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‘Wouldn’t it be boring if we were all the same?’ – creating a school community that celebrates diversity: The Jenny Hammond Primary School
URN: 103082
Region: London
Remit: Schools
Provider background

The Jenny Hammond Primary School is situated in Leytonstone, in the south of the London Borough of Waltham Forest, East London.
Brief description

This example shows how The Jenny Hammond Primary School has used age-appropriate literature and related activities to promote tolerance and respect. It also shows how it has created a school community that values and celebrates the fact that we are all different.
The good practice in detail

At The Jenny Hammond Primary School, 28 different languages are spoken by the children and staff – an indication of its richly diverse community. A strong philosophy is embedded in all the school’s work, based on respect and an ethos of accepting, understanding and valuing everyone’s difference.
Celebrating diversity through literacy

The school was one of the first to become part of the ‘No Outsiders’ project and has been at the forefront of work in challenging homophobia using age-appropriate literature and related activities. This approach enables social and emotional development to take place naturally alongside the development of literacy skills.
The school celebrates a range of national events, such as:

· Black History Month
· International Women’s Month 

Gypsy, Roma, Traveller History Month. 
For six years, to coincide with lesbian, gay, bisexual or transgendered (LGBT) History Month, the school has celebrated its own Diversity Week. During this week, instead of following the normal timetable, each class reads and completes various activities related to a ‘core’ book. The books tackle a range of themes – from different families and gender stereotypes to LGBT historical figures such as Harvey Milk and celebrating civil partnerships. 
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The deputy headteacher, John Yates-Harold, provides suggested lesson activities for class teachers to use:

· Elmer by David McKee – Elmer the colourful elephant painted himself, pretending to be a grey elephant when he wasn’t. The lesson looks at why he did this and why people might hide who they really are to ‘fit in’.

· It's Okay to be Different by Todd Parr – The lesson explores gender-stereotypes and looks at celebrities, with an overarching message that affirms that all bullying is wrong.
· No Matter What by Debi Gliori – The children draw a family tree and a friendship map, linking in with the Stonewall ‘Different families’ scheme. The activities also lead into discussing different types of love – friendly, family and romantic.

· The Boy With The Pink Hair by Perez Hilton and Jen Hill – The story is about a boy who looks different to everyone else because of the colour of his hair and how he overcomes bullying. The children think about how they are the same and different, linking into bullying and phobias.
· The Paper Bag Princess by Robert Munsch and Michael Martchenko – This story subverts the traditional structure of fairytales and stereotypical ‘princess’ gender role. The children discuss relationships as well as sexism in the workplace.
· Hello, Sailor by Ingrid Godon and Andre Sollie –This story starts a discussion about keeping secrets and why it is difficult, particularly in relation to who you love.
The Harvey Milk Story by Kari Krakow and David Gardner – This lesson looks at the concept of hope, fighting for rights and discrimination, following the class reading the non-fiction story of Harvey Milk.
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At the end of the week, pupils have the opportunity to share the work they have produced with each other. Providing quality time in this way enables pupils to consider themes in depth and produce thoughtful and high-quality work.
Although the annual Diversity Week is a focal point, senior leaders know it is important to include this work in the pupils’ everyday learning experiences where appropriate.

Relationships with parents and carers

The books have been the most effective way of ensuring that parents and carers are on board with the work. Seeing the books and lesson plans helps to dispel any doubts in the minds of parents and carers. Having professional conversations with them also helps. 
This transparency reflects the way the school operates in its relationships with families:

· Parents and carers are welcomed into the school for the first 10 minutes of the day to read with their child in Key Stage 1 or to do mathematics-based activities in Key Stage 2.
· Home visits take place before the children enter the Reception class so a positive relationship is built with families before the children actually start at the school. 
In the first week of school, Reception children attend for mornings only to allow parents and carers to meet staff on a one-to-one basis in the afternoons.
The school has fostered warm, friendly relationships between parents, carers and staff and also between children and staff with a healthy level of reciprocal respect.

