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Introduction

This leaflet is for parents who are expecting or have recently
had a baby, or who are adopting a baby or young child. You
should find it useful if this is your first baby, or if you olread%
have children.

It tells you about your rights to time off work, as Wsﬁ?

when you return to work. It gives basic advice a e
financial support you may get during your preqn and
the first months of your baby’s life.

It also tells you about the benefits you %e entitled t
while you are pregnant and the supp@avallable to e@?
buy things you will need for your @by (b'
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4 Having a baby

Your rights if you are in work

You have certain legal rights if you are pregnant or have just
had a baby and you work for an employer. These are known
as statutory maternity rights. W&

You may be able to get Statutory Maternity Pay from

employer to help you take time off work around th e your

baby is due, and for a period following the blrth 0
If you cannot get Statutory Maternity Pay b use for Q
example, you are self-employed, or not w g but have @)
recently been in employment, you ma le to clalm

Maternity Allowance.

Your statutory maternity rlght protect you if
treated unfairly at work bec u are preg hove
had a baby.

If, due to health and é\y'reasons yo s\k is not suitable

for someone who iy&gnant your e@ oyer must look for

ways to deal wi S

Both parent\@ve the right to 16/eeks unpaid parental

leave oyﬁ?ﬁfe first five yea;?a child’s life, (or until the child
le

reache if the child is d). New fathers who work may
also be able to get St y Paternity Leave and pay.

You may have paj e off for regular checks with the doctor
and midwife, fi tenatal classes and to go to the hospital

for things llkqicans.

Parents @adopt a child have similar rights. These include a
right ts time off, Statutory Adoption Leave, to cover the time
h€M) @ new child settles into your family. This can be taken
'g\either parent, but not both. Some parents taking adoption

leave may also be able to get Statutory Adoption Pay.



Statutory maternity rights

Maternity leave

All employed women are entitled to up to 52 weeks’ mat
leave. You can choose to start your maternity leave an
from 11 weeks before your baby is due, and you ca
leave even if you are not entitled to Statutory M @ y Pay. QO
The first 26 weeks of maternity leave are collq ‘ordinary

maternity leave’. During this time, your e er must carry, Q

on giving you the benefits you would n y get if you yer
at work. The second 26 weeks are cd\@ additional m&ty

leave’. O

You are not allowed to work fo first two we@(g'ter the
birth, or four weeks if you \7@ in a factory, O\

If you are off work WE (@¢dlth problems ed to your

pregnancy, your e er can starty h'naternity leave once
you get to the @ the fourth efore your baby is due.

Your employ@/i usually conti@ o give you all the benefits
you wo \mally get if y@zere at work throughout your

maternitileave.
For the whole of yoyr n@grnity leave you are still an employee
ét to return to your old job, or a similar one,

and you have the fi
at the end of ’eélaternity leave.

What to tﬁyour employer

You siQuld speak to your employer at least 15 weeks before
é&@ginning of the week in which your baby is due. If this

ISN't possible (for example, because you didn’t realise you were

pregnant), then you must tell them as soon as possible.
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You must tell your employer:

« that you are pregnant

+ when the baby is due

* when you want to starF your maternity leave. You c.ano’\o‘ Q\E
change the date later, if you give them 28 days notjd@ A .

Your employer might ask for notice in writing. & O

They may also ask for proof of your pregnancy, sé¢h as a Q

maternity certificate (MATB1) which your do@gr or midwife \8(\
give you. This says when the baby is du

You cannot get this certificate until each the zom@
before the week in which your bapyis due (usually @Bt

week of pregnancy). Your docto{dr midwife will y give
you the MATB1 at your ne»@te—notol appoi nt after that.

Once you’ve told your e@k)yer that yqt@o to take
maternity leave, the uld write to yod\Within 28 days,
telling you the d en your matsé!y leave will end.

If you don't, \tto take the ful eeks’ maternity leave you
must tell mployer whepryou will be coming back. You can
chonge& mind about thid@ter, as long as you give them
eight weeks’ notice of %Qhange.

Statutory Ma,t@/ Pay

Maternity his is paid by your employer for up to 39 weeks
of your rQigternity leave, as long as you meet the qualifying

cond@ns.
40

If you work f;r%ﬂ\employer, you may be able to get Statutory



Do I qualify?
You can get Statutory Maternity Pay if you:

« are employed by your employer in the 15th week before the \E
week your baby is due. This is called your qualifying w%, 0

 are employed by that employer continually for at le@
26 weeks into your qualifying week. Certain bre&
employment still count towards this

» have earned an average income equal to ast the lower
earnings limit for National Insurance p es. This is
calculated over a period of at least gf eeks into y

qualifying week. This period can v lightly depg@ on
how you are normally paid.

