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Creating a supportive environment
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Supporting Reservists

Here at Atkins we have a number of Armed Forces Resenvists, ordinary people who
give up their time to train and serve alongside the Army, Royal Navy, Royal Air Force or
Royal Marines. Being an Armed Forces Resenvist demands high levels of commitment
from individuals, and to complement this Atkins has signed the Military Corporate
C ant

This is a pledge of support for our people who choose to be Resenvists, and commits
us to sustain and enhance the ways in which that support is demonstrated

Our pledge is on the public website which publicises the Corporate Covenant of every
organisation that has one. It details what Atkins commits to o in terms of

1) Promoting that we are supportive of resenist employees

2) Supporting our employees who choose to be part of the Reserve Forces
3) Supporting Senvice spouses and partners

4) Supporting our local cadet units

An example of practical support is that Atkins offers an extra week's paid leave for
annual Resenvist training commitments. You can read the full Corpo Covenant for
more details

Why does this matter?

What enables us to take on the most technically challenging and time critical projects
is the outstanding people we employ. We recognise the value that our sening
personnel, resenvists, veterans and military families bring to our business. It's a two-
way street

Meet our Reservists:

Award winning support for our
Reservists
Atthe end of October we told you about our ple: pport our staff who I.klm-yd

Forces Resendsts - ordinary paople giving up their 5m 1o train and serve al
the Amny, Royal Navy, Royal Alr Force or Roy a Manines

Fallowing on from that pledge, we've now won one of the UK Minis
(MOD) first Silver Employ er Recognition Scheme Awards. The S recognise
mployers Who emONStrate SUPPOTt to the ATMed Forces community and we fecelved
ours for the uidelines and poicies we have in place, our support and promation of
Resendst infiatives and charitable actiity. and for the Bict we recently signed the
MOD's 1 nart

Going for Gold!

This brings us one step claser 1o achiewng a Gold award - the 14 00's highest level of
=served for companies that are considersd advocates of the Ammed

recenes Mo Sivar Enployer Recopniion Schaes aw ard on Behall of Akins from

Seceral TmEvars, Commander of the Alied Rapid Asaction Carps
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Raising awareness externally

Atkins reinforces commitment to Armed Forces
through signing of corporate covenant

Desgn, engneering and progect management consytancy Atiuns has loday anounced

that & has sgned the Corporate C

nant, 2 voluntary pledge made by organsatons that

10 demonstrate iy

r SUppOIt FOf the Armed Forees communty

A1 Robins, managing direcior of Aliuns’ defence, 3210pace &1d Communicaions

Dusiness s3d: “As an engneering consulancy, our PRople e our greatest asset and
ALKIRS s long ecognesed the seship sct menagement and lechnica skills that
yur Reservist and ex-miitary personnel being 10 the benefit of both the company and our

ents. Find out more
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Silver Employer R ition
award

Posted 26 Nevemoas 204 () Ade Commest

Design, engineering and project management consutancy Atiins has been
recognised for its commitment to the Armed Forces community with one of
the first Silver Employer Recognition Scheme awards, which it was
presented with yesterday at an event held at HQ Allled Rapid Reaction
Corps in Innswormh, Gloucestershire

Above: (et 10 19D Geok Rotis recewes fhe Siver Ermploper Recognton Scherme swerd on
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Sty 403 0K 1es The Sivey Snanss, which a4 teirg presested kx be
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Applying military intelligence to the engineering
skills deficit
By Geoff Kneen

Published 13 F

ary 2015 0 Comments =

Any company operating in the engineering induslry knows that
people. But i ot
louming UK engineering skils shortage?

their success i budt uoon o quality of thew
s the face of the,

There's no doubt that the imminent skills deficit has come about a5 a result of oo few students studying STEM
subjects combined with the Baby Boomer gensrabon of engineers rapidly appeosching relirement age. With this
10 mind, 1 15 catical that we: not only maintain bt 2 pool Without
them, we will nol have 8d to support the mejor domestic infrastructure projects that underpn
the cconomic fecovery and continued grow of e UK.

Of courss wa nieed Lo inbroduce more young psople in o the indusiry, along with grealer diversity of enginering
talent, 10 address the fonger term requirement. However, we: still need to hd a SNOMA-medium tem soluton
Vhile many engineering companies are looking 1o importfalent from ofher countries o address the skils gap, |
Bolieve that a Mo ologant solulion lies closar to home.

The Briish hav the qualiy of training it provides
15 personnel. Wnether fogusar’ full tme miltary personne! of Reservists' - ordinary peopie who Give up their
frae fima to train and sarve longside the Army, Royal Nawy, Royal Air Force or Royal Marines it s my belief

ihat thesa nanole newsoss. thal o allcaetuo Thase
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BARBARIANS WIN REMEMBRANCE MATCH

COMBINED SERVICES 15— 51 BARBARIANS




Railway signalling testers
Recruitment programme

We identified military veterans as being good potential trainee candidates as
they would have a lot of transferable skills — an understanding of the use of
technical equipment, a familiarity with communications, training in safety
awareness, a willingness to travel for the job and a pragmatic attitude.

As proof of concept, 20 out of the 24 testers that were ultimately chosen were
ex-service personnel. The six month fast track training took the trainees from
‘no knowledge’ all the way to achieving their Functional Testers license.
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