DIRECTIONS

NATIONAL HEALTH SERVICE, ENGLAND

Directions to Health Education England (GP Registrars) 2013
and Directions to the National Health Service Litigation
Authority (GP Registrars) 2013

The Secretary of State gives the following directions in exercise of the powers conferred by
sections 7(1), 8, 272(7) and (8) and 273(1) of the National Health Service Act 2006(a).

PART 1

General Provisions

Citation, commencement and application

1.—(1) These Directions may be cited as the Directions to Health Education England (GP
Registrars) 2013 and Directions to the National Health Service Litigation Authority (GP
Registrars) 2013 and come into force on 1st April 2013.

(2) Direction 3 and direction 2 in so far as it relates to direction 3 are given to Health Education
England(b). :
(3) Direction 4 and direction 2 in so far as it relates to direction 4 are given to the Authority.

Interpretation

2. In these Directions—

“2003 Directions” means the Directions to Strategic Health Authorities Concerning GP
Registrars 2003 (c);

“2005 Directions” means the National Health Service Litigation Authority (Functions)
(England) Directions 2005(d);

“the Authority” means the National Health Service Litigation Authority established by article
2 of the National Health Service Litigation Authority (Establishment and Constitution) Order
1995(e); '
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2006 c.41. Section 7 and section 8 are respectively amended by sections 21 and 55(1) of, and paragraph 5 of Schedule 4 to,
the Health and Social Care Act 2012 (c.7). By virtue of section 271(1) of the National Health Service Act 2006, the powers
exercised in making these Directions are exercisable by the Secretary of State only in relation to England.

Health Education England is a Special Health Authority established by article 2 of the Health Education England
(Establishment and Constitution) Order 2012 (S.1. 2012/1273).

Signed in October 2003 and amended by the Strategic Health Authorities and GP Registrar (Amendment) Directions 2004;
the Strategic Health Authorities and GP Registrar (Amendment) Directions 2005; the Strategic Health Authorities and GP
Registrar (Amendment) Directions 2006; the Strategic Health Authorities and GP Registrar (Amendment) Directions 2007,
the Strategic Health Authorities and GP Registrar (Amendment) (No. 2) Directions 2007, the Strategic Health Authorities
and GP Registrar (Amendment) (No. 3) Directions 2007; the Strategic Health Authorities and GP Registrar (Amendment)
Directions 2008; the Strategic Health Authorities and GP Registrar (Amendment) Directions 2009; the Strategic Health
Authorities and GP Registrar (Amendment) Directions 2010; and the Strategic Health Authorities Concerning GP Registrars
(Amendment) Directions 2011,

Signed on 31st March 2005.

S.1. 1995/2800 as amended by S.1. 2002/2621, 2005/1445 -and 2013/295.




“CCT” means Certificate of Completion of Training awarded under section 34L(1) of the
Medical Act 1983 (award and withdrawal of a Certificate of Completion of Training)(a);

“GP Registrar” means a registered medical practitioner who is being trained in general
practice by a GP Trainer, whether as part of training leading to a CCT or otherwise; and

“GP Trainer” means a general medical practitioner, other than a GP Registrar, who is
approved by the General Medical Council under section 34I(1)(c) of the Medical Act 1983

(postgraduate medical education and training: approvals)(b) for the purposes of providing
training to a GP Registrar.

PART 2
Directions to Health Education England

Payments in respect of GP Registrars

3.—(1) The Secretary of State directs Health Education England to exercise the functions of the
Secretary of State referred to in this direction(c).

(2) Health Education England must distribute payments of grants, fees, travelling and other
allowances to GP Trainers and GP Registrars in accordance with this Part.

(3) Health Education England must distribute payments in accordance with the 2003 Directions
as in force on 31st March 2013, a copy of which together with amendments are contained in
Schedule 1 to these Directions—

(a) as if references to a Strategic Health Authority are references to Health Education
England; and

"(b) as if the rates for basic salary and GP Registrar supplement were those rates specified in
Schedule 2 to these Directions.

(4) In exercising the functions of the Secretary of State under this direction, Health Education
England must— ‘

(a) treat any act or omission by, or in relation to, the Strategic Health Authority under or in
connection with the 2003 Directions as an act or omission by Health Education England;
and

(b) treat anything which is in the process of being done by, or in relation to the Strategic
Health Authority, and which could be done by Health Education England, as being done
by, or continued by Health Education England.

(5) Where the application of a provision in the 2003 Directions would produce an unlawful or
unjust result, Health Education England may, only to the extent it considers necessary and
appropriate, make payments in respect of GP Registrars as if the 2003 Directions had been
modified for the purposes of achieving a lawful and just outcome.

PART 3
Directions to the National Health Service Litigation Authority

Transitional provisions relating to the exercise of functions in relation to GP Registrars

4.—(1) For the purposes of exercising the Secretary of State’s functions pursuant to direction 5
of the 2005 Directions, the Authority must have regard to direction 3 and the following
paragraphs.

(a) 1983 c.54. Section 34L is inserted by S.I. 2010/234.
(b) Section 341 is inserted by S.1 2010/234.
(c) See section 1F of the National Health Service Act 2006, inserted by section 7 of the Health and Social Care Act 2012.




(2) The functions of the Secretary of State referred to in direction 5 of the 2005 Directions must
be exercised by the Authority on or after 1st April 2013 in accordance with sub-paragraphs (a) to

(e—
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(e)

where a representation has been made before 1st April 2013 by a practitioner in respect of
a decision made by a Strategic Health Authority under paragraph 62 of Schedule 1 to the
2003 Directions, it will be treated as a representation made in respect of a decision made
by Health Education England;

where information has been placed before the Strategic Health Authority before 1st April
2013 under paragraph 63 of Schedule 1 to the 2003 Directions, it will be treated as having
been placed before Health Education England and as if the practitioner is dissatisfied with
the decision of Health Education England;

comments made by the Strategic Health Authority before 1st April 2013 under paragraph
64 of Schedule 1 to the 2003 Directions are to be treated as comments by Health
Education England;

a decision of the Secretary of State made before 1st April 2013 under paragraph 65 of
Schedule 1 to the 2003 Directions is to be treated as a determination of a dispute between
Health Education England and the GP Registrar, and any direction contained in that
decision is to be treated as a direction to Health Education England; and

in exercising functions under the 2005 Directions, the Authority may, in so far as is
necessary, apply the 2003 Directions as if they had been modified to ensure the just,
expeditious, economical and final determination of any dispute arising in relation to those
Directions.

Signed by authority of the Secretary of State

SN

Date 2% JV(D\TC(« 2 O (B ' Department of Health

A member of the Senior Civil Service




-~ SCHEDULE 1 Direction 3(3)
The 2003 Directions and amendments to the 2003 Directions




NATIONAL HEALTH SERVICE ACT 1977

Directions to Strategic Health Authorities concerning GP
Registrars 2003

The Secretary of State, in exercise of powers conferred on him by section 17(1) of the National
Health Service Act 1977(a), hereby gives the following Directions and in exercise of the powers
conferred on him by Regulation 13(17) of the National Health Service (General Medical Services
Supplementary List) Regulations 2001(b), makes the determination set out in Schedule 2:—

Application, commencement, interpretation and extent

1.—(1) These Directions are given to Strategic Health Authorities and shall come into force on 3«
November 2003.

(2) These Directions apply to England only.
(3) In these Directions—

“GP Registrar” means a doctor who is being trained in general practice by a GP Trainer with
the approval of the Secretary of State;

“GP Trainer” means a doctor approved by the Joint Committee on Postgraduate Training for
General Practice in accordance with regulation 7(1) of the National Health Service
(Vocational Training for General Medical Practice) Regulations 1997(c);

“Old Directions” means the Directions to Health Authorities Concerning GP Registrars dated
13th August 2001; and

“relevant date” means the date these Directions come into force.

Directions

2.—(1) The exercise by a Strategic Health Authority of the function of providing for instruction of
persons employed or contemplating employment in activities connected with health or welfare(d),
shall, in respect of the instruction of GP Registrars, be limited in accordance with paragraphs (2)
and (3).

(2) A Strategic Health Authority shall only exercise the function mentioned in paragraph (1) so as
to distribute payments of grants, fees, travelling and other allowances, when authorised by the
Secretary of State so to do, to those GP Trainers and GP Registrars whose names are notified to a
Strategic Health Authority by the Secretary of State. :

(a) 1977 c¢.49. Section 17 was substituted by section 12 of the Health Act 1999 (c.8); and amended by the National Health
Service Reform and Health Care Professions Act 2002 (c.17), Schedule 1, paragraph 7.

(b) S.I 2001/3470, amended by S.1. 2002/848 and S.1. 2003/2644.

(c) S.I 1997/2817, amended by S.I. 1998/669, regulation 2(3)(a).

(d) See section 63 of the Health Services and Public Health Act 1968. Section 63 was amended by the National Health Service
Reorganisation Act 1973 (¢.32), Schedule 4, paragraph 124 and Schedule 5; the National Health Service Act 1977 (c.49),
Schedule 15, paragraph 45; the National Health Service (Scotland) Act 1978 (c.29), Schedule 16, paragraph 26(2); the
Health Services Act 1980 (c.53), Schedule 1, paragraph 19(3); the Local Government Act 1985 (c.51), Schedule 17; S.I.
1985/89, article 6(1); the Health and Medicines Act 1988 (c.49), section 20 and Schedule 3; the Health Authorities Act 1995
(c.17), Schedule 1, paragraph 95 (which also added subsection (5A)); the National Health Service (Primary Care) Act 1997
(c.46), Schedule 2, paragraph 1(4); and by the Health Act 1999 (c.8), Schedule 4, paragraph 3. The functions of the
Secretary of State under section 63(5A) are, so far as exercisable in relation to Wales, transferred to the National Assembly
for Wales by virtue of article 2(a) of and the entry for the Health Services and Public Health Act 1968 in Schedule 1 to, the
National Assembly for Wales (Transfer of Functions) Order 1999, S.1. 1999/672. The function is exercisable by Strategic
Health Authorities or Primary Care Trusts on behalf of the Secretary of State pursuant to the National Health Service
(Functions of Strategic Health Authorities and Primary Care Trusts and Administration Arrangements) Regulations 2002
(S.1. 2002/2375/): see regulation 3.




(3) The grants, fees, travelling and other allowances mentioned in paragraph (2) shall only be paid
by a Strategic Health Authority in accordance with the rates and subject to the conditions
contained in Schedule 1.

Revocation and transitional provision

3.—(1) The Directions to Health Authorities Concerning GP Registrars which came into force on
13m August 2001 are hereby revoked.

(2) Where a GP Registrar was in a GP Registrar post on or after 1st April 2003, and he was at that
date entitled to receive a salary from a Strategic Health Authority pursuant to paragraph 2 of the
Schedule to the old Directions, that Strategic Health Authority shall make a payment to him
calculated in accordance with paragraph (3).

(3) The payment specified in paragraph (2) shall consist of —

(a) the allowance the GP Registrar would have received between 1st April 2003 and the
relevant date (for the period within that time that the GP Registrar was in fact entitled to
be paid by that Strategic Health Authority pursuant to paragraph 2 of the Schedule to the
old Directions) had he been paid in accordance with paragraph 2 of Schedule 1 to these
Directions; minus

(b) the allowance that the Strategic Health Authority actually paid to that GP Registrar
during the period specified in sub-paragraph (a).
(4) Where a GP Registrar is absent due'to sickness immediately before the relevant date, and that
absence continues on or after that date, any payments made to that GP Registrar pursuant to
paragraph 41 of the Schedule to the Old Directions shall be taken into account in calculating the
GP Registrar’s entitlement to payments during sickness absence pursuant to paragraph 41 of
Schedule 1 to these Directions.

(5) Subject to paragraph (6), where the Secretary of State has—
(a) before the relevant date; or

(b) on or after the relevant date in relation to a matter referred to him before the relevant
date,

exercised his discretion pursuant to paragraph 41(b) of the Old Directions to permit payments to
be made for a sickness absence in excess of three months, and payments are still being made
pursuant to that decision on or after the relevant date, the Strategic Health Authority shall make
payments to the GP Registrar in accordance with the decision of the Secretary of State.

(6) If, in relation to a GP Registrar falling within paragraph (5), the provisions of paragraph 41 of
Schedule 1 to these Directions would afford to the GP Registrar a greater entitlement to pay
during sickness absence, paragraph (5) shall not apply and paragraph (4) shall instead apply to that
GP Registrar.

(7) Subject to paragraph (8), where the Secretary of State has—
(a) before the relevant date; or
(b) on or after the relevant date in relation to a matter referred to him before the relevant
date, :
determined pursuant to paragraph 8(a) of the Schedule to the Old Directions the allowance to be
paid to a particular GP Registrar, and the GP Registrar is still entitled to receive a GP Registrar’s

allowance on or after the relevant date, the Strategic Health Authority shall continue to pay the GP
Registrar in accordance with the determination of the Secretary of State.

(8) If, in relation to a GP Registrar falling within paragraph (7), the provisions of paragraph 2 of
Schedule 1 to these Directions would entitle the GP Registrar to a higher allowance, the GP
Registrar shall be paid an allowance in accordance with that paragraph from the relevant date.




Signed by authority of the Secretary of State for Health

Department of Health
October 2003 A member of the Senior Civil Service




SCHEDULE 1

Allowance, Accommodation, Removal and Associated
Expenses of GP Registrars in General Practice

Contents

Allowance, GP Trainer’s Grant and Expenses

1) Scope

2) Allowance

3) London weighting

4) Locum service

5) Incremental progression

6) Premature termination of contract

7) Subscription to a professional defence organization
8) Recognition of service elsewhere

9) National Insurance contributions

10) Superannuation

Accommodation, Removal and Associated Expenses of Doctors Becoming GP

Registrars in General Practice

11) Payments for Expenses

12) General Conditions

13) Definitions

14) Expenses During Search for Accommodation

15) Excess Daily Travelling Expenses

16) Temporary Accommodation

17) Visits Home

18) Retention of Rooms Allowance

19) Payment of Travelling Expenses and Additional Accommodation Costs in Lieu of
Removal Expenses

20) Expenses of House Purchase and House Sale

21) Legal and estate agents fees on House Sale and House Purchase

22) Travel and Subsistence Expenses on Removal

23) Expenses of Actual Removal

24) Tenancy

25) Miscellaneous Expenses Grant

26) Expenses Consequent Upon Removal

27) Continuing Expenses in the Old Area

28) Lodging Costs of Child left in Old Area for Educational Reasons

29) Payment of Rent of Unoccupied Property

30) Excess Rent in the New Area

31) Entitlement to Payment

32) Exceptions

33) Moves from unfurnished accommodation in old area to furnished accommodation in area
of traineeship

34) Moves from furnished accommodation in old area to furnished accommodatlon in area of
- traineeship

35) Moves from furnished accommodation in old area to unfurmshed accommodation in area
of traineeship

36) Temporary Accommodation in the area of the trameeshlp

37) Single GP Registrars




38) Claims
39) Payment of Expenses of GP Registrars When on Call
40) Interview Expenses

Sickness

41) Payments to GP Registrars During Sickness

Maternity Leave

42) Maternity Leave for GP Registrars

43) Qualifying Conditions in Respect of Maternity Leave
44) Commencement of Maternity Leave

45) Other Conditions to be met by the GP Registrar/GP Trainer
46) Payments

47) GP Registrars Returning to their Traineeships

48) Failure to return to work

49) Extension of Traineeship During Maternity Leave
50) Time Off for Ante-Natal Care

51) Sick Pay

52) Scope of Payments

53) Certifying Strategic Health Authorities

54) Incremental Dates

55) Extension of Traineeship

56) Statutory Rights

Postgraduate Qualifications

57) Payment of expenses involved in sitting examinations for postgraduate qualifications

Supplementarv provisions in respect of arrangements where a GP Registrar is
suspended by a Strategic Health Authority under Regulation 13 of the National
Health Service (General Medical Services Supplementary List) Regulations 2001

58) — 60)
Representations
61) —65)

Annex 1: List of Authorities
Annex 2: Night, Day and Mileage Allowances
Annex 3: Training Grant and GP Registrar Allowance

1) Scope

a) The following payments shall be made by Strategic Health Authorities to a GP Trainer
approved under s.7(1) of the National Health Service (Vocational Training for General Medical
Practice) Regulations 1997 who is training a- GP Registrar under the GP Registrar Scheme with the
approval of the responsible Director of Postgraduate General Practice Education—

i) a training grant, which shall be paid at the rate specified in Annex 3. GP Trainers will
be entitled to this rate of payment irrespective of whether the GP Registrar they are
training is being trained on a full-time or flexible basis;

ii) reimbursement of the employer's share of the National Insurance contributions paid in
respect of the GP Registrar.




b) If a motor vehicle is necessary for the use.of a GP Registrar in addition to any other motor
vehicle(s) used for purposes of the practice, an allowance is payable as follows (for rates see
Annex 3):—

i) for use of a car by a GP Registrar undertaking full-time training for one year;

ii) for use of a car by a GP Registrar undertaking part-time training spread over 2 years,
an allowance for each year of training.

c) Where a GP Registrar undertakes part-time training for a period of between 1 and 2 years, the
allowance payable will be the allowance for 1 year at paragraph 1(b)(i) plus a proportion of the
difference between the allowance at 1(b)(i) and the total allowance payable for 2 years' part-time
training at 1(b)(ii) above, such proportion to be calculated according to the proportion of 1 year
represented by the extension of the training period beyond 1 year. Where a GP Registrar uses a
motor cycle or moped instead of a car the allowance is payable as follows:

i) for mopeds and motorcycles up to 50cc engine capacity - 20% of the allowance for a
car;

it) for motor cycles over 50cc engine capacity - 33% of the allowance for car.

d) Where necessary:
i) the cost of installation of an extra telephone extension at the GP Trainer's
surgery; and
i) the cost of installation of a new telephone at a GP Registrar's residence
(away from the GP Trainer's surgery);
iii) the cost of the rental charge for a telephone at a GP Registrar's residence
(away from the GP Trainer's surgery), provided that the GP Registrar is
responsible for payment of the rental charge;
iv) the cost of installation and the rental charge for a bedroom telephone
extension at the GP Registrar's residence, provided that the Strétegic
Health Authority is satisfied that the extension is necessary for the
satisfactory performance of the GP Registrar's duties in the practice and
the GP Trainer makes a declaration to that effect;
v) as an alternative to the cost of the rental charge, the cost of purchasing a
telephone handset subject to the maximum cost which otherwise would
have been payable for the rental in paragraph 1(d)(iii) and (iv) above. This
provision will apply only once for any GP Registrar in respect of each of
the circumstances outlined in paragraph 1(d)(iii) and (iv) above.

The GP Registrar must not, during the period for which payments under the Scheme are being

made (including time spent on holiday) have his or her name included on the Medical List of any
Primary Care Trust.

2) Allowance

a) For the GP Registrar's allowance and board and lodging a maximum payment related to the
basic salary the GP Registrar was receiving in his or her last regular NHS hospital post as set out
in the scale in Annex 3 and increasing on the anniversary of the GP Registrar's incremental date
when in that post to the next higher points in that scale, subject to the exceptions set out below.

b) The exceptions to these arrangements are as follows:

i) for a GP Registrar whose last hospital post was in the House Officer grade the
allowance payment will be made at the point appropriate to the minimum of the Senior
House Officer scale and the date of taking up the general practice traineeship will become
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the GP Registrar's new incremental date i.e. the date he or she would eventually move on
to the second and subsequent points of the Senior House Officer scale, if at all.

ii) for a GP Registrar who was on the maximum of the Senior Registrar scale the payment
will be at the appropriate point on the scale of GP Registrar allowances payments on a
mark-time basis.

iit) for a GP Registrar who was previously a Consultant the payment will be equivalent to
his or her previous hospital salary on a mark-time basis.

iv) for a GP Registrar who has entered the post directly from any public sector
appointment (other than those specified in sub-paragraphs (i) to (iii) or sub-paragraph
(a)), including a non-consultant career grade post, an appointment as a doctor in HM
Armed Forces or an NHS public health appointment, the payment shall not be less as a
GP Registrar than he or she was receiving in that previous appointment. Such doctors
should be paid an allowance at the rate of the current salary they were receiving in that
appointment (including any allowances that formed part of that salary) for the scale point
of the last relevant appointment, or salary as a serving officer in HM Armed Forces. This
allowance will attract Doctors and Dentists Review Body pay uplifts. If the salary in the
previous public sector appointment is lower than the salary point of their last junior
hospital post plus the GP Registrar supplement, they should receive an allowance based
on the latter.

3) London Weighting

The allowance payment will be enhanced by the appropriate rate of London Weighting Allowance
applicable to hospital practitioners where the training practice is situated in either the London
Zone or the Fringe Area (for rates see Annex 3(d)).

4) Locum Service

a) Where, before taking up appointment as a GP Registrar, a practitioner was engaged as a locum
in general practice in the NHS or in a NHS hospital in the same or a higher grade than his or her
last regular NHS hospital appointment, the locum service will count in full towards incremental
credit on taking up the GP Registrar appointment. Hospital locum service in a lower grade than the
last regular hospital appointment will not count for incremental credit on appointment as a GP
Registrar.

b) Where, during his or her appointment as a GP Registrar a practitioner proceeds to the next point
on the salary scale of a higher grade (because he or she was already on the maximum of the SHO
or Registrar scale and reaches his or her next incremental date during the period of the
traineeship), any previous hospital locum service in that higher grade which was of at least 3
months continuous duration will then additionally count as half in bringing forward the date of the
subsequent incremental increase on the scale for that higher grade.

¢) Where a practitioner's last NHS regular appointment was in Community Medicine and he or she
subsequently undertakes locum service in that speciality before taking up his or her GP Registrar
appointment, such locum service shall be treated for incremental purposes on the same basis as set
out in (a) and (b) above. '

5) Incremental Progression

a) Incremental progression will be deferred when there is a break in service during which the
practitioner was not employed in an NHS hospital post or as a locum or assistant in general
practice. It will be deferred also if the practitioner has been employed for less than 3 consecutive
months as a locum in a higher grade than his or her previous most senior regular post.

b) Incremental progression will not be deferred where a practitioner has gone overseas for a period
not exceeding 6 months as an integral part of an approved vocational training programme either to
participate in an established exchange scheme or, on the advice of a Postgraduate Dean, College or

11




Faculty Adviser in the speciality concerned, to undertake relevant medical training which is not
available in this country, provided that:

i) no salary payments, costs or other expenses fall on the NHS during the period overseas,

ii) the practitioner has not undertaken any other work, either paid or voluntary, outside
the NHS during the break in service, and

iii) there is no unreasonable delay, (ie in no circumstances longer than 3 months) between
the completion of the training abroad and the commencement or recommencement of
employment as a GP Registrar. ‘

6) Premature termination of contract

Where the contract between a GP Trainer and a GP Registrar is terminated by either party before it
has run its full course and the GP Registrar does not serve out a period of notice but instead is paid
in lieu of working notice, an amount equal to the allowance due for the period in question, the GP
Trainer will be reimbursed the amount so paid up to a maximum of the GP. Registrar's allowance
for one month. In the circumstances described, payment of the GP Trainer's grant will cease from
the date that the contract is formally terminated.

7) Subscription to a Professional Defence Organization

a) While a GP Registrar is receiving a allowance in general practice, it is advisable that the GP
Registrar (and GP Trainer) should have medical defence cover. Where a GP Registrar becomes or
continues to be a member of a recognised Professional Defence Organisation, or has approved
insurance cover, he or she will be entitled to reimbursement. The GP Trainer will receive
reimbursement of the GP Registrar's subscription or premium costs, minus the costs which would
have been incurred if the GP Registrar had taken out the basic subscription only, whether or not
the GP Registrar has previously taken out that basic subscription for personal defence costs. This
is to ensure that GP Registrars would be no worse off than their hospital colleagues.

b) The following conditions should apply:-
i) the GP Trainer has evidence of the GP Registrar's subscription or the premium he or
she is paying, :
ii) the GP Trainer has received an application from the GP Registrar for reimbursement,
and

iii) the GP Trainer has reimbursed the GP Registrar.

c¢) The reimbursement may be paid in one lump sum or in monthly instalments, to reflect the
arrangements for payment of the subscription or premium by the GP Registrar and the length of
service with the GP Trainer.

d) Part months of service shall count as complete months for reimbursement purposes under this
paragraph, but a GP Registrar who leaves the service of one GP Trainer and joins the service of
another GP Trainer during the same calendar month shall receive one instalment for that month,
payable by the former GP Trainer,

8) Recognition of Service Elsewhere

a) Where the GP Registrar's last full-time appointment was in a post other than a post of a type
specified in paragraph 2 (for example in the medical services of another country, private practice
or in a teaching post in a medical school) the maximum payment within the range set out in
Schedule 1 will be determined by the Secretary of State in the light of the duties involved in this
appointment and of any appointment previously held in a National Health Service hospital.

b) Where the last regular post was part-time and of at least six months duration, and actual
earnings from that post were higher than the last regular full-time post, the allowance will be
based on those part-time basic earnings within the range set out in the schedule on a mark time
basis.
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9) National Insurance contributions

The -employer's share is reimbursed by the Strategic Health Authority. The GP Registrar is
responsible for meeting the employee's share.

10) Superannuation

a) The superannuation contributions in respect of the GP Registrar are paid as follows: the
employer's portion is paid by the Strategic Health Authority; the employee's portion is met by the
GP Registrar, but in practice this portion is deducted by the Strategic Health Authority from the
payment for the GP Registrar's allowance before it is paid to the GP Trainer and the payment
made by the GP Trainer to the GP Registrar is accordingly reduced by this amount.

b) The GP Trainer pays superannuation contributions on the training grant payable under
paragraph 1(a)(i).

Accommodation, Removal and Associated Expenses of Doctors Becoming GP Registrars in
General Practice

11) Payments for Expenses

a) Payments under this scheme may include payments in respect of removal expenses of a
practitioner who leaves a post with one of the Authorities or organisations listed in either Group 1
or Group 2 of Annex 1 to take an appointment as a GP Registrar in general practice, or moves
from one training practice to another, and necessarily changes his or her accommodation. The
payments that may be made are generally similar to those payable to hospital doctors, set out in
Section 26 of the NHS General Whitley Council Conditions of Service Handbook.

b) For the purpose of these arrangements, short unavoidable breaks in service due to
unemployment or a locum appointment between the termination of employment with the previous

employing Strategic Health Authority and the commencement or resumption of the period of
general practice training may be disregarded at the discretion of the Strategic Health Authority.

