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Call for Evidence for the Equality Act Public Sector Equality Duty
Submission from the Greater London Authority

Overview

The Greater London Authority (GLA) welcomes the opportunity to input into this Call for Evidence on the Equality Act Public Sector Equality Duty (PSED), which forms part of the Government’s review of the PSED. 
This submission comprises of: 
· The GLA’s guidance on the PSED’s General Duty
· Examples of equalities assessments that have been carried out by the GLA
· GLA documentation relating to the operation of the PSED’s specific duties
· The GLA group’s Responsible Procurement Policy
Evidence 
1)  GLA guidance on the PSED

· Guidance on the PSED is provided as easily navigable webpages on the GLA’s intranet. A copy of this is provided along with our submission. The goal is to encourage GLA officers to think and ask questions rather than take a “tick-box”approach. 
2) Examples of equalities assessments that have been carried out by the GLA  

· Two examples of functional equalities assessments carried out by the GLA using the guidance are provided. One is the equalities assessment of the GLA’s London 2012 City Operations Programme, the second is the assessment of the GLA’s culture function. These and other examples can be found on the following webpages. 
www.london.gov.uk/priorities/equalities/mainstreaming-equality/functional-equality-assessments
www.london.gov.uk/priorities/equalities/mainstreaming-equality/historical-equality-impact-assessments
3) GLA documentation relating to the operation of the PSED’s specific duties

· Equality objectives

The GLA has published equality objectives in its Equal Life Chances for All equalities framework.
www.london.gov.uk/priorities/equalities/vision-and-strategy-equal-life-chances-for-all
· Equality information

The GLA has published equalities information in a number of forms.
a) In December 2011 we published the ‘Equal Life Chances For All Measures Report 2011’, providing data and information on equality and inequality across London, spotlighting key equality issues affecting Londoners.
b) A series of bulletins which examine some of the measures in more detail:
The Measures report and the bulletins can be found on the following web-page www.london.gov.uk/priorities/equalities/measuring-success
c) 2012 updates on the Measures data has been published in the Mayor’s Annual Equalities report: www.london.gov.uk/priorities/equalities/vision-and-strategy-equal-life-chances-for-all/mayors-annual-equality-reports
d) Assessments have been published which: 

i) review the effect the GLA’s policies and practices have had, or will have, in furthering the aims of the general duty on people who share specific protected characteristics

ii) document the evidence taken into account and then provide an analysis to establish whether GLA policies and practices do (or would) further the aims of the general equality duty
www.london.gov.uk/priorities/equalities/mainstreaming-equality/assessing-the-effect-of-work-on-specific-groups

4) The GLA group’s Responsible Procurement Policy 

· The GLA group (the GLA along with the London Fire and Emergency Planning Authority, the Mayor’s Office for Policing and Crime, the Metropolitan Police Service and Transport for London) operate a responsible procurement policy. See:  www.london.gov.uk/priorities/business-economy/for-business/responsible-procurement/responsible-procurement-policy
· Our approach to implementing the Responsible Procurement Policy is to implement the policy themes into contracts guided by the principles of relevance and proportionality.
Attachments

1) The GLA’s intranet guidance on the PSED

2) Equalities assessment of the GLA’s London 2012 City Operations Programme
3) Equalities assessment of the GLA’s culture function

[Supporting Evidence supplied separately to Government Equalities Office]
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