��6KH�KHOG�D� 
QXPEHU�RI�VHQLRU�FRPPHUFLDO�UROHV�EHIRUH�EHFRPLQJ�0DQDJLQJ�'LUHFWRU�RI�WKH�8.� 
%HYHUDJH�'LYLVLRQ�LQ�������ΖQ�������)LRQD�MRLQHG�1HVWO«�6�$��LQ�6ZLW]HUODQG�PDQDJLQJ� 
the global strategy for Beverage brands before taking up her current role. 

)LRQD�EHFDPH�3UHVLGHQW�RI�WKH�)RRG�	�'ULQN�)HGHUDWLRQ�LQ�-DQ������DQG�ZDV� 
DZDUGHG�'%(�LQ�WKH������1HZ�<HDUȇV�+RQRXUV� 
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Frances O’Grady 
General Secretary, Trades Union Congress 

)UDQFHV�MRLQHG�WKH�78&�DV�&DPSDLJQV�2ɝFHU�LQ�������DQG�ZHQW�RQ�WR�ODXQFK�WKH� 
78&ȇV�2UJDQLVLQJ�$FDGHP\�LQ�������6KH�KHDGHG�WKH�78&ȇV�RUJDQLVDWLRQ�GHSDUWPHQW� 
from 1999, reorganising local skills projects into unionlearn, which now helps a 
quarter of a million workers into learning every year. 

$V�'HSXW\�*HQHUDO�6HFUHWDU\��)UDQFHV�OHG�RQ�LQGXVWULDO�SROLF\��WKH�1+6�DQG�WKH� 
2O\PSLFV�DJUHHPHQW��6KH�KDV�VHUYHG�DV�D�PHPEHU�RI�WKH�/RZ�3D\�&RPPLVVLRQ��WKH� 
+LJK�3D\�&HQWUH��DQG�WKH�5HVROXWLRQ�)RXQGDWLRQȇV�&RPPLVVLRQ�RQ�/LYLQJ�6WDQGDUGV�� 
Frances was elected as TUC general secretary in 2012. 

)UDQFHV�ZDV�ERUQ�LQ�2[IRUG��KDV�WZR�DGXOW�FKLOGUHQ�DQG�OLYHV�LQ�1RUWK�/RQGRQ� 

Gail Cartmail 
Assistant General Secretary, Unite the Union 

*DLOȇV�PDLQ�UROH�LV�WR�OHDG�8QLWH�WKH�8QLRQȇV�FRQVWUXFWLRQ��HQHUJ\��ȴQDQFH�DQG�SXEOLF� 
service teams, campaigning for better terms and conditions for members in those 
sectors. 

Before becoming the assistant general secretary for public services, she worked for 
WKH�XQLRQ�LQ�D�UDQJH�RI�RWKHU�UROHV��LQFOXGLQJ�+HDG�RI�+HDOWK�DQG�1DWLRQDO�(TXDOLWLHV� 
2ɝFHU��3ULRU�WR�WKLV�*DLO�ZRUNHG�LQ�HFRQRPLF�GHYHORSPHQW�DQG�KDV�RFFXSDWLRQDO� 
TXDOLȴFDWLRQV�LQ�WKH�JUDSKLFV�VHFWRU�� 

Grahame Smith 
General Secretary, Scottish Trades Union Congress 

Grahame Smith was appointed as the Scottish TUC’s General Secretary in 
'HFHPEHU�������+H�MRLQHG�WKH�678&�LQ������DQG�EHFDPH�'HSXW\�*HQHUDO�6HFUHWDU\� 
LQ�������+H�OHG�WKH�FUHDWLRQ�RI�6FRWWLVK�8QLRQ�/HDUQLQJ��WKH�678&ȇV�XQLRQ�OHDUQLQJ� 
organisation and serves as a member of its Board. Grahame is a non-executive 
ERDUG�PHPEHU�RI�6NLOOV�'HYHORSPHQW�6FRWODQG��6FRWWLVK�(QWHUSULVH�DQG�WKH�6FRWWLVK� 
Government’s Economy Board. He is a member of the Glasgow Regional Colleges 
Board and serves on a number of industry bodies related to the oil and gas sector. 