¢) Where a GP Registrar has broken his or her regular service in order to go overseas on a
rotational appointment or on an appointment which is considered by the Postgraduate Dean or
College or Faculty Advisor in the speciality concerned (if necessary, with the advice of the
consultant) to be part of a suitable programme of training, or to undertake voluntary service, this
period shall be disregarded for removal expense purposes.

12) General Conditions

a) Expenses may be reimbursed and grants paid only when:

i) the Strategic Health Authority is satisfied that the removal of the GP Registrar's home
is required and that the arrangements proposed are reasonable;

ii) the Strategic Health Authority is satisfied that the expenses have been incurred by the
GP Registrar;

iii) the GP Registrar has certified that the expenses are not recoverable in full or in part
from any other source.

Only one set of payments may be made in respect of the property and the appropriate rates are
those in payment at the date that the GP Registrar takes up the appointment (unless otherwise
stated). Details of the payments that may be made and the conditions attaching thereto are set out
in the following paragraphs.

13) Definitions

a) For the purpose of accommodation, removal and associated expenses of the GP Registrar
scheme the following definitions apply:
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i) "A reasonable arrangement " is a move to accommodation which is broadly comparable
to that occupied by the GP Registrar in the locality of his or her previous employing
Strategic Health Authority. Where there is a demonstrable improvement in the standard of
accommodation, the Strategic Health Authority will relate payment of expenses to a
notional purchase price or rent to be assessed independently by local estate agents or
another appropriate body, which the Strategic Health Authority regards as reasonable to
establish a GP Registrar in broadly comparable accommodation having regard for the
level of property prices or rent in both the old and the new locations. The Authority
should use the same procedures as apply for determining notional purchase prices or
rents. Proportional payment in these circumstances will apply only to those expenses
connected with purchase of property or rent in the new location and the notional price or
rent will be used instead of the actual price or rent in the consideration of claims for
excess rent allowance. Where a GP Registrar has been compulsorily resident in Strategic
Health Authority accommodation in the area of his or her previous employment, the
Strategic Health Authority has discretion to determine what should constitute "broadly
comparable accommodation" in the new area having regard to the standard of
accommodation which the GP Registrar may have had no alternative but to accept in his
or her previous employment.

ii) "Householders" are GP Registrars who, in the area of their previous employment,
occupied unfurnished accommodation of more than one main room, rented or owner-
occupied. In any case which is considered that this definition would cause hardship, the
Strategic Health Authority should consult the Secretary of State. A GP Registrar who was
a "householder" in the area of his or her previous employment may elect to maintain his
or her house in that area and instead take up lodging in the area of the traineeship. In
these circumstances, the GP Registrar is still to be regarded as a householder for the
purpose of claiming removal expenses.

iii) A "married GP Registrar" is a GP Registrar who at the date of the start of the
traineeship was married and living with his or her family.

iv) A "child' is a member of the household aged 4 years or over and receiving full-time
education, or who is under 17 years of age and serving a full-time apprenticeship, who
has to go to another school or place of apprenticeship because of the move.

14) Expenses During Search for Accommodation

a) Preliminary Visit

i) Where a GP Registrar makes a preliminary visit to the area of the traineeship in order to
obtain accommodation actual expenses incurred on travel and subsistence (for up to 5
days) may be reimbursed within the limits of the travel and subsistence allowances
payable to general practitioners who attend educational courses approved by the
Postgraduate Medical Deans of Universities in accordance with the arrangements made
under Section 63 of the Health Services and Public Health Act 1968 (shown at Annex 2),
with the following modifications:-

(1) The night subsistence allowance shall not be paid for more than 4 nights.

(2) The rate of subsistence for the GP Registrar's husband or wife and any children
over 12 years of age shall be at two-thirds of the GP Registrar's rate and for any
children aged 12 and under at half the GP Registrar's rate.

15) Excess Daily Travelling Expenses

a) In the case of a married GP Registrar or a single GP Registrar with equivalent responsibilities
who cannot find suitable family accommodation or a single householder who cannot find suitable
accommodation to move into, but who otherwise would be eligible for removal expenses, the extra
. daily travelling expenses from his or her home to the area of the traineeship may be reimbursed on
the following conditions;
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i) the reimbursement shall not exceed the extra cost incurred on the basis of bus fares or
second class rail fares and, where appropriate to the situation, at season ticket or contract
rates on a quarterly or shorter period basis most economical in the particular
circumstances; the allowance shall be reassessed following any changes in fares in either
the area of the previous employment or the area of the traineeship;

ii) if the GP Registrar travels by private motor vehicle the allowance shall be based on the
rates referred to in paragraph 14;

iii) the rate of reimbursement shall not exceed the long-term rate of night subsistence
allowance (ie the rate payable after the 30th night in the accommodation referred to in
paragraph 14;

iv) reimbursement shall continue only for as long as the Strategic Health Authority is
satisfied at regular intervals that the GP Registrar is making every effort to find suitable
accommodation. ‘ ‘

16) Temporary Accommodation

Where a married GP Registrar, a single GP Registrar with equivalent responsibilities or a single
householder has not found suitable accommodation before taking up the traineeship and, where
applicable, has left his or her family behind, night subsistence allowance at the rates referred to in
paragraph 14 may be paid while the GP Registrar is searching for suitable accommodation. The
allowance is payable only for as long as the Strategic Health Authority is satisfied at regular
intervals that the GP Registrar is making every effort to find suitable accommodation.

17) Visits Home

The long-term subsistence allowance payable after the first 30 nights in the accommodation in the
area of the traineeship may continue if the GP Registrar returns home to the old area at weekends
provided he or she is away from his or her lodging for not more than 3 nights (or 3 nights plus
bank and public holidays). Where subsistence allowance is being paid, or the GP Registrar has not
- found family accommodation, travelling allowances at the rates referred to in paragraph 14 may be
paid in respect of the GP Registrar's visits to his or her home in the old area at weekly intervals.

18) Retention of Rooms Allowance

An allowance not exceeding £4.70 a night shall be payable when a GP Registrar is temporarily
absent from his or her lodgings in the area of the traineeship and has to make payment in order to
retain the accommodation during the period of absence. The allowance is not payable in respect of
a GP Registrar who continues to receive a night subsistence allowance for weekend periods of
absence in accordance with paragraphs 16 and 17 above.

19) Payment of Travelling Expenses and Additional Accommodation Costs in Lieu of
Removal Expenses

Where a practitioner undertakes vocational training for general practice by means of a succession
of periods of training in hospital posts and general practice he or she may establish a permanent
home in the locality in which the hospital parts of the training programme are centred or near a
training practice. If his or her permanent home is established in the locality of his or her first post
he or she may, on taking up his or her second or subsequent posts, choose not to move his or her
permanent home because of the comparatively short duration of the traineeship but to travel daily
the greater distance to the location of these posts. Similarly if his or her permanent home is in the
locality of his or her second or subsequent posts he or she may choose not to move his or her
permanent home on taking up his or her previous post or posts, but to travel the extra distance to
the location of these posts. In such circumstances the GP Registrar may either:-

a) travel daily from his or her permanent home to the training practice, in which case
excess daily travelling expenses may be paid subject to the limits and conditions specified
in paragraph 14, or
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b) take temporary lodgings away from his or her permanent home and close to the
training practice in which case actual expenses incurred may be paid subject to the limit
of the excess daily travelling expenses that would otherwise be payable under paragraph
19(a).

20) Expenses of Home Purchase and House Sale

Bridging Loans

a) The following interest charges (net after income tax relief where allowable) may be reimbursed:
i) interest on a bridging loan not exceeding the estimated selling price of the old property;
or
ii) interest on a proportion of a bridging loan not exceeding the estimated selling price of
the old property; or
iii) interest on a limited bridging loan and interest on the old mortgage where a particular
Building Society insists that the mortgage may not yet be redeemed.

b) In all cases reimbursement may be made in full for up to 6 months where the Strategic Health
Authority is satisfied that the GP Registrar has acted reasonably in committing himself or herself
to the purchase of a house in the new area before having arranged the sale of his or her old
accommodation. Reimbursement may be continued beyond this period if the Strategic Health
Authority is satisfied that the GP Registrar is making every effort to sell at a reasonable figure but
is encountering exceptional difficulty in selling the accommodation in the old area.
Reimbursement may be made only to the extent that the charges do not exceed the reasonable cost
of arranging such finance from normal commercial sources. Charges incurred in arranging
bridging finance qualify for reimbursement as expenses in connection with mortgage or loan (see
paragraph 21 below).

21) Legal and estate agent's fees on house sale and house purchase

a) When a householder buys a house because of the traineeship and it is the first permanent
unfurnished accommodation he or she occupies in the area of the training practice or sells a house
in which he or she was living immediately before taking up the traineeship, reimbursement may be
made of all reasonable vouched legal and other expenses including VAT, provided that the
removal is for a period of more than 6 months. ’

b) Where a householder has an established commitment to complete all his or her remaining
vocational training appointments in the same locality, the Strategic Health Authority may treat a
period of traineeship of not more than 6 months' duration followed by one or more hospital
appointments as one for the purposes of considering entitlement under this paragraph, providing
that no further set of legal and other removal expenses will be paid during the traineeship.

¢) Such expenses may include:
i) House purchase -
(1) Solicitor's fees
(2) Stamp duty
(3) Land registration fees
(4) Incidental legal expenses

(5) Expenses in connection with mortgage or loan including guarantee and survey
fees (but excluding interest except as provided by paragraph 20 (a) above).

(6) The cost of a private survey.
(7) Electrical wiring test.
(8) Drains test.

ii) Abandoned purchase -
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(1) If a GP Registrar incurs expenses by way of legal costs, survey fees, etc., in
relation to a proposed purchase which does not take place such expenses may be
reimbursed at the Strategic Health Authority’s discretion. The Strategic Health
Authority should be satisfied that the costs for which reimbursement is claimed are
reasonable in relation to the work done and the stage which was reached before the
purchase was abandoned. In exercising its discretion as to whether to reimburse such
expenses the Strategic Health Authority should be satisfied that the GP Registrar was
in no way responsible for the abandonment of the transaction (e.g. the house having
been withdrawn from the market by the vendor for his or her own reasons) or that the
GP Registrar's reasons for withdrawal were entirely reasonable having regard to the
difficulties encountered.

iii) House sale -
(1) Solicitors' fees, including legal expenses incurred on the redemption of a
mortgage.
(2) House agénts' or auctioneers' fees.

(3) Where the GP Registrar does not employ a house agent or auctioneer, all
reasonable vouched expenses may be reimbursed.

iv) No compensation can be paid for loss on the sale of a house consequent upon taking
up a traineeship. If a GP Registrar lets his or her house in circumstances where legal
expenses would otherwise be reimbursable for house sale, the legal expenses in
connéction with the letting maybe reimbursed. If these expenses are reimbursed, no legal
expenses in connection with the sale of that house may be paid until the occurrence of
circumstances which render the GP Registrar eligible for removal expenses once again.

22) Travel and Subsistence Expenses on Removal
Journey from the old to the new home

a) The cost of one journey and, if the length of the journey warrants it, subsistence allowance shall
be paid in respect of the GP Registrar and his or her dependants, subject to the limits specified in
paragraph 14 (a) above. The dependants in respect of whom these payments may be made are the
dependent members of the GP Registrar's household, including for this purpose any young person
under 21 who, although he or she may be earning his or her own living, moves to the new home as
a result of the GP Registrar's commencement of the traineeship, and one servant or nurse.

Return to superintend removal.

b) Where it is necessary for a GP Registrar to make a return visit to superintend removal from his
or her old home travel and subsistence allowances at the rates specified in paragraph 14(a) may be
paid for a period which when added to the period of the preliminary visit does not exceed 5 days.
This period may be extended to 7 days if the Strategic Health Authority is satisfied that the visits
could not have been made in 5 days. Night subsistence allowance for not more than 4 nights may
be paid for a visit of 5 days, and for not more than 3 nights for a visit of less than 5 days. Night
subsistence is not payable when the GP Registrar uses, or could use, the old accommodation or
stays with relatives.

23) Expenses of Actual Removal

a) Before the removal of the GP Registrar's furniture and effects an estimate of the cost of the
removal should be approved by the Strategic Health Authority. When furniture is to be removed
by contractors, 3 competitive tenders in writing should be obtained wherever possible and
submitted to the Strategic Health Authority. While GP Registrars are at liberty to accept a tender
other than the lowest, reimbursement will be restricted to the amount of the lowest tender except
for good reasons to the contrary. The tenders should be subject to the conditions under which
removals are ordinarily undertaken by contractors and should not cover special services (e.g.
taking down and putting up fixtures, relaying or fitting carpets) for which separate arrangements
should be made.
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b) The approved expenditure to be reimbursed is:-

i) The cost of removal from the old home to the new one of furniture and effects
belonging to the GP Registrar or the dependent members of his or her household at the
time of the start of the traineeship. This may include pedal cycles and heavy but ordinary
articles of furniture or garden equipment but if the removal of some special item (e.g.
concert piano) involves special arrangements, then the extra expense of the special
arrangements must be met by the GP Registrar. Livestock or animals, other than domestic
pets, must also be conveyed at the GP Registrar's own expense.

if) The cost of removal from the old home to store locally and then to the new home or,
where housing difficulties necessitate it, of piecemeal removal (e.g. where most of the
furniture is moved to store but such articles as cots, perambulators, cutlery easy chairs,
and radio and TV sets are wanted for use temporarily in furnished rooms).
c) Storage

i) Charges for the storage of article of furniture and effects in respect of which expenses
of removal may be paid will be reimbursed where the necessity for storage arises from the
removal,

iiy Where temporary unfurnished accommodation is occupied in the area of the training
practice and part of the furniture has to be left in store until more suitable accommodation
can be found, the storage charges will be paid in full only when the rent in the new area

exceeds that of the old; otherwise payment will be restricted to the amount by which the
rent of the new accommodation, plus the storage charges, exceeds the rent of the old.

1ii) Any extra cost of insuring furniture in transit will be allowed up to the value for which
it is ordinarily insured by the GP Registrar, and the extra cost of insurance in store will be
treated as part of the storage charges.

24) Tenancy

a) The reasonable vouched cost of a tenancy agreement or agreements, house agents' fees and a
drains test, may be reimbursed in respect of GP Registrars who need to rent accommodation
(furnished or unfurnished) in the area of the traineeship. These expenses will not, however, be
reimbursed in respect of single GP Registrars who move into lodgings, as distinct from furnished
accommodation. ,

b) It should be noted that prospective tenants of furnished or unfurnished residential
accommodation may not legally be charged fees by an estate agent and such fees may not be
reimbursed.

25) Miscellaneous Expenses Grant

a) A miscellaneous removals expenses grant may be paid at the appropriate rates set out in
Paragraph 7 of the Annex to Section 26 of the General Whitley Council Conditions of Service
Handbook in respect of additional expenses incurred by a GP Registrar after taking up the
traineeship and occupying new permanent accommodation, under the following conditions:

i) GP Registrars who have not taken up a post during the previous 2 years, which shall be
determined by reference to the date of taking up the post, for which a miscellaneous
expenses grant has been paid at the rates stated, are entitled to payment at those rates;

ii) GP Registrars who do not satisfy a. above are entitled to reimbursement of
miscellaneous expenses which shall not exceed the expenditure actually incurred, and the
Strategic Health Authority may make this reimbursement conditional upon the furnishing
of a statement of such expenditure,
b) A grant at the rate appropriate to a married GP Registrar may be paid in respect of a single GP
Registrar where the Strategic Health Authority is satisfied that he or she has similar domestic
responsibilities.
c) The miscellaneous expenses grant for GP Registrars entitled to reimbursement under this
paragraph is intended to reimburse identifiable items of expense incurred by practitioners at the
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time of transfer for which provision is not otherwise made in the removal expenses rules and
which do not involve betterment of the property. The following are some examples of the main
items which might rank for-the grant, but the list is not meant to be exhaustive:

i) Installation of TV aerial.

ii) Plumbing in a washing machine / dish washer.

iii) Connection of cooker.

iv) Redirection of mail.

v) Alteration and fitting of existing carpets.

vi) Alteration of curtains.

vii) Refitting of kitchen window fan.

viii) Alteration of round pin plugs to square pin plugs and vice versa.
ix) Loss of television rental.

x) Alteration of headboard to fit new bedroom.

xi) Alteration of pelmets.

xii) Replacement of distinctive items of school uniform.

xiii) Cleaning of property.

xiv) Tuning of piano.

xv) Reasonable telephone calls made in the course of seeking accommodation.

26) Expenses Consequent Upon Removal
Loss of season tickets

a) Allowances will be made for the unexpired value of a GP Registrar's railway or bus season
ticket for the remainder of the quarter current at the time he or she moves to take up the
traineeship, provided the amount is irrecoverable from the railway or bus company.

Loss on school fees

b) The day school fees of children for whom travelling allowances are payable under paragraph 22
above will be reimbursed in respect of the remainder of the term current at the time of the removal
of the family to the area of the traineeship, but only insofar as double payment for the same term is
involved by the child entering a new school. An allowance will similarly be made for school fees
paid in lieu of notice, or fines for not proceeding with the education of the child at the old school,
where such payment is enforced notwithstanding that the withdrawal of the child is due to removal
from the locality.

27) Continuing EXpenses in the Old Area
Continuing commitment allowance

a) Where a GP Registrar unavoidably incurs regular expenses in respect of the accommodation
previously occupied in the old area, concurrently with accommodation expenses in the area of the
traineeship, an allowance may be paid as follows:

i) married GP Registrars (and other GP Registrars with similar domestic commitments) -
an allowance equal to the amount of the continuing commitments in the old area or the
long-term rate of night subsistence allowance referred to in paragraph 14 (a), whichever
is the less, from the date the GP Registrar is joined in the area of the traineeship by his or
her family.

ii) single householders - an allowance equal to the amount of the continuing commitments
in the old area or the long-term rate of night subsistence allowance referred to in
paragraph 14 (a), whichever is the less, from the date of taking up the traineeship.




iii) single GP Registrars - an allowance equal to the amount of the commitments in the
old area or the rate of the retention of rooms allowance (see paragraph 18), whichever is
the less, from the date of taking up the traineeship.

b) In all cases, payment of the allowance shall be made for up to 3 months. Payment may, at the
Strategic Health Authority’s discretion, be continued beyond this period if the Strategic Health
Authority is satisfied that the GP Registrar is making every effort to terminate liability in the old
area but shall not continue in any case for more than 12 months.

c) If any part of the accommodation in the old area is let, the rent received should be deducted
from the amount of the allowance otherwise payable.

d) A continuing commitments allowance will not be payable when payment is made towards the
expenses of a bridging loan or mortgage as provided for in paragraph 20 above.

28) Lodging costs of child left in old area for educational reasons

At the discretion of the Authority, 50% of the vouched board and lodging costs, up to a maximum
of £15 per week, may be reimbursed where it is necessary for a GP Registrar's child to be left in
the old area in order to complete a course of study leading to an external examination e.g. "GCSE"
or "A" level, or where for medical or educational reasons the local education authority in the old
area has made special schooling arrangements and comparable arrangements are not available in
the area of the traineeship. Reasonable travel expenses incurred by the child between school and
home at the beginning and end of term may be reimbursed, but the cost will be limited to second
class fares only. In applying the provisions of this paragraph the following conditions must be
satisfied:

a) it must be established that the local education authority (either in the old area or the area of the
traineeship) is not offering any assistance in respect of board and lodging or school boarding costs
for the child.

b) the Head Teacher concerned must certify that the child has entered the final year of study for an
examination and that the move to another school at the time of the family move would be
prejudicial to the child's chances in the examination; or

c) the local education authority in the area of the traineeship must certify that cdmparable special
schooling arrangements are not available in the area of the traineeship and that a move to any
other school would be detrimental to the educational progress of the child.

29) Payment of Rent of Unoccupied Property

Where a practitioner due to undertake a traineeship is unavoidably obliged to commence payment
of the rent of property in the area of the traineeship in order to secure the tenancy of suitable
property, while still paying rent in his or her old area, the rent of the unoccupied accommodation
in the area of the traineeship may be reimbursed up to a rate not exceeding the long-term rate of
night subsistence allowance referred to in paragraph 14 (a) for a period not exceeding 3 months.
Claims for overlapping rent in these circumstances should be sent with full details to the Strategic
Health Authority.

30) Excess Rent in the New Area

a) Excess rent allowance may be paid in respect of GP Registrars on conditions and at rates similar
to those applicable to hospital doctors (contained in Section 26 and the Annex to Section 26 of the
NHS General Whitley Council Conditions of Service Handbook).

31) Entitlement to Payment

General condition of eligibility

Where removal expenses are payable in accordance with paragraphs 11 to 30 excess rent
allowance may be paid in respect of a GP Registrar (whether as an owner-occupier or the tenant of
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furnished or unfurnished accommodation in the area of the traineeship) if the following
requirements are satisfied:- '

a) the total expenditure on rent or its imputed equivalent (see paragraphs 31-33 and 35), general
and water rates, feu duty and the annual insurance premium on the property (excluding contents)
in the area of the traineeship, exceeds the corresponding total expenditure in the area of the GP
Registrar's previous.employment (subject to the provisions of paragraph 13);

b) in the case of a married GP Registrar, the GP Registrar is joined in the accommodation in the
area of the traineeship by his or her family or dependants;

c) if the accommodation in the area of the traineeship is to be designated as temporary (see
paragraph 36) this must be for reasons acceptable to the Strategic Health Authority and which are
given at the time of the start of the traineeship;

d) the GP Registrar during the whole period of payment of the allowance continues to occupy the
accommodation in respect of which the allowance is approved and remains employed as a GP
Registrar within the area of the approving Strategic Health Authority.

32) Exceptions

There are two exceptions to the requirements set out in paragraph 31 above as follows:

a) Where a GP Registrar received an excess rent allowance in his or her previous NHS
employment and, on starting a traineeship for which a move of home is not necessary, remains in
the accommodation in respect of which the allowance was awarded, payment of the excess rent
allowance may continue during the traineeship as long as the GP Registrar remains in the same
accommodation, Payments of excess rent allowance may therefore be made in these circumstances
subject to the conditions set out in paragraphs 30 and 31.

b) GP Registrars who cease to reside in the accommodation for which the allowance was approved
because of personal or domestic difficulties, but are required to meet the whole of the outgoings in
that accommodation where their spouses and dependants continue to reside, may continue to be
paid the allowance for the remainder of the permitted period of payment if the GP Registrar
furnishes at periodic intervals documentary evidence that he or she is responsible for, and is
continuing to meet, the costs that gave rise to the allowance.

33) Moves from unfurnished accommodation in old area to furnished accommodation in
area of traineeship

Excess rent allowance may be paid in respect of a householder who moves into permanent
unfurnished accommodation in the area of the traineeship, whether or not following a period spent
in temporary accommodation, and who satisfies the conditions of paragraph 31.

34) Moves from furnished accommodation in old area to furnished accommodation in area
of traineeship

a) Excess rent allowance shall be paid in respect of a married GP Registrar who moves into
permanent furnished accommodation in the area of the traineeship, whether or not following a
period of temporary accommodation, and who satisfies the conditions of paragraph 31.

b) The excess rent allowance is payable for one year at the amount of the excess rent payable in
respect of the accommodation in the area of the traineeship subject to a maximum equal to the
long-term rate of night subsistence allowance referred to in paragraph 14 (a).

c) The allowance is payable in full for the first 6 months from the date of the start of the
traineeship and at half that rate for the next 6 months. If the rate of allowance for the first 6
months is less than a quarter of the long-term rate of night subsistence allowance, it may continue
unaltered for the remaining 6 months. If the rate of allowance is less than half, but more than a
quarter of the long-term rate of night subsistence allowance it may be paid at a quarter of the long-
term rate of night subsistence allowance for the following 6 months.
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35) Moves from furnished accommodation in old area to unfurnished accommodation in
area of traineeship

An excess rent allowance may be paid in respect of a married GP Registrar who moves from
furnished accommodation in the old area to permanent unfurnished accommodation in the area of
the traineeship in accordance with the provisions of paragraph 34.

36) Temporary accommodation in the area of the traineeship

Where a householder moves from accommodation in the old area into accommodation in the area
of the traineeship accepted by the Strategic Health Authority as temporary accommodation (and,
in the case of a married householder, is joined in the area of the traineeship by his or her family)
excess rent allowance may be paid from the date of the start of the traineeship as follows:

a) if the temporary accommodation is unfurnished the rate of allowance should be calculated as in
paragraph 33.

b) if the temporary accommodation is furnished the amount of the allowance should be the excess
of the rent of the furnished accommodation over the rent (actual or imputed) in the old area subject
to a maximum equivalent to the long-term rate of night subsistence allowance referred to in
paragraph 14 (a).

37) Single GP Registrars

An excess rent allowance may be paid in respect of a single GP Registrar who was not a
householder but who maintained his or her own establishment in the old area (i.e. an establishment
for which the charge covered rent only and included nothing for board and services) at a rate equal
to the difference between the charges in the old area and the area of the traineeship, subject to a
limit of £32.90 per week during the first 6 months from the date of the start of the traineeship
followed by the remaining 6 months at half the difference subject to a maximum £16.95 per week.

38) Claims

Claims for excess rent allowances should normally be submitted within 3 months from the date on
which they could first have been claimed.

39) Payment of Expenses of GP Registrars When on Call

a) In the circumstances described in paragraph 19 a GP Registrar who is required as part of his or
her training to be on call at the practice to which he or she is attached, may need to stay in
lodgings close to the practice on those nights and weekends when he or she is on call, and will not
on such occasions qualify for payment of excess daily travel expenses under paragraph 19. Where,
for oncall purposes it is necessary for the GP Registrar to stay overnight in lodgings away from his
or her permanent home actual lodging expenses incurred may be reimbursed, subject to the limit
of the long-term rate of night subsistence allowance referred to in paragraph 14 (a).

b) The long term rate of night subsistence allowance limit, which applies also to the payment of
excess daily travel expenses provided for in paragraph 19, covers a period of 24 hours. Since a GP
Registrar cannot be restricted to payment of either excess daily travel expenses or lodging
expenses in one 24 hour period, but may in some cases receive both payments within one 24 hour
period, the limit may be applied over such longer timescale as is appropriate (e.g. a week) having
regard to the payments made during that period. "

40) Interview Expénses

A practitioner who attends an interview with a Director or with a GP Trainer approved under the
GP Registrar Scheme with a view to undertaking a traineeship and necessarily incurs travelling
and subsistence expenses may receive travelling and subsistence allowances at the appropriate
rates from a Strategic Health Authority with the authority of the Director. Travelling and
subsistence allowances will not be paid to a candidate who withdraws his or her application or
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refuses an offer of appointment on grounds which, in the Strategic Health Authority’s opinion, are
inadequate.

