STATEMENT OF ORGANISATIONAL VALUES FOR POSITIVE FUTURES PROGRAMME 
Name of organisation where applicable:

Following the Government’s Prevent Strategy published in June 2011, individuals or organisations that hold extremist views and those that hold an opposition to fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs, are to have no place in accessing Government funding.   

This statement forms part of the due diligence checks in place for this specific Home Office programme of work. 

	A. In no more than 250 words please outline the values of your organisation and how these support the organisations’ aims and objectives?


	


	B. Does your organisation, and individuals associated with it, uphold the following values? 

Please highlight the relevant answer and provide evidence (of the organisation’s practice), in no more than 200 words for each question, to support your response, i.e. training that has been undertaken, explicit policies that are held or positive recruitment practices. It is not necessary to quote the legislation in the response.

	1.) Universal human rights 



                        yes  / no

Evidence to support response: 
2.) Gender equality
                                                                                    yes / no
Evidence to support response: 
3.) Equality of opportunity




                         yes / no

Evidence to support response: 
4.) Democracy  






             yes / no


Evidence to support response: 
5.) The rule of  law

                                                                        yes / no

Evidence to support response: 
6.) Respect for the rights of different religions and beliefs                         yes / no

Evidence to support response: 
7.) Freedom of speech





             yes / no

Evidence to support response: 



	C. Please confirm that your organisation’s equal opportunities policies are compliant with the Equality Act 2010 (Please note employers have an obligation to comply with the Equalities Act 2010 specifically in relation to the following protected characteristics: age; disability; gender; gender reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; and sexual orientation).
Yes – our equal opportunities policies are compliant with the Equality Act 2010 

No – our equal opportunities policies are not compliant with the Equality Act 2010 
If yes, please can you provide further evidence, in no more than 250 words, to support your statement of organisational values.




	D. Please provide any further information that you believe is relevant


	


Please note that once completed this document will be treated in confidence.
Signed on behalf of the organisation 
Name:
Signed:

Position:  
Date:
