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Foreword by OME Director
The Office of Manpower Economics (OME) exists to support and further the work of the public sector Pay Review Bodies and the Police Boards – OME’s ultimate outputs are thus reflected mainly in the reports published by the bodies for which it is the Secretariat.  This report is intended to provide an account of our use of public funds in support of this work.  It  thus inevitably deals mainly with activity and process, but the reality is that OME staff understand that these are a means to an end, and that we are firmly focussed on outcomes for the taxpayer, our bodies, our sponsor Departments and the public sector workers whose remuneration is the subject of our work.  It is a source of pride for OME staff when our customers say how much they value the work of the Pay Review Bodies in providing independent, evidence-based recommendations on pay issues.
2011-12 was a busy year for OME, during which it sought to help the PRBs continue to operate effectively within the constraints of the Government’s public sector pay policy; and when it had to support some highly complex and controversial reports on local market facing pay as well as its work on annual pay rounds.  The local pay reports had not been in our work programme at the start of the year, and required some radical re-planning and re-prioritisation in order to enable us to respond quickly and effectively. OME staff rightly take  pride in the way in which they responded to these demands, enabling the PRBs to produce all the reports requested within the tight deadline set.

Despite the pressures above, and a reduction in our resources, OME remains a great place to work.  This is shown by OME staff recording by far the most positive results of any organisation covered by the BIS Staff Survey, and by the high number of staff volunteering for a series of internal projects aimed at improving the way we work, and therefore our efficiency, effectiveness and value for money.  These, and other economies, helped us to return approximately 10% of our budget to our parent Department at the mid-year financial review.

I hope this report provides a good insight in to the work we do to support public sector pay setting; that we are advising on public expenditure of around £95 billion p.a. gives some indication of the importance of the issues.

Geoff Dart

Director, OME 

October 2012
	The Pay Review Bodies

The Office of Manpower Economics (OME) provides an independent secretariat for each of the six public sector Pay Review Bodies, as well as the Police Negotiating Board and the Police Advisory Board for England & Wales.  The independent Pay Review Bodies advise the Prime Minister, relevant Secretaries of State and the Devolved Administrations on remuneration matters referred to them, including annual recommendations about pay levels.  The six Pay Review Bodies plus the Police Boards make recommendations affecting some 2¼ million workers (headcount) with an estimated aggregate pay bill of around £95 billion.
Although the Review Bodies operate independently of each other, their procedures are broadly similar. During the autumn, each body receives written and oral evidence from both the Government and representative organisations about pay issues for the relevant workgroups. Other interested parties may also submit evidence. The Review Bodies weigh the evidence and their own independent research to formulate recommendations on the remuneration of their remit groups. They submit their recommendations to the Prime Minister and Secretaries of State, and where appropriate to the devolved administrations, early in each new year. 
In addition to the annual pay round, Pay Review Bodies are often asked to look at other issues affecting the pay and other terms and conditions of their respective workforces.  So, for example, three of the Pay Review Bodies have recently completed reviews of the scope for more local market facing pay.
The work undertaken by each Review Body is set out fully in their published Reports.   These are available on the OME website, and are not reported in detail here. 



	The Office of Manpower Economics

The OME is an independent non-statutory public body, free from Government direction in terms of its policy and operational activities. The staff are drawn  mainly from the Department for Business Innovation & Skills, and the Government Statistical Service, Government Economic Service. Its Director is responsible to the BIS Accounting Officer for resource and staff issues.

The aim of the OME in 2011/12 was:

 “Through the quality, timeliness, efficiency and rigour of its work, to support the Pay Review Bodies in offering independent advice on public sector pay and conditions, and in making a positive contribution to public sector reform and delivery.  Similarly, to support the Police Negotiating Board and the Police Advisory Board for England and Wales in the activities defined by their constitutions”.  

It sought to do this by:
· obtaining timely, high quality evidence and providing research, analysis and advice to inform Review Bodies' decisions and to underpin their recommendations;
· enabling the Review Bodies to deliver their reports to the timetable and process required and in accordance with their individual terms of reference and remits, in particular through providing high quality secretariat services and through managing relationships with all parties to the process;
· developing OME’s capacity and capabilities, in particular through implementing the OME Competence Framework which implements Professional Skills for Government, and by meeting Investors in People and BIS Government Economic Service (GES) and Government Statistical Service (GSS) standards for managing and developing people;
· managing OME resources effectively with particular emphasis on flexible organisation ways of working and project management.
 OME provides the Review Bodies and Police Boards with access to a range of independent expertise in economics, statistics, pay and labour market issues as well as policy, networking and high level secretariat skills.  It also has a small Management Support Unit, responsible for the management, finance, human resources and other services required to support OME’s operations.  

Details of staffing and of the organisational structure are given at Annex B.  . 


Chapter 1: The Work of the OME Teams in 2011/12
Overview
1.1 Following the General Election in June 2010 the new coalition Government announced a two year pay freeze for public sector workers earning over £21,000 per annum. Those earning less than that figure were to receive an uplift of at least £250. Similar approaches were also adopted by the Devolved Administrations. The last two annual pay rounds have therefore taken place within the context of a policy of public sector pay restraint which has placed restrictions on the ability of the Pay Review Bodies (PRBs) to make recommendations on pay.

1.2 The pay freeze has had different impacts on the work of the PRBs and hence on that of OME in supporting them. The impact varied between PRBs depending on the number of remit groups staff earning up to £21,000 per annum. Thus for example, the SSRB and DDRB have no groups earning less than £21,000 – although they had other remits to carry out - whereas the NHSPRB has over 500,000 workers in that category.
1.3
 Although the timetable for each PRB differed, the secretariat’s work in 
support of the Review Bodies fell into four broad phases:

· Information gathering based on an extensive visit programmes, commissioning research and survey work, and informal discussions with the parties about the outcome of the last round and likely points for the future.  

· Preparing briefing and technical papers to assist the PRBs in their consideration of the remits from Government and written evidence and responses from both the Government and the parties.
· Arranging and supporting oral hearings with the major parties.
· Drafting the reports following the evidence sessions.  This involves a considerable amount of background briefing and clearance of technical detail.

1.4
The Chancellor of the Exchequer announced in his 2011 Autumn Statement 
that he would be asking PRBs to consider the scope for making public sector 
pay more market facing in local areas.  He wrote to the Chairs of the SSRB, 
NHSPRB, PSPRB and STRB in December to explain the Government’s 
thinking in more detail, and this was followed by formal remit letters from the 
relevant Departments.  Supporting these reviews has involved a considerable 
effort by OME, including a general call for evidence on the wider issues raised 
by these remits via the OME website, in addition to the gathering and 
assessment of evidence relating to each of the relevant work groups.
1.5
In the course of 2011/12 the secretariats helped the PRBs to produce seven 
substantial reports, and to undertake significant preparatory work for reports 
on local market facing pay due for July 2012. To support this work, OME 
produced 426 papers including summaries and analysis of the evidence, 
reports on issues raised on visits, statistical and economic briefing, 
updates on 
pay and labour market issues and possible options to be considered.  Visits 
were arranged to enable PRB members to meet the staff and managers 
affected by their recommendations and to discuss the key issues with them. 
The following paragraphs set out the main recommendations made.    A more  
detailed breakdown of key activities for each PRB is at Annex C. 

Armed Forces’ Pay  Review Body Secretariat

1.6
AFPRB submitted its 41st Report on 3 February 2012. The Government 
accepted its recommendations, and the report was published on 13 March 
2012. The Report recommended:

· An increase of £250 in military salaries for those earning £21,000 a year or less.
· A reduction in the qualifying interval between levels of Longer Separation Allowance from 240 to 180 days.
· New Entrants’ Rates of Pay for direct entrant graduate and non-graduate Officers harmonised at OF1 Increment Level 5 (£24,615) from 1 April 2013; and career progression for these groups harmonised within individual Services.


· A 2.9 per cent increase to grade 1 for charge Service Family Accommodation and Single Living Accommodation rental charges in line with the rental component of RPI; and increases of 1.9 per cent to grade 2, 1.0 per cent to grade 3 and zero to grade 4.
· A Daily Food Charge of £4.46 (an increase of 21 pence, or 4.9 per cent). 

1.7
The public sector pay freeze on salaries above £21,000 encompassed all 
doctors and dentists except some cadets in the Defence Medical Services 
DMS). The Review Body on Doctors’ and Dentists’ Remuneration did not 
make recommendations on pay this year. Therefore AFPRB did not produce 
the normal supplementary report on Service Medical and Dental Officers’ pay. 
Recommendations for DMS cadets were included in Chapter 2 of the main 
report. 