Sickness

41) Payments to GP Registrars During Sickness

a) In this paragraph, a month means a calendar month and a year means a calendar year.
b) Payments to GP Registrars during sickness should be made on the basis of:-

(i) number of years of service with the NHS; and

(ii) number of months of sickness leave
and shall be made in accordance with the table below.

1 month’s full pay and (after completing 4

Ist year of service X v
months service), 2 months’ half pay

2nd year of service 2 months’ full pay and 2 months’ half pay

4 months’ full pay and 4 months’ half pay

3rd year of service
4th year of service 5 months’ full pay and 5 months’ half pay
5th year of service 5 months’ full pay and 5 months’ half pay

6 months’ full pay and 6 months’ half pay

6th year of service +

¢) In all cases:-

(i) payments should be abated by the amount of any Statutory Sick Pay or injury benefit
which is payble to the GP Registrar; and

(ii) payments of the GP Trainer’s grant and any additional motor vehicle allowance
should continue for absences totalling no more than 12 months.

d) Where sickness absence totals more than two weeks, the traineeship should be extended by up
to the equivalent period to allow completion of training.

e) The sick leave provisions in this paragraph shall apply to a GP Registrar from the date of
commencement of the contract between a GP Trainer and a GP Registrar and shall cease to apply
on the termination of the contract for any reason; provided that, where a GP Registrar is in receipt
of sick leave payments at the time of the termination of the contract, those payments shall be paid
during the GP Registrar’s sickness, up to the limit of his maximum entitlement to payments,
pursuant to the provisions in the table in subparagraph (b).

f) GP Trainers must inform the Strategic Health Authority and the Director when the GP Registrar
is absent due to sickness. '

Maternity Leave

42) Maternity Leave for GP Registrars

Payments in respect of the GP Registrars allowance will continue to be made to GP Trainers
during any maternity leave taken by the GP Registrar provided that the conditions set out in
paragraphs 43-56 below are met. These conditions are generally similar to those applicable to
hospital doctors (contained in Section 6 of the NHS General Whitley Council Conditions of
Service Handbook as amended). It should be noted that the provisions that follow do not constitute
an entitlement for GP Registrars to maternity leave or pay as these are matters between the GP
Registrar and the GP Trainer as her employer subject to the employee's statutory entitlements (see
paragraph 56). The purpose of the provisions is to set out the conditions to be met in order that the
GP Trainer can continue to be reimbursed the cost of the allowance paid to the GP Registrar.
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Before payment is made, the GP Trainer and the GP Registrar may be required to confirm that the
arrangements made have been in accordance with these conditions.

43) Qualifying Conditions in Respect of Maternity Leave

Payments to GP Trainers in respect of salaries paid to GP Registrars during maternity leave will
be dependent on the GP Registrar meeting the following conditions:

a) the GP Registrar has completed at least 12 months continuous service which may be with one or
more employing authorities or Local Authorities or as a GP Registrar in general practice by the
beginning of the fifteenth week before the expected week of confinement (a break in service of 3
calendar months or less, between termination of employment with one Strategic Health Authority
and resumption with another or as a GP Registrar, or less than 6 calendar months spent in
employment as a locum for, or assistant to, a practitioner providing general medical services to the
National Health Service, or a period of up to 6 months spent abroad as part of an approved
vocational training programme on the advice of a Postgraduate Dean or College or Faculty
Adviser in the speciality concerned, will not be considered as breaking the 12 months' continuous
service and may for this purpose be disregarded).

b) the GP Registrar continues to be employed by the GP Trainer until immediately before the
beginning of the fifteenth week before the expected week of confinement.

c) the GP Registrar notifies the GP Trainer, in writing, of her intention to take maternity leave and
whether or not she intends to resume the traineeship with the same or another GP Trainer after her
confinement; and that this notification is made not later than 21 days before the commencement of
maternity leave, or, if this is not possible, as soon as is reasonably practicable.

d) the GP Registrar submits to the GP Trainer a statement from a practitioner or a certified
midwife indicating the expected date of confinement as soon as possible and in any event not later
than 21 days before the commencement of maternity leave, or, if this is not possible, as soon as is
reasonably practicable.

e) In this paragraph, “employing authorities” means a Health Authority, a Primary Care Trust, a
Strategic Health Authority or an NHS Trust.

44) Commencement of Maternity Leave

Payments to GP Trainers will be made where:

a) maternity leave commences not earlier than the beginning of the fifteenth week before the
expected week of confinement. Postponement .is subject to the production to the GP Trainer of
written evidence from a practitioner of capacity to continue the traineeship.

b) where a GP Registrar is on sick leave prior to the fifteenth week before the expected week of
confinement and confinement occurs, maternity leave commences from the beginning of the actual
week of confinement and any earlier absence, supported by a medical statement of incapacity for
work, or a self-certificate, is treated as sick leave in accordance with provisions of paragraph 41. If
the GP Registrar works in the actual week of confinement and is therefore entitled to payment in
respect of the work done, maternity leave should start on the first day of absence. Payment will
continue to be made to the GP Trainer where with, his or her agreement, a GP Registrar whose
confinement has occurred prior to the fifteenth week before the expected week of confinement,
spreads her maternity leave entitlement, taking a short period of leave immediately after
confinement and then returning to work to take the balance of leave following the child's discharge
from hospital.

c) where a GP Registrar has chosen to work beyond the sixth week before the expected week of
confinement, absence on account of sickness after the fifteeth week which is certified as unrelated
to pregnancy is dealt with in accordance with the provisions of paragraph 41 and such absence is
treated as sick leave until the date previously agreed that she should commence maternity leave. If
illness is attributable to pregnancy, then maternity leave commences from the fourth day of such
absence, the first 3 days being dealt with in accordance with the provisions of paragraph 41.
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45) Other Conditions to be met by the GP Registrar and GP Trainer

GP Trainers and GP Registrars should ensure that the following conditions are met:
a) the GP Registrar should provide written confirmation of the actual date of confinement;

b) the GP Trainer should send a written request to the GP Registrar, not earlier than 49 days from
the date on which he or she was notified as the beginning of the expected week of confinement or
the date of confinement, asking the GP Registrar to confirm in writing that she intends to resume
her traineeship, and in the course of the request explain to her the effect of this provision on her
right to return;

c) the GP Registrar should give the written confirmation asked for within 14 days of receiving the
request (or if that is not reasonably practicable, as soon after as is reasonably practicable);

d) the GP Registrar should inform her GP Trainer of the date she proposes to return, in writing, at
least 21 days before that date; :

e) if the GP Trainer has reasonable doubts whether the GP Registrar is medically fit to return to
duty after confinement, her return should be delayed until the GP Registrar produces a doctors
statement of fitness for duty.

46) Payments

Payments to GP Trainers in respect of the allowance for GP Registrars during maternity leave will
be on the following basis:

a) for the first 8 weeks of absence full pay less Statutory Maternity Pay or the flat-rate National
Insurance Maternity Allowance, including Dependents' Allowances, if receivable, or in the case of
married women optants the equivalent 'notional’ benefits;

b) for the next 10 weeks of absence half of full pay, reduced only to the extent that half of full pay
and Statutory Maternity Pay or National Insurance benefits receivable or 'notional equivalent'
exceed full pay;

¢) the GP Registrar shall also have entitlement to Matemity Leave, including the period of paid
Maternity Leave, of 52 weeks;

d) in the event of a still-birth after the start of the sixteenth week before the expected week of
confinement, the GP Registrar shall be entitled to maternity pay and leave entitlements under this
paragraph as if the birth had been live;

e) a GP Registrar who has retained her option to pay the reduced rate Class 1 National Insurance
contributions shall be deemed for the purposes of this paragraph to be in receipt of the full rate of
National Insurance benefits, including Dependants benefit, which would have been receivable had
she not elected to pay the reduced rate contributions. Payment due under this scheme shall be
subject to adjustment by reference to an appropriate "notional" rate of Maternity Allowance and
other weekly National Insurance benefits;

f) the period of continuous employment for the purpose of satisfying the service qualification in
paragraph 43 above shall be calculated in accordance with section 211 of the Employment Rights
Act 1996 as amended, except that a break in service shall be as defined in paragraph 43;

g) full pay shall be calculated on the basis of the GP Registrar's average weekly earnings rules in
accordance with the earnings rules for Statutory Maternity Pay purposes, as provided for by Part
XII of the Social Security Contributions and Benefits Act 1992 and regulation 21 of the Statutory
Maternity Pay (General) Regulations 1986, as amended;

h) in the case of a part-time GP Registrar "full pay for the purposes of payments to the GP
Trainer" mean the amount earned by the GP Registrar for the hours normally worked and
proportionate payments will be based on the full pay so determined,;

i) where a GP Registrar qualifies for maternity leave but does not intend to resume her traineeship
with the same or another GP Trainer, the payments to her GP Trainer in respect of the GP
Registrar's allowance will be the equivalent of 6 weeks pay at 9/10ths full pay less the flat rate
National Insurance Maternity Allowance, if receivable, or in the case of those married women GP
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Registrar optants who do not qualify for Statutory Maternity Pay the equivalent not10na1 benefit
provided that the GP Registrar also has the following service:
i) 2 or more years' continuous service with 1 or more employing authorities or as a GP
Registrar in general practice, of at least 16 hours a week; or
ii} 5 or more years' continuous service with 1 or more employing authorities or as a GP
Registrar in general practice, of at least 8 hours a week.
j) the period of-continuous employment or the purpose of satisfying the conditions of paragraphs
46(i) i) and ii) will be as defined in paragraph 43 and the 6 weeks period shall be regarded as
service.

47) GP Registrars Returning to their Traineeships

A GP Registrar who has notified her Director and her GP Trainer that, following confinement, she
intends to return to work in accordance with paragraph 43(c) should be able to resume her
traineeship under her original contract and on no less favourable terms and conditions.

48) Failure to return to work

Where a GP Registrar, who has notified her GP Trainer of her intention to resume her traineeship
on a particular date after expiry of her maternity leave fails to return to work, the GP Trainer
should notify Strategic Health Authority immediately and return to the Strategic Health Authority
any payments, less any Statutory Maternity Pay to which the GP Registrar is entitled, that may
have been sent to him or her in respect of the GP Registrar on the assumption that the GP
Registrar had, as originally intended, resumed her traineeship on expiry of her maternity leave.

49) Extension of Traineeship During Maternity Leave

-Where a GP Registrar who satisfies the conditions in paragraph 43 is subject to a contract which
expires after the fifteenth week before the expected confinement and before 6 weeks after the
expected week of confinement, and the Director extends the contract so as to enable her to receive
18 weeks paid maternity leave, payments to the GP Trainer, within the scope defined in paragraph
52, will cover the whole of that period.

50) Time Off for Ante-Natal Care

GP Trainers should not unreasonably refuse time off work to receive ante-natal care provided that:

a) a GP Registrar makes an appointment for such care and requests time off for the purpose,
except

b) in respect of the first such appointment the GP Registrar provides evidence on request from the
GP Trainer that she is pregnant and that an appointment has been made.

51) Sick Pay

Where a GP Registrar submits a medical statement from a practitioner, or a self-certificate to
cover absence from: ,

a) the date she has notified her GP Trainer that she will return to work following confinement; or
b) the date she and the GP Trainer have agreed that she will return; or

¢) where no date has been notified or agreed, the first day following the maximum period on
maternity leave,

then payments may be made to the GP Trainer in accordance with the provisions of paragraph 41
from that date. Except as provided for in paragraph 44(b) payments made to the GP Trainer in
respect of absences during the period from the beginning of the fifteenth week before the expected
week of confinement until the date in paragraph 51(a) to (c) above shall be treated as made in
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respect of maternity leave and entitlement of the GP Trainer to payments under the provisions of
paragraph 41 shall be suspended during this period.

52) Scope of Payments

No payments under the GP Registrar Scheme will be made during the GP Registrar's absence on
maternity leave, other than payments in respect of the GP Registrar's allowance as provided for in
the above paragraph and the employer's share of National Insurance and superannuation
contributions as appropriate.

53) Certifying Strategic Health Authorities

GP Trainers should inform Strategic Health Authorities and Directors as soon as they receive
notices of expected confinement from GP Registrars. »

54) Incremental Dates

Absence on maternity leave, whether paid or unpaid, shall count towards any incremental
progression to which the GP Registrar may be entitled, and will not defer the original incremental
date. '

55) Extension of Traineeship

Extension of the total period of the traineeship by the appropriate period of maternity leave is
allowed by the Director to enable training to be completed (including a longer extension where,
with the Director and GP Trainer's agreement, the GP Registrar works fewer hours than prior to
her confinement).

56) Statutory Rights

Nothing in the conditions for payments to GP Trainers in respect of a GP Registrar's maternity
leave shall be interpreted as qualifying a GP Registrar's statutory maternity rights.

Postegraduate Qualifications

57) Payment of expenses involved in sitting examinations for postgraduate qualifications

A GP Registrar who sits an examination for a postgraduate qualification (e.g. Diploma of the
Royal College of Obstetricians and Gynaecologists) may be paid travelling and subsistence
allowances, at the rates payable to practitioners attending approved educational activities, but not
examination fees or the cost of typing and binding of papers for submission to an examining body.
Claim forms (GPCF3) may be obtained from the Strategic Health Authority, and should be
returned to the Strategic Health Authority after completion and certification by the GP Trainer that
the GP Registrar attended the examination.

Supplementary provisions in respect of arrangements where a GP Registrar is
suspended by a Primary Care Trust under Regulation 13 of the National Health
Service (General Medical Services Supplementary List) Regulations 2001

58) Schedule 2 sets out the Secretary of State’s determination in respect of payments to a GP
Registrar suspended by a Primary Care Trust from its list under Regulation 13 of the National
Health Service (General Medical Services Supplementary List) Regulations 2001. Paragraphs 1, 2
and 7 of that determination shall apply for the purposes of this direction. The suspension of a GP
Registrar by the Primary Care Trust should be seen as a neutral act intended to protect members of
the public or an action that is necessary in the public interest. As such it is important that the
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Strategic Health Authority takes all necessary steps to maintain the suspended GP Registrar’s
financial position.

59) If the GP Registrar is not removed from the supplementary list when the period of suspension
ends the GP Registrar shall be allowed to continue his training with any extensions considered
appropriate by the Deanery to allow for satisfactory completion of training,

60) The GP Trainer shall continue to receive the GP Trainer’s grant during any period of
suspension.

Representations

61) The Strategic Health Authority shall give notice in writing to the practitioner of its decision on
any application or claim and where Strategic Health Authority refuses the application or claim to
any significant extent it shall include with that notice a statement in writing of the reasons for its
decision.

62) A practitioner who is dissatisfied with any decision of Strategic Health Authority concerning
his or her remuneration or reimbursement (including recoveries in respect of overpayments)
should in the first instance place before the Strategic Health Authority any additional information
which he or she considers to have a bearing on the matter. If the Strategic Health Authority does
not alter its decision, it shall so inform the practitioner of its reasons, and the practitioner, if he or
she is still dissatisfied, may, subject to paragraph 63, make representations in writing to the
Secretary of State. Any representations should be made as soon as possible after receiving notice
of the Strategic Health Authority’s final decision and should be accompanied by a statement of the
grounds on which the practitioner bases his or her representations. After considering the
representations and any comments of the HA, the Secretary of State shall give notice in writing of
his decision to the practitioner and the Strategic Health Authority of his determination of any
representations, including his reasons for that determination, and will give to the Strategic Health
Authority such direction, if any, on the matter as he thinks fit.

63) Where, after having placed before the Strategic Health Authority additional information under
paragraph 62, a practitioner is dissatisfied with any decision of the Strategic Health Auhtority
concerning an application or claim which has been refused on the grounds of, or grounds which
include, the management by the Strategic Health Authority of its cash allocation, he or she may
only make representations to the Secretary of State on the ground(s) that, in determining that
application or claim, the Strategic Health Authority has failed either :-

a) in a material way, to follow the procedures set out in this Schedule; and/or

b) to take into account material evidence submitted in writing in support of the application or
claim.

64) Where after consideration of any representations made under paragraph 63 and of any
comments of the Strategic Health Authority, the Secretary of State determines any matter referred
to in paragraph 63 () or (b) in favour of the practitioner, then :-

(a) to the extent (if any) that the application or claim is refused by the Strategic Health Authority
on any ground other than its management of its cash allocation he shall, after considering such
further representations and comments as he may invite -

i. confirm the decision of the Strategic Health Authority; or

ii. substitute his own decision for that of Strategic Health Authority, in relation to that
ground;
(b) to the extent that the application or claim is refused by the Strategic Health Authority on the
ground of its management of its cash allocation, he shall remit that question to Strategic Health
Authority for re-determination.

65) The Secretary of State shall give notice in writing of his decision to the practitioner and the
Strategic Health Authority of his determination of any representations, including his reasons for
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that determination, and will give to the Strategic Health Authority such direction, if any, on the
matter as he thinks fit.
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Annex 1

List of Authorities
Group 1

Regional Health Authorities until 31-Mar-96
District Health Authorities until 31-Mar-96
Special Health Authorities

Health Boards (Scotland)

Welsh Health Common Services Agency
Common Services Agency (Scotland)

Public Health Laboratory Service Board

Dental Estimates Board

Prescription Pricing Authority

Family Health Services Authority until 31-Mar-96
NHS Trusts . ‘
Health Authorities from 01-Apr-96

Group 2

Association of Independent Hospitals and Kindred Organisations (see Note a)
British Postgraduate Medical Federation (University of London) (see Note b)
Carstairs State Hospital (Scotland)

Central Services Agency (Northern Ireland)

Channel Island Health Authorities

Education and Library Boards (Northern Ireland)

English and Welsh National Boards for Nursing, Midwifery and Health Visiting
Health Departments of HM Government

Health Education Council

Health Social Services Board (Northern Ireland)

Imperial Cancer Research Fund

Isle of Man Health Services Board

King Edward's Hospital Fund for London

Local Authorities in -United Kingdom

Medical Research Council
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Medical Services of HM Armed Forces (see Note ¢)

National Association of Health Authorities and Trusts in England and Wales
National Association for Mental Health

National Board for Nursing, Midwifery and Health Visiting for Northern Ireland
- National Board for Nursing, Midwifery and Health Visiting for Scotland
National Society for Mentally Handicapped Children

Northern Ireland Council for Postgraduate Medical Education

Northern Ireland Health and Social Services Training Council

Royal Postgraduate Medical School (Hammersmith)

School for Dental Auxiliaries Ltd

State Hospitals (Broadmoor, Moss Side, Park Lane, Rampton)

United Kingdom Central Council for Nursing, Midwifery and Health Visiting

United Kingdom Universities and Medical schools

Claims for removal expenses from employees who were previously employed by one of the
authorities or organisations based in Northern Ireland, the Channel Islands or the Isle of Man
should be paid in full (and not restricted to the port of entry into Great Britain) subject to
satisfaction of the remaining criteria.

Notes

a) a detailed list of members of the Independent Hospitals Association can be obtained from the
Secretary, Buckingham Ct, 78 Buckingham Gate, London SW1E 6PE (Tel 0171 430 0537).

a) the individual federated Institutes are as follows:
Institute of Basic Medical Sciences
Institute of Cancer Research
Cardiothoracic Institute

Institute of Child Health

Institute of Dental Surgery

Institute of Dermatology

Institute of Laryngology and Otology
Institute of Neurology

Institute of Obstetrics and Gynaecology
Institute of Ophthalmology

Institute of Orthopaedics

Institute of Psychiatry

Institute of Urology

¢) Military medical personnel on loan or seconded to, or filling posts in,
the National Health Service are not included in these arrangements.
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Annex 2

Subsistence rates
For absence from home or practice

Night subsistence allowance payable at the rate in The General Whitley Council

Conditions of Service

Day subsistence allowance payable at the rate in The General Whitley Council

Conditions of Service

Mileage allowance from 1 July 1992
For absence from home or practice
Rate payable

As a driver for each mile 23p

As a passenger for each mile 2.0p
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Annex 3

PAYMENTS IN RESPECT OF THE GP

a. Training grant

REGISTRAR SCHEME
£6,385.00
b. Allowance for additional motor vehicle
(1) for one year's full-time training £4,598.10
(2) for 2 year's part-time training (for each year) £3,016.30

c. GP Registrar’s allowance and supplements

Col A — hospital salary (last NHS appointment held, and current basic salary)

Col B — GP Registrar’s allowance and supplements

PR PINA DAL

House Officer (=SHO)

1styear SHO

2nayear SHO ~

3rayear SHO or 1st Year Registrar

4myear SHO

Smyear SHO

6t year SHO

SHO maximum

2nd year Registrar

3rd year Registrar

4th year Registrar/1st year Senior Registrar
Sth year Registrar/2nd year Senior Registrar
3rd year Senior Registrar

4th year Senior Registrar

Sth year Senior Registrar

6th year Senior Registrar

Consultant

*Incremental dates as in last hospital post
- rates also apply to Specialist Registrars.
# Mark-time basis '

d. London Weighting (1) London Zone £1,983

(2) The fringe area £149

A B
£ £

23,938 39,498 *
23,938 39,498 *
25,543 42,146 *
27,148 44,794 *
28,753 47,442 *
30,358 50,091 *
31,964 52,741 %
33,569 55,389 *
28,108 46,378 *
29,460 48,609 *
30,813 50,841 *
32,449 53,541 *
34,085 56,240 *
35,721 58,940 *
37,357 61,639 *
38,993 64,338 4

The current salary for the scale
point of the last NHS hospital
appointment, on a mark-time basis.

e. GP Registrar's subscription to a professional defence organisation.

See paragraph 7 of Schedule 1 to the Directions to Strategic Health Authorities Concerning GP'
Registrars
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SCHEDULE 2 .

Determination in respect of payments to a G
Registrar suspended by a Primary Care Trust under
Regulation 13 of the National Health Service (General

Medical Services Supplementary List) Regulations
- 2001

1) A suspended GP Registrar shall be eligible to receive a payment equal to the amount that would
have been paid to him by the GP Trainer had it not been for the suspension but excluding any
overtime and any extra contractual payments that might have been made. Any changes to this
figure (such as increments or annual pay adjustments) provided for in the contract in place at the
point of suspension shall be factored into this calculation on the appropriate date. Any work-
related expenses shall only continue if they were part of the suspended GP Registrar’s contract and
to the extent that the Strategic Health Authority agrees that they are still being necessarily
incurred. In considering a suspended GP Registrar’s expenses, Strategic Health Authorities shall
not disallow any expenses related to items such as accommodation that, if withdrawn, would force
the suspended GP Registrar to change his living arrangements. To do so could threaten the neutral
status under which suspension should be viewed. If the suspended GP Registrar voluntarily ceases
to incur the expenses, reimbursement of such expenses should cease.

2) Payment shall be made by the GP Trainer on the same employment basis as applied prior to the
suspension (e.g employed - monthly/weekly pay). The GP Trainer shall receive full
reimbursement of the gross payment due to the suspended GP Registrar in accordance with
paragraph 1. In addition he shall receive an additional amount equal to any employer’s NI and any
employer’s superannuation contributions that the GP Trainer is liable to make on the sum
calculated in accordance with paragraph 1. Reimbursement to the GP Trainer shall continue for as
long as the suspension is in force or until the suspended GP Registrar’s contract ends or the
suspended GP Registrar resigns (whichever is the sooner) - on condition that payment continues to
be made to the suspended GP Registrar in accordance with the terms of his contract.

3) Once a suspended GP Registrar is no longer under contract, he shall be eligible for a weekly fee
which is equal (in gross terms) to the amount he would have been entitled to, had his contract
continued, as calculated in accordance with paragraph 1. As the suspended GP Registrar is no
longer under contract, these payments are the responsibility of the Strategic Health Authority.

4) Payments in accordance with paragraphs 1 and 3 shall be reduced by the amount of any new
income received by the suspended GP Registrar from any alternative NHS work undertaken
during the period of the suspension. Earnings received from non-NHS sources shall be disregarded
as shall any earnings received from any continuing work the suspended GP Registrar undertook
alongside his normal duties as a suspended GP Registrar prior to the suspension. If the suspended
GP Registrar’s commitment to the existing work increases during the suspension then earnings
from the increased commitment shall not be disregarded.

5) As an alternative to the fee calculated as per paragraphs 3 and 4, if the suspended GP Registrar
can establish that his average gross weekly income from all NHS sources was, in the preceding six
months, a higher figure, the Strategic Health Authority shall pay that higher figure. However, if it
is established that the suspended GP Registrar’s average gross weekly income includes any
amount that was wrongly paid, the Strategic Health Authority shall deduct whatever was wrongly
paid in calculating the amount payable under this paragraph. It shall deduct from that figure any
amount for expenses which are included in the average gross weekly income figure but that are no
longer being necessarily incurred, and all other NHS income received by the suspended GP
Registrar during the period that a fee under this paragraph is in payment. Once the level of
payment is established the suspended GP Registrar shall be paid any arrears that might be due

34




backdated to the date that payments under paragraph 3 became due. NHS superannuation records,
employer’s records, Inland Revenue Records or confirmation from the suspended GP Registrar’s
accountant would be the normal source of this information.

6) As, under paragraphs 3 and 5, the Strategic Health Authority is paying the suspended GP
Registrar a gross fee (without deduction of tax or National Insurance Contributions), the
suspended GP Registrar shall become responsible, if he is not already, for paying his own tax,
National Insurance and employee superannuation contributions directly to the relevant body.
Payments under paragraphs 3 and 5 are eligible for superannuation purposes under the
arrangements that were in place for the suspended GP Registrar prior to the suspension. The
Strategic Health Authority is responsible for any employer’s contribution with the suspended GP
Registrar being responsible for any employee’s contribution. Where pension contributions are to
the NHS Pensions Scheme the Strategic Health Authority may, with the suspended GP Registrar’s
consent, deduct the employee’s contribution from any fee due and pay it directly to the Pensions
Agency.

7) The Strategic Health Authority shall put in place financial arrangements to ensure that the GP
Trainer is reimbursed for the amounts he or she is liable to pay in accordance with paragraphs 1
and 2 within 14 days of receiving a claim unless the GP Trainer agrees to receive payment in
accordance with their usual Strategic Health Authority remuneration schedule. The claim shall
include a copy of the suspended GP Registrar’s pay slip or a similar remittance slip.

8) Any payments due to be made by a Strategic Health Authority under this Schedule shall be
made by the Strategic Health Authority (A) in whose area the GP Registrar is working when he or
she is suspended. However, all such payments made in respect of the suspended GP Registrar shall
be recharged to the Strategic Health Authority (B) in whose area the Primary Care Trust is situated
that suspended the GP Registrar, provided that the Strategic Health Authority (B) has informed the
Strategic Health Authority (A) in whose area the GP Registrar is working when he or she is
suspended, that payments should be made in accordance with this determination.

