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Chief Executive’s Statement 
 
This financial year has seen the enactment of all the requirements of the Health and 
Social Care Bill 2012.  NHS Wiltshire and NHS Bath & North East Somerset conducted 
their business this year under the difficult arrangement of what is called a “Cluster” 
between the Boards of Bath and North East Somerset PCT and Wiltshire PCT.  The 
structure for this arrangement finally came into place in April 2012, so that in the final 
year of existence, both PCTs were served by one Executive team serving two Boards 
with mainly common membership under the Chairmanship of Tony Barron.  We had the 
privilege of leadership from Ed Macalister-Smith, who served as Interim Chief Executive 
Officer until his retirement from the service in October 2012.  I’d like to take this 
opportunity to thank sincerely, Ed, for his energy, support and enthusiasm as the PCT 
cluster undertook existing PCT duties in preparation for the structured closure of the 
Primary Care Trusts on 31 March 2013. 

 
I have served as Interim Chief Executive and Accountable Officer to the PCT cluster 
since Ed’s retirement and I wish to record my sincere thanks to the entire Executive 
Team for their unswerving professionalism and the support they have shown to me 
through what has been a very difficult period for the entire health service.  We have 
been working very hard to set up the mechanisms to transfer the commissioning activity 
to our GP colleagues. 

 
The new Cluster Board has provided diligent leadership, support and challenge, as we 
shape new structures for managing the NHS.  GPs are stepping forward to take on the 
responsibility of running the health system, and balancing new ways of working with 
their clinical practice. 

 
During 2012/13  NHS Wiltshire and NHS Bath and North East Somerset, working as a 
Cluster, has assisted Wiltshire Clinical Commissioning Group and Bath and North East 
Somerset Clinical Commissioning Group to obtain authorisation to undertake 
commissioning duties, and responsibilities and assets were signed over to the 
respective CCGs on 1st April 2013. Both CCGs are resolved to demonstrate a 
continued focus on outcomes that show the effectiveness and the safety of services 
and the quality of experience undergone by patients. 

 
The Cluster ensured that appropriate support services are in place through local 
commissioning support and specialist arrangements such as SBS Primary Care, to 
underpin and support the work of the CCGs.  In addition, the Cluster has ensured that 
arrangements are in place to transfer commissioning responsibilities to NHS England. 

 
Our key partners in local government have actively engaged with the NHS, and have 
been establishing their own new roles through the emerging Health and Wellbeing 
Boards and also through hosting the Public Health and Emergency Planning functions 
which have served our communities well.  The completion of a comprehensive 
transition plan, outlining the change process for the transfer of staff and activities from 
Primary Care Trusts to local authorities, was successfully conducted via an equivalent 
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TUPE transfer on 31 March 2013; however, the transfer of operational and 
management responsibility occurred three months earlier, in December 2012. 

 
Our final year has been successful in both financial and performance terms whilst we 
continued the delivery of the government agenda to help GPs to build and develop their 
organisation.  Both Wiltshire and Bath & North East Somerset PCTs achieved their 
control total budgets.  Despite all the system reform work, ensuring high quality care 
and services remained our top priority and featured as the major part of our committee 
agendas.  Our local NHS partners continue to provide high quality care despite the 
challenge the NHS generally has of managing higher and more expensive demands on 
its services, with funding which is essentially flat. 

 
I thank the staff of the PCT for their continued professionalism and dedication to public 
service; it is their drive, passion and commitment which enabled the PCT cluster to 
deliver quality services within budget for the people of Wiltshire and for Bath & North 
East Somerset. 

 
Jennifer Howells  

 
Interim Chief Executive 

 
NHS Wiltshire and NHS Bath & North East Somerset 
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NHS Wiltshire Board Committee Structure 
 

The PCT’s Board Committee structure has been in place since April 2007.  Following 
the formation of the shadow Clinical Commissioning Group (CCG) in April 2012, a 
new Clinical Commissioning Committee (CCC) was created to replace the PCT 
Commissioning Committee. The CCC is chaired by the Designate Chair of the CCG. 

 
The Committee Structure that was in place throughout 2012/13 is shown at the end of 
this section. 