Review Body on Doctors’ and Dentists’ Remuneration Secretariat

1.8    The secretariat supported DDRB in the submission of two reports during 2011-12.  Firstly, DDRB was asked by the four Health Departments to carry out an independent review of compensation levels and incentive systems and the various Clinical Excellence and Distinction Award schemes for NHS consultants at both national and local level in England, Wales, Scotland and Northern Ireland.   DDRB undertook a formal consultation process to gather the views of interested parties during late 2010, followed by a series of oral evidence sessions.  DDRB’s report was submitted to Ministers in July 2011.  The report is still awaiting publication. 

1.9
Secondly the secretariat assisted DDRB in submitting its 40th report which was 
sent to Ministers in February 2012 and was accepted by the Government in 
March 2012.  The main areas of work are listed below:
· As a result of the public sector pay freeze, recommendations were not required on the remuneration of doctors and dentists, including independent contractor, general medical practitioners and general dental practitioners, in the United Kingdom.

· Continued monitoring of recruitment, retention, motivation and other relevant matters based on information submitted by the parties.

· Scottish Ministers asked DDRB to carry out a detailed consideration and assessment of all the changes that had been made to general dental practitioners’ earnings and expenses and to make recommendations as appropriate to both 2011-12 and 2012-13.  DDRB therefore took written and oral evidence from the Scottish Government and the BDA on this issue, and recommended an uplift of 1.00% to be applied to the item-of-service fee scale in Scotland for 2011-12, and a further compound increase of 1.38% to be applied for 2012-13.
Prison Service Pay Review Body Secretariat

1.10   PSPRB submitted two Reports at the end of February 2012.   PSPRB’s 11th Report on England and Wales was accepted by Government in March 2012.  The recommendations were for:

· A consolidated increase of £250 to all pay points at or below £21,000, including the first two points on  the closed prison officer scale.
· The introduction of the national pay ranges for Bands 2 and 3 for prison officers and operational support grades as set out in the collective agreement for a new pay and grading system known as  “Fair and Sustainable”.
· The introduction of the inner and outer London pay ranges for Bands 2 and 3 for prison officers and operational support grades as set out in Fair and Sustainable. 
· The hourly rate of the Operation Tornado payment be increased by 5 per cent.

1.11
PSPRB’s 8th on Northern Ireland was accepted by the Minister of 
Justice, 
Northern Ireland in March 2012.  The main recommendations were:

· A consolidated increase of £250 for night custody officers, operational support grades and  healthcare assistants to apply from 1 April 2012.
· A consolidated increase of £0.12 per hour for prisoner custody officers and senior prisoner custody officers to apply from 1 April 2012.
· The allowance payable to those staff who are required to work in accommodation housing prisoners engaged in a dirty protest to be £8.00 per day for periods of less than 4 hours and £16.00 per day for periods of 4 hours or more.

School Teachers’ Review Body Secretariat

1.12  
STRB made recommendations on pay for teachers earning £21,000 or less for 
a two year period, and on limiting the value of discretions that can be applied 
to head teacher pay in its 20th report, published in May 2011.  There was 
therefore no need to consider a pay uplift this year.  However, the Secretary 
of State for Education had already signalled his intention to ask STRB to 
consider the 
scope for greater freedoms and flexibilities to reduce the rigidity 
of the 
existing pay and conditions framework.  STRB therefore undertook 
substantial preparatory work on the issues, including looking at overseas 
practice and research commissioned by OME on the views of head teachers 
and governing bodies.  It also undertook a programme of school visits.
1.13
Following the Chancellor’s announcement in the Autumn Statement that he 
was asking PRBs to consider how to make pay more market-facing in local 
areas, STRB also began an examination of the broader evidence on this issue, 
in advance of receiving their formal remit .
1.14
On 21 February 2012, the Secretary of State for Education referred the 
following matters to STRB, to report by 28 September 2012:
· How the pay framework for teachers should best be made more market facing in local areas.
· How the pay scales including the main and upper scales should be reformed to more effectively link pay and performance, including arrangements for progression.
· What other reforms should be made to teachers’ pay and conditions in order to raise the status of the profession and best support the recruitment and retention of high quality teachers in all schools.
The deadline for this report was subsequently extended to 25 October, following delays in the submission of Government evidence.
 NHS Pay Review Body Secretariat