9) Supplementary provisions as to arrangements when a GP Registrar is suspended by a Strategic
Health Authority under Regulation 13 of the National Health Service (General Medical Services
Supplementary List) Regulations 2001 can be found at paragraphs 59 and 60 of Schedule 1.
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NATIONAL HEALTH SERVICE ACT 1977

Strategic Health Authorities and GP Registrar (Amendment)
Directions 2004

The Secretary of State for Health, in exercise of powers conferred on him by section 17(1) of the
National Health Service Act 1977(a), hereby gives the following Directions:—

Application, commencement and interpretation

1.—(1) These Directions are given to Strategic Health Authorities and may be cited as the
Strategic Health Authorities and GP Registrar (Amendment) Directions 2004,

(2) These Directions shall come into force on 9th July 2004.

(3) These Directions apply to England only.

4) In these Directions, “the GP Registrar Directions 2003” means the Directions to Strategic
Health Authorities Concerning GP Registrars that came into force on 3rd November 2003.

The Amendments

2.—(1)In direction 1(3) of the GP Registrar Directions 2003, in the .appropriate alphabetical
position, insert— .

““Amendment Directions 2004” means the Strategic Health Authorities and GP Registrar
(Amendment) Directions 2004 which came into force on 9th July 2004;”

(2) After direction 3 of the GP Registrar Directions 2003, insert the following—

“Transitional provision relating to the Amendment Directions 2004

4.—(1)Where a GP Registrar was in a GP Registrar post on or after 1st April 2004, and he
was at any time on or after that date entitled to receive a payment from a Strategic Health
Authority pursuant to paragraph 2 of Schedule 1 to these Directions, that Strategic Health
Authority shall make a payment to him calculated in accordance with paragraph (2).
(2) The payment specified in paragraph (1) shall consist of-—
(a) the allowance the GP Registrar would have received between 1st April 2004
and 8th July 2004 (for the period within that time that the GP Registrar was
entitled to be paid by that Strategic Health Authority pursuant to paragraph 2 of
Schedule 1 to these Directions) as if the amendments to Annex 3 of Schedule 1 to
these Directions effected by the Amendment Directions 2004 had taken effect on
st April 2004; minus .
(b) the allowance that the Strategic Health Authority actually paid to that GP
Registrar in respect of the period specified in sub-paragraph (a).”

(3) In Schedule 1 to the GP Registrar Directions 2003, for Annex 3 substitute the Annex 3
contained in the Schedule to these Directions.

Signed by authority of the Secretary of State for Health

A member of the Senior Civil Service
July 2004 ' Department of Health

(a) 1977 c.49. Section 17 was substituted by section 12 of the Health Act 1999 (c.8); and amended by the National Health
Service Reform and Health Care Professions Act 2002 (c.17), Schedule 1, paragraph 7.
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SCHEDULE
ANNEX 3 OF SCHEDULE 1 TO THE GP REGISTRAR

DIRECTIONS 2003
“Annex 3
PAYMENTS IN RESPECT OF THE GP
REGISTRAR SCHEME

a. Training grant >£6,804.00

b. Allowance for additional motor vehicle :

(1) for one year's full-time training £4,598.10

(2) for 2 year's part-time training (for each year) £3,016.30

c.
Col A: Hospital salary (last NHS appointment held) = current GPR basic allowance
Col B: GP Registrar Supplement

Col C: Col A + Col B = total allowance payable to GP Registrar

A B C
£ £ £
1. House Officert 24,587 15,982 40,569 *
2. Ist year SHO 24,587 15,982 40,569 *
3. 2nd year SHO 26,235 17,053 43,288 *
4, 3rd year SHO 27,884 18,125 46,009 *
5. 4th year SHO - 29,532 19,196 48,728 *
6. Sthyear SHO 31,180 20,267 51,447 *
7. 6th year SHO 32,829 21,339 54,168 *
8. SHO maximum 34,447 22,410 56,888 *
9. Ist year SpR 27,483 17,864 45,347 *
10.  2nd year SpR 28,875 18,769 47,644 *
11."  3rdyear SpR 30,266 19,673 49,939 *
12.  4thyear SpR 31,658 20,578 52,236 *
13.  Sthyear SpR . 33,337 21,669 55,007 *
14, 6th year SpR 35,016 22,760 57,7177 *
15.  7th year SpR 36,695 23,852 60,547  *
16.  8thyear SpR . 38,374 24,943 63,318 *
17.  9th year SpR 40,053 26,034 68,088 *
"~ 18.  10th year SpR 41,733 27,126 68,860 *
19.  Consultant The current salary for the scale  #

point of the last NHS hospital
appointment, on a mark-time
basis.
(SHO=Senior House Officer, R=Registrar, SR=Senior Registrar, SpR=Specialist Registrar)

tSee Paragraph 2)b)i) of Schedule 1 to these Directions
*Incremental dates as in last hospital post # Mark-time basis

d. London Weighting (1) London Zone £2,098
(2) The fringe area £149

‘e. GP Registrar's subscription to a professional defence organisation.
See paragraph 7 of Schedule 1 to these Directions.”
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NATIONAL HEALTH SERVICE ACT 1977

Strategic Health Authorities and GP
Registrar (Amendment) Directions 2005

The Secretary of State for Health, in exercise of powers conferred on her by section 17(1) of the
National Health Service Act 1977(a) and by regulation 13(17) of the National Health Service
(Performers List) Regulations 2004(b), hereby gives the following Directions:—

Application, commencement and interpretation

1.—(1) These Directions are given to Strategic Health Authorities and may be cited as the
Strategic Health Authorities and GP Registrar (Amendment) Directions 2005,

(2) These Directions shall come into force on 24 June 2005.
(3) These Directions apply in relation to England only.

(4) In these Directions, “the GP Registrar Directions 2003” means the Directions to Strategic
Health Authorities Concerning GP Registrars that came into force on 3rd November 2003. -

Amendments to the GP Registrar Directions 2003

" 2.—(1) In direction 1(3) of the GP Registre{r Directions 2003, in the appropriate alphabetical
position, insert—
““*Amendment Directions 2005 means the Strategic Health Authorities and GP Registrar
(Amendment) Directions 2005 which came into force on 24 June 2005;”

(2) After direction 4 of the GP Registrar Directions 2003, insert the following—

“Transitional provision relating to the Amendment Directions 2005

4.—(1) Where a GP Registrar was in a GP Registrar post on or after 1st April 2005, and
that GP Registrar's GP Trainer was at any time on or after that date entitled to receive a
payment in respect of him from a Strategic Health Authority pursuant to paragraph 2 of
Schedule 1 to these Directions, that Strategic Health Authority shall make a payment to that
GP Trainer calculated in accordance with paragraph (2).
(2) The payment specified in paragraph (1) shall consist of-—
(a) the allowance the GP Trainer would have received in respect of the GP
Registrar between 1st April 2005 and 23 June 2005 (for the period within that time
that the GP Trainer was entitled to be paid by that Strategic Health Authority in
respect of that GP Registrar pursuant to paragraph 2 of Schedule 1 to these
Directions) as if the amendments to Annex 3 of Schedule 1 to these Directions
effected by the Amendment Directions 2005 had taken effect on 1st April 2005;
minus
(b) the allowance that the Strategic Health Authority actually paid to that GP
Trainer in respect of that GP Registrar during the period specified in sub-paragraph
(a).”.

Amendments to the Schedules to the GP Registrar Directions 2003
3.—(1) In Schedule 1 to the GP Registrar Directions 2003—

“(a) 1977 c.49. Section 17 was substituted by section 12 of the Health Act 1999 (c.8); and amended by the National Health
Service Reform and Health Care Professions Act 2002 (c.17), Schedule 1, paragraph 7.
(b) S.I 2004/585.
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(a) in the contents index—

(i) for the words “National Health Service (General Medical Services Supplementary
List) Regulations 2001" (which appear after the heading for entry 57)), substitute
“National Health Service (Performers List) Regulations 2004”,

(ii) for the heading above paragraphs 42) to 56), substitute “Maternity, Paternity and
Adoption Leave”,

(iii) for the entries for paragraphs 42), 45), 46), 47), 48), 51), 52) and 53), substitute
the headings in respect of those paragraphs contained in the provisions to be inserted
by sub-paragraph (b), and

(iv) between the entry for paragraphs 52) and 53), insert “52A) Paternity Leave and
pay” followed by “52B) Adoption leave and pay”;

(b) for paragraphs 42 to 56 and the heading immediately above paragraph 42, substitute—

“Maternity, Paternity and Adoption Leave

42) Maternity, paternity and adoption leave for GP Registrars

Payments in respect of the GP Registrar's allowance will continue to be made to GP
Trainers during any maternity, paternity or adoption leave taken by the GP Registrar in
accordance with this Part and provided that the relevant conditions set out in paragraphs 43
to 56 are met. These conditions are generally similar to those applicable to hospital doctors
(contained in Section 6 of the NHS General Whitley Council Conditions of Service
. Handbook as amended). It should be noted that the provisions that follow do not constitute
an entitlement for GP Registrars to maternity, paternity or adoption leave or pay as these
are matters between the GP Registrar and the GP Trainer as her employer subject to
statutory entitlements (see paragraph 56). The purpose of the provisions is to set out the
conditions to be met in order that the GP Trainer can continue to be reimbursed the cost of
the allowance paid to the GP Registrar. Before payment is made, the GP Trainer and the GP
Registrar may be required to confirm that the arrangements made have been in accordance
with these conditions.

43) Qualifying conditions in respect of maternity leave

Payments to GP Trainers in respect of salaries paid to GP Registrars during maternity leave
will be dependent on the GP Registrar meeting the conditions set out in subparagraphs (a)
to (e) below.

a) The GP Registrar has completed at least 12 months' continuous service (which may be in
one or more posts in an employing authority, a Local Authority, or as a GP Registrar in
general practice) immediately before the beginning of the fifteenth week before the
expected week of confinement. The following will not be considered as breaking the 12
months' continuous service and may for this purpose be disregarded—

(i) a break in service of 3 calendar months or less, between termination of
employment with one Strategic Health Authority and resumption with another,

(ii) a break of 3 calendar months or less between GP Registrar posts, (iii) a break
of less than 6 calendar months spent in the employment of a person who provides
primary medical services to the National Health Service pursuant to a general
medical services contract, a personal medical services agreement or an alternative
provider medical services contract (under section 16CC(2) of the National Health
Service Act 1977), or

(iv) a period of up to 6 months spent abroad as part of an approved vocational
training programme on the advice of a Postgraduate Dean or College or Faculty
Adviser in the speciality concerned.
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b) The GP Registrar continues to be employed by the GP Trainer until immediately before
the beginning of the fifteenth week before the expected week of confinement.

¢) The GP Registrar notifies the GP Trainer, in writing, of her intention to take maternity
leave and whether or not she intends to resume the traineeship with the same or another GP
Trainer after her confinement; and that this notification is made not later than 21 days
before the commencement of maternity leave, or, if this is not possible, as soon as is
reasonably practicable.

d) The GP Registrar submits to the GP Trainer a statement from a registered medical
practitioner or a certified midwife indicating the expected date of confinement as soon as
possible and in any event not later than 21 days before the commencement of maternity
leave, or, if this is not possible, as soon as is reasonably practicable.

e) In this paragraph, “employing authority” means a Primary Care Trust, a Strategic Health
Authority or an NHS Trust.

44) Commencement of Maternity Leave
Payments to GP Trainers will be made as follows:

a) where maternity leave commences not earlier than the beginning of the fifteenth week
before the expected week of confinement. Postponement is subject to the production to the
GP Trainer of written evidence from a practitioner of capacity to continue the traineeship.

b) where a GP Registrar is on sick leave prior to the fifteenth week before the expected
week of confinement and confinement occurs, maternity leave commences from the
beginning of the actual week of confinement and any earlier absence, supported by a
medical statement of incapacity for work, or a self-certificate, is treated as sick leave in
accordance with provisions of paragraph 41. If the GP Registrar works in the actual week of
confinement and is therefore entitled to payment in respect of the work done, maternity
leave should start on the first day of absence. Payment will continue to be made to the GP
Trainer where, with his or her agreement, a GP Registrar whose confinement has occurred
prior to the fifteenth week before the expected week of confinement, spreads her maternity
leave entitlement, taking a short period of leave immediately after confinement and then
returning to work to take the balance of leave following the child's discharge from hospital.

¢) where a GP Registrar has chosen to work beyond the sixth week before the expected
week of confinement, absence on account of sickness after the fifteenth week which is
certified as unrelated to pregnancy is dealt with in accordance with the provisions of
paragraph 41 and such absence is treated as sick leave until the date previously agreed that
she should commence maternity leave. If illness is attributable to pregnancy, then maternity
leave commences from the fourth day of such absence, the first 3 days being dealt with in
accordance with the provisions of paragraph 41.

45) Other Conditions to be met by the GP Registrar and GP Trainer in respect of
maternity leave

GP Trainers and GP Registrars should ensure that the following conditions are met—
a) the GP Registrar should provide written confirmation of the actual date of confinement;

b) the GP Trainer should send a written request to the GP Registrar, not earlier than 49 days
from the date on which he or she was notified as the beginning of the expected week of
confinement or the date of confinement, asking the GP Registrar to state in writing whether
she intends to resume her traineeship, and in the course of the request explain to her the
effect of this provision on her right to return;
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- ¢) the GP Registrar should provide the written notice asked for within 14 days of receiving
the request (or if that is not reasonably practicable, as soon after as is reasonably
practicable);

d) where appropriate, the GP Registrar should inform her GP Trainer of the date she
proposes to return, in writing, at least 21 days before that date; and

e) if the GP Trainer has reasonable doubts whether the GP Registrar is medically fit to
return to duty after confinement, her return should be delayed until the GP Registrar
produces a doctor's statement of fitness for duty.

46) Payments to GP Trainers in respect of maternity pay

Payments to GP Trainers in respect of the allowance for GP Registrars during maternity
leave will be on the following basis—

a) for the first 8 weeks of absence (weeks 1 to 8), full allowance, less any Statutory
Maternity Pay or Maternity Allowance (including any dependant's allowances) receivable;

b) for the next 14 weeks of absence (weeks 9 to 22), half of the full allowance plus any
Statutory Maternity Pay or Maternity Allowance (including any dependant's allowances)
receivable providing the total receivable does not exceed full allowance;

c) for the next 4 weeks of absence (weeks 23 to 26), the standard rate of Statutory Maternity
Pay or Maternity Allowance; ’

- d) the GP Registrar shall have entitlement to maternity leave, including the period of paid
maternity leave, of 52 weeks;

e) in the event of a still-birth after the start of the sixteenth week before the expected week
of confinement, the GP Registrar shall be entitled to maternity pay and leave entitlements
under this paragraph as if the birth had been live;

f) a GP Registrar who has retained her option to pay the reduced rate Class 1 National
Insurance contributions shall be deemed for the purposes of this paragraph to be in receipt
of the full rate of National Insurance benefits, including Dependant's benefit, which would
have been receivable had she not elected to pay the reduced rate contributions. Payment due
under this scheme shall be subject to adjustment by reference to an appropriate notional rate
of Maternity Allowance and other weekly National Insurance benefits;

g) the period- of continuous employment for the purpose of satisfying the service
qualification in paragraph 43 shall be calculated in accordance with section 211 of the
Employment Rights Act 1996 as amended, except that a break in service shall be as defined
in paragraph 43;

h) full pay shall be calculated using the average weekly earnings rules used for calculating
Statutory Maternity Pay entitlements, subject to the following qualifications—

i) in the event of the GP Registrar allowance being increased before the paid
maternity leave period begins, the payment to the GP Trainer in respect of the GP
Registrar's maternity pay should be calculated as though the increase had effect
throughout the entire Statutory Maternity Pay calculation period,

ii) in the event of an increase to the GP Registrar allowance during the paid
maternity leave period, the payment to the GP Trainer in respect of the GP
Registrar's maternity pay should be increased accordingly from the date of that
increase, and

iii) in the case of a GP Registrar on unpaid sick absence or onsick absence
attracting half pay during the whole or part of the period used for calculating
average weekly earnings in accordance with the earnings rules for Statutory
Maternity Pay purposes, average weekly earnings for the period of sick absence
shall be calculated on the basis of full sick pay;
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i) in the case of a part-time GP Registrar “full pay” or “full allowance” means the amount
earned by the GP Registrar for the hours normally worked and proportionate payments will
be based on the full allowance so determined,

j) where a GP Registrar qualifies for maternity leave but she has notified the GP Trainer in
advance of the commencement of maternity leave that she does not intend to resume her
traineeship with the same or another GP Trainer, the payments to her GP Trainer in respect
of the GP Registrar's allowance will be the equivalent of 6 weeks pay at 9/10ths full pay
less the flat rate National Insurance Maternity Allowance, if receivable, or in the case of
those married women GP Registrar optants who do not qualify for Statutory Maternity Pay
the equivalent notional benefit provided that the GP Registrar also has the following
service:

i) 2 or more years' continuous service with 1 or more employing authorities or as a
GP Registrar in general practice, of at least 16 hours a week; or

(ii) 5 or more years' continuous service with 1 or more employing authorities or as
a GP Registrar in general practice, of at least 8 hours a week.

bk) the period of continuous employment or the purpose of satisfying the conditions of
paragraphs 46(j) i) and ii) will be as deﬁned in paragraph 43 and the 6 weeks period shall
be regarded as service. '

47) GP Registrars returning to their traineeships after maternity leave

A GP Registrar who has notified her Director and her GP Trainer that, following
confinement, she intends to return to work in accordance with paragraph 43(c) must be able
to resume her traineeship under her original contract and on no less favourable terms and
conditions.

48) Failure to return to work after maternity leave

Where a GP Registrar, who has notified her GP Trainer of her intention to resume her
traineeship on a particular date after expiry of her maternity leave fails to return to work,
the GP Trainer should notify the Strategic Health Authority immediately and return to the
Strategic Health Authority any payments, less any Statutory Maternity Pay to which the GP
Registrar is entitled, that may have been sent to him in respect of the GP Registrar on the
assumption that the GP Registrar had, as originally intended, resumed her traineeship on
expiry of her maternity leave.

49) Extension of traineeship during maternity leave

Where a GP Registrar who satisfies the conditions in paragraph 43 is subject to a contract
which expires after the eleventh week before the expected confinement and before 6 weeks
after the expected week of confinement, and the Director extends the contract so as to
enable her to receive 22 weeks paid maternity leave, payments to the GP Trainer, within the
scope defined in paragraph 52, will cover the whole of that period.

50) Time off for ante-natal care
GP Trainers should not unreasonably refuse time off work to receive ante-natal care
provided that:

a) a GP Registrar makes an appointment for such care and requests time off for the purpose;
and

b) in respect of the first such appointment the GP Registrar provides evidence on request
from the GP Trainer that she is pregnant and that an appointment has been made.
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51) Sick pay and maternity leave

Where a GP Registrar submits a medical statement from a practitioner, or a self-certificate
to cover absence from:

a) the date she has notified her GP Trainer that she will return to work following
confinement; or :

b) the date she and the GP Trainer have agreed that she will return; or

¢) where no date has been notified or agreed, the first day following the maximum period
on maternity leave,

then payments may be made to the GP Trainer in accordance with the provisions of
paragraph 41 from that date. Except as provided for in paragraph 44b) payments made to
the GP Trainer in respect of absences during the period from the beginning of the fifteenth.
week before the expected week of confinement until the date in paragraph a) to ¢) above
shall be treated as made in respect of maternity leave and entitlement of the GP Trainer to
payments under the provisions of paragraph 41 shall be suspended during this period.

52) Scope of payments: maternity leave and adoption leave

No payments under the GP Registrar Scheme will be made during the GP Registrar's
absence on maternity leave or adoption leave, other than payments in respect of the GP
Registrar's allowance as provided for in paragraphs 42 to 51 (maternity leave) or 52B
(adoption leave), and the employer's share of National Insurance and superannuation
contributions as appropriate.

52A) Paternity leave and pay

a) Payments to GP Trainers in respect of the allowance for GP Registrars during paternity
leave will be on the following basis:

i) 2 weeks at the full allowance, where the GP Registrar has 12 months' continuous
service; or

ii) 2 weeks Statutory Paternity Pay where the GP Registrar has been continuously
employed for at least 26 weeks ending with the 15 th week before the expected
date of birth. '

b) Sub-paragraph a) applies to biological and adoptive fathers, the same sex partner of a
woman who has given birth to a child and the same sex partner of a person who has adopted
a child.

¢) Paragraph 46g), h) and i) apply to payments under this paragraph as if references to
“Statutory Maternity Pay” were to “Statutory Paternity Pay” and as if references to
“maternity leave” were to “paternity leave™; the definition of "continuous service” in
paragraph 43a) also applies to this paragraph.

d) The GP Trainer shall inform the GP Registrar as to the period during which leave can be
taken and whether it must be taken in a continuous block or may be split up over a specific
period. ’

e) The GP Registrar must give the GP Trainer a completed form SC3 Becoming a parent at
least 28 days before they want the paternity leave to start. ‘

f) GP Trainers should not unreasonably refuse time off work to attend ante-natal classes
provided that: ’

(i) a GP Registrar requests time off for the purpose; and

(ii) in respect of the first such class the GP Registrar provides evidence on request
from the GP Trainer that his partner is pregnant and that an appointment has been
made to attend an ante-natal class.
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52B) Adoption Leave and pay

a) If an eligible GP Registrar is going to be the adoptive parent of a child and will be the
main care provider for that child, the GP Trainer shall be eligible for payments in respect of
that GP Registrar in accordance with this paragraph during a period of adoption leave, the
period of such leave to be agreed between the GP Trainer and the GP Registrar, subject to
relevant statutory requirements.

b) In this paragraph, “eligible GP Registrar” means a GP Registrar who has 12 months'
continuous service within the meaning of paragraph 43a), as if for the words “immediately
before the beginning of the fifteenth week before the expected week of confinement” in that
paragraph, there were substituted “ending with the week in which the GP Registrar was
notified of having been matched w1th the child for adoption, 1ncludmg any such notification
received from an adoption agency”.

¢) Paragraph 46g), h) and i) apply to payments under this paragraph as if references to
“Statutory Maternity Pay” were to “Statutory Adoption Pay” and as' if references to
“maternity leave” were to “adoption leave”.

d) Payments to GP Trainers in respect of the allowance for GP Registrars during adoption
leave will be:—
i) for the first 8 weeks of absence (weeks 1 to 8), full allowance, less any Statutory
Adoption Pay receivable;
ii) for the next 14 weeks of absence (weeks 9 to 22), half of the full allowance plus
any Statutory Adoption Pay, providing the total receivable does not exceed full
allowance;
iii) for the next 4 weeks of absence (weeks 23 to 26), the equivalent to the standard
rate of Statutory Adoption Pay. ' ‘
e) Reasonable time off to attend official meetings in the adoptlon process should also be
given.

53) Certifying Strategic Health Authorities: maternity leave and adoption leave

GP Trainers should inform Strategic Health Authorities and Directors as soon as they
receive notices of expected confinement from GP Registrars in respect of maternity leave
or, as regards adoption leave, as soon as the GP Trainer becomes aware that a GP Registrar
intends to take such leave.

54) Incremental Dates

Absence on maternity, paternity and adoption leave, whether paid or unpaid, shall count
towards any incremental progression to which the GP Registrar may be entitled, and will
not defer the original incremental date.

55) Extension of Traineeship

Extension of the total period of the traineeship by the appropriate period of maternity,
paternity or adoption leave shall be allowed by the Director to enable training to be
completed (including, in the case of maternity or adoption leave, a longer extension where,
with the Director and GP Trainer's agreement, the GP Registrar works fewer hours than
prior to her confinement).

56) Statutory Rights

Nothing in the conditions for payments to GP Trainers in respect of a GP Registrar's
maternity, paternity or adoption leave shall be interpreted as qualifying a GP Registrar's
statutory maternity, paternity or adoption leave rights.”;
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(c) in the heading immediately above paragraph 58, and in that paragraph, for the words
“National Health Service (General Medical Services Supplementary List) Regulations
20017, substitute “National Health Service (Performers List) Regulations 2004”;

(d) in paragraph 59, for the word “supplementary”, substitute “performers”; and

(e) for Annex 3, substitute the Annex 3 contained in the Schedule to these Directions.
(2) In Schedule 2 to the GP Registrar Directions 2003—

(a) in the heading to that Schedule; and

(b) in paragraph 9 of that Schedule,

for the words “"National Health Service (General Medical Services Supplementary List)
Regulations 2001”, substitute "National Health Service (Performers List) Regulations 2004”.”

SCHEDULE
ANNEX 3 OF SCHEDULE 1 TO THE GP REGISTRAR
DIRECTIONS 2003

"Annex 3

PAYMENTS IN RESPECT OF THE GP

REGISTRAR SCHEME
a. Training grant £7,024
b. Allowance for additional motor vehicle
(1) for one year's full-time training £4,598.10
(2) for 2 year's part-time training (for each year) £3,016.30

c.
Col A: Hospital salary (last NHS appointment held) = current GPR basic allowance
Col B: GP Registrar Supplement

Col C: Col A + Col B = total allowance payable to GP Registrar

A B C
£ £ £
1. House Officert 25,324 16,461 41,785 *
2. Istyear SHO 25,324 16,461 41,785 *
3. 2nd year SHO 27,022 17,565 44,587 *
4, 3rd year SHO 28,720 18,668 47,388 *
5. 4thyear SHO 30,418 19,772 50,190 *
6. 5thyear SHO 32,116 20,876 52,992 *
7. 6th year SHO 33,813 21,979 55,792 *
8. SHO maximum 35,511 23,083 58,594 *
9. Ist year SpR 28,307 18,400 46,707 *
10.  2nd year SpR 29,741 19,332 49,073 *
11.  3rd year SpR 31,174 - 20,264 51,438 *
12, 4th year SpR 32,607 21,195 53,802 *
13.  5th year SpR (Registrar Maximum)j 34,337 22,320 56,657 *
14.  6th year SpR 36,067 23,444 59,511 *
15.  7th year SpR 37,796 24,568 62,364 *
16.  8th year SpR 39,526 25,692 65,218 *
17.  9th year SpR 41,255 26,816 68,071 *
18.  10th year SpR 42,985 27,941 70,926 *
19.  Consultant The current salary for the scale #

point of the last NHS hospital
appointment, on a mark-time basis.
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(SHO=Senior House Officer, SpR=Specialist Registrar)
I Guidance (PM(81)30) on the accreditation of previous experience in General Practice equates such
experience to the Registrar grade. For the sake of clarity it should be noted that the top point of the
Registrar scale is equivalent to Sth Year Specialist Registrar.
+See Paragraph 2)b)i) of Schedule 1 to these Directions
*Incremental dates as in last hospital post

# Mark-time basis

d. London Weighting (1) London Zone £2,162
(2) The fringe area £149

e. GP Registrar's subscription to a professional defence organisation,
See paragraph 7 of Schedule 1 to these Directions.”

