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Freedom of Information Request 
You asked for the following information from the Ministry of Justice (MoJ):

“Thank you for your kind response. I'm afraid, however that this table appears to contain only summary data (for example, only "Senior Managers" and "Managers" have been listed, rather than broken down by

grade.)

I'm also a trifle dissapointed that the figures have been rounded to the nearest 10, which loses all meaning for the senior govenor grades.

Please would you mind sending me a non-summary table with exact figures at each paygrade? I appreciate that this will be a snapshot in time; however this suits my purposes well.”

Your request has been handled under the Freedom of Information Act 2000 (FOIA). 
I can confirm that the department holds information that you have asked for, and I am pleased to provide this to you. 

Table: Number of operational staff in public prisons in England & Wales by grade and equivalent grade band as at 30th June 2013

	Grade Band
	Grade Name
	Total

	Bands 9-11 / Senior Managers
	Band 11
	~

	 
	Senior Manager A
	30

	 
	Senior Manager B
	50

	 
	Senior Manager C
	40

	 
	Band 9
	~

	 
	Senior Manager D
	100

	Bands 6-8 / Managers
	Band 8
	10

	 
	Manager E
	310

	 
	Band 7
	~

	 
	Manager F
	560

	 
	Manager G
	20

	Band 5 / Custodial Managers
	Band 5
	830

	 
	Principal Officer
	580

	Band 4 / Supervising Officer
	Band 4
	70

	 
	Senior Officer
	2,220

	Band 3-4 / Prison Officer (incl specialists)
	Band 4
	530

	 
	Band 3
	870

	 
	Prison Officer
	15,760

	 
	Graduate Trainee Prison Officer
	20

	Band 2 / Operational Support
	Band 2
	730

	 
	OSG
	5,380

	 
	Prison Auxiliary
	10

	 
	Storeperson
	~

	Grand Total
	 
	28,160


'~ denotes suppressed values of 5 or fewer. Low numbers are suppressed, in conjunction with the rounding policy in line with the department’s policy for presenting staffing statistics.
Note: As figures have been rounded, the sum of individual may not equal total for all grades

We have maintained our policy of rounding figures to the nearest 10 in line with the department’s policy for presenting staffing data. The data is only accurate to this level because late updating of data within HR systems means that the unrounded figures recorded for a specific date have a margin of error around them.
