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Our university may also be submitting a response to the review. This complements that by explaining a little more about what has been done specifically in the Department of Laws in response to the Equality Act 2010 section 149 duty. We have been prompted by QMUL’s core equality objective that:
Queen Mary will ensure that all staff and students work and study in an environment free of discrimination, harassment and victimisation, and have access to equal opportunities. The College will actively promote equality and diversity.
We have also drawn guidance from QMUL’s eight equality sub-objectives and from the working of section 149 itself. In consequence we have:
(1) Drawn on College wide data sources and conducted our own qualitative investigations with staff and students to find out what are regarded as the most equality pressing issues for student and staff within the department.
(2) Decided to set up an Equality Committee to improve our policies and practices, for example on flexible working and mentoring. This is to act in particular on suggestions from staff and students and to focus on working with colleagues to put equality policy-making into action.
(3) Set up a women’s network, through which either issues can be informally addressed between colleagues or they can be raised within the Department for a more systematic response to be made. This is, for example, how we identified the need to take action about flexible working and mentoring.
(4) Made provision in our Departmental Meetings for regular reporting and discussion of what is being and should be done.
We have very quickly seen specific, tangible benefits, for example:
(1) Curriculum review and development to ensure inclusivity across various measures.
(2) Improving our careers offerings to students, including to ensure that varied interests and backgrounds are better catered for.
(3) Better informal mentoring and careers guidance between colleagues
In addition we are seeing more intangible benefits to our work environment, in terms both of equality and efficiency more generally. For example:
(1) Better, more open communication so that potential problems and opportunities are spotted early enough to be deal with in an effective way.
(2) Pooling of ideas and expertise so that we come up with good, workable ways of improving our work practices and our students’ learning experience.
(3) Overall, we are finding that our work on equality is helping to develop and sustain the kind of high trust, collaborative and informed working on which the production of top quality research and teaching in a globally competitive university sector depend.
In conclusion we whole-heartedly support section 149. It is stimulating us to use existing resources in better ways, thus facilitating us both in creating a fairer learning and working environment and to meet our goals as an educational and research institution.