-DPHV�:DWHV�&%( 
Chairman, Wates Construction 

$IWHU�UHDGLQJ�(VWDWH�0DQDJHPHQW�DW�FROOHJH�-DPHV�MRLQHG�:DWHV�&RQVWUXFWLRQ�LQ� 
1983 as a management trainee, progressing through line management before 
joining the Wates Construction board in 1994. He was appointed to the Wates 
Group Board in 1997 and became Chairman in 2013. 

+H�LV�&KDLUPDQ�RI�&Ζ7%��&KDLUPDQ�RI�8.&*��&KDLUPDQ�RI�%5(�7UXVW��3DVW�3UHVLGHQW� 
RI�&Ζ2%��DQG�D�0HPEHU�RI�&%Ζ�� 
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-DPHV�LV�&KDLUPDQ�RI�WKH�3ULQFHȇV�7UXVW�%XLOW�(QYLURQPHQW�/HDGHUVKLS�*URXS��9LFH� 
&KDLUPDQ�RI�WKH�4XHHQ�(OL]DEHWKȇV�)RXQGDWLRQ��*RYHUQRU�RI�(PDQXHO�6FKRRO�� 
Governor of University of Westminster and patron of the Wates Family Enterprise 
7UXVW��-DPHV�ZDV�DZDUGHG�D�&%(�LQ������IRU�VHUYLFHV�WR�FRQVWUXFWLRQ�DQG�WKH� 
charitable sector. 

-DPHVȇV�WHUP�DV�D�&RPPLVVLRQHU�FDPH�WR�DQ�HQG�RQ����0DUFK������ 

-HUHP\�$QGHUVRQ�&%( 
Chairman, Global Financial Services KPMG LLP 

$V�&KDLUPDQ�RI�.30*ȇV�*OREDO�)LQDQFLDO�6HUYLFHV�SUDFWLFH�-HUHP\�LV�HQJDJHG�JOREDOO\� 
LQ�GLDORJXH�ZLWK�ȴQDQFLDO�LQVWLWXWLRQV��UHJXODWRUV�DQG�SROLF\PDNHUV��7KLV�HQDEOHV�KLP� 
WR�EULQJ�D�ZLGH�DQG�SUDFWLFDO�SHUVSHFWLYH�WR�GLVFXVVLRQV�RQ�NH\�ȴQDQFLDO��UHJXODWRU\�� 
RSHUDWLRQDO�DQG�JRYHUQDQFH�LVVXHV��-HUHP\�KDV�VSHQW����\HDUV�ZRUNLQJ�ZLWK�WKH� 
ȴQDQFLDO�LQGXVWU\�LQ�DQ�DGYLVRU\�FDSDFLW\��+H�KDV�ZRUNHG�H[WHQVLYHO\�WR�KHOS�WKHP� 
execute global programs as they deal with the challenges of a fast changing global 
market. 

3URIHVVRU�-RKQ�&R\QH 
Vice Chancellor, University of Derby 

3URIHVVRU�-RKQ�&R\QH�KDV�EHHQ�9LFH�&KDQFHOORU�RI�WKH�8QLYHUVLW\�RI�'HUE\�VLQFH� 
2004. 

+H�KDV�OHG�WKH�8QLYHUVLW\�RI�'HUE\�WR�PRUH�WKDQ�D�GRXEOLQJ�RI�LWV�VL]H�RYHU�WKH�SDVW� 
���\HDUV�DQG�LQFUHDVHG�LWV�SURȴOH�QDWLRQDOO\�DQG�UHJLRQDOO\��7KH�8QLYHUVLW\�KDV�EHHQ� 
VKRUWOLVWHG�LQ�UHFHQW�\HDUV�IRU�Ȇ8QLYHUVLW\�RI�WKH�<HDUȇ�DQG�LQ������ZRQ�Ȇ/HDGHUVKLS� 
Team of the Year’ at the Times Higher Education national awards. 