1.15   The secretariat supported NHSPRB in delivering two main work strands in 2011/12: the annual pay round for those earning less than £21,000 per annum, and consideration of the scope for more market facing pay.  On the first strand, the Secretary of State for Health’s remit letter confirmed that the Department of Health would submit evidence on an uplift of up to £250 for those earning 
£21,000 or less, and, as necessary, on high cost area supplements, recruitment and retention premia and information on other aspects for those earning more than £21,000. The Devolved Administrations in Scotland, Wales and Northern Ireland also provided remit letters consistent with that from the UK Government. NHSPRB:
· Recommended an uplift of £250 to Agenda for Change (AfC) spine points 1 to 15 from 1 April 2012.  The uplift did not produce any overlap between spine points 15 and 16 but they asked that the parties discuss the narrowing of the differential in time for the next pay round.
· Recommended an application for a new national recruitment and retention premia for building craft workers was not accepted by the Review Body.

· Asked that they be kept informed of any pay and workforce issues for shortage groups.

· Registered concern about responsibility for education and training provision and workforce planning becoming more localised, noting that falls in NHS training commissions can store up future manpower supply problems.
· Commented on the constraints placed on their remit including a concern that these do not allow the Review Body to consider the full range of evidence.  They reiterated the importance of the independent process observing that their ability to make independent judgements ensures that they maintain the confidence of all the parties.

1.16
Alongside submission of the 26th Report, the secretariat provided support to 
NHSPRB’s consideration of more market facing pay between December 2011 
and March 2012.  The secretariat organised the additional work programme, 
prepared and issued a call for evidence and provided extensive briefings on 
approaches to market facing pay.  These activities put NHSPRB on course to 
report by 17 July 2012.
Senior Salaries Review Body Secretariat
1.17
In 2011-12 the work of the SSRB focused on three main areas:
· The production of the main 2011-12 annual report for the SSRB’s remit groups: the senior civil service (SCS), the judiciary, the senior military and some NHS Very Senior Managers (VSMs). 
· The completion of a pay review for the proposed Police and Crime Commissioners.
· The start of a review on how to make the pay of VSMs in Special Health Authorities and Executive Non-Departmental Public Bodies more market-facing in local areas.
1.18
 The SSRB published two reports. The annual report made no pay 
recommendations in view of the public sector pay freeze for those earning 
over £21,000 a year.  It reviewed the position of SSRB groups, and set out the 
following general principles which it believed should be followed in setting 
the pay of SSRB’s remit groups:

· Reward systems should be designed to support a workforce strategy which in turn aims to support the relevant organisation’s strategy or objectives. 

· Total reward should be enough to recruit, retain and motivate sufficient numbers of suitably able and qualified people to carry out the tasks of the remit groups. 

· The treatment of SSRB remit groups should be fair in comparison to other public sector groups.
· Reward should be related to performance, where appropriate. 

1.19
The Report on a pay structure for Police and Crime Commissioners 
recommended:

· A pay structure for PCCs related to police force weightings used to set the pay of Chief Constables.
· A minimum salary of £65,000 and a maximum salary of £100,000; 

      PCCs should not receive performance-related pay.
·  Remuneration should be reduced pro-rata for any PCC who is not full-time;

· Adding PCCs to SSRB’s annual remit;

· A full review by the SSRB of PCC roles and remuneration in the third year of office (the first such review would be in 2015) to inform pay recommendations for the start of the following four-year electoral mandate. 
The Government accepted all except the 4th recommendation.
Police Negotiating Board Secretariat
1.20  
The Police Negotiating Board (PNB) covers the police services in all parts of 
the United Kingdom and is a negotiating rather than a review body.  OME 
provides the independent secretariat, which supports the Independent Chair 
and Deputy Independent Chair, and administrative support for meetings 
which are mostly held in OME’s offices.
Police Advisory Board for England and Wales
1.21
The Police Advisory Board (PABEW) was established by Statute to advise the 
Home Secretary on general questions affecting the police in England and 
Wales.  It works in parallel with the PNB, dealing with issues that fall 
outside the PNB remit, but which affect the working lives of  police 
officers.  The Board shares a secretariat with the PNB and has a number 
of 
members in common, including the Independent Chair and Deputy Chair.
1.22
In 2011-12, OME arranged and supported 61 meetings of PNB and PABEW.
Research and Analysis Group

