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                            EMPLOYMENT TRIBUNALS 
BETWEEN 

  
Claimant            AND        Respondent   
 
Miss S Kaur                                                                              Dudley MBC 
                 
EMPLOYMENT JUDGE Dimbylow (in the absence of the parties) 

 
JUDGMENT OF THE EMPLOYMENT TRIBUNAL 

 
Upon the claimant’s application for reconsideration received on 22 
November 2017, supplemented in further documents received on 4 
December 2017 and 11 January 2018, in relation to an Open Preliminary 
Hearing on 9, 10, 11, 12, 16 October and 1 November 2017, with a reserved 
judgment being signed by me on 8 November 2017, which was sent to the 
parties on 9 November 2017; 
 
And upon considering the observations made by the respondent on the 
claimant’s application received on 5 December 2017 and 8 January 2018. 
 
The application is refused. 

REASONS 
 
The application is refused because I conclude that there are no reasonable 
prospects of the original decision being varied or revoked. The grounds and facts 
advanced by the claimant do not reveal any procedural mishap, shortcoming or 
occurrence.  The claimant wishes to reopen the discussion about the facts of the 
case which were considered during the hearing, and to discuss some further 
facts which she did not advance during the hearing; and for me to come to 
different conclusions.  The arguments put forward by the claimant are more an 
appeal, rather than an application for reconsideration.  It is, therefore, just, fair 
and proportionate to refuse the application. 
 
 
   Employment Judge Dimbylow 
   11 January 2018 


