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Steering Committee
Equality Act Review

Date: 17 April 2013
Dear Sirs,
                      Re: Call for evidence: Review of the Public Sector Equality Duties

I write in my capacity as secretary to the Law Society of Scotland’s Equalities Law sub-committee in relation to the above.
The committee notes that the Government Steering Group is reviewing the impact of the Equality Act 2010.  The committee suggests that any review of the duties for non-devolved public sector bodies may be considered premature against a background that the Equality Act 2010 (Specific Duties) (Scotland) Regulations 2012, Sections 3, 4, 7 and 8, impose a duty on a listed authority to publish reports on equality outcomes and report progress, gender pay gap information and an equal pay statement ‘no later than the 30th April 2013’
As publication of these is still awaited, the committee suggests that a further period of at least 1 year is recommended in order to consider the comparable impact. 
Please contact me direct if you wish to discuss this further.

If you have any questions in relation to this, then please contact me direct.

Yours faithfully
[Name and contact details redacted by the Government Equalities Office]
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