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REF: LPC/FOI/2013/01
By Email only

Freedom of Information Requests
I am writing with a response to your two requests for information dated 6 January 2013.  The first request concerned the format and frequency of consultations held with GMB, Unite, the British Hospitality Association (BHA) and the British Retail Consortium (BRC).  The second request concerned equality impact assessments undertaken by the Low Pay Commission (LPC).

In response to your first request, the LPC undertook a number of strands of work in order to gather evidence to inform the recommendations in its 2012 Report.  One of these strands was a written consultation exercise.  In response to this consultation, the four organisations listed above all submitted written evidence in September 2011.   The GMB submitted evidence on the 14th, Unite on the 16th, the BHA (jointly with the British Beer and Pub Association (BBPA) and Business In Sport and Leisure (BISL)) on the 13th and the BRC on the 20th.  The BRC also submitted updated written evidence on 13 January 2012. 

As part of the evidence gathering process, the Commission held oral evidence sessions, where organisations are invited to give evidence to Commissioners.  The BRC gave evidence to the Commission on 1 November 2011 and Unite and the BHA (jointly with the BBPA and BISL) gave separate evidence to the Commission on 2 November 2011.  Following these sessions, Unite and the BRC provided separate written follow-up evidence in response to issues that were raised.  
The LPC’s Secretariat also meet with a number of stakeholders during the year.  The Secretariat met with Unite on 30 October, the BHA (jointly with the BBPA and BISL) on 1 September and with the BRC on 17 August.
As reported in the 2012 Report (page vii), the Commission undertook a number of visits around the UK in order to talk to workers, employers and others with an interest in the National Minimum Wage (NMW).  During these visits, Commissioners did not meet directly with representatives from the above organisations.  However, they (and other) organisations assist us in setting up meetings for Commissioners so it is likely that at one or more of the visits Commissioners spoke to members of the four organisations listed above.  
Your second request asked what equality impact assessment did the LPC undergo when it advises the government on the NMW rates each year.  The LPC does not undertake a formal equality impact assessment on any recommendations it makes to the Government but in its deliberations it does take account of the impact of the NMW on equality.  As part of its remit each year from the Government, the LPC is asked to "monitor, evaluate and review the levels of each of the different NMW rates, and make recommendations on the levels it believes should apply from October…".  The actual wording of this request may vary, but when considering this, the Commission has always looked at the effect of the NMW on particular groups of workers (ethnic minorities, women, people with disabilities, etc) and detailed its findings in the Commission's annual report.  It is the Government that undertakes the formal equality impact assessment as part of its impact assessment on proposed changes to the NMW.
If you have any queries about this letter, please contact me quoting the reference number above.
 
Appeals procedure
If you are unhappy with the result of your request for information, you may request an internal review within two calendar months of the date of this letter. If you wish to request an internal review please contact me.
If you are not content with the outcome of the internal review, you have the right to apply directly to the Information Commissioner for a decision. The Information Commissioner can be contacted at:
            

Information Commissioner’s Office 
           Wycliffe House 
           Water Lane
           Wilmslow
           Cheshire
          SK9 5AF
Yours sincerely

Gerry Franks

Gerry Franks