The Stonewall ‘Different Families – Same Love’ posters are displayed around the school in public areas and in each classroom. This gives the clear message, which is echoed in the school handbook, that the school welcomes and values every parent, carer and family. 
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All staff feel confident with using inclusive language and will challenge each other if such language is not used.
Training

Senior leaders have worked hard to create an ethos of accepting, understanding and valuing the diversity of the school community. It is important that all staff buy into this ethos and, to this end, high-quality training is provided. This is led by the deputy headteacher or an external trainer such as a diversity consultant from Stonewall. Robust systems are also in place for training staff who are new to the school.
Pupils’ behaviour

Senior leaders ensure that the personal, social and health education (PSHE) programme supports the ethos of celebrating difference and challenging prejudice:

· It is complemented by the Social and Emotional Aspects of Learning (SEAL) scheme, which is given a high profile through weekly ‘circle times’ and assemblies. This is linked closely with the work done with the UNICEF’s Rights Respecting Schools agenda. 
· The ‘rights-respecting language’ permeates the whole school, from the individual class charters to lesson plans and displays. 
This is all underpinned by the Golden Rules and Golden Time.
This cohesive approach creates an environment in which all children are supported to make positive choices and understand each other’s differences. 
This was recognised in the school’s last inspection in March 2012, when behaviour and safety were judged to be outstanding. The report says that ‘behaviour is exceptional in this calm and harmonious school, contributing well towards trust between pupils and teachers.’ 
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Inspectors also noted that pupils ‘understand extremely well the difference between right and wrong and respect each other, through the Rights and Respect agenda. In lessons they reflect on others’ views. Pupils have an excellent understanding of different types of bullying, including cyber-bullying and homophobic and emotional bullying, such as name-calling and making others feel isolated.’
John Yates-Harold says: ‘Any incidents of homophobic language in the past have been tackled swiftly, in the same way as we would tackle any form of prejudice-based language. We compare any inappropriate language with racist language. The children have a clear understanding that racism is unacceptable and therefore they very easily can see the link with all other forms of inappropriate language. What is heartening to see are those rare occasions when homophobic language happens and the children themselves tackle it. This empowers the children but also has more impact on the child using the language in the first place.’
The school is a Stonewall Diversity Champion and works closely with this organisation. A focus group of children from the school was involved in helping to shape Stonewall’s latest film for primary school pupils, ‘FREE’, which conveys a powerful message about difference, diversity and respect. The deputy headteacher has produced a series of lesson plans to accompany each chapter of the film.
Conclusion

The key reason why The Jenny Hammond Primary School is so successful in tackling and preventing homophobia is because this sits very much at the heart of the school’s whole philosophy. As Deborah Gibbon, headteacher, says, ‘I’m proud to say that our diversity work provides a solid foundation for all our children to leave our school equipped with the skills to understand and accept the variety of people they will meet as they go forward into the 21st century.’

‘We compare any inappropriate language with racist language. The children have a clear understanding that racism is unacceptable and therefore they very easily can see the link with all other forms of inappropriate language.’ –Headteacher 





The good practice case studies that Ofsted publishes highlight specific examples of practice that providers of education, learning and children’s services have used to achieve successful outcomes. 


For education, the case studies do not recommend a single particular approach to teaching and learning. Ofsted has no preferred lesson structure or teaching style. We showcase and share a wide range of approaches that providers have found work well for them in achieving good outcomes for children, young people and learners.


Are you thinking of putting these ideas into practice; or already doing something similar that could help other providers; or just interested? We'd welcome your views and ideas. Get in touch � HYPERLINK "https://www.surveymonkey.com/s/ofstedgoodpractice" �here�. 


To view other good practice examples, go to: � HYPERLINK "http://www.ofsted.gov.uk/resources/goodpractice" �www.ofsted.gov.uk/resources/goodpractice�.


If you would like a copy of this document in a different format, such as large print or Braille, please telephone 0300 123 1231, or email � HYPERLINK "mailto:enquiries@ofsted.gov.uk" �enquiries@ofsted.gov.uk�.
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