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For further details on the data contained within this report please see the supplementary notes sheet STAFF IN POSTl

Change in the Reporting of Probation Workforce Information

A new system for collecting probation workforce information was implemented in July 2012, which enables improved reporting, due to clarification on the funding arrangements of probation trust staff. The Probation Service Workforce Information Staff in Post reports will therefore now provide detailed information on the number of staff
employed and funded by the probation trusts; with a separate section that summarises the number of staff employed by the probation trusts but are funded by external organisations (e.g. HMPS, NOMS etc.). The figures provided in the tables within this report are therefore not comparable with figures included within the tables in previous
reports. For this reason, the usual comparisons with the previous quarter and year are not provided in this release but the quarter on quarter comparison tables will be reinstated in the next quarterly report due to be published in February 2013.
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-Italicised figures in the ‘Total’ column represent headcount figures.
-Percentage figures in blue represent the proportion of total staff in each job group allocated to the relevant function.

Staff in Post by Function Externally Funded Staff

Chart 1 — Distribution of Staff in Post by Function . . NS e Table 4 — Externally Funded Staff
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“The information within this report was provided by the probation trusts and is subject to the expected level of inaccuracy inherent in any large-scale administrative
system. The trusts have the ability to resubmit historical data which may result in occasional variations in subsequent reports. U N CLASSI FI E D