1.23
Members of the Research and Analysis Group (RAG) continued to provide 
advice and analysis to Review Bodies and their secretariats on the economy, 
the labour market and pay.  As required, the Group contributed to external 
research projects commissioned on behalf of individual Review Bodies, as well 
as commissioning research of relevance across the Review Bodies and to 
OME as a whole. Commissioned research projects carried out by the Office 
during the year are set out in Annex D.  Where possible, research findings 
are published on the OME website.

1.24
RAG members also undertook in-house analysis and research, particularly in 
support of the new market-facing local pay remits which arrived in the last 
quarter of the financial year.  During the year RAG also led, on behalf of the 
rest of the Office, a major procurement exercise to set up a new Framework 
Agreement, thereby establishing a list of preferred suppliers to enable OME / 
Review Body research projects to be speedily and efficiently procured during 
the four years starting from 1 April 2012.

1.25
The Group looked to increase the knowledge and skills of OME staff in 
specialist areas by organising a range of presentations and seminars, some 
involving external speakers.  Members of the Group also keep in touch with 
external developments relevant to OME’s work on pay, via professional 
networks within and outside Government, and in other ways.

RB Appointments

1.26
During the course of the year, 2 new Chairs and 10 new Members joined the 
Review Bodies. OME supported the recruitment exercises (led by relevant 
Departments) and the Director took part in all the resulting interviews. 
Induction programmes were again organised for new Chairs and Members by 
OME secretariats.

Chapter 2: Managing the OME

Efficiency
2.1
OME’s net budget for 2011/12 was £2,550,000. This was the second year of 
the public sector pay freeze which once again led to us suspending a number 
of our research projects.  This led to a planned budget under spend, which 
allowed us to return £250,000 to BIS. 
2.2
OME continues to look for further efficiency gains, for example from:

· Sharing back office costs with the Low Pay Commission, with which OME is now co-located.
· Making increased use of in-house and on the job training.
· Keeping staff numbers and workload under constant review.

· Promoting flexible and innovative ways of working.
· Bearing down on costs, e.g. of publications and travel.
Staff

2.3
OME ended the year with 27 staff (full time equivalent of 26.4). (Annex B 
gives 
details).  There were no changes to OME’s senior management team 
during the year.
Training and development
2.4
OME ‘s training and development activities focused on:

· Promoting best practice across teams to ensure we offer the best possible support to PRBs.
· Developing individuals to improve their performance and enable them to operate flexibly across OME.
· Encouraging individuals to develop key professional skills for the relevant Government competences.

2.5
Our approach includes a range of tools, including coaching, mentoring, short 
term attachments and shadowing, as well as formal training courses. During 
2011/12 a significant proportion of our training spend was again devoted to 
increasing knowledge through attending specialist conferences and acquiring 
specific skills.
Staff Engagement

2.6
The annual staff survey showed OME’s engagement index at 72%. This was 
23 points higher than the average for our parent Department, BIS, and 14 
points higher than high performing units within BIS.

Working with the Department for Business Innovation & Skills (BIS)
2.7
Whilst maintaining its policy and operational independence, OME has 
continued to have a close working relationship with BIS on staff and funding 
issues. In 2011/12 OME has worked with the Department in a number of 
ways, including:

· OME participated in the BIS Outreach programme for staff from BIS to use OME as a work placement and vice versa for OME staff. This was an opportunity for staff to get to see how an organisation works, benefit from gaining new knowledge, experience and networking.
· Participation in the BIS staff survey.
· Participation in BIS professional networks for Economists and Statisticians.

