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UK Male employment by individual year and working parttern, 4 quarter average 2011
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UK Female employment by individual year and working parttern, 4 quarter average 2011
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UK Construction employment by individual year and working parttern, 4 quarter average 2011
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UK Education employment by individual year and working parttern, 4 quarter average 2011
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UK Finance employment by individual year and working parttern, 4 quarter average 2011
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UK Health & Social care employment by individual year and working parttern, 
4 quarter average 2011
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UK Hospitality employment by individual year and working parttern, 4 quarter average 2011
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UK Manufacturing employment by individual year and working parttern, 4 quarter average 2011
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UK Public Admins employment by individual year and working parttern, 4 quarter average 2011
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UK Retails employment by individual year and working parttern, 4 quarter average 2011
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UK Transports employment by individual year and working parttern, 4 quarter average 2011
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Proportions of employees who say they would prefer shorter hours than 
at present in their current job in the nine sectors, 4 quarter average 2011 
 
For employees aged 18-64, interest in working fewer hours increases with 
age. In manufacturing and finance, almost a half of the workers aged 50-64 
say they would prefer shorter hours than at present in their current job. The 
proportion who wish to reduce their working hours decreases in the 65+ age 
group because of the existing prevalence of part-time work for that age group. 
However, it remains relatively high for that age group  in some sectors, 
notably Construction, Manufacturing and Transport which generally have 
lower proportions of part-time workers. 
 
 
 18-24 25-49 50-64 65+ 
Construction 19% 36% 44% 26% 
Education 19% 29% 32% 10% 
Finance 23% 42% 48% 10% 
Health and Social Care 15% 28% 33% 14% 
Hospitality 10% 22% 27% 20% 
Manufacturing 23% 37% 49% 31% 
Public Admin 19% 37% 43% 9% 
Retail 12% 30% 37% 19% 
Transport 16% 38% 43% 25% 
Other Sectors 17% 35% 41% 17% 
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