The lower earnings limit cqn@?ge every yeq&@

Go to: www.gov.uk for t rrent rates. O

If you have more th \neJob you ma Sable to get
Statutory Maternij y from each oyer however whether
you get Statutor aternity Pay each employer will
depend en on you fulfilli tatutory Maternity Pay
quallfyuq ditions with mployer.

If you cannot get Stot@ Maternity Pay, but you have

recently been empliyetror self-employed, you may be able to
get Maternity Al ce.
N\

How much@ill I be paid?
If you quafy for Statutory Maternity Pay, your employer will:

. @)ou 90 per cent of your average weekly earnings, with
upper limit for the first six weeks, then

 pay you either the standard weekly rate of Statutory
Maternity Pay, or 90 per cent of your average weekly
earnings if this is less than the standard rate, for the
remaining 33 weeks.
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The standard rate of Statutory Maternity Pay can change
every year.

Go to: www.gov.uk for the current rates.

When will I be paid? Q-

You can choose when to start getting your Statutor KQ A *
Maternity Pay. The earliest Statutory Maternity R&n start O

is the 11th week before the week your baby is and the 0

latest it can start is the day after your baby ¢ggborn. OQ

If your Statutory Maternity Pay has not yeg)arted and

you are off work for a reason relate ur pregnon,c@
or after the start of the fourth wegk before the wee

baby is due, your Statutory Ma@y Pay must s
happens, Statutory Motemit@ay will start fro

you were first absent fros&%ork because of‘@l
those four weeks. .
s§® N\

If your baby is bor ore the star ur Statutory
Maternity Pay, ent will begi day after your baby is
born. If your K&y is born later t expected, but after your
Statuto ’1®}ernity Pay has\'@rted, your Statutory Maternity
Pay perio® will not chan

pregnancy in

Statutory Maternity a)} sually paid in the same way and
at the same time ur normal wages.

Statutory Matemy Pay is treated as normal pay so your
employer ke tax and National Insurance off as usual.

@)
&



What if I do not go back to work?

If you satisfy the conditions for payment of Statutory
Maternity Pay, you will receive it even if you decide not to
return to work. You don’t have to repay it if you decide not,Q‘ O\E

return to work. Q
If you leave your employment after your qualifying @

(for example if you are made redundant, or resig ur O
employer must still pay you Statutory MaternijyRdy if you 0

satisfy the conditions above. You must tell employer
about any changes that may affect yo@tory Moternit)O

Pay entitlement. OQ
XA

Pay rises O Qo)
If you receive a pay rise thot@&?ective at 0@ from

the start of the period us@'\) calculate y atutory

Maternity Pay (colle@et period) aanG& end of your
maternity leave, yo@, mployer mustgg-calculate your
Statutory Mate&@ ay. XS

Your employ. ust also re-calculite your Statutory

Maternyg@y if you are a\/\@d a pay rise that is effective
before th&start of the@enod but the earnings used in

the calculation did no ct that pay rise.

Twins or multi irths

If you are exg@ecting more than one baby, your entitlement
to Statu aternity Pay is exactly the same as if you were
expectingonly one.

MUr baby dies

If your baby is born dead earlier than the 24th week of your
pregnancy you will not be able to get Statutory Maternity
Pay. But you may be able to get Statutory Sick Pay from
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your employer or Employment and Support Allowance from
Jobcentre Plus. If your baby is stillborn from the start of the 24th
week of pregnancy and you have notification of registration of a

stillbirth from the attending doctor or midwife or a certificate of \E
stillbirth, you are entitled to Statutory Maternity Pay whepXglt the 0
conditions for payment are satisfied. If your baby is bogp slive, A A
then dies, you are still entitled to Statutory Motermt& % O

What to tell your employer \0 0
You must give your employer medical evi%’e of the date )@Q
e

baby is due. This will normally be on th@\ rnity certifigtie
(MATB1) that you can get from your\Qor or midwi O

To get Statutory Maternity Pay, ust tell your oyer at
least 28 days before the dat ant your S ry Maternity
Pay to start. If you can get motermty and Statutory
Maternity Pay it is be t [l your emplo e date you want
your Statutory Mat ay to stort same time as you tell
your employer our leave.

