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	Application under Part II of Schedule A1 to the Trade Union and Labour Relations (Consolidation) Act 1992


	PLEASE COMPLETE IN BLACK INK. EXPLANATORY NOTES (WITH NUMBERING CORRESPONDING TO THE QUESTIONS) ARE INCLUDED ON PAGE 5 OF THIS FORM 


Application to the Central Arbitration Committee under Part II to determine whether an agreement is an agreement for recognition * and /or for assistance in agreeing or carrying out a method of collective bargaining under an agreement for recognition.

1.
Application to determine:

	


2.
Party to the agreement making the application:

	Name of party:
	

	Name of contact:
	

	Address for correspondence:
	

	Telephone:
	
	

	Fax:
	
	

	E-Mail:
	
	


*
An agreement qualifies as an “agreement for recognition” if the union had made a request under Part I of the Schedule and the union later withdraws from the procedure because the employer has agreed recognition, before it reaches a specific point in the statutory process.  An application to the CAC under Part II can be made if an issue arises on one of the three topics relating to the agreement for recognition.  This is explained in more detail in the Notes at the end of this form and in the CAC Guide for the Parties on Part II of Schedule A1 (available on the CAC web site cac.gov.uk or from the CAC).
3.
Other party to the agreement:
	Name:
	

	Name of contact:
	

	Address:
	

	Telephone:
	
	

	Fax:
	
	

	E-Mail:
	
	


4.
Date of the union’s request to the employer under Part I of the Schedule and a brief summary of the employer’s response.  Please attach a copy of the request letter.
	


	5.
Number of workers employed by the employer on the day the employer received the request:


	YES/NO


	6.
Does the union/do the unions have a current certificate of independence?


	YES/NO


	7.
If an application to the CAC was made, please give the date of the application.

	


8.
Please give details of the agreement for recognition, including the date of the agreement, and provide copies of any relevant documentation.
	


If no application was made to the CAC, please go to question 9.

If an application was made to the CAC, please go to question 10.

9.
Give the date the request to the employer was withdrawn and the method by which that was communicated to the employer:
	


10.
Give the date the parties informed the CAC they wanted no further steps to be taken with the union’s application and the method by which that was communicated to the CAC.  Please also state the stage in the statutory process at which this took place.
	


	11.
Has a method of collective bargaining been agreed?  If yes, please give brief details or attach a copy of the document.

	YES/NO


12.
If a method of bargaining has been agreed, please provide details if you are submitting that the other party has failed to carry out the method:
	


	Date this application and supporting documents were copied to the other party:


	


	Name and signature:


	


	Position of signatory in the union/employer:


	


	Date:


	


Please send this completed form and any attachments to:

Central Arbitration Committee

22nd Floor

Euston Tower

286 Euston Road

London

NW1  3JJ

NOTES
Please note that the application form and all supporting documents must be copied to the other party.

1.
A party may make an application under Part II to the CAC in three instances:
· Under paragraph 55 of Schedule A1 a party may apply for a decision as to whether an agreement is an agreement for recognition.
· Under paragraph 58 either party may apply for assistance to specify a method of collective bargaining for such an agreement.
· Under paragraph 59 either party may apply for assistance in respect of an alleged failure by the other party to carry out the terms of the agreement.

Please indicate which of these provisions you are applying under.

2 & 3
Self-explanatory.

4.
A request must have been made to the employer under Part I of the Schedule which is valid within the terms of paragraphs 5 to 9 of Schedule A1 before an agreement qualifies as an agreement for recognition. The request must be in writing, identify the union making the request, identify the bargaining unit and state that the request is being made under the Schedule. Please attach to the application a copy of the request letter.

5.
The recognition legislation only applies to employers employing 21 or more workers.

6.
The union making the request to the employer must possess a certificate of independence issued by the Certification Officer.

7.
This question only needs to be answered if an application under Part I of the Schedule was made to the CAC
8.
Please provide any evidence that there exists an “agreement for recognition”.
9.
To qualify under Part II, the agreement for recognition should have been reached in a period between the date the request for recognition was made to the employer and the date that request was withdrawn. 

10.
If, following the request for recognition, an application had been submitted to the CAC, that application must have been concluded by the parties jointly requesting the CAC to not take any further action.  This is stipulated in paragraph 17 of Schedule A1. 

11.
This question, and question 12, need to be answered if you are submitting that a method of bargaining has been agreed and that the other party has failed to carry out the terms of that method.
12.
See above

	The CAC web site

cac.gov.uk

contains a detailed guide to the legislation and the full text of published CAC decisions




PAGE  
- 1 –

(April 2009)

_1051862805.doc
[image: image1.png]central arbitration
committee







