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Chart 1 — Distribution of Staff in Post by Function
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Table 2 — Externally Funded Staff

-Percentage figures represent the proportionate change in staff in post FTE compared to Quarter 2 13/14. The table below outlines the number of staff employed by the probation trusts but are
funded by external organisations.

-Figures provided in brackets alongside each trust represent the FTE as it stands at the end of
- Quarter 3 13/14.
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The information within this report was provided by the probation trusts and is subject to the expected level of inaccuracy inherent in any large-scale
administrative system. The trusts have the ability to resubmit historical data which may result in occasional variations in subsequent reports. U N CLASSI FI ED



