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Consultation on implementing employee owner status

 - response form

A copy of the Consultation on implementing employee owner status: can be found at: 

http://www.bis.gov.uk/Consultations/consultation-on-implementing-employee-owner-status?cat=open
You can complete your response online through SurveyMonkey :
(https://www.surveymonkey.com/s/5QJQ935) 
Alternatively, you can email, post or fax this completed response form to:  

Email:
implementing.employee@bis.gsi.gov.uk
Postal address: 

Paula Lovitt MBE
Department for Business, Innovation and Skills (BIS)
3 Floor Abbey 1
1 Victoria Street

London SW1H 0ET

Fax: 0207-215 6414

The Department may, in accordance with the Code of Practice on Access to Government Information, make available, on public request, individual responses.

The closing date for this consultation is:  8 November 2012
Your details 

Name:      
Organisation (if applicable):      
Address:      
Telephone:      

Fax:      
Please tick the boxes below that best describe you as a respondent to this: 

 FORMCHECKBOX 

Business representative organisation/trade body

 FORMCHECKBOX 

Central government

 FORMCHECKBOX 

Charity or social enterprise

 FORMCHECKBOX 

Individual

 FORMCHECKBOX 

Large business (over 250 staff)

 FORMCHECKBOX 

Legal representative

 FORMCHECKBOX 

Local government

 FORMCHECKBOX 

Medium business (50 to 250 staff)

 FORMCHECKBOX 

Micro business (up to 9 staff)

 FORMCHECKBOX 

Small business (10 to 49 staff)

 FORMCHECKBOX 

Trade union or staff association
 FORMCHECKBOX 

Other (please describe)      
Question 1: How can the government help businesses get most out of the flexibility offered and the different types of employment statuses?

Comments:


     



Question 2: Do businesses feel able to use all three employment statuses? If not, what  restricts the use of different statuses?
Comments:


     



Question 3: What restrictions, if any, do you think should be attached to the issue of shares or types of shares?    
Comments:


     


Question 4: When an employer buys back forfeit shares, should this be at full market value or some other level (eg. a fraction of market value) should some other level be allowed in certain circumstances?

Comments:


     


Question 5: How should a company go about carrying out a valuation of the shares? What would the administrative and cost impact be for a company if an independent valuation was required?
Comments:


     


Question 6: The Government would welcome views on the level of advice and guidance that individuals and businesses might need to be fully aware of the implications of taking on employee owner status.

Comments:


     


Question 7: What impact will allowing individuals limited unfair dismissal protection and equity shares have on employers’ appetite for recruiting?
Comments:


     


Question 8:  What benefits do you think introducing the employee owner status in with limited unfair dismissal rights will have for companies?
Comments:


     


Question 9:  Do you think these benefits will be greater for larger, smaller or start-up businesses?

Comments:


     


Question 10: What impact, if any, do you think the employee owner status will have on employment tribunal claims, e.g. for discrimination?
Comments:


     


Question 11:  What impact do you think introducing the employee owner status with no statutory redundancy pay will have for businesses, in particular, smaller businesses and start up businesses? What negative impacts do you anticipate and how might these be mitigated?

Comments:


     


Question 12: What impact will this change to maternity notice period have on employers?

Comments:


     


Question 13: What, in your view, would employers do if employees wish to return early without giving 16 weeks’ notice?
Comments:


     


Question 14:  How will these changes impact on a company’s payroll provisions?
Comments:


     


Question 15:  What effect will a compulsory 16 weeks’ early return notice period have on the length of maternity leave that mothers take or adoption leave that parents take?

Comments:


     


Question 16: Do you think 4 weeks is the right period?  If not, why not?  What would be the impact of a shorter or longer period?

Yes  FORMCHECKBOX 
      No   FORMCHECKBOX 
  
Comments:


     


Question 17:  What impact do you think this proposal would have on the ability of employee owners to access support for training?
Comments:


     
Question 18:  Do you have any comments on the Government’s intention not to amend Company Law to implement the employee owner proposal?
Comments:


     
Question 19: The Government welcomes views on particular safeguards that would need to be applied, in order to minimise opportunities for abuse.
Comments:


     
Question 20:  The Government welcomes views on whether the existing tax rules which apply to share-for-share exchanges (such as might happen when a company is taken over) and schemes of reconstruction should apply where shares issued in return for taking up the new status are involved
Comments:


     
Question 21:  What impact do you think the proposal will have on labour market flexibility – that is, in relation to hiring and letting people go?
Comments:

     
Question 22: Would you be likely to take up the new status? What would the impact of the status be on your business?
Comments:

     
Question 23: What are your views on the take-up of this policy by:


a) companies?


b) individuals?
Comments:

     
Question 24: What are your views on the equality impact assessment?  Are there other equality and wider considerations that need to be considered?

Comments:

     
Question 25: Thank you for taking the time to let us have your views. We do not intend to acknowledge receipt of individual responses unless you tick the box below.

 FORMCHECKBOX 
  Please acknowledge this reply

Question 26 : At BIS we carry out our research on many different topics and consultations. As your views are valuable to us, would it be okay if we were to contact you again from time to time either for research or to send through consultation documents?
Yes  FORMCHECKBOX 
      No  FORMCHECKBOX 
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Any enquiries regarding this publication should be sent to:

Department for Business, Innovation and Skills

1 Victoria Street

London SW1H 0ET

Tel: 020 7215 5000

If you require this publication in an alternative format, email enquiries@bis.gsi.gov.uk, or call 020 7215 5000.
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