 
Board membership comprises: 

 
Voting Members (unless otherwise stated): 

 
Name Role Committee Membership Declaration of 

Interest 

Tony Barron PCT Chair •  Board Nil 

Ed Macalister- 
Smith 
(left the PCT 
October 2012) 

Chief Executive •  Board 
•  Clinical Commissioning 

Committee (Wiltshire CCG) 

Chair of Local, 
Education and 
Training Board 
(LETB) for NHS 
South Central 

 
Associate to Maguire 
Izatt Consulting 

Jennifer Howells Director of 
Finance & 
Deputy Chief 
Executive (until 
October 2012) 
Interim Chief 
Executive (from 
October 2012) 

•  Board 
•  Audit & Assurance 

Committee 
•  Clinical Commissioning 

Committee (Wiltshire CCG) 

Treasurer of Wootton 
Bassett Amateur 
Swimming Club 
Close family member 
leads a business unit 
for AWP that 
provides services to 
NHS Wiltshire 

Christina Button Director of 
Commissioning 
Development 

•  Board 
•  Clinical Commissioning 

Committee (Wiltshire CCG) 

Nil 

Deborah Fielding Designate 
Accountable 
Officer, Wiltshire 
CCG 

•  Board (non-voting) 
•  Clinical Commissioning 

Committee (Wiltshire CCG) 

Nil 

John Holden Non-Executive 
Director 

•  Board 
•  Audit & Assurance 

Committee 
•  Remuneration Committee 

Nil 
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David Loosley Non-Executive 
Director 

•  Board 
•  Audit & Assurance 

Committee 

Director of Marine 
Management 
Holdings Ltd 

 
Chief Executive  and 
Secretary of the 
Institute of Marine 
Engineering, Science 
and Technology 

Peter Lucas Non-Executive 
Director 

•  Board 
•  Audit & Assurance 

Committee 
•  Clinical Commissioning 

Committee (Wiltshire CCG) 
•  Remuneration Committee 
•  Workforce Committee 

Nil 

Mary Monnington Director of 
Nursing and 
Patient Safety 

•  Board 
•  Audit and Assurance 

Committee 
•  Clinical Commissioning 

Committee (Wiltshire CCG) 

Nil 

Maggie Rae Joint Director of 
Public Health and 
Public 
Protections 

•  Board 
•  Audit and Assurance 

Committee 
•  Clinical Commissioning 

Committee (Wiltshire CCG) 

Joint Director 
Wiltshire Council 

Christine Reid Non-Executive 
Director 

•  Board 
•  Audit & Assurance 

Committee 
•  Clinical Commissioning 

Committee (Wiltshire CCG) 
•  Remuneration Committee 
•  Workforce Committee 

Nil 

Dr Steve 
Rowlands 

Medical Director 
and Designate 
Chair, Wiltshire 
CCG 

•  Board 
•  Clinical Commissioning 

Committee (Wiltshire CCG) 

Practice member of 
GP practice which is 
in an LLP with 
Assura Medical (part 
of Virgin Health) 
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David Smith Non-Executive 
Director 

•  Board 
•  Audit & Assurance 

Committee 
•  Remuneration Committee 
•  Workforce Committee 

Trustee, St John’s 
Hospital, Bath 
Trustee, Bath 
Municipal Charities 

David Stevens Non-Executive 
Director 

•  Board 
•  Audit & Assurance 

Committee 
•  Remuneration Committee 
•  Workforce Committee 

Governor Great 
Western Hospital 
Foundation Trust 

Suzanne 
Tewkesbury 

Director of HR, 
Communications 
and Corp Affairs 

•  Board 
•  Audit and Assurance 

Committee 
•  Clinical Commissioning 

Committee (Wiltshire CCG) 
•  Workforce Committee 

Nil 

Dominic Tkaczyk Interim Director 
of Finance 

•  Board 
•  Audit & Assurance 

Committee 

Nil 

Dr Richard 
Wharton 

Joint Medical 
Director 

•  Board Partner at Newbridge 
Surgery & 
Shareholder of 
Assura Minerva 

 
Chair, Sophie 
Cameron Trust 

 
Trustee, Bath GP 
Education and 
Research 
Trust, 
Trustee, Anne Hill 
Trust 

Lis Woods Non-Executive 
Director 

•  Board 
•  Audit and Assurance 

Committee 
•  Remuneration Committee 

Nil 

 
Each director declares annually that as far as he/she is aware, there is no relevant audit 
information of which the NHS body’s auditors are unaware and he/she has taken all the 
steps that he/she ought to have taken as a director in order to make himself / herself 
aware of any relevant audit information and to establish that the NHS body's auditors 
are aware of that information. 
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Start Date 
for 2011/12 End Date for 

