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Chart 1 — Distribution of Staff in Post by Function
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The pay band with the largest number of staff working in an ‘Offender Management’ function
in Quarter 2 2014/15 was in Pay Band 3 - Probation Services Officer with 1,568.39 FTE
(65.09% of the group).

Pay Band 3 — Non-Probation Services Officer also had the largest number of staff working in
a ‘Corporate Services' function with 382. 21 FTE (31.48% of the group).

North East region had the largest number of staff working in an ‘Offender Management’
function (969.27 FTE); whereas South East and Eastern region had the largest number in an
‘Interventions’ function (422.43 FTE); Midlands region had the largest number in an ‘Other
Agency/Services' function (69.60 FTE) and South East and Eastern region had the largest
number in a ‘Corporate Services’ function (289.91 FTE).

Pay Band 3 - Probation Services Officer had also the largest number of staff working in an
‘Interventions’ function with 829.95 FTE (34.44% of the group).

Pay Band 3 — Non-Probation Services Officer had the largest number working in an ‘Other
Agency/Services’ function with 22.71 FTE (1.87% of the group).
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-Staff in Post FTE figures represent the total number of staff employed and funded by each CRC at the end
of Quarter 2 14/15

-Percentage figures represent the proportionate change in funded staff in post FTE compared to Quarter 1
14/15.

-Red and green arrows indicate the direction of change (green — increase, red — decrease).

« At the end of Quarter 2 2014/15, 6 of the 21 CRCs reported a decrease in staff from the
previous quarter (28.57%), 14 reported an increase (66.66%) and 1 reported no
change (4.76%).

Norfolk & Suffolk CRC reported the largest decrease in percentage terms when
compared to the previous quarter, with a fall of 2.98% (5.94 FTE). The next largest
decrease was in Staffordshire & West Midlands CRC with a fall of 2.85% (20.93 FTE)
respectively; followed by Durham Tees Valley CRC who saw a fall of 1.96% (4.37
FTE).

The largest quarterly FTE fall came in Staffordshire & West Midlands CRC, with a drop
of 20.93 FTE (2.85%); followed by Norfolk & Suffolk CRC and Durham Tees Valley
CRC, with falls of 5.94 FTE (2.98%) and 4.37 FTE (1.96%) respectively.

Merseyside CRC and Dorset, Devon & Cornwall CRC” reported the largest quarterly
increases in percentage terms with increases of 14.13% (34.79 FTE) and 8.42% (21.67
FTE) respectively (please refer to the caveat in the supplementary notes regarding the
Dorset, Devon & Cornwall CRC increase); followed by Thames Valley CRC who saw
an increase of 3.83% (11.04 FTE).

The largest quarterly FTE increase came in Merseyside CRC, with a rise of 34.79 FTE
(14.13%); followed by Dorset, Devon & Cornwall CRC, with an increase of 21.67 FTE
(8.42%). Following these, Wales CRC was next with a rise of 13.11 FTE (2.28%).
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Table 3 — Change in Staff in Post by Region

Change on
Region 2014I1Q52(FTE) Quarter
(%)
North West 1,204.03 A 4.13%
South West and South Central 1.251.04 A 3.78%
Wales 587.38 A 2.28%
London 905.15 A 107%
South East and Eastern 1,363.13 A 0.79%
North East 1,592.83 A 0.11%
Midlands 1,542.49 v 0.89%

-Staff in Post FTE figures represent the total number of staff employed and funded in each region at the end
of Quarter 2 14/15.

-Percentage figures represent the proportionate change in funded staff in post FTE compared to Quarter 1
14/15.

-Red and green arrows indicate the direction of change (green — increase, red — decrease).

« At the end of Quarter 2 2014/15, 1 of the 7 CRC regions reported a decrease in staff
from the previous quarter (14.29%); whilst 6 reported an increase (85.71%).

« Midlands region reported the largest decreases in both percentage and FTE terms when
compared to the previous quarter, with falls of 0.89% and 13.80 FTE respectively.

« North West Region and South West and South Central Region” reported the largest
quarterly increases both in percentage and FTE terms with increases of 4.13% (47.75
FTE) and 3.78% (45.56 FTE) respectively (please refer to the caveat in the
supplementary notes regarding the Dorset, Devon & Cornwall CRC figures within the
South West and South Central Region change on quarter figure)

Externally Funded Staff

Table 4 — Externally Funded Staff

The table below outlines the number of staff employed by the CRCs but are funded by
external organisations.

Funded By FTE
NOMS - National Probation Service (NPS) 1274
NOMS - HQ and Area Services 18.00
Prisons 1.00
YOTS 2.00
Other Organisations 26541

Total 303.16

« At the end of Q2 2014/15, 3.46% of staff employed by the CRCs were funded by
external organisations (303.16 FTE).

“The information within this report was provided by the CRCs and is subject to the expected level of inaccuracy inherent in any large-scale administrative
system. The CRCs have the ability to resubmit historical data which may result in occasional variations in subsequent reports.




