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Chairman’s

As ever, this is an Annual Report that records a very effective
year with major new initiatives on several fronts. These
include a refocusing of the fellowship programme; the
further development of the strategic themes; consolidation
and new work in the priority areas of language, heritage and
design; the creative economy hubs at their halfway point;
BGP 2 for postgraduate funding with advances in research
training; and European success through HERA alongside
new international projects. This is a formidable list to
which we should add, last but far from least, the ongoing
commissioning of new research projects. These are all signs
of a maturing organisation which is approaching the tenth
anniversary of its existence in 2015.

It gives me a lot of pleasure to have been a minor contributor
to this success as | step down after six years as Chair of the
Council. The major contributors, of course are the Council
itself — a formidable body, the Chief Executive, senior
officers and staff of the Council, and the academic
community and its many partners from the wider creative
world. | warmly thank all of these, especially those with
whom | have had the opportunity to work with very closely.
The Council has been terrific and the staff, under Rick's
leadership, have been a pleasure to work with.

For all the Council’s current success, the ongoing challenge
is to look forward. A significant step is the focusing of the
fellowship programme on intellectual leadership. While we
all share the responsibilities for charting future priorities, it is
good to have a cadre with that particular role — a stimulant
for the rest of us. It is sometimes argued that particular
attention should be paid to ‘the young’ in charting these
waters, and it is perhaps significant that out of 49 fellowships
awardedin 2013-14,32 have gone to early career researchers.
The big questions for a researcher are first, what to do, and
second, how to do it? As a theoretical physicist of many
decades ago, | have always warmed to Steven Weinberg's
advice to a young researcher.‘No one knows everything and
you don't have to. Jump in, sink or swim,... pick up what
you need as you go along. While you are swimming and
not sinking, aim for the rough water ... go for the messes.’

The challenge is to find the rough water, and he adds:
‘forgive yourself for wasting time’. If you are being
ambitious, you'll have to explore territory which sometimes
turns out to be unfruitful. Some of the challenges are
already clear: making the best of the digital age and
‘big data’. Interdisciplinarity still has to be properly
articulated. Suppose we looked at ‘empire’ through the
contemporary lens of ‘complexity science’: what would be
the contributions of anthropology, archaeology, history,
geography, sociology, economics and politics? What does
this mean for the historians of empire? This quickly leads us
into ‘rough water’ and big challenges. Research leadership
should be about tackling these kinds of challenge. The
Council, and academic researchers and their partners, will,
| am sure, rise to these challenges. | wish all concerned well
in these endeavours.

Professor Sir Alan Wilson
Chair, AHRC, until December 2013
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Chief Executive’s

One of the rewards of working in the AHRC has been the
large number of individuals and organisations whom | meet
from different parts of the research world. That world is
increasingly characterised not just by its sustained historic
excellence, but also by the diversity of the agencies involved.
In the arts and humanities there are not only funders like
the AHRC, and the universities who produce outstanding
achievement and train the next generation of researchers.
There are also museums, galleries and libraries; there are the
multiple agencies that support the arts and performing arts;
there are the private and public bodies from the various
parts of the creative economy; and there are the policy
agencies, which reflect on the sector’s development and
encourage it to expand to become the UK's fastest-growing
economic area. Then there is the international reach of
British culture, and its formidable research achievements
acclaimed the world over. In many ways it is a good time to
be involved in arts and humanities research.

During 2013, the AHRC published its new
strategic plan: The Human World: AHRC Strategy
2013-18. Few will be surprised by its key elements. We
commit to support excellent research of scale and quality,
the training of postgraduates and the encouragement
of early career researchers. But the strategy also stresses
the importance of collaborative and partnership working,
and the need for arts and humanities research to connect
between institutions and reach out to other agencies in the
creative sector. Thus, for example, new initiatives in design
are a priority. There are also new approaches to postgraduate
research through the consortia-based Doctoral Training
Partnerships (DTPs), Centres for Doctoral Training (CDTs) and
augmented Collaborative Doctoral Partnerships, which target
the creative economy especially. Commanding over a third
of our overall budget, postgraduate support remains central
to our commitments as a Research Council and the future
of arts and humanities research.

The new partnerships, eleven DTPs and seven CDTs,
build upon the AHRC's earlier scheme, the Block Grant
Partnerships (BGP), which are still current. Judging the
fiercely competitive applications for these awards was
demanding and — as in all of our awards — we are dependent
on, and grateful for, the expertise, meticulousness and
commitment of the peer reviewers who give their time so
generously.

The following pages set out numerous researchers’
achievements across a wide spectrum. It would be unfair to
select highlights, because the strength of arts and humanities
research is visible all the way from mainstream scholarship
to the BAFTA-winning, Oscar-nominated documentary
The Act of Killing. This film opened eyes to the genocide in

1960s Indonesia and to the extraordinary psychology of its
perpetrators. The human world can be joyous, but it brings
horrors too. The mission of the arts and humanities is to
reveal and understand both. Its media are many.

The research supported by the AHRC this year
brought much to admire and from which to learn.
We have funding challenges and, like other public bodies, the
AHRC has had to think hard about adapting its structures
and ways of working in austere times. We are still on that
journey. Nevertheless there is cause to celebrate. The
AHRC's Creative Economy Showcase in March of this year
spotlighted this, especially the maturing work of the four
Knowledge Exchange Hubs for the Creative Economy now
well into their second year. Drawing nearly 400 participants,
with many more linked by live-stream and social media,
the Showcase demonstrated the dynamism and fertility
of research as it engages creatively with the human world
about us. We need to voice this energy and breadth of
engagement more loudly and frequently.

Throughout the year the AHRC has benefited from the
talents and commitment of the members of its Council,
Advisory Board and committees. This year has seen the
departure of several long-serving members who have left
the AHRC improved by their work. Foremost among these
is Alan Wilson, who has served as Chair of AHRC Council for
six years. | have many personal reasons to be grateful to him
for his generosity and support. The AHRC as a whole has
just as many reasons to thank him.

Professor Rick Rylance
Chief Executive, AHRC
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2013/14 saw the delivery of major AHRC funding initiatives
across our portfolio. From the next phase in block funding for
postgraduate provision to large scale grants in our thematic
programmes through to a refocusing of the Fellowships
scheme on research leadership, the AHRC has enhanced its
delivery of ambitious, challenging and intellectually vibrant
agendas. Alongside these research activities our investment
in support for arts and humanities researcher engagement
with the creative economy has continued to advance. The
four Knowledge Exchange Hubs for the Creative Economy
reach their midway point in a strong position, and other
initiatives launched in the first years of the current Delivery
Plan period 2011-15 have made significant progress. We
have developed these opportunities alongside the first
year of our new strategy, The Human World: The Arts and
Humanities in Our Times, Strategy 2013-18.

This has also been a period in which the ongoing successes
and influence of past strategic funding have continued to
flourish. The Religion and Society Programme (co-funded
with the ESRC) has further extended its impact and public
engagement through the continuation of the Westminster
Faith Debates series and October 2013 saw the final
conference of the AHRC-EPSRC Science and Heritage
Programme. The conference was large and brought together
researchers, heritage professionals and policy makers,
including a keynote from David Willetts and engagement
by other parliamentarians such as Baroness Sharp of
Guildford. Its focus on the public value of science and
heritage research led to favourable coverage in publications
as diverse as Nature and the Daily Mail, and there was
significant engagement through digital media.

As we look to the AHRC's tenth anniversary as a research
council in 2015 an important element is going to be the
continued understanding of the strategic interventions
we have made over that period, and the ongoing nature
of legacy and impact from those earlier schemes and
programmes.

The AHRC's Fellowships scheme has gradually grown its
cohort of award-holders over the course of the year. The
scheme was launched in 2012 and with the focus on a
smaller number of larger awards it has taken time to build to
a point where we could reflect on the emerging concepts of
leadership across a full range of disciplines that the scheme
facilitates. With this in mind, an inaugural conference
for all AHRC Fellows under the new scheme was held in
November 2013, where the nature and variety of research
leadership was further explored, and the Fellows were able
to meet and network with each other. A focus group chaired

by Professor Andrew Thompson (member of Council) was
also held to discuss issues in relation to research leadership
in the arts and humanities, and two of the new Fellows
were invited to attend AHRC's Research Careers and
Training Advisory Group to discuss their experiences. Based
on these discussions, the initiative has been renamed the
‘Leadership Fellows’ scheme and refreshed guidance was
launched in March 2014 to better articulate the breadth of
ways in which researchers can seek to exercise leadership
in their fields and more widely. In addition, a film has been
developed to help applicants understand the potential
offered by the Fellowships scheme.

Applicants are now asked to set out their plans for taking
forward leadership activity alongside their research; and this
might involve seeking to build new partnerships, extending
the impact of their work into new sectors, or seeking to
develop innovative new interdisciplinary frameworks within
and across academic disciplines. 49 Fellowships were
awarded in 2013-14 in a wider range of disciplines, of which
32 were under the route for early career researchers.

While leadership is explicitly articulated as a requirement
in the Fellowships scheme it does, of course, extend across
all our schemes and programmes. The AHRC invests in
the research leadership in terms of intellectual agenda-
setting and path-breaking new approaches to knowledge
across all our disciplines, be it in research grants, thematic
programmes or by supporting leading researchers at the
start of their careers through postgraduate studentships.



In the Strategy 2013-18 the AHRC renewed its commitment
to the strengths of the Peer Review College (PRC) and
throughout 2013/14 there has been active engagement
with current and newly recruited members. In late 2013
we launched our first open recruitment call across all AHRC
remit areas since 2007. Our Follow the Members project,
which tracks a group of PRC members over a four-year
appointment term, has allowed us to have a more focused
engagement with the PRC experience, and this has extended
to a renewed sense of purpose to the Strategic Reviewers
Group in particular through their major role in assessment
of BGP2 applications and input into the review and panel
meetings for the Fellowships scheme. With over 1100
members who are experts in the full range of disciplines
supported by the AHRC, the PRC plays a vital role in the
decision-making process. In 2013/14 over 1600 individual
reviews were undertaken and 55 panel meetings held.

The AHRC's Advisory Board has continued to provide
assurance and oversight of the funding processes
and outcomes across a range of schemes. Members
of the Advisory Board play an active role in various

groups and advisory streams, including the recently
established Research Careers and Training Advisory Group,
the Public Policy Advisory Group and theme advisory bodies.
The Advisory Board had a new chair from mid-2013,
Professor Greg Walker (Council member), replacing Professor
Ellen Douglas-Cowie who had chaired the Advisory Board
from its first meetings in 2010.

The Independent Research Organisations (IROs) have been
supported to undertake work through the Collaborative
Doctoral Partnerships scheme; via their engagement with
major initiatives like the Knowledge Exchange Hubs for the
Creative Economy; input into the advisory streams of the
Cultural Value Project; and through successful applications
to new initiatives like the capital funding calls under the
Connected Communities and Digital Transformations
themes. Working with one of the IROs, the British Library,
the AHRC has launched a major programme of activity
on the Academic Book of the Future, which will support a
research team from 2014.

7 AHRC Annual Report & Accounts 2013-14
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The Follow-on Funding scheme’s permanent role in the
AHRC's funding portfolio has operated alongside a renewed
sense of impact being embedded across our schemes and
programmes. Major successes from strategic initiatives
in targeted impact funding have been achieved arising
from the pilot Cultural Engagement Fund we launched in
2012/13. An event in January 2014 allowed reflection on
the new forms of engagement and project-specific support
that the funding had achieved and how this relates to
broader impact trends in the arts and humanities.

The AHRC's Impact Report of 2012/13 published in early
2014 again demonstrated the successful collaborative
research connections arts and humanities researchers have
across a range of sectors, communities and other groups.
The significant levels (over 70%) of collaborative projects or
projects involving partnerships with researchers and users is
part of a broader landscape in which arts and humanities
research demonstrate engagement and impact as a core
part of their research activities.

The Cultural Value Project, led by Professor Geoffrey
Crossick, has been providing an extensive range of funding
through both open field and more targeted funding calls. The
Project has set a deliberately broad and ambitious range of
issues forward in order to capture the marked enthusiasm
of the research and cultural communities involved. This has
also extended into new thinking in relation to the AHRC’s
thematic programmes with joint initiatives related to other
AHRC investments as well as reaching into international

collaborations. The reports from the first phase of projects
funded under the open call are beginning to be published
and there is a clear sense of the need to commission new
work in key areas as the Project enters its final phases with
publication of its report next year.



Science in Culture

The sciences and the arts and humanities often seek to
answer very different kinds of questions about human
nature, the nature of the world we inhabit, and the
relationship between the two. Sometimes the questions
we seek to answer do not fall neatly within one remit or
the other. The Science in Culture theme aims to address
this challenge by exploring and developing the reciprocal
relationship between the sciences and the arts and
humanities.

In core responsive mode schemes we have now seen 11
Fellowships and 18 research networking awards supported
through a Science in Culture highlight notice.

Three Science in Culture Theme Large Grants were
announced in September 2013, representing the largest
investment in the theme to date. The successful grants
are: Rethinking the Senses: Uniting the Philosophy and
Neuroscience of Perception (Professor Colin Blakemore, the
Institute of Philosophy, University of London); Cultural and
Scientific Perceptions of Human-Chicken Interactions (Dr
Mark Maltby, Bournemouth University); and Constructing
Scientific Communities: Citizen Science in the 19th and
21st Centuries (Professor Sally Shuttleworth, University of
Oxford).

A workshop for over 40 Science in Culture award holders
(including the Exploratory Awards, the highlight notices
and the Large Grants) was held in September 2013.
Award holders were invited to present on their projects,
including: ‘Art, Simulation and Surgical Humanities’ by
Professor Roger Kneebone, Imperial College London
(Research Networking); ‘Debating the First Principles
of Transcultural Psychiatry’ by Dr Cheryl McGeachan,
University of Glasgow (Exploratory Award); and ‘Sloane’s
Treasures: A Cultural and Scientific Exploration of the
Research Potential of Hans Sloane’s Collection’, by Felicity
Roberts, King's College, London (Collaborative Doctoral
Award).

In his first full year as the Science in Culture Theme
Leadership Fellow, Professor Smith helped to increase the
profile of the Science in Culture theme through three high-
profile events in 2013-14. In October 2013, Professor Smith
joined the AHRC-funded Research Network ‘The Memory
Network’ (Dr Sebastian Groes, University of Roehampton) at
the Cheltenham Festival to discuss the Proust Phenomenon.
The sessions included sensory experiments, which tested
the public’s ability to recognise smells and generate
autobiographical memories.

As a member of the Science in Culture
Advisory Group and a partner in a large
scale project, ‘Constructing Scientific
Communities: Citizen Science in the
19th and 21st Centuries’, | have had an
amazing opportunity to participate in
the early development of this highly
innovative research theme. Science

in Culture has already successfully
facilitated new encounters between
the arts, science and humanities and
stimulated new research partnerships.
Current and future Science in Culture
research projects will undoubtedly
transform our understanding of

the diverse benefits that such
interdisciplinary research can generate
in the 21st century.

‘Food, the Brain and Us’ was a public event held in October
2013 in partnership with the Royal Institution, and it
brought Professor Smith, a philosopher, together with a
historian, a neuroscientist, an artist and a chef to explore
the many dimensions of food, taste and flavour perception
through a variety of talks and tasting experiments.

In March 2014, Professor Smith hosted the first Science in
Culture IGNITE event at the Natural History Museum. The
event showcased early career researchers engaging in some
of the best current interdisciplinary research in the arts,
humanities and sciences. Each participant was allotted five
minutes to communicate complex ideas in a clear engaging
style.The event was open to the public as well as journalists,
academics and cultural professionals.

9 AHRC Annual Report & Accounts 2013-14
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Digital Transformations

In a society increasingly dominated by digital technologies,
developing an understanding of, and innovative uses for,
those technologies is essential in harnessing their potential
for research. In the arts and humanities, digital technologies
have become a major enabler of new research, transforming
how research is carried out as well as inspiring new avenues
of research and advances in the technologies themselves.
The Digital Transformations theme aims to support research
into the design and application of digital technologies as
well as encouraging a community of researchers to ask new
questions in innovative ways.

Big Data has been a significant focus of activity for the
theme this year, with a well-received workshop held in June
2013 to discuss the role of the arts and humanities in the
big data agenda and the potential opportunities big data
presents. Subsequently, 21 research projects were funded
through the Big Data capital call, totalling an investment
of £4.6 million. The projects are addressing the challenges
of working with big data and making the information
more accessible for a variety of applications, both for the
research community and the public. Projects include the
development of a tool to analyse election poll data and a
process for managing and unlocking the potential in data
collected through the filmmaking process.

In January 2014, the ten international research funders
announced the winners of the third round of the
international Digging into Data Challenge. 14 projects,
representing researchers from Canada, the Netherlands,
the UK and the USA will receive grants to investigate how
computational techniques can be applied to Big Data across
humanities and social science disciplines. Of these projects,
nine involved a UK participant whose award is supported by
the AHRC and ESRC. A conference was held in Montreal in
October 2013 to showcase the projects funded through the
second round of the Challenge.

Three large theme grants have been awarded: The Digital
Panopticon, led by Professor Barry Godfrey at the University
of Liverpool, uses digital technologies to explore the impact
of different types of penal punishments in the 19th century;
Transforming Musicology, led by Professor Tim Crawford
at Goldsmith's College, seeks to explore how emerging
technologies for working with music as sound and score
can transform musicology; Fragmented Heritage, led by
Dr Randolph Donahue at the University of Bradford, is
introducing new technologies to improve archaeologists’
ability to analyse fragmentary materials at prehistoric
sites. The three projects will act as beacons for the
theme, exemplifying the principles and aims of the Digital
Transformations theme.

§

The funding we have received through
the Digital Transformations theme is
allowing us to develop new techniques
to reconstruct prehistoric activities,

site functions, and the social and
community organisations of our ancient
ancestors. It extends the boundaries

of archaeologists’ research capabilities
to the same degree that ancient DNA,
stable isotopes and radiocarbon dating
have done. Having the resources to
carry out this important research has
enabled us to broaden our collaborative
research networks both in the UK and
internationally.

A number of smaller-scale activities have been initiated,
such as a call for 'Digital Transformations Amplification
Awards’. This call aims to fund research projects to
enhance the impact, or broaden the scope of previous
projects, through interdisciplinary engagement, exploring
international opportunities or taking the research in new,
innovative directions.

A competition was launched through a workshop in January,
in collaboration with the BBSRC and the British Library,
to visualise data from the RCUK Gateway to Research
database. The competition, 'Visualising Research’, invited
designers, graphic artists, software developers, programmers
and anyone with an interest in data visualisation to produce
images that will show how Research Councils’ funding
contributes to research in the UK. A further collaboration
with the British Library involved a town meeting, held in
February 2014, to launch a call for applicants to investigate
‘The Academic Book of the Future’, in the context of open
access publishing and the digital revolution. Both the AHRC
and the British Library will engage closely with the selected
research team to explore the landscape of academic
communication and identify opportunities for innovation
in this area.



Care for the Future

The relationship between the past, present and future
shapes our understanding of the world around us. Care
for the Future offers an opportunity for researchers in the
arts and humanities to explore the dynamic relationship
that exists between past, present and future, through a
temporally inflected lens.

During 2013-14 various events, activities and funding
calls have helped to further develop the theme. Following
a highlight notice in Research Grants inviting applications
in the research area of ‘Environmental change and
sustainability — thinking forward through the past’, ten
awards were made in Spring 2013. Examples include:
‘Caring for the Future Through Ancestral Time: Engaging
the Cultural and Spiritual Presence of the Past to Promote
a Sustainable Future’ and ‘Intergenerational Justice,
Consumption and Sustainability in Comparative Perspective’.
The theme launched the Large Grants opportunity with
three town meetings held in Summer 2013 offering
prospective applicants the chance to learn more about
applying for a Large Grant award. Following these meetings,
outline phase proposals were submitted with successful
outline proposals invited to submit full bids this year.
It is expected from two to four awards at a value of £1-2m
will be made, for projects to begin from Autumn 2014.

A number of activities have been completed with the aim of
enhancing the capacity of Early Career Researchers through
the theme. An opportunity for Early Career Researchers
to attend a two-day participative workshop to identify
key research opportunities was very well received and
was attended by 45 successful applicants in early 2014,
with a variety of potential partners from non-HEI sectors
attending a networking evening session. The event was
highly successful in stimulating collaboration and project

]

C
i
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ideas and workshop attendees may now apply for follow-
up-funding to submit proposals for collaborative projects
arising from the workshop.

A number of partnership working activities have achieved
significant impact under the theme.The AHRC's involvement
with activities for the centenary of the First World War has
been undertaken through the Care for the Future theme,
jointly with the Connected Communities Programme (see
page 14). The theme has supported the BBC's World War

1 AHRC Annual Report & Accounts 2013-14
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One at Home project, which has funded researchers to work
with broadcast journalists in the BBC Regions and Nations
to source, select and showcase over a thousand stories
related to the First World War. The Care for the Future
theme also jointly co-sponsored a conference with English
Heritage, National Trust and the Society of Antiquaries of
London. The conference, ‘Heritage Past, Present and Future:
Celebrating the Centenary of the 1913 Ancient Monuments
Act’, saw delegates debate heritage protection since 1913
and discuss its future.

Further collaborative work through the theme is forthcoming.
A series of four seminars with the Institute for Government
entitled ‘Making History Work’, will be held jointly with
Care for the Future and the Translating Cultures theme.
These seminars will discuss how government departments
manage and make use of history. A conference hosted
jointly with the Cultural Value Project will explore issues
of culture and conflict and the potential for international
collaboration through the theme is being explored.

The Care for the Future theme provides
an opportunity to think differently
about why and how we value our
histories and heritage. Caring for the
future means caring also for our ‘pasts’
from a variety of points of view. An
important achievement of this theme is
the care that the AHRC is showing to
the new generation of researchers who
are, after all, our future. The theme has
raised the profile of historical research
in the UK and provides the opportunity
to rethink how we might work together
across disciplines differently engaged
with the past and future.

Translating Cultures

In a world seen to be increasingly characterised by
transnational and globalised connections, the need for
understanding and communication within, between and
across diverse cultures is stronger than ever. The Translating
Cultures theme addresses this need by studying the role
of translation, understood in its broadest sense, in the
transmission, interpretation, transformation and sharing of
languages, values, beliefs, histories and narratives.

In September 2013, three theme Large Grants, each
between £1.8m and £2m, were allocated through Translating
Cultures. The projects, which commenced in February and
March 2014, are: ‘Transnationalizing Modern Languages:
Mobility, Identity and Translation in Modern Italian Cultures’
led by Professor Charles Burdett, University of Bristol;
‘Translation and Translanguaging: Investigating Linguistic
and Cultural Transformations in Superdiverse Wards in
Four UK Cities' led by Professor Angela Creese, University
of Birmingham; and ‘Researching Multilingually at the
Borders of Languages, the Body, Law and the State’ led by
Professor Alison Phipps, University of Glasgow. These highly
collaborative, international projects will act as beacons for
the theme and support research engaging multiple HEIs and
non-academic partners such as the Italian Cultural Institute,
the Migrants Rights Network and Creative Scotland.

Over the last year, the final awards were made under the
Translating Cultures highlight notice in the Fellowships and
Networking schemes, taking the total number of successful
projects to 30 and 37, respectively. Recent awards include:
‘Chinese Film Festival Studies’ (Professor Chris Berry, KCL)
and ‘Translating the Egyptian Revolution: Activist Use of
Translation to Connect with Global Publics and Protest
Movements’ (Professor Mona Baker, Manchester).

A new call for Research Innovation Grants was launched
in November 2013. Projects will be expected to make
incisive and innovative contributions to areas of strategic
importance encompassed by the theme.

In June 2013 a workshop was convened for Translating
Cultures award holders and other parties. The event
facilitated networking activities and critical reflection
on the theme’s core intellectual issues, including its
strategic questions. Other events over the last year
include ‘Translation in a Digital Age’, held in partnership
with the British Academy as part of the BA and Guardian
Languages Festival. Over 50 people attended this lively
discussion, which included speakers from the universities
of Leeds, Oxford, Dublin City, Google and the Spectacular
Translation Machine. In October 2013, a panel discussion on
‘Translating China’ was held at the Cheltenham Literature
Festival. This included contributions from Dr Anne Witchard,



PROFESSOR
ALISON PHIPPS

Professor of Languages
and Intercultural Studies,
University of Glasgow

lead researcher on the Translating Cultures project ‘China in
Britain: Myths and Realities’; acclaimed author Xinran; and
prize winning poet Yang Lian.

In his role as Theme Leadership Fellow, Professor Charles
Forsdick has worked to build the profile of Translating
Cultures and to develop a community of academics and
partners around it. This includes a partnership with the
Higher Education Academy, through which three events
on translating cultures and interculturalism were held
in summer 2013, and six awards were made in February
2014 to support workshops in the areas of: skills for
PGT/PGR students; engaging with ethnic and linguistic
minorities; languages, intercultural communication and
commerce; and languages and the Internet.

In conjunction with Professor Andrew Thompson (AHRC
Care for the Future Theme Fellow), Professor Forsdick is
also working with the Institute for Government to deliver
four workshops exploring the translation of historical
knowledge, learning and resources into policy making
across Whitehall. In March 2014 Professor Forsdick
organised a major symposium on Translating Cultures.
This provided an opportunity for attendees to explore and
develop the theme’s key aims and ambitions and included
speeches from the Large Grant award holders and leading
translation scholars Susan Bassnett, Jean Boase-Beier and
Anthony Pym.

What can the rich cultural
exchanges that characterised

the past of the Ottoman Empire
teach us in the present about
connections between different
groups? The Ottoman Pasts,
Present Cities project is exploring
this and other questions, bringing
together academics, artists,
photographers, musicians,
museum curators, chefs,

gastronomists, writers and others.

Salonica, Vintage postcard. Collection Leslie Hakim-Dowek.
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Levels of interest in the programme continue to grow with
the latest call for participants in the programme’s most
recent research development workshop on addressing the
challenges of Disconnection, Division and Exclusion, held in
March 2013, attracting over 350 applications to attend.

A summit and showcase event was held in Edinburgh in
July 2013 with over 35 projects presenting the outcomes
from their research in a wide range of formats including
stands, interactive break-outs, films, installation, and other
activities. A research development workshop was held
with over 50 participants to explore the legacy of the
programme’s research leading to the creation of a cluster
of seven projects, which will be exploring the potential of
a range of different methods to shed light on some of the
longer-term impacts of the programme for communities
and future research.

Extending the successful partnership with the Heritage
Lottery Fund (HLF), five First World War Engagement
Centres have been established to support collaborations
with a wide range of community groups to better connect
academic and public histories of the First World War as part
of the ‘First World War Centenary Partnership’ co-ordinated
by the Imperial War Museums and in close collaboration
with HLF's ‘First World War: then and now’ community
grants programme. The engagement centres will support
a wide range of community engagement activities,
connecting academic and public histories of the First World
War. The five centres cover a diverse range of areas: Voices
of War and Peace; Gateways to the First World War; Living
Legacies 1914-1918; Everyday Lives in War, and the Centre
for Hidden Histories.

Following further development of ideas with a range of
community and other partners since the programme’s
third research development workshop on the theme
of communities, environments and sustainability,
held in 2012, two cross-disciplinary large grants were
announced for funding. ‘Towards hydrocitizenship —
Connecting communities with and through responses
to interdependent, multiple water issues’, led by
Dr O Jones, University of Gloucestershire and ‘Stories
of Change: Exploring energy and community in the past,
present and future’, led Dr ] Smith, Open University, will
explore the potential for community-engaged research
to transform the relationships between communities and
water and energy resources.

Eleven projects began under a £4m ‘capital funding’ call,
in collaboration with the ESRC, for projects to harness
the power of digital technologies to engage communities
in the digital co-production of research. The projects are
developing cultural and creative digital research ‘assets’
(eg as new or enhanced databases, archives, platforms,
audio trails, 3D visualisations and digjtally enhanced




physical objects), which will be a sustainable resource
and legacy for both future research and for communities.
The digital aspects of the programme were also enhanced
through collaboration with the ESRC, EPSRC, DSTL
(Defence Science and Technology Laboratory) and CPNI
(Centre for the Protection of National Infrastructure)
in co-funding five projects emerging from a sandpit on
Empathy and Trust in Communicating Online. In addition,
Connected Communities leadership fellow Professor
George McKay convened a Connected Communities session
at the 2013 cross-Council Digital Economy Programme
‘All-Hands’ meeting.

Looking forward, in the summer of 2014 the programme
will hold its first ‘Festival’ in Cardiff, combining aspects of
previous summits and showcase events in a more ambitious
programme of activities across a number of venues to
further enrich the programme’s networks and engagement
with a wide range of communities and partners. In addition
the Festival will include development opportunities for
early career researchers interested in undertaking cross-
disciplinary research co-produced with communities in the
future. Over the coming year outcomes will be announced
from the Design and Communities highlight notice in
AHRC's research grants scheme, which attracted a strong
response with over 30 applications received by the time the
highlight notice closed in January 2014. Initial outcomes will
also be announced in relation to smaller follow-up projects
from the research development workshop held in March
on Addressing the Challenges of Disconnection, Division
and Exclusion.

Given the extensive range of projects funded under the
Connected Communities Programme since 2010, important
work has begun under the direction of Professor Keri Facer,
Leadership Fellow for Connected Communities, on the
legacy and mapping of the programme.

In addition to our leadership of the Connected Communities
Programme and work under AHRC themes such as Science
in Culture, we have continued to develop the contribution
of arts and humanities research to broader cross-Council
and inter-disciplinary research agendas.

The innovative contribution of arts and humanities
researchers to the cross-Council New Dynamics of Ageing
Programme was recognised at its landmark final conference
held in October 2013 in partnership with Age UK and our
work in this area is being taken forward through seven new
interdisciplinary projects announced in May 2013 as a part
of the £8m 'Design for WellBeing: Ageing and Mobility in
the Built Environment’ call under the RCUK Lifelong Health
and Wellbeing Programme.

We have also co-funded a joint call on ‘Ethics and Rights
in a Security Context’ with the ESRC and EPSRC under the
RCUK Global Uncertainties Programme and worked as a
part of the Living with Environmental Change Partnership
to develop new perspectives on cultural values and services
as a part of the National Ecosystem Assessment.
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The AHRC has continued to support work in its three priority
areas: modern foreign languages; heritage; and design.
Much of this work engages with the relevant thematic
programmes and initiatives but other activities have also
taken place under each area.

£675k per annum (plus £100k per annum from the British
Academy) was invested in the five Language Based Area
Studies (LBAS) Centres over 2012-14. The five centres
were asked to develop proposals for a range of research-
led activities, including developing and sustaining new
partnerships with business and public policy organisations,
and supporting specialist language training for postgraduate
students. Reports from the five LBAS centres on the first
two-year tranche of funding were received in March 2014,
and document a wide range of partnership work, including
placements with non-academic partners for students and
early career researchers, and also on the development of
shared language learning resources. The second tranche of
funding for the five LBAS centres, covering the period 2014-
16 has been agreed and the AHRC will commit £1.35m
over the two-year period, which has leveraged a further
£200k from the British Academy. The plans cover proposed
activities to strengthen the work of the centres with other
partners, including opportunities for student placements
and specialist language training.

Scoping work has begun on a major new funding initiative
in modern languages. It is proposed that the Open World
Research Initiative (OWRI) will build on the success of the
LBAS centres to support five national research programmes
from 2016 that establish a new and exciting vision for the
centrality of languages research within the challenges and
opportunities of a globalised cultural environment. It is
expected that the programmes will be multi-disciplinary
and multi-institutional, and apply expertise in a number
of languages and areas where the research is rooted in
the language itself. They will also be expected to engage
extensively with wider partners, including local language
communities. An  OWRI Advisory Group, chaired by
Professor Michael Worton, has been established to inform
the development and delivery of the initiative. A launch
conference will take place in May 2014.

The AHRC's ‘heritage’ strategic priority area cuts
across a very wide range of AHRC's activities, including
training, research, international, knowledge exchange
and partnership activities. In addition to the Science and
Heritage Programme, several of AHRC's Themes and the

Connected Communities programme have also funded
relevant activities in this area over the past year.

The Strategic Research Agenda (SRA) for the EU's Joint
Programming Initiative (JPI) in Cultural Heritage, which
the AHRC played a key role in developing, was published
in February 2014. In addition to shaping collaborative calls
under the JPI, the SRA provides a useful framework which
will inform discussions about future AHRC priorities in this
area by identifying four main research areas: developing a
reflective society; connecting people with heritage; creating
knowledge; and safeguarding our cultural heritage resource.
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The AHRC has been working with the Design Commission
on its recent inquiries into design and public services and
design and the digital economy. AHRC, the Design Council,
the Design Commission and NESTA have also been working
together on a series of workshops around the UK to
disseminate the findings of the Restarting Britain 2 report.

The AHRC has worked with the TSB Design Special
Interest Group and co-funded awards on Design
Freedoms in Additive Manufacturing (also known as 3D
printing). The funding will help businesses to develop
new manufacturing solutions in 3D printing technology
across industries such as healthcare and energy.
The awards were announced in August, and AHRC is
co-sponsoring two of the successful projects: aiming to bring
3D printing of precious metal jewellery to rapid commercial
maturity via a consortium of small businesses; and using
additive manufacturing technologies in the production of
bespoke, patient-specific implants, putting UK expertise at
the forefront of R&D in the sector.