If your empl %on’t pay you tory Maternity Pay, they

will give orm (SMP1) h explains why in writing. If

you be our employ;; ’%ﬂeusmn not to pay you Statutory

Maternity Pay is wron hat you are not getting the correct
amount, speak to ypyr @mployer about it. If you still disagree
with the deC|S| should contact HM Revenue & Customs

Statutory Poy Ms Disputes Team

q)k%ne 0300 056 0630 >

rnlty suspensmn

Once your employer knows you are pregnant they must look at
your workplace and the type of work you do to see if there could
be any health and safety risks to you or your baby.



If there are risks that cannot be avoided, your employer must take
steps to offer you other suitable work on at least the same terms
and conditions as your current role.

If there are no other suitable working options, your employer must
suspend you on full pay for as long as necessary to protéﬁur

and your baby’s health and safety. You will remain th @mployee
and continue to receive all your rights and benefit és
of ‘maternity suspension’ can count towards yo&itlement to@
Statutory Maternity Pay.

If you are offered a different type of work refuse it withc@good
reason, your employer doesn’t have t ou. Q
Y

"\
Adopting a child (\O 4

Parents who are employ ‘?%y be entitleq@totutory Adoption

Pay and adoption lea\l may be obl%; et them whether you

adopt a child on yo n or you are %r f a couple adopting a
XS

child. %)

If you are par@% couple you cb‘@ecide between you who will
claim St Nq?‘y Adoption P e other person may be able to take
paid p y leave.

To claim you must e:QQ
+ matched with d for adoption by an adoption agency

. employedg ur present employer without a break for at least
26 wee to and including the week the adoption agency told
you tl@ ou had been matched with a child for adoption

. ﬁ&wg more than the lower earnings limit for National Insurance
* tributions. The minimum earnings level to qualify for Statutory
doption Pay can change every year.

Go to: www.gov.uk for the current rates.

period ()A

11



12 Having a baby

Adoption leave

Either parent may take adoption leave if they meet the
requirements above.

If you are entitled to adoption leave, you can take up to 5&, Q\E

weeks off work.

The first 26 weeks of adoption leave are called orgq A
adoption leave’. During this time, your employer t carry on 0
giving you the benefits you would normolly&( you were at

work. OQ

The second 26 weeks are called ‘additj doption lea
During this time, your employer doe

thavetog all
the benefits you would get if yoy (Wre at work, alth\§g they
may choose to do so. {\

For the whole of your adg?% leave you ﬁtl an employee
and have the right t @ to your old.J\ r a similar one, at

the end of your ad leave.
Special rules ap}&you adopt &@&ﬁom overseas.
If you arrg private adoption-n order to qualify for

adoptw% e, the adoptioRiegency you use must be properly
recognised in UK law.

S
E Goto yv@ov.uk >
X

Statutor option Pay
Statut doption Pay is paid for 39 weeks at a maximum set

3\/ \}at 90 per cent of your average weekly pay, whichever is

You can choose when to start receiving your Statutory Adoption
Pay. It can start from the date of the child’s placement or up to
14 days before the expected date of the placement.
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Your employer will pay you the Statutory Adoption Pay in the
same way and at the same time as your normal wages.

Statutory Adoption Pay is treated as normal pay, so your
employer will take off tax and National Insurance as usual,\‘ O\E

If you have more than one job, you may be able to geté@nory

Adoption Pay from each employer. &K & *
What to tell your employer @) Cﬁ

You must tell your employer that you will &ing OdOPtiOTQnQ

leave and that you want to claim Statu doption Pay i

one week of being told that you ha\@ matched yv@ child

for adoption.

You must also give your emplo@ot least six w (br'wotlce of
when you want your adoptb@eove and Sta Adoption Pay
to start.

You will need to giv \Jr employer w, t proof from the
adoption agen you have be tched with a child. You
should find th he matchin |ﬁc0te that is given to you.

Ifyoud nt to take t l 52 weeks’ adoption leave you
must téll\¢our employer@ you will be coming back. You can

change your mind ab is later, as long as you give them
eight weeks’ notice change

Worklng durﬁ\b?our maternity or adoption leave and
pay peri

Durlr‘%yfur leave it may be helpful to keep in touch with your

4\15 might be to discuss things like arrangements for your return
to work, or to update you on changes at work.
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If you and your employer agree, you may do up to 10 days’
work, known as ‘keeping in touch days’. This work can be done
without losing Statutory Maternity Pay or Statutory Adoption

Pay and without bringing your leave to an end. \E
Any work done on any day during the maternity leave or. S 0
adoption leave period will count as a whole keeping iK@JCh A .

day, up to the 10-day maximum.

