
           
      

     
         

 

          

         

  
 

 
   

        
 

      
     

   

 
 

 

       
      

   

 
 
 

 

       
       

 
 

 

       
 

 
 

 

   
  

   
    

   

  
 

   
   
    
    

   

Legal Services Commission
 

Carolyn Downs, 
Chief Executive 

£165,000 - £169,999 
(On secondment from MoJ) 

(0.7 Band D, 1 C, 2 B2, 2 B1, 
2 A3) 

Phil Lambert 
Director-Business Support 

£140,000 - £144,999 

At 30 June the 
Business Support 

Directorate was no longer in 
existence and this role 

holder was handing over. 

Contractor 
Director-Finance 

(3 Band D, 15.6 C, 38.6 B2, 
30.3 B1, 78.6 A3, 41.2 A2 

51.1 A1, 1 L7) 

Helen Riley 
Director- Case Management 

£115,000 - £119,999 

(4 Band D, 7 C, 20.6 B2, 
32.7 B1, 87 A3, 138.5 A2, 

314.9 A1, 8.5 L7) 

Hazel Parker-Brown 
Executive Director-
Corporate Services 

£130,000 - £134,999 

*(1 Band D, 7 B2, 7.9 B1, 
10.2 A3, 4 A2, 7.3 A1, 2 L7) 

Hugh Barrett 
Executive Director-

Commissioning 
£140,000 - £144,999 

*(1 Band D, 2.6 C, 1 B2, 
1 A1) 

Director of 
Service Development 

At 30 June the 
Service Development 

Department was no longer in 
existence and this role 

holder was handing over. 

*FTE listed here do not report via an SCS 1 manager, those FTE 
are listed on the following organograms 

Key to 
Grades 

Band D Band C Band B2 Band B1 Band A3 Band A2 Band A1 Level 7 

Pay Range £60,890 ­
£78,240 

£41,837 ­
£61,615 

£34,346 ­
£50,553 

£26,645 ­
£37,614 

£24,146 ­
£34,458 

£17,837 ­
£28,169 

£11,467 ­
£23,475 

£11,467 ­
£17,274 

This represents the organisation as at 30 June 2010 
This is based on employees on the LSC payroll database. 
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Legal Services Commission continued
 

Hugh Barrett 
Executive Director- Commissioning 

Director of Legal, 
Commissioning & 
Operational Policy 

(6 Band D, 23.2 C, 
36.1 B2, 14.8 B1, 

14.4 A3, 5 A2, 3 A1) 

Director of 
High Cost Cases 

(6 Band C, 11.4 B2, 
20.5 B1, 3 A3, 9 A2 

4 A1) 

National Relationship 
Director and Head 
of CLA Telephone 

Advice Services 

(6 Band C, 35 B2, 2 B1 
4.5 A3) 

National Relationship 
Director and 

Director for Wales 

(7 Band C, 50 B2, 
1 B1, 14.8 A3) 

National Relationship 
Director and 
Head of PDS 

(1 band D, 9.9 C, 23.2 B2 
7 B1, 13.4 A3, 14.5 A2, 

2.6 A1) 

Hazel Parker-Brown 
Executive Director- Corporate Services 

Director of Integrated 
Delivery 

(1 Band D, 2 C, 1 B2, 
4 B1, 9.9 A3, 5 A2, 1 A1) 

Director of 
HR and Organisational 

Development 

(5.5 Band C, 11.1 B2, 
3 B1, 2 A3, 1 A2) 

Director of IT 

(2 Band D, 10.8 C, 
18.8 B2, 13 B1, 15 A3 

4 A2) 

Director of 
Communications 

(2 Band C, 4 B2, 9 B1, 
2 A3) 

Director of 
Planning and Assurance 

(5.6 Band C, 7 B2, 3 B1 
4.6 A3, 1 A2) 

Director of Strategy 
On secondment to MoJ 

Key to 
Grades 

Band D Band C Band B2 Band B1 Band A3 Band A2 Band A1 Level 7 

Pay Range £60,890 ­
£78,240 

£41,837 ­
£61,615 

£34,346 ­
£50,553 

£26,645 ­
£37,614 

£24,146 ­
£34,458 

£17,837 ­
£28,169 

£11,467 ­
£23,475 

£11,467 ­
£17,274 

This represents the organisation as at 30 June 2010 
This is based on employees on the LSC payroll database 
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