We are working with TSB in a number of other areas where
Design plays a key role, including building a strong AHRC
contribution to their Catapults programmes, particularly the
Digital Economy Catapult and the Future Cities Catapult.

Last year we ran a successful call for Collaborative Research
Development and Networking projects. The aim of this
call was to support researchers to develop networks or run
workshops connecting Design researchers with organisations
outside the HE sector. Eleven awards were made to projects
exploring the role of Design in service innovation and social
innovation.

We have supported international knowledge exchange
focused largely on Design through our involvement in the
UnBox Labs in India. This innovative and highly productive
model of collaborative working between UK and Indian
academics and creative partners is one that both AHRC and
the British Council are interested in developing further in
other countries, including China.
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This year has seen the AHRC's creative economy projects
develop and mature, and start to show some impressive
results. Our funding in this area is designed to support
researchers across the arts and humanities to work with
experts in other fields beyond the academy, in order to
explore and to produce new ideas, new products, new
services, new ways of working and new ways of enriching
our lives. We are seeing evidence of ever-increasing appetite
among researchers in our disciplines to work in this way, and
increasing demand from creative businesses and cultural
organisations to collaborate with arts and humanities
researchers.

Evidence emerging from our creative economy initiatives,
especially from the four AHRC Knowledge Exchange Hubs,
is that partners in the creative and cultural sectors value
working with researchers in the arts and humanities for
two main reasons: first, because of their deep knowledge
of historical and cultural fields, which can greatly enrich the
content of the partner's work; and second, because of their
creative and innovative approach, and the freedom they have
to reflect, to experiment and to take risks in an environment
that is not subject to the pressure of a commercial context.
The differences between the academic and the commercial
working environments can make collaboration difficult at
times, and part of our responsibility in these initiatives is
not only to support their successes but also to reflect on
and try to address some of the common barriers (such as
differing timescales, difficulties faced by creative freelancers
in dealing contractually and financially with large university
structures and differing understanding of IP requirements).

One of the Hubs, Design in Action, has held two residential
‘chiasma’ (innovation events fostering collaboration in
design), one on rural economies and one on sport. Participant
feedback and achievements measured against project
objectives highlighted the success of both events. The Hub
has continued to deliver a series of high profile events
engaging business, academia and the public in the discipline
and economic impact of design. These have included
lectures from Josephine Rydberg-Dumont, former CEO of
IKEA and lan Callum, Design Director of Jaguar. Future plans
for the Hub include embedding Horizon 2020 themes into
the scoping process for chiasma as part of sustainability
planning and to improve employment prospects for early
career researchers. Planning is also underway to host a
major Scottish Design Summit in 2014 in partnership with
the Design Council and Scottish Enterprise.

Creativeworks London (CWL) brings new collaborative
research opportunities to London'’s creative SMEs, exploring
areas such as entrepreneurial development, emerging
markets, new ways of engaging London’s multiple audiences
and the development of digital resources and media content.

In the 2013-14 period, CWL has awarded 34 Creative
Vouchers, ten Creative Entrepreneurs in Residence and
seven Researchers in Residence, and hosted 13 Knowledge
Exchange events attended by 580 people. CWL has also
developed a partnership with London Digital and Creative
Fusion, a business development programme for London’s
creative and digital industries, which has leveraged almost
£0.7m in funding from the European Regional Development
Fund (ERDF). This has enabled the support of an increased
number of collaborations between HEls, IROs and SMEs and
a higher number of PhDs in residence to be funded. The
CWL Fusion team has also run four Business-to-Business
workshops on creative collaboration and three workshops
on 'IP: The Lifeblood of the Creative and Digital Economy’.
108 SMEs have been recruited for the London Fusion
programme and 19 companies have claimed under ERDF
Intermediate Assists outputs.

The Creative Exchange brings together the creative sector
with academic researchers to explore and develop products
for ‘digital public space’, enabling greater accessibility to
digitised collections of media and public information. During
the 2013-14 period, the Hub has focused on capturing the



learning that is coming from the projects. For example, it
has enabled 21 PhD students to find new ways to work and
learn from one another, as well as to examine and redesign
the knowledge exchange process, exploring the intellectual
themes which are underpinning the collaborative projects.
Feedback from the Hub suggests that PhD students have
been taking the lead in developing new collaborations and
identifying emerging and innovative ideas and potential
industry partners to work with. Inits second year, the Creative
Exchange has identified two potential opportunities to
create a legacy which will go beyond the funding period.The
firstis to develop self-sustaining spin-off companies, and the
second is to commercialise the knowledge exchange tools
which it has developed, and share these with organisations
such as the TSB.

Research and Enterprise in the Arts and Creative Technologies
(REACT) funds collaborations between arts and humanities
researchers and creative companies to champion knowledge
exchange, cultural experimentation and the development of
innovative digital technologies in the creative economy. In
its second year, between February 2013 and January 2014,
REACT have funded 21 projects across two Sandboxes
and its Strategic Fund, investing £865k in collaborative
R&D, and directly contributing £270k to companies to
facilitate collaborative work with researchers in partner
HEls. The hub has stimulated over £1m in emergent HEI
and CE collaborations and enabled 27 companies to spend
over 4,500 hours on KE projects. A further six Sandbox
projects have been announced for 2014. REACT is currently
developing a follow-on funding mechanism to support
micro-business/academic partnerships beyond the first
successful collaboration.

We have found real benefit in supporting projects overarange
of different scales and durations. In addition to the four-year,
£4m investments in each of the Knowledge Exchange Hubs,
we have funded ten smaller-scale one-year Knowledge
Exchange projects in the Creative Economy. These have
covered fields as diverse as the development of an R&D
culture in the UK fashion industry, cultural engagement
in rural areas, and bringing a design sensibility to the
UK's construction industry through working with small
architectural practices and large volume house-builders.

We have also continued to work in partnership with Nesta
and the Arts Council England on the Digital R&D Fund,
together with equivalent initiatives in Wales and Scotland.
These innovative projects bring together digital technology
expertise with arts organisations and arts and humanities
researchers to support arts organisations to develop new
ways of working that will help to expand their audience
reach or lead to new business models.

In addition to supporting researchers to work in collaboration
with interested partners, we have also supported research
that explores the creative economy itself in more detail.
While the CREATe centre continues to research how
creative businesses can address issues of IP and copyright
in the digital age, the Brighton Fuse project produced an
extremely well-received study of the creative and digital
sector in Brighton, providing evidence for the first time of
the strength of the UK's creative sector, so often hidden
from official growth figures because of the fragmented and
freelance nature of its workforce.
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Investing in the next generation of researchers across the
range of the arts and humanities is a key priority for the
AHRC. We have also sought to ensure that postgraduate
researchers develop an understanding of the wide range of
sectors beyond academia in which their research training
can make an impact, as well as support the development of
early career researchers and research leaders.

October 2013 saw the last PhD studentship awards being
made under our Block Grant Partnership (BGP1 and
Capacity Building) scheme. Under the flexibility permitted
under this scheme, we funded 449 new full-time students,
17 part-time students, and a further 84 studentships co-
funded by AHRC and another sponsor. In the same month
we also announced our new Doctoral Training Partnerships
and Centres for Doctoral Training, which will have their
first intakes in October 2014. The assessment of proposals
under these new schemes has been a significant strand
of work in 2013-14, and resulted in AHRC Council in
September approving 11 Doctoral Training Partnerships
(DTP) and seven Centres for Doctoral Training (CDTs). These
will support 495 PhD full-time studentships at an average
duration of three and a half years per studentship; flexible
funding means that part-time and co-funded studentships
can also be supported.

The DTP and CDT awards have a strong emphasis on
collaboration; they cover 75 Higher Education Institutions
which will be working alongside 155 partner organisations
including museums, galleries, cultural organisations and
businesses. DTPs are major multi-institutional partnerships
supporting innovative doctoral training across a broad
range of subjects. The CDTs are specialist doctoral training
centres in priorities areas (languages, design and heritage)
— but again each involving multiple institutions working
collaboratively. Each DTP and CDT draws on partnerships
with non-academic organisations to create enriched training
environments, and students will have the opportunity
to take longer PhDs that include enhanced development
opportunities, such as placements, periods abroad for
language learning or field work, or other specialist training.
An inaugural conference for the institutions involved in
DTPs or CDTs was held in Nottingham in January at the
University of Nottingham, enabling directors and senior
university staff involved in postgraduate research to meet
and share ideas.

October 2013 also saw the start of 55 Collaborative
Doctoral Awards (CDAs) under AHRC's pilot Collaborative
Doctoral Partnership (CDP) scheme. Collaborative Doctoral
Partnerships are awards made to nine major non-academic
organisations (or consortia), including the British Museum,
Tate, V&A, National Gallery, Imperial War Museum, Science

Museum Group, and Glasgow Life. The CDP awards were
made competitively based on a track record of success in
the annual CDA studentship competition, and following
assessment of the proposed strategy and priorities
for collaborative doctoral training. In a very welcome
development, the organisations holding CDP awards are
themselves seeking to work together to share resources,
and create a richer collaborative training experience for
students. A further 45 studentships were awarded under
the open, project-based CDA competition for collaborative
studentships involving organisations not holding awards
under the CDP scheme.

AHRC is also supporting the development of innovative
training and development opportunities for PhD students
and early career researchers. In December we made awards
under our Collaborative Skills Development scheme
through three streams: organisation-led (6), student-led
(16) and early career researcher-led (12). The latter stream
was a new innovation to enable postdoctoral researchers
to propose training and development initiatives. A further
innovation this year has been our first ‘Postgraduate Careers
Showcase’, held in Manchester in March. This event was
attended by around 100 AHRC PhD students, and aimed to
help them explore how PhD research experience can make
an impact in sectors beyond academia.

The event sought to highlight the role of doctorate holders
in sectors, such as publishing, creative and digital media,
museums and galleries, and public policy, where their skills
can be used and where there are significant benefits from
stronger collaboration with the university sector.



AHRC has continued to work with a range of partners to
explore current issues for doctoral and early career research.
A joint project with the British Academy has been launched
to investigate the challenges individuals face in pursuing
an academic career in the period immediately following a
PhD, and the support available to them. The report from
this project will be considered by AHRC's Research Careers
and Training Advisory Group, in order to understand what

support AHRC might be able to offer. The Advisory Group
itself met twice in 2013-14 to discuss a range of issues
relating to PhD training and wider researcher development,
and had a joint meeting with a wider consultative network
that has also been established. One key area of discussion
at the Advisory Group has been the nature of research
leadership in the arts and humanities, drawing on the
experience of AHRC Fellows under our Fellowships Scheme.
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Throughout 2013/14 the AHRC has been the coordinator
for the Humanities in the European Research Area
(HERA) network on behalf of over 20 European funding
organisations. The AHRC has continued to chair the HERA
Knowledge Exchange Strategy Group, which includes
oversight of all KE activities within funded projects and
the development of joint initiatives across HERA partners
to support KE in humanities within Europe. The AHRC also
chaired and led on the development of a future funding
model for HERA in preparation for the next Joint Research
Programme. This has included developing relationships with
funders from France, Spain, Italy, Hungary and Switzerland,
who are not currently HERA members, with a view to their
joining the next joint call.

UK-based researchers were highly successful in the
second HERA Joint Research Programme call on Cultural
Encounters, which announced results in early 2013: of 18
funded projects the UK leads nine and is involved in 17.
The AHRC has played a leading role in the development of
the Joint Research Programme 3 proposal to the European
Commission, which has been successfully included in the
2014 work-packages for Horizon 2020.

Outcomes for the EU funding proposals for a Trans-Atlantic
Platform (TAP) and an EU-India Platform (EqUIP) were
successful. Both proposals received funding from Framework
Programme 7 in order to facilitate interaction, collaboration
and future strategic initiatives between funding agencies
across the Americas and Europe (TAP) and Europe and India
(EQUIP). In both cases, funding began in October 2013 for
a period of 36 months. The AHRC, working with the ESRC,
is responsible for the development of scoping collaborative
activities and setting future agendas for joint calls and
schemes.

AHRC is co-sponsoring two awards under the pilot
transnational call under the European Joint Programming
Initiative (JPI) on Cultural Heritage and Global Change
call with the Netherlands, Ireland, Norway and Spain. In
addition to the pilot call, 14 partners in the JPI partnership
(including the UK) and beyond were successful in being
awarded an ERA-NET Plus from the EC. The AHRC has led
on the identification of strategic topics for the call.

Beyond Europe, the AHRC has carried out several activities
to enhance and promote international opportunities for arts
and humanities researchers. Four awards have been made
under the international highlight notice in the Research
Networking Scheme, with a total value of £136,000.
Four awards have also been made to projects under the
Research Networking Scheme which include international
co-investigators. The total AHRC contribution to these is
£127,000. Two grants have been awarded in partnership
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with FAPESP (Research Council for the State of S&o Paulo).
The AHRC contribution here is just over £1m, and the
awards started in March 2014.

AHRC has continued its participation in the UnBox scheme.
UnBox brings together creative practitioners, artists and
researchers from the UK and India to explore the theme
of ‘Future Cities’, seeking to address the challenges of
delivering effective and sustainable services within the
context of rapid growth in urban centres. The project is a
collaboration between UnBox, British Council, the AHRC,
Science & Innovation Network, supported by the REACT
Creative Economy Hub and the National Institute of Design
in Ahmedabad, India. Researchers applied in December to
attend the UnBox LABS, a two-week workshop/sandpit
in India. AHRC selected eight UK researchers to attend
alongside a further eight UK researchers selected by the
British Council and 18 Indian researchers and creative
practitioners selected by UnBox. After attending the LABS at
the National Institute of Design in Ahmedabad, participants
formed their own teams and project ideas around the
theme. The participants are now in the process of applying
for AHRC follow-on funding to develop proposals initiated
at the LABS.



Digging into Data supports international teams on projects
that explore how computationally intensive research
methods can be used to ask new questions about and gain
new insights into our world. The third round of the Digging
into Data challenge held its panel meeting in September.
This is a collaboration between ten funding agencies across
the UK, USA, Canada and the Netherlands. 69 applications
were received and 14 were awarded funding in January; nine
of these include UK researchers.

We have also expanded our International Placement Scheme
(IPS) through agreements with new host organisations:
the Smithsonian Institution, Washington DC; the Harry
Ransom Center, The University of Texas, Austin; and the
Yale Center for British Art, New Haven, Connecticut. These
join our existing IPS partners — which this past year hosted
students: Library of Congress, The Huntington Library, USA
and National Institutes for the Humanities, Japan. The new
and existing institutions all offer AHRC students and early
career researchers opportunities to spend time working on
extraordinary and world renowned research collections, as
well as building networks with other international scholars.
In 2013, we supported 51 AHRC-funded students and early
career researchers to undertake the following placements:
Library of Congress, Washington DC (39); The Huntington
Library, California (6); and National Institutes for the
Humanities, Japan (6).

We have continued to build relationships with potential
partners in China, specifically in the areas of heritage and
the creative economy. Working with Professor Robert
Bickers, a China specialist who has engaged with AHRC
over a number of years and has recently been appointed
to a ‘China Focal Point’ role funded by the Department for
Business, Innovation and Skills (BIS) and the UK Science and
Innovation Network, we have advanced discussions about
the opportunities for the International Placement Scheme
and other forms of collaborative working in the creative and
cultural sectors.
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Promoting the potential for arts and humanities research
to make a significant contribution to policy making is a
key priority for AHRC as part of its knowledge exchange
and partnership strategy. Arts and humanities research
can provide a broader historical, cultural and philosophical
context for the consideration of pressing issues in domestic
and foreign policy. In addition, research in areas such as
design, heritage, law, media studies and the performance
arts can make a very direct contribution to broader policy
developments.

AHRC's strategy in this area is to promote and emphasise
the opportunities to include engagement with policy
makers within our core funding schemes — for example, a
Fellowship might include a period of secondment with a
policy body. We also ran a Highlight notice in the Research
Networking scheme until December 2013 in order to
encourage proposals which involve building networks with
policy makers. Proposals submitted under the Highlight
notice are currently being assessed and successful projects
will start later in 2014,

In addition, we have sought to support and promote
engagement with policy makers through a number of
targeted activities. In July 2013 we ran a pilot public policy
regional showcase hosted by the University of Birmingham.
This event aimed to present a number of examples of
successful collaboration between researchers and policy
bodies, with a view to help delegates explore the issues and
opportunities for this form of engagement. A new guide on
‘Planning and Demonstrating Effective Policy Engagement’
was also published in order to help researchers tackle
some of the difficulties around being able to demonstrate
the influence which research may have had on policy
development.

In November 2013 we held a one-day workshop for AHRC
PhD students on ‘Understanding Government'in partnership
with the Institute for Government — a charitable body
whose aim is to help improve policy making in government.
The event gave 28 PhD students the opportunity to consider
the potential for their research to benefit public policy, and
how this might be pursued. In February 2014 we also ran a
more extensive three-day training course for early career
researchers, again with the Institute for Government. This
provided 15 researchers from a wide range of disciplines
with the opportunity to learn in detail about how to engage
with policy makers, as well as to understand more about the
skills needed to do this successfully.




Providing the means by which researchers in the arts
and humanities can engage with the general public is an
important priority for the AHRC and the last year has seen
some important developments in this area as well as some
exciting opportunities being provided by the AHRC.

The third round of the BBC/AHRC New Generation Thinkers
appointed ten early career researchers to work with
broadcast professionals in national radio in 2013. As with
the last two rounds of the scheme, the winners contributed
to numerous and regular broadcasts on Radio 3 through
the year, such as Night Waves and the Free Thinking Festival
in Gateshead. The winners also took the opportunity to
promote their research findings further with short taster
films for BBC Arts television and with articles in both the
national and trade press.

The fourth round of the New Generation Thinkers (NGT)
scheme was held in December 2013, attracting more than
500 applications. This year's scheme was extended to
researchers who work in areas of social sciences and medical
science whose work intersects with the arts and humanities.
Also this year the BBC announced that the programme
Night Waves — the focus of the NGTs' engagement with
Radio 3 — was to change to become Free Thinking. The new
programme will bring together the spirit of BBC Radio 3's
Festival of Ideas and the station’s existing regular coverage
of arts and debate. The BBC will continue to mentor the ten
winners but will be extending the broadcasting and event
opportunities for the 2014 Thinkers. We are working with
the BBC to explore how best to capture the reach of the
work undertaken by this year's New Generation Thinkers, as
well as previous years'.

An AHRC/BBC workshop on Scottish Identity was held in
conjunction with BBC Arts and Culture in June. With the
XXth Commonwealth Games being held in Scotland in
2014, along with the Glasgow 2014 Cultural Programme
and the planned referendum on Scottish independence,
the workshop was held to help inform BBC thinking about
its coverage in 2014. This followed a call made to arts and
humanities researchers the previous month. Following peer
review, 15 researchers were put forward to meet with around
20 senior BBC editorial, production and commissioning
staff. The researchers represented a broad range of subjects,
including Scottish history from early to modern, Scottish
literature, religion, language and linguistics, the visual arts,
music, architecture, drama, as well as a mix of researchers
at different stages of their careers.

One of the outcomes of a similar workshop held in February
2012 on World War One and its commemoration was
academic involvement in the BBC's ‘World War One at
Home' project. Following a highly successful pilot project

in the BBC West region, 21 researchers were funded by the
AHRC to work with BBC broadcast journalists to source,
select and showcase stories related to places associated
with the First World War in all of the BBC English Regions. A
further nine researchers were funded to work with the BBC
Nations (Scotland, Wales and Northern Ireland), meaning
that every BBC local radio station and regional TV station
in the UK experienced the benefit of working closely with
arts and humanities researchers. ‘World War One at Home'
is @ major strand of the BBC's commemoration offering,
involving radio, online and, in many areas, television. The
first stories were launched in March 2014, which attracted
considerable press and broadcast coverage, most of which
involved AHRC-funded researchers. Further stories will be
broadcast regionally and nationally during 2014 and 2015,
supported by roadshow events and national broadcasting.

Also on the First World War, the AHRC and BBC held a joint
event in September, the latest in a series of workshops that
bring together researchers with senior BBC commissioning,
production and editorial staff to explore ideas for digital
content on the First World War. Seven researchers are now
working with the BBC as a result of that workshop on key
questions concerning the First World War, which will result
in the creation of interactive digital resources in 2014.
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UK SBS Ltd provides operational and transactional services
to AHRC covering Finance, Human Resources, Information
Systems, Procurement and Payroll. A review of UK SBS Ltd
service delivery and the associated assurance issues are
covered elsewhere within the Governance Statement.

The last year has seen the first year of the work of the
Joint Professional Services Unit (PSU). Along with ESRC and
EPSRC, the AHRC formed the Unit for the three Councils.
The Unit has brought together the retained functions’
professional elements for HR, Finance, Office Facilities, IT
and Reprographics under the overall leadership of the AHRC.

The accounts for the year ended 31 March 2014 records
comprehensive net expenditure for the year of £107.6m
(2012-13 £104.0m). Research expenditure has increased
to £59.9m (2012-13 £51.9m) mainly due to an increase
in capital expenditure. Postgraduate expenditure has
decreased to £42.2m (2012-13 £46.8m) as the non BGP
competitions are coming to an end. Other expenditure is
in line with the previous year at £2.2m (2012-13 £2.1m).
AHRC no longer pays the service charge directly to Shared
Business Services UK Ltd (UKSBS): it is now taken as a
reduction in AHRC'’s allocation from BIS. For reporting and
comparability purposes it continues to be reported in the
Statement of Comprehensive Net Expenditure.

The Statement of Financial Position records Payables of
£6.7m (2012-13 £4.7m). The reduction on the prior year
relates to timings of programme related payments. The
cash amount held is £7.5m (2012-13 £5.3m). Total Grant in
Aid drawn down was £106.5m (2012-13 £108.3m).

AHRC have ended the financial year very close to the
updated allocation. The original allocation was adjusted
following the Quarterly Review 2 (QR2) in September 2013.

£ 000 Resource Capital Total

Allocation 102,675 4,350 107,025

Outturn 102,639 4,056 106,695

In-year underspend/(overspend) 36 294 330

As set out as part of the 2010 spending review settlement,
the Research Councils have begun implementation of
an efficiency programme to drive down the costs and
overheads associated with research. The efficiency savings
derived from this programme are being re-invested in
research

In the spring of 2011 RCUK published ‘Efficiency 2011-
15: Ensuring Excellence with Impact’ describing how the
Research Councils would implement the recommendations
in Sir William Wakeham's report ‘Financial Sustainability
and Efficiency in Full Economic Costing of Research in
UK Higher Education Institution’. The efficiency savings
are being applied to both research grants and fellowships
awarded via competitive route to Research Organisations
and also to Research Council institutes. The combined
savings for the first year (2011-12) exceeded the planned
£30.5m with details provided in the programme’s annual
report  (www.rcuk.ac.uk/documents/publications/RCUK_
Efficiency_Savings_Report_2011-12_July2012.pdf).
The combined saving for the third year (2013-14) are
planned to be £138.5m rising over the four-year Spending
Review period to reach a total of £428 million over the
full period.

AHRC achieved savings of £1.7m in 2013-14 from the
removal of indexation and the application of the efficiency
factor on indirect costs. These savings were recycled in year
as per the guidelines and form part of Research Awards in
the accounts.

Alongside these measures the Research Councils also
introduced changes to the requests for equipment on
grants, including asking applicants to demonstrate how
the usage of the equipment will be maximised. RCUK
is currently working with university partners to develop
options to promote and assist equipment sharing, including
exploring the issues around asset registers. There is good
anecdotal evidence of significant progress by universities to
promote sharing, and of very efficient usage of large pieces
of experimental equipment.

The AHRC observes HM Treasury Guidance and makes every
effort to pay creditors within five days of receipt of invoice.
Where this is not possible, the AHRC observes the CBI's
Prompt Payers' Guide, and adheres to the Principles of the
Prompt Payers’ Code, endeavouring to ensure compliance
with the agreed terms of payment of creditors’ invoices
and to pay them within 30 days of receipt of goods and
services. During 2013-14, an average of 83% of payments
were made within five days.



The aggregate amount owed to trade creditors at 31 March
2014 compared with the aggregate amount invoiced by
suppliers during the year, expressed as a number of days
in the same proportion to the total number of days in the
financial year is equal to 33 days.

The accounts have been audited by the Comptroller and
Auditor General, who has been appointed under statute
and is responsible to Parliament. The cost of the audit was
£48,000. No remuneration was paid to the external auditors
in respect of non-audit work in 2013-14.

Internal audit was provided independently by the Research
Councils’ Audit and Assurance Services Group (AASG).AASG
report annually to the Audit Committee. The cost of internal
audits and funding assurance undertaken during 2013-14
was £53,339. No remuneration was paid to the internal
auditors in respect of non-audit work during 2013-14.

The Accounting Officer has taken all reasonable steps to
ensure that he is aware of any relevant audit information
and to ensure that the Council’s auditors are aware of that
information. As far as the Accounting Officer is aware, there
is no relevant audit information of which the Council’s
auditors are unaware.

The AHRC continues to recognise the Public and Commercial
Services Union (PCS) and consults and negotiates with PCS
on pay and terms and conditions of employment. During
2013/14 a Professional Support Unit (PSU) was formed,
hosted by AHRC; the unit facilitates management and policy
matters across HR, Finance, IT and Project Work supporting
ESRC, EPSRC and AHRC colleagues.

AHRC continues to work closely with the Research Councils
and other organisations located in Polaris House, Swindon
to provide a safe and effective working environment. Across
the campus Health and Safety expertise is shared and core
services, such as risk assessments, fire safety, first aid and
accident reporting, are provided centrally.

AHRC benefits include supporting staff through periods of
illness or change.These include membership of an employee
assistance programme and the Benenden Healthcare
Scheme for all staff and sickness absence monitoring and
occupational health support wherever appropriate. The
AHRC has assisted staff with musculoskeletal discomfort
with specialist workplace equipment on the advice of
occupational health. Assistance has also been given to

staff with their convalescence and return to work following
operations.

All AHRC staff have completed online fire safety training
this year. We have also carried out an annual review of
homeworkers (staff who work at home for two days or
more per month) and as a result have launched an online
assessment tool. Additional equipment has been provided
for some staff. The AHRC has a trained workplace assessor
with access to support of colleagues in other Councils,
which enables immediate action in the event of a problem.

The AHRC had no reported accidents or near misses this year.

Total staff (headcount) as at 31 March 89

Total calendar days lost to sickness 616

Average days lost to sickness 6.9
Calendar days lost to long-term absences 364 (7 cases)

Adjusted 2.8 average days lost less long-term absences.

Common cause of absence Days lost %
Gastrointestinal 155 25%
Post-Operative 141 23%
Anxiety / Stress Related 123 20%
Cold / Cough / Flu 82 13%
Musculosketal 10 2%
Totals 511 83%

Due to its headcount and the floor area it occupies the AHRC
is out of scope and has received an exemption from BIS for
reporting against the Greening Government Commitments
and Sustainability requirements.

NERC has developed a cross-Council Environment Policy
which is supported by the AHRC. The AHRC continues to
work with other Research Councils and tenants of Polaris
House, Swindon in ensuring the building’s impact on the
environment is as limited as possible. Currently 80.4% of
waste is recycled—paper, metal, plastic, wood, food waste, old
PCs and printers, mobile phones, toner cartridges, batteries,
spectacles are all routinely recycled. An environmental
plan for the site contains a number of objectives including
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ongoing waste reduction, introducing solar electricity and
water heating, promoting and encouraging a site culture
of recycle, reduce and reuse and enhancing the natural
environment on site through introducing flora and fauna.

A Green Travel Plan for the Polaris House campus has also
been written and endorsed by RCUK’s Executive Group to
promote sustainable travel and reduce the environmental
and social impacts of travel — both commuting and business
travel. The plan outlines a number of short, medium and
long term objectives, including promoting carshare schemes
and working with Swindon Borough Council to open park
and ride schemes and improve bus facilities.

The Natural Environment Research Council (NERC) takes
overall responsibility for the environmental policy in Polaris
House and a fuller Sustainability Report is given in their
Annual Report and Accounts at www.nerc.ac.uk.

Since its formation the AHRC has been subject to the
Freedom of Information Act. During 2013-14 we provided
information in response to 32 requests

Summary of protected personal data related incidents
formally reported to the Information Commissioner’s
Office in 2013-14

Date of  Nature Nature Nature Notification
incident  of incident  of data of people  steps
involved  potentially
affected
N/A N/A N/A N/A N/A

Planned steps for the coming year include:

« risk assess our information assets

« input into the Annual Report to Cabinet Office on
Information Risk

« implement new policies, and procedures for

+ document marking.

Summary of other protected personal data related
incidents in 2013-14

Incidents deemed by the Data Controller not to fall within
the criteria for report to the Information Commissioner’s
Office but recorded centrally within the Department are
set out in the table below. Small, localised incidents are
not recorded centrally and are not cited in these figures.

Category Nature of incident Total

| Loss of inadequately protected 0
electronic equipment, devices or paper
documents from secured Government

premises

Il Loss of inadequately protected 0
electronic equipment, devices or paper
documents

]l Insecure disposal of inadequately 0

protected electronic equipment, devices
or paper document from outside secured
Government premises

v Unauthorised disclosure 2
First incident: 22-07-2013
Second incident: 19-08-2013

\% Other 0




All the targets and milestones set out in the 2013-14
AHRC Scorecard were met apart from the following, which
have ‘amber/green’ status indicating a slight variance
from plan:

use outputs and evidence from scheduled reviews and
evaluation activities to ensure the effectiveness and
efficiency of AHRC policy and programmes

evaluation reports outlining key findings, data and
evidence from reviews (Q2, Q4)

evaluation reviews: the schedule of evaluation reviews

is currently on hold whilst the AHRC investigates ways

of increasing their use and value for the organisation.
However, performance management and monitoring
activities continue, with Evaluation Frameworks now

in place for all large ventures. Work also continues on
impact reports and case studies, along with projects

to develop the evidence base to demonstrate progress
against Delivery Plan commitments.

Annual Report signed by

[ e o

Professor Rick Rylance
Accounting Officer

1 July 2014
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The Council must ensure that the AHRC operates in
accordance with the objects enshrined in its Royal Charter.

It is also responsible for ensuring that the AHRC complies
with requirements contained in the Management Statement
and Financial Memorandum, which set out the relationship
between the Research Council and the Department for
Business, Innovation & Skills (BIS). In relation to the
Financial Memorandum, Council has responsibility for
the overall financial management of the AHRC. The Chief
Executive of the AHRC is the Accounting Officer and as such
is accountable to the Permanent Secretary for BIS.

Members of Council, including the Chair and Chief Executive,
are appointed by BIS. Professor Sir AlanWilson was chair up to
31December 2013 with Professor Sir Drummond Bone taking
over on 9 February 2014, and Professor Rick Rylance is the
AHRC Chief Executive. Further information about them and
other members of Council can be found in the Remuneration
Report. Appointments are made in accordance with the
Code of Practice for Public Appointments. The Director
of Research Base at BIS attends Council meetings as the
representative of the Secretary of State for BIS.

Council is advised by its Committees, Boards, peer-review
panels and working groups. Council has formally delegated
responsibility for decisions on granting awards to the
relevant subject panels, which operate through a system of
rigorous peer review.

Members of Council and senior staff in AHRC are required
to declare any potential conflicts of interest in the
Register of Interests, which is available on request. Council
members’ details can be reviewed on the AHRC website:
www.ahrc.ac.uk

Professor Mike Braddick (University of Sheffield)

Ms Jacqueline Burke (Financial Management Consultant)
Professor Roger Kain (School of Advanced Study)

Mr Trevor Spires Chair (ex-Royal Navy)

Mr Robert Williams (University of Oxford)

Ms Jan Dalley (Financial Times)

Professor Roger Kain (School of Advanced Study)
Professor Rick Rylance (AHRC Chief Executive)
Professor Sir Alan Wilson Chair (AHRC Chairman)
Professor Sarah Worthington (University of Cambridge)

Council member as Chair: Professor Greg Walker
(University of Edinburgh)

Council member: Vacant

Professor David Archard (Queen’s University Belfast)
Professor Helen Beebee (University of Birmingham)
Professor Anne Boddington (University of Brighton)
Professor Catherine Davies (University of Nottingham)
Ms Gina Fagan (D Media Network)

Professor David Ferguson (University of Edinburgh)
Professor Chris Gosden (University of Oxford)

Mr Dominic Gray (Opera North)

Dr JD Hill (British Museum)

Professor Tim Hitchcock (University of Hertfordshire)
Ms Nichola Johnson (University of East Anglia)
Professor Nigel Llewellyn (Tate)

Professor Andrew McRae (University of Exeter)
Professor Lyn Pykett (Aberystwyth University)
Professor Jennifer Richards (University of Newcastle)
Professor John Rink (University of Cambridge)
Professor Claire Taylor (University of Liverpool)
Professor Greg Woolf (University of St Andrews)
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Remuneration Policy

Council Chair and Council Members

Remuneration rates for Council Chair and Council Members
are the same across Research Councils. The Department
for Business, Innovation and Skills (BIS) advises Research
Councils of the rates they are required to pay following an
annual review.