O

If you work more than 10 days, you will lose a whek's Statutory Cﬁ
Maternity Pay period in which you have doné‘hat work. Q

Your employer cannot make you work q(@this time if&%

not want to. \O (\\O

Paternity rights (\O o
When your wife, partner or@l partner give 'é\or adopts
a child, you may be ent&d to paternity | 7You can take
either one week or t eks together.’\

You may also b &ed to Statut Qternity Pay. This is
money pcud b r employer t you take time off work.

To claim @ must be th gical father or adopter of the
child, Ae he mother’s @ opter’s) husband, partner or

civil partner, and have pect to have responsibility for the
child’s upbringing. 6

Partner 5\\

By po@(a, we mean:

. @erson you live with who is your husband, wife or civil

% artner, or
a person you live with as if you are a married couple.
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Do I qualify?
You can claim Statutory Paternity Pay if you are:

» employed by your present employer in the 15th week before \E

the week your baby is due or - for adoptions - in the we¥k «
the adoption agency told you that you had been mo@i

with a child &K OA ’
« employed by that employer without a break f@east

26 weeks by the 15th week before the baby{s due or - for

adoptions -up to and including the wez@were match@Q

with a child Q
+ have average weekly earnings wh re at least g@
to the Lower Earnings Limit fo<*®t|onal Insuraneb,

contributions.
@ ()\(Q
When will I be paid2. I
Your paternity leav start on any )of the week:

« onoraftert @by’s birth, b téﬁﬁust finish within eight
:6 or eight weeks after the

weeks of ctual date of b
expe te of birth if;@uaby is born early

 from the date of the ?'s placement - if you are adopting
a child - butitm él within eight weeks of the date of
the placement. 6

You can choos&@n to start receiving your Statutory

Paternity Pad.
Your e er cannot pay you Statutory Paternity Pay for any

week)which you are at work.

have more than one job, you may be able to get
Statutory Paternity Pay from each employer.

Statutory Paternity Pay is treated as normal pay, so your
employer will take off tax and National Insurance as usual.
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What to tell your employer

If you plan to take paternity leave, you must tell your employer

by the 15th week before your baby is due, or within one week

of you being told by the adoption agency that you have beggn, \E
matched with a child. If you don’t, you may not be able e 0
the leave. If you change your mind you must give yOl{@mployer A .
four weeks’ notice. O

You must also give your employer 28 days no{gdf when you 0
want your Statutory Paternity Pay to start.

You will need to give your employer a s tlﬁcate
shows that you meet all the COI‘\dItI\f@ take paternl ve.

Returning to work

Your employer must consu‘l\@our needs vg@sy@retum to

work after having a bal@; adopting.

Flexible w&@%g Q‘é,\'@

You have the %ht to ask your emsployer to consider flexible
workin }%rt time worki ou can only do this if you have
been working for your oyer for at least 26 weeks in a row at
the time that you 0§kﬁxible working.

You may only ap
this right.

ce every 12 months. Both parents have

Your empl must consider your request seriously. However,
they ca your request down on business grounds or suggest
anot@ flexible or part-time option which works better for them.

eed to bear in mind that, if your employer agrees to
your request, this will permanently change your contract of
employment.
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Breastfeeding

If you want to carry on breastfeeding when you go back to work,

your employer should support you with this. You should give your

employer notice in writing so they can prepare for when yqu come \E
back to work. Q 0

Your employer should then talk to you about any ar ments A ’
they will need to make, and assess any risks to y your baby. CQCD

Employers should provide facilities for you to Qst and to store
expressed milk.

For more information ask your heolth gfor the NHS t@ﬂet
‘Breastfeeding and work’.

Fi | tif h bab
inancial suppor 'é’&' are a\{@a aby

Maternity Allowanc%\. ‘\O

If you are pregnant ve recently d\a aby and you cannot
get Statutory Mgh y Pay, you able to get Maternity
Allowance. [VI% ity Allowance e paid for up to 39 weeks.

\S
Canl eﬁz@ \O
You may receive MategiyAllowance if you:

« are not entitled tétatutory Maternity Pay from any employer

* have been ei‘q; yed recently, but are not employed at the
moment

« area ‘Q@lcipoting spouse’. By this we mean, you work in your
spowse’s or civil partners self employed business, not registered
! ployed or self employed and receive no payment

re self-employed.

