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At the end of Quarter 4 10/11, 34 of the 35 probation trusts reported a decrease in staff
Los (97.14%). The trust remaining the same was Lincolnshire.
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* The job group with the largest number of staff working in an ‘Offender * The Support Staff - Other job group had the largest amount of staff working in
Management’ function in Quarter 4 10/11 was the Probation Officer group with a ‘Corporate Services’ function with 700.89 FTE (50.96% of the group).
3,967.38 FTE (75.95% of the group).
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in an ‘Interventions’ function with 1,558.31 FTE (32.46% of the group). ‘Interventions’ function (666.39 FTE); East Midlands region had the largest
number in an ‘Other Agency/Services’ function (414.39 FTE) and East of
« The Probation Services Officer job group also had the largest number working in England region had the largest number in a ‘Corporate Services’ function
an ‘Other Agency/Services’ function with 896.37 FTE (18.67% of the group). (327.37 FTE).

! Staff in Post figures were collected from the probation trusts via the HR Data Warehouse and are correct at publication.
The trusts have the ability to resubmit historical data which may result in occasional variations in subsequent reports. U N CLASSI FI ED