Chief Executive

The Remuneration Committee established and chaired by
the Director General of Knowledge and Innovation reviews
the performance of the Chief Executive and recommends
any changes to his salary. These recommendations are
subject to ratification by the Permanent Secretary of BIS.
The Chief Executive is eligible to be considered for an
annual performance pay award of up to 5% of basic pay.
The actual level of bonus is assessed by the Remuneration
Committee and approved by the Permanent Secretary of
BIS and is based on the progress made by AHRC towards
the achievement of its mission, the personal contribution of
the Chief Executive towards this mission and achievement
of any further objectives agreed with the Director General
of Knowledge and Innovation. The Chief Executive is also
eligible for a 5% bonus linked to the achievement of RCUK
objectives, which will be assessed and approved in the same
way. An appointment term bonus of up to 10% of basic
salary earned in the appointment period is also available
subject to the Chief Executive staying in post for the whole
appointment period. Any appointment term bonus is agreed
by the Remuneration Committee and the Permanent
Secretary of BIS.

Directors

The AHRC Remuneration Committee is responsible for
advising the Council on matters relating to the remuneration
of Directors and other pay-related matters for senior
staff. The Chair of AHRC is the Chair of the Remuneration
Committee and the Chief Executive of AHRC and two
members of the Council form the membership of the
Committee. The Council members involved in the year have
been Professor Roger Kain, Professor Sarah Worthington
(until June 2013) and Ms Janet Dalley (from September
2013).

The Committee's responsibilities are to:

- consider and make recommendations to the Council on
pay and other terms and conditions of employment of
senior staff (Directors and Associate Directors)

-agree arrangement for individual performance
management, and review performance against objectives
for individual members of senior staff

« review annually the salaries (and any other payments) paid

to senior staff, and recommend changes to the Council as
an outcome of this review; and

- consider and recommend to the Council other payments
to senior staff, including severance payments, and any
terms associated with such payments.

In making its recommendations the Committee considers
that remuneration is sufficient to attract, retain and
motivate the suitably qualified and able directors it needs
to run the organisation successfully but that it should
avoid paying more than is necessary for this purpose. The
Committee considers the whole remuneration package
and considers recommendations contained in the relevant
Review Body on Senior Salaries report and other relevant
information (such as market rate reports) when making
its recommendation. Bonus payments of between 0% and
7.5% are considered by the Remuneration Committee
depending on individual performance.

Contracts of Employment

Council Chair and Council Members

Council Chair and Council Member appointments are
Ministerial Appointments made by the Secretary of State for
BIS. The process for new appointments to the Council Chair
and Council Members follows the best practice outlined in
the Code of the Commissioner for Public Appointments.
(This is available at www.publicappointmentscommissioner.
independent.gov.uk). In accordance with the Code,
vacancies are advertised nationally and a panel, including
independent members, oversee the process. The panel
reviews all applications, shortlists and interviews then
makes a recommendation to the Secretary of State. Once
the Secretary of State has made a final decision, an offer
of appointment is issued by BIS on his behalf to the
successful candidate.

Council Chair and Council Members are defined as Office
Holders. They are neither employees nor civil servants.
Appointments are made for three years initially with the
possibility of reappointment for up to a further three
years. Appointments are non-pensionable and there is no
compensation for loss of office.

Chief Executive

The appointment of the Chief Executive of AHRC is made
by the Secretary of State for BIS on the recommendation
of the Director General of Knowledge and Innovation. The
Chief Executive’s contract of employment is determined
by BIS. Professor Rick Rylance was initially appointed as
Chief Executive for a four-year contract commencing on
1 September 2009 and this has been extended to 31
August 2017. The Chief Executive is required to give
three months' notice should he wish to leave the AHRC.



Directors

All other senior appointments are made in accordance with
AHRC'’s Recruitment and Selection policy, the aim of which
is to ‘select the most suitable person available for the job on
the basis of merit and ability to do the job'.

Unless otherwise stated below, the Directors covered by
this report hold appointments, which are open-ended until
they reach the AHRC’s normal retirement age, which is
65. Early termination, other than for misconduct, would
result in the individual receiving compensation as set out
in the Civil Service Compensation Scheme or statutory
redundancy payments, according to eligibility. Directors are
required to give three months' notice should they wish to
leave the AHRC.

Salary and Pension Entitlements

Audited information

The following sections provide details of the remuneration
of the Council Chair, Council Members, Chief Executive and
Directors of AHRC and the pension benefits of the Chief
Executive and Directors of AHRC. No senior staff at AHRC
are in receipt of benefits in kind.

. 2013-14 2013-14
Remuneration

In 2013-14 no employees received remuneration in excess of
the highest-paid director (2012-13, 0). Total remuneration
includes salary, non-consolidated performance-related pay,
benefits-in-kind. It does not include severance payments,
employer pension contributions and the cash equivalent
transfer value of pensions.

Decisions on whether to award non-consolidated
performance awards to Directors are made by the CEO in
conjunction with the Remuneration Committee. Decisions
are strictly performance based and made in accordance with
Cabinet Office Guidance 'Senior Civil Service pay 2013/14’
document published in March 2013 and Non-Consolidated
Performance Related Pay (NCPRP) guidance set out in the
Government'’s announcement in May 2010. Directors were
awarded non-consolidated awards based on how well they
achieved or exceeded their personal objectives given to
them at the beginning of the appraisal period by the CEO
and approved by the Remuneration Committee.

The Professional Support Unit (PSU) was created in the year
2013/14. Mr G Raikes, Director of Resources for AHRC, is
also the Head of the PSU. In 2014-15 he will act as the
Director responsible for service provision to each Research

2013-14 2013-14 2012-13 2012-13 2012-13 2012-13

Bonus  Salary  Pension Total Bonus  Salary Pension Total
(£000) (£000) Benefits (£000) (£000) (£000) Benefits (£ 000)

Chief Executive and Directors of AHRC (£ 000) (£ 000)
Professor Rick Rylance, Chief Executive 5-10" 135-140? (30)—(35) 105-110 5-10 120-125  15-20 140-145
Mr Graham Raikes, Director of Resources 5-10 90-95 35-40 135-140 0-5 85-90 25-30 115-120
Professor Mark Llewellyn, Director of Research? 0-5 80-85 20-25 105-110 0-5 75-80 35-40 115-120

Band of Highest Paid Director Total

Remuneration (Excluding Pension 140-145 125-130
benefit) (£000)

Median Total Remuneration 25-30 25-30
Ratio 5.02 4.4

" In addition Professor Rylance is eligible for an end of term bonus of up to 10% of annual pay if he completes his four-year term, payable 1 year after
completion. This bonus pot is currently £16,094 and will be realised in summer 2014 following a performance assessment.

2 This includes a payment of £20,300 p/a with effect from 1 July 2011 in recognition of Professor Rylance'’s responsibilities as Executive Group Chair of RCUK.
With effect from 1 August 2013 Professor Rylance also receives a detached duty lodging allowance capped at £1,250 per month as Chair of RCUK Executive Group.

3 Professor Llewellyn is employed on a fixed contract which is due to end on the 31 December 2016.

Reporting bodies are required to disclose the relationship
between the remuneration of the highest-paid director in
their organisation and the median remuneration of the
organisation’s workforce. The median excludes the pension
benefits disclosed above.

The banded remuneration of the highest-paid director in
the AHRC in the financial year 2013-14 excluding pension
benefit was £140,000-£145,000 (2012-13, £125,000-
£130,000). This was 5.02 times the median remuneration
of the workforce, which was £28,384 (2012-13, £29,271).

Council for all PSU services provided to that Council.
A proportion of Mr Raikes’ salary is recharged to ESRC
and EPSRC as part of the agreed PSU charging process.
A PSU recharge is necessary to ensure each of the Council’s
costs fairly reflect the services received. As staff costs are
the largest component of PSU costs, the PSU recharge
approach is based on a resource utilisation model.

The remuneration of both the Head of PSU and the Deputy
Head of PSU is determined by their employing Council’s
Remuneration Committee.
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This information is subject to audit.

2013-14 2012-13
Council Chair and Council Members Period Total (£000) Total (£000)
Sir Alan Wilson (Former Council Chair) 01/12/07 - 31/12/13 10-15 15-20
Sir Drummond Bone (Council Chair) 01/02/14 — 28/02/18 0-5 -
Professor Andrew Thompson* 01/09/10 - 31/08/14 35-40 50-55
Mr Anthony Lilley 01/09/13 —31/08/17 0-5 -
Professor David Eastwood 01/09/11-31/08/15 5-10 5-10
Miss Deborah Bull 01/09/13 - 31/08/17 0-5 -
Professor Ellen Douglas-Cowie 01/09/08 — 31/08/14 5-10 5-10
Professor Ewan McKendrick 01/09/10 — 31/08/14 5-10 5-10
Ms Felicity Harvest 01/09/11 -31/08/15 5-10 5-10
Professor Greg Walker 01/09/11-31/08/15 5-10 5-10
Ms Janet Dalley 01/09/13 —31/08/17 0-5 -
Professor John Butt 01/09/10 - 31/08/14 5-10 5-10
Mr John Howkins 01/09/08 — 31/08/13 0-5 5-10
Dame Lynne Brindley 01/09/08 —31/08/14 5-10 5-10
Professor Roger Kain 01/09/08 —31/08/14 5-10 5-10
Ms Sally Doganis 01/09/07 — 31/08/13 0-5 5-10
Professor Sarah Worthington 01/09/10 — 30/06/13 0-5 5-10
Mr Trevor Spires 01/09/10 — 31/08/14 5-10 5-10

Professor Bernard Silverman™

01/09/12 - 31/08/16 - -

"Since 1 December 2011 Professor Andrew Thompson has been
supporting AHRC's Chief Executive whilst he undertakes his Chair of
RCUK duties. The AHRC has recompensed Exeter University for Professor

Thompson'’s time. In addition to his salary payment indicated above
AHRC has also paid VAT, national insurance and pensions contributions to
Exeter University.

“Professor Bernard Silverman, Chief Scientific Adviser to the Home
Office, does not receive a salary.

Benefits
Accrued Real Real
pension as at increase in CETV at CETV at increase in
31/3/13" pension 31/3/14 31/3/132 CETV
£000 £000 £000 £000 £000
38
Professor Rick Rylance plus lump sum Information
Chief Executive of 115 -0.5 1,126 1,044 not available”
Mr Graham Raikes
Director of Resources 11 2 146 109 23
8
Professor Mark Llewellyn plus lump sum Information
Director of Research of 24 1 70 61" not available”

" The USS does not provide this information.
Note: No pension is provided for the Chair or members of Council.

""Restated as per advice from USS

" The accrued pension quoted is the pension the member is entitled to receive
when they reach pension age, or immediately on ceasing to be an active
member of the scheme if they are already at or over pension age. Current
pension age is 65.

2 CETV calculations have been revised once again this year. As a result this
figure may differ from the closing figure in last year’s accounts.



Pensions

Pension benefits are provided through the Research
Councils’ Pension Scheme for all new staff except those
eligible for membership of the Universities Superannuation
Scheme.

Research Council Pension Scheme
(Unaudited Information)

The employees of AHRC are offered membership to the
Research Councils’ Pension Scheme (RCPS), which is a
defined benefit scheme funded from annual grant-in-aid on
a pay-as-you-go basis.The RCPS is in all respects ‘by-analogy’
with the Principal Civil Service Pension Scheme, except that
the employer’s contribution is determined separately. The
scheme provides retirement and related benefits based
on final or average emoluments. Redundancy and injury

Annual pensionable earnings

(full-time equivalent basis) Classic Scheme

increase of 3.2% in employee contributions paid by most
RCPS members. These increases were spread over three
years, the first applied in April 2012, the second in April
2013 and the last due in April 2014.

Cash Equivalent Transfer Value (CETV)

Cash Equivalent Transfer Value (CETV) is the actuarially
assessed capitalised value of the pension scheme benefits
accrued by a member at a particular point in time.
The benefits valued are the member’s accrued benefits
and any contingent spouse’s pension payable from the
scheme. A CETV is a payment made by a pension scheme
or arrangement when the member leaves a scheme and
chooses to transfer the benefits accrued in their former
scheme. The pension figures shown relate to the benefits
that the individual has accrued as a consequence of their

Premium, Classic Plus and Nuvos schemes

Current scheme

Contribution from

Current scheme Contribution from

contribution % 1April 2014 % contribution % 1April 2014 %
Up to £15,000 1.50 1.50 3.50 3.50
£15,001-£21,000 2.70 3.00 4.70 5.00
£21,001-£30,000 3.88 4.48 5.88 6.48
£30,001-£50,000 4.67 5.27 6.67 7.27
£50,001-£60,000 5.46 6.06 7.46 8.06
Over £60,000 6.25 6.85 8.25 8.85

benefits are administered and funded by the Council.
The scheme is administered by the Research Councils’ Joint
Superannuation Service with the associated grant-in-aid
managed by BBSRC.

Employees may be in one of four defined benefit scheme
arrangements: either a ‘final salary’ scheme (classic,
classic plus or premium); or a career average scheme
(nuvos). Pensions payable are increased annually in line
with changes in the Consumer Prices Index (CPI). The
employer contribution rate is agreed by the RCPS Board of
Management on the recommendation of the Government
Actuary’s Department (GAD) and is set at 26.0% of
pensionable pay.

All public service pension schemes have been required to
deliver savings following a review of public service pensions
by Lord Hutton. These savings are equivalent to an average

total membership of the pension scheme, not just their
service in a senior capacity to which disclosure applies. The
CETV figures include the value of any pension benefit in
another scheme or arrangement which the individual has
transferred to the Research Councils’ pension arrangements
and for which the RCPS has received a transfer payment
commensurate with the additional pension liabilities being
assumed. They also include any additional pension benefit
accrued to the member as a result of their purchasing
additional years of pension service in the scheme at their
own cost. CETVs are worked out within the guidelines
and framework prescribed by the Institute and Faculty of
Actuaries and do not take account of any actual or potential
reduction to benefits resulting from Lifetime Allowance Tax
which may be due when pension benefits are taken.
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Real increase in the value of the CETV

This reflects the increase in CETV effectively funded by
the employer. It does not include the increase in accrued
pension due to inflation, contributions paid by the employee
(including the value of any benefits transferred from another
pension scheme or arrangement) and uses common market
valuation factors for the start and end of the period.

Universities Superannuation Scheme

From September 2005, staff who join AHRC and have an
existing pension with Universities Superannuation Scheme
(USS) are offered continued membership of this scheme.
The USS is a defined benefit scheme, which is externally
funded and contracted out of the State Second Pension.
Employee contributions are set at 7.5% of salary until age
65 or 40 years' pensionable service is completed, whichever
is earlier. Employer contributions are 16% of salary. Benefits
accrue at the rate of 1/80th of pensionable salary for each
year of service. In addition a lump sum of 3/80ths of
pensionable salary for each year of pensionable service is
paid tax-free on retirement. Pensions payable are increased
in the same manner and subject to the same conditions as
are official pensions under the Pensions (Increase) Act 1971
and subsequent amendments. The increases are currently in
line with changes in the Retail Price Index.

Further details about the Universities Superannuation
Scheme arrangements can be found at www.uss.co.uk

Annual Report signed by

e o

Professor Rick Rylance
Accounting Officer
1 July 2014

Accounts Direction

These accounts have been prepared in accordance with the
Accounts Direction, issued by the Secretary of State for
Business, Innovation and Skills, in accordance with Section
6.3 of the Higher Education Act 2004. The accounts follow
best commercial practice having due regard to the Council’s
status.

Statement of Council’'s and Chief
Executive’s Responsibilities

Under the Higher Education Act 2004, the Secretary of
State for Business, Innovation and Skills, with the consent
of the HM Treasury, has directed the Arts and Humanities
Research Council to prepare for each financial year a
statement of accounts in the form and on the basis set out
in the Accounts Direction. The accounts are prepared on an
accruals basis and must give a true and fair view of the state
of affairs of the Arts and Humanities Research Council and
of its income and expenditure, changes in taxpayers’ equity
and cash flows for the financial year.

In preparing the accounts, the Accounting Officer is required
to comply with the requirements of the Government
Financial Reporting Manual and in particular to:

« observe the Accounts Direction issued by the Secretary
of State for Business, Innovation and Skills, including the
relevant accounting and disclosure requirements, and
apply suitable accounting policies on a consistent basis

+ make judgements and estimates on a reasonable basis

« state whether applicable accounting standards as set out
in the Government Financial Reporting Manual have
been followed, and disclose and explain any material
departures in the financial statements and

- prepare the financial statements on a going concern
basis.

The Accounting Officer for the Department for Business,
Innovation and Skills has designated the Chief Executive
as Accounting Officer of the Arts and Humanities Research
Council. The responsibilities of an Accounting Officer,
including responsibility for the propriety and regularity
of the public finances for which the Accounting Officer is
answerable, for keeping proper records and for safeguarding
the Arts and Humanities Research Council’s assets, are set
out in the Non-Departmental Public Bodies' Accounting
Officer's Memorandum issued by the Treasury and published
in Managing Public Money (HMSO).



AHRC Governance
Statement 2013-14

This Governance Statement sets out my assessment of
AHRC's potential vulnerabilities and capability to deal with
the challenges facing us in our operating environment.

Scope of Responsibility

As Accounting Officer, | have personal responsibility for
maintaining a sound system of governance and internal
control, which supports the achievement of AHRC's policies,
aims and objectives. | also safeguard the public funds and
AHRC assets for which | am responsible, ensuring they are
properly accounted for and used economically, efficiently
and effectively, in accordance with ‘Managing Public
Money’ and the requirements set out in the Management
Statement and Financial Memorandum agreed between
AHRC and its sponsoring department, the Department
for Business, Innovation and Skills (BIS). | am supported in
my role as Accounting Officer by a governance framework
which includes the Council, its Committees and Senior
Management.

In forming my assessment | have examined the following
sources of information:

+ all Council and committee meeting minutes

- the work of internal audit, including work undertaken to
evaluate funding assurance in UK universities and the
operation of UK SBS Ltd

« the assessments of my individual directors as covered in
their stewardship reports.

Governance Framework

AHRC is governed by its Council, which establishes and
agrees the overall strategic direction of AHRC including
its mission, aims, objectives and targets, as set out in its
Royal Charter, Strategic and Delivery Plans. The Council
also reviews regular financial reports on the management
and performance of AHRC ensuring that appropriate action
is taken to address any concerns identified, thus ensuring
the good financial management of AHRC. The Council also
monitors the overall AHRC risk profile as well as individual
risks carrying a high degree of threat.

In carrying out this work the Council is advised by two
standing committees, the Audit Committee and the
Remuneration Committee, as well as an Advisory Board and
other sub-groups. The Council sets the vision and strategic
direction for AHRC. The responsibility for carrying out key
strategy is delegated to me as the Chief Executive.A diagram
of AHRC's organisational structure, including the lines of

reporting between the Council and other organisational
functions is shown on pages 32-33.

In 2013/14 the Council met four times and discussion,
among other matters, included:

« approval of funding for AHRC's Doctoral Training
Partnerships and Centres for Doctoral Training

- approval of a new international funding programme, the
‘Open World Research Initiative’

- review of the AHRC Fellowships scheme

« review and approval of plans for the development of the
AHRC Commons, a new initiative outlined in our Strategy
for 2013-18

- approval of AHRC budget for 2014-15

« quarterly review of Management Accounts, Risk and
Assurance Reports from Audit Committee.

Council members are recruited through advertisement in
the national press, with oversight provided by the Office
of the Commissioner for Public Appointments (OCPA),
and final appointments are subject to Ministerial approval.
Members of Council and AHRC's commiittees, are listed on
pages 34-35.

With the appointment of a new Chair an effectiveness
review of Council will now take place in the Autumn of 2014.

The Audit Committee, which includes independent members
in addition to Council members, met four times during the
year. Members are appointed by AHRC.

The Committee provides assurance to Council and me,
as Accounting Officer, by reviewing the adequacy and
effectiveness of AHRC's framework of governance, risk
management and controls; reviewing the annual accounts,
and accounting policies, on behalf of Council; and overseeing
the outcomes of work by the internal and external auditors.

The Audit Committee supports discussion at Council
through updates and briefings from the Chair of Audit
Committee who is also a Council member.

The Audit Committee carried out a self-evaluation review
in 2014 in the form of a questionnaire, the results of which
were discussed at the Committee’s February meeting. The
review concluded that the Committee was discharging
its responsibilities effectively overall and a small number
of improvements were agreed, including enhancing the
Committee’s familiarity with AHRC research programmes.
The actions identified will be taken forward in 2014/15.

The attendance of members at Council and the Audit
Committee, for which they were eligible to attend, can be
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Name Attendance at Council Attendance at Audit Committee
Professor Sir Drummond Bone 0 out of 1*

Professor Mike Braddick 3 out of 4
Dame Lynne Brindley 4 out of 4

Miss Deborah Bull 3outof 3

Ms Jacqueline Burke 3 out of 4
Professor John Butt 3 out of 4

Ms Janet Dalley 3 out of 3

Ms Sally Doganis 1 out of 1

Professor Ellen Douglas-Cowie 4 out of 4

Professor David Eastwood 3outof 4

Ms Felicity Harvest 3 out of 4

Mr John Howkins 0 out of 1

Professor Roger Kain 4 out of 4 4 out of 4
Mr Anthony Lilley 3 out of 3

Professor Ewan McKendrick 4 out of 4

Professor Rick Rylance 4 out of 4

Professor Bernard Silverman 3 out of 4

Mr Trevor Spires 4 out of 4 4 out of 4
Professor Andrew Thompson 3 out of 4

Professor Greg Walker 4 out of 4

Mr Robert Williams 4 out of 4
Professor Sir Alan Wilson 3 out of 3

Professor Sarah Worthington, University of Cambridge 0 out of 1

Total 2013/14 85% 90%
Total 2012/13 (90%) (85%)

*non-attendance was due to commitments made prior to appointment

found in the preceeding table with 2012/13 comparative
figures for the total shown in brackets.

The Senior Management Team (SMT) comprises myself
as Chief Executive, Directors and Associate Directors and
is the executive body for AHRC. It meets weekly and its
responsibilities around governance are for managing AHRC
operations and finances in line with AHRC's 2011/15
delivery plan, as well as monitoring associated risks.

The Remuneration Committee is chaired by the Chair of
Council and comprises two further members of Council
and myself as CEO. It is responsible for advising the Council
on matters relating to the remuneration of Directors and
Associate Directors and other pay-related matters for
senior staff. BIS determine the salary for my role as Chief
Executive.

The Risk Management Committee (RMC) comprises AHRC
staff representatives from across the organisation. It reports
to SMT and meets quarterly to identify and review risks to
the achievement of AHRC's plans and objectives.

The Advisory Board, comprising a number of senior academic
researchers and non-academic members, advises Council

on the development and implementation of AHRC strategy;
monitors outcomes from AHRC's funding portfolio; and
acts as a quality assurance body to oversee the procedures
regulating the Peer Review College.

In 2012/13 the Audit and Assurance Services Group (AASQ)
undertook a review of AHRC's compliance with the policies
set out in the Cabinet Office ‘Principles of Good Corporate
Governance in Executive Non-Departmental Public Bodies’,
and received Substantial Assurance. AHRC continues to
comply with the principles identified by Cabinet Office with
due recognition of the recommendations made within the
report.

UK Shared Business Services Ltd (UK SBS
Ltd) formerly RCUK SSC Ltd

UK SBS Ltd provides operational and transactional services
to AHRC covering Finance, Human Resources, Information
Systems, Procurement and Payroll. A review of UK SBS Ltd
service delivery and the associated assurance issues are
covered elsewhere within the Governance Statement.

Professional Support Unit (PSU)
The PSU came into being on 2 April 2013 with staff co-



locating on 7 October 2013. The PSU is responsible for
providing the following professional services to AHRC,
EPSRC and ESRC (the three Councils):

« Finance

+ Human Resources

« Information Technology
* Project Management

- Reprographics.

In addition to providing a professional service in the above
areas the purpose of the PSU is to deliver economies of
scale, reduce costs and harmonise policies and processes on
behalf of the three Councils.

Also, with the creation of UK SBS Ltd the small number of
retained staff in Finance and HR left them vulnerable to
single points of failure. The creation of the PSU has led to
the establishment of a critical mass of professional support
to the three Councils as well as helping to create meaningful
professional career paths and opportunities.

The Head of PSU acts as the Director responsible for service
provision to each of the three Councils. During 2013/14
reports were presented by the Head of PSU to the Audit
Committee, which discussed governance issues and provided
the opportunity for Audit Committee to raise issues and ask
questions. The Head of PSU also attended SMT meetings
where he was able to raise any issues of a governance
nature and also address any governance issues raised by the
AHRC CEO and Directors. Delegation letters were issued to
the PSU Senior Management Team in October 2013.

The professional services provided by PSU in 2013/14
were managed by the PSU Senior Management Team with
the level and scope of support covered in the PSU Service
Agreement.

In 2014/15 the PSU will be overseen by a Management
Board, made up of the Chief Executive Officers of the three
Councils who will meet three times a year. A Risk Register
has been produced covering the PSU and will be reviewed
by the Management Board at each meeting. The Head of
PSU will also provide quarterly reports for the Management
Board to provide assurance on the level of service being
delivered and the risks being managed.

During 2013/14 the PSU has provided a high level of
professional support to the three Councils and work will
continue in 2014/15 to ensure that the high standard
of professional support continues and that the PSU fully
engages with the three Councils to develop further the
partnership arrangement and to explore and maximise the
available benefits.

Risk Management

AHRC's Risk Management Framework, in place for 2013/14,
is based on the guiding principles of managing risk within
the public sector but takes into account AHRC's structure,
processes and culture. AHRC operates in a low risk
environment with an internal control framework appropriate
for a public sector organisation. AHRC has established a risk
register, which is reviewed regularly against the level of risk
that AHRC is prepared to accept, having regard to its aims
and objectives. Risks considered to be at the highest level
are escalated to Council for consideration.

Our role is to support independent, high quality research
and postgraduate training, as well as the impact that arts
and humanities research can have in the business, public
and third sectors. At any one time we support a significant
number of researchers and postgraduate students
in academic institutions and Independent Research
Organisations (IROs) such as major museums. Whilst the
research we fund can, by its pioneering and innovative
nature, have significant risk we have a very low risk appetite
in terms of the way we conduct our business. We work only
with eligible research organisations in the UK and make
our investment decisions using a transparent peer review
process, (details of which can be found at: www.rcuk.ac.uk/
research).

AHRC's risk management process is designed to manage
risk and not eliminate it. The quarterly review process allows
risk owners to comment on mitigation actions and provide
assurance that risks are being managed.

Strategic risks are identified through the RMC and SMT and
regularly reviewed by Audit Committee and Council, who
pay particular attention to those highlighted as significant
high-level risks. It is through this process that AHRC is
able to manage the key headline risks that impact on the
delivery of the AHRC's programmes and operations and
enables mitigating actions to be agreed and implemented.

Risk reports have been regularly reviewed by Council
and Audit Committee, who have been satisfied with the
management of AHRC risk during 2013/14. In addition
during 2013/14 both Council and Audit Committee
received specific reports on a number of major AHRC
projects, enabling strategic discussions about progress and
future direction. Operationally, the most significant risks
for AHRC are the challenges posed by the shared services
environment. In the main these are:

+ UK SBS Ltd expansion

- Oracle version upgrade

« Research Funding Programme

+ migration of UK SBS Ltd to STERIA.

COUNTS
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If these risks crystalise, AHRC, with limited spare capacity
and reducing administrative budget, will find it difficult to
continue with its business of funding world leading research
in a timely fashion. Also, the allocation of flat cash to
programme budgets creates additional delivery pressures.
AHRC closely monitors developments in these areas with
strong representation on the appropriate governance
groups. Developments are regularly reported to Audit
Committee and Council in detail. Overall, | am satisfied that,
with effective input from Audit Committee and Council, risk
is being managed successfully within AHRC.

Other Key Governance Activities

Pay Remit

Pay setting arrangements throughout the civil service are
set out in guidance issued by HM Treasury, however in
respect of the 2013-14 pay remit AHRC did not follow all of
the requirement. We will review the internal processes to
ensure compliance in the future.

Data Security

In 2013/14 the AHRC category within the Government'’s
Security Policy Framework (SPF) is ‘Low Risk’. AHRC will still
work towards compliance with the SPF and any breaches of
data security will still be reported, but a full Security Risk
Management Overview Annual Return was not required for
2013/14. Between January and March 2014 all AHRC staff
carried out training on Protecting Information appropriate
to their level of access via an e-learning package. There were
two incidents of lapses in the security of personal data in
2013/14 that were reported to BIS but were deemed by the
Data Controller not to fall within the criteria for report to
the Information Commissioner’s Office.

Transparency

AHRC is committed to the Transparency Agenda introduced
by the Government to allow visibility of how public funds
are used and managed. | can confirm compliance with all
the disclosure requirements which are made on our website
and which are referenced on the DATA.GOV.UK website.
The transparency disclosure made by the AHRC covers:

+ AHRC organisation structure

- staff salaries and senior posts

- credit card transactions

- all expenditure.

Ministerial Directions
There were no Ministerial directions given in 2013/14.

Tax Arrangements of Public Sector Appointees

The Alexander Review, published in May 2012, made a
number of recommendations to ensure that the highest
standards of integrity could be demonstrated in the tax
arrangements of senior public appointees. | can confirm that
all of the AHRC's senior staff are paid through the payroll
and that arrangements are in place through retained HR to
provide assurance that appropriate tax arrangements are in
place to cover any other appointees covered by the report.

In 2013/14 the AHRC identified four contractors who fell
within the Alexander Review criteria. The AHRC has sought
and gained assurance that the appropriate tax arrangements
are in place for the contractors identified.

As detailed in the Remuneration Report on page 38, Council
member Professor Andrew Thompson has been providing
AHRC's Executive with part-time support whilst | undertake
my duties as Chair of RCUK. Exeter University, as Professor
Thompson's employer, has invoiced AHRC for his time in
providing this support. The payment includes employer
National Insurance and pension contributions as well as VAT.
There have been no other appointments requiring AHRC
to seek assurance regarding the income tax and National
Insurance obligations of the appointee. Council members
are ‘office holders’, as defined within HMRC guidance, and
their remuneration is subject to Pay as you Earn (PAYE) with
income tax and employee National Insurance Contributions
(NICs) deducted at source through the payroll.

As such, AHRC is in compliance with the recommendations
in the HM Treasury ‘Review of the tax arrangements of
public sector appointees’ published in May 2012.

Macpherson Review

The review of quality assurance of Government analytical
models undertaken by Sir Nicholas Macpherson and
published by HM Treasury in March 2013 made a number
of recommendations for government departments and
their Arm’s Length Bodies. Following this review, AHRC
reviewed its use of analytical modelling and did not
identify any that were considered to be business critical.
This was communicated to BIS and | can confirm that AHRC
complies with the requirements set out in Howard Orme’s
letter dated 15 May 2013.

Austerity Measures

AHRC has robust control processes, checks and reporting
arrangements in place to review and manage expenditure
in keeping with the austerity measures introduced by
Government in May 2010.



Regularity and Propriety

AHRC is committed to establishing and applying appropriate
regularity and propriety standards, including applying
appropriate cultures and behaviours and does not tolerate
any form of fraud, bribery and/or corruption. It is important
that we are able to withstand both internal and external
scrutiny and key components in this regard are the Council’s
existing policies on:

« Counter Fraud

+ Whistle-Blowing

« Conflicts of Interest

- Gifts and Hospitality.

AHRC requires all staff and groups within the governance
structure to act honestly and with integrity and to safeguard
the public resources for which they are responsible.

AHRC's counter fraud policy was refreshed in 2013/14
and made available to all staff on the Intranet ensuring
that there is an awareness of their responsibilities to
report fraud and the process by which to do so. Also,
in 2013/14 e-learning awareness training covering
counter fraud and bribery was rolled out to the
AHRC staff.

The PSU Head of Risk and Assurance also attends the BIS
Counter Fraud Working Group, where best practice is shared
and current fraud issues discussed.

In 2013/14 AASG undertook a cross-Council audit on
Fraud Management with the AHRC receiving substantial
assurance. A number of recommendations were made
which are being implemented. A harmonised fraud policy
across the Research Councils is a recommendation that has
been accepted and which will be taken forward for 2014/15.

As a consequence of the Cabinet Office Fraud & Error
Mandate and in common with the other Research Councils
and UK SBS Ltd, AHRC has undertaken reviews for fraud and
error which has resulted in:

+ Board level Counter-fraud & Error accountability

« Fraud & Error Capacity assessment

+ Fraud & Error risk assessment

» Fraud & Error Action Plan

+ a cross-Council harmonised Whistleblowing Policy.

These reviews represent AHRC's continued approach to
Managing Risk of Financial Loss. The outcome of the review
was that there were no high risks of fraud and error but the

plan identified some areas where improvements should be
made.

| can confirm that for 2013/14:

- neither | nor my staff authorised a course of action, the
financial impact of which is that transactions infringe
the regulatory requirements as set out in Managing
Public Money

- there were no novel, contentious or repercussive
transactions that required BIS or Treasury approval

« there were no instances of fraud identified within the
AHRC or within UK SBS Ltd which impacted on AHRC.

Review of Effectiveness

As Accounting Officer, | have responsibility for reviewing
the effectiveness of governance, risk management and
other internal controls at AHRC to ensure a sound system
of internal control is being maintained. In 2013/14 this
review has been informed by the work of AHRC's Directors,
the Audit Committee, the internal audit service provided by
the AASG, comments from the external auditors and cross-
Council assurance programmes.

AHRC Directors

AHRC Directors have responsibility for the development
and maintenance of the internal control framework and
provide me with quarterly reports on their stewardship
and management of internal control. Whilst some issues
have been raised, which will be addressed during 2014/15,
| am content that the 2013/14 reports provide me
with reasonable assurance that a sound internal control
framework is in place.

Audit Committee

| have examined the reports of AHRC Audit Committee’s
meetings including their review of internal controls,
governance and risk management processes. | attend Audit
Committee meetings and other than the UK SBS Ltd issues,
which are covered below, no issues have been raised with
me by the committee.

Internal Audit

Internal Audit is provided by AASG. The Director of AASG
is required to provide me with an opinion on the overall
adequacy and effectiveness of AHRC's framework of
governance, risk management and internal control. This
opinion is informed by the internal audit work completed
during the year, in line with the internal audit plan agreed by
management and the Audit Committee. The work of AASG
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provides assurance in three areas: core AHRC activities,
which account for 50% of the overall assurance opinion;
cross-Council activities with an AHRC involvement, which
account for 20% of the overall assurance opinion; and
processes shared by AHRC and UK SBS Ltd, which account
for 30% of the overall assurance opinion.

In 2013/14 AASG were able to provide AHRC with an
overall Substantial Level of assurance on the adequacy
and effectiveness of the AHRC's controls and governance
processes.

During the year a number of audits and assurance work
were undertaken within the three blocks of activity.
The implementation of recommendations that relate
specifically to AHRC are monitored by PSU with progress
reports presented to each Audit Committee meeting.

Block 1 — Core AHRC Audits
The Core audits undertaken in 2013/14 were:

- Knowledge Exchange & Partnerships
+ Cross-Council Research: Connected Communities
» Relationships with the Academic Community.

All recommendations in relation to the above audits have
been accepted with implementation plans in place.

Block 2 — UK SBS Ltd Shared Audits

In 2013/14 AASG carried out an agreed programme of
assignments covering Business Process Audits (BPA) and
Controls Security Framework Audits (CSF).

The BPA audits review the end-to-end processes shared by
UK SBS Ltd and the Research Councils, specifically reviewing
the ‘control design’ and ‘control effectiveness’. All BPA
audits received Substantial Assurance, compared to 86%
in 2012/13. AASG have indicated that there remain issues
with the quality of Master Data that supports the Purchase
to Pay and Order to Cash processes, which will continue to
be monitored in 2014/15.

The CSF audits underpin the end-to-end processes and a
number of key areas relating to ‘Change Control’, ‘Master
Data Maintenance’ and ‘Database Security and Control’
within UK SBS Ltd continue to receive Limited Assurance.
Action plans and monitoring are now in place at UK SBS
to address these issues. However, a significant control
weakness remains open at the year-end in respect of UK
SBS not having disaster recovery arrangements covering
information systems and arrangements that are in place
have not been tested.

Block 3 - Cross Council Audits

In 2013/14, AASG carried out 18 cross-Council activities.
Whilst five of the audits received Limited Assurance it
is the view of AASG that none of these represented
significant control weaknesses requiring disclosure within
the Governance Statement. Where recommendations
relate specifically to AHRC their implementation is closely
monitored by PSU. The recommendations of a cross-Council
nature are monitored through the cross-Council Risk &
Assurance Network or through the appropriate functional
governance group within the Councils.

AASG have commented that IT governance, risk management
and control operate against a number of challenges facing
organisations globally. In 2012/13, based on a risk index
profiling model, the risk profile was assessed as High. The
Limited Assurance in these areas for 2013/14 within Blocks
2 and 3 will have resulted in a decline in realised assurance.
The 2014/15 audit programme will address this by including
increased focused coverage to assist in raising the assurance
profile in this area and to follow-up actions taken in relation
to previous audit recommendations.

| am concerned that the Limited Assurance provided by
internal audit work within Block 2 and over the UK SBS
elements of the IT related audits within Block 3 represents
an area of risk for AHRC which | am not able to manage
directly. | therefore rely on the Accounting Officer of UK
SBS to provide me with an appropriate annual assurance in
these areas and note that AASG have increased coverage in
this respect for 2014/15.

Cross Research Council Funding Assurance
Programme (FAP)

Funding assurance activities, which are part of AASG'’s
remit, focus on the regularity of expenditure for research
grants. These activities focus on substantive testing of the
control environment within research organisations and its
effectiveness in ensuring compliance with the Research
Councils’ terms and conditions that accompany funding
streams. In 2013/14, 36 assurance assignments were
undertaken, comprising of 15 visits, three enhanced desk
based reviews and 18 desk-based reviews. This programme
is an important element in the risk management framework
for AHRC and findings for the year indicate that a
satisfactory level of assurance can be reported based on the
work undertaken.



UK SBS Ltd Assurance

UK SBS Ltd provides processing services in human resources,
procurement, payroll, finance, grants and IT to all seven
Research Councils. During 2013/14 work was ongoing
to develop further the security and controls framework
operating between the Research Councils and UK SBS Ltd.

The Annual Governance Statement (AGS) records the level
of assurance received in respect of the work carried out
by UK SBS Ltd on behalf of the Research Councils. In past
years this assurance has been recorded through the AASG
report and commentary from the Research Councils’ Client
Services Group (CSG), which oversaw the UK SBS Ltd/
Research Council relationship and provided a report for the
AGS. Reports on AASG activity and CSG's review are still
included in this AGS but the CSG role has altered as direct
ownership and control of UK SBS Ltd has passed from the
Research Councils to BIS.

This year the Chief Executive Officer of UK SBS Ltd has
provided assurance directly to Research Council Accounting
Officers. In a letter dated 28 February 2014, the CEO
provided a personal assurance that the shared service had
operated properly during the year. The letter provides a
detailed commentary in ten specific areas listed below:

- significant challenges faced by the business in 2013/14
- progress against audit recommendations

+ UK SBS Ltd'’s Risk Management and Internal Control and
Compliance Arrangements

+ UK SBS Ltd'’s performance against its Critical Performance
Indicators (CPI)

- Counter Fraud
« Information Security and Data Security

+ IT Challenges and the effectiveness of the UK SBS Ltd’s
Security Arrangements

+ The Client Governance Forums
« Internal Audit Annual Assurance Statement

- significant challenges the business expects to face in the
course of financial year 2014/15.

The letter also states that UK SBS Ltd will be reviewing its
current Internal Audit provision during 2014/15. UK SBS
Ltd recognises that the challenge here will be to develop an
audit plan and audit approach which meets the Company’s
needs but also satisfies the assurance requirements of its
customers.

Overall Assurance

The letter highlights positive improvements in system
controls and acknowledges that significant challenges
remain. Whilst much needs to be done, UK SBS Ltd has
concluded that risks have generally been managed to an
acceptable level.

| note the content of the UK SBS Ltd letter and welcome
it as a source of assurance for this and future years. | also
note the observations made by AASG in relation to the CSF
framework and the potential for interruption during the
Oracle upgrade and other potential changes in the UK SBS
Ltd business environment.

Nevertheless, | expect the positive improvement to continue
and as a result, the level of assurance to improve.

External Audit

| have reviewed comments made by our external auditors,
the National Audit Office, in their 2012/13 Audit Completion
Report and am satisfied that AHRC has taken the actions
required to address the audit findings.

Conclusion

The conclusion of my review is that AHRC's overall
governance, risk management and internal control
structures are sound and ensure that public money is
properly accounted for and used economically, efficiently
and effectively. | can provide assurance that the governance
and control structures in place support the achievement
of AHRC's policies, aims and objectives and that effective
plans for continuous improvement are in place.

Annual Report signed by

ke

Professor Rick Rylance
Accounting Officer
1 July 2014
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THE CERTIFICATE AND REPORT
OF THE COMPTROLLER AND
AUDITOR GENERAL TO THE
HOUSES OF PARLIAMENT

| certify that | have audited the financial statements of the Arts and Humanities Research Council for the year ended 31
March 2014 under the Higher Education Act 2004. The financial statements comprise: the Statements of Comprehensive
Net Expenditure, Financial Position, Cash Flows, Changes in Taxpayers’ Equity; and the related notes. These financial
statements have been prepared under the accounting policies set out within them.

Respective responsibilities of the Council, Accounting Officer and auditor

As explained more fully in the Statement of the Council and Chief Executive's Responsibilities, the Council and the

Chief Executive, as Accounting Officer, are responsible for the preparation of the financial statements and for being
satisfied that they give a true and fair view. My responsibility is to audit, certify and report on the financial statements
in accordance with the Higher Education Act 2004. | conducted my audit in accordance with International Standards on
Auditing (UK and Ireland). Those standards require me and my staff to comply with the Auditing Practices Board’s Ethical
Standards for Auditors.

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to give
reasonable assurance that the financial statements are free from material misstatement, whether caused by fraud

or error. This includes an assessment of: whether the accounting policies are appropriate to the Arts and Humanities
Research Council's circumstances and have been consistently applied and adequately disclosed; the reasonableness of
significant accounting estimates made by the Arts and Humanities Research Council; and the overall presentation of the
financial statements. In addition | read all the financial and non-financial information in the Annual Report to identify any
information that is apparently materially incorrect based on, or materially inconsistent with, the knowledge acquired by
me in the course of performing the audit. If | become aware of any apparent material misstatements or inconsistencies |
consider the implications for my certificate.

| am required to obtain evidence sufficient to give reasonable assurance that the expenditure and income recorded in the
financial statements have been applied to the purposes intended by Parliament and the financial transactions recorded in
the financial statements conform to the authorities which govern them.

Opinion on regularity

In my opinion, in all material respects the expenditure and income recorded in the financial statements have been applied
to the purposes intended by Parliament and the financial transactions recorded in the financial statements conform to
the authorities which govern them.

Opinion on financial statements

In my opinion:

- the financial statements give a true and fair view of the state of the Arts and Humanities Research Council’s affairs as
at 31 March 2014 and of the net expenditure for the year then ended; and

- the financial statements have been properly prepared in accordance with the Higher Education Act 2004 and
Secretary of State directions issued thereunder.



Opinion on other matters
In my opinion:

- the part of the Remuneration Report to be audited has been properly prepared in accordance with Secretary of State
directions made under the Higher Education Act 2004; and

« the information given in the Management Commentary and AHRC Structure for the financial year for which the
financial statements are prepared is consistent with the financial statements.
Matters on which | report by exception
| have nothing to report in respect of the following matters which | report to you if, in my opinion:

+ adequate accounting records have not been kept or returns adequate for my audit have not been received from
branches not visited by my staff; or

- the financial statements are not in agreement with the accounting records and returns; or
« | have not received all of the information and explanations | require for my audit; or

- the Governance Statement does not reflect compliance with HM Treasury’s guidance.

Report
| have no observations to make on these financial statements.

Sir Amyas C E Morse
Comptroller and Auditor General
National Audit Office

157-197 Buckingham Palace Road
Victoria, London

SW1W 9Sp
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2013-14 2012-13
Notes £ 000 £ 000
Expenditure
Staff and Council Members’ Costs 3 4,050 3,789
Research Awards 4 59,923 51,930
Postgraduate Awards 5 42,177 46,832
Depreciation 6,9 160 142
Impairment 6,11 - 128
Amortisation 6,10 67 27
Other Expenditure 6 2,173 2,126
Notional Service Charges* 6 1,070 1,222
Total Expenditure 109,620 106,196
Income
Operating Revenue 8 (1,984) (2,151)
Net Expenditure 107,636 104,045
Total Comprehensive Expenditure for the Year Ended 31 March 2014 107,636 104,045

*The SBS charges ceased to be a monthly charge in 2013-14 and are now deducted from AHRC's allocation from BIS. To enable comparability in the

accounts, the prior year costs have been separately disclosed. They were previously reported under Other Expenditure.

All operations are continuing.

The notes on pages 56—74 form part of these accounts.



At 31 March 2014

At 31 March 2013

Notes £ 000 £ 000
Non-Current Assets
Property, Plant and Equipment 9 292 339
Intangible Assets 10 38 104
Investment in Joint Venture 11 - -
Total Non-Current Assets 330 443
Current Assets
Trade and Other Receivables 13 12,175 12,218
Cash and Cash Equivalents 14 7,460 5,336
Total Current Assets 19,635 17,554
Total Assets 19,965 17,997
Current Liabilities
Trade and Other Payables 15 (6,739) (4,742)
Provisions 17 (15) (15)
Total Current Liabilities (6,754) (4,757)
Non-Current Assets plus Net Current Assets 13,211 13,240
Non-Current Liabilities
Provisions 17 (135) (143)
Total Non-Current Liabilities (135) (143)
Assets less Liabilities 13,076 13,097
Equity
Income and Expenditure Reserve 13,076 13,097
Total Equity 13,076 13,097

The financial statements on pages 52-55 were approved by Council and signed on its behalf by:

&\r.i.f Q'{_‘f—“——

Professor Rick Rylance
Accounting Officer

1 July 2014

The notes on pages 56—74 form part of these accounts.
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2013-14 2012-13
Notes £000 £000
Cash Flows from Operating Activities
Net Deficit - (107,636) (104,045)
Adjustment for Depreciation Charge 9 160 142
Adjustment for Amortisation Charge 10 67 27
Adjustment for Loss on Disposal 9 2 -
Adjustment for Impairment of Non-Current Asset 11 - 128
Decrease in Trade & Other Receivables 13 43 136
(Decrease) in Provisions 17 (9) (8)
Increase/(Decrease) in Trade & Other Payables 15 1,997 (3,551)
Net Cash Flows from Operating Activities (105,376) (107,171)
Cash Flows from Investing Activities
Purchase of Property, Plant and Equipment 9 (115) (21)
Purchase of Intangible Assets 10 - (40)
Proceeds from Sale of Investment Asset 11 - 509
Net Cash Flows from Investing Activities - (115) 448
Cash Flows from Financing Activities
Grant-in-Aid received from BIS 101,945 104,056
Grant-in-Aid received from BIS (Capital) 4,600 -
Funding received from BIS (non DEL) - 4,226
Notional Service Charges 1,070 -
Net Cash Flows from Financing Activities 107,615 108,282
Net (Decrease)/Increase in Cash and Cash Equivalents in the period 14 2,124 1,559
Cash and Cash Equivalents at the beginning of the period 14 5,336 3,777
Cash and Cash Equivalents at the end of the period 14 7,460 5,336

The SBS charges are now a notional cost, as they are directly funded through BIS. As such from 2013-14 they are now disclosed under Financing
Activities. In 2012-13 they were paid by AHRC and would have been included in Operating Activities.

The notes on pages 56-74 form part of these accounts.



Income &

Expenditure Total
Reserve Reserves
Notes £000 £ 000
Balance at 1 April 2012 8,860 8,860
Changes in Taxpayers' Equity 2012-13
Net Deficit (104,045) (104,045)
Grant-in-Aid received from BIS for revenue expenditure 104,056 104,056
Funding received from BIS (Non DEL) 4,226 4,226
Balance at 31 March 2013 13,097 13,097
Balance at 1 April 2013 13,097 13,097
Changes in Taxpayers' Equity 2013-14
Net Deficit (107,636) (107,636)
Grant-in-Aid received from BIS for revenue expenditure 101,945 101,945
Grant-in-Aid received from BIS for capital expenditure 4,600 4,600
Funding received from BIS (non DEL) - -
Notional Service Charges 1,070 1,070
Balance at 31 March 2014 13,076 13,076

At the end of each reporting period any surpluses or deficits deriving from the AHRC's normal course of business are debited or credited
to the Income & Expenditure Reserve.

The notes on pages 56—74 form part of these accounts.
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NOTES TO THE ACCOUNTS

1. Statement Of Accounting Policies

a. Basis of Accounting and Accounting Convention

The Accounts have been prepared in accordance with a direction given by the Secretary of State with the approval of HM
Treasury in pursuance of Section 2 (2) of the Science and Technology Act 1965.

These financial statements have been prepared in accordance with International Financial Reporting Standards (IFRS) and
meet the accounting and disclosure requirements of the Companies Act 1985 and the accounting and financial reporting
standards issued or adopted by the International Accounting Standards Board as interpreted for Government use by the
Financial Reporting Manual (FReM) and in so far as these requirements are appropriate. Where the FReM permits a choice
of accounting policy, the accounting policy which is judged to be most appropriate to the particular circumstances of the
AHRC for the purpose of giving a true and fair view has been selected. The particular policies adopted by the Council are
described below. They have been applied consistently in dealing with items that are considered material to the accounts.

These accounts have been prepared under the historical cost convention, modified to account for the revaluation of
property, plant and equipment and intangible assets, where material.

The financial statements are presented in £ sterling and all values are rounded to the nearest thousand, except where
indicated otherwise.

Going Concern

These Financial Statements have been prepared on the basis of a Going Concern. Any deficit shown on the Income and
Expenditure Reserve will be extinguished over time, having regard to the resource and capital budgets to which AHRC can
be expected to have access.

On 20 December 2010 David Willetts, Minister for Universities and Science, announced the AHRC's financial allocations
for 2011-12 through to 2014-15 as part of the Comprehensive Spending Review (CSR). Programmes allocations were
fixed for the CSR period but the Administration allocation is confirmed on an annual basis. Confirmation of the 2014-15
Administration allocation was received in April 2014. The Programme allocation has also been confirmed for 2015-16
although future years' Administration costs have not been communicated. However, AHRC has no reason to believe that
future funding from BIS will not be forthcoming.

The Triennial Review of the Research Councils was published by BIS in April 2014. The review, which examined the
form, function and governance of the UK’s seven Research Councils recognised that the Councils are at the heart of UK
science, research and innovation and play a vital role in driving academic success and the associated economic benefit.
The review has also confirmed that the current number and structure of the seven Research Councils is right. Many of
the recommendations have already been implemented and AHRC is working alongside the other Councils and BIS to
implement the remainder as soon as possible. Therefore the accounts are produced on a going-concern basis.

Adoption of Standards and Changes in Policy

All International Financial Reporting Standards, Interpretations and Amendments to published standards, effective at
31 March 2014, have been adopted in these financial statements, taking into account the specific interpretations and
adaptations included in the FReM.

IAS 1 Presentation of Financial Statements (effective for periods beginning on or after 1 June 2012) — The amendments
to IAS 1 revise the way other comprehensive income is presented, requiring separate subtotals for those elements which
may be ‘recycled’ (eg cash-flow hedging, foreign currency translation), and those elements that will not.

IAS 19 Post-Employment Benefits (effective for periods beginning on or after 1 January 2013) — The amendment to IAS
19 introduces a number of changes regarding recognition, presentation and the disclosures. It also modifies accounting
for termination benefits, including distinguishing benefits provided in exchange for service and benefits provided in
exchange for the termination of employment.



Effective for Future Financial Years

The IASB and IFRIC issued certain standards and interpretations with an effective date after the date of these financial
statements. Where these changes are relevant to AHRC's circumstances they are listed below and will be adopted at the
effective date. They have not been adopted early and their adoption is not expected to have a material impact on AHRC's
reported income or net assets in the period of adoption.

IFRS 7 Financial instruments: Disclosures (effective for periods beginning on or after 1 January 2013) Amendment to the
offsetting of financial assets and financial liabilities. The AHRC does not expect this change will impact the accounts or
require any additional disclosures.

IFRS 9 Financial Instruments (effective for periods beginning on or after 1 January 2015) — IFRS 9 is a replacement for IAS
39 and introduced new requirements for the classification and measurement of financial assets. AHRC will undertake an
assessment of the impact of IFRS 9 once the full requirements are known.

IFRS 13 Fair value Measurement (effective for periods on or after 1 January 2013) — IFRS 13 has been issued to provide
a single source of guidance for fair value measurement. The standard does not include requirements on when fair value
measurement is required; it prescribes how fair value is to be measured if another standard requires it.

b. Financing and Income

The FReM requires Non-Departmental Public Bodies to account for Grant-in-Aid as financing. In the AHRC's case this
includes Grant-in-Aid from the Department for Business, Innovation and Skills.

Monies from other Research Councils for co-financing of various Grant programmes are recognised as income when
goods or services are delivered and title has passed, and charged to the Statement of Comprehensive Net Expenditure in
the accounting period in which the goods or services are rendered.

The Council receives funding for collaborative projects to support AHRC's research. The majority of this funding is
received from the UK public sector. Some of the funding may involve payment for the collaboration a number of years
in advance of the accounting period to which it relates. Where there is a variance between work done in the accounting
period and received funding, income will be deferred where the contract or agreement allows.

c. Property, Plant & Equipment (PPE)

Capital expenditure under PPE includes the purchase of IT and office equipment, and fixtures and fittings relating to the

AHRC's offices to the value of £1,000 or more. Assets are held at cost less accumulated depreciation and any impairment.

Depreciation on property, plant and equipment is provided at rates calculated to write off the cost of each asset in equal
instalments over its expected useful life, as follows:

— Fixtures, Fittings and Office Equipment 5 years
— IT Equipment 3-5 years
— Leasehold Fixtures and Fittings Over the length of the lease
A full month'’s depreciation is charged in the month of acquisition and none in the month of disposal.

Depreciation is not charged on assets under construction until the asset is brought fully into use and transferred to the
appropriate asset category. They are then depreciated at the same rate as the AHRC's other assets in that asset category.
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NOTES TO THE ACCOUNTS

d. Intangible Assets

Capital expenditure for intangible assets includes the purchase of software licences and the costs of software and website
development to the value of £1,000 or more.

Amortisation of intangible assets is provided at rates calculated to write off the cost of each asset in equal instalments
over its expected useful life, as follows:

— Internally developed website 2 years
— Internally developed software 3-5 years
— Software licences Over the length of the licence

A full month’s amortisation is charged in the month of acquisition and none in the month of disposal.

Amortisation is not charged on assets under construction until the asset is brought fully into use and transferred to the
appropriate asset category. They are then amortised at the same rate as the AHRC's other assets in that asset category.

e. Impairment of Non-Current Assets

The AHRC has a relatively small asset base and at any point in time, during the course of normal business, there is
unlikely to be a material difference between the historic and current cost values of the Council’'s non-current assets. This
position is however kept under review. The carrying amounts of the AHRC's assets are reviewed at each Statement of
Financial Position date to determine whether there is any indication of impairment; an asset is considered to be impaired
if objective evidence indicates that one or more events have had a negative effect on the estimated future cash flows of
that asset. If any such indication exists, the asset’s recoverable amount is estimated.

An impairment loss is recognised in the Statement of Comprehensive Net Expenditure when the carrying amount of an
asset or its cash-generating unit exceeds its recoverable amount.

f. Operating Segments

The primary format used for segmental reporting is by programme expenditure as this reflects AHRC's internal
management structure and reporting. AHRC's assets and liabilities are shared across the operating segments, and as
segmental information on assets and liabilities is not used internally, disclosure is not needed.

g. Ownership of Equipment or Facilities Purchased with Council Grants

Equipment purchased by an organisation with research grant funds supplied by the AHRC belongs to the organisation
and is not included in the AHRC's property, plant and equipment. Through the Conditions of Grant applied to funded
organisations, the AHRC must be informed if, during the life of the research grant, the need for the equipment diminishes
substantially or it is not used for the purpose for which it was funded. The AHRC reserves the right to determine the
disposal of such equipment and to claim the proceeds of any sale.

h. Grants

As a research funding organisation, the AHRC's research expenditure is charged to the Statement of Comprehensive Net
Expenditure when it is incurred.

The AHRC's policy is to accrue for the costs of work undertaken at Higher Education Institutions which remain unpaid by
the AHRC at the end of the reporting period. Future commitments in respect of costs of work yet to be undertaken within
approved cash limits at the end of the reporting period are disclosed in Note 20. Prepayments are also recognised when
they occur.

The AHRC provides research funding in two main areas, these being Research Awards and Postgraduate Awards.



i. Research Awards

The purpose of these awards is to assist both individual academics and groups of researchers in universities and colleges
in improving the depth and breadth of our knowledge of human culture, both past and present. The awards also aim

to assist the broad-based development of research by ensuring that funds are allocated with regard to a balance of
academic subjects, kinds of activity and projected outcomes.

The Research Awards programme is split into four strands: responsive mode, themed/directed, knowledge transfer and
international engagement.

Awards can last from one to five years.

ii. Postgraduate Awards

The purpose of these awards is to provide support for students to enable them to pursue courses of postgraduate study
in the arts and humanities and support programmes of doctoral research that will make significant contributions to the
advancement of knowledge and understanding.

Postgraduate awards typically last for between one and three years.

i. Research and Development

As a research organisation, all the AHRC's research and development expenditure is charged to the Statement of
Comprehensive Net Expenditure when it is incurred. Intellectual property rights arising from research and development
funded by the AHRC are passed to the organisations performing the research.

j. Financial Instruments

Due to the non-trading nature of its activities and the way in which the AHRC is financed, the AHRC is not exposed to the
degree of financial risk faced by non-public sector entities. Moreover, financial instruments play a much more limited role
in creating or changing risk than would be typical of the listed companies to which IAS 32, 39 and IFRS 7 mainly apply.
The AHRC has very limited powers to borrow or invest surplus funds. Financial assets and liabilities are generated by day
to day operational activities and are not held to change the risks facing the AHRC in undertaking its activities.

Trade receivables are not interest bearing and are carried at original invoice amount. Provision for impairment is
established when there is objective evidence that the AHRC will not be able to collect all amounts due according to the
original terms of the receivable. The amount of provision is the difference between the carrying amount and recoverable
amount and is recognised in the Statement of Comprehensive Net Expenditure.

Trade and other payables are recognised in the period in which related money, goods or services are received or when a
legally enforceable claim against the AHRC is established or when the corresponding assets or expenses are recognised.

k. Key Accounting Judgements

The preparation of financial statements requires management to make estimates and assumptions. These affect the
reported amounts of assets and liabilities; the disclosure of contingent assets and liabilities at the date of the financial
statements; and the reported amounts of revenues and expenses during the reporting period.

On an ongoing basis, management evaluates its estimates and judgements. These estimates and judgements are based on
historical experience and on various other factors that are believed to be reasonable under the circumstances, the results
of which form the basis for making judgements about the carrying value of assets and liabilities that are not readily
available from other sources. Actual results may differ from these estimates under different assumptions and conditions.

Provisions are recognised when there is a present legal or constructive obligation as a result of past events, for which it
is probable that an outflow of economic benefit will be required to settle the obligation, and where the amount of the
obligation can be reliably estimated (see Note 17).

A contingent liability is disclosed where the existence of an obligation will only be confirmed by future events (see
Note 21).

INTS
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NOTES TO THE ACCOUNTS

L. Operating Leases

AHRC currently holds no finance leases. Operating lease rentals are charged to the Statement of Comprehensive Net
Expenditure on a straight line basis over the period of the lease.

m. Foreign Currencies

Transactions denominated in foreign currencies are translated into sterling at the rate of exchange ruling at the date
of transactions. Any exchange differences arising in the ordinary course of business are taken to the Statement of
Comprehensive Net Expenditure. Assets and liabilities in foreign currencies in existence at the Statement of Financial
Position date are translated at the rates ruling at that date.

n. Taxation

The AHRC is recognised by HM Revenue and Customs as a charity for tax purposes. Accordingly, the AHRC is exempt from
taxation in respect of income or capital gains arising in the course of its charitable activities. The AHRC receives no similar
exemption in respect of Value Added Tax. As a result the major part of Value Added Tax paid by the AHRC is irrecoverable,
since the provision of education is an ‘exempt’ activity for VAT purposes.

Expenditure and Non-Current Asset purchases are shown inclusive of irrecoverable VAT.

The AHRC is a member of a VAT Group along with the other Research Councils. By registering as a group there is a single
VAT registration covering all of the members. All supplies made by or to group members are deemed to be made by or to
the representative member. Supplies made between group members are disregarded for VAT. There is, therefore, no VAT
payable on supplies made between group members, representing a saving in administration costs.

From 1 February 2013, SBS UK Ltd is acting as a Cost Sharing Group (CSG). This allows SBS UK Ltd to provide services
to the VAT group members exempt of VAT. Members of this group comprise the seven Research Councils, BIS, Higher
Education Funding Council for England and Technology Strategy Board.

o. Pension Costs

Retirement benefits to employees of the Council are provided by the Research Councils’ Pension Scheme (RCPS), the
Standard Life Partnership Pension and the Universities Superannuation Scheme. The expected costs of providing pensions
are charged to the Statement of Comprehensive Net Expenditure so as to spread the cost over the service lives of
employees in the schemes operated, in such a way that the pension cost is a substantially level percentage of current
and expected future pensionable payroll. More details on pensions can be found in Note 3.

p. Employee Benefits

Employees are entitled to 30 days annual leave per year. The annual leave year for the AHRC runs from 1 January to 31
December. The cost of untaken employee leave at 31 March 2014 has been accrued for.

q. Early Departure Costs

The costs of early retirement or severance are charged to the Statement of Comprehensive Net Expenditure when the
early departures are agreed. These costs are net of the lump sums recoverable from the pension schemes when the
individual reaches normal retirement age.



r. Notional SBS Charge

Ownership of SBS transferred from the Research Councils to BIS on 6 March 2013. From 1 April 2014 the cost of SBS's
services to AHRC ceased to be a monthly charge and instead was deducted from AHRC’s funding from BIS. In order to
accurately reflect the cost of using SBS’s services in the annual accounts the charge has been shown as a notional cost
on the Statement of Comprehensive Net Expenditure and it has then been written back to the Income and Expenditure
Reserve.

s. Insurance

In line with Government policy, AHRC carries its own risks in respect of employment of staff, buildings, equipment etc,
except where there exists a statutory requirement to insure or where commercial insurance represents better value for
money. Insurance premiums are charged to the Statement of Comprehensive Net Expenditure.

t. Cash and Cash Equivalents
Cash and cash equivalents comprise of cash at bank.

In February 2013, it was agreed that AHRC would take over the co-ordination responsibility for the Humanities in the
European Research Area (HERA) network, which has resulted in AHRC holding cash funds on behalf of a third party. The
funds will not be managed in a separate bank account as HM Treasury approval is required to open new bank accounts.
AHRC has separated the funds into a distinct GL account and will not cross-subsidise between AHRC funds and HERA
funds in either direction. More information can be found in Note 16.

61 AHRC Annual Report & Accounts 2012-13 ACCOUNTS



S

62 AHRC Annual Report & Accounts 2012-13  ACCOUNT

NOTES TO THE ACCOUNTS

2. Statement of Operating Costs by Operating Segment

The AHRC's primary operating segments are Research Awards and Postgraduate Awards. Information concerning these
segments is disclosed in Note 1 and expenditure is detailed in the Statement of Comprehensive Net Expenditure and

broken down further in Notes 4, 5 and 6.

The expenditure of these operating segments is viewed regularly by the AHRC's Chief Operating Decision Maker (CODM:s)

to inform decision-making processes.

It is not possible to identify how the AHRC's assets and liabilities are shared across these operating segments in
management information used by the Chief Executive and Senior Management and this information has not been

disclosed.
Research Awards  Postgraduate Awards Other Total 2013-14
£000 £ 000 £000 £ 000
Staff and Council Members’ Costs 777 547 2,726 4,050
Programme Costs 59,923 42177 - 102,100
Depreciation - - 160 160
Impairment - - - -
Amortisation - - 67 67
Other Expenditure 351 247 1,575 2,173
Notional Service Charges - - 1,070 1,070
Operating Revenue (1,733) - (251) (1,984)
59,318 42,971 5,347 107,636
Research Awards  Postgraduate Awards Other Total 2012-13
£ 000 £ 000 £000 £ 000
Staff and Council Members’ Costs 703 634 2,452 3,789
Programme Costs 51,930 46,832 - 98,762
Depreciation - - 142 142
Impairment - - 128 128
Amortisation - 27 27
Other Expenditure 223 201 1,702 2,126
SBS Service Charge - - 1,222 1,222
Operating Revenue (2,025) - (126) (2,151)
50,831 47,667 5,547 104,045
3. Staff Numbers and Related Costs
a. Staff Costs comprise: Permanently Temporary Council Total Total
Employed Staff Staff Members 2013-14 2012-13
£000 £ 000 £ 000 £ 000 £ 000
Salaries and Wages 2,830 118 121 3,069 2,854
Social Security Costs 207 0 1 208 209
Superannuation — Defined Benefit 641 0 0 641 608
Seconded Staff Costs 132 0 0 132 133
Staff and Council Member Costs 3,810 118 122 4,050 3,804
Less recoveries in respect of
Outward Secondments (25) - - (25) (15)
Total 3,785 118 122 4,025 3,789
PSU Adjustment (225) - - (225) 0
Adjusted Total 3,560 118 122 3,800 3,789




b. Pension Schemes

Staff members of the AHRC belong to one of two multi-employer defined benefit pension schemes. The assets of all
schemes are held separately from those of the AHRC in independently administered funds. It is not possible to identify
the AHRC's share of the underlying assets and liabilities of any of the pension schemes and therefore contributions to the
scheme are accounted for as if they were defined contribution schemes. The pension cost charge represents contributions
payable by the AHRC to the funds.

i. The Research Councils' Pension Scheme (RCPS)

The employees of AHRC are offered membership to the Research Councils’ Pension Scheme (RCPS), which is a defined
benefit scheme funded from annual grant-in-aid on a pay-as-you-go basis. The RCPS is in all respects ‘by-analogy’ with
the Principal Civil Service Pension Scheme, except that the employer’s contribution is determined separately. The scheme
provides retirement and related benefits based on final or average emoluments. Redundancy and injury benefits are
administered and funded by the Council. The scheme is administered by the Research Councils’ Joint Superannuation
Service with the associated grant-in-aid managed by BBSRC.