You must have been employed and/or self employed for at least
26 weeks in the 66 weeks up to the week before the week your
baby is due. This 66 week period is called your ‘test period’. These
26 weeks do not have to be in a row.
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You must have average weekly earnings (before tax and National
Insurance are taken off) of at least £30. This is worked out from
any 13 weeks in your test period.

How much will I be paid? Q\E

The amount you receive depends on how much you @Qou A .

may get: O

+ the standard rate of Maternity Allowance, \@ﬁ: can change Cﬁ

every year or %)
+ 90 per cent of what you earn a week@erage if tha{k Ss
than the standard rate. O

Go to: www.gov.uk and search fo@mternity allo @ésce
calculator’ to find out how muCﬁ}ou could get

0

Small earnings exe n certlﬂca

This applies to self- oyed people rofits, or anticipated
profits, below t at which clg&?\latlonal Insurance
contributions gre oyable

The Naé@bﬂsumnce cor;{@mons office issues these
certific .

For more informatiqn, Q]e the self-employed hotline:
0300 200 3505 6

We will use th rmation you give us decide how much
Maternity Al@wance you can get.

Whe cgﬁ I claim?

LQJn claim for Maternity Allowance 14 weeks before the week
inwhich your baby is due.

If you decide to work later into your pregnancy, you can claim
Maternity Allowance before you stop working. If you are entitled
we will write to you to ask for the date you stopped work to have
your baby, so that you can start getting your payments.
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If you claim after your baby is born, ask the doctor or midwife
to write the date your baby was due on your MATB1 certificate.

If you claim more than three months after the date your
Maternity Allowance was due to start, you will lose mone)s\‘ O\E

How to claim @Q A .
You can claim Maternity Allowance as soon as you@‘been CQCD

pregnant for 26 weeks.

, Find out more at (\Q
| www.gov.uk O \OQ
Phone 0800 055 6688(\

Do not delay claimin \m may lose |fyou claim
Maternity Allowa@re than three bn hs after the date

your Maternity nce perlod is o start.

What pr I need to W|th the claim form?

You mmrowde us w&ﬁdlcal evidence of the date your

baby is due. This will n lly be on the maternity certificate
MATB1 that you get@) your doctor or midwife.

You cannot ge@ertiﬁcate until you reach the 20th week
K

before the w, n which your baby is due - generally the 21st
week of pé%ncy. Your doctor or midwife will usually give
you the B1 at your next ante-natal appointment after

thens

ﬁ‘&: must also send us your original payslips for the 13 weeks
you have chosen for us to calculate your average weekly
earnings on. We will return them to you.
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If you were employed in the 15th week before the week your
baby is due, you must get form SMP1 from your employer (or
employers if you have more than one), which gives the reason

why you cannot get Statutory Maternity Pay. \E

If you work for yourself, and you have a small-earnings ?\"
exemption certificate, you must send this to us. We V&

this to you. (Geturn ()A .

Don’t wait until you have your proof - you can aﬁahys send it Cﬁ
later. Q} Q
O

When will Maternity Allowance

The earliest we can pay you your \rnlty Allowa he start
of the 11th week before the w WhICh your b s due.

Your Maternity Allowance nly start if yo no longer
working. If you continu work after the week, the date
you start getting yo ey will depen when you stop work

to have your bab&f x&

If your paym Maternlty A@nce have not started and
you have% &{gaby, your Ma@ Allowance will begin the day
after y e your baby. X3

If you have not storte;{)k&r Maternity Allowance and you cannot
work because of yo gnancy on or after the start of the
fourth week bef e week your baby is due, your Maternity
Allowance mu%QYort. It will start from the day after you were
first off wg cause of your pregnancy in this four week period.

If your I\G)ernity Allowance has started and your baby is born

latB?lr Maternity Allowance will not change. If your Maternity
A& nce has not started and you carry on working past

the date your baby is due and you give birth, your Maternity

Allowance will start the day after you give birth.

