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Freedom of Information Request 
You asked for the following information from the Ministry of Justice (MoJ):

How much money was spent on gift tokens which were only awarded to select staff and special friends of the governor between 2011 and 2014.

How has this costing been accounted for by the finance manager at Dartmoor Prison. 

Your request has been handled under the Freedom of Information Act 2000 (FOIA).

I can confirm that the department holds information that you have asked for, and I am pleased to provide this to you. 
Gift vouchers are awarded to staff in recognition of their performance.  These are awarded in line with the rules given in PSI 2010/30 (the mandatory actions of which are notated below), and within budget allocations for each year.  Dartmoor Prison adheres to all these regulations.

PSI 2010/30 - Mandatory actions
1.5
A local Recognition Co-ordinator is appointed and formally notified to the Headquarters Recognising Performance Policy Team. This is not a full-time role.

1.6
Arrangements must be in place to nominate staff eligible for awards such as the Imperial Service Medal and the Prison Services Long Service & Good Conduct Medal (refer to My Services for further details).

1.7
The Recognising Performance scheme must be publicised locally and operated within the policy framework.

1.8
A local Recognising Performance budget is allocated against Oracle Financials Account Code 01580 (Incentive Schemes).

1.9
All Recognising Performance awards must be made in accordance with statutory HM Revenue & Customs and Treasury rules and regulations, and must be based on merit. 

1.10
All local financial awards and nominations are recorded on a reward register which must be maintained and reported to the centre as required.

1.11
The maximum amount that can be awarded as a Special Bonus is £2000, this must be authorised by Governing Governors, Regional Custodial Managers, Heads of Group or Directors. Exceptionally, a Special bonus Payment of between £2,001 and £20,000 can be awarded, which must be authorised by the Director General.

1.12
Recognising Performance arrangements and practice must be reviewed annually at establishment/HQ Group level to ensure no unfair bias in the system.

Since 2011 the performance of the Dartmoor Prison has dramatically improved and has been praised by HMIP and IMB.  

Dartmoor was chosen nationally as an Early Adopter Site for the MTT process and was picked by NOMS to be at the forefront of the Prison Service by appearing on video as a ‘best practice’ establishment.  

As part of the Performance Recognition Scheme which was at times under-used by staff, the Governor decided to reward staff who had assisted in moving the establishment forward.

Staff at all levels have contributed to the improved performance of the prison and this was rewarded in the form of gift vouchers.  
No money was spent on gift tokens which were only awarded to select staff and special friends of the governor at HMP Dartmoor between 2011 and 2014.

All costings are dealt with by HR Recognition at Headquarters.
You can also find more information by reading the full text of the Act (available at http://www.legislation.gov.uk/ukpga/2000/36/contents).