· Participation in many BIS staff events and BIS training programmes.
· OME is part of the Shared Services programme being implemented by BIS.  
October 2012
















ANNEX A

REVIEW BODIES SUPPORTED BY THE OME 

	Review Body 
	Status
	Sponsoring Department
	Remit Group
	Consultees
	No of personnel within Remit Group (000s)
	Annual

Paybill
	National coverage

	Armed Forces’ Pay Review Body
	Non Statutory
	Ministry of Defence
	Members of the Armed Forces up to and including the rank of Brigadier (one star) and equivalents 
	MOD, Service Families’ Federations, BMA and BDA.
	189.4

(includes 13 untrained & 1.5 DMS)
	£9 billion
	United Kingdom

	Review Body on Doctors’ and Dentists’ Remuneration
	Non Statutory
	Department of Health
	Hospital doctors and dentists; general medical practitioners; ophthalmic medical practitioners; general dental practitioners; and doctors and dentists in public health, community health, and salaried primary dental care services
	Department of Health, Welsh Assembly Government, Scottish Executive Health Department, Department of Health, Social Services and Public Safety in Northern Ireland, NHS Employers, British Medical Association, British Dental Association, Dental Practitioners Association, Advisory Committee on Clinical Excellence Awards, Scottish Advisory Committee on Distinction Awards and the Northern Ireland Clinical Excellence Awards Committee.
	206.5 (headcount including GMPs & GDPs)

130 (headcount)

121 (FTE), both excluding GMPs and GDPs
	£12.2 billion (salaried staff only, i.e. excluding GMPs and GDPs)


	United Kingdom

	NHS Pay Review Body
	Non Statutory
	Department of Health
	All staff employed in the NHS, and paid under Agenda for Change (AfC). This covers all NHS staff, with the exception of doctors, dentists and very senior managers.


	Department of Health (DH), England; Department of Health, Social Services and Children (DHSSC), Wales; Department of Health, Social Services and Public Safety (DHSSPS), Northern Ireland; Scottish Government Health and Social Care Directorates (SGHSCD); NHS Employers; Northern Ireland Public Service Alliance (NIPSA); the Joint Staff Side and its individual staff bodies, which are: British Association of Occupational Therapists; British Dietetic Association; British Orthoptic Society; Chartered Society of Physiotherapists; Community and District Nursing Association; Federation of Clinical Scientists; GMB; Royal College of Midwives; Royal College of Nursing; Society of Chiropodists and Podiatrists; Society of Radiographers; Union of Construction, Allied Trades and Technicians; Unison; and Unite.
	1,220 (whole-time equivalent)

1,460 (headcount)
	£41.6

billion 
	United Kingdom


	Prison Service Pay Review Body
	Prison Service Pay Review Body
	Statutory
	Ministry of Justice (England and Wales) and Department of Justice (Northern Ireland)
	Governing governors, other operational managers, prison officers and operational support grades in the England and Wales Prison Service; 

Governor, officer and support grades in the Northern Ireland Prison Service.
	HM Prison Service, Northern Ireland Prison Service, PGA, POA and the NOMSTUS and PCS.
	32.4  
(England and Wales)

1.7

(Northern  Ireland )


	£1.25 billion (England and Wales )

£75 million (Northern Ireland)

	School Teachers’ Review Body
	Statutory
	Department for Education, (DfE)
	Teachers, including head teachers, in maintained schools and services in England and Wales
	Department for Education, the Welsh Government. Association of local authorities: National Employers’ Organisation for School Teachers (NEOST). 

Organisations representing teachers: 

Association of School and College Leaders (ASCL), Association of Teachers and Lecturers (ATL), British Association of Teachers of the Deaf (BATOD), National Association of Head Teachers (NAHT), 

National Association of Schoolmasters Union of Women Teachers (NASUWT), National Union of Teachers (NUT), 

Undeb Cenedlaethol Athrawon Cymru (National Association of the Teachers of Wales) (UCAC), Voice. 

Organisations representing governors:  

National Governors’ Association, Governors Wales. 


	451.8 (FTE)
	£21.49 billion
	Statutory

	Senior Salaries Review Body
	Non Statutory
	Cabinet Office,

Ministry of Justice, the Ministry of Defence& Department of Health
	Senior Civil Servants, the Judiciary, Senior Military Officers and certain Very Senior Managers in the NHS
	Cabinet Office, Ministry of Justice, Ministry of Defence, Department of Health, Civil Service Commission, FDA, Prospect, Managers in Partnership, NHS Employers, Lord Chief Justice, Lord President of the Court of Session (Scotland), Lord Chief Justice of Northern Ireland, Judicial Appointments Commission (England and Wales), Judicial Appointments Board for Scotland and Northern Ireland Judicial Appointments Commission, members of the remit groups.
	6.6
	£842 million*