Employees may be in one of four defined benefit scheme arrangements; either a ‘final salary’ scheme (classic, classic
plus or premium); or a career average scheme (Nuvos). Pensions payable are increased annually in line with changes in
the Consumer Prices Index (CPI). The employer contribution rate is agreed by the RCPS Board of Management on the
recommendation of the Government Actuary’s Department (GAD) and is set at 26.0% of pensionable pay. All public
service pension schemes have been required to deliver savings following a review of public service pensions by Lord
Hutton. These savings are equivalent to an average increase of 3.2% in employee contributions paid by most RCPS
members. These increase were spread over three years, the first applied in April 2012, the second in April 2013 and the
last due in April 2014. During 2013/14 the employee contribution rates ranged between 1.5% and 8.25% depending on
scheme and pensionable earnings.

As an alternative to the RCPS a Partnership Pension Account was made available to new recruits from 1 October 2002.
It is based on the portable Stakeholder Pension introduced by the Government in 2001. This is a defined contribution
scheme. The employers pay the RCPS 0.08% of pensionable pay to cover death in service and ill health benefits. The
employers pay an age-related contribution to the employee’s private pension provider. The employer contribution for
2013-14 was £178.70.

The accrued pension quoted is the pension the member is entitled to receive when they reach pension age or
immediately on ceasing to be an active member of the scheme if they are already at or over pensionable age. Pensionable
age is 60 for members of the classic, classic plus and premium scheme arrangements and 65 for members of Nuvos.

For further details about the Research Councils Pension Scheme pension arrangements can be found at the website
http://jsspensions.nerc.ac.uk/

The RCPS is an unfunded multi-employer defined benefit State scheme which is funded on a pay-as-you-go basis.
Contributions are set at a level that is expected to be sufficient to pay the required benefits falling due in the same period
with future benefits earned during the current period to be paid out of future contributions. In RCPS, AHRC has no legal
or constructive obligation to pay those future benefits. Its only obligation is to pay the contributions as they fall due

and if the entity ceases to employ members of RCPS, it will have no obligation to pay the benefits earned by its own
employees in previous years. For this reason, RCPS is treated as a defined contribution plan as stated in IAS 19. In order
that the defined benefit obligations recognised in the financial statements do not differ materially from those that would
be determined at the reporting date by a formal actuarial valuation, the FReM requires that the period between formal
actuarial valuations shall be four years, with approximate assessments in intervening years.
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Formal actuarial valuations are used to determine employer and employee contribution rates. The last actuarial evaluation
undertaken for the RCPS, as at 31 March 2006, was completed in 2008-09. Subsequently, an actuarial valuation as at 31
March 2010 was initiated but was not completed before valuations for unfunded public service pension schemes were
suspended by HM Treasury while future scheme terms were being developed as part of the reforms to public service
pension provision. HM Treasury have issued the Government Actuary Department (GAD), the RCPS scheme actuary, with
directions for calculating public service pension scheme valuations as at 31 March 2012 with any resulting contribution
changes likely to apply from 1 April 2015.

For 2013/14, employer’s contributions of £608,161 were payable to RCPS (2012/13 £570,454) at 26% of pensionable
pay for all the salary bands. Employer contributions are to be reviewed every four years following a full scheme valuation
by the Government Actuary. The contribution rates reflect benefits as they are accrued, not when the costs are actually
incurred, and reflect past experience of the scheme.

ii) The Universities Superannuation Scheme (USS)
From 1 October 2011 the USS pension scheme has two sections:

Final Salary Section — a final salary pension scheme, which is now closed to new entrants. Employee contributions with
effect from 1 October 2011 are 7.5% (6.35% previously), employer contributions are 16%.

Career Revalued Benefits Section — a career average pension scheme available for new recruits who have not previously
been members of USS from 1 October 2011. Employee contributions are 6.5%, employer contributions are 16%.

The USS Summary Funding Statement is issued to all scheme members and beneficiaries with information on the
financial position of USS updated to 31 March 2013. A copy of the complete ‘Scheme Funding Report’ is available on the
USS website (www.uss.co.uk) with a summary of the key points below:

The trustee board has recently completed the scheme's valuation, which takes place every three years. This latest triennial
valuation took place as at 31 March 2014, though details are not available yet.

USS pensions are backed by the employers of the higher education sector and by the funds invested in the pension
scheme. The scheme’s investments have performed well since 2011. However, there is continuing uncertainty in the
world's economic markets, which influences the financial markets’ view on long term investment prospects. These
uncertainties have meant that the value currently placed on the liabilities has increased substantially since the last
valuation largely due to the fall in gilt yields, driven down by a combination of quantitative easing and the UK’s safe
haven status in these difficult economic times. Market based valuations — of both assets and liabilities — have experienced
significant volatility over the last five years, and this continues; the £2.9 billion deficit reported at the last full financial
assessment in 2011 had increased to £11.5 billion as at March 2013, but had reduced to £7.9 billion at the end of June
2013.

USS is a long-term scheme and the trustee board has a long time horizon over which funding can be planned, given
the status and longevity of the scheme’s sponsoring employers. USS provides secure benefits to almost 300,000 active,
deferred and pensioner members, and the trustee board will continue to manage the scheme diligently and, where
necessary, to revise scheme funding in conjunction with the scheme'’s sponsoring employers and other stakeholders to
ensure that it continues to meet its commitments both now and in the future.



c. Staff Numbers

Permanently Temporary Total Total

Employed Staff Staff’ 2013-14 2012-13

No. No. No. No.

Senior Management 6 - 6 6
Managerial 43 4 47 36
Administrative Support 27 1 28 33
Seconded Inward Staff 1 - 1 2
Total staff employed by AHRC 77 5 82 77
PSU staff employed by AHRC (24) - (24) -
Estimate FTE allocation of PSU to AHRC 13 - 13 -
PSU Adjustment (11) - (11) -
Adjusted AHRC Staff 66 5 71 77

AHRC, Economic and Social Research Council (ESRC) and Engineering and Physical Sciences Research Council (EPSRC) created a Professional Support
Unit (PSU) in 2013.The PSU provides joint services across the three Councils for the following functions: Human Resources, Finance, Programme Office,
Information Services, Joint Information Services Unit (JISU) and Joint Reprographic Service (JRS). The AHRC hosts the PSU and it has been agreed that all
new staff appointments will be recruited to AHRC. The total AHRC headcount includes 24 full time equivalent (fte) of PSU staff. A cost recharge across
the three Councils to redistribute the costs across the functions in relation to the support provided was applied in the year. This PSU recharge created
income to the AHRC. In AHRC staff costs will be reported at a gross level (ie including PSU staff employed by AHRC) throughout the Annual Report and
Accounts, however adjustments have been made in the note above to give a more fair reflection of the fte utilised by AHRC.

d. Civil Service Compensation Scheme Analysis

Compulsory Other Total
Redundancies Departures Departures
2013-14 2012-13 2013-14 2012-13 2013-14 2012-13
Value
<£10,000 - - - - - -
£10,000-£24,999 - - - - - -
£25,000-£49,999 - - 2 1 2 1
£50,000-£99,999 - - 1 - 1 -

£100,000-£149,999 - - - - — —
£150,000-£200,000 - - - - - -
Total number of exit packages - - 3 1 3 1
Total resource cost of exit packages (£000) - - 142 49 142 49

AHRC agreed to the voluntary exit of three employees in 2013-14 following the restructure of the Programmes and Resources Directorates which came
into effect in 2014-15.

All payments were made in accordance with contractual terms and payments were made in accordance with the Research Councils' Pension
Compensation Scheme arrangements, which are analogous with the Civil Service Pension Compensation Scheme.

4. Research Awards

2013-14 2012-13

£000 £000

Research Grants 31,960 31,795
Themed/Directed Research 14,059 11,626
Knowledge Transfer 8,320 6,857
International Engagement 493 1,237
Capital Grants 3,941 -
RCUK Operations 156 133
Open Access 677 -
Cross-Council Responsive Mode Awards 317 282
59,923 51,930

Payments were made to various bodies within the public sector: public corporations, higher education institutions and other government agencies.

INTS
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5. Postgraduate Awards

2013-14 2012-13

£ 000 £ 000

Block Grant Partnerships 35,965 38,241
Non BGP Competition 59 1,353
Collaborative Doctoral Awards 4,670 4,692
Skills Development & Collaborative Research Training 323 798
Language Based Area Studies 786 1,334
International Mobility 249 269
Research, Careers & Diversity Unit 57 115
Clore Leadership Programme 68 30
42,177 46,832

Payments were made to various bodies within the public sector; public corporations, higher education institutions and other government agencies.

6. Other and Notional Expenditure 2013-14 2012-13
£ 000 £ 000
Operating Expenses 666 828
Notional Service Charges 1,070 1,222
Peer Review Costs 398 385
Staff Expenses 225 226
Professional & Consultancy Fees 462 354
IT Costs 151 80
Other Accommodation Costs 223 205
Auditors’ Remuneration 48 48
Non-Cash Items:
— Depreciation 160 142
— Amortisation 67 27
— Impairment - 128
3,470 3,645

Please note that the SBS annual service charge is now made via an allocation reduction by BIS.

The equivalent charge for 2012-13 was £1.2m, for comparability purposes they are both disclosed as other expenditure in the accounts, despite the
differing treatments year on year.

7.Losses
The only loss in 2013-14 is the loss on disposal of hearing equipment for £1.6k.

6. Other and Notional Expenditure 2013-14 2012-13
£ 000 £000

Income received from other funders (1,637) (2,056)
PSU Income (225) -
JPI Cultural Heritage (88) (92)
Other Admin (25) -
Sundry Revenue (9) (3)
(1,984) (2,151)

Income received from other funders consists of income for co-funded grants. This includes co-funding programmes with the other
Research Councils.

The AHRC is currently participating in the JPI Cultural Heritage programme along with other partners in Europe. Funding is received
from the lead partners, the Italian Ministry of Cultural Heritage and Activities.

AHRC now hosts the PSU (see note 3c for explanation) and pays and recharges costs relating to the PSU to EPSRC and ESRC. The recharges
appear as revenue.



9. Plant, Property & Equipment

Fixtures,
IT Fittings and
Equipment Office Equipment Total
£000 £000 £000
Cost or Valuation
At 1 April 2013 51 707 758
Additions - 115 115
Disposal - (5) (5)
Transfer - - -
At 31 March 2014 51 817 868
Depreciation
At 1 April 2013 31 388 419
Charge for year 7 153 160
Disposal - (3) (3)
At 31 March 2014 38 538 576
Carrying Amount
At 31 March 2014 13 279 292
Carrying Amount
At 31 March 2013 20 319 339
Fixtures,
IT Fittings and
Equipment Office Equipment Total
£000 £ 000 £000
Cost or Valuation
At 1 April 2012 68 707 775
Additions 21 - 21
Disposal (38) - (38)
Transfer - - -
At 31 March 2013 51 707 758
Depreciation
At 1 April 2012 68 247 315
Charge for year 1 141 142
Disposal (38) - (38)
At 31 March 2013 31 388 419
Carrying Amount
At 31 March 2013 20 319 339
Carrying Amount
At 31 March 2012 - 460 460

During the year there was one addition within the asset category fixtures and fittings. This was for refurbishment of the new Professional Support Unit
in October 2013. There have been no other additions within the reporting period.

The fixed asset disposal relates to hearing equipment of which the loss on disposal was £1.6k.
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10. Intangible Assets

AHRC AHRC AHEAD Software
Website EDRMS Database Licences Total

£ 000 £ 000 £ 000 £000 £ 000
Cost or Valuation
At 1 April 2013 76 56 320 - 452
Additions - - - - -
Disposal - - - - -
Transfer - - - - -
At 31 March 2014 76 56 320 — 452
Amortisation
At 1 April 2013 22 5 320 - 347
Charge for year 39 28 - - 67
Disposal - - - - -
At 31 March 2014 61 33 320 - 414
Carrying Amount
At 31 March 2014 15 23 - - 38
Carrying Amount
At 31 March 2013 54 51 - - 105

AHRC AHRC AHEAD Software Assets Under Assets Under

Website EDRMS Database Licences Construction (1) Construction (2)  Total

£ 000 £ 000 £ 000 £ 000 £ 000 £000 £000
Cost or Valuation
At 1 April 2012 30 - 320 9 43 48 450
Additions 14 — - - 18 8 40
Disposal (29) - - (9) - - (38)
Transfer 61 56 - - (61) (56) -
At 31 March 2013 76 56 320 — — — 452
Amortisation
At 1 April 2012 29 - 320 9 - - 358
Charge for year 22 5 - - - - 27
Disposal (29) - - (9) - - (38)
At 31 March 2013 22 5 320 — — — 347
Carrying Amount
At 31 March 2013 54 51 - - - - 105
Carrying Amount
At 31 March 2012 — - - - 43 48 91




11. Investment in Joint Venture

SBS Investment

2013-14 2012-13
£000 £000

Cost
At 1 April 2012 - 825
Additions - -
At 31 March 2013 - 825
Impairment
At 1 April 2012 - 188
Impairment - 128
Disposal - 509
At 31 March 2013 - -
Net Book Value
At 1 April 2012 - 637

At 31 March 2013

AHRC holds one Non Government Department (NGD) share (nominal value £1) in UK Shared Business Services Ltd (UK SBS) as do eight other
NGD shareholders. These NGD shares together carry 49% of the votes in UK SBS. The Department for Business, Innovation and Skills (BIS) holds one
Government Department (GD) share (nominal value £1) carrying 51% of the votes. BIS also owns 100% of the non-voting shares in UK SBS, with a

nominal value of £62,016,358 which entitles it to 100% of the profits of that company.

12. Financial Instruments

The AHRC is committed to pay a total of €2,290,873 towards the Humanities in the European Research Area (HERA) Joint
Research Project from 2014 to 2015 and so could potentially be exposed to currency exchange risk in the future. This is
not a financial instrument as this commitment is not a financial liability on the AHRC's Statement of Financial Position

at 31 March 2014. Policy Note 1j explains how AHRC is not exposed to financial risk to any significant degree.

As at 31 March 2014 there is no material difference between the fair value and the book value of the financial assets

and liabilities.

13.Trade Receivables and Other Current Assets

a. Current Receivables

31 March 2014

31 March 2013

£000 £ 000
i. Analysis by type

Trade receivables 1,211 1,195
Other receivables 3 15
Prepayments and accrued income 10,961 11,008
12,175 12,218
31 March 2014 31 March 2013
£000 £ 000

ii. Intra-Government Balances
Balances with other central government bodies 669 652
Balances with public corporations and trading funds - -
Balances with local authorities - -
669 652
Balances with bodies external to government 11,506 11,566
12,175 12,218
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14. Cash and Cash Equivalents

31 March 2014

31 March 2013

£ 000 £ 000
Balance at 1 April 5,336 3,777
Net change in cash and cash equivalent balances 2,124 1,559
Balance at 31 March 7,460 5,336
The balances at 31 March were held at:
Government Banking Service accounts 7,460 5,336
Commercial accounts and cash in hand - -

7,460 5,336

In addition to the amounts above AHRC also holds £43k on behalf of a third party, see note 16.

15.Trade Payables and Other Current Liabilities

a. Current Liabilities

31 March 2014

31 March 2013

£ 000 £ 000

i. Analysis by type
VAT - -
Trade payables (911) (102)
Other payables (2) (109)
Accruals and deferred income (5,826) (4,531)
(6.739) (4,742)

31 March 2014

31 March 2013

£000 £ 000

ii. Intra-Government Balances
Balances with other central government bodies (781) (430)
Balances with public corporations and trading funds - -
Balances with local authorities - -
(781) (430)
Balances with bodies external to government (5,958) (4312)
(6,739) (4,742)




16.Third Party Asset

£ 000
At April 2013 37
Gross inflow 14
Gross outflow (8)
At 31 March 2014 43

In 2012-13, €43,288 was transferred to AHRC as it was agreed that the Council would take over the co-ordination responsibility for the Humanities
in the European Research Area (HERA) network. The funds held on behalf of the third party are recognised and recorded in GBP, AHRC's functional
currency. These are not AHRC assets and are not included in the Financial Statements.

17. Provisions for Liabilities and Charges
Early Retirement Provision

£000

At April 2013 (158)
Payment/utilisation of provision 14
Increase in provision (6)
Reduction in provision —
At 31 March 2014 (150)
31 March 2014 31 March 2013

Early Retirement £000 £000
Not later than one year (15) (15)
Later than one year and not later than five years (57) (56)
Later than five years (78) (87)
At 31 March 2014 (150) (158)

The AHRC relocated its offices from Bristol to Polaris House, Swindon in June 2010. As a result of the relocation of offices and internal restructuring an
early retirement provision has been recognised in these financial statements.

18. Capital Commitments
As at 31 March 2014 AHRC has no capital commitments.

19. Commitments under Leases

AHRC has no commitments under leases.
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20. Other Financial Commitments

31 March 2014

31 March 2013

£000 £000
Research Awards
Not later than one year 53,099 48,235
Later than one year and not later than five years 54,661 57,145
Later than five years — —
107,760 105,380
Postgraduate Awards
Not later than one year 27,960 41,115
Later than one year and not later than five years 88,716 53,746
Later than five years 2,583 -
119,259 94,861

21. Contingent Liabilities Disclosed Under IAS 37

The AHRC has a contingent liability concerning the USS pension scheme. The AHRC offers staff the ability to continue

contributing to this scheme, but it is currently underfunded and should the AHRC have no USS Pension Scheme members
in its employment, the AHRC is liable to pay its share of the deficit.

Professor Rick Rylance, the AHRC's chief Executive and Professor Mark Llewellyn, the Director of Research, are currently
members of the USS Pension Scheme. At 31 March 2014 there is an estimated contingent liability of £260,000 which will
crystallise if both leave the AHRC.

22. Related Party

The Arts & Humanities Research Council (AHRC) is a Non-Departmental Public Body (NDPB) sponsored by the
Department for Business, Innovation and Skills (BIS).

BIS is regarded as a related party. During the year, the AHRC has had various material transactions with BIS and with
other entities for which BIS is regarded as the parent department, as follows: Biotechnology & Biological Sciences
Research Council; Economic & Social Research Council; Engineering & Physical Sciences Research Council; Higher
Education Funding Council for England; Medical Research Council; Natural Environment Research Council; Science

& Technology Facilities Council; and the Technology Strategy Board. In addition, the AHRC has had various material
transactions with the UK Shared Business Services Limited (formerly Research Councils’ Shared Services Centre) and
with another Central Government body, the Higher Education Funding Council for England.

These Accounts provide disclosure of all material financial transactions with senior executive staff and all Council
members. In addition disclosure is provided in respect of members of the AHRC's peer review panels, which make
recommendations on research and postgraduate awards.

During the year, the AHRC did not enter into any transactions with any senior executive staff. However, it did enter into
a number of material transactions with Institutions employing Council/Advisory Board/Panel members who had a direct
interest in the award concerned (Table A opposite). None of the Council/Advisory Board/Panel members were involved
in the recommendation of awards to the Institution where they are a senior member of staff or member of the
Governing body.

Information is disclosed on material financial transactions with any related party of these senior staff or Council
members. Advisory Board members have been included to recognise their influence on the AHRC in respect of strategy
development and prioritisation (Table B opposite).

In addition, the AHRC made a number of payments in respect of AHRC funded awards to Institutions where Council
members are also members of staff or members of Governing bodies. None of the disclosed Council members were
involved in the recommendation of awards to the Institution where they are a member of staff or member of the
Governing body (Table C opposite). The figures stated are for Research and awards.



Table A

Amount
Council/Advisory Board/Panel Members Institution No. of Awards £000
Professor David Archard Queen's University of Belfast 1 23
Professor Brian Balmer University College London 1 368
Professor Steve Benford University of Nottingham 1 201
Dr Andrew Bevan University College London 1 314
Professor Mike Braddick University of Sheffield 1 160
Ms Sarah Brown University of York 2 103
Professor Michael Clarke University of Huddersfield 1 312
Professor Paul Cooke University of Leeds 2 35
Professor Krista Cowman University of Lincoln 1 5
Professor Paul Crawford University of Nottingham 1 1203
Professor Nandini Das University of Liverpool 3 2078
Professor Maria Delgado Queen Mary, University of London 1 61
Professor Anne Douglas The Robert Gordon University 1 54
Professor Keri Facer University of Bristol 1 817
Professor Georgina Follett University of Dundee 1 4116
Professor Charles Forsdick University of Liverpool 1 381
Ms Hilary French Royal College of Art 1 122
Professor Hamish Fyfe University of Glamorgan 1 119
Dr David Goldie University of Strathclyde 1 3
Professor Matthew Grenby Newcastle University 1 24
Dr Sebastian Groes Roehampton University 1 36
Professor Jonathan Harris University of Southampton 1 218
Dr Harriet Hawkins Royal Holloway, University of London 1 32
Professor Richard Haynes University of Stirling 1 18
Dr Deirdre Heddon University of Glasgow 1 55
Dr James Hegarty Cardiff University 1 297
Professor Tim Hitchcock University of Sussex 1 1397
Professor Kate Heron Pahl University of Sheffield 1 80
Professor Peter Hopkins Newcastle University 1 452
Dr Audrey Horning Queen's University of Belfast 1 55
Dr Jeffrey Hughes The University of Manchester 1 55
Professor Erica Camilla Diana Hunter School of Oriental & African Studies 1 531
Professor Claire Jowitt University of Southampton 1 27
Professor Sabine Lee University of Birmingham 1 36
Dr Catherine Leyshon University of Exeter 1 121
Professor Karen Lury University of Glasgow 1 584
Dr Kirsten Malmkjaer University of Leicester 1 32
Professor Alan Marsden Lancaster University 1 78
Professor Anne Massey Middlesex University 1 40
Dr George McKay University of Salford 1 360
Professor Nicola McLelland University of Nottingham 1 26
Professor Andrew McRae University of Exeter 2 842
Professor Neil Messer University of Winchester 1 54
Professor Sally Munt University of Sussex 1 32
Dr Helen Nicholson Royal Holloway, Univ of London 2 439
Dr David O'Brien City University London 1 31
Dr Juliette Pattinson University of Kent 1 160
Professor Andrew Pettegree University of St Andrews 1 815
Professor Murray Pittock University of Glasgow 1 55
Dr Venda Pollock Newcastle University 1 54
Professor Sita Popat University of Leeds 1 55
Professor Andrew Prescott King's College London 1 476
Professor Barbara Ravelhofer Durham University 1 886
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Table A

Amount
Council/Advisory Board/Panel Members Institution No. of Awards £ 000
Professor Colin Reid University of Dundee 1 212
Professor Jennifer Richards Newcastle University 1 28
Professor John Rink University of Cambridge 1 303
Professor Richard Rodger University of Edinburgh 1 633
Professor Flora Samuel University of Sheffield 2 237
Professor Phillipp Schofield Aberystwyth University 1 92
Professor Adrienne Scullion University of Glasgow 1 55
Dr Berny Sebe University of Birmingham 1 72
Professor Sally Shuttleworth University of Oxford 1 1564
Professor Barry Smith University of London 1 486
Dr Matija Strlic University College London 2 122
Professor Rosemary Sweet University of Leicester 3 262
Professor Miles Taylor University of London 2 242
Professor Andrew Thompson University of Exeter 1 544
Professor Andrew Thompson National Archives 1 80
Dr Rupert Till University of Huddersfield 1 80
Professor Carol Tully Bangor University 1 420
Professor Charlotte Waelde University of Exeter 1 81
Dr Tom Wakeford University of Edinburgh 1 101
Professor Greg Walker University of Edinburgh 1 751
Professor Charles Watkins University of Nottingham 1 27
Professor Sarah Whatley Coventry University 2 527
Mr Christopher Williams Swansea University 1 462
Dr Jane Winters University of London 1 338
Professor Jonathan Woodham University of Brighton 3 699
Professor Gillian Youngs University of Brighton 1 79
Table B Amount
Council Member/Advisory Board Members Related Party No. of Awards £ 000
Professor Ellen Douglas-Cowie Son 1 6
Professor Mike Braddick Partner 2 164
Table C Aggregate Amount
Council Member Institution £ 000
Professor Ellen Douglas-Cowie Queen's University Belfast 1,212
Professor David Eastwood University of Birmingham 2,193
Professor Sarah Worthington University of Cambridge 5772
Professor Greg Walker University of Edinburgh 3,374
Professor Andrew Thompson University of Exeter 2,120
Professor John Butt University of Glasgow 5,028
Professor Roger Kain University of London 1,234
Professor Sir Alan Wilson University College London 4,869
Ms Deborah Bull King's College, London 3,109
Professor Sir Drummond Bone,
Professor Ewan McKendrick and Dame Lynne Brindley  University of Oxford 7,248

Professor Greg Walker, University of Edinburgh and AHRC Council member, is the Principal Investigator on the ‘Staging and
Representing the Scottish Renaissance Court’ project which runs from July 2012 — September 2014. The award is for £750,889.

23. Events after the Reporting Period

In accordance with the requirements of IAS10 'Events After the Reporting Period', post Statement of Financial Position
events are considered up to the date on which the Accounts are authorised for issue, this is interpreted as the same date
as the date of the Certificate Report of the Comptroller and Auditor General. There are no post Statement of Financial
Position events between the balance sheet date and this date.






%52 128'209'LF %52 ¥ 9v2'€SE'9F 9l (84n3n4 3y3 10} B1ED/SIHUUNWILIOD) P3IIBUUOD) S3.13USD) JuUsWZeBu7 Jeph PHOM 3SI1H
%00L 9Ev'666F %00L € 055'L267 € |1 3seyd Buipuny JuswdojaAsq Sy e

%02 L25'SPEF %22 r4 166'LL1'LF 6 soue3es 1y8uAdoD — spueld jews
spouw dijeway

#0.'289'€€F 682'9L1'76F 12301 dpow dAIsuodsay
%6€ 6192197 %6€E i 68L'95/'L¥ 9€ suipuny uo-mojjo4
%2E 051'896F %LE LE 00S'VE0'€F LoL SuplIOMIBN Yoleasay
%SE 6€S'L€0'62F %LE 144 S0Z'€eL'eLF ovL (plepueis) syueln yoleasay
%6€ 066'988'LF %8€ oL SEE'S/8YF 92 (433182 Ajle3) sjuelD youessay
%87 88€'/97'€F %SY T4 LSY'LLL'LF 9 (130183 Ape3) sdiysmoried
%2€ 8LOLS9'LF %EE 14" 609'aSL'SF t44 ma_smz%__&
vaE SAISUOdSDY

(3) @230y sse20n SpJemy Jo anje (soN) @1ey sse20n SpJemy Jo o suopeanddy suopeonddy awayd
3) o1ey S splemy jo anjep N) a3y S Spiemy jo ON 40 aneA Jo'ON Mm
puejdugz
992Z's9t'2L3F 90L'€22'9027 ]e30] pauiquio)

800°LY0'EEF ¥85'918'263 ]e30L dpowi djjeway
%00L 869'c6F %00L S v/LL'€63 S sdiysmorja4 xogun — 8ulpuny UO-Mof|04
%16 LOE'9PEF %L6 0z 2/8'15€% 22 123014 BWOH 38 3UQ JeM PHOM Dgg
%EE ¥6.'6€8'VF %EE L2 998'/65 VL7 €9 (suonrewojsuel| je38iq) s1afoid Yyoieasay eleq Sig
%6 191'25€'23 %0S 4 /¥0'908'vF 14 (serunwiwoD pa3dauuod) AHjIqeUIRISNS 7§ SJUSUUOIIAUT — SJURID) 331ET
- B (s911unwiwo) padauuo)
%9¢ 6866173 %ee L 688051913 67 /suopjewiiojsued] 1e3i31a) uoidnpoid-0) ydieassy AJunLwo) — sjuelD a3ieT
%9¢€ 61€'089'73 %8€ € 0/1'8/8'2L3 8 (an3nD up 3dUBPS) s3ueln d8ie]
%LE S2Z/LL'YY %8¢ € /L€'701'2L% 8 (sa4nynD Buize)suel)) syuein sie]
%2y 218’2197 %Y € #SL'900'LLF VA (suonrewojsuel] 1eXSIQ) SIuRID 331eT
%09 LL0'8LEF %9 6 €98'5257 i (Sariunwiwiod pa3dauL0d) €10z HWWNS dwwesgold — pun4 dn mojjo4
%69 260'2v53 %0. / S0/'08/3 oL (semunwiwio) paauuo)d) Auigeurelsns »g Aoeda7 — siueln Juawidojansg
%YE osL'LZr3 %EE LL OLELY'LF €€ uojjeAouu| uBisaq — sIuelD juswidojanag
%82 6v6'273F %62 . 895751 ¥ 2 doysyiop 1adx3 — 103f0ud anjeA jeinynd
%EE 1€8'0097 %S€ 6L qS/'6L8'LF SS 118D pa3adiel — 323f0ld anjeA enyND

%92 YOV'ySE'LTF %92 (a4 510'80€'s3 891

%82 9€6'500'23 %82 S 9Ly'YyL'LF 8L (3434 3y3 10§ 21BD/SAIHUNLILLIO) PRIIBUUOD) SBIFUBD JUBLILSEBUF JeM PHIOM 35114
%00L 6/€%95'L¥ %00L S SLY'0SS'LF S || 3seyd Butpung juswdojaAsg Sv g
%02 L2S'SveF %22 4 166'LLL'LF 6 soR3es 1y8uAdoD — sjued jews
9pouw dijeway |
852'v2i'6€F 225'9/€'ELLF 12301 dpow dAIsuodsay
%0 8Y9'Ly.L3 %6€ SL 0L0'¥¥8'L¥ 8€ uipung uo-mojjo4
%0€ 988'SE0'LF %82 €€ 218'9/%'c3 oLL SUPHOMIBN YoIeasay
%¥E L86'ESY'62F %0€ 0S 158'991°/83 69L (Plepuess) syueln ydleasay
%2t LES'EL2'2F %Lt 2l 982'SS1'sF 62 (4931D Ape3) s3ueID ydleasay
%l SEO'E0L'VF %2y € ¥8€'8€5'67F 9/ (19318D Ape3) sdiysmoyiad
%LE 1/1'918'LF %LE Sl ¥/1'568'sF 8y ma_;mim__wm
9pouwl dAIsuodsay

(7) 210y Ssa20n spJemy Jo anje, (soN) @23ey ssa2on spJemy Jo ‘o suoeonddy suoeonddy awaYyd
F) °1ey S plemy } 1BeA N) @1y S plemy jo 'ON 4o anjen 40 ON Yyss

n

pUe|aJ| UIBYLION U S3[eA PUBIODS PuUe|BUT JoJ ¥1-£10Z Spseme pue suoiedliddy 'aUJUURIDOI YoJeasay | X:OC@QQ,Q

SINNODDY €L-2ZL0Z $1un02dy g 1oday jenuuy DYHY 9/



€L9'€8L'8F

862'¥80'VF

SINNODDY €1-2L0Z SN0y %8 1oday |enuuy DYHY £/

%00L
%0
%9

%9

%LS
%0
%y
%0
%€
%00L
%y
%61
%00L

6€S'6L3F
961'05F
90L'SPLLF

€69'VELTF

2v/'S29'L3
03

9/6'LEF
03

8S€'LL3
188'sSLF
Y62'LLL3
L22'/0LF
2¥6'v293

9LE'660'VF

%00L
%00L
%0y

%vL

%05
%0
%05
%0
%S2
%9
%Y
%LE
%00L

=

N < M NN O — O

€62'056'523 1830] pauIqIOD)
609'€EL9'LLF 1e30] Spowi dijeway

28€'6LF L sdiysmo)ja4 xogun — Suipun4 Uo-mojjo4
L¥S'0SF 4 123(014 SWOH 1€ dUQ JeA\ PHOM g
116'L8Y'2F oL (suonewuoysuel] 1e2131q) s129/oid Yoieasay ereq 3ig

(SenIunwwio) pajdauuo)

