5. Trained Regular Strength by Branch at 1 April 2012
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: 2. Strength Against Liability at 1 April 2012
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CONTACTS | i X 3 . ’ 6. Total RN Regular Strength by Gender at 1 April 2012
1 3. Trained Regular RN Officers by Paid Rank and LOS Since Entry at 1 April 2012
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1. Trained Manpower Accounts at 1 April 2012 ' . . . . .
1 4. Trained Regular RN Ratings by Paid Rank and LOS Since Entry at 1 April 2012 7. UK Regular Naval Service Females as a percentage of each paid rank group at 1 April 2012
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8. RN/RM Top Level Budget Trained Strength at 1 April 2012

Top Level Budget

Navy Command 26,540
Navy Command 26,540
Unallocated =
Land Command 1,140
Air Command 560
Central 4,950
Centre 760
CJOo 2,240
DE&S 1,960
Total 33,190

11. RM Voluntary Outflows and Application Rates as % of Trained Strength,

12 Months Ending 31 March 2012
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14.

Age Distribution - UK Regulars Naval Service 1 April 2012

—Offcers ~ —— Other Ranks

2%

o%

9. Strength of FTRS and Activated Reservists at 1 April 2012

Male Female Total
Officers
Royal Navy 80 20 100
FTRS "Regular" 40 ~ 40
FTRS "Non-Regular"| 20 10 30
Activated Reservists 20 10 30
Royal Marines 10 - 10
FTRS "Regular" ~ - ~
FTRS "Non-Regular"| ~ - ~
Activated Reservists - - -
Ratings
Royal Navy 210 20 240
FTRS "Regular" 60 - 60
FTRS "Non-Regular"| 140 20 160
Activated Reservists 10 ~ 20
Royal Marines 60 - 60
FTRS "Regular" - - -
FTRS "Non-Regular"| 60 - 60
Activated Reservists 10 -| 10

12. Trained VO Applications and Exits 2011/12 to date

Royal Navy Royal Marine

Officers | Ratings | Officers | Ratings

« |Applications 130 770 10 690
o2

> <t |Withdrawals - 20 - 50

£ |Voluntary Outflows 180 860 20 380

£ |Time Expiry 170 510 30| 120

S |other 100[ 1300 10| 200

Total Exits 450 2,670 60 690

15. Intake for 2011/12 to date

Intake
Total Officers 360
RN 300
From Ranks SUY/UY 50
New Entrant/Re-entrant/From 240
Another Service/From Long Term
Absentee
RM 60
From Ranks SUY/UY 20
New Entrant/Re-entrant/From
Another Service/From Long Term
Absentee 40
Total Ratings 1,980
RN 1,250
New Entrant/Re-entrant/From
Another Service/From Long Term
Absentee 1,250
Re-entrant (From Officer) E
RM 730
New Entrant/Re-entrant/From
Another Service/From Long Term
Absentee 730
Re-entrant (From Officer) -

This table includes entrants to both the untrained and trained strengths.

12 Months Ending 31 March 2012

10. RN Voluntary Outflows and Application Rates as % of Trained Strength,
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13. Average Age of Substantive Promotions during the 12 months
ending 31 March 2012

 —\
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— RN Rating Exit Rate
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Average Age on Average Age on

Royal Navy Promotion Royal Marines Promotion

LDG 27 CPL 29
PO 32 SGT 34
CPO 35 CSGT 39
W02 41 wo2 41
WO1 44 WO1 43
LT 28 CAPTAIN RM 29
LTCDR 36 MAJOR 35
CDR 42 LT COLONEL 40
CAPTAIN 47 COLONEL 44
CDRE 49 BRIG 49
REAR ADMIRAL 50 MAJ-GENERAL =

Apr-11 Jul-11 Oct-11 Jan-12

Date

Apr-12

Please note that ~ appears where there are 5 individuals or less in accordance with Data Protection Act 1998

16. Tri-Service Strength' by Ethnic Origin? at 1 April 2012

Royal Navy Army RAF
Total 35,540 104,250 40,000
Ethnic Minorities 1,230 10,300 770
Percentage Ethnic
Minority 3.5% 9.9% 2.0%
White 33,800 93,640 37,310
Unknown 520 310 1,920

1. UK Regular Forces comprises trained and untrained personnel and excludes
Gurkhas, Full Time Reserve Senvice personnel and mobilised resenists.

2. Ethnic minority percentage figures are based on those with a known ethnic origin.
Percentages are calculated from unrounded data.

P Denotes provisional. Data are provisional due to ongoing validation of data from the
Joint Personnel Administration System

Source: UK Armed Forces Quarterly Manning Report.
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