Signed by authority of the Secretary of State for Health

A member of the Senior Civil Service
23 June 2005 Department of Health
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NATIONAL HEALTH SERVICE ACT 1977

STRATEGIC HEALTH AUTHORITIES AND GP
REGISTRAR (AMENDMENT) DIRECTIONS 2006

The Secretary of State, in exercise of the powers conferred by section 17(1) of the
National Health Service Act 1977 (a), gives the following Directions:

Application, commencement and interpretation

1.—(1) These Directions are given to Strategic Health Authorities and may be cited
as the Strategic Health Authorities and GP Registrar (Amendment) Directions 2006.

(2) These Directions shall come into force on 24th May 2006.
(3) These Directions apply in relation to England only.

(4) In these Directions, “the GP Registrar Directions 2003” means the Directions to
Strategic Health Authorities Concerning GP Registrars that came into force on 3rd
November 2003(b).

The Amendments

2.—(1) In direction 1(3) of the GP Registrar Directions 2003, in the appropriate
‘alphabetical position, insert— :

““Amendment Directions 2006” means the Strategic Health Authorities and
GP Registrar (Amendment) Directions 2006 which came into force on 24th
May 2006;”

(2) After the direction headed “Transitional provision relating to the Amendment
Directions 2005” of the GP Registrar Directions 2003, insert the following—

“Transitional provision relating to the Amendment Directions 2006

6.—(1) Where a GP Registrar was in a GP Registrar post on or after 1st April
2006, and that GP Registrar’s GP Trainer was at any time on or after that date
entitled to receive a payment in respect of him from Strategic Health Authority
pursuant to paragraph 2 of Schedule 1 to these Directions, that Strategic Health
Authority shall make a payment to that GP Trainer calculated in accordance
with paragraph (2).

(2) The payment specified in paragraph (1) shall consist of—

(a) the allowance the GP Trainer would have received in respect of the GP
Registrar between 1st April 2006 and 23rd May 2006 (for the period
within that time that the GP Trainer was entitled to be paid by that
Strategic Health Authority in respect of that GP Registrar pursuant to

(a) 1977 c.49. Section 17 was substituted by section 12 of the Health Act 1999 (c.8); and amended by the National Health
Service Reform and Health Care Professions Act 2002 (c.17), Schedule 1, paragraph 7.

(b) These Directions were amended by the Strategic Health Authorities and GP Registrar (Amendment) Directions 2004 which
came into force on 9th July 2004 and also by the Strategic Health Authorities and GP Registrar (Amendment) Directions
2005 which came into force on 24th June 2005.
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paragraph 2 of Schedule 1 to these Directions) as if the amendments to
Annex 3 of Schedule 1 to these Directions effected by the Amendment
Directions 2006 had taken effect on 1st April 2006; minus

(b) the allowance that the Strategic Health Authority actually paid to that
GP Trainer in respect of that GP Registrar during the period specified in
sub-paragraph (a).”.
(3) In Schedule 1 to the GP Registrar Directions 2003, for Annex 3 substitute the
Annex 3 contained in the Schedule to these Directions.

Signed by authority of the Secretary of State for Health /4 C»;’J,\_-j

/ Mike Evershed
e Department of Health
Y3 May 2006 A member of the Senior Civil Service
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SCHEDULE

ANNEX 3 OF SCHEDULE 1 TO THE GP REGISTRAR
DIRECTIONS 2003

“Annex 3

PAYMENTS IN RESPECT OF THE GP REGISTRAR-

SCHEME
Training grant ' £7,179
Allowance for additional motor vehicle
(1) for one year's full-time training £4,598.10
{(2) for 2 year's part-time training (for each year) £3,016.30

Col A: Hospital salary (last NHS appointment held) = current GPR basic allowance

Col B: GP Registrar Supplement
Col C: Col A + Col B = total allowance payable to GP Registrar

A 8 c
£ g g
House Officer 25,882 16,824 42,706
- 1st year SHO 25,882 16,824 42,706
2nd year SHO 27617 17,852 45,569
3rd year SHO . 29,352 19,079 48,431
Ath year SHO ' 31,087 20,207 51,294
5th year SHO 32,822 21,335 54,157
6th year SHO 34,557 22,463 57,020
SHO maximum 36,292 23,590 59,882
1st year SpR . 28,930 18,805 47,735
2nd year SpR 30,395 19,757 50,162
3rd year SpR 31,860 20,709 52,569
4th year SpR B 33,325 21,662 54,987
5th year SpR (Registrar Maximum) £ 35,092 22,810 57,902
6th year SpR 36,860 23,959 60,819
7th year SpR 38,628 25,109 63,737
8th year SpR ’ 40,395 26,257 66,652
9th year SpR 42,163 27,406 69,569
10th year SpR 43,931 28,556 72,487
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Consultant The current salary for the scale point of the last
: NHS hospital appointment, on a mark-time basis

(SHQ = Senior House Officer, SpR = Speocialist Registrar)

See Paragraph 2)b}i) of Schedule 1 to these Directions.

Guidance {PM(81)30) on the accreditation of pravious experience In General Practice equates such
experience to the Registrar grade. For the sake of ciarity it should be noted that tﬁe top point of the
Registrar scale is equivalent to 5th Year Specialist Registrar.

Incremental dates as in last hospital post

Mark-time basis

London Weighting (1) London Zone
. (2) The finge area

GP Registrar's subscription to a professional defence arganisation.
See Paragraph 7 of Schedule 1 to these Directions.”
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NATIONAL HEALTH SERVICE ACT 2006

Strategic Health Authorities and GP
Registrar (Amendment) Directions 2007

The Secretary of State, in exercise of the powers conferred by section 8(1) of the National Health
Service Act 2006(a), gives the following Directions:

Application, commencement and interpretation

1.—(1) These Directions are given to Strategic Health Authorities and may be cited as the
Strategic Health Authorities and GP Registrar (Amendment Directions) 2007.

(2) These Directions shall come into force on 1st April 2007.

(3) These Directions apply in relation to England only.

(4) In these Directions, “the GP Registrar Directions 2003” means the Directions to Strategic
Health Authorities Concerning GP Registrars that came into force on 3rd November 2003(b).

The Amendments

2. In Schedule 1 to the GP Registrar Directions 2003, for Annex 3 substitute the Annex 3 =
contained in the Schedule to these Directions.

Signed by authority of the Secretary of State for Health

Jeff Peers
’ Department of Health
29 March 2007 A member of the Senior Civil Service

(a) 2006 c.4l.

(b) These Directions were amended by the Strategic Health Authorities and GP Registrar (Amendment) Directions 2004 which
came into force on 9th July 2004, by the Strategic Health Authorities and 'GP Registrar (Amendment) Directions 2005
which came into force on 24th June 2005 and by the Strategic Health Authorities and GP Registrar (Amendment) Directions
2006 which came into force on 24th May 2006.
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SCHEDULE
ANNEX 3 OF SCHEDULE 1 TO THE GP REGISTRAR
DIRECTIONS 2003

A) PAYMENTS IN RESPECT OF THE GP REGISTRAR SCHEME
(Rates for contracts of employment entered into before 1st April 2007)
From 1 April 2007

a. Training grant , £7,287

b. Allowance for additional motor vehicle A

(1) for one year's full-time training £4,598.10
(2) for 2 year's part-time training (for each year) £3,016.30

c. ,
Col A: Hospital salary (last NHS appointment held) = current GPR basic allowance
Col B: GP Registrar Supplement

Col C: Col A + Col B = total allowance pavable to GP Registrar

A B C

£ £ £
1.  House Officer} 26270 17,076 43346  *
2. lstyear SHO 26,270  17,076- 43,346  *
3.  2ndyear SHO 28,031 18,221 46,252  *
4. 3rd year SHO 29,792 19,365 49,157  *
5. 4thyear SHO - 31,553 20,510 52,063 ¥
6.  5Sthyear SHO 33,314 21,655 54,969 *
7. 6th year SHO 35,076 22,800 57,876 @ *
8.  SHO maximum 36,837 23,945 60,782  *
9.  Istyear SpR 29,364 19,087 48,451 *
10. 2nd year SpR 30,851 20,054 50,905  *
11.  3rd year SpR 32,338 21,020 53,358 %
12.  4th year SpR 33,825 21,987 55,812 ¥
13.  5thyear SpR 35,619 23,153 58,772  *
(Registrar Maximum)j
14. 6th year SpR 37,413 24319 61,732  *
15.  7th year SpR 39,207 25,485 64,692 %
16. 8th year SpR 41,001 26,651 67,652 *
17.  9th year SpR ‘ 42,795 27,817 70,612  *
18. 10th year SpR 44,581 28,978 73,559 *
19. Consultant The current salary for the scale #

point of the last NHS hospital
appointment, on a mark-time
basis.

(SHO=Senior House Officer, SpR=Specialist Registrar)

{Guidance (PM(81)30) on the accreditation of previous experience in General
Practice equates such experience to the Registrar grade. For the sake of clarity it
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should be noted that the top point of the Registrar scale is equivalent to Sth Year
Specialist Registrar.

tSee Paragraph 2)b)i) of Schedule 1 to these Directions
*Incremental dates as in last hospital post
# Mark-time basis

d. London Weighting (1) London Zone £2,162
(2) The fringe area £149

e. GP Registrar's subscription to a professional defence organisation.

See paragraph 7 of Schedule 1 to these Directions.”
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B) PAYMENTS IN RESPECT OF THE GP REGISTRAR SCHEME
(Rates for contracts of employment entered into on or after 1st April 2007)
From 1 April 2007

" a. Training grant £7,287
b. Allowance for additional motor vehicle
(1) for one year's full-time training £4,598.10
(2) for 2 year's part-time training (for each year) £3,016.30

C. ;
Col A: Hospital salary (last NHS appointment held) = current GPR basic allowance
Col B: GP Registrar Supplement

Col C: Col A + Col B = total allowance payable to GP Registrar

A B C
£ £ £
1. House Officerf 26,270 14,449 40,719 *
2. lstyear SHO 26,270 14,449 40,719 *
3. 2ndyear SHO 28,031 15,418 43449  *
4. 3rd year SHO 29,792 16,386 46,178  *
5.  4thyear SHO 31,553 17,355 48908 *
6.  5thyear SHO 33,314 18,323 51,637  *
7. 6th year SHO 35,076 19,292 54368  *
8. SHO maximum 36,837 20,261 57,098  *
9.  Istyear SpR 29,364 16,151 45,515 %
10. 2nd year SpR 30,851 16,969 47,820  *
11. - 3rd year SpR 32,338 17,786 50,124  *
12.  4th year SpR 33,825 18,604 52,429 %
13.  Sthyear SpR 35,619 19,591 55210  *
(Registrar Maximum)}
14.  6th year SpR 37,413 20,578 57,991 *
15.  7th year SpR - 39,207 21,564 60,771  *
16. 8th year SpR ' 41,001 22,551 63,552 %
17.  9th year SpR 42,795 23,538 66,333  *
18.  10th year SpR 44,581 24,520 69,101  *
19.  Consultant The current salary for the scale #

point of the last NHS hospital
appointment, on a mark-time
basis.

(SHO=Senior House Officer, SpR=Specialist Registrar)
$Guidance (PM(81)30) on the accreditation of previous experience in General
Practice equates such experience to the Registrar grade. For the sake of clarity it

should be noted that the top point of the Registrar scale is equivalent to 5th Year
Specialist Registrar.

1See Paragraph 2)b)i) of Schedule 1 to these Directions
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*Incremental dates as in last hospital post

» # Mark-time basis

d. London Weighting (1) London Zone £2,162
(2) The fringe area £149

e. GP Registrar's subscription to a professional defence organisation.

See paragraph 7 of Schedule 1 to these Directions.”
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NATIONAL HEALTH SERVICE ACT 2006

STRATEGIC HEALTH AUTHORITIES AND GP
REGISTRAR (AMENDMENT) (No 2) DIRECTIONS 2007

The Secretary of State, in exercise of the powers conferred by section 8(1) of
the National Health Service Act 2006 (a), gives the following Directions:

Application, commencement and interpretation

1.—(1) These Directions are given to Strategic Health Authorities and may
be cited as the Strategic Health Authorities and GP Registrar (Amendment)
(No 2) Directions 2007.

(2) These Directions shall come into force on 1st August 2007.

(3) These Directions apply in relation to England only.

(4) In these Directions, “the GP Registrar Directions 2003” means the

Directions to Strategic Health Authorities Concerning GP Registrars that came
into force on 3rd November 2003(b).

The Amendments

2. In Schedule 1 to the GP Registrar Directions 2003—
(a) in the contents index—

(i) for the heading “Payments to GP Registrars During Sickness” for
the entry in respect of paragraph 41, substitute “Payments in
respect of GP Registrars During Sickness”, and

(i) for the heading "Paternity Leave and pay” for the entry in respect of
- paragraph 52A, substitute “Maternity Support (Paternity) leave and

| payn;

(b) in paragraph 1 (scope), for sub-paragraphs b) to d) substitute sub-
paragraphs b) to 1) contained in Schedule 1 to these Directions;

(c) for paragraph 2 (allowance), substitute the paragraph contained in
Schedule 2 to these Directions; } '

(d) in paragraph 41 (payments to GP Registrars during sickness)—

(i) for the paragraph heading “Payments to GP Registrars During
Sickness”, substitute the paragraph heading “Payments in respect
of GP Registrars During Sickness;

(i} for sub-paragraph c), substitute the sub-paragraph contained in
Schedule 3 to these Directions;

a) 2006c.4]. .

Eb} These Directions were arnended by the Steategic Health Authorities and GP Registrar (Amendment) Directions 2004 which -
came into foree on 9th July 2004, by the Simategic Health Authorities and GP Registrar (Amendment) Directions 2005
which came into force on 24th June 2005, by the Swrategic Health Authorities and GP Registrar (Amendment) Directions
2006 which came into force on 24th May 2006 and by the Strategic Health Authorities and GP Registrar (Amendment)
Directions 2007 which came into force on Ist Apeil 2007,
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(e) for paragrabhs 42 to 56 (Maternity, Paternity and Adoption leave),

substitute the paragraphs contained in Schedule 4 1o these Directions;

(f) for Annex 3, substitute the Annex 3 contained in Schedule 5 to these

Directions.

Signed by authority of the Secretary of State for Health

21 [or [ 2007

W Department of Health

A member of the Senior Civil Service

SCHEDULE 1 Direction 2 (b)

b} If a motor vehicle is provided by the GP Trainer for the use of a GP

Registrar in addition to any other motor vehicle or vehicles used for the
purposes of the practice, subject to the provisions below, an allowance
is payable as follows (for rates see Annex 3):-

i) for use of a car by a GP Registrar undertaking full-time training for
one year;

ii) for use of a car by a GP Registrar undertaking part-time training
spread over 2 years, an allowance for each year of training.

¢} Where a GP Registrar undertakes part-time training for a period of.

d)

e)

between 1 and 2 years, the aliowance payable will be the allowance for
1 year at paragraph 1(b)(i) plus a proportion of the difference between
the allowance at paragraph 1(b)(i) and the total allowance payable for 2
years' part-time training at paragraph 1(b){ii) above, such proportion to
be calculated according to the proportion of 1 year represented by the
extension of the training period beyond 1 year. Where a GP Registrar
uses a motor cycle or moped instead of a car the allowance is payable
as follows:

i} for mopeds and motorcycles up to 50cc engine capacity: 20% of the
allowance for a car,;

iiy for motor cycles over 50cc engine capacity; 33% of the aflowance
for car.

Subject to the provisions of paragraph k) below, where GP Registrars
use their private vehicle for any official journey for the purposes of the
practice, including travel in connection with domiciliary consultations,
mileage allowances (including passenger allowances) will be payable
in accordance with the provisions of sub-paragraphs e) to j) below and
in accordance with the rates specified in Annex 3 as appropriate.

No mileage allowance shall be payable to a GP Registrar for their
normal dally journey between their home and the practice premises
except that a mileage allowance shall be payable for one return joumey
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h)

B

k)

on any day between their home and the practice premises, up to a
maximum of ten miles in each direction, when they subsequently use
their car on an official journey on that day.

Whi_are a GP Registrar is required by the practice to travel on practice
business and in so daing, either:

i) travels an average of more than 3,500 miles a year, or-
i) travels an average of at least 1,250 miles a year, and

(1) necessarily uses their vehicle an average of at least three days
a week, or

(2) spends an average of at least 50 per cent of their time on such
travel including the duties performed during the visits, or

iit) travels an average of at least 1000 miles a year and spends an
average of at least four days a week on such travel including the
duties performed during the visits,

mileage allowances (including. an annual lump sum payable in
accordance with the provisions of sub-paragraph g) below) shall be
payable under the Regular User provisions as set out in Annex 3.

Where an annual lump sum allowance is payable, payment of that
allowance shall 'be made in equal monthly instalments over a period
from st Aprit in any year to 31st March in the succeading year. in the
case of GP Registrars who take up an appointment or leave the
employment of their employer after 1st April in any year the total annual
lump sum allowance payable should be so calculated that the amount
payable is directly proportionate to a full year's aliowance.

Where a GP Registrar is required by the practice to travel on practice
business but does not meet the criteria for Regular User payments as
described in paragraph 1.f) above, the allowance shall be payable at
the Standard rate as set out in Annex 3. No annual lump sum
allowance is payable if the allowance is payable at the Standard rate.

Standard or regutar user rates of mileage allowance shall not apply if a
GP Registrar uses a private motor vehicle in circumstances where
travel by public transport would be appropriate. For such journeys an
allowance at the public transport rate set out in Annex 3 shall be paid
unless this is higher than the standard or regular user rate for the
appropriate engine band, when that lower rate shall be paid.

Where other employees of or partners in the GP Trainer's practice are
conveyed in the same vehicle on practice business and their fares, if
they travelled by public transport, would otherwise be payable by the
practice, passenger allowances at the rates set out in Annex 3 shall be
payable.

Where, in the case of a GP Registrar placement commencing prior to
1st August 2007 and ending on or after 1st August 2007, arrangements
under these directions are already in place for the payment of an
additional motor vehicle allowance, those established arrangements
shall continue for the duration of the placement and the mileage
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allowances provided for in sub-paragraphs d) o }) and specified in
Annex 3 are not payable.

1) Where necessary:

i)

the cost of installation of an extra telephone extension at the GP
Trainer's surgery; and

i} the cost of installation of a new telephone at a GP Registrar's

residence (away from the GP Trainer's surgery),

i) the cost of the rental charge for a telephone at a GP Registrar's

residence (away from the GP Trainer's surgery), provided that the
GP Registrar is responsible for payment of the rental charge;

iv) the cost of installation and the rental charge for a bedroom

telephone extension at the GP Registrar's residence, provided that
the Strategic Health Authority is satisfied that the extension is
necessary for the satisfactory performance of the GP Registrar's
duties in the practice and the GP Trainer makes a declaration to
that effect;

as an alternative to the cost of the rental charge, the cost of
purchasing a telephone handset subject to the maximum cost which
otherwise would have been payable for the rental in paragraph
1(1){iii) and (iv) above. This provision will apply only once for any GP
Registrar in respect of each of the circumstances outlined in
paragraph 1(1)(iii) and (iv) above,

SCHEDULE 2 Direction 2 (c)

2) Allowance

a)

b)

For the GP Registrar's allowance and board and lodging a
maximum payment related to the basic salary the GP Registrar was
receiving in his or her last regular NHS hospital post as set out in
the appropriate scale in Annex 3 and increasing on the anniversary
of the GP Registrar's incremental date when in that post to the next
higher points in that scale, subject to the exceptions set out below.

The exceptions to these arrangements in the case of a contract of
employment entered into before 1st April 2007 (irrespective of
whether the GP Registrar placement commenced before 1st
August 2007 or on or after that date) or in the case of a contract of
employment entered into on or after 1st April 2007 where the GP

- Registrar placement commenced before 1st August 2007 are as

follows:

i) for a GP Registrar whose last hospital post was in the House
Officer grade the allowance payment will be made at the point
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appropriate to the minimum of the Senior House Officer scale
and the date of taking up the general practice traineeship will
become the GP Registrar's new incremental date i.e. the date
he or she would eventually move on to the second and
subsequent paints of the Senior House Officer scale, if at all.

for a GP Registrar who was on the maximum of the Senior
Registrar scale the payment will be at the appropriate point on
the appropriate scale of GP Registrar allowances payments
on a mark-time basis. '

for a GP Registrar who was previously a Consultant the
payment will be equivalent to his or her previous hospital
salary on a mark-time basis.

for a GP Registrar who has entered the GP training
programme directly from any public sector appointment (other
than those specified in sub-paragraphs (i) to (iii) or sub-
paragraph (a)). including a non-consultant career grade post,
an appointment as a doctor in HM Armed Forces or an NHS
public heaith appointment, the payment shall not be less as a
GP Registrar than he or she was receiving in that previous
appointment. The allowance for such doctors should be paid
at the rate of the current salary they were receiving in that
appointment (including any allowances that formed part of
that salary) for the scale point of the last relevant
appointment, or salary as a serving officer in HM Armed
Forces. This allowance will attract Doctors and Dentists
Review Body pay uplifts. If the salary in the previous public
sector appointment is lower than the salary point of their last
training grade hospital post plus the GP Registrar
supplement, the allowance should be based on the latter.

The exceptions to these arrangements in the case of a contract of
employment entered into on or after 1st April 2007 where the GP
Registrar placement commenced on or after 1st August 2007 are
as follows:

i)

i)

for a GP Registrar whose last hospital post was in the House
Officer grade the allowance payment will be made at the point
appropriate to the minimum of the Specialty Registrar scale
and the date of taking up the general practice traineeship will
become the GP Registrar's new incremental date i.e. the date
he or she would eventually move on to the second and
subsequent points of the Specialty Registrar scale, if at all.

for a GP Registrar who was on the maximum of the Senior

Registrar scale the payment will be at the appropriate point on
the scale of GP Registrar allowances payments on a mark-
time basis.

For a GP Registrar who has entered the GP training
programme directly from a substantive hospital or public
health appointment (including a consultant or non-consuitant
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career grade) and who had held that post for a period of more
than 13 months, unbroken by any period of training,
immediately prior to entering GP Training, the GP Registrar
allowance payable shall be as set out below.

(aa) Except where the provisions of paragraph
(dd) below apply, the allowance payable
shall be based on the pay point reached in
the GP Registrar's previous substantive
appointment and retaining the current value
of the pay point or threshold reached
immediately before entering the GP Training
Programme.

(bb) The allowance payable in accordance with
the provisions of paragraph (aa) above will
increase during the GP Registrar's period of
employment as a GP Registrar in
accordance with any general pay awards
applicable to their last substantive
appointment but not moving up the
incremental scale.

{cc) The total allowance payable in accordance
with paragraph (aa) above will be calculated
as if the GP Registrar's contracted training
duties in the GP placement had been
carried out under the terms of their prevmus
substantive appaintment.

(dd) If the total allowance calculated under the
provisions of paragraph (aa) above would
be less than an allowance calculated, in
accordance with the scales in Annex 3, on
the basis of the salary point of the last
training grade hospital post held by the GP
Registrar, plus the GP Registrar's
supplement, then the allowance payable
shall be the allowance calculated, in
accordance with the scales in Annex 3, on
the basis of the last training grade hospital
post held by the GP Registrar, plus the GP
Registrar’s supplement, and increasing on
the anniversary of the GP Registrars
incremental date to the next hlgher point in
that scale.

iv) For a GP Registrar who has entered the GP training
programme directly from a substantive hospital or public
health appointment (including a consultant or non-consultant
career grade) but who had not held that appointment for a -
period of more than 13 months, unbroken by any period of
training, immediately prior to entering GP Training, the GP
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Registrar allowance payable shall be the allowance
calculated, in accordance with the scales in Annex 3, on the
basis of the last training grade hospital post held by the GP
Registrar, plus the GP Registrar's supplement.

v} for a GP Registrar who has entered the GP training
programme directly from any public sector appointment (other
than those specified in sub-paragraphs (i) to (iv) or, sub-
paragraph (@)} including an appointment as a doctor in HM
Armed Forces, the payment shall not be less as a GP
Registrar than he or she was receiving in that previous
appointment. The allowance for such doctors should be paid
at the rate of the current salary they were receiving in that
appointment {including any allowances that formed part of
that salary) for the scale point of the last relevant
appointment, or salary as a serving officer in HM Armed
Forces. This allowance will attract Doctors and Dentists
Review Body pay uplifts. If the salary in the previous public
sector appointment is lower than the salary point of their last
training grade hospital post plus the GP Registrar
supplement, the allowance should be based on the latter.

SCHEDULE 3 " Direction 2 (d) (i)

¢) In all cases:-

(i) payments shall be abated by the amount of any Statutory Sick Pay
or injury benefit which is,paya‘b!e to the GP Registrar.

(i} payments of the GP Trainers grant and any allowance for an
additional motor vehicle provided by the practice shall continue for
absences totalling no more than 12 months.

(i) payment of the GP Registrar's motor vehicle Regular User annual
lump sum shall continue for the remainder of the month in which the
car was out of use and for a further three months thereafter. Payment
shall be made at the rate of 50% of the annual lump sum for a further
three months. No further payments shall be made if the vehicle is out of
use for six months or longer.

