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BOARD LEVEL POST

Caseworkers should check that the application meets the criteria as set out in the
section on Board Level Posts in the guidance notes. Caseworkers do not need to see
evidence of advertising as such posts are classed as Tier 1 applications. (See Tier 1
guidance)
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Salary

Caseworkers should use the salary as an indication of the senior nature of the post.
Applications qualifying under this category will attract a substantial salary package.
However, the size of the company should be taken into consideration, as smaller
companies may offer smaller salaries. If in doubt, caseworkers may ask for salary
details of employees along with a hierarchy chart.
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