If your baby is born early and your Maternity Allowance has
already started, nothing will change.
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If your baby dies

If your baby is born dead earlier than the 24th week of your

pregnancy you will not be able to get Maternity Allowance. But

you may be able to get Statutory Sick Pay from your emplgyer or \E
Employment and Support Allowance from Jobcentre PIUQ 0

If your baby is stillborn from the start of the 24th w A ’
pregnancy and you have notification of registrat a stlllblrth
from the attending doctor or midwife or a cer e of stillbirth,

payment are satisfied. If your baby is bg ve, then dles are

you are entitled to Maternity Allowance w @ ll the condltlo@for
still entitled to Maternity Allowance

*

If you are expecting more than OQ by, your enti nt to
Maternity Allowance is exactly@ ame as if yo e expecting
only one.

Maternity Allowance @d into your bc1 %gwldlng society

account. You can ch be paid ever)g o weeks or every four
weeks.

claiming ment and S Allowance at the same time.

We can’t pay ﬁh‘%atermty All%&ce into an account if you are

Changes you must teflus about

You must tell us abgwt dny changes which may affect your
Maternity A“OW. his could be:

« if youdo q@g ork or go back to work

« if you @getting Statutory Maternity Pay

o if eave the UK
féyu go to prison.



22 Having a baby

What happens when I go back to work?

You must tell us if you go back to work before your Maternity
Allowance finishes.

You can work for up to 10 days for an employer or as a se!s Q\E

employed person without losing any payments of Mat
Allowance. These days are called ‘keeping in touch

you work for more than 10 days your payments ernlty
Allowance will be affected and may stop.

How other benefits affect Materni{@fowance O

You may get less Maternity Allowarx? none at all |f)€®et
another benefit or a training allovg‘n

While you get Maternity AllowaQe you will not@ le to

get Jobseeker’s Allowance: @ may still b et other
benefits, such as Incon%%upport ata re& rate.

Employment agbupport AIIO\K'@ce

If you are pregnant and cannot tatutory Maternity Pay or
Maternit ance to covegyour time off work, you may be
able to’Ciyj Employme§f1 Support Allowance.

Employment and Supp@t llowance can be paid from six weeks
before the week yo@Nbaby is due until 14 days after your baby is
born. You can im Employment and Support Allowance for
any weeks thgt you work during this period.

If you clgi aternity Allowance but do not qualify, we will see if
you @S t Employment and Support Allowance instead.

ﬂgne Support

If your new baby means that you will be on a low income, or
have no income at all, you may be able to claim Income Support.
You do not need to have paid National Insurance to claim it.
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You may be able to claim Income Support if you are pregnant
and your baby is due in the next 11 weeks, or for up to 15
weeks after you have given birth. If you are a lone (single)
parent you may be able to continue to get Income Support \E
after this time. To claim you must be aged 16 or over onb 0
not be working, or be working less than 16 hours a we@

must not have a partner who is working 24 hours or.

If you are a lone (single) parent you may be abl ontmue 0
to get Income Support after this time. \ Q
l@

You may also be able to claim Income Su rt while you ta
Statutory Paternity Leave if you do n ny paternit

or if you get paternity pay during yo atutory Pat

Leave, but are already gettlng ng Tax Credlt in
Benefit or a reduction in your C nC|l Tax.

Income Support poymer&hfe affected ys@r income and
savings. % \Q
Working Tax @ and Child redit

If you work qSeyhave a low mcoé you may be able to get
Workin T&redlt to help K@the costs of childcare.

If you are responsible &r ildren or young people, you may
be able to get ChildJa dit. If you are claiming Income
Support, you sho so make a claim for Child Tax Credit.
You could get é&* up to 70 per cent of your eligible childcare

costs. If yg nt to know more about tax credits, contact
HM Rev & Customs.

Tax

its helpline:

Phone: 0345 300 3900
Textphone: 0345 300 3909

Monday to Friday 8am to 8pm, Saturday 8am to 4pm
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Housing Benefit

If you’re on a low income during your pregnancy and after your

baby is born, you may get Housing Benefit. You may also be able

to get a reduction in your Council Tax. You do not have to bﬁ.‘ \E
getting other benefits to qualify. %Q 40

For more information, or to apply for Housing Benef&ﬁ
reduction in your Council Tax, contact your local @ il. Their

contact details are in your local phone book 0{0 he internet at
www.gov.uk under ‘A-Z of local councils’. 72 Q

Whether you rent or own your home, y al counc’i}&ge

you advice on housing issues, includ'\ ow to find te ary
housing if you need it. @)

If you qualify for Income Sup d@income-base@eeker’s
Allowance or Pension Credi§$®u may be abl et help towards
paying the interest on mortgage an r housing costs
that are not covered ousing Benefit\}

o> Z
Sure Start Ma\ghity Grant (5\'

*

Thisis a 5% payment to h&lppay for things you need for a
new boﬁngu are on a lowJrfcome and receiving a qualifying

benefit or tax credit. ?

