
Women’s Business Council Work Programme 

Smart choices – for women, for business & for the economy 
  

Women 
    Recognising there is no typical women 
Considering ethnicity disability, family size, income 

 

 

 

Business 
Recognising there is no typical business 
Considering size, sector, ownership, sole trader 

 

  

Government 

 

 
 

Starting out 

•Choosing qualifications 

•Careers advice 

•Entering the labour market 

•Starting a business 

•Stereotyping (gender) 

•Role models         

 

 
 

 

 

Getting on, branching out 

and consolidating 

•Progression 

•Career changes/breaks 

•Women returners 

•Childcare 

•Flexible working 

 

Staying on 

•Caring responsibilities 

•Stereotyping (age, gender) 

•Changing work patterns 

•Career changes 

•Managing health 

•Preparing for retirement 

Getting the best employees 

•Attracting new talent 

•Filling skills gaps 

•Work readiness 

•Apprenticeships/interns 

•Capitalising on new markets 

 

 

Investing in & advancing  

the pipeline 

•Attracting the best talent 

•Developing talent pipeline 

•Retaining best employees 

•Retraining and re-skilling  

 

  

 

Reaping rewards  

• Women in senior roles 

• Capitalising on skills/experience  

• Knowledge transfer   

• Succession planning 

• Retraining and re-skilling 

• Wellbeing and engagement 

 

 

 

Public  

policy, 

 economic  

and 

 social  

changes 

 

What works 

best for 

business? 

What works 

best for 

business? 

What works 

best for 

business? 

What 

choices 

have 

greatest 

economic 

impact? 

What 

choices 

have 

greatest 

economic 

impact? 

What 
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have 

greatest 

economic 

impact? 