Esyysees L /suonewsiojsuel] 1e3i31q) uoidnpoid-0) ydJeassy AJunwWo) — suelD 98ieT
$58'991'cF z (saunynD Bunejsuel] ) Jueso s3ie]
L98'v09'LF L (suonewuojsuel| 1eu8iq) syuesn agie]
¥S2'€lF 4 (ssmunwwio) pardsuuod) €10z Nwwns swweidold — pund dn mojjo4
852'0LF 4 doysyiop 1adx3 — 103014 anjeA 1eanynD
8LE'SYZF 8 11D pa1adie] — 303[01d anjeA jeinynd
2€9'9SLF € (ssmiunwiwo) padauuod) Ayniqeureisns pue A5eds — sjuesn Juswdojaasg
i'9923 VA uolzerouu| ugisag — syuesn Juawdojarsg
89/'vSS3 €l J1eD usadQ — 193(01d aNjeA JeInND
598'8293 Z |1 9seyd Suipun4 juswdolpasq Sygl

apow d1jeway |

%EL
%l
%82
%0

%82
%L

6207937
9€/',93
S€0'/22'€F
03
1S€'S.S3
6SL'S9LF

(3) @32y SS920NS  spJemy JO anjep

98/'SOL’L9F

280'€ey'L23F

%05
%02
%61
%0

%SE
%05

(soN) @1ey ssadong

— O O T N — )

spJemy Jo ‘ON

%00L
%26
%82
%6

%82

%6¢
%9¢€
%6
%E9
%82
%68
%0¥
%EE
%82

6SL'V.3
8LO'EVeF
LE'LOZ'EF
191'25€'23

LLE'E09'EF

€8Y'L60'EF
6/£'089'%F
2182193
960'082F
210'0L23
L12'98€3F
6v6'2rF
909'96¥F
856'88L°LF

(3) @10y Ss920NS  spJemy Jo anjeA

pueaJ| UISYLION puUe Sajepn

%00L
%88
%82
%05

%EC

%0
%8¢
%05
%9
%82
%l.L
%2t
%9¢€
%92

(soN) @1ey ssedong

‘

puepoos

Sl
14"

NONIMNOMMAN O

m —

SpJemy Jo ‘ON

‘pue|BUT 4OJ Pl

¥89'9EE'VLF 1e30] Spow dAIsuodsay
128,87 4 3uipung uo-moyjo4
6LL'8LEF oL BupIoMIBN YdJeasay
112'29v'LL3 4 (PJepuels) s1uBID Y2IRDSY
¥0L‘06LF L (49918 A1E3) SuBID Ydleasay
891'550'23 A (199102 Ape3) sdiysmoyja4
902'€2e3 4 sdiysmojje4
apouw aAisuodsay
suoizeonddy suonesnddy swops
Jo anjeA Jo 'ON
puepods
0€L'€98'0LLF 1810 pauiquiod)|
R FAIN-VE 1e30] Spowi dijeway
26L'€L3 ¥ sdiysmoya4 xogun — Bulpun4 Uo-mojjo4
€06'2927 /L 103014 SWOH 1€ dUQ JeA\ PHOM DGd
€/0'929'LLF 0S (suonewwuojsue) 1e113iq) s1o3foud Yyoteasay eleq Sig
/¥0'908'vF ¥ (ssniunwwio) pajdauuod) A1jiqeurelsns g SJUSILUOIIAUT — SJuelD d8ieT
I (s9n1unwwio) pa1dsuLod
EZElOEL 6¢ /suonewiojsuel] 1e3i31q) uoidnpoid-0) ydieassy AJunwiwo) — sjuesD 33ieT
28€'606'LF S (saan3nD Bunesues]) syuesD agie]
0/1'8/8'2L3 8 (2unynD Ut 2dUBPS) sjueID S8
€62'L0V'63 9 (suonewwuojsue] 1e2131q) sjueln agdie
6652573 2L (seriunwwiod pa3dduL0d) €10z HWWNS dwweigoid — pund dn mojjod
998'086F Sl uolzerouu| ugisaq — syuesn uawdojansg
696'cEVF / (se1munwiwo) padauuod) Ajiqeurelsns pue A>e897 — sjueln juswdolaasg
860'/0LF 22 doysyiop 1adx3 — 13fo1d anjeA jeanynd
¥90'0LS'LF 14 11eD pa1adiel — 193[01d dNjEA jeIn3ND
690ZLEYF vl 118D uadQ — 199f01d anjeA jeinnd
apows J13eway |
suoizeonddy suonesnddy swops
J0 anjeA J0o 'ON
puejdu3

£10 spseme pue suonedliddy 1 gUUWRIBOI4 DJeasay | XIpuaddy




"J0u s30p Uoi3ed|dde JO aNjeA SeaIAYM ‘UOIIEXBPUI SIPNJOUI SPJEME JO 3NJBA

169'€80'2F yA 85'659'23 1e30] pauiquio)

0S.'L0SF 3 2vS'se83 1e30] Spowi d1jewsy,
%001 7€9'8L7F %001 L 1/69'8L7F L 193[014 SWOH 38 3UQ e\ PHOM D€
%00L 900'087 %001 L 968'6.F L (suonrewojsuel] 1ex8iq) s1o3foid Yyoseasay ereq Big
%0 0F %0 0 /8L°0LLF L (spuunLLLIGD po3uLoD
/suopewsiojsuel] 1e331q) uoidnpoid-0) yoieassy AJunWWOD) — sjueID 33ieT
%0 03 %0 0 86.'95L3F € 11eD uadQ — 13fo1d anjeA Jeanand
%001 60L'€0vF %001 L 596'66€F L (4mny

Y3 J0j S4ED/SIUNWILIOD PIIIBUU0D) $33UD) JuswadeSu3 Jepn PO 1S4
apouws d1jeway |

Lv6'L8S'LF 14 Zr0'vESLF 8 1230 Spow aAIsuodsay

%0 03 %0 0 8€V'667 € SunjIomIsN Yoiessay
%00L L0Y'S6LLTF %00L 4 2€€2L'Ly Z (PJepuels) siueID Yoieasay
%00L 0vS'98€3 %00L 4 L¥8'68€3 4 (49348 Aue3) SIURID YdlRasaYy
%0 03 %0 0 S2r'2ELF L sdiysmoned
spow w>_m:0n_mam

Amv 931ey $s9dd0ng Splemy JO anjeA Amozv o31ey Ssadd0ng Splemy Jo ‘ON mr_o_umu_._n_n_< m-._o_u.mu__n_n_< 2WwRYdS

JO anjeA J0'ON

puejal| udyLIoN

0/1°260°'LF 8L5'0/5'9F 1e301 paulquio)

088'LE0'LF LLO'L8Y'EF 1e30] dpowi dijeway

%001 €SL'YEF %001 4 oLZ'veF 4 193014 BWOH 38 3UQ JeA PHOM D
%00L 058'2L¥3F %00L 2 6L6'0LYF 2 (suonewnoysue) 1exiq) s1afold Yoieasay ereq Sig
(sen1unwiwo) padauuo)
%vL 6L6'65v3 %05 . 926293 Z /suorjewiiojsuel] 1e3131q) uoidnpoid-0) ydJeassy AJunwwo) — sjuesD agieT
%0 0F %0 0 L80'LEY'LF L (sa4n3nD Bunesues) ) ueln adie
%00L 0S8'6€F %00L L 0S8'6€F L uoierouu| ugisaq — syueln juswdoaasg
%2y €/8'92% %05 L €/€%9% 2 11eD pa1asie] — 103(01d aNjeA JeInInD
%02 ¥.1'85% %02 2z 08€'v823F oL 118D uedQ — 123[01q anjeA jeannd
(24mIng ay3 Joy a1eD

%0 0F %0 0 S9Z'L6EF L

/S3IIUNWILIOYD P1I3UU0D) S3.3Ud) JuswaZe3u3 Jepn PHOAR 1S114
apow diewsy |

062'09F L L0S'680'€F 14 ]e301 3pow aAIsuodsay

%0 03 %0 0 SS.'ve3 z BunIOMIBN Youieasay
%0 03 %0 0 £/0'69€'23 9 (PJepuels) s1uBID Y2IRSY
%61 062'097 %EE L SLL'LLEF € (493180 Ape3) sdiysmoyja4
%0 07 %0 0 Y€6'€8€7F € sdiysmona4
apows aAIsuodsay

(3) @30y ssa2ong SpJemy JO anjep (sON) @30y ss920NS§  spaemy Jo ‘'ON suoneoddy suoeaddy awayds

J0 anjeA Jo°ON

sajem

U8 UIBYLION PUE S3[eA PUBIODS PUB|BUT o) ¥1-£10Z SPseme pue suoiediddy (9 UUIRIB 01 YoJeasay | X:OC@QQ,Q

SINNODDVY €L-ZL0Z S1un02dy g 1oday lenuuy DYHY 8/



SINNODDY  €L-2L0Z $1unoddy g 1oday Jenuuy S¥HY 6/

100dIaAI7 SWNasn|A JeuoizeN
WIN3sN|A dWIlLIE|A JeUOlIeN

SE6'6EL
0

SE6'6EL
0
0
680'SE
€/1'2€
0
0

0

0
0
€/1L'9€9
0
S96'6v¥'L
LL6'S6.
0
€05'2€
€v.'/2
26¥'2L6
0
0
0
0
6€L'/61
98€'0E
0
99€'98/'L
0
0
0

0

0

0
680'SE
€/1°2€

0

0

SIAIYDIY |euoileN
KyIs19AIUN X3S3)PPIA

Kyis1aniun uelljodoidin 191saydue|y
Ayis1aAlun ydnosoqydnot

A3ISI9AIUN Nueg YInos uopuoT

135S 10d

’3 $JILLIOU0D] JO |00YDS UOPUOT]
Kyis1aniun adoH j00diani
Kyisiaaiun uenjodolisy spaa
Aysianiun Jaisesuen

K31s1aAUN uo3s3ury

- <t NN~
O O O O O o o o
O MmO O — O «—
O O O «— O O O

o
—

O O O O © o o
—

o o o

0
6/8'209
0
156'80%'L
LL6'S6.
0
0
0
2€6'Sv.
0

O OO0 0O O ©O0O OO o oo
N
)
N
©
N

uopuo 3397100 s,3uIy
JSTHENITIEEEN
uol3edNPT JO dINYISy|
839]10D syNWSpI0D
KyisiaAiun yinouwe4
Kyis1aniun weying
K3ISISAIUN HOJIUON 3@
Kyis1aniun A1ausnod
uopuo Aussaaun A11D
Kyis1aAlun jpunig

3L ‘wnasnin ysiiig
Kyis19A1UN YyInowisuinog

[eo)
o
S
=
by

o o o

0
€05'2¢
€v.'/2

O O O O O O OO0 O OO0 oo o oo
O O O OO OO OO0 O OO oo o oo

<
h
@
9
Q

ov/'/LL
0

o
O O O O O O O OO OO O0OO0OO0O O O oo oo oo

o O O O O

6€L'/61

o ©O O O o

Q0
s}
m
o
oM
©O O ©o oo o o

O ©O O © O ©

Kyissaniun Ao weyBuiwuig
3821100 Yoaqulg

Kyis1aniun eds yieg
K31sI9AIUN UOISY

Kyis1aalun upysny enduy

o

0
9/9'€95'L
0
0
0

—
[}
L
N
(o))
—
o
M
—
o

Q
O
~
N
m
O O O O OO ™~ NOO ™ ™O ™ —0OOOOoOOoO O OO oo o oo

O OO N O ™~ OO0 O0OO0OM— ™ O ™MmMmONOO O OO v O O «—
— — — N — M — T N MMO NN~ I N 00— NN

O O OO O OO0 OO0 00000~ 0000 O OO0 0O OO oo
O — O O O OO O O OO0~ OO0 0O~ OO O «—

O OO — O~ 0O 00000~ 0000~ OO0 O OO0~ — OO O
O OO — O N O — O v — N — — O v« v« In O «—

O O~ N —— OO0 NN— MO MO~ N — N — O

O O O O O O~ O O OO0 0O OO0 000 OO0 O OO oo OoO oo
O O O v O O O O O OO ™ O OO0 O0OO0OO0OOLOOoLO O OO o oo oo
— O O — O OO ™~ O OO ™ O OO0 O0OOLOO0OOLOOoO O O~ O o o oo
O OO~ O O OO0 OO0~ OO0 0000 OO0 O OO o O0OOoO oo
O O O — O O O O O OO NO O OO O OoOTFF«T OO

O O O OO O O O O o o o o o o o

o O o
o O O O © o
o O o
o O O

puejdug

P

=

P n P

=

3]

=

)

=

P

=

3]

=

SpOW 8u3 »g 1oedw BunjiomiaN (psepuess) (4904eD Aae3) (49048 Aj1e3) (psepuess)
aAIsuodsay jejol Buipung uo-mojjo4 yd.Jeasay sjueJn YdJeasay sjueJn Ydueasay sdiysmona4 sdiysmona4 uonesiuediQ yoeasay

(3) spseme jo anjep m dpeuw spleme Jo 'ON suojiedldde jo -oN 3 Aay|

SPOW dAIsuodsay ¥1-$10¢ S4epjoy pieme pue sjuedidde Jo uoiedoT g Uy UJ e @O\_ﬂ_ yoJessay ¢ X:OC@QQ,Q




Jo3s1g Jo AusiaAiun
uoy3ug jo AusiaAun
piojpeig Jo AyisIaAiun

weySuiwuig Jo AysiaAiuN

9ZEZL6'L
0

0
2LS'v.LS
0

6€0'9€
6€6'2€
0

SOE'8Y6'L
6€6'2€
0
2LSv.LS
0
0
0
0L¥'662
0
0
1256l
0
€€9VE
956'€0€
0
€20'2ey
0
0
0
2€5'/62
€S2YLS
0
202'2vE'L
0
0
00€'SE
0
202'259'L

3]

aJ1yspioypag jo Aysianiun
yreg jo Aysiaaiun

SHY dA13R31D 3y} Joj ANsIaAiun
uopuo 339)10D) AsIaAIUN

o

—
O O O O O O O
o O O O © o

0
699'002
0

<
-
—
Q
@
o0
&)
O 0o oo oo oo

3j044ns sndwied Ausisaiun
weyuaydIm] ANisiaaiun sAiejy 1s
AuisisAlun wejley pRusays
dnoJn wnasnjy 9dUaIdS

S3IPNIS UBDLYY 73 |BIUBLIO 4O 100YdS
uopuoT 40 AlUN ‘Aemo)joH jekoy
2Isn|A 40 3837100 jekoy

1y Jo 983)10D 1eAoy

eweiq

pue yoaads jo yos jes3ua) jekoy
dIsn|A 0 Awspedy jekoy

933))0D piojnig asoy

Kusiaaiun uoldweysoy

uopuoT jo Ausiaaiun ‘Aejy usand
Kyis19A1UN S3Y00Ig PIOJXO

0
1256l
0
0
/10'68L

O O O O O O O o o o o o

EEOVE 0
6€67LL

0

O O OO O o o o o

37444
0

0

0
2€5'262
0

0
L20'S9L°L
0

0

0
0
¥98'2S€'L

6/1'/2

0
0
0
0

O O O © O O O O o o o o

0
280'06Y
0
LEL'ZLL
0

0

0
0

—
~
s
<
[a\]

Kys1aaiun uado

Kyis1aAlun Jual] weyduilioN

S\

3y3 Jo 889)10D AMISISAIUN YDIMION
AJISI9AIUN BLIQUINYLION
KJISISAIUN UBWIMBN

0
0
0
0
0
0
0
0
0
o
0
0
/'
0
0
0
0
0
0
0
0
0
<

00€g'se

O O O OO O O O O o O OO oo o oo

0
98182 8€2'69

3] n ) n ) P n & n &

9po 8u3 »g pedw SupiomisN (psepuess) (SEET - WATLE)] (49048 Ajie3) (psepuess)
aAIsuodsay jejo| Buipun4 uo-mojjo4 yoieasay sjueln yoieasay sjueln Yoleasay sdiysmona4 sdiysmon)a4 uopjesjuegiQ Yydieasay

O O O O OO O~ OO0 O O OO OO OO0 oONOOO OO OoOOoO
T O N O ON — O NO™— O m—— O OO0 0O MmMmOOoOOoOLwmOo— <
o
O O O O OO O O O OO0 O OO~ OO0 OO OO OoOOoOOoOOo o o
O OO O OO0 OO~ OO0 O OO~ 00O ~—O0O0OO0OO0OO0OOoOOoOT—O0OOoOnN
— O O O O~ OMO OO O OO~ O OO0 0oL oo oo o o
N O O O O — MOO O O OO OO0 O™ O OO N O «— «—
— OO O OO O O O0OO0OO0O O OO OO0 OO0 O0OO0ONOOOOOOoOOo
— O v O OO O O O OO0 O OO0 00000 FTOOoOOoO T« O «— N

14
L
L
L
L
4
0
14
L
0
0
0
14
0
0 0
€
0
0
L
0
0
0
L
L
L
4
L
14

W O — O OMOFTr— OO O NON™—™ O — OO O OO — O «— %
O — 1IN — — T NN M- ™—+— — < — MM — — — —

O OO O OO0 O N OO0 — OO0 00~ 000 T~ OO O o o o
— O~ O OO 0O 0O 000 O — OO0~ O0OO0OO0OO0O OO0 OO OO OO — «—

O OO O OO O o o oo o o

O O O O O O O

yL1'202 AMsIaAIUN 3)3SEIMBN

=
=
=

(3) spieme jo anjep m apeul spieme Jo 'ON suozeoijdde jo ‘oN 3 Kay|

SPOW dAIsuodsay ¥1-$10¢ S4epjoy pieme pue sjuediidde Jo uoiedoT ‘g Uy UJ e @O\_ﬂ_ yoJessay ¢ X:OC@QO_,Q

SINNODDV  EL-2ZL0Z $1un0ddy g Hoday enuuy DYHY 08



¥29'259
LEE'ET
0
v18'22
L¥6'96L
€52'896
L6V'ESY'L
0
962'€/L
192'SEL
66€'129'C
92.'29%'L
16522
006'L08
0L¥'28.
0€6'SE
SS/'€S6
889'LYE'L
LLS'8pL
629'9v¢E
0
0
0
YSY'EL6'L
6L2'€2
0
L8EZ8L
0
¥SO'vLL
15065
825'8.
L69VLE'C

3]

< o> NnnNno~

AN - — 0
— — -

N =t o oo

<
[aN}

W~ — - 0O 0O MO0 0O TANE2N—cN~Nc—INON—OINT — — O — M
— — — — In N —

o
=

9poW
aAIsuodsay je301

8¥6'c
LEE'E2

¥1S'8L

O © O © O ©

N~
(<)
o o N
[
N~

vez'est

0

0
€208y
6L2'€2

0

0

8uz »g 1oedw
Suipung uo-mojjo4

80¥'LE
0
0
v18'22
0
85212
8/5'v2
0
0
20972
90€'9€
0
16522
Sv6'LL
0
0€6'SE
0
LLLY8
S92'se
0€€'82
0

O O O O O o o o o

o

2€0's9

)

SupiomisN
yoseasay

892'/6S
0
0
0
0
28€'65S
802'S02°L
0
0
0
§20°/2€2
€89'878
0
0SS¥6L
oLv'28.
0
L8¥'2e8
958'99%
0
0
0
0
0
6L2'ZVE'L
0

o © O © o

0
599622

)

(paepuess)

— — O NN OO N O N M

=
—

sjueln Yyd.leasay

0 0
0 0
0 0
0 0
L¥6'961 L
€LL'Z8¢ [4
0 0
0 0
0 0
0 0
0 0
6SL'EVE l
0 0
0 0
0 0
0 0
0 0
0 0
0 0
¥87'98L L
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
3
(4904eD Ajae3)

O O OO O O OO0 ™ ™OO ™ OOOOT™ONOOOOONNOOOOoO

sjueln Yd.easay

(3) speme jo anjep m apeul spieme Jo 'ON

0 0 0
0 0 0
0 0 L
0 0 0
0 0 L
0 0 0
OEL'SPL L 14
0 0 0
0 0 €
S99°0LL L L
8S0'€ZL L L
0 0 [4
0 0 0
S9L9LE l €
0 0 0
0 0 0
0 0 2
LE9'96Y € 9
0 0 l
SL8'LEL [4 [4
0 0 0
0 0 0
0 0 0
212'e8S 4 9
0 0 0
0 0 0
L8E'Z8L L L
0 0 0
¥SOvLL L L
0 0 0
0 0 0
0 0 0
P
(49348 Ajae3)

sdiysmoia4

0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
962'c/ L
0 0
LL0'S8L L
¥88'0L2 l
0 0
eSr'ovL L
0 0
0 0
v/2'LEL L
098'r€EL L
oOvZ'ELL L
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
15065 L
0 0
0 0
P
(psepuess)

sdiysmoi)a4

O O~ OO — 0O 0O NOODOOMT ™ OO — O MMNOT—O—NO— O O —

SINNODDY  €1-2ZL0Z $1Un0dy 78 1ioday [enuuy DYHY 18

puejBu3 Jo 1S3 Y3 Jo AlIsIaAIUN
UOpUOT SHY 33 Jo AUsIaAIUN
9pIssaa] Jo AysIaAlUN
X3ssns jo Ausisaiun

Kauns jo Aysianiun
uoidweyinos jo ANsIaAIUN
PI2143YsS J0 Ansianiun
piojjes jo Ausiaalun
uipeay jo As1aAlun
yinowAd jo Ausiaaiun
PI0JXQO J0 ANs1aAluN
wey3uioN jo AusisAlun
uoldweynIoN Jo ANsIaAlN
131S3dueA JO ANSISAIUN
uopuoT jo AjsiaAlun
ujooUI7 J0 AUsIaAlUN
133532197 40 AJisIaAIUN
spaa7 Jo ANsIaAIUN

U3 Jo ANSIaAIUN

1INH Jo Anisisaiun
pIalsIappNH Jo AlsisAlun
211YspIojiIaH jo Aysianiun
YdIMUaID) Jo A3ISIaAIUN
19319%7 Jo Aussaniun

X3s57 Jo Ausianun

UOpUOT 3583 JO ANISISAIUN
elj3uy 1se3 jo ANsIaAlun
Kglaq jo Aysianiun
13353Yd1YD 40 AMsIaAIUN
13153YD Jo AusIaAiun
aJ1yseoueT Jes3ua) Jo ANSISAIUN
93puquie) jo Ausisaiun

CO_vmw_:mM._O Yd.easay

suojjedijdde jo ‘oN K3y



9L€'660'% €s [620%9 Lz | 9es's9 Z oL |seo'zzze ¥ 0 L 6SL'S9L L z
LSP'8YL L S 0 0 0 0 0 0 0 0 € 0 0 0 LS¥'8yl L 2 0 0 0 apApuens Jo Aisiaaun
0 0 z 0 0 0 0 0 0 0 0 L 0 0 0 0 0 L 0 0 0 Bunns Jo Ausiaaun
659'9/1 2 8 0 0 0 0 0 L 0 0 2 0 0 0 6599/l 2 S 0 0 0 SMaIpUY 1S Jo Auisisalun
88L'690'0 ¥ 8L 620%9 L Z 0 0 2 v8voiL L . 0 0 0 9ls'ey L S 6SL'S9L L 2 moZselD jo Aysialun
y92'695'L € 6 0 0 0 §Z6'2e L €  8EE9ESL ¢ ¥ 0 0 0 0 0 2 0 0 0 y8unquip3 Jo Aussaaiun
10Z'10L L € 0 0 0 0 0 L 0 0 L 0 0 0 loZ'loL L L 0 0 0 aapunq Jo Aisseniun
9€/'666 2 % 0 0 0 0 0 L €lZvle L 2 0 0 0 €58 | L 0 0 0 uaapIaqy Jo AssaAiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 o0 0 0 0 yinquipg Ausianiun 19Je8ielN USAND
0 0 L 0 0 0 0 0 0 0 0 0 0 0o 1 0 0 o0 0 0 0 Aysiaaun 11em-1013H
0 0 z 0 0 0 0 0 L 0 0 L 0 0 0 0 0 0 0 0 0 1V Jo 100LdS MoFse|D
LL8YE L L 0 0 0 LL8YE L L 0 0 0 0 0 o0 0 0 o0 0 0 0 Kusisnun Kevaqy

puejiods

¥0L'Z89'€E  8E 9€ | 0s1'896 L€ LOL [6€S'LE0'SZ ¥¥  OF vl

0 0 L 0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 winasniy 1aq|y pue ELOIA
999'vE€'2 S 6 0 0 0 8¥8'se L 4 €92'651°2 € 14 0 0 L SSS'6EL L 4 0 0 0 YIOA J0 Austaniun
0 0 4 0 0 0 0 0 4 0 0 0 0 0 0 0 0 0 0 0 0 19153UdUIM §0 Ausianlun
0 0 L 0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 1235UILISIMN J0 ANsiAluN
00£'v0. 4 6 0 0 0 0 0 € 069205 L 14 oLo'zel L L 0 0 0 0 0 L FoImIeM JO ALISIBAIUN

P M N 8B M N P Mm N P M mn P M n P M N P Mm N

apo 8u3 ’g pedw SupiomisN (psepuess) (4904eD Ajae3) (49048 Ajie3) (psepuess)

aAIsuodsay jejol Buipung uo-mojjo4 ydJeasay sjueID |oIeasay sjueID YoIeasay sdiysmonja4 sdiysmona4 uonjesjuediQ yoeasay

(3) spieme jo anjep m apeul spieme Jo 'ON —J— suozeoijdde jo ‘oN 3 Kay|

3POW dAIsuodsay ¥1-£10Z SJopjoy pieme pue sjuedidde Jo uoiedoT ;3 UJUIRID O YoJeasay ¢ X_UCQQQ,Q

SINNODDY €L-2L0Z s3unoxy g uoday |enuuy DYHY ¢8



SINNODDVY €L-2L0Z sunoddy 73 Hodsy |enuuy DYHY ¢8

LES'€L2'? 21 62 |SEO'EOL'Yy 2€ 9/ |Z/1'9L8'L Sl

8SZ'VZY'6E LSL 9l |8¥9'LvL HH 988'SE0'L €€  9LL |L86'ESH'62Z

/81'509 4 4 0 0 0 0 0 0 9LE'80% ZL8'96L 13181 0 Ansienun

09.'9/6 l 9 0 0 0 0 0 € LEO'/8. 62.'68L L L 0 0 0 0 0 L 1584129 J0 AHsIaAIUN 5,us3ndD
pueja.| uldyLIoN

— -
— -

Loszoe i Lo e e Lo o e Lo e e Lo oo Tosres e Lo 30
0 L 0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 uegiowe]D 4o ANsIAIUN
0 0 € 0 0 0 0 0 L 0 0 4 0 0 0 0 0 0 0 0 0 Kysianiun essuems
0 0 € 0 0 0 0 0 0 0 0 Z 0 0 0 0 0 L 0 0 0 Ausismun gipied
0 0 L 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 Ausianun ueodosd|y Hipied
06209 L € 0 0 0 0 0 0 0 0 0 0 0 0 062'09 L 14 0 0 L Ayisisaun Jodueg
0 0 € o o 0 o 0 0 o 0 L 0 0 O o 0 0 0 0 Z Ausisaun yrhmasKiaqy
S9lep\

P n #&A n P n &3 n P n P n P n

PO 8u3 »g 1oedw SupjiomiaN (psepuess) (4901eD Ajae3) (493948 A1e3) (psepuess)

anIsuodsay jejo) Suipung uo-moijo4 ydJeasay sjueln Yoieasay sjueln Yoleasay sdiysmorna4 sdiysmona4 uoijesjuediQ Ydoleasay

(3) speme jo anjep m apeul spieme Jo 'ON suozeoijdde jo ‘oN 3 Kay|



Kyis1aniun adoH j0odiaAi
Ausisaun ueijodonsig spas
KyisIanlun J9iseduer

212'8

o

Kyisianiun uoissury
uopuo1 939110D s,3ury
JSTSEIITRIEIEEN
Uo13edNnp3 JO AINHISY|

o O ©o o o

o o oo oo
—
o)
)
o
L

uopuo 989110D jeradu)

3331100 synwspjon

AusiaAiun yinowre4

Aysioaun 1iH 93p3

Ayslaniun weying

K3ISI9AIUN HOJIUOIN 3Q

Aysianiun Ajusnod

11V 4O 9IN11ISU| PNELINOD

uopuoq Aussaaun A1

ewelq pue yoaads jo jooyds e13uad
Ausiaaiun yaunyd asuyd Aingssiued
Ayisianiun 1punig

3YL 'Wnasniy ysiaug

3y ‘Kreiqr ysnug

KyisJaAiun ynowauinog

Kyissaniun AnD weyBuiwuig

939)10D Yoagpig

Ausianiun eds yieg

o
[¢¢]
N
(o))
O O O O O O O o o o o o

Q
©
@
o)
%)

O O O O O o o o o o o

—
<
Qo
o]
m
O O O O O O O O O OO0 OO OO o o o o o

o

2Lyl

O O O O O O o o o o o o
o

ynowisuinog AJSIdAIUN SHY
Kyis1aaiun uysny enduy
puejdug

O O O O O O O O O O O OO OO0 OO NOOOOOO O «—
o

— O O O O OO O O 0O OO0 O0OO0OTT™ O O0OO0OO0OO0OOoOOoOOoO o Oo oo
— O O O O O O O O OO NOOFT™T OO OO O~ OO0 o Oo o
O O O O O O O O O™ OO 0O OO0 OO OO0 OoOOoOMNOOOO OO
— O ¥ T N OO~ — O — OO0 FTNOMOOMT— N O O O
O O O O O O O O O OO OO0 OO0 OO0 OO0 OO o Oo oo
O O O O O O O O O OO OO0 OO0 O0OO0OOO0O OO o Oo oo
O O O O O O O O O OO OO0 O0OO0OO0OOLOO0OOOoO T« O OoOOoO oo
O O O O O O O O O OO OO0 OO0 O0OO0OOOoO OO o Oo oo
O O O O O O O O O OO OO0 OO0 O0OO0OOOoO OO OoOOo oo
O O O O O O O O O OO OO0 OO0 O0OO0OOLOOoO OO o Oo oo
O O O O O v~ O O O OO OO0 OO0 OO0 OOoO OO o Oo oo
O O O O O O O OO OO0 OO0 OO0 ™ 0O OoOOoOOoOOo oo

O O O OO OO O O OO o oo o o o o
O O O O O O o o o

o O O O

€L8'E2

1|
=
"
=
"
=

P n
(34n3ng ay3 Joy
ale)H/saunwiwo)
pa323uu0))

sdoysjiop 119dx3 — ned pa1asiel — ned uado —328loud saJjua) juawadesuy 11 seyd Suipung sayases wsSukdod
103f01d anjeA jeanin)  393foud anjeA jein3nd anjeA jeanynd 1M\ PHOM 35414 jusawdolpAaqg syd1l — sjueln jjews uojesjuesiQ ydeasay

LR
=
LR
=

(3) spieme jo anjep m apeul spieme Jo 'ON suozeoijdde jo ‘oN 3 Kay|

SPOW d13eWay L ¥1-£10C S49pjoy pleme pue sjuedjjdde Jo uoedoT g UUUIRIDOIH Yo4easay ¢ Xipuaddy

SINNODDV  €L-2ZL0Z $1un02dy g 1oday lenuuy DYHY 78



SINNODDY  E€1-2ZL0Z $1uNody 7@ 11oday [enuuy DyHY S8

0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 x9553 40 Auisianiun
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uopuo 3se3 4o AHSIBAIUN
0 0 0 0 0 0 090'6€ L € 0 0 L 0 0 0 0 0 0 eljduy 1se3 jo Ausianiun
0 0 0 0 0 L 0 0 L 0 0 0 0 0 0 0 0 0 Aqua@ jo Ansssaiun
0 0 0 0 0 0 8LELE L L 0 0 0 0 0 0 0 0 0 alyseoueT jeijua) Jo AUSILAIUN
0 0 0 0 0 0 0 0 2z 0 0 0 0 0 0 870'661 L L a3puquie) Jo Auisiaaun
0 0 0 0 0 L 682'L€ L L 0 0 0 0 0 0 0 0 0 103s14g o Aussoaiun
0 0 L 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 uolysig yo Ausianun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ploype.g jo Ausiaaiun
0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 uo3jog 4o Ausianiun
b’/ L L 0 0 0 20L'0¢ L 2z 809'96€ L L 0 0 0 0 0 0 weygujwlig jo AsIsAUN
0 0 0 0 0 0 0 0 L 0 0 L 0 0 0 0 0 0 y1eg Jo AussaAlun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 SHY 3AI13831D) 33 104 ANsiaAluN
0 0 0 0 0 0 0 0 L 0 0 0 8L9'ZLE L L 0 0 0 uopuo7 339)10D AnsIsAUN
0 0 0 005'6€ L Z 0 0 L 0 0 L 0 0 0 0 0 0 Ausisaun aaiyspiogess
0 0 0 ¥6.1'22 L L €L6'LE L € 0 0 0 0 0 0 0 0 0 Ausisaiun wejjeH pjaiyays
0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 S9IPNIS UBDLYY 7R [BIUSHO JO |00YdS
0 0 0 0 0 € €V6'LE L v 0 0 0 0 0 0 0 0 0 uopuo1 4o Alun ‘AemorjoH 1ekoy
0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 JISNIA §0 9821100 jehoy
0 0 0 L60'0F L L 16922 L L 0 0 0 0 0 0 0 0 0 1Y Jo 3830 jeAoy
0 0 0 €20'8€ L L 0 0 L 0 0 0 0 0 0 0 0 0 ewWeIq pue y33ds Jo S |eljua) jekoy
0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 Ausianiun uoydweysoy
0 0 0 0 0 Z 0 0 L 0 0 L 0 0 0 0 0 L uopuoT jo Ausisaun ‘Kiely usand
0 0 0 0 0 0 0 0 L 0 0 L 0 0 0 0 0 0 Kysisaun seyoolg p1oxo
0 0 L 660'8€ L L 9LL'29 2 z 0 0 0 0 0 0 0 0 0 Aysisaun usdo
0 0 0 0 0 0 0 0 € 0 0 0 0 0 0 0 0 0 AisisAun juas) weysunioN
0 0 0 0 0 Z 299'€2 L 2z 0 0 0 0 0 0 0 0 0 Ayis1Aun euquinypoN
0 0 0 0 0 0 0 0 2z 0 0 L 0 0 0 0 0 0 Ayisieaun spseomeN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 SIAIYLY JeUOIIEN
0 0 0 0 0 0 0 0 € 0 0 0 0 0 0 0 0 0 Ayis1Aun x3s3)ppIW
0 0 0 82v'8¢e L Z 0 0 € 0 0 L 0 0 0 0 0 0 Ayisisaun uenodoniay Jaisaypuely
0 0 0 0 0 0 0 0 2z 0 0 0 0 0 0 0 0 0 Ansianun ysnooqysnot
0 0 0 0 0 0 0 0 z 0 0 0 0 0 0 0 0 0 135 10d 7 SOILUOUOJ3 4O |00YDS UOPUOT]
0 0 0 0 0 0 6/1'8€ L L 0 0 0 0 0 0 0 0 0 Aysisaun ueyodoliajy uopuon
0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 Ayis1oAun 2100 uyof 100dIBAI
) ) g3 ) ) g3
(e4n3n4 3y3 10y
w._wU\mw_ unwwo)
pa329uu0))
sdoysylop 11adxg — ned po1esiel — ned uado - 129loud sa13ud) Juawasdeduy Il 9seyd Suipuny sayij)a1es wSukdod