The grant is tox-fre@n does not have to be paid back.

You may be obfe@get the grant if your baby or your dependant’s
baby is due ,tgn, or was born in the past three months.

You can &claim if you have:

* regéqtly adopted a young baby

-\ iQertain circumstances, been granted a residence order for a
aby

+ been granted a parental order for a surrogate birth.

If your baby is stillborn after the start of the 25th week of your
pregnancy, you may still be able to get a grant.
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Surrogate birth

A surrogate birth is when another woman has the baby on
behalf of a couple. Parental orders for surrogate births can \E

only be awarded to couples. : .

What benefits do I have to be getting?

§®
You or your partner must be getting one of these@@a fits: CQCD

* Income-related Employment and Support %o Q
O

* Income Support QQ)
O

« Income-based Jobseeker’s Allowanc

ance

« Pension Credit \O
« Universal Credit Qo)

O
+ Working Tax Credit, whiqh@cﬁles a disabil @ severe
O

disability element \\

+ Child Tax Credit at @er rate than t@mily element.
x<Q
When canIc ? Q>

If you, your’p{ﬂner or your desgant are expecting a baby,

or have \@ ly had a bab must claim during the period
from 11 weeks before thg=gaby is due until three months after
the birth or stillbirth. \»

If you have adop baby or have been granted a residence
order for a ba u can apply for a grant as long as the baby
is not more fgn 12 months old when you apply. You must
apply wi ree months of the date of the adoption or
residepcd-Order.

I{y@) and your partner have been granted a parental order
a surrogate birth, you must apply within three months of
the date of the parental order.

If you have claimed one of the benefits that you need to be
on to get this grant and you are waiting for a decision, you
must still claim within the time limits above.
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Child Benefit

Child Benefit is paid to the person responsible for a child. It is

not affected by your income, National Insurance contributions

or savings. You will receive it until your child reaches 16, agd | \E
perhaps for longer if they are in full-time education. Q 0

If you receive a ‘bounty pack’ from the hospital or nK e, it A ’
should contain a claim form. O

You can also get a form from the Child Bene&;\heq%line: QQ
Find out more at: (\Q QO
www.gov.uk O - O

i o >
Phone: 0300 200 310Q°\~ >
( Textphone: 0300.2\@3 03
\ P

N \UJ
Monday to Friday 8o@m, Saturday{é%h to 4pm
Z

Child Maintm&@@ (5\,
If you are bf'!r@wg up a child Wl‘bas a parent that does

not live u, you may titled to Child Maintenance
payment® If you want t more about child maintenance,
there is an impartial s&called Child Maintenance Options
that you can conta

Child Mainten(& ptions can help parents who need to think
about sorti ut maintenance for their children. They will help
you under% d what options are available and can help you
put moiﬁénance arrangements in place.

T n also help you to find out where to go to and who to
ak to if there are other problems you need help to sort out,
like debt or housing.
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, Find out more at
www.cmoptions.org
( [ Phone: 0800 988 0988 \L_
Textphone: 0800 988 9888 Q\' 0

Monday to Friday 8am to 8pm, Saturday 9am to 4&(&

If your husband or civil partner dies while :@re expectinggo

Bereavement Benefits C)

baby, or if your husband, wife or civil pa dies after theg bby is
born, you may get a Bereavement R@ nt and Wido arent’s
Allowance. o R

The allowance may be paid unt@ou no longer @& dependent

child. To get Bereavementt\@ﬁts your hushgfdh wife or civil

partner must have paid qgional Insuranc tributions.
The contributions y ve paid don’t cowht for Bereavement
benefits. Berea benefits areﬁ@means tested’ so having

savings or otg ome won't e whether you can claim.
*

Wheny ter your hu d, wife or civil partner’s death,
you wi iven a certifica registration of death. To claim

Widowed Parent’s Allo e and other bereavement benefits,
contact the DWP Bege ent Service. They will check what
benefits you may titled to, and can take your claim for
Bereavement Kewdfit over the phone.

W 0845 606 0265 >

It igsaortont to claim within three months of your husband, wife
-Qk il partner’s death.

For more information
Go to: www.gov.uk
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Your health and your child’s health

The National Health Service (NHS) provides a range of services to help
keep you and your children healthy.