2011/12 2011‐12 
 
 
 
 

Salary 
(bands of 
£5,000) 

 
 
 

Bonus 
Payments 
(bands of 

£5,000) 

 
 
Benefits in 

kind 
(Rounded 

to the 
nearest 

£00) 
  £000 £000 £00 
     01/04/2011 31/03/2012 35-40   01/01/2012 31/03/2012 35-40   01/04/2011 31/05/2011 10-15   

01/04/2011 31/03/2012 110-115   
n/a n/a n/a         

01/04/2011  
31/03/2012  

85-90   
01/04/2011 31/03/2012 30-35   n/a n/a n/a   10/10/2011 31/03/2012 15-20   01/08/2011 31/03/2012 65-70   03/10/2011 31/03/2012 45-50         01/04/2011 31/03/2012 10-15   01/04/2011 31/03/2012 5-10   01/04/2011 31/03/2012 5-10   01/04/2011 31/03/2012 5-10   01/04/2011 31/03/2012 5-10   01/04/2011 31/03/2012 5-10   01/04/2011 31/03/2012 5-10    

Title Initials Forename Surname Position  Title   
 

Real 
increase in 
pension at 

age 60 
(bands of 

£2,500 

 
 

Real 
Increase in 
Lump Sum 

at age 60 
(bands of 
£2,500) 

Total 
accrued 

pension at 
age 60 at 
31 March 

2013 
(bands of 
£5,000)* 

 at  age 60 
related to 
accrued 

pension at 
31 March 

2013 
(bands of 
£5,000)* 

 
 

Cash 
Equivalent 
Transfer 

Value at 31 
March 
2013 

 
 

Cash 
Equivalent 
Transfer 

Value at 31 
March 2012 

 
 
Real increase 

in Cash 
Equivalent 
Transfer 

Value 

 
 
Employer’ 

s 
contributio 

n to 
stakeholder 
r pension 

       £000 £000 £000  £000 £000 £000 £000 £00 
Mr E Edward Macalister-Smith Chief  Executive   (0-2.5) (0-2.5) 55-60  175-180 0 1,328 n/a  Mrs J  M Jennifer Barker Cluster  QIPP Programme Director   (0-2.5) (2.5-5.0) 30-35  100-105 0 623 n/a  
Ms J Jennifer Howells Director  of Finance (1/4/2012-31/10/2012) 

Interim Chief Executive (1/11/2012-31/3/2013   0-2.5 0-2.5 15-20  25-30 212 178 25  
Mrs M  M Margaret (Maggie) Rae Joint  Director Public Health & Protection, NHSW   (0-2.5) (0-2.5) 45-50  135-140 963 905 11   
Mrs  

S  
Suzanne  

Tewkesbury Director  of HR, Communications & Corporate Affairs (1/4/2012-
31/10/2012) Interim Deputy Chief Executive (1/11/2012-31/3/2013)    

0-2.5  
2.5-5.0  

15-20   
55-60  

329  
288  

26  
Dr S Stephen Rowlands Joint  Medical Director   0-2.5 5.0-7.5 65-70  195-200 1,541 1,386 83  Mrs M Mary Monnington Director  of Nursing and Patient Safety   (0-2.5) (2.5-5.0) 45-50  140-145 0 n/a n/a  Mrs C Christina Button Director  of Commissioning Development   0-2.5 0-2.5 15-20  50-55 252 222 19   

NHS Wiltshire 
Remuneration Report ‐ Salaries and Pensions 2012‐13 

 
Title  

 
 

Initials 

 
 
 

Forename 

 
 
 

Surname 

 
 
 

Position  Title (NHS B&NES & NHS WILTSHIRE  cluster role 
unless otherwise stated) 

2012-13 
 
 
 
 

Start Date 
for 2012/13 

 
 
 
 

End Date 
for 2012/13 

Salary 
(total 
across 
cluster 
where 

applicable, 
bands of 
£5,000) 

 
Start date as 

cluster 
executive, 

where 
applicable (if 

full year, 
01/04/2012) 

 
 

Salary 
(Cost to 

Wiltshire 
PCT, 

bands of 
£5,000) 