SCHEDULE 4 Direction 2 ()
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42)

43)

Maternity, paternity and adoption leave for GP Registrars

Payments in respect of the GP Registrar’s allowance will continue to be
made to GP Trainers during any maternity, paternity or adoption leave
taken by the GP Registrar in accordance with this Part and provided that
the relevant conditions set out in paragraphs 43) to 56) are met. These
conditions are generally similar to those applicable to hospital doctors
{contained in Temporary Appendix VI(i) of the Terms and Conditions of
Service of Hospital Medical and Dental Staff and Doctors in Public
Health Medicine and the Community Health Service(England and Wales)

© 2005 as amended). It should be noted that the provisions that follow do

not constitute an entitiement for GP Registrars to maternity, paternity or
adoption leave or pay as these are matters between the GP Registrar
and the GP Trainer as their employer subject to statutory entitlements
(see paragraph 56). The purpose of the provisions is to set out the
conditions to be met in order that the GP Trainer can continue to be
reimbursed the cost of the allowance paid to the GP Registrar. Before
payment is made, the GP Trainer and the GP Registrar may be required
to confirm that the arrangements made have been in accordance with
these conditions. :

Qualifying conditions in respect of maternity leave

Payments to GP Trainers in respect of salaries paid to GP Registrars
during maternity leave will be dependent on the GP Registrar meeting
the conditions set out in subparagraphs a) to e) below.

a) The GP Registrar has completed at least 12 months' continuous
service {which may be in one or more posts in an employing
authority, a Local Authority, or as a GP Registrar in general
practice) immediately before the beginning of the eleventh week
before the expected week of childbirth. The fo!lowmg will not be
considered as breaking the 12 months' continuous service and may
for this purpose be disregarded -

i}y a break in service of 3 calendar months or less, between
termination of employment with one Strategic Health Authority
and resumption with another,

il)  a break of 3 calendar months or less between GP Registrar
posts,

iy a break of less than 6 calendar months spent in the
employment of a person who provides primary medical
services to the National Health Service pursuant to a general
medical setvices contract, a personal medical services
agreement or an alternative provider medical services
contract (under section 83(2)(b) of the National Health Service
Act 2006), or

iv) a period of up to 6 months spent abroad as part of an
approved vocational training programme on the advice of a
Postgraduate Dean or College or Faculty Adviser in the
speciality concerned.
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44)

b)

d)

e)

The GP Registrar continues to be employed by the GP Trainer until
immediately before the beginning of the eleventh week prior to the
expected week of childbirth. '

The GP Registrar notifies the GP Trainer, in writing, of her intention
to take maternity leave and whether or not she intends to resume
the traineeship with the same or another GP Trainer after her
childbirth; and that this notification is made before the end of the
15" week before childbirth, or, if this is not possible, as soon as is
reasonably practicable thereafter.

The GP Registrar submits to the GP Trainer a statement from a
registered medical practitioner or a certified midwife indicating the
expected date of confinement as soon as possible and in any event
not later than 21 days before the commencement of maternity
leave, or, if this is not possible, as soon as is reasonably
practicable.

In this paragraph, "employing authority" means a Primary Care
Trust, a Strategic Health Authority, an NHS Trust or an NHS
Foundation Trust.

Commencement of Maternity Leave
Payments to GP Trainers will be made as follows:

a)

where maternity leave commences not earlier than the beginning of
the eleventh week before the expected week of childbirth.
Postponement is subject to the production to the GP Trainer of
written evidence from a practitioner of capacity to continue the
traineeship.

where a GP Registrar is on sick leave prior to the eleventh week
before the expected week of childbirth and childbirth occurs,
maternity leave commences from the day after the actual day of
childbirth and any earlier absence, supported by a medical
statement of incapacity for work, or a self-certificate, is treated as
sick leave in accordance with provisions of paragraph 41. If the GP
Registrar works in the actual week of childbirth and is therefore
entitled to payment in respect of the work done, maternity leave
should start on the first day of absence.

Payment will continue to be made to the GP Trainer where, with his
or her agreement, and where the GP Registrar's baby is born
before the 11" week before the expected week of childbirth and the
baby is still in hospital, the GP Registrar chooses to split her
maternity leave entitiement, taking a- minimum period of two weeks
leave immediately after childbirth and the rest of her leave following
her baby's discharge from hospital.

If a GP Registrar is off work ill, or becomes ill, with a pregnancy-
related iliness during the last four weeks before the expected week
of childbirth, maternity leave will commence at the beginning of the
fourth week before the expected week of childbirth or the beginning
of the next week after the GP Registrar last worked, whichever is
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45)

46)

f)

the later. Absence prior to the last four weeks before the expected
week of childbirth, supported by a medical statement of incapacity
for work, or a self-certificate, shall be treated as sick leave in
accordance with normal leave provisions.

Where a GP Registrar's baby is born dead after the 24" week of
pregnancy the GP Registrar will be entitled to the same amount of
maternity leave and pay as if her baby was born alive.

Where a GP Registrar has a miscarriage before the 25" week of
pregnancy normal sick leave provisions as set out in paragraph 41
will apply as appropriate.

Other Conditions to be met by the GP Registrar and GP Trainer in
respect of maternity leave

GP Trainers and GP Registrars shall ensure that the following conditions
are met

a)

b}

the GP Registrar shall provide written confirmation of the actual
date of childbirth;

the GP Trainer shall send a written request to the GP Registrar, not
earlier than 49 days from the date on which he or she was notified
as the beginning of the expected week of childbirth or the date of
childbirth, asking the GP Registrar to state in writing whether she
intends to resume her traineeship, and in the course of the request
explain to her the effect of this provision on her right to return;

the GP Registrar should provide the written notice asked for within
14 days of receiving the request (or if that is not reasonably
practicable, as soon after as is reasonably practicable);

where appropriate, the GP Registrar should inform her GP Trainer
of the date she proposes to return, in writing, at least 28 days
before that date; and

if the GP Trainer has reasonable doubts whether the GP Registrar
is medically fit to return to duty after childbirth, her return should be
delayed until the GP Registrar produces a doctor's statement of
fitness for duty.

Payments to GP Trainers in respect of maternity pay

Payments to GP Trainers in respect of the allowance for GP Registrars
during maternity leave will be on the following basis

a)

b)

for the first 8 weeks of absence (weeks 1 to 8), full allowance, less
any Statutory Maternity Pay or Maternity Allowance (including any
dependant's allowances) receivable;

for the next 18 weeks of absence (weeks 9 to 26), half of the full
allowance providing the total receivable including any Statutory
Maternity Pay or Maternity Allowance (including any dependant's
allowances) does not exceed full allowance;

the GP Registrar shall have entitltement to maternity leave,
including the period of paid matemity leave, of 52 weeks;
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d)

g)

h)

a GP Registrar who has retained her option to pay the reduced rate
Class 1 National Insurance contributions shall be deemed for the
purposes of this paragraph to be in receipt of the full rate of
National Insurance benefits, including Dependant's benefit, which
would have been receivable had she not elected to pay the
reduced rate contributions. Payment due under this scheme shall
be subject to adjustment by reference to an appropriate notional
rate of Maternity Allowance and other weekly National Insurance
benefits;

the period of continuous employment for the purpose of satisfying
the service gualification in paragraph 43 shall be calculated in
accordance with section 211 of the Employment Rights Act 1996 as
amended, except that a break in service shall be as defined in

paragraph 43;

full pay shall be calculated using the average weekly earnings rules
used for calculating Statutory Maternity Pay entitlements, subject to
the following qualifications:

i} in the event of the GP Registrar allowance being increased
before the paid maternity leave period begins, the payment to
the GP Trainer in respect of the GP Registrar's maternity pay
shall be calculated as though the increase had effect
throughout the entire Statutory Maternity Pay calculation
period,

ii) in the event of an increase to the GP Registrar allowance
during the paid maternity leave period, the payment to the GP
Trainer in respect of the GP Registrar's maternity pay shall be
increased accordingly from the date of that increase, and

i) in the case of a GP Registrar on unpaid sick absence or on
sick absence attracting half pay during the whole or part of the
period used for calculating average weekly earnings in
accordance with the earnings rules for Statutory Maternity
Pay purposes, average weekly earnings for the period of sick
-absence shall be calculated on the basis of full sick pay; ‘

in the case of a part-time GP Registrar "full pay" or "full allowance"
means the amount earned by the GP Registrar for the hours
normally worked and proportionate payments will be based on the

- full allowance so determined;

where a GP Registrar qualifies for maternity leave but she has
notified the GP Trainer in advance of the commencement of
maternity leave that she does not intend to resume her traineeship
with the same or another GP Trainer, the payments to her GP
Trainer in respect of the GP Registrar's allowance will be the
equivalent of 6 weeks pay at 9/10ths full pay less the flat rate
National Insurance Maternity Allowance, if receivable, or in the
case of those married women GP Registrar optants who do not
qualify for Statutory Maternity Pay the equivalent notional benefit
provided that the GP Registrar also has the following service:
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47)

48)

49)

50)

i) 2 or more years' continuous service with 1 or more employing
authorities or as a GP Registrar in general practice, of at least -
16 hours a week; or

i) 5 ormore years' continuous service with 1 or more employing
authorities or as a GP Registrar in general practice, of at least
8 hours a week; ‘

i)  the period of continuous employment for the purpose of satisfying
the conditions of paragraphs 46(h) i) and ii) will be as defined in
paragraph 43 and the 6 weeks period shall be regarded as service
except where the GP Registrar has finished her training;

i} the term “employing authorities” in this paragraph is defined in
accordance with the definition of “employing authority” in paragraph
43. .

GP Registrars returning to their traineeships after maternity leave

A GP Registrar who has notified her Director and her GP Trainer that,
following childbirth, she intends to return to work in accordance with
paragraph 43(c) must be able to resume her traineeship under her
original contract and on no less favourable terms and conditions.

Failure to return to work after maternity leave

a) In the event of iliness following the date the GP Registrar was due
to return to work normal sick leave provisions as set out in
paragraph 41) will apply as appropriate.

b) Where a GP Registrar, who has notified her GP Trainer of her
intention to resume her traineeship on a particular date after expiry
of her maternity leave fails to return to work within fifteen months of
the beginning of her maternity leave, the GP Trainer shall notify the
Strategic Heaith Authority immediately and return to the Strategic
Health Authority any payments, less any Statutory Maternity Pay to
which the GP Registrar is entitled, that may have been sent to him
in respect of the GP Registrar on the assumption that the GP
Registrar had, as originally intended, resumed her traineeship on
expiry of her maternity leave.

c) |If there is no right to return to be exercised because the contract
would have ended if pregnancy and childbirth had not occurred the
repayment provisions set out in paragraph b) above will not apply.

Extension of traineeship during maternity leave

Where a GP Registrar who satisfies the conditions in paragraph 43 is
subject to a contract which expires after the eleventh week before the
expected childbirth, and the Director extends the contract so as to
enable her to receive 26 weeks paid maternity leave, payments to the
GP Trainer, within the scope defined in paragraph 52), will cover the
whole of that period.

Time off for ante-natal care
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GP Trainers shall not unreasonably refuse time off work to receive ante-
natal care provided that:

a) a GP Registrar makes an appointment for such care and requests
time off for the purpose; and

b}  in respect of the first such appointment the GP Registrar provides
evidence on request from the GP Trainer that she is pregnant and
- that an appointment has been made. ‘

51) Sick pay and maternity leave

Where a GP Registrar submits a medical statement from a practitioner,
or a self-certificate to cover absence from:

a) the date she has notified her GP Trainer that she will return to work
following childbirth; or

b} the date she and the GP Trainer have agreed that she will return;
or

c) where no date has been notified or agreed, the first day following
the maximum period on maternity leave,

then payments may be made to the GP Trainer in accordance with the
provisions of paragraph 41) from that date. Except as provided for in
paragraphs 44) b) and c) payments made to the GP Trainer in respect of
absences during the period from the beginning of the eleventh week
before the expected week of childbirth until the date in paragraph a) to c)
above shall be treated as made in respect of maternity leave and
entitlement of the GP Trainer to payments under the provisions of
paragraph 41) shall be suspended during this period.

52) Scope of payments: maternity leave and adoption leave

No payments under the GP Registrar Scheme will be made during the GP
Registrar's absence on maternity leave, other than:-

(i) payments in respect of the GP Registrar's allowance as provided for -
in paragraphs 42) to 51) (maternity leave) or 52B) (adoption leave), and
the employer's share of National Insurance and superannuation
contributions as appropriate, and o :

(i) payments of the GP Registrar's Regular User annual lump sum which
shall continue for the remainder of the month in which the car was out of
use and for a further three months thereafter, Payment shall be made at
the rate of 50% of the annual lump sum for a further three months or until
the end of matemity leave, whichever is the less. No further payments
shall be made if the vehicle is out of use for six months or longer.
Payment of the annual lump sum for GP Registrars not intending to return
to work shall be limited to the period of paid maternity leave as
determined under Paragraph 46) of this Schedule.

52A) Maternity Support (Paternity) leave and pay

a) Payments to GP Trainers in respect of the allowance for GP
Registrars during paternity leave will be on the basis of 2 weeks at
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b)

f)

the full allowance, less any statutory paternity pay receivable where
the GP Registrar has 12 months' continuous service.

Sub-paragraph a) applies to biological and adoptive fathers, the
same sex partner of a woman who has given birth to a child and
the same sex partner of a person who has adopted a child.

Paragraph 46e), f) and g) apply to payments under this paragraph
as if references to "Statutory Maternity Pay" were to "Statutory
Paternity Pay" and as if references to "maternity leave" were to
"paternity leave™ the definition of "continuous service" in paragraph
43a} also applies to this paragraph.

The GP Trainer shall inform the GP Registrar as to the period
during which leave can be taken and whether it must be taken in a
continuous block or may be split up over a specific period.

The GP Registrar must give the GP Trainer a completed form SC3
“Becoming a Parent” at least 28 days before they want the paternity
leave to start, ’

GP Trainers should not unreasonably refuse time off work to attend
ante-natal classes provided that;

i} a GP Registrar requests time off for the purpose; and

i) in respect of the first such class the GP Registrar provides
evidence on request from the GP Trainer that his partner is
pregnant and that an appointment has been made to attend
an ante-natal class.

52B) Adoption Leave and pay

a)

d)

If an eligible GP Registrar is going to be the adoptive parent of a
child and will be the main care provider for that child, the GP
Trainer shall be eligible for payments in respect of that GP
Registrar in accordance with this paragraph during a period of
adoption leave, the period of such leave to be agreed between the
GP Trainer and the GP Registrar, subject to relevant statutory
requirements.

In this paragraph, "eligible GP Registrar" means a GP Registrar
who has 12 months' continuous service within the meaning of
paragraph 43a), as if for the words “immediately before the
beginning of the eleventh week before the expected week of
childbirth" in that paragraph, there were substituted “ending with
the week in which the GP Registrar was notified of having been
matched with the child for adoption, including any such notification
received from an adoption agency”.

Paragraph 46e), f) and g) apply to payments under this paragraph
as if references to "Statutory Maternity Pay” were to "Statutory
Adoption Pay" and as if references to "maternity leave” were to
"adoption leave".

Payments to GP Trainers in respect of the allowance for GP
Registrars during adoption leave will be:-
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iy  for the first 8 weeks of absence (weeks 1 to 8), full allowance,
less any Statutory Adoption Pay receivable;

iy forthe next 18 weeks of absence (weeks 9 to 26), half of the
full allowance, providing the total receivable including any
Statutory Adoption Pay, does not exceed full allowance;

e) Reasonable time off to attend official meetings in the adoption
process shall also be given.

§3) Certifying Strategic Health Authorities: maternity leave and
adoption leave

GP Trainers shall inform Strategic Health Authorities and Directors as
soon as they receive notices of expected childbirth from GP Registrars in
respect of maternity leave or, as regards adoption leave, as soon as the
GP Trainer becomes aware that a GP Registrar intends to take such
leave.

54) Incremental Dates

Absence on maternity, paternity and adoption leave, whether paid or
unpaid, shall count towards any incremental progression to which the
GP Registrar may be entitled, and will not defer the original incremental
date.

55) Extension of Traineeship

Extension of the total period of the traineeship by the appropriate period
of maternity, paternity or adoption leave shall be allowed by the Director
to enable training to be completed (including, in the case of maternity or
adoption leave, a longer extension where, with the Director and GP
Trainer's agreement, the GP Registrar works fewer hours than prior to
the birth).

56) Statutory Rights

Nothing in the conditions for payments to GP Trainers in respect of a GP
Registrar's maternity, paternity or adoption leave shall be interpreted as
qualifying a GP Registrar's statutory maternity, paternity or adoption

leave rights,
SCHEDULE 5 Direction 2 (f)
ANNEX 3 OF SCHEDULE 1 TO THE GP REGISTRAR
DIRECTIONS 2003

This Annex contains details of the payments payable in respect of the GP Registrar
Scheme.

Section 1 contains details of the payments payable in the case of a contract of

employment entered into before 1st April 2007, imespective of whether the GP
Registrar placement commenced before 1st August 2007 or on or after that date
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Section 2 contains details of the payments payable in the case of a contract of
employment entered into on or after 1st April 2007, where the GP Registrar
placement commenced on or after 1st April 2007 but before 1st August 2007

Section 3 contains details of the payments payable in the case of a contract of
employment entered into on or after Ist April 2007, where the GP Registrar
placement commenced on or after 1st August 2007.

Section 1

Details of the payments payable in the case of a contract of employment
entered into before Ist April 2007, irrespective of whether the GP
Registrar placement commenced before 1st August 2007 or on or after
that date-

I. GENERAL ALLOWANCES

a. Training grant £7,287
b, London Weighting (1) London Zone £2,162
(2) The fringe area £149

¢. - QP Regpistrar’s subscription to a professional defence organisation

See paragraph 7 of Schedule 1 to these Directions.

2. PAYMENTS IN RESPECT OF GP REGISTRAR’S ALLOWANCE

Key to columns in the table below

Col A : Hospital salary (last NHS apf)ointment held) = current GPR basic allowance
Col B : GP Registrar Supplement o
Col C: Col A + Col B = total allowance payable to GP Registrar

PAYMENTS IN RESPECT OF THE GP REGISTRAR SCHEME

(Rates for contracts of employment entered into before 1st April 2007 irrespective of
whether the GP Registrar placement commenced before 15t August 2007 or on or after
that date)

From 1 April 2007

A B C

£ £ £
1 House Officert 26,270 17,076 43,346
2 1st year SHO 26,270 17,076 43,346
3 2nd year SHO 28,031 18,221 46,252
4 3rd year SHO 29,792 19,365 49,157
5 4th year SHO - 31,553 20,510 52,063
6 5th year SHO 33314 21,655 54,969
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7 6th year SHO 35,076 22,800 57,876

8 SHO maximum 36,837 23,945 60,782

9 1st year SpR 29,364 19,087 48,451

10 2nd year SpR 30,851 20,054 50,905

11 3rd year SpR 32,338 21,020 53,358

12 4th year SpR . 33,825 21,987. 55,812

13 5th year SpR 35,619 23,153 58,772

(Registrar Maximum)}

14 Gth year SpR 37,413 24,319 61,732

15~ 7thyear 5pR 39,207 25,485 64,692

16 BthyearSpR 41,001 26,651 67,652

17 9th year SpR 42,795 27,817 70,612

18 10th year SpR 44,581 28,978 73,559

19 Consultant The current salary for the scale point of the
. last NHS hospital appointment, on a mark-

time basis
Notes

"SHO = Senior House Officer, SpR = Specialist Registrar

$  Guidance (PM(81)30) on the accreditation of previous experience in General Practice
equates such experience to the Registrar grade. For the sake of clarity it should be noted
that the top point of the Registrar scale is equivalent to 5th Year Specialist Registrar.

t  See Paragraph 2)b)i) of Schedule 1 to these Directions.

*  Incremental dates as in last hospital post

#  Mark-time basis

3. VEHICLE ALLOWANCES

For additional vehicle provided by the employing practice
(Yfor one year's full-time training £4,598.10
(2)for 2 year's part-time training (for each year) £3,016.30

For the use of private vehicles

L Public Transport rate
23p per mile

2. Regular User Allowance
Cars
Engine Capacity:- Upto 1001 to Over

1000ce 1500cc 1500cc

Annual Lump Sum £508 £626 £760
Up to 9000 miles 27.0p 33.5p 40.0p
Thereafter 16.2p 18.3p 20.5p
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Standard Rate

a, Cars
Engine Capacity:- Upto 1001 to
1000cc 1500cc

Up to 3,500 Miles 34.0p 43.0p
Thereafler : 16.2p 18.3p
b. Motor Cycles
Engine Capécity:«- o - 125¢c Over

: or less 125¢¢
Up to 5,000 Miles 16.2p 25.3p
Over 5,000 miles 6.1p 9.0p

¢. Pedal Cycles

For lacal agreement, subject to a minimum of 6.2p per mile,

Passenger Allowances

Each Passenger 2p per mile
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Section 2

Details of the payments payable in the case of a contract of employment
entered into on or after 1st April 2007, where the GP Registrar placement
commenced on or after 1st April 2007 but before 1st August 2007

1. GENERAL ALLOWANCES

a Trzining grant £7,287
b. London Weighting (1) London Zone . £2,i62
(2) The fringe area £149
C. GP Reais&ar’s subscription to a professional defence organisation

See paragraph 7 of Schedule 1 to these Directions.

2. PAYMENTS IN RESPECT OF GP REGISTRAR’S ALLOWANCE

Kev to columns in the table below

Col A : Hospital salary (last NHS appointment held) = current GPR basic allowance
Col B : GP Registrar Supplement
Col C : Col A + Col B = total allowance payable to GP Registrar

PAYMENTS IN RESPECT OF THE GP REGISTRAR SCHEME

{Rates for contracts of employment entered into on or after 1st April 2007 and
commenced before 1 August 2007where the GP Registrar placement commenced
on or after 1st Aprit 2007 but before 1st August 2007)

- From 1 April 2007
A B C

£ £ £
1 House Officer} 26,270 14,449 40,719
2 ist year SHO 26,270 14,449 40,719
3 2nd year SHO 28,031 15,418 43,449
4 3rd year SHO 29,792 16,386 46,178
5 4th year SHO 31,553 17,355 48,908
6 5th year SHO 33,314 18,323 51,637
7 6th year SHO 35,076 19,292 54,368
g SHO maximum 36,837 20,261 37,098
9 Ist year SpR 29,364 16,151 45,515
10 2nd year SpR 30,851 16,969 47,820
11 3rd year SpR 32,338 17,786 50,124
12 4th year SpR ' 33,825 18,604 52,429
13 Sth year SpR 35,619 19,591 55,210
(Registrar Maximum)f _
14 6th year SpR 37,413 20,578 57,991
15 7th year SpR 39,207 21,564 60,771
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16 8th yéar SpR
17 9th year SpR
18 10th year SpR
19 Consultant
Notes:

41,001 22,551 63,552
42,795 23,538 66,333

44,581 24,520 69,101
The current salary for the scale point of the
last NHS hospital appointment, on a mark-
time basis

SHO = Senior House Officer, SpR = Specialist Registrar

:

Guidance (PM(81)30) on the accreditation of previous experience in General Practice
equates such experience to the Registrar grade. For the sake of clarity it should be noted
that the top point of the Registrar scale is equivalent to 5th Year Specialist Registrar.

See Paragraph 2)b)i) of Schedule 1 to these Directions.

Incremental dates as in last hospital post

Mark-time basis

3. VEHICLE ALLOWANCES

For additional vehicle provided by the employing practice

(1)for one year's full-time training £4,598.10
(2)for 2 year's part-time training (for each year) £3,016.30
For the use of private vehicles
1. Public Transport rate
23p per mile
2. Regular User Allowance
Cars
Engine Capacity:- Up té 1001 1o Over
1000cc 1500cc 1500cc
Annual Lump Sum £508 £626 £760
Up to 9000 miles 27.0p 33.5p 40.0p
Thereafter 162p , 18.3p 20.5p
3. Standard Rate
a. Cars
Engine Capacity:- Upto 1001 to Over
1000cc 1500cc 1500cc
Up to 3,500 Miles 34.0p 43.0p 53.0p
Thereafter 16.2p 18.3p 20.5p
b. Motor Cycles
Engine Capacity:- 125 cc Over
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or less 125¢cc
Up to 5,000 Miles 16.2p 25.3p
Over 5,000 miles 6.1p 9.0p

¢.  Pedal Cyeles
For local agreement, subject to a minimum of 6.2p per mile.

Passenger Allowances
Each Passenger 2p per mile
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Section 3

Details of the payments payable in the case of a contract of employment
entered into on or after 1st April 2007, where the GP Registrar placement
commenced on or after 1st August 2007. ’

1. GENERAL ALLLOWANCES

a. Training grant - £7,287

b. London Weighting (1) London Zone £2,162
(2} The fringe area £149

¢ GP Registrar’s subscription to a professional defence organisation
See paragraph 7 of Schedule 1 to these Directions.

2. PAYMENTS IN RESPECT OF GP REGISTRAR’S ALLOWANCE

Key to columns in the table below

Col A ; Hospital salary (Speciality Registrar scale) = current GPR basic allowance
Col B : GP Registrar Supplement ,

Col C : Col A + Col B = total allowance payable to GP Registrar

Col X : Hospital salary (last NHS training appointment held)

PAYMENTS IN RESPECT OF THE GP REGISTRAR SCHEME
- (Rates for contracts of employment entered into on or after 1st April 2007, where the GP
Registrar placement commenced on or afier 1st August 2007.)