$V�D�8.&(6�&RPPLVVLRQHU��-RKQ�FKDLUHG�WKH�(PSOR\HU�ΖQYHVWPHQW�)XQG��+H�LV�D� 
GLUHFWRU�RI�&IH�5HVHDUFK�DQG�&RQVXOWDQF\�/WG��D�FRPSDQ\�WKDW�VSHFLDOLVHV�LQ�WKH� 
GHYHORSPHQW�RI�SROLF\�DQG�DSSOLFDWLRQ�LQ�WKH�ȴHOGV�RI�HQWHUSULVH��VNLOOV�GHYHORSPHQW�� 
and the delivery of public services. He serves on many regional bodies including 
WKH�&KDPEHU�RI�&RPPHUFH��WKH�'HUE\�5HQDLVVDQFH�%RDUG�DQG�WKH�'HUE\VKLUH� 
(FRQRPLF�3DUWQHUVKLS��(QWHUSULVH�3DUWQHUVKLS� 

-RKQ�&ULGODQG�&%( 
'LUHFWRU�*HQHUDO��&%Ζ 

$V�'LUHFWRU�*HQHUDO�RI�WKH�&%Ζ��-RKQ�&ULGODQG�LV�WKH�NH\�VSRNHVPDQ�IRU�WKH�EXVLQHVV� 
community in the media, on public platforms and with the government. He leads 
WKH�&%Ζ�Ȃ�WKH�YRLFH�RI�EXVLQHVV���LQ�WKH�8.�DQG�UHSUHVHQWV�LW�LQWHUQDWLRQDOO\� 

-RKQ�LV�D�%RDUG�PHPEHU�RI�%XVLQHVV�LQ�WKH�&RPPXQLW\�DQG�D�8.�&RPPLVVLRQHU�IRU� 
(PSOR\PHQW�DQG�6NLOOV��+H�ZDV�9LFH�&KDLU�RI�WKH�1DWLRQDO�/HDUQLQJ�DQG�6NLOOV�&RXQFLO� 
EHWZHHQ������������+H�VSHQW����\HDUV�RQ�WKH�/RZ�3D\�&RPPLVVLRQ�DQG�WKH�$&$6� 
&RXQFLO��DQG�ZDV�DOVR�D�PHPEHU�RI�WKH�&RXQFLO�RI�&UDQȴHOG�8QLYHUVLW\�DQG�WKH� 
&RPPLVVLRQ�RQ�(QYLURQPHQWDO�0DUNHWV�DQG�(FRQRPLF�3HUIRUPDQFH�� 
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-XOLH�.HQQ\�&%(�'/ 
Chairman and Chief Executive, Pyronix Ltd 

-XOLH�.HQQ\�IRXQGHG�3\URQL[�LQ�������%DVHG�LQ�5RWKHUKDP��3\URQL[�PDQXIDFWXUHV�DQ� 
H[WHQVLYH�SRUWIROLR�RI�HOHFWURQLF�VHFXULW\�HTXLSPHQW�IRU�LQWUXGHU�DODUPV��-XOLH�KDG�D� 
successful career as a litigation lawyer in local authority and private practice before 
founding the company. 

)RU�RYHU����\HDUV�-XOLH�KDV�EHHQ�LQYROYHG�LQ�VHUYLQJ�EXVLQHVV�DQG�ORFDO�FRPPXQLWLHV� 
and currently holds several trustee or patron positions for organisations including 
DSSRLQWPHQW�E\�*RYHUQPHQW�DV�DQ�ΖQWHUYHQWLRQ�&RPPLVVLRQHU�DW�5RWKHUKDP� 
&RXQFLO��&KDLU�RI�*RYHUQRUV�DW�0DOWE\�/HDUQLQJ�7UXVW��DQG�6KHɝHOG�&LW\�5HJLRQ�/(3� 

6KH�ZDV�DZDUGHG�D�&%(�LQ������DQG�DQ�+RQRUDU\�'RFWRUDWH�IURP�6KHɝHOG�+DOODP� 
8QLYHUVLW\�LQ�������6KH�ZDV�+LJK�6KHUL΍�RI�6RXWK�<RUNVKLUH�IURP����������6KH�KDV� 
ZRQ�PDQ\�SHUVRQDO�DZDUGV��PRVW�UHFHQWO\�3ULYDWH�%XVLQHVVZRPDQ������� 

/L]�6D\FH�2%( 
Chief Executive, Disability Rights UK 

/L]�6D\FH�LV�&KLHI�([HFXWLYH�RI�'LVDELOLW\�5LJKWV�8.�DQG�D�PHPEHU�RI�WKH�&RPPLWWHH� 
of Healthwatch England. With a background in mental health and disability policy, 
SUHYLRXV�UROHV�LQFOXGH�'LUHFWRU�RI�3ROLF\�DQG�&RPPXQLFDWLRQV�DW�WKH�'LVDELOLW\�5LJKWV� 
&RPPLVVLRQ�DQG�3ROLF\�'LUHFWRU�RI�0LQG�� 