103foad anjeA jeinyn)  3103f0ud anjeA jednynd anjeA jedn3nd JeM P]HOA 15414 juawdojanaqg svdl — sjueuan jjews uoijesjuegiQ Yydieasay

(3) spieme jo anjep m dpew spleme jo "ON suojjedijdde jo ‘oN K3y



| ev6'zy 1 2z | 90996 856'88L'L ZvL | 128209t ¢ oL | oev'ee6 € € | Lzs'sve ¢ 6
0 0 0 0 0 4 2.¥'82 L ¥ 0 0 0 0 0 0 0 0 0 MOA Jo Auisisniun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uojdwieyaajom o Asisaiun
0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 19159YdUIA Jo AisiaAiun
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 19SUIWIISIAN JO AJISIaAIUN
0 0 0 0 0 0 0/8'2vL 14 8 0 0 0 0 0 0 0 0 0 YIMIBM JO ANSIaAIUN
0 0 0 0 0 0 0 0 € 0 0 0 0 0 0 0 0 0 puejBu3 40 359\ 3Y3 4o AxsisAluN
008y L ¥ 0 0 0 €002 L 4 0 0 0 0 0 0 0 0 0 uopuoT sHy ay3 jo Ausiaaiun
0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 3pIssaa] Jo Ansionun
0 0 0 0 0 L LZL2e L 4 0 0 0 0 0 0 0 0 0 Xassns Jo Aysisaun
0 0 0 108'6E L L 068'0E L 4 0 0 0 0 0 0 0 0 0 Asuns jo Ausisniun
0 0 0 0 0 0 S61'L€ L L 0 0 0 0 0 0 0 0 0 puelIapUNS JO AUSIBAIUN
0 0 0 99L‘0F L L 925'62L ¥ 14 0 0 0 0 0 0 0 0 0 PI3IJRYS Jo AussaAiun
0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 piojies Jo Ays1aaun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Buipeay jo Ausieaun
0 0 0 0 0 L 0 0 L 0 0 0 0 0 0 0 0 0 yInowsHod Jo AyssaAun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 yinowAd yo Ausianun
0 0 A y€8'9€ L L L62'3€ L ¥ 0 0 0 0 0 0 0 0 Z pJoyxQ jo Anisenun
0 0 0 0 0 0 8120 Z Z 16€'S0V L L 0 0 0 0 0 0 weyBuiioN 4o Ansisaiun
0 0 0 0 0 0 2.¥'6S 4 € 0 0 0 LL9ELE L L 0 0 0 13153YdUBN 0 ANsisAlun
0 0 0 0 0 0 SLE'LE L 4 0 0 0 0 0 0 0 0 0 uopuoT jo AusIaAun
0 0 L 999'eZ L 2z LLL'YY L € 0 0 0 0 0 0 0 0 0 Joodianrt jo Ausisaun
85€'S L 4 0 0 0 0 0 4 0 0 L 0 0 0 0 0 0 ujoour Jo AussaAiun
0 0 L 22L'v2 L € 669'cE L 9 0 0 L 0 0 0 0 0 0 133590197 J0 AussaAiun
0 0 0 ¥06'2S € % LEL'LY 2 . 0 0 L 802'€LE L L 0 0 L spaa7 Jo AsieAun
0 0 0 0 0 0 0 0 L L20'86€ L L 0 0 0 0 0 0 U3y Jo AusIsAluN
0 0 0 0 0 L 0 0 0 0 0 L 0 0 0 0 0 0 1INH jo Auisisniun
0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 PI21sI3pPNH J0 ANsiaAun
0 0 0 0 0 0 0 0 0 L08'20% L L 0 0 0 0 0 0 au1ysp10j1IdH Jo AxsisAlun
0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 yaimusaln o Aysisaiun
1982 L L 0 0 4 0 0 L 0 0 0 0 0 0 0 0 L 193193 Jo Ausisaun

) n &l mn P n P n &3 mn gl n

(34n3ng ay3 Joy
ale)/saIUNWILWOD)
pa323uu0))

sdoysjiop 119dx3 — ned pa1asiel — ned uado —328loud saJjua) juawadesuy 11 seyd Suipung sayases wsSukdod

19fo1d anjep jeanyin)  393f01d anje jean3nd anjeA jeanynd 1B\ PHOM 35114 juswdojanaq svdl — sjuein Jjews uopjesiuesiQ yoieasay

(3) spieme jo anjep m apeul spieme Jo 'ON suozeoijdde jo ‘oN 3 Kay|

SPOW d13eWay L ¥1-£10C S49pjoy pleme pue sjuedjjdde Jo uoedoT g UUUIRIDOIH Yo4easay ¢ Xipuaddy

SINNODDY €L-2L0Z S1unoddy g 1oday jenuuy DYHY 98



SINNODDY  €1-2ZL0Z $1Un0dy 78 11oday [enuuy DYHY /8

6v6'2Y L€8'009 6L YOv'ySE'L €V 9€6'500°2 6LE'V9S°L L2S'SvE

E!l!il 60L'0¥ II!!

60L'€0¥ L L 154199 Jo AMSIaAIUN 5,U2dND
puejaJ| uisylioN

I T 7 7S S S B A N 3o
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1913dwen ‘sajem 40 AdisIaAILN
0 0 0 o 0 0 0 0 L 0 0 0 0 0 0 0 0 0 ueBiowe|D jo AyssaAIN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Kusianun easuems
0 0 0 £/8'92 ! L 0 0 L 0 0 0 0 0 0 0 0 0 Ausionun ipied
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Rusisaun ueaodonai yipied
0 0 0 0 0 L 0 0 2 0 0 L 0 0 0 0 0 0 Kusianun Jo8ueg
0 0 0 0 0 0 v/1'8S 2 9 0 0 0 0 0 0 0 0 0 Ausianun yhmasKiaqy

sajlem

0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 PUBJI03S 4O 1S9 B3 J0 ANSIBAIUN

0 0 0 0 0 0 €86'9L L € 0 0 0 0 0 0 0 0 0 3pApyIes Jo AusisAun

0 0 0 1SS'8E L 4 0 0 L 0 0 0 0 0 0 0 0 0 8uIis Jo Ausisaun

0 0 L 0 0 0 L8¥'92 L L 0 0 0 0 0 0 0 0 0 SM3IpUY 1S JO AYIsIAIUN

0 0 0 0 0 Z 0 0 o 0 o 0 SET'LLE L L 0 o 0 mo3sse|D Jo Asiaaiun

0 0 0 L08'8E L 4 LE9'OE L 4 0 0 0 80.L'€LE L L 0 0 0 yinquip3 yo Ansisaun

0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 23punq Jo Aus1sAIN

0 0 L 0 0 0 LLL'EE L L 0 0 0 0 0 0 0 0 0 U33pIaQY 40 ANsIaAIUN
(0] 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 Ayis1sAun UOPIOD 13GOY

0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 yainquip3 Aussaniun 321e8ejy usaND

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Kusianiun 1rem-1ou9H

0 0 0 0 0 L 0 0 L 0 0 0 0 0 0 0 0 0 1Y 40 |00YdS Mo3se|D

0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 Aysiaaun JaideN ysinquips
puepods

P n P mn P n P n P n P n
(e4n3n4 ay3 10y
ale)/saruUNWIWo)
pa329uu0))
sdoysiop 149dx3 — ned po1adiel — ned uado - 128loud sa13ud) Juawasdeduy 11 @seyd Suipung sayij)a1es WSuAkdod

19foid anjeA jeann)  193foad anjeA jednin) anjeA jeanynd 1M\ PHOA 35414 juswdolpaaqg sydl - sjueln jjews uoijesiuesiQ yoieasay

(3) speme jo anjep m apeul spieme Jo 'ON suozeoijdde jo ‘oN 3 Kay|



0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Aysiaun adoH joodienn
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Aussaaiun uenodoud|y spas
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 €€8'6E L L Aisisaun Jeiseoue
0 0 0 0 0 0 0 0 0 95/'82 L L 0 0 0 0 0 0 Kysianun uols3ury
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uopuo 3310 s,3uly
0 0 0 0 0 0 0 0 0 0 0 0 6v6'€8 L L 0 0 0 Ays1aniun 2199
0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 L uollesnp3 Jo ainiisu|
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uopuo 2827102 euadu]
0 0 0 0 0 0 65°2L9'L L L 0 0 0 0 0 0 0 0 0 889)10D SyHWspIon
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ausisaun yinowney
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ayssoaun 1iH 98p3
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Aysieaun weying
0 0 0 0 0 0 0 0 0 992'2¢ L 4 0 0 0 0 0 L Ausianiun pojiuol 2@
0 0 0 0 0 0 0 0 0 0 0 L 0 0 0 0 0 L Ausisaun Anusnod
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1V 4O 81n3iisu| pjnexnod
0 0 0 0 0 L 0 0 0 8€5'0€ L L 0 0 0 0 0 0 uopuot Aussaaun Ao
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ewelq pue y2a3ds 40 J0oydS |eljus)
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ansssnun yaunyd asuyd Aingisiued
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 SLL'LE L € Aysioaun jpunig
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3L ‘Wnasn|y ysilg
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3y ‘Kreiqr ysnug
50S'9.9'L L L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ajs1sAiun yinowsuinog
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Kusianun Ao weysduiwug
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3331100 Yoaqpg
(0] 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ansieaun eds yieg
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ynowsauinog AUsiBAlUN SHY
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Aussaniun upsny ensuy
puejdu3
P n P n P n P n P n P n
(se1unwwod (serunwwo)
(suonjew.ioysuesy pa323uu0d) €102 pa323uu0))
(34031 Ul dUBIS) (sean3nD Sunejsueuy) 1e131q) Hwuwns swweidold  Ayiqeureisns pue £oe8s7  uolzesouu] ugisag
sjueln agieq sjuein agie] sjuein agie — pung4 dn-mojjo4 —sjuesn Juswdolaasg - sjuesn juswdolansg uonjesiuesiQ yoleasay
(3) spseme jo anjep m Spew spleme Jo 'ON suoiiedidde jo -oN 3 Kay|

SPOW d13eWay L ¥1-£10C S49pjoy pleme pue sjuedjjdde Jo uoedoT g UUUIRIDOIH Yo4easay ¢ Xipuaddy

SINNODDV  EL-2L0Z $3un0ddy g Hoday enuuy DYHY 88



SINNODDV  EL-2ZL0Z $1Unoddy g 1oday [enuuy DYHY 68

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 xas53 40 Kyisianiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uopuo1 3se3 4o Aysiaaiun
0 0 0 0 0 0 0 0 0 0 0 0 ¥06'9S L L 0 0 0 enduy 1se3 yo Ausianun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Aqia@ 0 Anssaniun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 aliyseoue 1eausd Jo AusIsAluN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 a3puquie) Jo AuisiaAiun
0 0 0 €L8'06Y'L L L 0 0 0 0 0 0 0 0 0 0 0 0 J03s1g jo Ausianiun
0 0 0 0 0 0 0 0 0 0 0 L 058's8 L L 0 0 0 uoy3ug Jo Ausisaun
0 0 0 0 0 0 0£0'809'L L L 0 0 0 0 0 0 0 0 0 ploype.g jo Ausiaaiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uo3jog o AussaAun
0 0 0 129'009'L L L 0 0 0 0 0 0 0 0 L 0 0 0 weysuiwag jo Ausisaun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 y1eq jo Ausssaun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 SHY 2AI13831D) 3Y3 104 ANsiaAluN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L uopuo7 389)j0D AHsIsAIUN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ausisaun aaiyspiogess
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 LES'6E L € Ausisaiun wejjeH pjRiyeys
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 S9IpNIS UBSLYY 78 |BIUSLIO JO J00YdS
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uopuo1 4o Alun ‘AemofjoH 1ekoy
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 21snIN J0 332110 Jekoy
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1Y Jo 383]10D 1eAoy
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 eweIq pue yaads Jo S |eljua) jekoy
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ausiaaun uoydweyaoy
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uopuoT jo Ausisaun ‘Kiely usand
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Aus1aniun seyooug p1oxQ
0 0 0 0 0 0 0 0 0 69L vy L L 0 0 0 0 0 0 Aysisaun usdo
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ovL'LE L L Ayis1sAun 3ualL weysuioN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 vev'Le L I4 Ayis1Aun euquinypoN
0 0 0 0 0 0 0 0 6.2'2¢ L L 0 0 0 0 0 0 Ayisieaun spseomeN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 SIAIYDIY JeuolleN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ayis1Aun x3s3)ppIM
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 SLE'6E L L Ausianun uenodoussiy J31saypuei
0 0 0 0 0 0 0 0 0 0 0 0 o 0 0 0 0 € Aussamun y3noioqysnon
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 135 104 78 S2ILLIOU0DT JO JOOYSS UOpUOT
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Aysisaun ueyjodoliay uopuon
0 0 0 0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 Ausianiun sa100 uyof 100d19A1
P P P P P P
(serunwwo)d (serunwwo)
(suoizew.oysuel Pa3123uu0)) €102 pa329uu0))
(34n71nD Ul 3dUBIS) (sean3n> Bunzejsueuy) 121131q) Hwuwns sawweidold  AMjiqeuleisng pue Aoe8s7  uoljesouu] ugisag
sjueln agleq sjueln agieq sjueln agieq — pung4 dn-mojjo4 —sjuesn juswdolaasg - sjuean juswdolansg uonjesiuegiQ Ydoleasay

(3) spieme jo anjep m dpew spleme jo "ON suojjedijdde jo ‘oN K3y



0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 }OA O AYisI3AIUN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 /85'6€ L L uoydweyIsniom Jo Ausisaun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 19353UdUIM J0 Ausianiun
0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 J91SUILIISOAN JO ANISIaAIUN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 4 FIMIBM JO KYSIBAIUN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 pue|8u3 4O 359 PY3 40 ANsISAIUN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L UOpUOT SHY 33 40 Ausianlun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3pIssaa] Jo ANsIanIun
0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 x3ssNnS 40 ANSIAIUN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 As.1ns jo Ausianiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 pUBNAPUNS JO AYISIBAILN
0 0 0 0 0 0 0 0 0 L€8'LE L L 605651 2 € 0 0 0 PIRIRYS Jo Auisianiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 plojies jo Ausiaaiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L Suipeay jo Ausssaun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ynowssyiod jo Ansieoaiun
0 0 0 0 0 0 0 0 0 EV8'EY L L 0 0 0 0 0 0 yinowiAld 4o AussaAlun
8¥L'¥9S'L L L 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 pJojxO jo Ausianiun
0 0 0 0 0 0 0 0 0 VAR 444 L L 0 0 0 0 0 L wieysuiIoN Jo Ausisaun
0 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 13159UdUBIN JO ANSISAIUN
G2/'6€S'L L L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uopuoT jo AusisAluN
0 0 L 0 0 0 878'96€'L L L 0 0 0 0 0 0 0 0 0 JoodiaAr Jo Auisiaaiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ujoouIT Jo Ausianun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 193590197 J0 AHSILAIUN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L spaaT jo Alisisaiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 udy jo Ausianiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 INH jo Auisianiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 PIRYSISPPNH JO AuisIaAluN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 a11yspIojIIaH Jo Kisiaaun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ua1mUdRID Jo ANSIBAIUN
0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 19193 Jo Ansisaun
P n P n P n P n P n & n
(se1unwwod (serunwwo)
(suonjew.ioysuesy pa323uu0d) €102 pa323uu0))
(34031 U1 dUBIS) (sean3nD Sunejsueuy) 1e1381q) Hwuwns swweidold  Ayiqeureisns pue Loe8s7  uoizesouu] ugisag
sjueln aglie] sjuein agie] sjuein agie — pung4 dn-mojjo4 —sjuesn Juswdolaasg - sjuesn juswdolansg uonjesiuesiQ yoleasay
(3) spseme jo anjep m Spew spleme Jo 'ON suoiiedidde jo -oN 3 Kay|

SPOW d13eWay L ¥1-£10C S49pjoy pleme pue sjuedjjdde Jo uoedoT g UUUIRIDOIH Yo4easay ¢ Xipuaddy

SINNODDY €L-2L0Z S1unoddy g 1oday |enuuy DYHY 06



ST ILL'Y

Z2LS' /L9

LLO'SLE

260'2vS osL'Ley LL

SINNODDY €1L-2ZL0Z Siunoddy g Joday jenuuy DYHY |6

1e30] puein

!I!II!EII!IE!'!!

1se4)9g 40 AMsIaAIUN S,uddND

puejal| uIdyHoN

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J1913dwie ‘sajep o Alisisaiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 o 0 0 ueSiowen jo AusisAun
0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 Kus1sniun essuems
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Kusismiun yipled
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0S8'6€ L L Kusssnun uenjodoniay yipsed
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ausisaun Jogueg
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Kussanun yikmishiagy
S91ep\
o oo Trsesl Lz |0 0 L lole Lz |lsss o £ | £
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 PpUe|10S JO 153\ 3Y3 Jo Alisianiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ¥¥0'8. Z I4 apApyiens jo Ausisaiun
0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 Bununis jo Ausisaiun
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 SM3IpUY 1S Jo AJIsIsAluN
0 0 0 2v1's29'L L L 0 0 0 0 0 0 0 0 0 0 0 0 Mo3se1D 4o Ansisnun
0 0 0 0 0 0 0 0 0 9/6'LE L l 0 0 L 0 0 L ysinquip3 jo Ausseaun
0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 0 0 L 99punq 4o Ayisisaun
0 0 0 0 0 0 0 0 0 0 0 0 L29'9/ L L 0 0 0 us3pIaqY JO ANsIaAIUN
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Kysiaaiun uopion 113qoy
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ysinquipg Ayisisaiun 3aiedleln usand
0 0 0 0 0 0 0 0 0 0 0 0 0926/ L L 0 0 0 KysiaAIuN 19BN -10LBH
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 I4 HY J0 J00Y2S MOSse|D
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0S2'c€e L L Kussanun JaideN ysinquips
puejjods
) m %) m | mn ) m %) mn ¥ mn

(34031 U1 dULIS)
sjueln agleq

sjuein agie]

(sean3n> Bunzejsueuy)

(semunwwod
pa322uu0)) €102
Hwuwns sawweidoid
— pung dn-mopjo4

(suoijew.oysuel
1eu31q)
sjueln agie

(se1unwwod
pa329uu0))
Kniqeuielsns pue £oegan
- sjueun juswdojanaq

uoijenouu) usisaqg
- sjuesn juawdojanag

(3) speme jo anjep m apeul spieme Jo 'ON

CO_HNw_:wM._O YdJieasay

suoiedidde jo -oN 3 Aay|



21z's L € 0 0 0 0 0 0 0 0 4 0 0 0 0 0 0 Ausianiun adoH joodian
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L Ausiaaiun uenodosd|y spas
G/8'GEL € ¥ LEZ'8L L L 0 0 0 2182 L L 0 0 0 0 0 L Ausianiun Jsiseoue
YL¥'LE 4 14 0 0 0 8598 L L 0 0 0 0 0 0 0 0 0 Kusianun uois3ury
L¥8'YSE € 8 0 0 0 689'S L L 85¥'28 L € 0 0 0 00£'992 L 4 uopuo 282110 s,3ury
266951 14 JA 0 0 0 €9L'ze L L 0 0 0 0 0 0 0 0 0 Aus1aniun 9199
0 0 € 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uollesnp3 Jo ainiisul
0 0 4 0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 uopuo1 33310 eradu|
G/8'129'L € oL 0 0 0 0 0 0 0 0 L 0 0 0 0 0 4 383]10D syHWspoD
Sye'6l L L SY6'6L L L 0 0 0 0 0 0 0 0 0 0 0 0 Aus1sAun yinowneq
0 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ansssnun MiH 98p3
0 0 14 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Aysieaiun weying
9190 Z S 0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 Kysianiun 1op3uo N 3@
0 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ausianiun Aiusno)
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1V 4O 31n3isu| pjnexno)
682'28Y Z L 0 0 0 0 0 0 LSL'LSY L Z 0 0 0 0 0 0 uopuot Ausiaaun Ao
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ewelq pue y233ds 40 100YdS [es3usd
L¥9'8e L L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ausisaun yanyD isuyd Aingiajued
SLLLE L 9 0 0 0 0 0 0 0 0 L 0 0 0 0 0 L Aysisnun jsunig
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3L ‘wnasn|y ysiilg
0 0 4 0 0 0 0 0 0 0 0 Z 0 0 0 0 0 0 ay) ‘Kieiqr ysnug
8/6'22/'L 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ausisaiun yinowsuinog
0 0 € 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ausisaun A3 weyduiwig
0 0 9 0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 3331100 Yoaqpg
ove'e8L'L L A 0 0 0 0 0 0 0 0 L ove'eE8L L L L 0 0 0 Ansieaun eds yieg
0 0 L 0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 ynowsauinog AHsIBAIUN SHY
€L8'ee L 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ansssniun upysny ensuy
puejdu3
P n P n P n gl n P n &3 n
(seiunwwo)
(suonewuoysuesy pa323uu0))
1eusiq) Amiqeueisng
3pOI d1jRWY] IV sdiysmopja4 xogun sdoysyiop 19dx3 — 19f01d swoH e sypaloid 3 sjuswWUOlIAUg
1elol — 8uipung uo-moyjo4 109[014 anjeA jeannd auQ JeM PlIOM D99 yoJeasay ejeq Sig — sjueun agie uonjesiuesiQ Yoleasay
(3) spseme jo anjep m Spew spleme Jo 'ON suoiiedidde jo -oN 3 Kay|

SPOW d13eWay L ¥1-£10C S49pjoy pleme pue sjuedjjdde Jo uoedoT g UUUIRIDOIH Yo4easay ¢ Xipuaddy

SINNODDV  €L-2L0Z $1un0ddy g Hoday lenuuy DYHY 26



SINNODDY  €1-2ZL0Z $1UN0dy 78 11oday [enuuy DYHY £6

1982 L 9 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 19193 Jo Ayisianiun
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 X3s53 40 AussaAiun
0 0 l 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L uopuoT 3se3 4o Ausiaaiun
€96'S6 4 S 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 enduy 1se3 yo Ausianun
0 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Agiaq yo Ausisnun
8LE'LE L l 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L allysesue 1ei3u) Jo AusssAun
870'66L L € 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 a3puquied Jo Ausisaun
09/'98¢€'2 14 yA 0 0 0 0 0 L 0 0 L 0 0 0 859'898 14 14 103s11g jo Ausianiun
806791 4 S 0 0 0 0 0 0 8506/ L L 0 0 0 0 0 0 uoy3ug Jo AusiaAun
0,0'809'L L L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 piojpeig 40 ANsIaAUN
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uo3jog jo Ausssaun
928'7€0'2 14 yA 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L weysuiwg Jo Ausisaun
0 0 l 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 yseq Jo AusISAIUN
0 0 L 0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 SHY 3A11e31D) 3Y3 10} AYSIBAIUN
618'929 l 14 0 0 0 0 0 0 0 0 0 0 0 0 L0Z'vLE L L uopuo 889)10D AusIaAuN
005'6€ L 14 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Aus1sniun aayspaoyess
8€2'V6 € yA 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ausismun wejjeH playjaus
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 S9IPNIS UBDLYY 78 |BIUSLIQ JO J00YdS
VLLLLL 4 8 0 0 0 0 0 0 LEZ'6L L L 0 0 0 0 0 0 uopuoT jo alun ‘KemojjoH jekoy
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 dIsNN 40 3331100 1eAoy
28219 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1Y Jo 383]10D 1eAoy
€20'8€ L l 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 eweIq pue paads Jo LS |eljua) jekoy
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ansisaun uoidwieysoy
EY9'LL L yA 0 0 0 E€v9'LL L L 0 0 L 0 0 0 0 0 0 uopuo1 jo Ausianiun ‘Kiejy ussnd
0 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ays1aniun seyooug p1oxQ
908'cLE'L S yA 0 0 0 0 0 0 0 0 0 LZy'69L L L L 0 0 L Aysisaun usdo
oL'LE L 14 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ansianiun juai) weyduiioN
980'L9 4 6 0 0 0 0 0 0 0 0 L 0 0 L 0 0 L Aus1aaiun euquinyiioN
€8€'998 S Ll 896'6L L L 9s/'sL L L 0 0 € 0 0 0 08€'86/ 4 4 Ayisieaun spiseomaN
LLL'YL6 4 l 0 0 0 0 0 0 LLL'YL6 14 4 0 0 0 0 0 0 SOAIYDIY JeuoeN
0 0 S 0 0 0 0 0 0 0 0 L 0 0 L 0 0 0 Aus1aA1Un X3S3)PPIN
€08'LL 4 6 0 0 0 0 0 0 0 0 L 0 0 0 0 0 L Aysianun uenodoussin J31saydueiy
0 0 S 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ausisniun yanotoqysnon
0 0 l 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 155104 78 S21WOU057 4O JOOYS UOpuoT]
6/1'8€ L L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ayisieaun ueyjodoliaiy uopuo
8002 L € 0 0 0 ¥80°02 L L 0 0 0 0 0 0 0 0 0 Ayis1Aun 3100 Uyo[ 100dIBAIN
P P P P P P
(se1lunwwo)
(suonewuoysues) pa123uu0))
1ensiq) Aunqeuressng
PO d13eWAY] |V sdiysmojja4 xogun sdoysydop 11adxg — 109[0.1d SwoH e sypafold g sjuswuolIAug
18101 — Suipun4 uo-mojjo4 103[0.14 anjeA jeannd auQ Jep PHOM Ddd yoseasay ejeq Sig - sjueun agie uoijesiuesiQ yoieasay

(3) spieme jo anjep m dpew spleme jo "ON suojjedijdde jo ‘oN K3y



L8O'€2Y'/Z Ll v v | slo'ebz  SL /L |Leg'LoZE ¥l | 202'25€'2 2 ¥ |l1€'€09€ 6
2.v'82 L oL 0 0 0 0 0 0 0 0 L 0 0 0 0 0 4 30A Jo Auisianiun
/85'6€ L L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 uojdwieylaniom 0 Ansisaun
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 19353UDUIM J0 Ausianlun
0 0 € 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L J33sulwIs3A J0 Anssaaiun
0/8'2rL 14 €l 0 0 0 0 0 0 0 0 4 0 0 0 0 0 L FPIMIeM J0 Auisianiun
696'LY 4 9 0 0 0 696'LY 4 4 0 0 0 0 0 0 0 0 L puejBu3 4o 359 3y Jo Ansiealun
€08'62 4 oL 0 0 0 0 0 0 0 0 4 0 0 0 0 0 L UOpUOT SHY 33 40 AusiaAlun
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3pIssaa] 40 ANsIsAIUN
L/L'ze L S 0 0 0 0 0 L 0 0 0 0 0 0 0 0 0 xassns jo Ausianiun
21,98 € S SLo9L L L 0 0 0 0 0 L 0 0 0 0 0 0 Ksuins jo Aysisaiun
S6L'LE L L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 pUBNIBPUNS JO AYISIBAIUN
066°L2S oL €L 0 0 0 0 0 0 256'09L 4 14 0 0 0 0 0 0 PIRYRYS 40 AnsiaAlun
0 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L piojies jo Ausisaun
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Suipeay jo Ansssaun
/12'08 L 14 0 0 0 0 0 0 /12'08 L L 0 0 0 0 0 L ynowsHod Jo Ausiaaiun
EV8'Ey L L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ymnowAld jo Aussaaun
2¥0'995'2 S 8L 0 0 0 0 0 0 €202y L € 0 0 0 Svl'vly L S pIojxQ jo Ausisaiun
LEO'BLS 14 VA 0 0 0 0 0 0 0 0 0 0 0 0 0 0 l weysuiiloN Jo Ausisaiun
LLS'V€E9 14 VA 0 0 0 0 0 0 62v'192 L L 0 0 0 0 0 0 13153UdUBIN JO ANSIBAIUN
115'606°L € ¥ 0 0 0 0 0 0 L€6'/€€ L L 0 0 0 0 0 0 uopuo jo AusIsAIN
G22'99%'L € 6 0 0 0 0 0 0 0 0 L 0 0 0 0 0 0 JoodiaA1T jo Ausisaun
SL6'LE 4 9 0 0 0 155'92 L L 0 0 0 0 0 0 0 0 0 ujodur o Auisssaiun
9/€£'08Y 14 €l 0 0 0 LSL'6 L L 0 0 0 0 0 0 SOV'ELY L L 131592187 Jo Ausianiun
oor'eeL’L 6 6L 0 0 0 €V.'8 L L {744 L L 0 0 0 822'LLY L 4 spaaT 4o Ausianiun
2825y 14 S 0 0 0 192'95 € € 0 0 0 0 0 0 0 0 0 1uay Jo Ausisnun
yreoL L S 0 0 0 PrEoL L L 0 0 L 0 0 0 0 0 L 1INH jo Ausianiun
0 0 € 0 0 0 0 0 0 0 0 L 0 0 0 0 0 L PI3YSI3PPNH Jo ANSISAIUN
L08'20% L 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L 3UIYSPIOJHI3H 40 ANsIsAIUN
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ua1muR1D 4o ANSIBAIUN

P n P n &l n E n P n & n
(seiunwwo)
(suonewuoysuesy pa323uu0))
1eusiq) Amiqeueisng
3pOI d1jRWY] IV sdiysmopja4 xogun sdoysyiop 19dx3 — 19f01d swoH e sypaloid 3 sjuswWUOlIAUg

1elol — 8uipung uo-moyjo4 109[014 anjeA jeannd auQ JeM PlIOM D99 yoJeasay ejeq Sig — sjueun agie uonjesiuesiQ Yoleasay
(3) spseme jo anjep m Spew spleme Jo 'ON suoiiedidde jo -oN 3 Kay|

SPOW d13eWay L ¥1-£10C S49pjoy pleme pue sjuedjjdde Jo uoedoT g UUUIRIDOIH Yo4easay ¢ Xipuaddy

SINNODDY €L-2L0Z s3unoxy g Loday |enuuy DYHY 76



SINNODDVY €L—2L0Z sunoddy 3 Hodsy |enuuy DYHY 56

800'LYO'EE 9/L 20s 869'€6 LOE'9VE 02 ¥6.'6€8'V (4 ! ! 686'/6L'Y LL 1e30] pueln
05./105 I A 20008 I T S
0S.'L0S 7€9'8L L L 90008 r 1584199 JO AJISIaAIUN S UBIND)

puejaJ| usaylIoN

osieor e iz Lo o o Lestve e e osselr e e Lo o o ety L
66191 L L 0 0 0 66L°9L L L 0 0 0 0 0 0 0 0 J1a19dwe 'sajepn Jo Aussaaiun
0 0 L 0 0 0 0 0 0 o 0 0 0 0 0 0 0 0 uegiowe|D 4o AysisAiun
528'8/ 4 € 0 0 0 SS6'/L L L 0/8'09 L L 0 0 0 0 0 0 Kuisianiun essuems
€98'8/€ 4 € 0 0 0 0 0 0 086'LS€E L L 0 0 0 0 0 0 Kussaaun gipied
058'6E L L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Kusssalun uejodosisin J1psed
6/6'65Y L S 0 0 0 0 0 0 0 0 0 0 0 0 6/6'65Y L L Ausianiun Jogueg
¥/1'8S 4 VA 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L Kusianun yikmishiaqy
mw._m;
sese LU L seros e e Toovsin o o oo Teesel L
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 PUBJI0DS JO 1S3\ 3Y3 JO ANIsIsAlUN
1/20's6 € 9 0 0 0 o 0 0 o 0 L 0 0 0 0 0 0 apApyiens jo Ausisaiun
96085 4 VA 6€5'6L L L 0 0 0 0 0 Z 0 0 0 0 0 0 Bununs Jo Ausisniun
L81'92 L 14 0 0 0 0 0 0 0 0 0 0 0 0 0 0 4 smaipuy 1S jo Auisianiun
1855092 S 8 0 0 0 0 0 0 509899 € € 0 0 0 0 0 L Mo3se|D 4o ANsIsAluN
/19°168 S LL 0 0 0 0 0 0 L0S'9/¥ L L 0 0 0 0 0 L ysinquip3 jo AusseAiun
Sev'ee L S 0 0 0 Sev'ee L L 0 0 L 0 0 0 0 0 0 99punq Jo A1isiaAiun
86.'60L Z € 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 usapIaqY Jo AussaAun
0 0 € 0 0 0 0 0 0 0 0 L 0 0 0 0 0 L Ayisisaiun uopion 113qoy
0 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ysinquipz Auisianiun 1a1e8iely Usend
092'6. L L 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Ky1s19A1UN 11BA\-1O0LISH
€69€L L 9 0 0 0 0 0 0 0 0 L 0 0 0 €69YEL L L HY JO 100Y2$ MO3se|D
L2€'L9 4 ¥ 0 0 0 120'82 L L 0 0 0 0 0 0 0 0 L Kussanun JaideN ysinquips
puejjods
) m %) m | mn ) m %) mn ¥ mn
(se1lunwwo)
(suonjewoysuesy p93129uUu0))
1eudiq) Amqeuteisng
9pO d1jeway] Y sdiysmopja4 xogun sdoysyiop 1adx3 — 109[01d SWoOH 3e syafoud 3 SjuUSWIUOIIAUT
1elo0L — Suipun4 uo-mojjo4 103[0.14 anjeA jeannd auQ Jep\ Pl1oM D9d yoJeasay ejeq Sig — sjuesn agieq uoijesiuegiQ Yoleasay

