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What are your views on the outlook for the UK economy, including employment and unemployment levels, for the period up to the end of 2014?  

We are pessimistic about the extent of economic recovery that the UK economy will see over the period to end 2014, and in particular about the prospects for reducing youth unemployment.

Has the NMW affected small firms more than large firms? If so, how has this manifested itself?

We believe that large firms are relatively unaffected by the NMW, but that it may act as a discentive to hiring for SMEs and micros.

At what level should the adult minimum wage rate be set in October 2013? 

We believe that any increase to the adult NMW should be limited to the amount needed to maintain its real value.

How important do you think pay is in influencing labour market outcomes for young people?

We do not consider that pay is a highly critical factor and are of the view that the high level of youth unemployment is due more to employers perception and experience that many young people do not offer the range of skills they require.

What has been the labour market experience of young people with respect to volunteering and work experience opportunities, including internships?

We note that there appears to be continued inconsistency in the way in which employers offer internships, with reported abuse of NMW requirements.

Is there anything further you would like to add on young people, apprentices and interns?
In principle we consider that the rate for 18-20 year olds should be abolished when economic circumstances permit, on the basis that the work undertaken by this age group is largely indistinguishable from that performed by adults. However, to do so in the short term risks harming their already fragile employment prospects.