6KH�OHG�DQ�ΖQGHSHQGHQW�5HYLHZ�LQWR�GLVDELOLW\�HPSOR\PHQW�SURJUDPPHV�IRU� 
Government in 2011 and has published widely on mental health, disability and 
VRFLDO�SDUWLFLSDWLRQ��6KH�XQGHUWRRN�D�+DUNQHVV�)HOORZVKLS�LQ�WKH�86$�UHVXOWLQJ�LQ�D� 
ERRN��)URP�3V\FKLDWULF�3DWLHQW�WR�&LWL]HQ���������ZDV�DZDUGHG�DQ�2%(�LQ������IRU� 
services to disabled people and an honorary doctorate from the University of Kent 
in 2014. 

0DUN�+XGGOHVWRQ 
Managing Director of jheSOLUTIONS and King & Fowler UK, Northern Ireland 
Commissioner 

0DUN�ZDV�DSSRLQWHG�DV�WKH�1RUWKHUQ�ΖUHODQG�&RPPLVVLRQHU�RQ��VW�0D\������� 
0DUN�LV�D�JUDGXDWH�IURP�WKH�8OVWHU�8QLYHUVLW\��ZLWK�D�GHJUHH�LQ�0DQXIDFWXULQJ� 
Engineering. He has held a variety of posts, both in engineering disciplines and 
PDQDJHPHQW�DQG�OHDGHUVKLS�UROHV�LQ�WKH�$HURVSDFH��$XWRPDWLYH��'HIHQFH�DQG� 
6SDFH�VHFWRUV��+H�LV�FXUUHQWO\�WKH�0DQDJLQJ�'LUHFWRU�RI�MKH62/87Ζ216�DQG�.LQJ�	� 
)RZOHU�8.��0DUN�KDV�ZRUNHG�ZLWK�WKH�'HSDUWPHQW�LQ�RWKHU�FDSDFLWLHV��QRWDEO\�DV�D� 
PHPEHU�RI�WKH�0LQLVWHULDO�$GYLVRU\�*URXS�RQ�WKH�5HYLHZ�RI�$SSUHQWLFHVKLSV�DQG�WKH� 
0LQLVWHULDO�:RUNLQJ�*URXS�RQ�$GYDQFHG�0DQXIDFWXULQJ�DQG�(QJLQHHULQJ�6HUYLFHV� 
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1LJHO�:KLWHKHDG�&%( 
Group Managing Director, Programmes and Support, BAE Systems 

1LJHO�ZDV�DSSRLQWHG�*URXS�0DQDJLQJ�'LUHFWRU�RI�3URJUDPPHV�DQG�6XSSRUW��RQH�RI� 
WKUHH�*OREDO�2SHUDWLQJ�*URXSV�LQ�%$(�6\VWHPV��LQ�������+H�KDV�UHVSRQVLELOLW\�IRU� 
8.�%XVLQHVVHV�LQFOXGLQJ�0DULWLPH��0LOLWDU\�$LU�	�ΖQIRUPDWLRQ��&RPEDW�9HKLFOHV��8.��� 
8.�0XQLWLRQV�DQG�WKH�*URXSȇV�6KDUHG�6HUYLFHV�RSHUDWLRQV��7KHVH�EXVLQHVVHV�GHOLYHU� 
over £6bn turnover predominantly in UK defence but also in international markets. 

