w Ministry of
JUSTICE

Human Resources

rther details on the data contained within this report please see the supplementary notes sheet

Staff in Pos

UNCLASSIFIED
Workforce Information Summary Report: Quarter 3 2010/11

STAFF IN POST?

Staff in Post by Trust

Staff in Post by Regio

Table 1 — Staff in Post by Job Group Chart 1 — Change in Staff in Post by Trust Chart 2 —Staff in Post by Region
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« At the end of Quarter 3 10/11, 10 of the 35 Probation Trusts reported an increase in
staff, when compared to the previous quarter (28.57%) and 24 reported a decrease
(68.57%). The Trust remaining the same was West Mercia (see supplementary notes
sheet for details).
« The largest quarterly increase in staff in post came in Devon & Cornwall, who reported At ft_fh,“:‘ end of Slgaftef 3 30/1[11, 2 of the r110 ProbatlondReglr?”S reported an increase in
a rise of 5.18 FTE (1.27%) followed by Staffordshire & West Midlands; up 3.93 FTE staff in post and 8 reported a decrease, when compared to the previous quarter.
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+ The job group with the largest number of staff working in an ‘Offender ' + The Support Staff Other job group had the largest amount of staff working in a t(‘:‘:"mi‘,""th ;3"5 of 4']}5||%f(36'5630/FT6E%ﬂdT§'63% (43.55 FTE) respectively, followed by « The Region reporting the annual increase was Yorkshire & Humberside, with an
Management’ function in Quarter 3 10/11 was the Probation Officer group with ‘Corporate Services’ function with 720.81 FTE (50.82% of the group). umbria who saw a fall of 3.52% (6. ). increase of 14.9 FTE (up 0.69%).
4,061.88 FTE (74.75% of the group). X X . . .
« The North West Region had the largest number of staff working in an + In previous reports, comparisons had been made with the staff in post figures from the - Of the 9 Regions reporting an annual decrease in staff, the North West had the largest
- The Probation Services Officer job group had the largest number of staff working ~ ‘Offender Management’ function (1581.05 FTE); London had the largest corresponding quarter of the previous financial year. However, following the mergers of decrease of 230.2 FTE (7.46%), followed by the South East, which fell by 137.8 FTE
in an ‘Interventions’ function with 1,605.32 FTE (39.94% of the group). number in an ‘Interventions’ function (683.9 FTE); East Midlands Region had some Probation Areas on 1% April 2010, such a comparison is not possible in this (5.99%).
the largest number in an ‘Other Agency/Services’ function (433.54 FTE) and particular report.
« The Probation Services Officer job group also had the largest number working in East of England Region had the largest number in a ‘Corporate Services’
an ‘Other Agency/Services’ function with 906.49 FTE (18.6% of the group). function (333.17 FTE).

! Staff in Post figures were collected from the Probation Trusts via the HR Data Warehouse and are correct at publication.
The Trusts have the ability to resubmit historical data which may result in occasional variations in subsequent reports.
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