If you are pregnant, your doctor or midwife should ask yo o.ﬁll ina \E
form to get a Maternity Exemption Certificate. This me u can get 0
free NHS and dental treatment until your baby is 12 r\ hs old. This A .
does not apply to a course of dental treatment yo e already

before you became pregnant. If you are entitle r named on @@

tax credit exemption certificate you can also Qc e help.

If you are on a low income, you may be a get help wit
health costs. Q Q
You may be entitled to help if you a tting: s O

* income-related Employmentgw@upport Allow
* income-based Jobseeker’séll ance &
O

* Income Support
» Pension Credit Gua @Credlt .

You may get help ealth costs if et Universal Credit. The rules
are likely to chqs@ 2015, so ple eck the NHS website for up to
date mforma’%

You may
heahh

\J’ M
Go to:
E [ wwwn lhealthcosts >
. [@&300 1343 >

-Bkgmmg a parent if you are disabled

If you are planning to become a parent or take on parenting
responsibilities, you may feel you need extra support to look after your
child. This could be help at home, equipment or help with everyday
things like visiting your child’s school.

o paya penc@c arge if you wrongly claim for help with
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Your local authority, including social services or health and
education departments, can offer this support.

Health issues \E
When you are having a baby it is important to have occeéﬁthe Ao

right information and maternity services, which take {@account a
mother’s medical condition or disability or both.

You could start by talking through any issues {ﬁyour doctor. Cﬁ
Things to discuss could include: Q

+ planning a pregnancy and getting pr O

« how a particular disability or med@condltlon Ei\@?could

affect your pregnancy and g|V|©b|rth includin es like taking
medication while you are bré@feedlng @

*

« scans and tests N\ @)

* health support for%ehnd your new‘b\@
Parenting clasgs 6@

The Dlsabﬁgscnmmatlon vers many areas of everyday life,
includi ss to goods erV|ces Parenting classes should
make ‘rea%onable adjusthts to make sure people with disabilities

can go to the classes. Q
Reasonable adj &ts could include:

u
* using a pe é% notepad to communicate with you if you are deaf
or hard &oring, or providing induction loops in a certain room

* hol ing)che class in an accessible location (to avoid stairs, for
le) for parents who are physically disabled

*\Orranging for someone to explain what is being said at the class
more simply for a person who has a learning disability.

Before you go to a parenting class for the first time you should tell
the people who organise the class about any special needs you
have.
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More information

For more information about maternity and employment rights as
well as benefits for new parents.

Find out more at @Q
www.gov.uk KK

P O
If you and your employer do not agree &

If you are not happy with your employer’ sion about OHOQyOUY

parental rights, or about your rights rel o returning ork, you
should talk to them as soon as possiiedto try to sort t.

If you are still not happy, you c%@t free conﬁ& advice from

Acas:
o &
The Advisory, Congiljgtion and Arbi(&ﬂon Service (Acas)

This service offers f@ conﬁdentlak@ unbiased advice on
employment rlg@and issues.

o
N
Wt more at \O >
ww.acas.org.pk
X
Phone: 0 747 4747
Textpc\@ 0845 606 1600

Monday tqﬁoy 8am to 8pm, Saturday 9am to 1pm

You a)gso be able to get advice from your union or local Citizens
Ad@ureau.
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If you do not agree with your employer’s decision about Statutory
Maternity Pay, you can ask HM Revenue & Customs to look into it:

HM Revenue and Customs Statutory Payments Disputes Team: \E
[ Find out more at Q’\” 0
| www.hmrc.gov.uk/enq KQ A .
| O O
Phone 03000 560 630 @)
‘ s &
Call charges \®) O

You can use the 0845 code to c&@\y of our 0345 bers. Check with
your phone company whicp% Is cheaper fo a@

Textphones \Q) .
Our textphone nurrié?&s are for peo \ﬁo cannot speak or hear clearly.
If you don’t havg @)&xtphone, yo d check if your local library or
citizens advjcghureau has one. hones don’t receive text messages
from mofi ones.

xO



Important information about this leaflet

This leaflet is only a guide and does not cover every circumstance.

We have done our best to make sure that the information in this
leaflet is correct as of April 2014. It is possible that some the \E
information is oversimplified, or may become inaccura r time, Ao

for example because of changes to the law. \K

QO

You can find more information about beneﬁ@nline. Q
— O

[ For benefits information got N
www.gov.uklbrowselben "

E |
\

For pensions mforma go to
Www.gov. ukarovK@workmglstqt;& sion
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