+H�XQGHUWDNHV�D�QXPEHU�RI�DGGLWLRQDO�UROHV��LQFOXGLQJ��&RPPLVVLRQHU��8.� 
&RPPLVVLRQ�IRU�(PSOR\PHQW�DQG�6NLOOV��&KDLUPDQ��:Ζ*��:KLWHKDOO�DQG�ΖQGXVWU\� 
*URXS���&KDLUPDQ��8.�&RXQFLO�IRU�(OHFWURQLF�%XVLQHVV��0HPEHU��$SSUHQWLFH� 
$PEDVVDGRU�1HWZRUN��&RXQFLO�0HPEHU��$_'_6��$HURVSDFH��'HIHQFH��6HFXULW\��� 

1LJHO�LV�D�&KDUWHUHG�(QJLQHHU��D�)HOORZ�RI�WKH�5R\DO�$HURQDXWLFDO�6RFLHW\�DQG� 
D�)HOORZ�RI�WKH�5R\DO�$FDGHP\�RI�(QJLQHHULQJ���+H�KDV�EHHQ�DFWLYH�LQ�GHIHQFH� 
programmes including design, development, production and support for 28 years, 
ZRUNLQJ�LQ�WKH�8.��6ZHGHQ�DQG�$XVWUDOLD� 

3DXO�0F.HOYLH�2%( 
Consultant 

$�WUDLQLQJ�DQG�GHYHORSPHQW�SURIHVVLRQDO��3DXO�ZRUNHG�ZLWK�6FRWWLVK3RZHU�XQWLO� 
������+H�KHDGHG�6FRWWLVK3RZHU�/HDUQLQJ��D�SDUWQHUVKLS�EHWZHHQ�WKH�FRPSDQ\� 
and its trades unions that helped train the company’s employees and improve the 
employability of young people in the community. 

6LQFH�OHDYLQJ�6FRWWLVK3RZHU��3DXO�KDV�GHYHORSHG�D�SRUWIROLR�FDUHHU�ZKLFK�LQFOXGHV� 
%RDUG�0HPEHUVKLS�RI�WKH�6FRWWLVK�)XQGLQJ�&RXQFLO��ZKHUH�KH�LV�9LFH�&KDLU��DQG� 
6NLOOV�'HYHORSPHQW�6FRWODQG��3DXO�LV�FKDLU�RI�WKHLU�-RLQW�6NLOOV�&RPPLWWHH� 

ΖQ������3DXO�ZDV�DZDUGHG�DQ�2%(�LQ�WKH�4XHHQȇV�%LUWKGD\�+RQRXUV�/LVW�IRU�VHUYLFHV� 
to lifelong learning in Scotland. 

6FRWW�-RKQVRQ 
Chief Executive, Chas Smith Group Ltd 

6FRWW�-RKQVRQ�LV�DQ�H[SHULHQFHG�VPDOO�DQG�PHGLXP�VL]HG�EXVLQHVVHV�SUDFWLWLRQHU�LQ� 
the construction sector. 

From his initial start up business as a student, he has worked across the sector 
leading to his current role as co-owner of Hertfordshire-based Chas Smith Group 
/WG� 

ΖQ�������KH�ZDV�DSSRLQWHG�E\�WKH�6HFUHWDU\�RI�6WDWH�IRU�7UDGH�DQG�ΖQGXVWU\�WR�WKH� 
6PDOO�%XVLQHVV�&RXQFLO��D�SRVW�KH�KHOG�IRU�ȴYH�\HDUV��+H�KDV�DOVR�EHHQ�DSSRLQWHG� 
WR�WKH�0LQLVWHULDO�$GYLVRU\�3DQHO�RQ�6NLOOV�DQG�WKH�6NLOOV�)XQGLQJ�$GYLVRU\�%RDUG�WR� 
champion the needs of small businesses. 



UK Commission for Employment and Skills (a company limited by guarantee)64 

Scott Waddington 
Chief executive, SA Brain 

%UDLQV�RSHUDWHV�����SXEV�����&R΍HH���VWRUHV�DV�ZHOO�DV�D�VXFFHVVIXO�EUHZLQJ�DQG� 
brands business, employing over 2000 people. 

Scott was born and educated in Wales followed by attending Reading University 
�(FRQRPLFV�DQG�$FFRXQWLQJ���+H�KDV�VSHQW�WKH�PDMRULW\�RI�KLV�FDUHHU�LQ�WKH� 
KRVSLWDOLW\�VHFWRU��VSHFLȴFDOO\�LQ�GULQNV�PDUNHWLQJ�DQG�SXE�UHWDLOLQJ�ZRUNLQJ�ZLWK� 
EXVLQHVVHV�LQFOXGLQJ�%DVV��&DUOVEHUJ�DQG�&HQWXU\�ΖQQV�� 

6FRWW�FKDLUV�WKH�:DOHV�(PSOR\PHQW�DQG�6NLOOV�%RDUG�DQG�SUHYLRXVO\�FKDLUHG�WKH�&%Ζ� 
in Wales. 

