Paying due regard - see also BIS Central Equality and Diversity pages 

The Department for Business, Innovation and Skills has six diversity networks covering age; disability; sexual orientation (LGBT), race, religion or belief (including none), and one for part-time staff. 

BIS consults representatives from these networks on a regular basis to share and discuss draft policies at an early stage of their development to explore whether there may be a disproportionate impact on staff with protected characteristics (and if so, what can be done to eliminate or reduce that impact).
BIS conducts an annual People Survey for all its staff as part of the cross-Whitehall survey.  Results are analysed by protected characteristics so that any underlying issues can be addressed. See link to BIS People Survey 2011
