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For further details on the data contained within this report please see the supplementary notes sheet STAFF IN POST1
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Table 1 — Staff in Post by Job Group Chart 2 — Change in Staff in Post by Trust Chart 3 — Change in Staff in Post by Region

Staff in Post by Job Group Quarter 4 2013/14
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"The information within this report was provided by the probation trusts and is subject to the expected level of inaccuracy inherent in any large-scale
administrative system. The trusts have the ability to resubmit historical data which may result in occasional variations in subsequent reports.



