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Appointment and Monitoring Information form
Information required for appointment

We noted in the information pack that it would be helpful if you could highlight in your CV whether any appointments you hold are Ministerial public appointments.
Diversity monitoring information
We are required to collect information on the gender, age, ethnic origin and disability of candidates.
Diversity monitoring information is not used at any stage in the assessment and selection process.  It will not be seen by the panel assessing your application.

Please complete the form attached at Annex A.

Publication of monitoring information

In addition to providing basic appointment information in the press notice, we may also be asked to provide anonymised information – in summary form only, in response to Parliamentary Questions and other public enquiries. 
In line with Government policy, and in accordance with the provisions of the Data Protection Act, the information you provide will be held confidentially and can only be used if you provide us with your consent. The Data Protection Act requires that those providing this information must be informed and their consent given, even though individuals are not identified. 
Consent
Please tick the relevant box to show whether you give your consent or not for the information you provide to be used, anonymised, in this way.


I provide my consent




I do not provide my consent




Candidates’ 







Candidates’ 

Name:








Postcode


Annex A
Diversity Monitoring 
	Date of birth


	
	
	


	Gender

	              Male
	
	         Female
	


Ethnic Origin

	White
	
	Black
	
	Asian/Asian British
	
	Chinese
	
	Mixed
	

	British
	
	African
	
	Bangladeshi
	
	Chinese
	
	Asian & white
	

	
	
	
	
	
	
	
	
	
	

	Irish
	
	Caribbean
	
	Indian
	
	Any other ethnic background 
	
	Black African & white
	

	
	
	
	
	
	
	
	
	
	

	Any other white background
	
	Any other black background 
	
	Pakistani
	
	
	
	
	

	
	
	
	
	
	
	
	
	Black Caribbean & white
	

	
	
	
	
	Any other Asian background 
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Any other mixed background 
	

	
	
	
	
	
	
	
	
	
	


Disability

Many people do not consider themselves to be disabled, but under the Equality Act 2010 you can consider yourself disabled if you have a physical or mental impairment and the impairment has a substantial and long term adverse effect on your ability to carry out normal day to day activities.
Taking this into account, do you consider yourself to be a disabled person?
	No
	
	
	Yes
	


If you are disabled and in receipt of benefits you need to be aware that under current regulations, if you are remunerated for an appointment it may affect your entitlement.
The Department of Health operates a Guaranteed Interview Scheme (GIS) for disabled people. If you wish to apply for consideration under the scheme please complete the GIS form and send it with your application.
Sectorial background

Do you consider you sectorial background to be:
	
	
	
	
	
	
	
	
	
	

	Mostly private sector
	
	Mostly Civil Service
	
	Mostly wider public service
	
	Mostly third sector
	
	Mixed 
	

	
	
	
	
	
	
	
	
	
	


How you found out about this post?
To help us target our recruitment activity effectively and publicise posts in the future, it would be helpful if you could let us know how you found out about the vacancy. Please provide details below.

Newspaper/Journal (hard copy)



Newspaper/Journal Online

Committee website




Other (inc other website)

If Other, Please State in the box below:

	


Would you like to be notified of Department of Health Committee vacancies?

Yes





No


 FORMCHECKBOX 

If Yes, Please supply your preferred email address to receive these notifications in the box below:

	


To note: you will only receive emails regarding current advertised vacancies and in response to your application(s).
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