 
 
 

Bonus 
Payments 
(bands of 

£5,000) 

 
 
Benefits in 

kind 
(Rounded 

to the 
nearest 

£00) 
  £000  £000 £000 £00 

Chairman  & Directors          Mr A Tony Barron Chairman 01/04/2012 31/03/2013 35-40 01/04/2012 20-25   Mr E Edward Macalister-Smith Chief  Executive 01/04/2012 31/10/2012 95-100 01/04/2012 60-65   Mrs J  M Jennifer Barker Cluster  QIPP Programme Director 01/04/2012 30/09/2012 35-40 01/04/2012 20-25   
Ms J Jennifer Howells Director  of Finance (1/4/2012-31/10/2012) 

Interim Chief Executive (1/11/2012-31/3/2013 01/04/2012 31/03/2013 120-125 01/04/2012 70-75   
Mr D Dominic Tkaczyk Interim  Director of Operational 

Finance* Interim Director of Finance* 
14/09/2012 31/10/2012 100-105 14/09/2012 60-65   01/11/2012 31/03/2013 100-105 14/09/2012 60-65    

Mrs  
S  

Suzanne  
Tewkesbury Director  of HR, Communications & Corporate Affairs (1/4/2012-

31/10/2012) Interim Deputy Chief Executive (1/11/2012-31/3/2013) 
 

01/04/2012  
31/03/2013  

90-95  
01/04/2012  

50-55   
Dr S Stephen Rowlands Joint  Medical Director 01/04/2012 31/05/2012 5-10 01/04/2012 5-10   Dr P  D Peter Jenkins Joint  Medical Director 01/06/2012 31/03/2013 35-40 01/06/2012 20-25   Dr R Richard Wharton Joint  Medical Director 01/04/2012 31/03/2013 50-55 01/04/2012 30-35   Mrs M Mary Monnington Director  of Nursing and Patient Safety 01/04/2012 31/03/2013 100-105 01/04/2012 60-65   Mrs C Christina Button Director  of Commissioning Development 01/04/2012 31/03/2013 90-95 01/04/2012 50-55    
Non-Executive Members          Mr J John Holden Non-Executive Member 01/04/2012 31/03/2013 10-15 01/04/2012 5-10   Ms C Christine Reid Non-Executive Member 01/04/2012 31/03/2013 5-10 01/04/2012 0-5   Mr D David Stevens Non-Executive Member 01/04/2012 31/03/2013 5-10 01/04/2012 0-5   Ms E Elisabeth Woods Non-Executive Member 01/04/2012 31/03/2013 5-10 01/04/2012 0-5   Mr P Peter Lucas Non-Executive Member 01/04/2012 31/03/2013 5-10 01/04/2012 0-5   Mr D David Loosley Non-Executive Member 01/04/2012 31/03/2013 5-10 01/04/2012 0-5   Mr D David Smith Non-Executive Member 01/04/2012 31/03/2013 5-10 01/04/2012 0-5   
Pension B e ne f i t s  

 
Lump  sum 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Reporting bodies are required to disclose the relationship between the remuneration of the highest-paid director in their  
organisation and the median remuneration of the organisation's workforce.  
 
The banded remuneration of the highest paid director in B&NES PCT in the financial year 2012-13 was £105k-£110k  
(2011-12 £100k-£105k). This was 4.17 times (2011-12 4.35 times) the median remuneration of the workforce which  
was £25,766 (2011-12 £23,589) 
 
Total remuneration includes salary, non-consolidated performance related pay, benefits-in-kind as well as severance  
payments. It does not include employer pension contributions and the cash equivelant transfer value of pensions. 
 

     Reporting bodies are required to disclose the relationship between the remuneration of the highest director in their 
     organisation and the median remuneration of the organisation’s workforce. 
 
     The remuneration for the Non-Executive Directors is for their JOINT Cluster PCT roles. 
  * Invoices for Dominic Tkaczyk’s services are paid to Foxwell Associates 
     There were no ‘off payroll engagements’ 



 

Looking after our staff 
 
Over the course of 2012/13 we have undertaken an unprecedented number of large 
scale changes as part of the government’s NHS reform agenda, which has meant that 
the organisation’s staffing structures and staffing numbers have changed substantially 
during the period. 

