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  Freedom of Information Request 

You asked for the following information from HM Courts & Tribunals Service:

“Please provide the following for 2012 calendar year at the Ashford employment tribunal: 

1. Total number of claims received 

2. Give a list of the main types of claim grouping eg sex discrimination, equal pay etc and split the total number in (1) between the categories 

3. Give a list of the available endings for a claim eg withdrawn, successful mediation, failed mediation, hearing etc and split the total number in (1) between the categories. 

4. Give a list of the main types of representation eg employee unrepresented, employee with barrister, employer unrepresented etc and split the total number in (1) between the categories. If possible allow for the correlation between employer and employee and their representation class so that I can for example see how many unrepresented employees are pitched against employers with barristers etc”

Your request has been handled under the Freedom of Information Act 2000 (FOIA).

I can confirm that the department holds information that you have asked for, and I am pleased to provide this to you. 

1. Total number of claims received 
And 

2. Give a list of the main types of claim grouping eg sex discrimination, equal pay etc and split the total number in (1) between the categories 
Please refer to Annex A (at the end of this letter) – Please be aware that the statistics provided are not the outcome of intake. Claims received in 2012 are independent of claims disposed in 2012 and we are unable to link them both.
3. Give a list of the available endings for a claim eg withdrawn, successful mediation, failed mediation, hearing etc and split the total number in (1) between the categories. 
Please refer to attached Annex B – attached in email in an excel document 
4. Give a list of the main types of representation eg employee unrepresented, employee with barrister, employer unrepresented etc and split the total number in (1) between the categories. If possible allow for the correlation between employer and employee and their representation class so that I can for example see how many unrepresented employees are pitched against employers with barristers etc”

Please refer to Annex C 
You can also find more information by reading the full text of the Act (available at http://www.legislation.gov.uk/ukpga/2000/36/contents).
Annex A
(Answers to Questions 1 and 2)
	TablTable 1 Jurisdictional Claims received by Ashford Employment Tribunal in calendar year 2012
	

	ADG. Suffer a detriment and/ or dismissal resulting from a failure to allow an employee to be accompanied or to accompany a fellow employee at a disciplinary/grievance hearing
	3

	BOC. Breach of Contract
	159

	DAG. Discrimination or victimisation on grounds of age
	9

	DDA. Suffered a detriment, discrimination and/or dismissal on grounds of disability or failure of employer to make reasonable adjustments
	13

	DRB. Discrimination or victimisation on grounds of religion or belief
	2

	EQP. Failure to provide equal pay for equal value work
	1

	FCT. Failure of the employer to consult with an employee rep. or trade union about a proposed transfer
	1

	FTC. Failure to provide a written statement of terms and conditions and any subsequent changes to those terms
	8

	FWP. Failure to provide a written pay statement or an adequate pay statement
	11

	FWS. Failure to provide a written statement of reasons for dismissal or the contents of the statement are disputed
	3

	HSR. Suffer a detriment, dismissal or redundancy for health and safety reasons
	2

	ISV. Failure by the SOS to make an insol. payment in lieu of wages and/or redundancy
	1

	MAT. Suffer a detriment and/or dismissal on grounds of pregnancy, child birth or maternity
	5

	MWD. Suffer a detriment and/or dismissal related to failure to pay the minimum wage or allow access to records
	2

	PID. Suffered a detriment and/or dismissal due to exercising rights under the Public Interest Disclosure Act
	4

	PLD. Suffer a detriment and/or dismissal due to requesting or taking paternity or adoption leave or time off to assist a dependant
	1

	RPT. Failure to pay a redundancy payment
	75

	RRD. Discrimination or victimisation on grounds of race or ethnic origin
	11

	SXD. Discrimination or victimisation on grounds of sex, marriage or transgender
	16

	UDC. Unfair dismissal after exercising or claiming a statutory right
	1

	UDL. Unfair dismissal on grounds of capability, conduct or some other general reason including the result of a transfer of an undertaking
	165

	WA. Failure of employer to pay or unauthorised deductions have been made
	141

	WTR(AL). Complaint by a worker that employer has failed to allow them to take or to pay them for statutory annual leave entitlement
	128

	Total claims received
	762


Annex C 
(Answer to Question 4)
	
	Not Known
	Solicitor
	Citizens Advice Bureau
	Private Individual
	Union
	Law Centre
	Trade Association
	Free Representation Unit
	Other

	2012
	240
	47
	19
	2
	7
	17
	1
	0
	18


Please note –

· There is an “Unknown” column because the data included has not been recorded or was not available at the time the data was entered.

· “Other is a category that the data imputer can select and it can no be determined what these refer to without going through the court paper file.