From 1 August 2007

X A B C

Basic New Lsupp Total
£ New pay point £basic (55%) £
1 House Officer 26,270  F2 minimum 26,270 14,449 40,719
2 lIstyear SHO 26,270  F2 minimum 26,270 14,449 40,719
3 2nd year SHO 28,031  Specialty Registrar minimum 28,118 15,465 43,583
4 3rd year SHO 29,792 StR point 0} 29,879 16,433 ~ 46,312
5 4th year SHO 31,553 StRpoint02 32,338 17,786 50,124
6 5th year SHO 33,314 StR point 03 33,825 18,604 52,429
7 6th year SHO 35,076 StR point 04 35,619 19,590 . 55,209
8 SHOmaximum 36,837 StR point 05 37,413 20,577 57,990
9 lstyearSpR . 29,364  Ist year Specialist Registrar 29,364 16,150 45514
10 2nd year SpR 30,851 2nd year SpR 30,851 16,968 47819
11 3rd year SpR 32,338 3rd year SpR / StR point 02 32,338 17,786 50,124
12 4th year SpR 33,825  4th year SpR/ StR point 03 33,825 18,604 52,429
13 5th year SpR 35,619  5thyear SpR/ StR point 04 35619 19,590 55,209
14 6th year SpR 37,413  6th year SpR / StR point 05 37,413 20,577 57,990
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15 7thyearSpR 39,207 T7th year SpR/ StR point 06 39207 21,564 60,771

16 &th year SpR 41,001  8th year SpR / StR point 07 41,001 22,551 63,552 *

17  9th year SpR 42,795  9th year SpR / SR point 08 42,795 23537 66332 *

18 10th year SpR 44,581  10th year SpR / StR point 09 44,581 24,520 69,101 #

19 Consultant As determined under the provisions of Section 2)c) of Schedule 1 to the Directions
Notes:

* Incrernental dates as in the last hospital post, except where the incremental date has been
amended on transfer to the Specialty Registrar grade,

# Mark-time basis
1 Guidance (PM(81)30) on the accreditation of previous experience in General Practice equates

such experience to the Registrar grade. For the sake of clarity it should be noted that the top
point of the Registrar scale is equivalent to 5th Year Specialist Registrar.
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3. VEHICLE ALLOWANCES

For a vehicle provided by the employing practice
(1)}for one year's full-time training £4,598.10

(2)for 2 year's part-time training (for each year) £3,016.30

For the use of private vehicles
1, Public Transport rate

23p per mile
2. Regular User Allowance
Engine Capacity:- Upto 1001 to Over
1000¢e 1500¢cc 1500cc
Annual Lump Sum £508 £626 _ £760
Up to 9000 miles v 27.0p 33.5p 40.0p
Thereafter 16.2p 18.3p 20.5p
3. Standard Rate
a. Cars
Engine Capacity:- Upv to 1001 to Over
1000ce 1500cc 1500¢c
Up to 3,500 Miles 34.0p 43.0p 53.0p
Thereafter 16.2p 183p 20.5p
b._Motor Cycles
Engine Capacity:- 125 cc Over
or less 125¢c
Up to 5,000 Miles t62p 25.3p
Over 5,000 miles ~ 6.1p 9.0p
¢. Pedal Cycles

For local agreement, subject to a minimum of 6.2p per mile.
4, Passenger Allowances
Each Passenger 2p per mile
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NATIONAL HEALTH SERVICE, ENGLAND

STRATEGIC HEALTH AUTHORITIES AND GP
REGISTRAR (AMENDMENT) (No 3) DIRECTIONS 2007

The Scoretary of State gives the following Dircctions in exercise of the powers
conferred by section 8(1) of the National Health Service Act 2006 (1)

Citation, commencement, application and intetpretation

1.—{1) These Directions are given to Stralegic Health Authorities and may be cited
as the Strategic Health Authosities and GP Registrar (Amendment) (No 3) Directions
2007,

{2) These Directions shall come into force on 1st November 2007.
{3) These Directions apply in relation to England only.

{4) Ins these Directions, “the GP Registrur Dircctions 2003 means the Directions to
Strategiv Health Authonities Concerning GP Registrars that came into foree on 3rd
November 2003(2),

The Amendments

2.In Schedode 1 to the GP Repistrar Directions 2003, for Annex 3 substitute the
Annex 3 contained in the Schedule to these Directions. ‘

Revocations

3. The following provisions are hereby revoked—
(8} direction 2(3) of the Strategic Health Authorities and GP Registrar
{Amendment) Directions 2004,
(b) direction 3(1){e) of the Swrategic Health Authoritics and GP Registrar
{Amendment) Directions 20035,

(¢} dircction 2(3) of the Strategic Heslth Authnrme:; and GP Registrar
{Amendment) D:r«.\cuum 2006,

(d) the Strategic Health Authorities and GP Registrar (Amendment) Directions
-2007; and

{e) direction Z{fy of the Sirategic Health Authorities and GP Registrar
{Amendment) (No 2) Directions 2007,

Signed by authonty of the Secretary of State for Health

(1} 2R odl.

131 Teese Evections weat asnembed by the Stategic Health Authedtics and GP Regisirar | Amendment Mirections J04 which
came inta frece an 9th July X0, by the Steategic Health Anttrsties and GP Registear (Amendenenty Dircelions 2005 which
whng k0 Fegee G 24tk June 3905, by the Stmicgic Heslth Awthoeities and GP Registmr (Amendment) Directions 280
which vane into farce on 24th May 2006, by il Staegie Health Autbirities aind OF Registiar (Arsadment} Dinéclivas
2aH? which et nte foree an 182 Apiil 2007 and by the Sirslegic Health Autharilies and 0P Registoar { Amendment) (Mo
23 Directivas 207 whichcame inti frirce en 1t Augus 2007,
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wv,7x . ,i_lrj,k_ﬂ__d———’ DPepartment of Health

jSJ e j 2007 A member of the Scenior Civil Service
SCHEDULE Direction 2
ANNEX 3 OF SCHEDULE 1 TO THE GP REGISTRAR
' DIRECTIONS 2003
Annex 3

This Annex contains details of the payments payable in respact of the GP Registrar
Secherne,

Section 1 contains details of the payments payable in the case of a contract of
employmant entarad into bafore 18t April 2007, irrespective of whather the GP
Reglstrar placement commenced before 181 August 2007 or on or atfter that date

Section 2 contains details of the paymeants payable‘in the case of & contract of
employment entared into on or after 1st April 2007, where the GP Registrar
placement commenced on or after 1st April 2007 but before 151 August 2007

Saction 3 contains details of the paymants payable in the case of a contract of
employment enterad into on or after 15t April 2007, where the GP Registrar
placement commenced on or after st August 2007.

Note: the numbering of the points in the tables of GP Registrar allowances in
Sections 1 and 2 is for reference only and does not indicate a continuous pay scale,
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Section 1

Details of the payments payable from 1st November 2607 in tha case of a gontract of
employment entered into before 1st Apnl 2007, irrespective of whether the GF
Registrar placemsnt commenced before 1st August 2007 of on or alter that date

1. GENERAL ALLOWANCES

a. Training grant £7,323

b. {1) London Zons g2, 162
{2} The fringe area £149

See paragraph 7 of Schedule 1 1o these Dnrect:ons

2. PAYMENTS IN RESPECT OF GP REGISTRAR'S ALLOWANCE
Key o columns in the table below

Col A : Hospital salary (last NHS appointment held) = current GPR basic allowance
Col B : GP Registrar Supnlement ,
Cal C : Cal A + Col B = total allowance payabie to GP Registrar

PAYMENTS IN RESPECT OF THE GP HEGISTRAR SCHEME

{Ratas from 1s! Novarnber 2007 for contracts of employment entered into belore 1st
April 2007 irrespectiva of whather the GP Registrar placemeant commenced before
1st August 2007 or on or after that date)

A B ‘ c
£ £ £
1 House Ofticert 26,532 17,245 43,778
2 18! ygar SHO 26,532 17,248 43,778
3 2nd year SHO 28,267 18,374 48,641
4 3rd year SHO 30,002 18802 49,504
5 4th year SHO 31,757 20,630 62,367
& Sth yesr SHO 33,472 21,757 55,220
7 Bth year SHO 35,207 22,885 - 58,092
B SHO maximan . 26,942 24,013 80,955
2] 151 year SpR 28,580 18,227 48,807
10 2nd year SpR 31,045 20,180 51,225
1 3rd year SpR 32510 21,132 53,642
12 4th year SpR - 33475 22,084 56,059
13 5th year SpR (Reglstrar Maximum) 35,742 23,233 58975
14 Bth yaar SpH : 37510 24,382 61,892
15 7th year SpA 35,278 25,531 64,809
16 8th year SpR 41,045 26,680 87,725
17 Oth year SpR 42,813 27829 70,642
18 10th year SpR 44,581 28,978 73,558
19 Consuliant The cutrant salary lor the scale paint of the
last NHS hospital appoiniment, on & mark-

time basis
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Notes
SHO = Senior House Officer, SpR = Specialist Registrar

1  Guidance (PM{81)30) on the accreditation of previous experience in General
Practice equates such experience o the Registrar grade. For the sake of clarity
it should ba noted that the top point of the Registrar scale is equivalent to Bth
Year Specialist Registrar,

t  See Paragraph 2)b)i) of Schedule 1 to these Directions, as inserted by the
Strategic Health Authorities and GF Hegistrar {Amendment) {No 2) Directions
2007 which came into force on 1st August 2007,

*  inoremental dates as in last hospital post
#  Matk-time basis

3. VEHICLE ALLOWANCES

For additiona) vehicle provided by the employing practice
{1)for one year's full-time training £4.598.10

{2yfor 2 year's pan-time training (for each year) £3,016.30
Eor the use of privata vehicles
1. Public Transport rate

23p per mile
2. Regular User Allowance

Cars

Engine Capacity:- Upto 1001 to Over
1000ce 1600cc . 15006

Annual Lump Sum £508 £628 £760

Up to 2000 miles 27.0p 33.5p 40.0p

Thereafter 18.2p 18.3p 20.5p

3. Standard Rate '

8. Cars

Engine Capacity:- Upto 1001 to Qver
1000z0 1500cc 1500¢cc

Up to 3,500 Miles 34.0p 43.0p 53.0p

Thereafter 16.2p 1B.3p 20.5p

b. _Motor Cycles

Engine Capacity:- 125 ¢c Over
of less 125¢cc

Up to 5,000 Miles . 162p 25.3p

Over 5,000 milas 6.1p 8.0p

c. Pedal Cycles ‘

For lecal agreement, subject to a minimum of 6.2p per mile,
4 Passenger Allowances

Each Passenger 2p per mile
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Section 2

Detalls of the payments payable from 1st November 2007 in the case of a contrast of
employment entered fnto on or alter 1st April 2007, where the GP Registrar
placement commenced on or after 1st April 2007 but before 1st August 2007

1. GENERAL ALLOWANCES

a.  Training grant £7.323
b.  London Weighting {1) London Zone £2,162
(2) The fringe area £148

c.  GP Registrar's subscription to a professional defence organisation
Seo paragraph 7 of Schedule 1 to these Directions,

2. PAYMENTS IN RESPECT OF GP REGISTRAR'S ALLOWANCE
ey i | i

Col A : Hospital satary {last NHS appointment held) = current GPR basic allowance
Coi B : GP Registrar Supplemeny
Col G : Col A + Col B = tolal allowance payable to GP Registrar

8 1AMEe D)

PAYMENTS IN RESPECT OF THE GP REGISTRAR SCHEME

{Rates from 1st November 2007 for contracts of employment entered into on or alter
1st April 2007 and commenced before 1 August 2007 where the GP Ragistrar
placament commenced on or alter 15t April 2007 but befare 1at August 2007)

A B c
£ £ £

1 Heuse Oifigert 26,532 14,583 41,125
2 151 year SHO ‘ 26,532 14,593 41,125
3 2red year SHO 28,267 15,547 43,814
4 3rd yaar SHO : 30,002 16,502 46,504
B 4th year SHO 31,737 17 456 49,193
B Sth year SHO 33,472 18,410 51,8482
7 Bth year SHO : 35,207 18,364 54,571
B SHO maximum 36,942 20,318 57,281
g 1styear SpR 29,580 16,259 45849
10 2nd year SpR 31,045 17,075 48,120
11 3rd year 5pR 32,510 17,881 50,391
12 4th year SpR 33,975 18,687 52,662
13 5th year SpR (Registrar Maximum) 35,742 18,659 55,401
14 6th year SpR 37.510 20,631 58,141
15 - 7th year SpR 33,278 21,803 §0,881
18 Bth year SpA 41,045 22,575 63,620
17 Sth year SpR 42813 23,548 66,361
18 10th year SpR - 44,581 24,520 68,101
15 Consuliant The current salary {or the scale point of tha last

MNHS hospital appaintment, on a mark-time
basis
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Notes:
SHO = Senior House OHicer, SpR = Specialist Registrar

$t  Guidance (PM{81)30) on the accreditation of previous experience in General
Practice equates such experience to the Registrar grade. For the sake of clarity
it shiould be noted that the tap point of the Registrar scale s aquivalent 1o 5th
Year Specialist Aegistrar.

t  See Paragraph 2)blij of Schedule 1 to these Directions, as inserted by the
Strategic Health Authorities and GP Registrar (Amendment} (No 2) Directions
2007 which came into force on 1st August 2007.

*  Ineremental datés as in last hospital post

# Mark-time basis

3. VEHICLE ALLOWANCES

For additional vehicle provided by the emiploving practice
{1}or one year's full-time training £4,588.10

(2)tar 2 year's part-time training (for each year) £3,016.30

For the use of private vehicles
1. Public Transport rate

23p per mile
2. Regular User Allowance
Cars
Engine Capacity:- Upto 1001 to Over
1000cc 1500cc 1500cc
Annual Lump Sum £508 626 E760
Up to 8000 miles 270p 33.5p 40.0p
Thereafter 16.2p 18.3p 20.5p
3. Standard Rate a
a. Cars
Engine Capacity:- Upto 1001 1o Ovar
1000¢cc 1500ce 1600ce
Up to 3,500 Miles 34.0p 43.0p 653.0p
Theraafter 16.2p 18.3p 20.5p
Engine Capacity:- 125 ¢c Over
ot less 125¢c
Up 1o 5,000 Miles 16.2p 25.3p
COwer 5,000 miles - B.1p 9.0p
¢c. Pedal Cycles
For local agraement, subject to a minimum of 8.2p per mila,
4, Passenger Allowances

Each Passenger 2p per mile
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Section 3

Detalis of the payments payable from 1st November 2007 in the case of a contract of
employment entered into on or after 1st April 2007, where the GP Registrar
placement commenced on or after 18t August 2007,

1. GENERAL ALLOWANCES

B, Training grant £7,323

b.  London Weighting (1) London Zone £2.162
{2) The fringe area £149

See paragraph 7 of Schedule 1 to these Dnrechuns -

2. PAYMENTS IN RESP'ECT OF GP REGISTRAR'S ALLOWANCE
Key to columns in the table below

Col A : Hospital salary (Speciality Ftegrstrar scala) = current GPR basic aliowance
Col B : GP Registrar Supplement

Col C : Col A + Col B = total allowance payable 1o GP Registrar

Col X : Hospital salary {(last NHS training appolniment held)

PAYMENTS IN RESPECT OF THE GP REGISTRAR SCHEME

(Rates from 1st Novembaer 2007 for contracts of employment entered into on or after
1# April 2007, where the GP Registrar placernent commenced on or after 1st August
2007.)

X A B Cc
Grade / pay Basic - Neaw Feupp Total
poind on entry £ New pay point _ £hasic {55%) £

Housa Otticer 26,532  Specialty Registrar minimum 28,352 15,584 43,048
19t year SHO 26,532  Specialty Registrar minimum 28352 15584 43848
2nd year SHO 28,267  Spaclalty Ragistrar minimum 28352 15584 43,846

3rd year SHO 30,002  5tR point 01 40,087 15548 46635

4th yoar SHO 31,737  SBiR point02 32510 17,881 80,3 :
5ih year SHO 33,472  StRpoint 03 3357 18,687 52,662 ’
61h year SHO 35,207 5iR point 04 35,742 16,659 85,401
SHO maximum 36,942 StR point 05 37.510 20,631 58,141
151 year SpR 29,580 st year Specialist Regisirar 29580 16268 45845
2ndyear SpR 31,045  2nd year SpR 31045 17075 48120
Ard yoar 5pR 32510  Id year SpR / 81K point 02 32510 17881 50,801
41h year SpR 33,975 4th year SpR/ SIA point 03 33,975 18,687 52,662 '
5th year SpR 35,742 5th year SpR / StA point 04 95742 10,658 55400 ¥
&1h year SpA 37,510 Bih year SpR /SR point 05 #7510 20631 58,141
7ih year SpR 39278  Tth year SpR / SIA point 06 49278 21603 60,881
8ih year SpR 41,045  8th year SpR/ SR point 07 41,045 22575 63620
9th year SpA 42,813  Sth year SpR / SR point 08 42813 23548 BB3K1

10th year SpA 44,581  10th year SpR ! StH point 08 44,581 74520 88,101 #
As detarminad under the proviglons of Paragraph 2jc) of Schadule 1 1o the
Directions, as inserted by the Strategic Health Authorities and GP Reglstrar

Consuliant {Amendment) {No 2) Directions 2007 which came into force on 1st August
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2007

Notes:

-

incremental dates as in the last hospital post, except where the incremental date
has been amended on lransler o the Specialty Registrar grade.

Mark-time basis

Guidanecs {PM(B1}30) on the accreditation of previous experance in Genersl
Practice equates such experence to the Ragistrar grade. For the sake of ¢larity it.
should be noted that the top point of the Registrar scale is equivalent to 5th Year
Spacialist/Specialty Begistrar, . '

3. VEHICLE ALLOWANCES

For a vehlcle provided by the employing practice

{1}ior one year's full-ime training £4,598.10
{2}or 2 year's part-ime training {for each year) £3,016.30

For the uss of private vehicles

1.

FPublic Transport rate

23p per mile
Regular User Allowanca
Cars
Engine Capacity:- Upto 1001 to Over
1000zc 1500cc 1500cc
Annual Lump Sum £508 £626 £760
Up 10 8000 mifes 27.0p 335y 40.0p
Theregaitar 16.2p 18.3p 20.8p
Standard Rate
a. Cars
Engine Capagity:- Upto 1001 1o Qver
1000ce 1500¢cc 1500¢cc
Up 1o 3,500 Miles 34.0p 43.0p 53.0p
Theresfter v 16.2p 18.3p 20.5p
b. Motor Cycles '
Engine Capacity:- 125 cc Over
or less 125cc
Up {0 5,000 Miles 16.2p 25.3p
Over 5,000 miles é61p  9.0p
c. Padal Cycles

For local agreement, subject 1o a minimum of 6.2p per mile.
Passenger Allowances
Each Passenger 2p per mile
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NATIONAL HEALTH SERVICE, ENGLAND

STRATEGIC HEALTH AUTHORITIES AND GP REGISTRAR
(AMENDMENT) DIRECTIONS 2008

The Seeretary of State, in exercise of the powers conferred by section 8(1) of the National
Health Service Act 2006 (1), gives the following Directions:

Citation, commencement, application and interpretation

1.—(1) These Directions are given fo Strategic Health Authoritics and may be cited as the
Strategic Health Authoritics and GP Registrar (Amendment) Directions 2008,

{2) These Directions come info force on 11¢h July 2008.

(3) These Directions apply to Enpland.

(4)In these Directions, “the GP Registrar Directions 2003" means the Directions to
Strategic Health Autherities Concerning GP Registrars that came into force on 3rd November
2003(2).

The Amendments

2—{1)In direction 1{3) of the GF Repistrar Directions 2003, in the appropriate
alphabetical position, insert—
“*Amendment Directions 2008™ meins (he Strategic Health Authorities and GP
Registrar {Amendment) Directions 2008 which came into force on 1 1th July 2008;"
(2) After direction 6 (*Transitional provision relating to the Amendment Direclions 2006%)
of the GP Registrar Directions 2003, insert the following—

“Fraunsitional provision relating to the Amendment Directions 2008

7.—(1) Where a GP Registrar was in o GP Registrar post on or after 1st April 2008,
and that GP Regisirar's GP Trainer was st any time on ot after that date entitled 1o
receive a payment in respect of the GP Registrar from a Stratepic Health Authority
pursuant 1o paragraph 2 of Schedule 1 to these Directions, that Strategic Health
Authority shall make 8 payment to that GP Trainer calculated in accordance with
paragraph {2),

(2) The payment specified in paragraph (1) shall consist of—

(8) the allowance the GP Trainer would have received in respect of the GP
Registrar between 131 April 2008 and 10th July 2008 (for the perfod whhin that
time that the OPF Trainer was entitled to be paid by that Strategic Health

(1) 2006 241

{2 These Pirections wene nmended by {be Strotegic Healih Authecities and OF Regisiror {Amerdment) Discetions 2004 wlich caine inta
foree on Sty Faly 2004, by the Sirategie Health Autheities and GF Regiatear {Amendeent) Directions 2008 which came inta force on
241k Jue 2005, by the Batexic Health Autheeities smd GF Reglstrar {Amendnsent) Birections 2006 which cane fnde forpe on 24tk
hay 2006, by the Suategic Health Autlsorities and GF Registrar (Amendment) Directions HID? which came dnta foroe an Tst April
2007, by lls Stravegic Health Authosities and GP Registrar (Amendmanty (Mo 2) Ddrectiony 2007 which gamic dulo fore on 1350 Augusi
2007 pdl by the Strategic Heslh Auwthoeities snd G Regstoar (Arnendmenty {Na 35 Directions 2007 sbleh canse into force on Isf
Novesnber 2047, )
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Authority in respect of that GP Registrar pursuant 1o paragraph 2 of Schedule 1
to these Directions) as i the amendments 1o Annex 3 of Schedule 1 to these
Directions effected by the Amendment Direclions 2008 had taken effect on st
April 2008; minus _
(b) the allowance that the Strategic Health Authority actuslly paid to that GP
Trainer in respect of that GP Registrar during the period specified in sub-
paragraph {a).”.
{3) In Schedule 1 fo the GP Registrar Divections 2003, for Annex 3 substitute the Annex 3
contained in the Schedule to these Directions.

Signed by authority of the Secretary of State for Health

O k

\\‘\3 FAR L SR WY
Department of Health
W) f2008 A member of the Senior Civil Service
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SCHEDULE

ANNEX 3 OF SCHEDULE 1 TO THE GP REGISTRAR DIRECTIONS
2003

1. GENERAL ALLOWANCES

2. Training grant £7.485

b, London Welahting {1} London Zone .£2.182
{2) The fringe area £149

o, OGP Reglstrar's subscription to a professional defence arqan:satnog
See paragraph 7 of Schedule 1 fo these Directions.

2. VEHICLE ALLGWANGES

{1}fer phe years fuif—ﬂme lrammg T £4,588,10
{2)for 2 year's part-time training (for sach vear) £3.016.30
For the use of private vehicles
1. Public Transport rate

24p per mile
2. Regular User Allowance
Cars
Engine Capacity:- Up to 1001 to Over
1000¢cc 1500¢cc 1500cc
Annual Lump Sum £508 £626 £760
Up to 9000 miles 27.7p 36.9p 44.0p
Therealter 17.8p 20.1p 22.6p
3. Standard Rate '
a. Cars
Engine Capacity:- Up to 1001 to Over
1000cs 1500cc 160060
Up to 3,500 Miles 37.4p 47.3p 58.3p
Thereafter 17.8p 20.1p 22.6p
b Motor Cycles
Engine Capacity:- 125cc Over
orless 125¢ce
Up to 5,000 Miles 16.2p 25.3p
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Over 5,000 miles 6.1p 9.0p

¢, Pedal Cycles
For local agreement, subject to a minimum of 10p pér mile.

Passenger Allowances
Each Passenger Sp per mile

3. PAYMENTS IN RESPECT OF GF REGISTRAR’S ALLOWANCE
Motes on Allowances

1. The dsetermination of the allowance pavable in respect of each placement within a
training programme is normally determined, regardless of the date the placement
under the contract actually cornmences, by the date the contract was entered into
and the grade of the doctor at the time that contract was entered into. With those
detalls the allowance payable can be found in the following table by first identifying
the column relating to the date the contract for the GP Registrar placement was
entared into and then ascertaining the armount of allowance payable, under that
column, in raspect of the grade of the doctar at the time the contract was enterad
into, The appropriate point on that grade I the point the doctor Is on, or would have
baen on if he had remained in thal grade, at the time the placement under the
contract actually commences, .

2. Howsver, In all cases, if the allowance so determined is less than the aliowance
calculated on the basis of the practitioner's current training grade (and their point on
that training grade) and supplement payable at the time the placement under the
contract actually commences, then the higher amount is payabls,

3. For doctors entering the GPR programme from a training grade the following points,
which reflect the phasing out of certain of these grades, must be noted in establishing
the doctor's grades for the purpose of paragraphs 1 and 2 above:

+ The allowance for a practitloner in a placement contracted for before 1 August
2007 while the praciitioner was in the Senior House Officer or Specialist Registrar
grade will be determined as if the praclitioner had continued in that grade,
regardiess of any intervening service in the Specialty Registrar Grade. These
allowances are shown in parls {a) and (b} below, - '

+ The allowance for a placement contracled for on or after 1 August 2007 will be
bazed on the presumption that the doctor was in the Specialty Registrar {StR)
grade at the time the contract was entered into and will be paid in accordance
with the section of part () relating to the dale the contract was entered inlo,
irrespective of whether the practitioner was already in the (StR) grade at the time
of the contract was entered into, However, if the previous past held by the doctor
was as a Specialist Registrar {(SpR) and the doctor s, at the time the placement
actually cornmances, on the minimum or first incremental point of that scale, then
the allowance will be determined with reference to part (b) of the table,

4, Practitioners entering from non-training grades are providsd for separately in part (d).
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NATIONAL HEALTH SERVICE, ENGLAND

STRATEGIC HEALTH AUTHORITIES AND GP REGISTRAR
(AMENDMENT) DIRECTTONS 2009

The Secretary of State, in exercise of the powers conferred by section 8(1} of the National
Health Servies Act 2006 (1), gives the following Directions:

Citation, commencement, application and iﬁterpretatian

1.—{1) These Directions are given to Strategic Health Authorities and may be eited as the
Strategic Health Anthorities and GP Registrar (Amendment) Directions 2008,

{2) These Directions come into force on 8th July 2009,

(3} These Directions apply fo England,

(4) In these Directions, “the GP Registrar Dircctions 2003” means the Directions to
Strategic Health Authorities Concerning GP Registrars that came into force on 3rd November
2003(2). :

The Amendments

2—(DIn direction I(3) of the GP Registrar Directions 2003, in the appropriate
alphabetical position, insert—
“‘Amendment Directions 2009" means the Strategic Health Authorities and GP
Registrar (Amendment) Directions 2009 which came into force on Bth July 2009;”

(2) After direction 7 (“Transitional provision relating to the Amendment Directions 2008”)
of the GF Registrar Directions 2003, insert the following—

“Transitional provision relating to the Ame:idment Directions 2009

8.~{1) Where a GP Registrar was in a GP Registrar post on or after 1st April 2009,
and that GP Registrar's OGP Tminer was al any time on or after that date entitled to
receive a payment in respect of the GP Registrar from a Steategic Health Authority
pursuant to these Directions, that Strategic Health Authority shall make a payment to
that GP Trainer calculated in accordance with pavagraph (2).

(2) The payment specified in paragraph (1) shall consist of—

{a) the payment or payments the GP Trainer would have received in respect of the
GP Registrar belween 1st April 2009 and 7th July 2009 (for the period within
that time that the GF ‘1Tainer was entitled to be paid by that Strategic Health
Authority in respect of that GP Repistrar pursuant to these Directions) as if the

{1} 206041,

(2) These Directions were amended by the Strsteple Health Autherizies and GP Registrar [Amendmenty Birectives 2004 which cane nto
focee an 9o July 2004, by the Siratepic Health Autharities and GF Registrar {Amendnsenl) Dicections 2005 wlich cene fito ores o
Hith Jure 2005, by the Strtegic Henlth Authorities aad OF Regisirar {Amendmern) Diselions 2008 which enme inte forpe an 24th
My 206, by the Strategic Health AutharitGes and 0P Regissiar {Anmendnseed) Direstices 2007 which came info forcg on 1st Aprid
HICT, by the Sralegic Heallh Authorsiles s GP Rogistear (Amendments [No 2) Direetions 2007 which came into farce an 13¢ Atgust
2007, by e Strateple Health Authoeities and GP Registrar (Amendmenty (No 33 Directioms 2007 sbich eame nlo foree oo 12
Navensber 200720 by the Siralegie Health Autheeities and GP Registrar (Amendment) Divections 2008 which eame into feece on 1ith
Juby 2008,
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amendmienis o Anpex 3 of Schedule 1 to these Dircctions effected by the
Amendment Directions 2009 had taken effect on st April 2009; minus

{b) the payment or payments that the Strategic Health Authority actually paid to
that GP Trainer in respect of that GP Registrar during the period bpcuiled in
sub-paragraph (a).

9.—{1) Where a GP Registrar was in a GP Registrar post on or after 1st April 2009,
and that GF Registrar was at any time on or after that date entitled to receive a payment
from a Strategic Health Authority pursuant o these Direotions, that Strategic Health
Authority shall make a payment 1o that GP Registrar calculated in accordance with
paragraph (2).

(2) The payment specified in paragraph (1} shall consist of—

{a) the payment or payments the GP Registrar would have received between st
Apiil 2009 and 7th July 2009 (for the period within that time that the GP
Registrar was entitled to be paid by that Strategic Health Authority pursuant to
these Directions) as if the amendments to Annex 3 of Schedale 1 to these
Directions effected by the Amendment Directions 2009 had taken effect on Ist
April 2009; minus

(b) the allowance that the Strategic Health Authority auually paid 1o that GP
Registrar during the period specified in sub-paragraph (a).”.
(3) In Schedule 1 {0 the GP Registrar Directions 2003-—
() in paragraph 43 (qualifying conditions in fespect of matermity leave)—

(i) for sub-paragraph b) substitute the following sub-paragraph-—
“b) The GP Registrar continues to be employed by the GP Trainer until
immediately befors the beginning of the cleventh week prior to the expected
week of childbirth, save that, where the employment by the GP Trainer
cotmmenced after that point, it will suffice for the purpose of this sub-paragraph
if the GF Registrar was employed at thal point by an employing authority, a
local authority or as a GP Repistrar in genetal practice.”, and

{ii) for sub-paragraph €} substitute the following sub-paragraph—
“In this paragraph “employing authority” means a Primary Care Trust, 8
Strategic Health Authority, an NHS Trust, an NHS Board, the Northern Irelard
Health Service or an NHS Foundation Trust.™;

(b} for paragraph 49, substitute the tollowing paragraph—

“49, Where a OGP Repistrar who satisfies the conditions in paragraph 43 is
subject to a contract which cxpires after the 11th week before the expected
childbirth and the Director extends the contract for any period up to 52 weeks
(so as to ensble her 1o receive 26 weeks leave during which  contracioal
maternity pay is payable, 13 weeks leave during which statutory maternity pay
is payable and 13 weeks of unpaid matemnity leave, or such portion of such
periods of leave as she wishes to claim) payments to the GP Trainer, within the
scope defined in paragraph 52, will cover the whole of period of the extended
contract,”; and

(c) for Annex 3 subslitute the Annex 3 contained in the Schedule to these Directions.

Signed by authority of the Scerctary of State for Health
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NPV MM

Nicholas Adkin
Depariment of Health
Fih July 2009 A member of the Senior Civil Service

SCHEDULE Direction 2 {3Kc)

ANNEX 3 OF SCHEDULE 1 TO THE GP REGISTRAR QIRECTIONS

2003
1. GENERAL ALLOWANCES
a.  Training grant £7.598
b. London Weighting {1) London Zone £2.162

{2} The fringe area £148

c.  GP Registrar's subscription to a professional defence organisation
See paragraph 7 of Schedule 1 to these Directlions.

2. VEHICLE ALLOWANCES
For an additional vehicle provided by the emploving praclice

(1)  for one year's fulltime training £4,598.10
(2)  for 2 year's part-time training (for each year) £3016.30
For the use of private vehicles
1. Public Transport rate
“24p per mile .
2. Reguiar User Allowance
Cars
Engine Capacity:- Upto 100110 Over
1000¢a 1600ce 1500¢cc
Annual Lump Sum £508 £626 £760
Up fo 8000 miles 28.7p 36.9p 44 0p
Thareafter 17.8p 20.1p 22.8p
3 Standard Rate ‘ '
a_Cars
Engine Capacity:- Up to 1001.to Qver
1000cc 1500cc 1800cc
Up to 3,500 Miles 3 4p 47.3p 58.3p
3,501 — 2000 Miles 230p 28.2p 33.5p

Thereafter 17.8p 20.1p 226p

96




b. Motor Cycles

Engine Capacity;- 125 ¢ce Over

) or less 125¢cc
Up ta 5,000 Milas 162p 253p
Over 5,000 miles 8.1p 9.0p

¢. Pedal Cycles
For local agreement, subject to a minimum of 10p per mile.

4. Passenger Allowances
Each Passenger 5p per milg

3. PAYMENTS IN RESPECT OF GP REGISTRAR'S ALLOWANCE
Notes on Allowances

1. The determination of the allowance payable in respect of each placement within a training
programme is hormally delermined, regardless of the dale the placement under the
contract actually commences, by the date the contract was entered into and the grade of
the dector at the time that confract was entered into. With those datails the allowance
payable can be found in the following table by first ldentifying the column relating to the
date the contract for the GP Registrar placement was entered into and then ascertaining
the smount of allowance payable, under that column, in respect of the grade of the doctor
at the time the contract was entered into. The apprapriate point on that grade Is the point
the doctor is on, or would have heen on if he had remained in that grade, at the time the
placement under the contract actually commances.

. However, in al cases, if the allowance so determined is less than the allowance calculated
on the basis of the practitioner's current training grade (and their point on that training
grade) and supplement payable at the time the placement under the contract actually
commances, then the higher amount is payable,

. For docters entering the GPR programme from a training grade the following points, which
reflect the phasing out of cerain of these grades, must be noted in establishing the
dottor's grades for the purpose of paragraphs 1 and 2 above:

» The allowance for a practitioner in a placement contracted for before 1 August 2007
while the practitioner was in the Senior House Officer or Specialist Reglstrar grade will
be detarmined as if the practitioner had continued in that grade, regardiess of any
intervening service in the Specialty Registrar Grade. These allowances are shown In
parts (a) and (b) below,

» The sllowance for a placement contracted for on or after 1 August 2007 will be based
on the presumption that the doctor was in the Specially Registrar (5tR) grade at the
time the contract was entered info and will be paid in accordance with the section of
part {c} relating to the dale the contract was entered info, Irrespective of whether the
practitioner was already in the {SIR) grade at the time of the contract was entered inlo,
However, if the previous post held by the doctor was as a Specialist Repistrar (SpR)
and the doctor iz, at the time the placement actually commences, on the minimum or
first incremental point of that scale, then the allowance Wil be determined with
reference to part {b) of the table.

4. Practitioners entering from non-training grades are provided for separately in pant (d).

97




ORISR RIS Gf; 40 (23] a0 (ki e o ) SMARN

SEOQRUCARY, ¥ LR (RIS NG T i a0 IR IR TR IO (I 00 IERDUIRIG TS DR DD SIS0 &
{r st wp! i diay AippedBnsItOay AP A RAY kpeds o)
MUALS O LRONRLD 9 S & AR ) A D00 A R0 ) A3 1D RS ) J0g "SRl iasli D3 RSURIE L POPARRLIZ LIXKE S SY0F FIRLLA Y DU S0 W 1000 TS0 Ry ey S M REMmy Ip s Hsng
B ] St LSO SNIIRS SONID0L. RLDLRIE L SOURIND Stitadad K oo 1 s (OR LG R 3 3
for0
” BB peDITR W D S0I0) DI BB (oRw S00T | APED SR
@ _ SO (2 OM) U BlsBLry) S Bay wo) B SR QRS DB Ul R (HeEs Sk SUDTRILT DUl O | ARBRES 0 (4T RORERITS §0 SUCIBAORT 540 530N 5 ¥ 1y |
L5045T LiaeTs EOL 66T IR [T YE] ETSTF Bl enl (U 2il EA ] 60 BT Hig:
» YR PR3 36643 B19'05F 0222 £Ea'HES LTRNTF wy B 8y Bt e &) uied iS5
- BEL1EE LeL'eLd LEEESF SATLZF S8 S5F BIFERY ) 2 U =R #E9'THI PR
. AEUHET GECELE BLULET BILOEI SSL'EEE | awwzzd B B ) 21 She'orY WIS
. LErusE 036443 2357053 gE'SLI I e ] 2 b0 21 L15'953 LSS
+. 204 B8 535813 BLE5T GEG'ELY ] 50T Bl enu Bk an L0 P50 YIS
. FOLIST [T ] BEEIET TLELLD B4 YSF SHE'GEY bk S Bl k wPE'EEd 20 e g
. U0EarT SLHELS BRSU5T IR ELT'25F BRS'SLT By X By s ] o0 Med WIS
. 85Zg0F ShOYL3 LSVFERE LTS EASHEE ¢ sl'icd U S B B [RrAEe] 10 i S
“ BT arY SELT'ELS L 902 ¥LE BREGEF 1 LL1'LF Bl el e & LIFETS WU YIS | =
£50'40F L2A'Ey BEETGHY ] TRYLLE BErSLY [ ] SEP'ITE PR3 050457 L] 00 WS
- IR poF SBE'ELT 219967 kLA EC'RGF LEFPET EEp'ata LEr'pLE QFL'ELT HER'BEF ZHrE3 %0 0158 TS
- EELI0 LBVELY LSREY 802173 HES'E63 B EEF EO5'855 BLP'CEF PR 0T 349°E5T YO Lo ed gds
. AR0ESF SEEELS aLLLEs SLE0LY LRL'ELG [t -] SSL'EER [ a %] [CH] SEF'ILY P ] 90 JU08 WS
. TF98F [T I ] LEETBEY ALHELI ELE DS 20013 [ EOPLEF WIT P53 SET'ETF L6453 S0 W0 g
+. TALE5 588513 2LG's57 GES'SL3 [ O5'LET DA 453 EBEUES 208 183 VOL'FEF LE0'LES 0 el s
. R kS [IEE] BEELTF ZZ0'AL3 BZE'PSF SHE'GLT 6Z29'pY3 [T ] 80572F ] £0 Ul wdg
“ D06gRT QLGS ARG NI5T Thh'aLs EL2'08F GRE'RLT LLTE6R 6rS'RLE SPE'SE5 126" EF HRLEES 0 Wit yag
4 gpEars Zk'rL3 0 ard Z01'915 ZLEERT P T [P IRVESS TS 0T ] 10150 808
. FeP I COA'ELS BROART SRE'SLY EoF LRF LRELT e I ] L' 053 G965 589’085 Rl 935 |
e Bl [3Y B B R COP'asT BALET TEL'CES OLEHEE I2EET 916100 QuS
By oy Bl B B B CL9'BES BEOOCF 202085 05T F TR 3 S0 uied SeE
Rt Hu B [ il Bili CT'EEY HBG 5% 68’ i53 BisELF TLL'9ES IO £445
eu = B g iy Ll LEA'153 [T £Th'pe3 OLF'LEF ZE'RI B0 a0l OHE
i B B -1 o Bk 0FZ'Br3 ALELLF 2se'155 BEEOLF TS T JUGd OHS
B R Bju R Bl B 1GHErF [EEIE] SET'HY5 Q80513 £22'833 L0 Jued g
Byl u Bild B 4 B B Vo e BEVGEF £l G DEE 253 [EOREE] GINWIHN OHE || 18
salewby | RRWSTIONG | GuRmOny | ussEans | SouBmomy | Imueiong BT B Y= 1T . g T o~ i T TP T T paed s |
[Lit® HdD 1oy HdD LT HdZ mar S (L ¥d 1%l
6y nwojddng %0 swayddng %55 Wowadang 55 wusaddg #59 wawapideg il
O, MR BE~ 60, Uy | EQ. Yurgy 15+ 80, juchy | B0, UL L = 40, 3snfiny & A0 K0 B — A, 1y ) 2002 JUBY 4~ ady

SNSRI Gue S5 APEUS TaUREIEd SRR J0) FILUAOD YRl

98



NATIONAL HEALTH SERVICE ACT 2006, ENGLAND

STRATEGIC HEALTH AUTHORITIES AND GP
REGISTRAR (AMENDMENT) DIRECTIONS 2010

The Secretary of State, in exercise of the powers confomred by sections 8(1), 272(7) and (8) and
273(1y of the National Health Service Act 2006{a), gives the following Directions:

Citation, commencement, application and inlerpretation

-1~{ 1) These Directions are given to Strategic Health Authorities and may be cited as the
Stratepic Health Authorities and GP Registrar (Amendment) Directions 2010,

(2) These Directions come into force an 21st June 2010,

(3} These Directions apply to England.

(4) In these Directions, “the GP Registrar Directions 2003” means the Directions fo Strategic
Health Authorities Concerning GF Repistears that came into force on 3rd November 2003(b).

The Amendments
2.—(1) In direciion 1{3) of the GP Reglistrar Directions 2003 —

{a) in the appropriate alphabetical position, insert—

“chAmendment Dircctions 2010” means the Strategic Health Authorities and GP '

Registrar (Amendment) Directivhs 2010 which came into force on 21st June 2010;"

and

(b} for the definition of—

(i} “GT Registrar” substitule —
“SGP Registrar” means a geneeal medical practitioner who is being
trained in geneenl practice by 2 GP Trainer;”; and
(ii} “GP Trainer” substitute—

=GP Trealner™ means a peneral medical practitioner, other than 8 GP

Registrar, who is approved by the General Medical Councit for the
purposes of providing Leatning to a GP Registrar,”,

(2) After direction & (“Transitional provision reluting to the Amendment Directions
2009™) of the GP Registrar Direstions 2003, insert the following—

“Transitional provision relating to the Amcodmen| Directions 2010

8,11 Where 'z GP Repistrar was in & G Registrar post on or afler 1t Aptil 2010, and
that GP Registrar’s GP Trainer was at any time on or after ihat date entitled to receive a
payment in respect of the GP Registrar from & Strategic Health Aunthority pursuant to these

{ay 2006 Al :

(1) These Directians ore published va win dhgovak ond were nmended by the Strategic Heslh Auhorities and GF Regsteat
{Amendment} Directions 2004 which come inta force an Bk July 2004, by the Seralegic Hexlth Autheeities and GP
Regisirar (Arerulmienty Ditcetives 2005 whick eanse st farce on 24th Jure 2003, by the Strrepic Henlth Authorities 2id
OGP Hegistrar (Amendusent) Divections 2006 which canse infe fores on 231h May 2006, by the Strategic Health Autharities
and GF Registrar (Amendment) Directivas 2007 which came irde Rirge 00 Ist April 2007y the Suatigie Health
Authorities and GP Registrar {Amendment} {Ne 2) Directions 2007 which came into Force ot 13t August 2007, by the
Straegic Healih Anberities =nd OPF Regidrar (Ameadaient) (No 33 Dirctions 2007 which came into force on 1t
Muwember 2007, by the Stratepic Health Authosilies and G Reglscree {Amendment) Directions 2008 which cuine intn force
ot Hth July 2008 and by the Strategic Health Awtherities and GP Registrar {Amendment) Directiins 2009 which cazne
It foree oo Bch July 2009,
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Directions, that Steategic Health Authority shall make & payment 10 that GP Trainer
caleulated in accordance with pamgraph (2).
(2) The payment specified in parageaph (1) shall consist of—

{a) the payment or payments the GP Trainer would have received in respeet of the GP
Registrar between 1st April 2010 and 20th June 2010 (for the period within fhat
time that e GP Trainer was enlitded to be paid by that Strategic Health Authority
in respact of that GP Registrar pursuant to these Directions), as if'the ameedments
to Annex 3 of Schedule 1 fo these Directions cffected by the Amendment

 Directions 2010 hiad taken effect on {5t April 2010; minus

(b) the paymenl or payments that the Strategle Health Authority sctually paid to that
GP Trainer in respect of that GP Registrar duting the period specified in sub-
paragraph ().,

(2) In Schedule 1 to the GP Repistrar Dircctions 2003, for Annex 3 substitute the Annex 3
contained in the Schedule fo these Directions, :

Slgned by suthority of the Secretary of Etate for Health

N ‘—‘1‘“7[\?(/\‘_“

Nieholas Adkin
- Department of Health
Lg Juns 2010 A mamber of the Senior Civil Service
SCHEDULE Direction 2{¥)
ANNEX 3 OF SCHEDULE | TO THE GP REGISTRAR DIRECTIONS
2003
1. GENERAL ALLOWANCES
i Fraining grant £7,674
k. London Weighting {1y Londan Zone £2,162
: {2) The fringe ares £149
& P Registrar's subseriplion to a professional defence orpanisation
Sec parageaph 7 of Schedule 1 (o these Directions,
2. VEHICLE ALLOWANCES
For an additiona] vehicle provided by the smploying practice
{1) for one year's full-time training £4,598.10
(2} for 2 year's part3ime weaining {for each year) £3,01630
For the use of privats vehicles
1, Pablic Transpor! rate
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24p per mile

2 Regular User Allowance
ars
Engine Capacity:- Upta 1001 to Over
100 1500¢cc 1500cc
Annual Lump Sum £508 £626 £760
Up to 9000 miles 20.7p A6.9p 44.0p
Thereafier 17.8p 00p 2.ap
3. Standard Rate
a Cars
Engine Capacity:~ Upio 1101 te Over
) 1000cs 1500 1500¢c
Up ta 3,500 Miles 374p 47.3p 58.3p
3,501 — 9000 Miles 230p 28.2p 335p
Theseafiee 17.8p 20.1p 22.6p
b, Motor Cycles A
Engine Capacity:- 125¢ce Ower
or less [25¢c
Up to 5,000 Miles 17.8p 27.8p
Gver 5,000 miles 6.7p 9.9

c. Pednl Cyeles
For local agreement, subject to a minimum of 10p per mile.

4, Passenger Allowances
Each Passenger 5p per mile

3. PAYMENTS IN RESPECT OF GP REGISTRAR'S ALLOWANCE
Notes on AHowances

1. The determination of the allowance payable in nospect of each placement within a training
progtamme is normally determined, regardless of the date the placement under the contrsct
sotuelly commences, by the date the contract was entercd into and the prade of the doclor at the
time that contract was entered into. With those details the allowance payable can be found in the
fallowing table by first identifying the column relating to the dute the contract for the GP Registrar
placement was cntered into and then ascertaining the amount of allowssce payable, vnder that
column, in respect of the grade of the doctor at the time the contract was entesed into. The
* appropriate point on thet gride is the point the dostor is on, or wauld have hean o i1 ha had
remained in that grade, ai the time the placement under the conteact actually commences. '

2, However, in all cases, if the allowance so determined is Jess than the atlowance calenlated an
the basis of the practitioner’s current trainlng prade (and their point on that training grade) and
supplemient payable a1 the time the placement under the confract sclually commences, then the

higher amount is payable.

3, For ductors entering the GPR programme from a training grade the following poinis, which
reflect the phasing out of certaln of these grades, must be noted in cstablishing the doctor’s grades

for the purpose of paragraphs 1 and 2 ahove:

101




« The ullowance for a practitioner in a placement contracted for before 1 August 2007
while the practitioner was in the Senior House Officer or Specialist Registear grade
will be determined as if the practitioner had continued in that prade, regardless of any
intervening service in the Specialty Registrar Grade. These allowsnces are shown in
pazts () and (b) below; »

« The alfowance for & placement contracted for on or after 1 Augnst 2607 will be based
on the presumption that the doctor was in the Specialty Repistear {81R) prade at the
tirme the contract was entered inte and will be paid in neeordance witli the section af
part (¢} relating to the date the contract was entered into, irespective of whether the
peactitioner wes already in the ($1R) grade at the time of the contract was entered
into. However, if the provions post held by the doctor was 23 a Specialist Registrar
{SpR) and the ductor i3, at the time the placement actually commentes, on the
mintmum or first incremental point of that scale, then the allowance will be
determingd with reference 1o part (b) of the table,

4. Practitioners entering from non-training grades are provided for separately in patt {d}.
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NATIONAL HEALTH SERVICE ACT 2006

Strategic Health Authorities Concerning GP Registrars
(Amendment) Directions 2011

The Secretary of State, in exercise of the powers conferred by sections 8(1), 272(7) and (8) and
273(1) of the Watlonal Health Service Act 2006{a), gives the following Directions:

Citation, commencement and application

1.—(1) Thuse Directions may be cited as the Strategle Heslth Authorities Concersdag GP
Replstrars (Amendment) Directions 2011,

(2) These Divections come Info foree on 15t April 2011,

(3) These Directions are given to Strategic Health Authorities and apply to England,

Amendment to the Directions to Strategic Health Authorities Concerning GP Registrars
2003

2.In Schedule [ to the Dirsctions to Sgategic Healh Authorities Concerning GP Registrars
2003 that came into force on Ird November 2003(b), for Annex 3 substitute the Annex 3
comtained in the Schedate to these Divections.

Sianed by authority of the Secretary of State for Health

(.k}, T:S - *fb{-"’x_—%ﬁ"“ﬂ__

Micholas Adkin
Department of Health
‘,22 March 2011 : A member of the Senior Civil Service

(&) 2006cAl

(0 Tleese Disectinm are published an www.dh.gov.aok and were aitended by the Strategic Heolth Autharities s GP Registrar
{Anxadmenty Dieecsuns 2004 which came inte foree on 9th July 2004, by the Strategic Hesllh Authoritiss and GF
Regiserar (Ansendment) Dircetions 2005 which cams ints forse on 241k June 2005, by the Strategic Health Autharitics and
GP Registoor {Amendment} Barectlons 2005 which g Enle force on 24th May 2006, by the Straregle Health Autharities
asuf GP Registenr {Amendment) DHtestioins 2007 which vame into force oo Ist April 2007.by the Sumwgic Healh
Authirities and GF Registrir {Amsndment) (Mo 25 Disections 2007 which czme into force on. Vst August 2097, by the
Suatezic Hewlik Auwtharities and GP Registrar {Amendiesat) (8o 3} Dicvctions 2007 which came inte force on 31d
Hovemsber 2007, by e Seestegic Healih Authurilies and GP Registrar (Amendment) Directices 2008 which eame into fores
ooy Lich July 2008, by the Swrstopic Heuhth Autbarities and GF Registrar (Amendenent) Discciions 2009 which came inlo
fuorce pa 3th July 2000, and by the Strarsgle Health Autharities and GP Registrar {Ameaditent] Directians 2010 which
cne inta faece o0 285t June 2010,
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SCHEDULE

Direction 2

The Anncx sel out below is substituted for Apnex 3 of Schedule 1 to the Direetions fo Stratepic

Health Authorities Concerning GP Repistrars 2003 .

“ANNEX 3 OF SCHEDULE 1

1, GENERAL ALLOWANCES
& Training prast £7.674
b, London Weiphting (1) London Zone £2,162
{2) The fringe area £149

<, GF Registrar’s subseription to 4 professional defence azganisation
See parageaph 7 of Schiedule | to these Ditections.

2, YEHICLE ALLOWANCES

For an additional vehicle proyided by the emploving Qract'@

)] for one year's full-time training

(2) - for 2 year's parl-time training (for cachi year)

For the use of private vehicles
1. Public Tranzport rate
24p per mile
2. Regular Uzer Allowance
Cars
Engine Capacity:-

Anrual Lump Sum
Up to 9000 miles
Thereafter

3. Standard Rate
a. Cars
Engine Capacity:-

Up to 3,500 Miles
3,501 - 5000 Miles
Thereafter

h. Motor Cycles
Engine Capacity:-

Up 10 5,000 Miles
Over 5,000 miles
. Pedal Cyeles

For local agreement, subject to & minimuim of t0p per mile,

Upto
1000

£308
29.7p
17.8p

Upto
1000cc

17.4p
230p
178p

125¢ce
or less

17.8p
87p

105

1001 to
1500ec

£628
365p
20.1p

1001 to
1500ee

47.3p
28.2p
20.1p

Over
125¢¢

27.8p
9.9p

£4,598.10
£3,016.30

{wer
1500e¢

£760
44.0p
22.6p

Over
1500¢e

583p
33.5p
22.6p




4, Fassenger Allowances

Each Passenger: 5p per mile

3. PAYMENTS IN RESPECT OF GP REGISTRAR'S ALLOWANCE
Notes on Allowanses

L. The determination of the allowance payuble in respect of each plavement within a teabning
programme 4 normally determined, regardless of the date the placement under the comtract
actually eommences, by the date the contract was enfered Into and the grade of the doctor at the
time that contract was enterad into, With those details the allowance payable can be found in the
following table by first identifying the column relating to the date the contract for the GP Registrar
placement was entered nto and then ascertaining the smount of allowance payable, under that
columm, in tespeet of the grade of the doctor at the time the contract was entered into, The
appropriate paint on that grade is the polnt the doctor is on, or would have been on if he had
remained in that grade, at the time the placement under the contract actually commences.

2. However, in all £ases, if the allowance se deétermined is Less than the allowance caleulated on
the basis of the practitioner’s current teaning prade (and their poiat on that training grade) and the
supplement payable at the time the placement under the contrael setually commences, Then the
higher amount is payable.

3. For doctors entering the GPR progrmme from 3 training grade the following points, which
reflect the phasing out of certain of these grades, must be noted in establishing the doctor's grades
for the purpose of paragraphs 1 and 2 above:

*  The allowance for a peactifioner in a placement contracted for before 1 August 2007
while the practitioner was in the Senior Houss Officer or Specialist Registrar grade
will be determined as if the practitioner had continued in that grade, regardless of any
intervening service in the Specialty Registrar Grade, These alfowances are shown in
pasts (a) and (b} below;

= The altowance for a placement contracted for on or after 1 August 2007 will be based
on the presumpdion that the doctor was in the Specislty Registrar (S1R) prade at the
time the conlract was entered fnto and will be paid in accordance with the section of
part {¢) refating to the date the contract was entered into, imespective of whether the
practitioner was already in the (StR} grade &t the time of the contract was sntered
into. However, if the peavious post held by the doctor was as a Specialist Registrar
(5pR} and the doctor is, at the ime the placement actually commences, on the
minimum or first incremental point of that scale, then the allowance will be
determined with reference fo part (b) of the table,

4. Practitioners entering from non-training grades are provided for separately in part (d).
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SCHEDULE 2 Direction 3(3)(b)

PAYMENTS IN RESPECT OF GP REGISTRARS (FROM APRIL
2013) |
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