
	APPLICATION FORM FOR Exploration LICENCE
Petroleum Act 1998; Energy Act 2008


	Part 1
	Contact details

	1. Give details of the person we should treat as our first point of contact about this application. Usually this contact will be at the proposed operator
.

	a
	Name of company
	

	b
	Name of contact
	

	c
	Contact address
	

	d
	Telephone number
	

	e
	Mobile number
	

	f
	Fax number
	

	g
	E-mail address
	


	Part 2
	Licence contact


	Contact details, if different from Part 1b


	a
	Name of contact
	

	b
	Contact address
	

	c
	Telephone number
	

	d
	Mobile number
	

	e
	Fax number
	

	f
	E-mail address
	


Data Protection Act 1998 Contact details, including individuals' names and email addresses, will be held and used by DTI in communications relating to the application and to any Licence issued as a result of it. In the case of successful applications this information will be made publicly available by DTI, and this will include publishing contact details on its website. DTI will also use the information to answer queries from companies or individuals wishing to contact the applicant. Anyone who wishes to object to any of these uses should make clear their objections, and the grounds for them, in their application.

	Part 3
	List of applicants

	Applicant

	Registered address
	Company number
	SME?


	 1. 
	
	
	

	 2.
	
	
	

	 3.
	
	
	

	Comments/notes

	


	Part 4
	Extension

	If you are applying for an extension of an existing licence, state here its number. If not, enter “New licence”.

	


	Part 5
	Payment

	The application fee is £500. Give details here so DTI can trace your payment.

	


� See Guidance Note: Transparency. 


� The contact to whom DTI should address general licence correspondence, including PON9 casework and invoices. 


� See page 7 about the Data Protection Act 1998.


� Full registered name of each company included in the application, precisely as in its Certificate of Incorporation. 


� Check or tick the box if company is an SME (Small or Medium Enterprise – i.e. has gross assets less than £15m and no more than 250 employees).