Sean Taggart 
Chief Executive, Albatross Group 

6HDQ�LV�FR�RZQHU�DQG�&KLHI�([HFXWLYH�RI�WKH�$OEDWURVV�*URXS�RI�&RPSDQLHV��D� 
collection of nine multi-award winning group tourism businesses with a combined 
turnover of just under £40m. Established in 1985, the Group employs just under 
����SHRSOH�DQG�LV�KHDGTXDUWHUHG�LQ�.HQW�ZLWK�RɝFHV�LQ�FHQWUDO�/RQGRQ��:LOWVKLUH�� 
Hemel Hempstead and Brisbane. He chairs the Coach Tourism Council in the UK 
DQG�LV�7UHDVXUHU�RI�WKH�(XURSHDQ�7RXU�2SHUDWRUV�$VVRFLDWLRQ�ZKLOVW�DOVR�FKDLULQJ� 
Crossroads Care West Kent, a regional charity supporting over 3,000 families that 
care for sick or disabled family members at home. 

Sean has also served as deputy chair of the Small Business Council (2003-2007), 
D�PHPEHU�RI�WKH�0LQLVWHULDO�$GYLVRU\�3DQHO�RQ�/HDGHUVKLS�	�0DQDJHPHQW������� 
������DQG�FKDLU�RI�WKH�%XVLQHVV�6XSSRUW�DV�D�3URIHVVLRQ�$GYLVRU\�*URXS������� 
2009).. 

Seyi Obakin 
Chief Executive, Centrepoint 

Seyi has been Chief Executive of Centrepoint, the leading national charity working 
ZLWK�KRPHOHVV�\RXQJ�SHRSOH��VLQFH�-DQXDU\�������+H�MRLQHG�&HQWUHSRLQW�LQ������DV� 
)LQDQFH�'LUHFWRU�DQG�EHFDPH�&KLHI�2SHUDWLQJ�2ɝFHU�LQ������ 

6H\L�KDV�SUHYLRXVO\�ZRUNHG�IRU�3Z&��&LWLEDQN��+RXVLQJ�����0HWURSROLWDQ�+RXVLQJ�DQG� 
6W�-RKQ�$PEXODQFH��LQYROYHG�LQ�SURIHVVLRQDO�DFFRXQWLQJ��FRUSRUDWH�EDQNLQJ��FKDQJH� 
management and social housing. He is a graduate chartered accountant and is 
FXUUHQWO\�D�PHPEHU�RI�':3�6RFLDO�6HFXULW\�$GYLVRU\�&RPPLWWHH�� 
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7RE\�3H\WRQ�-RQHV 
HR Director, Siemens UK and North West Europe 

7RE\�ZDV�DSSRLQWHG�WR�WKH�([HFXWLYH�0DQDJHPHQW�%RDUG�RI�6LHPHQV�3OF�LQ������ 
with responsibility for Siemens in the UK and assigned countries where Siemens has 
DSSUR[LPDWHO\��������HPSOR\HHV��+H�VWDUWHG�KLV�FDUHHU�DV�DQ�RɝFHU�LQ�WKH�5R\DO� 
(QJLQHHUV��ΖQ�WKH�����V�KH�PRYHG�LQWR�PDQDJHPHQW�FRQVXOWLQJ�� 

7RE\�MRLQHG�6LHPHQV�LQ������DQG�SHUIRUPHG�D�VXFFHVVLRQ�RI�KLJK�SURȴOH� 
international leadership roles in the UK, China and Germany spanning General 
0DQDJHPHQW��0HUJHUV�	�$FTXLVLWLRQV�DQG�+5�� 

9DOHULH�7RGG�&%( 
Director of Talent and Resources, Crossrail Ltd 

9DOHULH�MRLQHG�&URVVUDLO�/WG�DV�7DOHQW�	�5HVRXUFHV�'LUHFWRU�LQ�-DQXDU\������� 
3UHYLRXVO\��VKH�ZDV�0DQDJLQJ�'LUHFWRU�IRU�*URXS�6HUYLFHV�DW�7UDQVSRUW�IRU�/RQGRQ� 

9DOHULH�SUHYLRXVO\�ZRUNHG�LQ�ORFDO�JRYHUQPHQW��EHJLQQLQJ�DW�WKH�/RQGRQ�%RURXJK�RI� 
Tower Hamlets and completing her time in local government in 2003 as an assistant 
GLUHFWRU�ZLWK�WKH�/RQGRQ�%RURXJK�RI�1HZKDP��6KH�KDV�DOVR�ZRUNHG�IRU�7UDQVSRUW� 
IRU�/RQGRQ�DV�'LUHFWRU��%XVLQHVV�6HUYLFHV��6XUIDFH�7UDQVSRUW�� 

9DOHULH�JUDGXDWHG�IURP�WKH�2SHQ�8QLYHUVLW\�ZLWK�D�0DVWHU�RI�%XVLQHVV� 
$GPLQLVWUDWLRQ��9DOHULH�KDV�EHHQ�D�ERDUG�PHPEHU�RI�WKH�%UHQW�)DLU�&LWLHV��1DWLRQDO� 
(PSOR\HUV�3DQHO��%RDUG��:HVW�/RQGRQ�:RUNLQJ�%RDUG��7UDQVSRUW�IRU�/RQGRQ� 
([HFXWLYH�0DQDJHPHQW�7HDP�DQG�7UDQVSRUW�IRU�/RQGRQ�%RDUG��0RUH�UHFHQWO\��VKH� 
KDV�EHHQ�DSSRLQWHG�WR�WKH�(PSOR\HUVȇ�)RUXP�RQ�'LVDELOLW\�3UHVLGHQWȇV�*URXS��LV�WKH� 
)RXQGLQJ�3UHVLGHQW�RI�WKH�:RPHQȇV�7UDQVSRUWDWLRQ�6HPLQDU�DQG�LV�D�*RYHUQRU�IRU� 
WKH�8QLYHUVLW\�RI�:HVW�/RQGRQ� 

:LOO�%XWOHU�$GDPV�2%( 
Managing Director, Brompton Bicycle Ltd 

Will is passionate about all things engineering. He joined Brompton in 2002, became 
a director in 2006 and took over as CEO in 2008. Over that period the company 
KDV�JURZQ�IURP�D�e�P�WXUQRYHU�ZLWK����VWD΍�WR�RQH�RI�RYHU�e��P�WXUQRYHU�ZLWK� 
����VWD΍��%URPSWRQ�SURGXFH��������RI�LWV�IROGLQJ�ELNHV�IURP�LWV�IDFWRU\�LQ�/RQGRQ� 
each year and export 80 per cent of these to forty-four countries around the world. 
+H�LV�DOVR�D�WUXVWHH�RI�WKH�(GXFDWLRQ�DQG�(PSOR\HUV�7DVNIRUFH�EHKLQG�ΖQVSLULQJ�WKH� 
Future. 

:LOO�KDV�SUHYLRXVO\�ZRUNHG�IRU�1LVVDQ��Ζ&Ζ�DQG�'X3RQW��+H�VWXGLHG�0HFKDQLFDO� 
(QJLQHHULQJ�DW�1HZFDVWOH�8QLYHUVLW\��LV�D�&KDUWHUHG�0HFKDQLFDO�(QJLQHHU�DQG�)HOORZ� 
RI�WKH�Ζ0HFK(� 
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About UKCES
 

The UK Commission for Employment and Skills (UKCES) works with industry and government to help achieve better 
outcomes in how people get in and on in work and how businesses succeed through the skills and talents of their 
people. 

UKCES is a social partnership led by around 30 Commissioners who are senior leaders of large and small 
HQWHUSULVHV��LQFOXGLQJ�QRQ�SURȴWV���WUDGH�XQLRQV��IXUWKHU�DQG�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV�DQG�UHSUHVHQWDWLYHV�IURP� 
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We believe that it is the talents and skills of people drive business competitiveness and economic growth. 

Our unique contribution and ability to create impact comes through the insights of Commissioners, our 
authoritative research and our approach of working with key industry sectors and wider networks of business 
leadership to galvanise action. 

UKCES is funded by government as a UK non-departmental public body and Commissioners are appointed by 
government ministers. 
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and London. 

www.gov.uk/ukces

info@ukces.org.uk

@ukces

www.gov.uk/ukces
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