*Excludes Very Senior Managers in the NHS.
	Judiciary and senior military:  UK;

SCS: GB; 

VSMs: England


POLICE BOARDS SUPPORTED BY OME

	Police Board
	Status
	Sponsoring Department
	Remit Group
	Consultees
	No of personnel within Remit Group 000s
	Annual Paybill
	National Coverage

	Police Advisory Board for England & Wales
	Statutory
	Home Office
	All ranks in police forces in England and Wales.
	Police Authorities, Chief Officers, Police Staff Associations,  police civilian staff trade unions, HM Inspectorate of Constabulary, Home Office.
	138
	N/A
	England & Wales

	Police Negotiating Board
	Statutory
	Home Office
	All ranks in Home Departments’ police forces in the UK.
	Representatives from UK police authorities, ACPO & ACPOS, Home Office, Scottish Executive and Northern Ireland Office, APA, COSLA, Police Federation, CPOSA and all other officer staff associations. 
	163
	£8 billion
	United Kingdom











ANNEX B


OME STAFF RESOURCES 2011/12
Table 1.1

OME Staffing Headcount
	Range
	As at 1 April 2011
	As at 31 March 2012

	SCS
	4
	4

	Grade  6
	1
	1

	Grade 7 
	9
	9

	SEO
	0
	0

	HEO
	9
	8

	EO
	1
	1

	AO
	4
	4

	TOTAL
	28
	27


Table 1.2

OME Staffing Full Time Equivalent

	Range
	As at 1 April 2011
	As at 31 March 2012

	SCS
	3.8
	3.8

	Grade 6
	1
	1

	Grade 7
	9
	9

	SEO
	0
	0

	HEO
	8.6
	7.6

	EO
	1
	1

	AO
	4
	4

	TOTAL
	27.4
	26.4


Table 2

                     


                          OME Organisational Chart as at 31 March 2012


ANNEX C
Review Body Secretariat Work Volumes 2011/12


Papers
Visits
Meetings
Reports
AFPRB**
81
20
22

1
DDRB
56
  5               10                  2

NHSPRB        124
 8
13

1
PSPRB
59
11
12

2
STRB
42
 7
  5

0

SSRB**
64
 6
18

2

____
__
__

__   

426
57
80

8
         ** Includes sub-committees


ANNEX D

	OME managed research, projects and surveys commenced or underway 1 April 2011 - 31 March 2012

	
	
	
	
	

	Research title
	Pay Body
	Start date
	End date
	Purpose

	Pay progression case studies
	OME
	January-12
	May-12
	To enhance Review Bodies' understanding of how pay progression operates. How organisations have sought to reform their pay progression and the alternative systems now in use. To provide a detailed picture on the operation of a range of alternative pay progression systems and an overview of the strengths and weaknesses of these.

	Local pay case studies
	OME
	February-12
	June-12
	To provide Review Bodies (those asked by the Government to consider how to make the pay of some their remit groups more market facing in local areas) with an up-to-date picture on how large private employers vary pay by location.

	Valuation of the Armed Forces Pension Schemes
	AFPRB
	January-12
	May-12
	To provide AFPRB with a comparison of the value of the pension for Armed Forces' personnel (under the Armed Forces Pension Schemes) with the pensions of workers in civilian life of comparable levels of educational attainment.

	Pay comparability data
	DDRB
	October-11
	November-11
	To provide comparator pay data - by level of responsibility -  relevant to NHS doctors and dentists.

	2010-11 PNB Census of Earnings, Hours & Length of Service1
	PNB
	July-11
	February-12
	To inform PNB deliberations on pay and related issues.

	Police and Crime Commissioners (PCCs) job evaluation2
	SSRB
	May-11
	July-11
	To provide pay comparisons for PCC posts from other elected and wider public sector roles to enable SSRB to decide on its pay recommendations for PCC posts.

	
	
	
	
	

	
	
	
	
	

	1.  Funded entirely by the Official and Staff Sides of the Police Negotiating Board.

	2.  Funded entirely by the Home Office.


ANNEX E
Information Released Under the Freedom of Information Act 2000

Information released under the Freedom of Information Act 2000 since 1 January 2011 by OME can be found on the OME website:
http://www.ome.uk.com/FOI_releases.aspx.
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