(3) speme jo anjep m apeul spieme Jo 'ON suozeoijdde jo ‘oN 3 Kay|



1se419g ASISAIUN S,uaND
puejaJ| URYMON

YrAmisA1aqy ‘sajepm Jo AsIaaiun
b_m%_c: Hipied
s9)eMm

o~
o~
[e)]

1810
SMRIPUY 1S JO AHSIaAIUN

3 mogselD Jo AJsIsAlun
9L y8inquip3 jo AusiaAlun
S U3pIaQqY JO ANSISAIUN
puejjods

MIOA JO AYISIDAIUN
LL FIMIBAA JO ANISIBAIUN
¥ UOPUOT SHY dY3 Jo AusIaAluN
oL X3ssng Jo Asianiun
8 uo1dweyinos Jo AusIaAiun
LL PIRUIRYS 40 Als1aniun
6 Suipeay jo Ausiaaiun
Y4 L/ pIoJxO jo A1slaniun
¥ oL weySuijoN Jo ANsIAlUN
L 4 auA] uodn 3)3sEIMIN JO AMSIaAIUN
9
L

O — N — [
— < on O

—
— < NN — N O

(074 13153Ydue| JO ANSIDAIUN
€ uopuoT 40 AJSIdAIUN
Joodianiq jo AnsIaAlun

O M <~ O N — O — O O «— —

L € 8
(Wdd) (Wdy)
s191sep s191sep
uonjesedalq uonjesedaid
Jeuoissajoid yoJeasay

1elo0(Q (e13405u0> 10) uonjesiuRBIQ YdJeasay

TN O NOO OO NN OONNN™«TWONOT«™—— OO v M

(Wdd)
s11sep
uopjeredalq
Jeuolssajoid

—

N —— MM O™ OO0 OO N ONNO™—MMNT™—™MMNOT—M— M —

(Wdy)
sl1ajsep
uopjesedaid
yoJeasay

€l

€l

DO Moo mMm-<T N O N
[aN) — O —

—

t  —— 0 T O MIT OO MO0 — N — M~
—

—

1et0300Q

193532197 Jo ANIsIaAIUN

spas Jo AussaAlun

Ainguaiue) 3e ud) Jo ANSIaAIUN
1339%7 Jo Aysianiun

X3s53 Jo AMsianiun

uopuoT 3se3 jo AysiaAiun

eljduy 1seg jo AusisAlun

wey.ng jo AusiaAlun

93pLiquie) Jo AsIaAlun

103s1g Jo AssaAlun

weysuiwig jo ANsiaAlun

yreg jo Ausianiun

uopuo1 339)10D AsIaAIUN

SIPN3S ULy pUB |eIUaLIQ 4O |00YdS
uopuo1 jo AusiaAiun ‘Aemo)oH eAoy
2ISN|A Jo 983)10D Jekoy

dISN|A Jo Awapedy jekoy

uopuo1 jo Ayisiaaiun ‘Aiejy ussnd
K1ISIBAIUN $3Y004g PIOJXO
K1ISIaAIUN BLqUINYLION

Kuis1aniun ueynodouiaia J91sayduel
Kys1eaun ysnoloqydno

9DU3IDS |eDIH|0d PUB SOIWOUO0DT JO |00YDS UOPUOT
K1ISIaAIUN J93sedueT

uopuo 333)10D s,3uty

SYyHwisp1oo

1Y JO 2INMISU| PINEINOD

Kusssaiun A

Kusiaaiun K110 weysuiwig

93910D Y2agyig

pue)3u3

(e13405u0> 10) uoijesiuRBIQ YdJeasay

'SUOI3RDOE dDg 1 -€10Z dY} 104 paieIndied sem Suipuny DYHY Yd1ym uodn siseq ay3 Juasaidal a1ay paiodal siaquunu ay3 pue ‘spuny pue spieme dng Jiays Sunedoje

pue SuiSeuew ul A1)1qIxaYy 9ARY SOY ‘pJeme dDg syl Aq parioddns (Oy aya Aq padunos 3uisq Suipuny Sululewua sy YHUM ‘DYHY WOy SWod IS uipuny 3yl JO %05 JO WNWIUILW B 3J3yMm)
sjuapn3s papuny-1ed pue sjuapnis AJuo-sa9) ‘syuapnis awil-1ed Jo saquinu ay3 uo Suipuadap Aiea Aew (Oy) suonesiuediO yaieasay 1e pajioddns sdiysjuspnis |enioe Jo Jaquunu sy SLwayds
(dDg) diysisuited 1ueln ¥dojg sy ysnoays Suipuny papiaoid sey IYHY 3yl YaIym oy 17| -€1 0z ul Suiniels sdiysjuspnis (314) 1usjeAainbs swil ) )ny winwiuiw ay1 Jussaidal sisquuinu asay |

v1-£10C sdIysiuepnis (dog) diysisuried Juein 1ojg (¢ Xlpuaddy/

SINNODDY €L-2L0Z Sunoddy g 1oday 1enuuy DYHY 96



1e10,

110dMaN S3]ep JO

g e g KMISIBAIUN pUE y31pIeD) INHISU| S3BAA JO AlISIAIUN
L 0 L K1ISI9AIUN BISUBMS
0 0 € Kyisianiun Jo3ueq

salem

€ 0 Z apApyieass jo Ausiaalun pue Sulils Jo AjsIAun
0 0 L a9pun( jo Ausianiun
Z 0 L 1y JO Jooyds Mogse)n

puejods

19 L (013 1e10,

I9ISUIWIISSAN JO ANISIaAIUN

uoirdweylop Jo AusIaAlUN

0 l 4
4 0 0 9pIssas] Jo AusIsAlUN
Z 0 0 ‘

pue Aglaq Jo A1sIaAlun ‘UjodulT Jo ANSIaAIUN

L L L PIaYys1oppPNH J0 AuisIaAlun pue JInH jo Anssaaiun
A3ISISAIUN YUBG YINOS UOPUOT puB AMSISAIUN

6 0 L uejodolld|n UOPUOT ‘UOPUOT 15BT JO AMISIdAIUN

b4 2z € 13353YdIYD Jo ANsIaAiun pue uolydiig Jo ANsIaAuN

L L L pioype.g o Ajsisaun

(Wdd) (Wdy)

Siolsen S191Se\

:O_um._mﬁ_w._n_ :O_um._maw._& jeloldoq Am_tOm:Ou ._Ov :o_u.mm_:mwho Ydieasay

1euoissajo.d ydieasay

<t — O N X ¥ m O N

n NN 1N — M M —

N LN — — —

(Wdd)
Slolsen

uonjeiedaiq
Jeuoissajoid

SINNODDY  €1-2L0Z siunoddy 7@ 1ioday [enuuy S¥HY /6

SHY 3Y1 40 3897100 AsiaAiun

YDIMION pUB SHY dAI3E3ID) 33 Jof AISIDAIUN
Kusiaaiun uado

Kyis19A1un 3Ua1] WeysuizoN

Y 40 9nHIsu| 5,AgaY10S

Aysiaaun weyleH pRiyays

2ISN|A J0 989))0D UldyIoN eAoy

1Y jo 933710D jekoy

- ¢ O — o N N O

Aysianiun uoydweysoy

Aa11ns Jo AYsIAIUN pue B11Yspoj1iaH

J0 As1aniun ‘AlIsiaAlun s9x001g PIOJXO
Kusianiun adoH joodisAr]

KyisiaAlun uo3s3ury

piojjes j0 AMsIaAlUN pue ANSISAIUN 3]
UOpuOT o AJSISAIUN ‘UOIIEINPT JO B3NYIISU|
uopuoT aga)joD jeradw)

— — — N O O O O O O O O o o o

- — — N N O

KyISI9AIUN HOJIUOIN 3

uopuoT Jo AHsIaAIUN

‘ewel pue ydaads 40 |00YdS |elIus)
Ausiaaiun yauny sy Aingiazued

—

AyisiaAlun MaN a41ysweysuppng
A3is1aA1UN yinowiauinog
Kusiaaiun eds yieg

o O ©O «— O O
- — — O O

Kyisiaalun upysny ensuy
puejdu3
(Wdy)
S191Se
uonjeledad
yoJeasay

jelold0q Am_tOmCOU ._Ov :O_u.mm_:mw._o Yydieasay

"suoljedoje g2:dDg L-EL0Z 343 10} pate|ndjed seam Buipuny DYHY

yoiym uodn siseq ay3 juasaidal alay pajiodal s;aquunu 3y} pue ‘spuny pue spieme 4g2:0g J1ay3 Suiiedojje pue Suideuew ur Aj)iqixa)} aAeY SOY ‘PIeme gD:dDg ay3 Aq patioddns
(0¥ 3y1 Aq paounos 3uiaq Buipuny SululewwS YL YIM ‘DYHY WO SWOD 1SN Sulpuny ayi JO %0S JO WNWIUILL B 313YM) SIUSPNIS papuny-1ied pue suspnis AJuo-sa9) ‘suspnis
awn-ed Jo saquinu ay3 uo Suipuadap Aiea ew (Oy) suonesiuediQ Yoieasay 1e papioddns sdiysjuspnis |enioe Jo Jaquunu ay| -swayds (g1:dDg) Suipying Aroede) :diysisulieq

uesD 32019 ay1 y3noaya uipuny papiaoid sey DYHY Y3 YaIym Joj 1 -€ 10z ul Buintels sdiysiuspnis (314) 1usjeAinbs swil 1ny winwiuiw Y3 3ussaidas sisquinu 3say |

71-¢10¢ sdiysyuspnis Bulp|ing Ajioede) :diysisulied juelo %20|g V4 X:OC@QQ,Q




2J1yspJojiaH Jo AlsiaAiun
1919X3 Jo AIsIanlun

3J1ysedueT |eljuad Jo AJsIaAlun
a8pLquied Jo AsIaAluN

103s1ig jo Aysianiun

pJojpelg jo AlsIaAlUN
weyduiwuig o Ausiaalun
uopuo 33891100 ANsIaAluN
S3IPN1S UBDLIY *Q |eIUSLIO JO JO0YDS
uopuoT jo Alun ‘Aemo)joH 1eAkoy
11y Jo 33897100 1ekoy

uopuoT jo Asianiun ‘Aejy usand
K3ISIBAIUN S3Y00.gG PIOIXO
Kusiaaun usdo

Ausianiun jual] weysuilioN
KyISISAIUN BUQUINYHON
KYISIBAIUN 3]3SEIMBN
Kysianun y3noloqysno
Kis1anlun Jo1seoue

uopuo 3337100 s, 3ury
KyisIanIun 9199

939]10D SyHWSp10D

KyIsIaAIUN YInouLeq

Ansiamun iH #8p3

K1ISI9AIUN 110J3UON BQ
KyisiaAiun 1punig

Kusisnun A1 weyduiwug

PI1 S199YDIY 32Ng pue Ueun|nd oipnig €
KJ3]|ED MY 8 WINJSN|A 3]3SED YdIMION A
(M) uomaN 78 Josuim L

UOPUOT JO WN3SNIA L

D1JJO Y3esmuowio) pue ugiaio4 ‘puejdu o suoading jo a3s)j0D jekoy €

1Puno) A3uno) anysAglag L
winasni SuldeIasIoH jeuoiieN L

UOPUOT JO WINSSNA L

uolun 11eq3004 Aq8ny L

— O v OO v~ O — OO0 0000 NO™O O — O — O O O
AN~ AN AN AN AN AN AN AN N AN AN AN T NN NN N e

ANOV Aa1eA Am L
puejdug

paioddns

uonesiuegiQ 1aulied sdiyszuspmis

splemy suoneonddy uonjesjuediQ Yoleasay

"pasosip uaaq jou aAey suoizednidde Jnyssadonsun uj suollesiuegio Jaulled
‘uol3esiueSIQ Jaulied SUO URYY SJ0W SAJ0AUL UeD pue diysiuspnis auo ueys aiow 3joddns ued piemy |B10320( SAIFRIOGR|10D YyoeT

r1-210¢ sdiysiuspnis (VdD) spJemy [e10100Q SAI3RI00e||0D g X:OC@QQ,Q\

SINNODDY €L-2L0Z S1unoddy g 1oday |enuuy DYHY 86



SINNODDY  €L-2L0Z SIUN0ddy g 1i0day [enuuy DYHY 66

€€ 44 v. 1e3o,
|eAoy a.3e3y ] JIOA L L Kyis1aAun uyof 1S Y4op
112unoD 3104 Jo A1 € L 4 YI0A JO AHSIAIUN
0 z 1391S3UDUIAN JO AHSIAIUN
0 Z FImIepm Jo Ajisisaiun
0 L Ka1ins jo Aysianun
0 2z pUBJISPUNS JO ALISIBAIUN
1SNJ| JRUOIIRN ‘BIPALISIU| PUNOS ‘B13DIUOJUIS UOPUOT] € 2z 2z uoidweyinos Jo ANsIaAIUN
punoy ay3 ui a1snj ‘ensaydi0 AuoydwAs weyduiiuig jo A31D z L L PIRI443YS Jo AusIaAIUN
0 b4 Suipeay jo AusisAlun
11PuUno) A31D yinowsiod L L L YINoWIS}Od Jo ANSIBAIUN
KJ3]|eD WY pue swNasniy YinowAld jo A1 L L L yanowAyd jo Aysianun
1sn1] jeuoleN L L 2z wey3uiioN j0 AlsiaAun
0 L uopuoT Jo AJsIaAlUN
0 z 100diaAIT jo ANisIaAlun
0 L ujooulT Jo AHsIAIUN
saledaylody jo K19120S Jnydiysiopn ‘asnif 98e1liaH SulAl yonapang 9 b4 b4 1931592197 Jo AJSIaAIUN
1SNJJ YHOMSPIOA Y| L L z Spaa7 Jo AlsIaAlUN
0 L 1ua) Jo Ausisaun
0 L 1INH 40 AUSISAIUN
uonesiuegiQ Jaulied paz.oddns spJemy suoneonddy uonesiuesiQ Yoleasay

sdiysjuapnis

71-£10Z SAYSIUSPMIS (VAD) Sspemy [210300Q arneioqelod G XIpuaddy




1ezol N

r4 4 4 1e1o
(asnoH Buniseopeo.g) Dgg ‘Puelal| UIBYLION JO SWUNSSN|A JBUCIIEN z z z 154199 Jo AJsIaAlUN S,udaND
puejal| UIdyIoN

0 L uesiowe)D jo AsiaAlun

0 Z K1sIanlun easuems

dT1 910D UoBIoN L L L Kusianun yipied

0 z Kusianiun Jo3ueg

S9BAA\ WNJSN|A JRUOIIEN L L z Kusianun yikmisAiaqy

S3)eM

0 L 9pApyIensS Jo AsIAIUN

0 L 3unis jo Ausiaaun

K331D0S Susplen) pue sjusLLIIo|Y YsI1100S L L z Mo3se)D Jo AJIsIaAluN
y3inquip3 suaplen dluejog |eAoy ‘pue|Iods Jo Aleiqi] jeuoizeN z z z y3inquipg Jo AusIaAIUN
0 z 99punq jo AusiaAlun

|eudsoH jesauan usayinos L L L 11y Jo Jooyds Mo3se)n

puel02s jo Aleiqi] jeuolieN L L L KyisIaAIUN UBlUOp3)ED) MOSSE]D

puejyods

uonesiuegiQ Jaulied paz.oddns spJemy suoneonddy uonesiuesiQ Yoleasay

sdiysjuapnis

71-£10Z SAYSIUSPMIS (VAD) Spemy [210300Q aAneioqelod G XIpuaddy

SINNODDV €1-2L0Z s3unoxy g 1oday jenuuy D¥HY OOL



SINNODDY  €1-2L0Z s1unoddy g 1iodsy Jenuuy J¥HY LOL

wey3uinoN jo A1siaalun

1Yy Jo 339100 eAoy
1V JO 21N3115U| PINELIN0D S g ale|
U Jo AJisianiun
wey3uinoN jo A1siaalun
8unns jo Ausseaiun
y8inquip3 jo AlsIaAUN
D¥3INS/MO3se)D Jo Ausianiun
99punq jo Aysiaaiun
uopuoT J0 AJISIBAIUN 983110D Noagyig 2z € A19)jeD jeuoileN

spaaT Jo Ayisianiun

y3inquip3 jo AlsiaAlun

PUBJ10DS JO S31I3]|ED JRUOIIEN ‘PUBRJI0DS JLIOISIH
b b (SIWHVDY) PUBJI0IS JO SIUBLUNUIOA |EILI0ISIH PUB JUBIdUY
33 UO UOISSILIWOD) |eA0Y ‘puUBI0DS SWNISN|A euoiieN

a3puquie) jo A1IsIaAluN € € swnasn|y Jep jetadw
uopuo 3397100 s,3uy
3ununis jo Aysiaaiun

mogseln Jo A1IsIaaiun € € 9}17 mogse|n

Kusianiun uado
el3uy 1se3 Jo Alsianlun
uoidweyinos jo A1IsiaAlun
spaa7 Jo Aysianiun
SIPN1S |eIUALIQO PUB UBDLY JO |00YdS
uopuoT 3897100 A3siaAIuN
uoidweyinos jo A1IsIaAlun
wey3uinioN jo AsiaAlun
uopuo 3891100 AsIaAIuN
X3ss7 J0 A3isianiun S 9 Kieiqiq ysng
Mmo3se|n Jo Ayisianiun
8unns jo Ausseaun

yA yA winasniy ysialg

9110ddns Jeak sad
suoljesjuegiQ Yyoieasay sdiysjuapnis sdiysjuapnis jo ‘'oN Wwini}I0suo) 1o uoijesiuediQ Jaulied

"€10Z 4990120 Ul PadUSWILLIOD 10yod 151y 3y s3a3foud gD s1dinwi o jenpiaipul ssoude peads aq ued sdiysjuspnis ‘suoneddde

31qI31)9 7| WOJy SpELU IdM SPIEME Z| 4O |B10] Y "SIdulied djwapede yim s3oafold s1eujwou 03 3)qe aq J)im Ayl ydiym 1oy sieak diwspede syl 1xau syl Joy sdiysiuspnis vad
JO 110402 B papIeme 3JaMm (Siauided WNILIOSUOD SpIs3UOIe) SWSYIS YD dY3 Ul P10 .11 3Uols B YIIM suoljesiuedio [3H-uou ‘93nod siyl ysnoay] *(dad) sdiysiaulied jeso1p0q
9AI1R10QE]|0D) 10} SPJeme SpeLu sey DYHY J1e2 uado Suisixe ay1 03 uoiippe uj (Ydd) spiemy 1e10120( dAieioqe)o) Suirioddns 1oj 81n0l mau e padnposiul DYHY 3yl €1-Z10Z Ul

P1-£10Z sAlysIuepPnIs (4aD) diysieuied [ei0300Q dAiReiogelod (g XIpuaddyy




uopuo1 jo A1isianiun ‘AemojjoH jekoy
ydinquip3 jo AusiaAiun

spaaT Jo Asianiun

191S9YdURA JO AJISIBAIUN

weying jo Aysianiun

YIOA JO AJisianiun

ua3pIaqY 4o AJsIaAIUN

uopuo 3391100 s,3ury

uopuoT 4o Alsiaaiun ‘Alejy usand
193S3YdURA JO AJISIDAIUN
agpuquie) jo AsIaAlun

uopuo 3389)10D A1IsIaAIUN
193S3YdURA JO AJISIBAIUN
193592197 o AJsIaAlUn

uopuoT 40 Alsiaaiun ‘Al usand
Mmo3se|n Jo Ayisianiun

1y Jo 339100 ehoy

uopuo 3397100 Jeradw|

PIOJXO 40 A1ISI9AIUN

uopuoT 93897100 A3isIaAIuN
193592197 Jo AJsIaAIUN

uopuo 989]10D A1ISISAIUN

uopuoT 40 Alsiaalun ‘Al usangd
X3ssnS Jo A1IsIBAIUN

mCO_u.mm_CmM._o Ydieasay

€S

9110ddns
sdiysjuapnis

SS 1e3ol]

K131005 1oy ‘(s1sydesSosn
ysiaug 40 3In3asul 3y3 yum) 331005 1ed1ydessoan jehoy

8 SAAIYDIY 1 g ‘dnolD) WiNasn|y 92UaIS

€ ade1uaH ysndug

174 wnasnix 149q)y pue eLOIIIA

SaAIYDIY JeuOIleN
‘K13]1BD 11BI1I0d JeUOIIBN ‘WN3SN|A BWIILIB|A |RUOIIEN

Jeak sad
sdiysjuapnis jo ‘'oN Wwini}I0suo) 1o uoijesiuediQ Jaulied

P1-£10Z sAlysIuepPnIs (4aD) diysieuied [ei0300Q aAiReiogelod (g XIpuaddyy

SINNODDV €L-2L0Z S1unoy g 1oday jenuuy DYHY  ZOL



SINNODDY €1-2L0Z SIUN02dy 8 110day enuuy D¥HY SOl

0 M L 3i0pJ0 Aussonuy O 0 L K3ISISAIUN UOPIOD 13q0Y dY L
o 0 L SPIMIEAL SO ANISIAIUN 0 0 L uopuoT jo Aysiaaiun ‘Al usand
0 0 1 spueys| pue 0 0 L AJslaAluN eLqUINYION
spuejysiH ay3 jo AusisAlun - 0 0 L K1ISI9AIUN 3)ISEIMON

Sv9'ze L l uopuot jo Ausseaun - 0 L WIN3SN|A SWIILBIA |RUOIIEN
0 0 L ujoouI jo AlsisAlun 8/9'0t L z Aysianiun uepjodosisiy Jaisayduel|
0 0 L 193590197 40 ApsoAlUn 0 L Kusianiun ysnosoqysnoT
0 0 L spaajo Ausisaiun 0 L Kysianiun uepjodois|y spaa
0 0 L jusy jo Ausseaun - 0 L K1ISI9AIUN J93seOUET
0 0 z 19319x3 Jo AusoAlun - 0 L AyIsIaAIUN uols3ury
0 0 L elduy 1se3 jo AsisAlun 0 0 L uopuoq 3821103 s.Sury
0 0 L a3puquie) jo A1IsIsAluN LO.'6S L z Kyislaniun weydng
21865 L L uoy3ug Jo Ausianiun 0 0 L Kusianiun Aiqusnod
0 0 L weyduiwig jo Ayisianiun 0 0 L Kistaniun A3 weysuiwiig
8¥8'8S L Z uopuo 8810 AusIsAlUN 1005 L L 2321100 Y2aqpuulg
0 0 L 1R1s9ypuely JO ANSIDAIUNBYL 0 L Ausianiun yikmisAsqy
paj-uonesiuesio paj-uoinjesiuesio

¥ spiemy suoizeonddy uonjesjuegiQ Ydleasay 7 spJemy suonyeolddy uoljesiuegiQ ydJeasay

"S3I1IAIIOR SAI1RIOGR]|0D 3]eDS JI]|BWS UNJ PUB Ysi|qelss 0] SIUSpNIS [e10100p s1ioddns puells paj-1uspnis “SUOIINIIISUI |RI9ASS Ul SYDI PUB SIuspnis Jo sdnoid o1

S3111A110€ JuaWwdojansp sjiys pue Sulules] Jayjo 03 suoljesiueSiO ydieasay Suljqeus puells pa)-uollesiuediO ‘SYD3 JaY1o Jo 1jauaq ay3 Joj Ajewnd sailiAIlde JusWdO]aASP JaydJeasal
pue 3ujulel} 3A11eI0qe]|0D UNJ pUe Ysijqelss 03 syD3 suoddns pueis pa)-(¥D3) Jaydieasay Jaase) Alueq ispuesls 9.yl papuny jjed €10z YL ‘S9IHIUBWNY PUB S1Je 3U] Ul SIBYDIeasal
192182 Ajiea pue sjuspnls qud Joj sadeyded Bululel] aAIRI0Ge] 02 ‘SAIzRAOULI JO JusLdojanap a3 Suiioddns 1e pawie st swayds (dSD) Juawdojars SIS 2A11LI0Ge]|0D DYHY aYL

wawdopAsq s|iis @aneiodelod 1/ XIpuaddy




YZYE9'Y l l
0 0 L

L L
0 L l
101982 L l
0 0 L
0 0 L
68'9€8'q l S
0 0 €
0 0 L
LEY20'E L 4
0 0 L
0€£¥20°€ V4 ¥
0 0 L
0 0 €
0 0 L
L/2°10.2 L l
0 0 4
0 0 4
0 0 L
0 0 L
619882 l €
20'SvL'L L L
0 L 4
0 0 L
0 0 L
0 0 L
159262 L L

3 splemy suoizeonddy

MIOA JO AJisIaniun

S91eAN JO AJisIanIuN

Uopuo7 SHY dY3 jo A1ISIsAlUN
X3ssNS Jo A1ISI9AIUN
uoidweyinos jo A1IsIsAlun
PIRIRYS 40 Aussaaun
3uipeay jo Ayisianiun

PIOJXO J0 A1ISISAIUN
weysuiioN Jo AusisAlun
uopuoT Jo A3IsIaAIUN
J00diaAr] o Alsianiun
191592197 J0 AJSIaAIUN

SpaaT Jo Ayisianiun

1Usy Jo AusIanluN

Mo3se)D Jo A}isIaAun

1939x3 Jo Ayisianiun
ydinquip3 jo AJsiaAlun
a3plquied jo A1IsIaAlun
weyduiwlig jo Asiaaun
uopuo1 3389100 A3isIaAIuN
K1ISI9AIUN 341YspJoyels
uopuoT jo Asiaalun ‘Alejy usand
A1ISISAIUN BLIqUINYLION
K1ISI9AIUN 3]3ISEIMIN
K1is1aalun uejodollsia J91saydue|s
939)10D syHwWsplon
K1IsI9AIUN YInoweq

939]10D Yaqiyig

pal-3uspnis
CO_umm_CNM‘_O Yyd.ieasay

EVLLE'E
0
1¥'99.'6
98'096'7
S2'600'S
8L°000's
€9°9€9'6
0
04995y
2689y
0
0

€6202'€
2L€66'y
0
0

O O mrm— OO ™ — O N ™ v — (NN O

spiemy

— — — — — ] v— — — (] v«—™ v— v— (] «— —

suonjeoiddy

X35sNS 40 AYSIBAIUN

apApyienns jo Ausieaiun
193530197 o AMsIaAlun
PI214SISPPNH Jo ANISIaAIUN
X355 40 AsIanluN
yd.nquipg jo AusiaAlun
eljduy 1se3 jo ANsiaAluN
103suig Jo Aysianiun
weyduiwig jo Ajsianiun
U9apIaqy Jo AMSIaAIUN
uopuoT 989]10D AHSIaAIUN
PUBJ102S JO 31101BAISSUOD) [RAOY
AYISIDAIUN 3)3ISEIMBN
A1s1salun ydnotoqysnoT
939]10D ¥23G3.1g
Kysianiun yikmisAiaqy

Pa1-¥03
uoijesiuediQ Yoieasay

wawdopAsq s|iis eaneiogelod :/ XIpUuaddy

SINNODDV €L-2L0Z s3unoxy g 1oday jenuuy DYHY 701



961'6€0'7F
885'6€6'€F
8€0'760'7F
€SL'1¥0v3F

91-Z10Z papemy Suipuny jezol

Jo3sLig ‘pue)3ug JO 1S9 BY3 JO ALISISAIUN
uopuoT jo Alsianiun ‘Aejy ussnd
aapunq jo AusIsAluN

KlIsIaAlun Jaiseoue

Oy peal

SINNODDY EL-2L0Z SIUN0ddy >3 110day [enuuy D¥HY  SOL

(1ov3y) sei8oj0uya3] AR pUR
SHy 3y} Ul asudiaiug pue yoieasay

UOPUOT SYIOMIAIIRIID
uoidy Ul udisag
98ueydx3 aAlzeald ayl

1ML qNH

‘s1eak unoy 1aA0 AWou0d3 3AIIRRID) BY3 Ul sqnH a8ueydx3 a8pajmouy noj Suipuny st YYHY ayL

9|-210Z Aulouodg aAlleal) 2yl J0OJ sgnH @@C@F_OXM_ @@U®_>>OCX m X_UCQQQ/Q




¥18'0023

€€6'66L7F

¥19'6623

920'/6L7F

955'0027F

¥/1'L023

1969V 3

6592613

€99'€023F
6v2'L6LF

pleme Jo anjep

UopuOT SHY 33 jo AMsIaAlun
19315)N 0 ANSIBAIUN

uopuo a391j0D AHsIsAIUN

PISI3YS 0 Ausisaun

weydunion jo AlsiaAiun

9)1SEIMIN 40 AJISIaAIUN

Mo3se|n Jo AJSIaAIUN

a3pLquie) Jo AlIsIaAIun

Kyis1sAlun jpunig

weysuiwuig jo AHsIsAlUN

Oy pea]

uoieAouu| pue uolysed :dn3y|4
qe1 adueydxy aAlleald

98e119H yum udisag

93ueydxa agpajmouy| |ein1daYdIe
y3noJys Buipjing asnoy awin)oA jo uoisiroid ay3 ul
anjea pue A1jjenb 3uiroidwi :syuswanoidw| swoH

sa)is a8e1ay pue
JUSIUOD |RAIYDIE YHM SDDUBIpne aeBus 03
SIPOLL M3U :S9DUBIPNY PUB SIBSSY ‘SIAIYDLY

puelIaqWINYLION jedny ul Juswadeduy
Ajunwwo) aAzeal) :sadueydx3 uelquinyoN

SJUID S} pue 31440 3S1AISIUS |RINYND
ay3 :sassauisng aAireal) Suizioddns

uolyeaouu| pue A3oj0uyd3] 1e131Q
‘Awouod3 aA1eal) 3yl

uoiiendoiddy Jasn Jo sau01s

X119 3)dLi] SHy dA11eI0ge)|0D

a1 3afoud

71-210Z $309(04d 86UeLOXT 86P3|MOUN AWOLODT BARRID (5 X_UCQQQ,Q

SINNODDVY €L-ZL0Z s1unoy g 1oday 1enuuy D¥HY 901



SINNODDY  €1-2L0Z S1uN0dy 7g 110day [enuuy J¥HY Ol



s5Bh #TH-1-%P57-0I5T-5

e 'Th

14745103334



	Chairman’s Foreword
	Chief Executive’s statement
	Management Commentary
	World-Class Research and its Impact
	Connected Communities
	Priority Areas
	Creative Economy
	Postgraduate and Early Career Researchers
	International
	Public Policy
	Public Engagement
	Corporate Activities
	AHRC Structure
	AHRC Structure
	AHRC Council Members
	AHRC Committee Members
	Accounts
	Remuneration Report
	AHRC Governance Statement 2013-14
	The Certificate and Report of the Comptroller and  Auditor General to the Houses Of Parliament
	Statement of Comprehensive Net Expenditure
	Statement of Financial Position
	Statement of Cash Flows
	Statement of Changes in Taxpayers’ Equity
	Notes to the Accounts
	Appendices
	Appendix 1  Research Programme: Applications and awards  2013-14 for England, Scotland, Wales and  N
	Appendix 2  Research Programme: Location of applicants  and award holders 2013-14 - Responsive Mode
	Research Programme: Location of applicants and  award holders 2013-14 - Thematic Mode
	Appendix 3:  Block Grant Partnership (BGP) Studentships  2013-14
	Appendix 4:  Block Grant Partnership: Capacity Building Studentships 2013-14
	Appendix 5:  Collaborative Doctoral Awards (CDA)  Studentships 2013-14
	Appendix 6:  Collaborative Doctoral Partnership (CDP)  Studentships 2013-14
	Appendix 7:  Collaborative Skills Development
	Appendix 8:  Knowledge Exchange Hubs for the Creative  Economy 2012-16
	Appendix 9:  Creative Economy Knowledge Exchange  Projects 2012-16 106