 
During the transition, we have continued to focus on improving our attendance levels 
and have maintained our low sickness absence rates, with the average number of days 
recorded being 4.8% (per FTE). 

 
 
 
Accountable Officer: Jennifer Howells, Interim Chief Executive 

 
 
 
 
Organisation: Wiltshire Primary Care Trust 

 

Signature: 

 

Date:  

5th June 2013 
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Wiltshire PCT - Annual Accounts 2012-13 
 

Statement of Changes In Taxpayers Equity for the year ended 
31 March 2013 

General 
Fund 

Revaluation 
Reserve 

Total 
Reserves 

 
£000  £000  £000 

 
Balance at 1 April 2012  (375)  17,598  17,223 
Changes in taxpayers’ equity for 2012-13 
Net operating cost for the year  (684,867)  (684,867) 
Net gain on revaluation of property, plant, equipment  820  820 
Impairments and reversals  (2,262)  (2,262) 
Transfers between reserves*  759  (759)  0 
Total recognised income and expense for 2012-13  (684,108)  (2,201)  (686,309) 
Net Parliamentary funding  677,784  677,784 
Balance at 31 March 2013  (6,699)  15,397  8,698 

 

 
 
Balance at 1 April 2011 
Changes in taxpayers’ equity for 2011-12 

 
 

(4,988) 

  
 

19,962 

  
 

14,974 

Net operating cost for the year (674,508)    (674,508) 
Net Gain / (loss) on Revaluation of Property, Plant and Equipment   440  440 
Impairments and Reversals   (556)  (556) 
Transfers between reserves* 2,248  (2,248)  0 
Total recognised income and expense for 2011-12 (672,260)  (2,364)  (674,624) 
Net Parliamentary funding 676,873    676,873 
Balance at 31 March 2012 (375)  17,598  17,223 



Non-current assets: 
Property, plant and equipment 
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52,067  

 
58,099 

Trade and other receivables 15 0  0 
Total non-current assets  52,067  58,099 
Current assets: 
Trade and other receivables 

 
15 

 
3,544 

  
9,808 

Cash and cash equivalents 16 0  16 
Total current assets  3,544  9,824 
Non-current assets held for sale 17 2,245  465 
Total current assets  5,789  10,289 
Total assets  57,856  68,388 

 
Current liabilities 
Trade and other payables 

 
 

18 
 

 
(36,894) 

  

 
(41,754) 

Provisions 22 (5,505)  (2,532) 
Borrowings 19 (156)  (147) 
Total current liabilities  (42,555)  (44,433) 

Non-current assets plus/less net current assets/liabilities  15,301  23,955 
 
Non-current liabilities 
Trade and other payables 

 
 

18 
 
 

0 
  

 
0 

Provisions 22 (242)  (214) 
Borrowings 19 (6,361)  (6,518) 
Total non-current liabilities  (6,603)  (6,732) 

Total Assets Employed:  8,698  17,223 
 
Financed by taxpayers' equity: 
General fund 

  
 

(6,699) 
  

 
(375) 

Revaluation reserve  15,397  17,598 
Total taxpayers' equity:  8,698  17,223 
 

Wiltshire PCT - Annual Accounts 2012-13 
 

Statement of Financial Position at 
31 March 2013 

 
 
 

31 March 2013  31 March 2012 
 
NOTE  £000  £000 
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Statement of Comprehensive Net Expenditure for year ended 
31 March 2013 

 
 
 

2012-13  2011-12 
NOTE  £000  £000 

 

Administration  Costs and Programme Expenditure 
Gross employee benefits 

 
7.1 

 
10,607 

  
8,594 

Other costs 5.1 692,396  684,587 
Income 4 (18,660)  (18,825) 
Net operating costs before interest  684,343  674,356 
Other (Gains)/Losses 9 (50)  (409) 
Finance costs 10 574  561 
Net operating costs for the financial year  684,867  674,508 
Transfers by absorption -(gains)  0   
Transfers by absorption - losses  0   
Net (gain)/loss on transfers by absorption  0   
Net Operating Costs for the Financial Year including absorption transfers  684,867  674,508 
 
Of which: 
Administration Costs 
Gross employee benefits 

 
 
 

7.1 

 
 
 

9,026 

  
 
 

