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What are your views on the outlook for the UK economy, including employment and unemployment levels, for the period up to the end of 2014?  

Cuts in central funding are impacting jobs and freelance workers suffer in an unpredictable job market where employees 'retrench' and employers try to hold on to core staff and save on additional staffing  For these reasons and because the economy in general is likely to be slow to recover the period is likely to be unfavourable and freelance workers will find fewer opportunities and those on offer are likely to be on less favourable terms

Does your response to the previous question on the general economy differ from your views on the outlook for your sector/business/fellow workers/yourself?

In the ARTS and particularly theatre the outlook is patchy at best.    Although parts of the industry are reasonably healthy our members report fewer jobs and many low paid and unpaid jobs offered.  Most of our members are freelance and the cuts in central funding and local authority funding will hit them hard, whilst the sluggish economy will most likely mean fewer and worse paid opportunities in the commercial sector

What are your views on the likely impact, if any, of the changes mentioned below on the NMW?

Universal Credit positive in being flexible, negative in allowing more low paid work to be offered and taken up

Any other reforms you think the Low Pay Commission should take into account? The biggest issue is communicating and 'policing' the NMW

How has the National Minimum Wage affected you?

Members are quite frequently offered work on low fees with indeterminate hours which often end up breaching NMW because theatre and arts work tends to involve long hours and commitment  Significant numbers of  employers in arts and theatre (often new projects) seem to almost ignore NMW and offer fixed fees like £1-00 or £150 per week for work which is likely to include many more hours than appropriate (eg stage manager).  Another significant issue is the offering of internships and training which are in fact very low or no pay work opprtunities.  Most arts and theatre job sites will carry some low/no pay jobs regularly

How have your firm/firms in your sector coped with the NMW? In terms of the lower paid opportunities a lot of smaller and new employers seem to be ignorant of or ignore NMW and fairly frequently offer jobs on fixed fees with indeterminate hours.  Many members complain about the number of low paid jobs offered which are close to or below NMW

How significant is the minimum wage in comparison with other pressures faced by business?

In the small scale arts and theatre sector wages and fees are one of the largest costs and many companies appear to struggle to pay even NMW .

Has the NMW affected small firms more than large firms? If so, how has this manifested itself?

The only evidence we have is that there is no reduction apparent in the number of low/no pay jobs offered- probably the reverse- from small companies whereas larger companies tend to pay over NMW and to national agreements

As a worker, how have your earnings been affected?

Working longer hours than anticipated can quite often bring a fee rate under NMW when calculated as an hourly rate

At what level should the adult minimum wage rate be set in October 2013? 

Higher than an RPI increase.  Although salary rates are quoted re the NMW worker working longer and irregular hours find it hard to check NMW

How important do you think pay is in influencing labour market outcomes for young people? very
What has been the impact of the minimum wage on young people and what effect does it have on their employment prospects?

It has tended to represent a standard wage for labour market entrants rather than a minimum

What has been the labour market experience of young people with respect to volunteering and work experience opportunities, including internships?

Many mnore of these are continuing to be offered in breach of NMW  NMW enforcement is likely to reduce the number of bogus 'training' internships but should have no effect on short term work experience and training which is genuine.

What has been the impact of the introduction of the Apprentice Rate of the NMW, particularly on the provision, take-up, and completion of apprenticeship opportunities?

No information so far although the first stage management apprenticeship is due to start later this year or next

At what level should the minimum wage be set from October 2013 for:

16-17 year olds more than RPI increase

18-20 year olds more than RPI increase

Apprentices more than RPI increase

Do you experience any problems with understanding or operating the current NMW rules for salaried-hours workers?  If yes, please explain why.

A good many employers seem to experience difficulties according to our information

Do you find the current official guidance on the NMW rules for salaried-hours workers easy to understand and operate?  If no, please explain the difficulties.

We do not use them to pay staff

What are your views/experience on the way the NMW is currently enforced by Her Majesty's Revenue & Customs?

Not very widely or very well: in particular we regularly see work advertised on web sites for the arts and theatre which would breach NMW regulations and would urge HMRC to put more resource into investigating work adverts offering training or internships and Lo/no pay opportunities.

What changes, if any, would you like to see made to the current enforcement regime?

A more proactive approach both in the areas mentioned above and in identifying eomployment opportunities where a small increase in hours or unregulated hours worked will lead to a breach in NMW (e.g. low paid 'buy outs' or work with unspecified or unsupervised hours of work)