8,386 
Other costs 5.1 6,923  6,527 
Income 4 (2,168)  (2,327) 
Net administration costs before interest  13,781  12,586 
Other (Gains)/Losses 9 0  0 
Finance costs 10 0  0 
Net administration costs for the financial year  13,781  12,586 
 
Programme Expenditure 
Gross employee benefits 

 
 

7.1 

 
 

1,581 
  

 
208 

Other costs 5.1 685,473  678,060 
Income 4 (16,492)  (16,498) 
Net programme expenditure before interest  670,562  661,770 
Other (Gains)/Losses 9 (50)  (409) 
Finance costs 10 574  561 
Net programme expenditure for the financial year  671,086  661,922 
 
 
Other Comprehensive Net Expenditure 

  
 

2012-13 
£000 

  
 

2011-12 
£000 

Impairments and reversals put to the Revaluation Reserve  2,262  753 
Net (gain) on revaluation of property, plant & equipment  (820)  (440) 
Total comprehensive net expenditure for the year*  686,309  674,821 

 

*This is the sum of the rows above plus net operating costs for the financial year after absorption accounting adjustments. 
The notes on pages 5 to 39 form part of this account. 



Cash Flows from Operating Activities 
Net Operating Cost Before Interest 

 
(684,343) 

  
(674,356) 

Depreciation and Amortisation 2,859  2,901 
Impairments and Reversals 1,971  2,502 
Interest Paid (568)  (555) 
(Increase)/Decrease in Trade and Other Receivables 6,264  (933) 
Increase/(Decrease) in Trade and Other Payables (4,805)  (7,719) 
Provisions Utilised (257)  (88) 
Increase/(Decrease) in Provisions 3,251  2,264 
Net Cash Inflow/(Outflow) from Operating Activities (675,628)  (675,984) 

 

Cash flows from investing activities 
(Payments) for Property, Plant and Equipment 

 
 

(2,540) 
  

 
(1,920) 

Proceeds of disposal of assets held for sale (PPE) 515  1,184 
Net Cash Inflow/(Outflow) from Investing Activities (2,025)  (736) 

Net cash inflow/(outflow) before financing (677,653)  (676,720) 
 

Cash flows from financing activities 
Capital Element of Payments in Respect of Finance Leases and On-SoFP PFI 

 
 

(147) 
  

 
(138) 

Net Parliamentary Funding 677,784  676,873 
Net Cash Inflow/(Outflow) from Financing Activities 677,637  676,735 

Net increase/(decrease) in cash and cash equivalents (16)  15 
 

Cash and Cash Equivalents ( and Bank Overdraft) at Beginning of the Period 
 

16  
 

1 
Cash and Cash Equivalents (and Bank Overdraft) at year end 0  16 
 

Wiltshire PCT - Annual Accounts 2012-13 
 

Statement of cash flows for the year ended 
31 March 2013 

 
 
 
2012-13  2011-12 

£000  £000 
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Better Payment Practice Code 
 

Measure of compliance  2012-13 2012-13 2011-12 2011-12 
Number £000 Number £000 

Non-NHS Payables 
Total Non-NHS Trade Invoices Paid in the Year 

 
14,284 

  
98,423 

  
19,990 

  
74,885 

Total Non-NHS Trade Invoices Paid Within Target 13,328  88,690  17,728  67,232 
Percentage of NHS Trade Invoices Paid Within Target 93.31%  90.11%  88.68%  89.78% 
 
NHS Payables 
Total NHS Trade Invoices Paid in the Year 

 
 

4,166 
  
 

438,337 
  

 
3,857 

  
 

436,701 
Total NHS Trade Invoices Paid Within Target 3,765  434,964  3,308  421,522 
Percentage of NHS Trade Invoices Paid Within Target 90.37%  99.23%  85.77%  96.52% 

 

The Better Payment Practice Code requires the PCT to aim to pay all valid invoices by the due date or within 30 days of receipt 
of a valid invoice, whichever is later. 

 
Please note that the NHS :LOWVKLUH Annual 
Governance Statement is included within the 
full set of Annual Accounts, copies of which 
can be obtained from: 

 
Bath, Gloucestershire, Swindon and Wiltshire Area Team 
NHS England 
1st Floor, Bewley House 
Marshfield Road 
Chippenham 
Wiltshire 
SN15 1JW 

 
The fee paid to KPMG for their external audit work undertaken during 2012/2013 was £150,796.80 
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